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Thank You to the Communities

BOARD OF DIRECTORS
@ March 31, 2023

Lorraine Crane, Chairperson
Sonny Gagnon, Co-Chair
Russell Kakepetum, Secretary-Treasurer
Jim Bottle, Board Member
Simon Winnepetonga, Board Member
Samantha Kejick, Board Member
Chris Kakegamic, Board Member

ELDERS COUNCIL
Elsie Fox 
Emily Gregg
Georgina Neshinapaise

YOUTH COUNCIL
Reina Foster

Thank you to the communities we serve and work with to help make a better life 
for our children and families. With our mandate to work alongside leadership, we 
are partners and a part of each community. We continue to strive towards a day 
where all of our families are healthy and raising happy, strong and proud children. 
As we continue the important work we do in child and family services, we truly 
appreciate the guidance, wisdom and values of each community.

Lorraine Crane
Board Chairperson
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Created by the First Nation leadership in our 
region back in 1984, Tikinagan is a community-
based child wellbeing agency rooted in and 
accountable to the communities we serve. 
We are a large team of caring staff working 
in First Nations and supporting our families 
from our 30 First Nations.

We are here because we want to protect 
our children, help our families and nurture 
our communities.

Our Mandate
We are also mandated by our Chiefs to 
provide services that are culturally sensitive 
to the needs of Indigenous children, families 
and First Nations. We are accountable to 
the Chiefs and to the communities for this 
responsibility.

Tikinagan Child and Family Services has 
a dual mandate. We are also one of 53 
Children’s Aid Societies in Ontario mandated 
under the Child, Youth and Family Services 
Act to protect children from harm. We are 
accountable to Ontario for this responsibility. 

Our Vision
The Answers Lie Within the Communities

The Creator entrusted First Nations with 
the sacred responsibility of protecting our 
children and developing strong families and 
healthy communities. The Chiefs created 
Tikinagan to support and strengthen our 
children, our families, and our communities. 
The future of our communities is our 
children. They need to be nurtured 

within their families and communities. As 
such, community responsibility for child 
protection is an essential aspect of First 
Nations’ self-government.

Mamow Obiki-ahwahsoowin
Mamow Obiki-ahwahsoowin is the 
Tikinagan service model. In Ojibway/Oji-
Cree, Mamow Obiki-ahwahsoowin means, 
“everyone working together to raise our 
children.” It is a system of protecting and 
caring for children and supporting families 
that has been designed and is delivered by 
First Nations people.

Mamow Obiki-ahwahsoowin represents the 
culmination of almost 40 years of work to 
develop a culturally appropriate response 
to children and families who are in need 
of help in the First Nation communities. In 
developing  Mamow Obiki-ahwahsoowin, 

we have sought to be true to the original 
vision that the Chiefs and Elders had when 
Tikinagan was created. 

Mamow Obiki-ahwahsoowin is designed 
to respect the inherent authority of First 
Nations to care for our own children. It 
acknowledges that our First Nation mandate 
supersedes provincial legislation and that 
our ultimate goal is the pursuit of complete 
First Nation jurisdiction over our own child 
welfare services. Until this goal is achieved, 
Mamow Obiki-ahwahsoowin services 
are designed to be culturally appropriate 
and meet the needs of our First Nations 
and provincial legislation, regulations and 
standards.

Customary Care
Customary care is an integral element of 
Mamow Obiki-ahwahsoowin. Within the 
customary care system, the First Nation 
Chief and Council have the authority to 
declare children to be placed in Tikinagan 
care when removal from their home is 
required. The First Nation, parents, Mamow 
Obiki-ahwahsoowin caregivers and children 
in care sign a Mamow Obiki-ahwahsoowin 
Care Agreement for children coming into the 
agency’s care. Mamow Obiki-ahwahsoowin 
care puts the decision in the hands of 
families, extended family, communities, and 
First Nation leadership, and not mainstream 
Court systems.

About Tikinagan Child and Family Services
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LORRAINE CRANE 
Board Chair

Greetings,

This has been a year of action with a strong focus on 
continuing the connection with our communities in 
a post-pandemic era. And as our agency and many 
of our communities cautiously returned to a new 
normal, we continued to meet with our families, 
celebrate our children, and improve our services.

Our service model, Mamow Obiki-ahwahsoowin, 
was developed based on our traditional ways of 
everyone working together to raise children. Our 
agency strives to follow this philosophy to ensure 
children remain in their communities with those who 
understand their needs while adapting to change. 
It is important that we keep children connected to 
their family, community, and culture.

Some of the ways our people stay connected are 
by visiting homes, helping our Elders with firewood, 
sharing a cup of tea, or sitting by the campfire. 
These simple acts we took for granted and were 
taken away from us over the last few years, so 
we were eager to resume our engagement with 
our families and our communities. Of course, our 
essential services never ceased – we continued 
to work together to ensure the well-being of our 
children, youth and families.

This year, Tikinagan had an increased presence in 
our communities to support our children and to 
be there for our families and communities. In June 
and throughout the fall, we returned to hosting 
in-person events for Honouring Our Children Day. 
In October 2022, we participated in Dress Purple 
Day, encouraging young people and those in our 
communities to wear purple to show children and 
youth that the people around them support them 
and want to help them however possible. We 
had incredible participation from our community 
schools in promoting the message that we are here 
for our children, and how they can find support 
from adults when needed. It also educated children 
and youth about the experience of coming into and 
being in care.

In February 2023, we held our first Breaking Trail 
forum by the Niigaanshkaawin Team. This three-day 
event brought community representatives from 
our 30 First Nations together to discuss the past, 
present, and future of Tikinagan Child and Family 
Services.

Niigaanshkaawin is our way forward to achieving 
the original Chiefs’ vision where each community 
would implement and maintain their own child 
welfare laws. Since embarking on this new journey, 
we have seen an increase in communication with 
many communities. We look forward to more 
communication with other communities in an effort 
to determine how they would like to see Tikinagan 
provide support in the future.

And now to wrap up this year of action, our 2022-
2023 Annual Chiefs’ Assembly is taking place this 
fall where we can share more about our efforts to 
support our 30 First Nations this year. The Board, 
Staff and I are excited to be able to come together 
to talk about the future of the agency. 

I would like to extend gratitude to our communities 
and their continued support. Together we will achieve 
the Chiefs’ original vision. I am also very grateful for 
the guidance of my fellow board members. Sadly, 
we lost a valued member in December 2022 – 
Stena Turtle.  A Pikangikum First Nation member, 
her unique expertise and perspective helped to 
shape Tikinagan and its important work. She will be 
missed.

Despite challenges in our communities, Tikinagan’s 
leadership team and staff have remained unwavered. 
Our dedicated team has tirelessly continued to 
support our children and families. Thank you 
everyone for helping us raise our children.

Lorraine Crane

Board Chair

Message from the Board Chair

Our service model, Mamow Obiki-
ahwahsoowin, was developed based 
on our traditional ways of raising 
children. Our agency strives to follow 
this philosophy to ensure children 
remain in their communities with 
those who understand their needs 
while adapting to change.

“

“
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Waachiye, Boozhoo, Greetings,

As I reflect on this past year, I am proud of where 
we have come as an organization and where we are 
going as a community.

Since its inception, Tikinagan has been guided by our 
traditional ways of raising children. We have always 
said the answers lie within the community. Our staff, 
our leadership, and our direction always have and 
will always come from our communities. Mamow 
Obiki-ahwahsoowin, which means “Everyone 
working together to raise our children,” is our service 
model and it includes the whole community. From 
the youngest member to the oldest, the parents, 
our Elders, the teachers, the current and future 
leadership, and Tikinagan, we work together for our 
families. 

The future of Tikinagan depends on the leadership 
within our communities and those they represent. 
We are your agency. Much like leadership in our 
communities are chosen by the community as 
whole as those who represent the best interest 
of community, Tikinagan operates on the same 
principle. We are chosen by the communities to 
support them in the way they see fit. 

Historically, Indigenous child welfare has been 
negatively impacted by many factors including 
colonization, residential schools, and the systematic 
destruction of our language, culture, and the ways of 
our people. 

The sacred responsibility for developing and 
sustaining our families takes us as Indigenous people 
back to the past to prepare ourselves for the future. 
The concepts, language, and the values practised are 
the strengths we need now to encourage to ensure 
healthy families, which in turn will be the foundation 
of strong and healthy communities.

After years of hard work, Kitchenuhmaykoosib 
Inninuwug First Nation implemented and 
launched Kitchenuhmaykoosib Inninuwug 

Dibenjikewin Onaakonikewin (KIDO), which means 
Kitchenuhmaykoosib Inninuwug Family Law, on 
April 1, 2023. This new law allows the community 
to provide their own traditional family services that 
align with their community’s values. This inspirational 
community really demonstrates what is achievable 
within our communities. 

However, nothing happens overnight. We need the 
opportunity to hear the voices of our stakeholders, 
our communities’ leadership, and those they 
represent. Success comes from working together 
and supporting one another. We continue to 
collaborate and support our First Nations to ensure 
the wellbeing of our children and their families.

Guided by our nine values at Tikinagan our work 
this past year demonstrates our commitment to 
our First Nations, which is presented in this annual 
report on our 2022-2023 activities. This report 
provides updates about our services, financial 
position, and human resources. We also are excited 
to share our new initiatives and services, including 
Niigaanshkaawin, Neegaan Inabin, and Youth Know.
With the change in health protocols in communities 
post-COVID, we have been able to increase our 
presence in our communities. This has given us the 
opportunity to listen to our people, recruit community 
members to support their own communities, educate 
our people about our Mamow Obiki-ahwahsoowin 
Service Model, and to show our communities we are 
here to work with and for them.

We look forward to another year of working together 
to raise our children, holding up our families, and 
supporting our communities in returning to our 
traditional ways of raising our children. 

Thelma Morris
Executive Director

THELMA MORRIS
Executive Director

Message from the Executive Director

The future of Tikinagan depends on 
the leadership within our communities 
and those they represent. We are 
your agency. Much like leadership 
in our communities are chosen by 
the community as whole as those 
who represent the best interest of 
community, Tikinagan operates on 
the same principle. We are chosen by 
the communities to support them in 
the way they see fit.

“

“
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Since Tikinagan was established in 1984 by the Chiefs of this region, we have been prioritizing our traditional practices and Indigenous 
values in the ways we provide service. Moving away from mainstream service delivery, we incorporate the voices of our leadership, our 
Elders, our parents, and children and youth to embody the true spirit of our service model Mamow Obiki-ahwahsoowin – “everyone 
working together to raise our children.” This is our Indigenous way of protecting and caring for children and supporting families, which was 
designed and is delivered by First Nations people in our 30 communities.

Services Highlights

SUPPORTING FAMILIES
Tikinagan is here to help families. We provide parents and 
caregivers support and assistance to ensure the well-being of 
their children and youth. The first step to ensure the well-being of 
our children and youth is receiving a referral. A referral is a report 
of a child protection concern. Many of these reports come from 
concerned individuals from all over our region and beyond. The 
referral may come from extended family, neighbours, schools, 
health professionals, or even from parents reaching for help for 
their family. In 2022-2023, we received 8,147 referrals, which is an 
increase of 165 referrals compared to the previous year. Over half of 
these referrals were received from within the First Nations we serve.

ONLINE REPORTING
When we receive referrals, reports often come over the phone. 
But technology has changed the way we communicate. To make 
reporting more accessible, including those without phone service 
in our communities, we launched an online reporting form on our 
website in the Fall of 2022-2023. This confidential form does not 

MAMOW OSHKI-PIMAGIHOWIN
Mamow Oshki-Pimagihowin, which means “working together to 
learn new life skills,” is Tikinagan’s Prevention Services program. 
Tikinagan’s service model emphasizes prevention – prevention of 
harm and prevention of children coming into care.

During the Christmas season, the Prevention Team organized a 
“Holiday Hamper” initiative, which were delivered approximately 
1,300 hampers to families in the northern and urban communities 
that Tikinagan provides service to. During the Lil’ Bands Hockey 
Tournament in Dryden from January 29 to February 5, the Prevention 
Department put together activities for youth participating. Each 
day at least two activities were planned, including bowling, tube 
sliding, free breakfast, and a dinner and movie night.

replace emergency services, such as 9-1-1. It is meant to provide an 
additional method for adults and other service providers to ensure 
the safety and well-being of our children and youth. 

FAMILY SERVICES
At March 31, 2023, we provided services to 1,049 families, and 79% 
(830) of those have their children in their care – meaning they 
remain with their family. The Mamow Obiki-ahwahsoowin priority is 
to keep families together. This year, 307 children in care went home 
to their families. 
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CHILDREN AND YOUTH IN CARE
Last year, we had 517 child in care. In 2022-2023, 
there were 526 children and youth in care. As we 
connect with families and provide supports so that 
children can return home, we expect this number 
to decrease.

THUNDER BAY EXPANSION
Since we received the 
designation to serve individuals 
that are connected to our 30 
First Nations who reside in the 
City and District of Thunder Bay in 
January 2020, Tikinagan continues 
to hire and train staff, expand office 
facilities and develop residential 
care options for our children and 
youth in care. We also continue 
to work toward establishing 
new protocols with urban service 
providers and First Nation band 
representative programs.

KOOKUM’S LOVE
In 2022-2023, our Mamow Obiki-ahwahsoowin 
Committee, which is focused on developing new 
approaches to keeping kids at home and bringing 
them back home, progressed on enhancing our 
culturally-appropriate placement services. One small, 
but important step we made was naming our agency 
operated homes under the guidance of our Elders. 
“Kookum’s Love” is the meaningful vision chosen 
to capture the environment they wanted youth to 
experience while in care. 

The Elder’s talked about how they showed love for 
their grandchildren, great grandchildren, and other 
children in the community.  Everyone involved in 
the conversations had memories of their kookum—

“A kookum kind of love describes any child you 
show affection to: true compassion, empathy, 
kindness, and a power to love. Children will not 
want to leave the home because they feel the 
true love of their kookum.”

being held in her arms, being 
rocked by her when upset, 
listening to her, singing songs 
and telling stories, and praying 
for them. Our foundation for 
the environment at our agency 
homes reflect Kookum’s love 
– welcoming, open, and caring 
where judgement and shame do 
not exist. This way of caring for our 
children while in care will provide a 
natural transition for when they are 
ready to return home.

The late Moses Mawakeesick, Elder 
from Deer Lake First Nation, when 
speaking of the vision for all agency’s 
residential resources stated: 

To help keep our families together, we prioritize 
Admission Prevention, which focuses on 
supporting families before intervention is required 
with a family-centred approach. As a result, fewer 
children come into care. Our Family Services and 
Admission Prevention supports are also used to 
reunify families – children who were in Tikinagan 
care returning home. 

Some examples of how we have been able to 
provide support in 2022-2023 are:

•	Cultural Connection: enabling families to 
attend healing lodges and cultural events

•	Supporting the Essentials: providing groceries 
and supplies for families so children can stay at 
home with their parents

•	Helping with Extra Expenses: paying medical 
expenses that are neither covered by Jordan’s 
Principal nor through other government 
funding

•	Making Steps Toward Reunification: helping 
parents catch up with outstanding bills, or 
purchasing essential furniture and household 
items.

•	Reconnecting to Community: allowing 
urban-based child return to or visit their home 
communities, which strengthens family and 
culture connections

Kookum’s Love
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FOSTER PARENT APPRECIATION 
Every child deserves a place to call home. 
Tikinagan has been working to expand our 
own residential services that includes First 
Nation and urban foster homes, agency 
operated homes and group care. In an 
effort to show appreciation to our current 
Foster Parents who open their homes to 
our children, as well as those Foster Parents 
who live in our agency operated homes, 
we celebrated Foster Parent Appreciation 
Month in March 2023. 

Throughout the 
month, we featured 
stories of our Foster 
Parents, which helps 
put a face to the 
experience of helping 
care for our children. 
The celebration 
ended with a region-
wide in-person and 
digital gathering 
with music, comedy 
and expressions of 
appreciation for our 

many amazing Foster Parents. We also 
provided each foster parent with a special 
Tikinagan blanket gift. Foster Parents and 
Short-term Caregivers come in all different 
forms – grandparents, aunties, uncles, 
cousins, neighbours – and they step in 
when parents need support. These people 
deserve to be celebrated as they are key to 
supporting families in being reunited.

DRESS PURPLE DAY
In October 2022, we participated in Dress 
Purple Day, allowing us to celebrate a 
community that cares for families and 
share the message that help is available 
and no one is alone. Dress Purple Day is 
important to our organization. It gives us 
the opportunity to show our communities 
that we are here for our children, youth, 
and families as a resource. Our philosophy, 
Mamow Obiki-ahwahsoowin, doesn’t just 
include Tikinagan staff. It includes the whole 
community as we all work together to raise 
our children. 

In 2022-2023, we had incredible 
participation from our schools in promoting 
the message that we are here for our 
children, and how they can find support 
when needed. We sent purple-themed 
items such as t-shirts, toques, pencils and 
more to more than 25 First Nation schools. 
We held a contest in our First Nation schools 
asking youth to tell us why they wear purple 
and a contest for classrooms to support 
photos of them wearing purple. In addition, 
we provided schools and teachers with a 
classroom toolkit and four lesson plans with 
age-appropriate cartoon videos to educate 
students on topics like getting help, safe 
touch, and wellbeing in the community.

Dress Purple Day artwork from 
youth in communities

Dress Purple Day artwork from 
youth in communities

Youth from our communities 
showing their support for Dress 

Purple Day

Youth from our communities 
showing their support for Dress 

Purple Day

ᐊᐱᑌᐊᐧᐱᓱᐃᐧᑭᔑᑲ
Dress Purple Day

ᐊᐱᑌᐊᐧᐱᓱᐃᐧᑭᔑᑲ
Dress Purple Day
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NEEGAAN INABIN
Early in 2022-2023, we launched Neegaan Inabin, which means 
“Looking Forward” in Oji-Cree. This new service provides culturally 
appropriate, holistic supports for youth aging out of care and 
young adults formerly in care (aged 18-25) from Tikinagan’s 30 
First Nations. Transitioning youth into adulthood has been an 
important focus for Tikinagan. 

When federal funding became available for post-majority care on 
April 1, 2022, we began developing Neegaan Inabin. A year later, 
the province announced funding to support youth with a similar 
initiative, effective April 1, 2023. Tikinagan combined these two 
mainstream efforts into our own culturally-appropriate service for 
young adults transitioning from care with an Indigenous approach. 

Before the end of 2022-2023, we started accepting service 
referrals for Neegaan Inabin. Since the implementation, we have 
been working in collaboration with child care workers and family 
service workers to ensure smooth transitions into independence 
and adulthood for our youth.

Through Neegaan Inabin and our eight transitional pillars, youth are 
provided with culturally appropriate, holistic services to support 
their transition into early adulthood. The program assists youth in 
navigating resources they need to succeed by connecting them 
with existing supports within their communities. The Neegaan 
Inabin program is voluntary and does not require any legal status 
or commitment.

Neegaan Inabin has begun working on developing transitional, 
supported living arrangements for youth and young adults in 
Vermilion Bay, Sioux Lookout, and Thunder Bay.

The artwork, including the logo for Neegaan Inabin, was designed 
by Weagamow First Nation youth artist Memekwe Apetawakeesic 
(Morriseau). She conceptualized her drawing to show how young 
adults can learn how to adult, demonstrated in the calf moose 
that represents strength and durability.

Learn more at NEEGAANINABIN.ORG

Neegaan Inabin, which means “Looking Forward” in Oji-Cree, 
provides culturally-appropriate, holistic services supporting 

youth aging out of care and young adults formerly in care (up to 
age 26) from Tikinagan's 30 First Nations.
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COMFORT KITS
In 2022-2023, we partnered with the 
Children’s Aid Foundation of Canada, and 
their Ted & Loretta Comfort Care Program to 
provide “Comfort Kits” to children and youth 
going through challenging times. These kits 
will provide items and materials to support 
the child/youth’s well-being. We provided 
107 kits, each catered to three age groups 
(3-5, 6-12, 12-18). Next year, we will continue 
the partnership and increase the amount of 
kits are distributed.  

TRAINING
In 2022-2023, our Training Unit delivered 
more than 540 training days to more than 
1,800 individuals, including staff, foster 
parents, and our partners. We focused heavily 
on suicide intervention with SafeTALK, ASIST 
and ASK, as well as children’s mental health, 
cultural humility, Indigenous language and 
Equity in Child Welfare.

GOLF CLASSIC 
Tikinagan’s Annual Charity Golf event was 
held on September 23 in Sioux Lookout, 
raising more than $20,500 for the Mamow 
Oshki Pimagihowin Fire Relief Fund. We 
would like to thank participants for a great 
day of golf and our sponsors for helping 
make the event a success. 

GETTING OUT INTO THE COMMUNITY
Coming out of the pandemic, we looked to 
engage our communities with in-person 
contacts with a focus on recruiting new staff 
and foster parents, as well as promoting our 
services. This year was busy with community 
Meet and Greet Events. Team members 
from across Tikinagan including Prevention, 
Neegaan Inabin, Foster Care, Training and 
Human Resources worked collaboratively to 
bring information to our communities about 
services in these areas and in efforts to recruit 
foster parents and staff. 

HONOURING OUR CHILDREN
Honouring Our Children Day is where our 
communities celebrate our young people. 
Honouring our Children Day, which starts on 
June 24 and extends into the fall, allows us to 
not only celebrate our children and youth but 
show them we are a part of their circle of care. 
The Prevention Team assisted communities 
in planning and implementing their Children’s 
Day Activities throughout the summer. They 
also attended events in the communities to 
assist with organizing games and cooking for 
Honouring Our Children Day festivities.

Staff engaging the community at the 
Webequie First Nation’s 2023 Career Fair

Our Training Unit delivered more than 540 
training days to more than 1,800 individuals

Communities celebrated Honouring Our 
Children Day with different activities in 

each community
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NIIGAANSHKAAWIN
When our people would get ready to harvest, set out on the 
trap lines, or break trail, they would rely on the teachings passed 
down from our parents, family, and community. They have instilled 
knowledge and wisdom about the land and our way of life which 
we have practised since time immemorial. 

This was the same approach we took for the Niigaanshkaawin 
Forum, held in Thunder Bay on February 14-16, 2023 -- one of many 
steps on our journey to envision the future of child and family services 
in Tikinagan’s 30 First Nations.

Since its inception at the Tikinagan’s 2021 Chiefs Assembly, 
Niigaanshkaawin, which means “walking ahead or first to walk 
ahead,” has continued to work towards fulfilling the original vision for 
all the First Nations we serve. The original vision for Tikinagan, included 
the goal of First Nation control and delivery of child and family services 
and ultimately First Nation governance through the establishment of their own 
laws. As our 30 First Nations continue to develop First Nation Representative 
programs and First Nation law making in our communities, the Niigaanshkaawin 
project continues to offer support to First Nations in the spirit of Mamow Obiki-
ahwahsoowin – everyone working together to raise our children.

The Forum, which was based on suggestions received from Chiefs, delegates 
and observers at Tikinagan’s 2022 Annual Chiefs Assembly, had a strong focus 
on bringing light to the communities, helping us see new possibilities, and new 
ways of caring for our families. All our conversations, workshop 
sessions, and networking began moving us toward a renewed 
vision of child welfare.

Niigaanshkaawin was developed to honour the original vision 
of those who came before us. With the support of the Bill C-92, 
Niigaanshkaawin gives us the opportunity to develop and govern our 
own child welfare laws. 

The next steps on this Niigaanshkaawin trail include additional follow 
up and outreach to our First Nations and community partners. We 
are still crossing the first few checkpoints of the project and we still 
need to hear your ideas, your stories.

Learn more at NIIGAANSHKAAWIN.ORG
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OPERATING REVENUE� 21/2222/23

Child Welfare
Other
Total

OPERATING EXPENSES 21/2222/23

Salaries & Benefits
Boarding & Client Services
Administration
Total

Fund Balance, 
Beginning of the year

Settlement of prior year 
deficits

(Deficit) or Surplus 
for the year

Fund Balance, 
End of the year

$
$
$

$
$
$

$
$
$
$

$
$
$
$

$

$

$

$

$

$

$

$

STATEMENT OF 
CHILD WELFARE 
FUND

OPERATIONS 22/23

73,971,700
40,829,795
114,801,495

73,066,928
28,224,415
101,291,442

52,121,526
31,768,757
17,401,159

101,291,422

51,968,227
40,710,550
24,394,234

117,073,011

          -

          -

          -

          -

          -

          -

        

(2,271,516)

        
(2,271,516)

A summary from Schedule 1 – Statement of Revenue and 
Expenses Child Welfare – compiled by MNP LLP, Chartered 

Professional Accountants

Financial Position 2022-2023

Tikinagan Child and Family Services would like to recognize employees 
who have reached their 10th, 15th, 20th and 30th anniversary of 
employment with the agency in the 2021-2022 fiscal year. Our thanks 
and congratulations go to the following employees for their many years 
of dedicated service to the families and children of this region.

Staff Recognition

10 Years
Georgina Okeese
Elaine Yellowhead(Ignace)
Lyndsay Kruger
Irene Yesno-Kermack
Joni Smith
Colleen Wesley
Cassandra Gray
Leona Davis
Glenn Bradley
Vanessa Knight
Elroy Moonias
Danielle Nothing
Candide Savard

15 Years
Donna Gagnon
Nina McKoop
Maybelline Fiddler
Carrie Potan
Jennifer Matasawagon

20 Years
Tanya Favot
Lori Labelle

30 Years
Clara Young
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ᐊᐁᐧ ᑲᑭ ᒪᓯᓂᐱᐦᐃᑫᐨ

SHOSHANNAH FOX
ABOUT THE ARTIST

Shoshannah is a digital and traditional artist hailing from Bearskin Lake First Nation, 

now residing in Sioux Lookout. Shoshannah started her artistic career as a high 

school illustrative co-op student for Kwayaciiwin Educational Resource Centre back 

in 2018. After high school graduation, she was hired as an artist. Shortly after she 

entered motherhood and is now raising a young boy with the help of her family.

Shoshannah has completed projects for schools in the northern communities, 

including language-based and community-based resources such as flashcards, 

books, games, in-classroom materials, and learning tools.

In addition to digital artwork, she creates artwork using different media such as 

acrylic, gouache, watercolor, coloured pencil, marker and conte art.

To learn more about Shoshannah and to see more of her work visit:

Shoshannahfox.com

Stena Turtle
Tikinagan Child and Family Services mourns the loss of our Board 
Member Stena Turtle.  

Stena had served as a band councillor for her home community of 
Pikangikum, but also had experience working in the finance department 
for the band office. It was her knowledge that made her an asset to 
the agency’s leadership and direction when she joined the Board as the 
IFNA representative in July 2016.  For much of this time, she also served 
as a member of the Board Finance Committee.

Thelma Morris, Tikinagan Executive Director, often sat down with 
Stena, listening to her as she proudly shared about her family and her 
grandchildren. 

“She spoke highly of her family, and that was important to her,” said 
Morris.

Stena’s presence will be missed on the Board. She regularly questioned 
and gave advice on Tikinagan’s budget. 

“She was a quiet, soft spoken woman, but very intelligent and 
knowledgeable, in particular about our finances.”

In meetings, Stena had a quiet and graceful way about her, but at the 
same time, never hesitated to speak on issues, especially the difficult 
ones.

“She would ask the important questions and got us to think more 
deeply about how our decisions would impact our families and our 
communities.” 

In Memoriam
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START YOUR 
CAREER TODAY

Competitive 
Benefits 

Rewarding 
Career

Inclusive 
Culture

FOSTER CONNECTION
BECOME A 
FOSTER PARENT
By being a foster parent, you 
can make a real difference in the 
life of a child.

UPDATES, STORIES, CAREERS, AND MORE

TIKINAGAN.ORG

FOLLOW US!



UPDATES, STORIES, CAREERS, AND MORE

TIKINAGAN.ORG

FOLLOW US!

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ 
ᐃᐧᑐᑲᑫᐃᐧᐣ
ᐁᑲᐧ ᑕᐡ ᑭᐣ ᐁᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᔭᐣ, ᑭᐣ ᑲᑭ ᐃᐧᒋᐦᐊ 
ᐊᐊᐧᔑᐡ ᐅᐱᒪᑎᓯᐃᐧᓂᐠ

ᒪᒋᑐᐣ ᐃᐁᐧ ᑲᐃᐧ 
ᐃᓇᓄᑭᔭᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ

ᓇᓇᐣᑐᐠ ᑫᑌᐱᓇᒪᓂᐣ 
ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᐣ ᐃᒪ 
ᑭᑎᐸᐦᐊᒪᑯᐃᐧᓂᐠ ᓂᑫ

ᑫᐃᐧᒋᐦᐃᑯᔭᐣ 
ᑭᑕᓄᑭᐃᐧᐣ

ᑲᑭᓇ ᑫᑯᓇᐣ 
ᑲᑕᑯᓂᑲᑌᑭᐣ 

ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐠ



ᔓᔕᓇ ᐱᐊᐧᐱᑯᐠ ᒥᓇ ᑲᐊᓂᔑᓇᐯᐃᐧ ᒪᓯᓂᐱᐦᐃᑫᐨ ᐃᒪ ᐅᒋ ᑎᐯᐣᑕᑯᓯ ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ ᐃᐡᑯᓂᑲᐣ, ᐁᑲᐧ 
ᓄᑯᑦ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᐃᔑ ᑲᐯᔑᐨ. ᔓᔕᓇ ᓂᑕᑦ ᑭᒪᒋ ᒪᓯᓂᐱᐦᐃᑫᓴᐣ ᒣᑲᐧᐨ ᑲᐃᐡᐸᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ 
ᑲᐃᐡᑯᓄᐃᐧᐸᐣ ᑲᑭᔑ ᐃᐧᑐᑲᑫᐸᐣ ᐃᒪ ᑲᐧᔭᐣᒋᐃᐧᐣ ᒣᑲᐧᐨ 2018.  ᐊᐱ ᑕᐡ ᑲᑭ ᑭᔑᑐᐨ ᑲᐃᐡᐸᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, 
ᑭᐅᑕᐱᓇᑲᓄ ᒥᐦᐃᒪ ᒋᒪᓯᓂᐱᐦᐃᑫᑕᒪᑫᐨ. ᒥᑕᐡ ᑲᔦ ᐃᔑ ᓇᑫ ᑭᐅᓂᒐᓂᔑ ᒥᓇ ᑲᔦ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ 
ᐁᑭ ᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᒋᐅᑦᐱᑭᐦᐊᐨ ᐅᑯᓯᓭᓴᐣ.

ᔓᔕᓇ ᐅᑭ ᑭᔑᑐᓇᐣ ᑲᑭ ᐊᓄᑲᑕᒪᐊᐧᒋᐣ ᑭᐁᐧᑎᓄᐠ ᑲᔭᑭᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ ᐊᔑᐨ ᑲᔦ ᑲᐊᓂᔑᓇᐯᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᒪᑲᑭᐣ ᒥᓇ ᐃᒪ ᑫᔑ ᐊᐸᒋᑐᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᑐᑲᐣ ᒪᓯᓇᐦᐃᑲᓀᓴᐣ ᑲᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ 
ᐅᑎᐡᑯᓂᐠ, ᒪᓯᓇᐦᐃᑲᓇᐣ, ᑲᑕᔑᑭᑲᑌᑭᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣᐠ, ᐱᐣᒋ ᑭᑭᓄᐦᐊᒪᑎᐃᐧᑲᒥᑯᐣᐠ ᑲᐊᒋᑐᐊᐧᐨ ᑲᐅᒋ 
ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ, ᒥᓇ ᓇᓇᐣᑐᐠ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ.

ᐃᐁᐧ ᐊᔑᐨ ᑲᒪᓯᓂᐱᐦᐃᑫᐨ ᐃᒪ ᐱᐊᐧᐱᑯᐠ, ᐯᐸᑲᐣ ᑫᑯᓂᐣᐠ ᑲᔦ ᐃᔑ ᒪᓯᓂᐱᐦᐃᑫ ᑲᐊᐸᒋᑐᒋᐣ ᓇᓇᐣᑐᐠ 
ᑲᐃᔑᓇᑲᐧᓂᐠ ᔓᐱᐦᐃᑲᓇᐣ ᑲᐊᐸᒋᑐᒋᐣ, 

ᑭᔭᐸᐨ ᐃᐧᑭᑫᐣᑕᒪᐣ ᔓᔕᓇ ᐅᐣᒋ ᒥᓇ ᐃᐧᓇᓇᑲᒋᑐᐊᐧᐨ ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ, ᐃᓇᐱᐣ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ:

Shoshannahfox.com

ᐊᐁᐧ ᑲᑭ ᒪᓯᓂᐱᐦᐃᑫᐨ

SHOSHANNAH FOX
ABOUT THE ARTIST

ᐡᑎᓇ ᑐᕑᑐᓫ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒥᐣᒋᓇᐁᐧᓯ ᑲᑭ ᐊᐧᓂᓇᐦᐊᐊᐧᐨ 
ᐅᑕᐱᑕᒪᑫᐣ ᐡᑎᓇ ᑐᕑᑐᓫ.  

ᐡᑎᓇ ᑭᐅᓇᔓᐁᐧᐃᐧᓂᐃᐧ ᐅᑕᔑᑫᐃᐧᓂᐠ ᐱᑲᐣᒋᑲᒥᐣᐠ, ᔕᑯᐨ ᑲᔦ ᐅᑭ ᑲᐡᑭᑐᐣ 
ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐁᑭᔑ ᐊᓄᑭᑕᒪᑫᐨ ᐃᒪ ᐸᐣᐟ ᐊᐧᐱᓯᐠ. ᐃᐁᐧᓂ ᑕᐡ 
ᑲᑭᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᐊᒥᐦᐃᒪ ᑲᑭ ᐅᒋ ᑭᐦᑕᐸᑎᓯᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓂᐠ 
ᒥᓇ ᑲᔦ ᑲᑭᔑ ᑭᑭᓄᐡᑲᒪᑫᐨ ᐊᐱ ᑲᑭ ᒪᒋᑐᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ IFNA ᐁᑭ ᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐨ ᒣᑲᐧᐨ ᐅᐸᑫᐧᐃᐧᐱᓯᑦ 2016. ᐁᑲᐧ ᑕᐡ ᐊᒥᐦᐃ ᑲᑭ ᐃᓯᓭᐠ ᑲᔦ, ᐁᑭ 
ᐊᐱᑕᒪᑫᐨ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧ ᐊᑕᒪᑫᐃᐧᓂᐠ..

ᑌᓫᒪ ᒪᐧᕑᐃᐡ, ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐃᐧᐨ, ᑫᑲᐟ ᐱᑯ ᒧᔕᐠ ᐁᑭ ᐃᐧᑕᐱᒪᐨ, ᐁᑭ ᐱᓯᐣᑕᐊᐧᐨ 
ᐁᐊᓂᒧᒪᒋᐣ ᐅᑎᐯᓂᒪᑲᓇᐣ ᒥᓇ ᐅᓯᓴᐣ. 

“ᒪᐊᐧᐨ ᑭᒥᓀᐧᐣᑕᑦ ᐁᑭ ᐊᓂᒧᒪᐨ ᐅᑎᐯᓂᒪᑲᓇᐣ, ᒪᐊᐧᐨ ᑕᐡ ᐁᑭ ᑭᒋᓀᐣᑕᒧᐦᐃᑯᐨ”, 
ᐃᑭᑐ ᒪᐧᕑᐃᐡ.

ᒥᑐᓂ ᑕᐡ ᑕᑭᐧᓇᐁᐧᐣᑕᑯᓯ ᐡᑎᓇ ᐃᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ. ᓇᔑᓀ ᑭᑲᑫᐧᑌ ᒥᓇ ᐁᑭ 
ᐸᑭᑎᓇᐠ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᔓᓂᔭ ᑲᐊᐱᑕᐱᑭᓂᑲᓂᐊᐧᐠ. 

“ᑭᐸᐯᑲᑕᑎᓯ, ᒥᓇ ᑲᐃᐧᐣ ᒋᐅᐣᒋᑭᔑᐁᐧᐨ ᑲᑲᑭᑐᐨ, ᔕᑯᐨ ᑕᐡ ᒥᑐᓂ ᐁᑭ 
ᒥᓂᑯᐃᐧᓯᐨ ᒋᐅᑭᑫᐣᑕᒪᐃᐧᓂᑦ, ᐃᐦᐃᒪ ᒪᐊᐧᐨ ᑭᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᓇᐣ.”

ᐃᒪ ᑕᐡ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ, ᐡᑎᓇ ᑭᑭᑫᐣᑕᑯᓯ ᐁᐸᐯᑲᐁᑎᓯᐨ, ᔕᑯᐨ ᑕᐡ ᑲᔦ, 
ᑲᐃᐧᐣ ᒋᐅᒋ ᔕᑫᐧᓂᒧᐨ ᑫᑯᐣ ᒋᐃᐧᐣᑕᒪᑫᐨ ᑫᑯᓇᐣ ᑲᐃᓯᓭᓂᐠ, ᑐᑲᐣ ᐃᑫᐧᓂᐊᐧᐣ ᒪᐊᐧᐨ 
ᑲᐊᓂᒥᓭᑭᐣ.

“ᑭᓂᐦᑕ ᑲᑫᐧᑌ ᑲᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᑲᑫᐧᑌᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋᓯᓭᓂᐠ ᐊᐊᐧᔑᒣ 
ᑲᐧᔭᐠ ᒋᒪᒥᑎᓀᐣᑕᒪᐣᐠ ᓂᑐᓀᐣᒋᑫᐃᐧᓂᓇᐣ ᐊᓂᐣ ᑫᑐᑕᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.” 

ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ
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ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ  ᑲᑭᔑ ᐊᐸᑎᓯᐨ

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᑲᑭᐃᓇᐱᑭᓭᐠ, 
ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ

ᑲᑭ ᑎᐸᐦᐃᑲᑌᐠ ᐅᑕᓇᐣᐠ 
ᑲᑭ ᐊᐦᑭᐊᐧᐠ 

ᑲᑭ ᒪᓯᓇᐦᐃᑫᓭᓇᓂᐊᐧᐠ
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ) 

ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ 
ᐊᐦᑭ, ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ 
ᐊᐦᑭ

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ 
ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ

21/2222/23

21/2222/23

$
$
$

$
$
$

$
$
$
$

$
$
$
$

$

$

$

$

$

$

$

$

ᒣᑎᓂᑲᓂᐊᐧᐠ 22/23

ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓭᐠ 2022-2023

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1  ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ 
ᒥᓇ ᒣᑎᓂᑫᐃᐧᓇᐣ

ᐊᓄᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ

73,971,700
40,829,795
114,801,495

73,066,928
28,224,415
101,291,442

52,121,526
31,768,757
17,401,159

101,291,422

51,968,227
40,710,550
24,394,234

117,073,011

          -

          -

          -

          -

          -

          -

        

(2,271,516)

        
(2,271,516)
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10 Years
Georgina Okeese
Elaine Yellowhead(Ignace)
Lyndsay Kruger
Irene Yesno-Kermack
Joni Smith
Colleen Wesley
Cassandra Gray
Leona Davis
Glenn Bradley
Vanessa Knight
Elroy Moonias
Danielle Nothing
Candide Savard

15 Years
Donna Gagnon
Nina McKoop
Maybelline Fiddler
Carrie Potan
Jennifer Matasawagon

20 Years
Tanya Favot
Lori Labelle

30 Years
Clara Young

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐅᑎᑕᒧᐊᐧᐨ 
10th, 15th, 20th ᒥᓇ 30th ᐊᐦᑭᐃᐧᐣ ᐁᑭ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ 2021-
2022 ᔓᓂᔭᐊᐧᐦᑭᐨ ᓂᓇᓇᑯᒪᐣ ᒥᓇ ᐁᒥᓀᐧᐣᑕᒪᐊᐧᔭᐣᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᔑᓄᐊᐦᑭ ᐃᑫᐧᓂᐊᐧᐠ 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᒪᓯᓇᐦᐃᑲᓯᐊᐧᐨ ᑲᑭ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐊᓄᑲᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐣ 
ᐅᒪ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐣᐠ. 



ᓂᑲᓂᐡᑲᐃᐧᐣ
ᒣᑲᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑲᑲᐧᔭᐣᒋᐊᐧᐨ, ᐅᐊᐧᓂᐦᐃᑫᐃᐧᓂᐊᐧ ᐁᐃᔕᐊᐧᐨ, ᓇᐣᑕ ᒥᓇ 
ᐁᐊᓂ ᑲᐧᔭᐣᒋᑐᐊᐧᐨ ᑫᐊᓂᔕᐊᐧᐨ, ᐅᑐᐣᒋ ᐊᐯᓂᒧᐣᑕᓇᐊᐧ ᑲᑭᐱ ᑭᑭᓄᐦᐊᒪᑯᐊᐧᐨ 
ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, ᐅᐊᐧᑯᒪᑲᓂᐊᐧᐣ, ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᑭᑭᒥᓂᑯᓇᐣ ᑭᑫᐣᑕᒪᐃᐧᐣ ᒥᓇ 
ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ ᑭᑕᐦᑭᒥᓇᐣ ᐅᒋ ᒥᓇ ᑲᔑ ᐱᒪ1ᑎᓯᔭᐠ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᐁᐧᐡᑲᐨ 
ᑲᑭᐱ ᐊᐸᒋᑐᔭᐠ. 

ᐯᔑᑲᐧᐣ ᐅᐁᐧ ᑐᑕᒧᐃᐧᐣ ᓂᑭ ᑐᑕᒥᓇᐸᐣ ᓂᑲᓂᐡᑲᐃᐧᐣ ᐊᓂᒧᒋᑫᐃᐧᓂᐠ, ᑕᐣᑐᕑ ᐯ ᑲᑭ 
ᑕᔑᑐᒋᑲᑌᐠ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓯᐨ ᐱᓯᑦ 14-16, 2023 -- ᒥᔑᓇᐧᔦᐠ ᑭᔭᐸᐨ ᑫᑐᒋᑲᑌᐠ 
ᑫᐊᓂᔑ ᐱᒥᔭᓂᐊᐧᐠ ᑲᐃᓀᐣᒋᑲᑌᐠ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ 30 ᑎᑭᓂᑲᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ.

ᐊᐱ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ ᐃᒪ ᑎᑭᓇᑲᐣ 2021 ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ, 
ᓂᑲᓂᐡᑲᐃᐧᐣ ᑲᐃᑭᑐᒪᑲᐠ “ᑲᓂᑲᓂ ᐱᒧᓴᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ ᑲᓂᐡᑲᒪᐊᐧᑲᓄᐨ ᐊᐃᐧᔭ 
ᑫᐊᓂᔕᐨ”, ᐊᒥᐱᑯ ᐁᔑ ᐱᒪᓄᑲᑌᐠ ᐁᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᓂᑕᑦ ᐃᔑᓇᒧᐃᐧᐣ ᑲᑭ 
ᐸᑭᑎᓂᑲᑌᑭᐸᐣ ᐃᒪ ᑲᑭᓇ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᑭᐣ. ᐃᐁᐧ ᓂᑕᑦ ᐃᔑᓇᒧᐃᐧᐣ 
ᑎᑭᓇᑲᐣ ᑲᑭ ᐸᑭᑎᓂᑲᑌᑭᐸᐣ ᑭᐊᔑᑎᓂᑲᑌᐠ ᐃᐁᐧ ᑲᑲᑫᐧ ᑌᐱᓇᒪᐊᐧᑲᓄᐨ ᐊᓂᔑᓂᓂ 
ᒋᑎᐯᐣᑕᐠ ᒥᓇ ᒋᐱᒥᐃᐧᑐᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐃᐧᐣ 
ᒋᐅᓇᔓᐊᐧᑕᐠ ᐅᓇᑐᐊᐧᐨ ᑫᐃᐧᓂᐊᐧ ᑎᐱᓇᐁᐧ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ. ᐃᑫᐧᓂᐊᐧᐣ 30 ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐱᒥ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂ ᑫᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ 
ᑲᐅᓇᒋᑲᑌᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᓂᑲᓂᐡᑲᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᐅᐱᒥ ᐊᓱᐡᑲᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ ᐅᒋ ᒪᒪᐤ 
ᐅᑭᐱᐦᐊᐊᐧᓱᐃᐧᐣ - ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐟ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.

ᐅᐁᐧ ᐊᓂᒧᒋᑫᐃᐧᐣ, ᑲᑭ ᐅᒋ ᐅᓀᐣᒋᑲᑌᑭᐸᐣ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᑭᑐᐊᐧᐸᐣ, ᑲᑭᐱᔕᐊᐧᐨ ᒥᓇ ᑲᑭ ᐱᓯᐣᒋᑫᐊᐧᐨ 
ᐃᒪ ᑎᑭᓇᑲᐣ 2022 ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ, ᐅᑭ ᐊᓂᒧᑕᓇᐊᐧ ᐊᐊᐧᔑᒣ ᒋᑲᑫᐧ 
ᐃᐧᒋᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ, ᒋᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᐅᐡᑭ ᑫᑯᓇᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ, ᒥᓇ ᐊᓂᐣ ᑲᔦ ᑫᔑ ᐃᔑ 
ᐸᒥᐦᐊᐊᐧᓱᐊᐧᐸᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᑲᑭᓇ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ, ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ 
ᐊᒥᐦᐃ ᑲᑭᔑ ᐊᓂ ᐱᒋᓂᐡᑲᔭᐣᐠ ᐃᒪ ᑫᔑ ᐅᐡᑭ ᐊᓄᑲᑌᑭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ.

ᓂᑲᓂᐡᑲᐃᐧᐣ ᑭᐅᓇᒋᑲᑌᐸᐣ ᐁᑭᐦᑌᐣᒋᑲᑌᐠ ᓂᐦᑕᑦ ᐃᔑᓇᒧᐃᐧᐣ ᑲᑭ ᒥᓂᑯᔭᐣᑭᐸᐣ. 
ᐃᐁᐧ ᑲᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᐯᓫ C-92, ᓂᑲᓂᐡᑲᐃᐧᐣ ᒥᓂᐁᐧᒪᑲᐣ ᒋᐅᓇᑐᔭᐠ ᒥᓇ 
ᒋᐅᓇᔓᐊᐧᑕᒪᐣᐠ ᑭᑕᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ. 

ᒥᓇᐊᐧ ᑕᐡ ᑫᐊᓂ ᑐᒋᑲᑌᐠ ᐅᒪ ᓂᑲᓂᐡᑲᐃᐧᐣ ᐱᒥᔭᐃᐧᓂᐠ ᒋᐱᒥ ᓇᓯᑭᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᒥᓇ ᒋᐊᓂᒧᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐨ, 
ᒋᐅᓇᒋᑲᑌᑭᐣ ᑫᐊᐸᒋᑐᔭᐠ, ᒥᓇ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᐁᐧᐱᒪᒋᒋᑲᑌ ᐊᓄᑭᐃᐧᐣ. 
ᑭᔭᐸᐨ ᓂᐱᓂ ᓇᓇᑲᒋᑐᒥᐣ ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ ᒥᓇ ᑲᔦ ᓂᓇᒥᓀᐧᐣᑕᒥᐣ ᑭᑎᓀᐣᑕᒧᐃᐧᓇᐣ 
ᒋᐸᑭᑎᓇᒪᐣ ᒥᓇ ᑲᔦ ᑭᑎᐸᒋᒧᐃᐧᓇᐣ.

ᐊᐊᐧᔑᒣ  ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐃᐧᑭᑫᐣᑕᒪᐣ ᐃᓇᐱᐣ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ Niigaanshkaawin.org
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ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᐊᐊᐧᔑᐡ ᒥᑭᐁᐧᐃᐧᓇᐣ
ᒣᑲᐧᐨ 2022-2023, ᓂᑭ ᐅᒋ ᐃᐧᑕᓄᑭᒪᒥᐣ ᐯᔑᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᓇᑕ, ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑌᐟ 
& ᓫᐅᕑᐁᑕ ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᐊᐊᐧᔑᐡ ᐱᒧᒋᑫᐃᐧᐣ 
ᒋᒥᓇᑲᓄᐊᐧᐨ “ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᐊᐊᐧᔑᐡ ᒥᑭᐁᐧᐃᐧᐣ” 
ᐁᑭ ᒥᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᒣᑲᐧᐨ ᑲᐱᒥ 
ᐊᓂᒥᐃᐧᑐᐊᐧᐨ. ᐅᑫᐧᓂᐊᐧᐣ ᒥᑭᐁᐧᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᐊᐸᒋᑕᑲᓇᐣ 
ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᐅᐡᑲᑎᓴᐡ ᒋᒥᓄᐱᒪᑎᓯᐨ. 
107 ᒥᑭᐁᐧᐃᐧᓇᐣ ᓂᑭ ᐸᑭᑎᓇᒥᐣ, ᐁᑭᔑ ᐸᐱᐦᑭᔑᓇᒪᐣᐠ 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ (3-5, 6-12, 12-18). ᒥᓇᐊᐧ ᐊᐦᑭᐊᐧᐠ, 
ᓂᑲᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᑭᔭᐸᐨ ᓂᐸᑭᑎᓇᒥᐣ 
ᒥᑭᐁᐧᐃᐧᓇᐣ ᒥᓂᑯᐠ ᑲᑭ ᐸᑭᑎᓇᒪᐣᐠ.  

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ
ᒣᑲᐧᐨ 2022-2023, ᑲᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᐅᑭ ᑐᑕᓇᐊᐧ ᐊᐊᐧᔑᒣ 
540 ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᑭᔑᑲᐊᐧᐣ ᐁᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ 1,800 
ᐊᐃᐧᔭᐣ, ᑕᑯ ᑲᔦ ᐊᓂᑭᓇᑲᓇᐠ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ, ᒥᓇ 
ᑲᐅᒋ ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ. ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᑭᓄᐦᐊᒪᑫᔭᐣᐠ ᐊᓂᐣ 
ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐨ ᐊᐃᐧᔭ ᐁᑲ ᒋᐅᑕᐱᓇᐣᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ SafeTALK, ASIST 
ᒥᓇ ASK, ᑕᑯ ᑲᔦ ᐊᐊᐧᔑᔕᐠ ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧᐣ, 
ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ, ᐊᓂᔑᓂᓂᐃᐧᑭᔑᐁᐧᐃᐧᐣ ᒥᓇ 
ᐊᔓᓯᐃᐧᐣ ᐊᒋᑫᐃᐧᐣ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᑲᐸᑭᑌᒋᐦᐊᐧᑲᓄᐨ ᑐᐦᐊᓀᐡ 
ᑎᑭᓇᑲᐣ ᑕᓯᐊᐦᑭ ᑲᔓᓂᔭᑫᑕᒪᑫᐨ ᑲᐸᑭᑌᒋᐦᐊᐊᐧᑲᓄᐨ 
ᑐᐦᐊᓀᐡ ᑭᑐᒋᑲᑌ ᒣᑲᐧᐨ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 23 ᐃᒪ 
ᐊᐧᓂᓇᐊᐧᑲᐠ, ᐊᐊᐧᔑᒣ $20, 500 ᐁᑭ ᐅᒋ ᔓᓂᔭᑫᑕᒪᑫᐊᐧᐨ 
ᐃᒪ ᒪᒪᐤ ᐅᐡᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ ᓴᑭᑌᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᔓᓂᔭ. 
ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᑭ ᐃᐧᒋᑕᐧᐊᐧᐨ ᑲᑭ 
ᒥᓀᐧᐣᑕᑲᐧᐠ ᑲᑭ ᐸᑭᑎᑌᒋᐦᐊᐧᑲᓄᐨ ᑐᐦᐊᓀᐡ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᑭ ᐅᒋ ᑎᐸᐦᐃᑫᑕᒪᑯᔭᐠ ᒋᑭ ᒥᓄᓭᐠ ᐅᐁᐧ ᑐᑕᒧᐃᐧᐣ. 

ᑲᓇᓯᑭᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ
ᐊᐸᐣ ᑲᑭ ᐃᐡᑲᐧ ᑭᐸᑲᐧᐦᐃᑲᓂᐊᐧᐠ ᑲᑭᑭᒋ ᐊᑯᓯᓇᓂᐊᐧᐠ, 
ᓂᑲ ᐊᓂ ᓇᓯᑲᒥᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐅᒋ ᓇᓇᐣᑕᐊᐧᐸᒪᔭᐠ 
ᐅᐡᑭ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ, ᑕᑯ ᑲᔦ 
ᒋᑎᐸᒋᒧᔭᐣᐠ ᐅᐁᐧ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ 
ᓇᐱᐨ ᑭᐊᔭᓄᒋᓇᓂᐊᐧᐣ ᐁᑭ ᓇᑭᐡᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᐃᑫᐧᓂᐊᐧᐠ ᓇᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ, ᓂᑲᐣ 
ᐃᓇᐱᐣ, ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ, ᑲᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᒥᓇ 
ᐊᓂᑭᓇᑲᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ, ᑭᒪᒪᐃᐧ ᐊᓄᑭᐊᐧᐠ ᐁᑭ 
ᐅᒋ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 
ᐅᑫᐧᓂᐊᐧᐣ ᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᑭ ᐅᒋ ᐃᐧᑯᐱᓇᑲᓄᐊᐧᐸᐣ 
ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᔦ ᐊᓂᑭᓇᑲᓇᐠ. 

ᑲᐸᑭᑌᒋᐦᐊᐧᑲᓄᐨ ᑐᐦᐊᓀᐡ 
ᑎᑭᓇᑲᐣ ᑕᓯᐊᐦᑭ ᑲᔓᓂᔭᑫᑕᒪᑫᐨ ᑲᐸᑭᑌᒋᐦᐊᐊᐧᑲᓄᐨ 
ᑐᐦᐊᓀᐡ ᑭᑐᒋᑲᑌ ᒣᑲᐧᐨ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 23 ᐃᒪ 
ᐊᐧᓂᓇᐊᐧᑲᐠ, ᐊᐊᐧᔑᒣ $20, 500 ᐁᑭ ᐅᒋ ᔓᓂᔭᑫᑕᒪᑫᐊᐧᐨ 
ᐃᒪ ᒪᒪᐤ ᐅᐡᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ ᓴᑭᑌᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᔓᓂᔭ. 
ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᑭ ᐃᐧᒋᑕᐧᐊᐧᐨ ᑲᑭ 
ᒥᓀᐧᐣᑕᑲᐧᐠ ᑲᑭ ᐸᑭᑎᑌᒋᐦᐊᐧᑲᓄᐨ ᑐᐦᐊᓀᐡ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᑭ ᐅᒋ ᑎᐸᐦᐃᑫᑕᒪᑯᔭᐠ ᒋᑭ ᒥᓄᓭᐠ ᐅᐁᐧ ᑐᑕᒧᐃᐧᐣ. 

ᐊᓂᑭᓇᑲᓇᐠ ᑭᐃᔕᐊᐧᐠ ᐃᒪ ᐁᐧᐱᑫᐧ ᐃᐡᑯᓂᑲᓂᐠ 2023 
ᑲᑭ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐨ ᐊᓂᑭᐃᐧᓇᐣ ᑲᔭᓂᐠ

ᑕᔑᑫᐃᐧᓇᐣ ᓇᓇᑯᒧᐊᐧᐠ ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ 
ᑭᔑᑲ ᓇᓇᑲ ᐃᔑᒋᑫᐃᐧᓇᐣ ᐁᑭ ᑐᑕᒧᐊᐧᐨ ᐃᒪ ᑲᑕᓯᑭᐣ 

ᑕᔑᑫᐃᐧᓇᐣ

ᑲᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᐅᑭ ᑐᑕᓇᐊᐧ ᐊᐊᐧᔑᒣ 540 ᑭᑭᓄᐦᐊᒪᑫᐃᐧ 
ᑭᔑᑲᐊᐧᐣ ᐁᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ 1,800 ᐊᐃᐧᔭᐣ, ᑕᑯ ᑲᔦ ᐊᓂᑭᓇᑲᓇ
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ᓂᑲᐣ ᐃᓇᐱᐣ 
ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᒪᐊᐧᐨ ᐅᑭᒋᓀᐣᑕᓇᐊᐧ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ. 
ᑲᐊᓂ ᒪᑕᑭᑌᐠ 2022-2023, ᓂᑭ ᒪᒋᑐᒥᓇᐸᐣ ᓂᑲᐣ ᐃᓇᐱᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᓂᑲᐣ 
ᐁᐃᓇᐱᓇᓂᐊᐧᐠ” ᑲᐊᓂᔑᓇᐯᒧᓇᓂᐊᐧᐠ. ᐅᐁᐧ ᐅᐡᑭ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐸᑭᑎᓂᑲᑌ 
ᐊᓂᔑᓂᓂ ᑲᔑᐱᒪᑎᓯᐨ ᒋᔑ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᐡᑲᑎᓯᓴᐠ ᑲᑭᐱᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ (ᑲᑕᓱᐱᐳᓀᐊᐧᐨ 18-
25) ᐃᒪ 30 ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒋᐣ. 

ᐊᐱ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᐸᑭᑎᓇᐨ ᔓᓂᔭᓇᐣ ᑫᐊᐸᒋᐦᐊᑲᓄᐨ ᐅᐡᑲᑎᓴᐠ ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒣᔐᐧᐨ ᓂᑭᐱᓯᑦ 1, 2022, ᓂᑭ ᐅᓇᑐᒥᓇᐸᐣ ᓂᑲᐣ ᐃᓇᐱᐣ. ᒥᓇᐊᐧ 
ᑕᐡ ᑲᐊᓂ ᐊᐦᑭᐊᐧᐠ, ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᑭᐃᑭᑐ ᒋᐸᑭᑎᓇᐨ ᔓᓂᔭᓇᐣ ᐁᐃᐧ ᐃᐧᒋᐦᐊᐨ 
ᐅᐡᑲᑎᓴᐣ ᐅᐁᐧ ᑐᑲᐣ ᑲᑭ ᒪᒋᑐᔭᐣᑭᐸᐣ, ᐅᒋ ᒪᒋ ᓂᑭᐱᓯᑦ 1, 2023. ᑎᑭᓇᑲᐣ ᐅᑭ 
ᒪᒪᐃᐧᓇᓇᐣ ᓂᔑᐣ ᐃᐧᒋᐦᐃᑕᐁᐧᐃᐧᓇᐣ ᒋᐃᓇᑌᐠ ᐊᓂᔑᓂᓂ ᑲᔑ ᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᐨ 
ᐅᑐᐡᑲᑎᓯᒥᐊᐧᐣ ᑲᐊᓂ ᑭᔑᑭᓂᐨ ᐃᒪ ᑎᑭᓇᑲᐣ. 

ᐁᒪᐧᔦ ᑭᔑᐱᓭᐠ 2022-2023, ᓂᑭ ᐅᑕᐱᓇᒥᓇᐣ ᑲᐱ ᐱᒋᓂᔕᐧᐦᐃᑲᑌᓂᐠ ᐅᐃᐧᓱᐃᐧᓂᐊᐧ 

ᐃᒪ ᓂᑲᐣ ᐃᓇᐱᐣ ᒋᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᐊᐱ ᑲᑭ ᒪᒋᒋᑲᑌᐠ, ᓂᐱᐃᐧᑕᓄᑭᒪᒥᐣ 
ᑯᑕᑭᔭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐊᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐅᑕᓄᑭᑕᒪᑫᐠ ᒋᐅᒋ ᒥᓄᓭᓂᐠ ᑲᐊᓂᔑ ᐊᐣᒋᐡᑲᐊᐧᐨ ᒋᑭ ᑲᐡᑭᑐᐊᐧᐸᐣ ᒋᐯᔑᑯ 
ᐱᒪᒋᐦᐃᑎᓱᐊᐧᐨ ᒥᓇ ᒋᐊᓂ ᑭᔑᑭᐊᐧᐨ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ.

ᐃᒪ ᓂᑲᐣ ᐃᓇᐱᐣ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐣ ᐁᔦᓇᓀᐤ ᑫᑯᓇᐣ ᑲᐅᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ, ᐅᐡᑲᑎᓴᐠ 

ᒥᓇᑲᓄᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ, ᒋᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ 
ᐃᒪ ᐊᐸᐣ ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ. ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᐅᐡᑲᑎᓴᐠ ᐊᓂᐣ 
ᑫᑐᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒋᑌᐱᓇᒧᐊᐧᐨ ᑫᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᑫᑯ 
ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐁᔭᓂᑭᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐃᐁᐧ ᓂᑲᐣ ᐃᓇᐱᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐃᓇᐧᑌ 
ᑭᐡᐱᐣ ᐁᑕ ᐃᐧᐅᑕᐱᓇᐠ ᐃᐁᐧᓂ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᑲᔦ ᑲᐃᐧᓂᓂᐠ ᑭᔭᑦ ᐅᓇᑯᓂᐃᐧᓀᐠ 
ᑲᐅᒋ ᐃᓇᓴᑲᓄᐨ ᐊᐃᐧᔭ ᓇᐣᑕ ᒥᓇ ᐸᑭᑎᓂᑎᓱᐃᐧᓂᐠ.

ᓂᑲᐣ ᐃᓇᐱᐣ ᒣᑲᐧᐨ ᐱᒪᓄᑲᑌ ᐁᐅᓇᒋᑲᑌᐠ ᐊᓂᐣ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 
ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ, ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᐅᐡᑲᑎᓯᓴᐠ 
ᐃᒪ ᐱᕑᒥᓫᐃᔭᐣ ᐯ, ᐊᐧᓂᓇᐊᐧᑲᐠ, ᒥᓇ ᑕᐣᑐᕑ ᐯ.

ᐃᐁᐧ ᒪᓯᓂᐱᐦᐃᑲᐣ, ᐊᔑᐨ ᑲᔦ ᐅᒪᓯᓂᐱᐦᐃᑲᐣ ᓂᑲᐣ ᐃᓇᐱᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᐊᐧᐃᐧᔦᑲᒪᐠ 
ᐅᐡᑲᑎᐡ ᒣᒣᑫᐧ ᐊᐱᑕᐊᐧᑭᓯᐠ (ᒪᐧᕑᐃᓱ). ᐊᒥ ᑲᑭ ᐃᑭᑐᐨ ᐃᐁᐧᓂ ᐅᑐᔑᐱᐦᐃᑲᐣ 
ᐁᑭᑭᓇᐊᐧᑕᐸᐣᑕᐦᐃᐁᐧᐨ ᐊᓂᐣ ᐅᐡᑲᑎᐡ ᑫᑭ ᑐᑕᑭᐸᐣ ᐊᐱ ᑲᑭᔑᑭᐊᐧᐨ, ᒧᓱᓴᐣ ᑲᑭ 
ᒪᓯᓂᐱᐦᐊᐧᐨ ᑕᐱᐡᑯᐨ ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᒥᓇ ᐁᑲ ᐊᐃᐧᔭ ᑲᔕᐃᐧ ᐸᐣᑭᔑᒥᑯᐨ ᑫᑯᓂ.
ᐊᐊᐧᔑᒣ ᐃᐧᑭᑫᐣᑕᒪᐣ ᐃᐧᑭᑫᐣᑕᒪᐣ ᐃᓇᐱᐣ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ neegaaninabin.org

ᓂᑲᐣ ᐃᓇᐱᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᑫᑯᐣ ᑲᐱᒋᑲᑌᐠ” ᐊᓂᔑᓂᓂᒧᐃᐧᓂᐠ ᓀᑫ, ᐊᓂᔑᓂᓂ 
ᑫᐃᐧᒋᐦᐃᑯᐨ, ᒥᓯᐁᐧ ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᐊᓂ 
ᑭᔑᑭᐊᐧᐨ ᐃᒪ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ (ᐊᑯᓇᐠ 26) ᐃᒪ ᑎᑭᓇᑲᐣ 30 ᐃᐡᑯᓂᑲᓂᐠ 

ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.
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ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᓇᓇᑯᒧᐁᐧᐃᐧᐣ 
ᑲᑭᓇ ᐁᔑ ᐯᔑᑯᐨ ᐊᐊᐧᔑᐡ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂ ᒋᐊᔭᐨ 
ᐊᐣᑎ ᑫᑭᔑ ᑲᐯᔑᐸᐣ. ᑎᑭᓇᑲᐣ ᐅᐱᒪᑲᓄᑲᑕᐣ 
ᑯᑕᑭᔭᐣ ᑲᐯᔑᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ ᒥᓇ ᑕᐃᐧᓂᐠ ᑫᔭᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ, 
ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 
ᐁᑲᐧ ᐃᐁᐧ ᐁᐃᐧ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᔭᐣᐠ ᓂᓇᓇᑯᒧᐃᐧᓂᓇᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᒣᑲᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᑲᑭ 
ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ, ᑕᑯ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᑎᑭᓇᑲᓂᑲᒥᑯᐠ ᑲᑲᐯᔑᐊᐧᐨ, ᓂᑭ ᓇᓇᑯᒧᐃᐧᓂᑫᒥᐣ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᓇᓇᑯᒧᐃᐧ ᐱᓯᑦ ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 
2023. 

ᑲᑭ ᐱᒪᑭᓯᐨ ᐱᓯᑦ, 
ᑎᐸᒋᒧᐃᐧᓇᐣ ᒋᑭ 
ᐃᐧᐣᑕᒪᑫᒥᐣ ᐃᑫᐧᓂᐊᐧᐠ ᐅᒋ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ, 
ᐁᑭ ᐅᒋ ᓇᑯᑐᔭᐣᐠ 
ᑲᑭᔑ ᓇᑭᐡᑲᒧᐊᐧᐨ 
ᒣᑲᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ. ᐊᒥᑕᐡ ᑲᑭ 
ᐊᓂᔑ ᑭᔑᒋᑲᑌᐠ ᑲᑭᓇ 
ᐊᐃᐧᔭᐠ ᑫᒋᐊᐧᐠ ᒥᓇ ᑲᔦ 
ᐃᒪ ᐱᐊᐧᐱᑯᐠ ᐁᑭ ᐅᒋ 
ᒪᒪᐃᐧᐡᑲᐊᐧᐨ ᓂᑲᒧᐃᐧᓂᐠ, 
ᐊᐧᐃᐧᔭᔑ ᑐᑕᒧᐃᐧᓇᐣ 
ᒥᓇ ᐁᑭ ᓇᑯᑕᒪᐊᐧᔭᐠ ᑲᑭ 
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. 
ᒥᓇ ᑲᔦ ᓂᑭ ᒥᓇᒥᐣ 
ᑎᑭᓇᑲᐣ ᓂᐸᑲᐣ. 

ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᒋᓇ ᐊᐊᐧᔑᔕᐣ 
ᑲᐱᐣᑎᑫᓭᓂᐨ ᓇᓇᐣᑐᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ - ᐅᑭᒧᒪᐠ 
ᐅᒥᔓᒥᒪᐠ, ᐅᑐᓯᓯᒪᐠ, ᐅᑯᒥᓱᒪᐠ, ᐃᓇᐁᐧᒪᑲᓇᐠ, ᐯᔓᐣᐠᐨ 
ᑲᐅᒋ ᐃᐧᒋᔭᒪᑲᓄᐊᐧᐨ - ᒥᓇ ᐁᑭ ᐅᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ ᒣᑲᐧᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᓂᐨ. ᐅᑫᐧᓂᐊᐧᐠ 
ᐊᓂᔑᓂᓂᐊᐧᐨ ᐃᓯᓭᓂ ᑫᐃᐧᓇᐊᐧ ᒋᓇᓇᑯᒪᑲᓄᐊᐧᐨ 
ᐊᓂᐡ ᐅᑭᒋ ᐃᐧᒋᐦᐊᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᒥᓯᐁᐧᔭᓂᐠ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ.

ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᑭᔑᑲ
ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 2022, ᑭᑐᒋᑲᑌ 
ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᑭᔑᑲ, ᐁᑭ ᐅᒋ ᐃᐧᒋᓇᓇᑯᒪᔭᐣᐠ 
ᑕᔑᑫᐃᐧᐣ ᑲᐸᒥᓇᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐁᑭ ᐅᒋ 
ᐃᐧᐣᑕᒪᑫᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᑕᑲᐧᐟ ᒥᓇ ᐁᑲ ᐊᐃᐧᔭ 
ᒋᐯᔑᑯ ᑕᔑᐃᐧᑐᐨ. ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᑭᔑᑲ 
ᓂᑭᒋᓀᐣᑕᒥᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐁᐅᒋ ᐊᐧᐸᐣᑕᐦᐊᔭᐣᐠ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐁᐸᑭᑎᓂᑎᓱᔭᐣᐠ ᒋᐃᐧᒋᐦᐊᔭᐣᐠ 
ᑭᓂᒐᓂᔑᓇᐣ, ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ 
ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᐧᓂᓂᑯ 
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐁᐦᑕ. ᐱᑯ ᑲᑭᓇ ᐊᐃᐧᔭᐠ 
ᑫᐃᐧᓇᐊᐧ ᒋᐃᐧᒋᐦᐃᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. 

ᒣᑲᐧᐨ 2022-2023, ᑭᑭᒋ ᐃᐧᒋᑕᐧᐊᐠ ᑭᑎᐡᑯᓄᐃᐧᑲᒥᑯᓇᐣ 
ᒋᐅᒋ ᐃᐧᐣᑕᒪᑫᐊᐧᐨ ᐁᐃᐧ ᐃᐧᒋᐦᐊᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ, ᒥᓇ 
ᑲᔦ ᐊᐣᑎ ᑫᐅᐣᑎᓇᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. 
ᓂᑭ ᐊᔭᑭᓀᓂᔕᐦᐊᒥᐣ ᑲᐅᔕᐃᐧᐡᑲᐧᑭᐣ ᑫᑯᓇᐣ ᑐᑲᐣ 
ᐱᑕᐁᐧᐡᑭᑲᓇᐠ, ᐊᑐᑎᓇᐣ, ᒪᓯᓇᐦᐃᑲᓇᑎᑯᐣ ᒥᓇ ᒥᔑᐣ 
ᑫᑯᓇᐣ ᐃᒪ 25 ᐊᓂᔑᓂᓂᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ ᑲᔑ 
ᑕᑲᐧᑭᐣ. ᒥᓇ ᑲᔦ ᑲᑭ ᑐᑕᒪᐣᐠ ᐁᑭ ᐃᓇᔭᐣᐠ ᐅᑎᐢᑯᓂᐠ 
ᒋᐃᐧᐣᑕᒧᐊᐧᐨ ᑫᑯᓀᐣ ᑲᐅᒋ ᐅᔕᐃᐧᐡᑲᐧᐱᓱᐊᐧᐨ ᒥᓇ ᑲᔦ 
ᐅᒪᓯᓇᑭᓱᐃᐧᓂᐊᐧ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓱᐊᐧᐨ. 
ᑲᔦ ᑕᐡ, ᓂᑭ ᐸᑭᑎᓇᒥᐣ ᐊᐸᒋᑕᑲᓇᐣ ᑫᐅᒋ 
ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐅᑎᐡᑯᓂᐦᐃᐁᐧᐠ 
ᒥᓇ ᓂᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑕᓱ ᐸᐱᐦᑭᔑ 
ᑕᓱᐱᐳᓀᐊᐧᐨ ᒪᓯᓇᑌᓯᒋᑲᓇᐣ ᒋᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐨ 
ᑐᑲᐣ ᑫᔑ ᓇᒋᐸᐦᐃᐁᐧᐊᐧᐨ, ᑲᒥᓇᐧᔑᐠ ᐊᐃᐧᔭ ᑲᓴᒥᓇᑲᓄᐨ, 
ᒥᓇ ᐱᑯ ᑫᔑ ᒥᓄᔭᒪᑲᐠ ᑕᔑᑫᐃᐧᐣ.

ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᓂᐊᐧ ᐅᐡᑲᑎᓴᐠ ᐃᒪ 

ᑕᔑᑫᐃᐧᓂᐠ

ᐅᐡᑲᑎᓴᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐠ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᐃᐁᐧ 

ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ

ᐅᐡᑲᑎᓴᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐠ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᐃᐁᐧ 

ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ

ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᓂᐊᐧ 
ᐅᐡᑲᑎᓴᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ
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ᐊᒥ ᐁᐡ ᐁᑐᑕᒪᐠ ᒋᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᓂᓂᑲᓇᑐᒥᐣ ᐊᓂᐣ 
ᑫᑐᒋᑲᑌᐠ ᐁᑲ ᐊᐃᐧᔭ ᒋᑭ ᐱᐣᑎᑫᓭᐸᐣ, ᐁᐅᒋ ᐃᐧᒋᐦᐃᐊᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐁᒪᐧᔦ ᐱᐣᑎᑫᓭᐊᐧᐨ ᐃᒪ ᒪᒪᐤ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ 
ᑲᔑ ᑲᑫᐧ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ. ᐊᒥᑕᐡ ᑲᐃᓯᓭᐠ, ᐁᑲ ᓇᐱᐨ ᒥᔑᐣ 
ᐊᐊᐧᔑᔕᐠ ᐁᑭᐅᒋ ᐱᐣᑎᑫᓭᐊᐧᐨ. ᐃᐁᐧ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᒥᓇ ᐊᓂᐣ ᑫᑐᒋᑲᑌᐠ ᐁᑲ ᐊᐃᐧᔭ ᒋᑭ ᐱᐣᑎᑫᓭᐸᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐃᓇᐸᑕᐣ ᒋᑭ ᒥᓯᐁᐧᔭᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ - ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐁᑲᐧ ᑕᐡ ᐊᐱᐣ ᑲᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᒋᑭᐁᐧᐊᐧᐨ. 

ᐊᑎᐟ ᐅᑫᐧᓂᐊᐧᐣ ᑲᑭᑐᒋᑲᑌᑭᐣ ᒋᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ 2022-2023:

•	ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ ᑲᑭᐁᐧ ᓇᓯᑭᑲᑌᐠ: ᒋᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᐃᔕᐊᐧᐨ ᐸᑲᐧᓂᑲᒥᑯᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ ᒥᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᑕᔑ ᑐᒋᑲᑌᑭᐣ

•	ᑲᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑫᑯᓇᐣ ᑲᓄᐣᑌᓭᐊᐧᐨ ᑲᐊᐸᒋᑐᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ: ᐁᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᒋᒪᐣ ᒥᓇ ᐊᐸᒋᑕᑲᓇᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ ᒋᑕᔑ ᑲᓇᐁᐧᓂᒥᑯᐊᐧᐨ 
ᐅᓂᑭᐦᐃᑯᐊᐧᐣ ᐊᐊᐧᔑᔕᐠ

•	ᐁᐅᒋ ᐸᑲᐧᐦᐊᐱᑭᓂᑲᓂᐊᐧᐠ ᑲᔑ ᓄᐣᑌᓭᐊᐧᐨ: ᑲᑕᑎᐸᐦᐃᑲᑌᑭᐣ 
ᒪᐡᑭᑭᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ ᐁᑲ ᑲᑎᐸᐦᐊᐠ ᒐᐧᕑᑎᐣ ᐱᕑᐃᐣᓯᐳᓫ 
ᓇᐣᑕ ᑯᑕᑭᔭᐣᐠ ᐅᑭᒪᐃᐧᐣ ᑲᐸᑭᑎᓇᐨ ᔓᓂᔭᓇᐣ

•	ᐁᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒋᑭ ᑭᐁᐧ ᒥᓄᓭᐊᐧᐸᐣ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ: 
ᐁᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒋᑭ ᑲᑫᐧ ᑭᔑᑎᐸᐦᐃᑫᐊᐧᐸᐣ 
ᓇᐣᑕ ᒥᓇ ᑫᑯᓇᐣ ᐊᐧᑲᐦᐃᑲᓂᐃᐧ ᐊᐸᒋᑲᑕᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ

•	ᑲᑭᐁᐧ ᓇᓯᑭᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ: ᑲᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᐅᑌᓇᐣᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒋᑭᐁᐧᐡᑲᐊᐧᐨ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᒥᐦᐃᒪ ᑫᐊᓄᐣᒋ ᒪᐡᑲᐃᐧᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᓯᑦ 31, 2022, ᓂᑭ ᐊᔭᐊᐧᒥᐣ 517 ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 
ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2023, ᑭᐊᔭᐊᐧᐠ 530 ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᑲᓇᓄᑲᑕᒪᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᑲᐅᒋ ᐊᓱᐡᑲᒪᑫᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᒋᑭ ᑭᐁᐧ ᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ, 
ᓂᐸᑯᓭᐣᑕᒥᐣ ᐅᐁᐧ ᐊᐣᑭᑕᓱᐣ ᒋᑭ ᑕᐸᓯᓭᐠ.

ᑕᐣᑐᕑ ᐯ ᑲᑭ ᐅᓇᒋᑲᑌᐠ ᐊᓂᑭᐃᐧᑲᒥᐠ
ᐊᐱ ᑲᑭ ᒥᓂᑯᔭᐠ ᒋᐊᓄᑲᓇᔭᐣᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 30 ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ 
ᓇᓇᑲᒋᑐᔭᐣᐠ ᐃᒪ ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᑕᐃᐧᓂᐠ ᒥᓇ 
ᐊᐧᑲᐦᐃ ᑕᐣᑐᕑ ᐯ ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020, 
ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐅᑕᐱᓇᐣ ᒥᓇ ᐅᑭᑭᓄᐦᐊᒪᐊᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐣ, ᑯᑕᑭᔭᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 
ᐁᐊᓂ ᐅᓇᒋᑲᑌᑭᐣ, ᒥᓇ ᐁᐅᓇᒋᑲᑌᑭᐣ 
ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ 
ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 
ᓂᑲᐱᒥ ᐊᓄᑲᑕᒥᐣ ᒋᑭ ᐊᓂ ᐅᓇᑐᔭᑭᐸᐣ 
ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᐃᒪ ᑕᐃᐧᓂᐠ 
ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ 
ᐱᒥᐃᐧᒋᑲᑌᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ.

ᑯᑯᑦ ᐅᓴᑭᐦᐃᐁᐧᐃᐧᐣ
ᒣᑲᐧᐨ 2022-2023, ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐊᐱᑕᒧᐊᐧᐨ, 
ᑲᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᒋᐅᓇᑐᐊᐧᐨ ᐊᓂᐣ ᑫᑭ ᑐᒋᑲᑌᑭᐸᐣ ᐁᑲ 
ᒋᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᒥᓇ 
ᑲᔦ ᒋᑭ ᐱᑭᐁᐧᐃᐧᓇᑲᓄᐊᐧᐸᐣ, ᐊᒥ ᑲᑭᔑ ᑭᑫᐣᒋᑲᑌᑭᐸᐣ ᐃᐧᒋ 
ᐊᓂᔑᓂᓂᑲᐣᐠ ᒋᑭᔑ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐸᐣ. ᐁᐊᑲᓭᐣᑕᑲᐧᐠ ᑫᑯᐣ, 
ᔕᑯᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ ᑲᑭᑐᑕᒪᐣᐠ ᐁᑭ 
ᐅᔑᓂᑲᑕᒪᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᑭ ᐃᑭᑐᐊᐧᐨ 
ᓂᑭᒋᔭᐦᐊᒥᓇᐣ. “ᑯᑯᑦ ᐅᓴᑭᐦᐃᐁᐧᐃᐧᐣ” ᒥᓇᐧᔑᐣ ᐅᐁᐧ ᑭᒋᔭᐦᐊᐠ 
ᑲᑭᔑ ᐅᓀᐣᑕᒧᐊᐧᐨ ᒋᔑᓂᑲᑌᓂᐠ ᐊᓂᐡ ᐊᒥᐦᐃᐁᐧᓂ ᐁᔑ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᐅᐡᑲᑎᐡ ᒋᔑ ᒥᑫᐧᐣᑕᐠ ᒣᑲᐧᐨ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐨ. 

ᑭᒋᔭᐦᐊᐠ ᐅᑭ ᐊᓂᒧᑕᓇᐊᐧᐨ ᐁᓇᑯᑕᒪᐊᐧᐊᐧᐨ ᐁᓴᑭᐦᐊᐊᐧᐨ ᐅᓯᓯᐊᐧᐣ, 
ᐅᑕᓂᑯᑕᐸᓂᐊᐧᐣ, ᒥᓇ ᐱᑯ ᑯᑕᑭᔭᐣ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᔭᓂᐨ. ᑲᑭᓇ ᑭᑭᐁᐧ ᒥᑲᐃᐧᐊᐧᐠ ᐅᑯᒧᐊᐧᐣ ᐅᒋ - ᐁᑕᑯᓂᑯᐊᐧᐨ, 
ᐁᒣᒣᐦᐃᑯᐊᐧᐨ ᒣᑲᐧᐨ ᑲᒪᒉᐣᑕᒧᐊᐧᐨ, ᐁᐱᓯᐣᑕᐊᐊᐧᐨ, ᐁᓂᑲᒧᓂᐨ 
ᒥᓇ ᐁᑕᑎᐸᒋᒧᓂᐨ, ᐁᐊᔭᒥᒋᑫᑕᒪᑯᐊᐧᐨ ᒥᓇ ᐁᓴᑭᐦᐃᑯᐊᐧᐨ ᐁᑲ 
ᑫᔑ ᒪᒉᐣᑕᒧᓂᐨ. ᐃᐁᐧ ᑲᐅᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᒪᑲᑭᐸᐣ ᐃᒪ ᑲᑕᔑ 

“ᑯᑯᑦ ᐅᓴᑭᐦᐃᐁᐧᐃᐧᐣ ᐃᔑ ᑭᑭᓇᐊᐧᒋᒋᑫᒪᑲᐣ 
ᐱᑯ ᐊᐊᐧᓀᓂ ᐊᐊᐧᔑᐡ ᑲᑭᔑᐊᐧᓄᐣᑕᐊᐧᐨ: ᑌᐯᐧ 
ᑭᔑᐊᐧᑎᓯᐃᐧᓂᐠ, ᑲᑯᐸᑌᓂᒪᐨ, ᑲᑭᒋᓀᓂᒪᐨ, 
ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᑫᐃᐧᐣ ᒋᑭ ᑲᐡᑭᑐᐨ ᒋᓴᑭᐦᐃᐁᐧᐨ. 
ᐊᐊᐧᔑᔕᐠ ᑲᐃᐧᐣ ᐅᐃᐧ ᓇᑲᑕᓯᐣ ᑲᐯᔑᐃᐧᐣ ᑕᐱᓇᑲ 
ᐅᒥᑫᐧᐣᑕᐣ ᑯᑯᑦ ᐅᓴᑭᐦᐃᐁᐧᐃᐧᐣ.”

ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑯᑯᑦ 
ᐅᓴᑭᐦᐃᐁᐧᐃᐧᐣ - ᐁᒥᓄᑕᐱᓇᑲᓄᐨ 
ᐊᐊᐧᔑᐡ, ᐁᑲ ᒪᒋᑐᑕᐱᓇᑲᓄᐊᐧᐨ ᒥᓇ 
ᐁᑲ ᑲᔦ ᓇᓀᐯᐃᐧᓱᐃᐧᐣ ᐁᐦᐊᔭᒪᑲᐠ. 
ᐅᐁᐧ ᑫᔑ ᐸᒥᐦᐊᐊᐧᓱᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ 
ᒣᑲᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᒥᐦᐃᐁᒪ 
ᑫᐅᒋ ᐁᐧᐣᒋᓭᓂᐠ ᐊᐸᐣ ᐊᓂ ᑭᐁᐧ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᒋᑭᐁᐧᐊᐧᐨ.

ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ ᑲᑭ ᐃᓇᑲᓄᐨ, ᑭᒋᔭᐦᐊ 
ᐊᑎᑯᓴᑲᐦᐃᑲᓂᐠ ᑲᑭ ᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐨ, 
ᒣᑲᐧᐨ ᑲᑭ ᐊᓂᒧᑕᐠ ᐃᔑᓇᒧᐃᐧᐣ ᑲᑭᓇ 
ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐣ ᑲᔑᔭᑭᐣ ᑭᐃᑭᑐ: 
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ᐊᐸᐣ ᑲᑭ ᒪᒋᑐᐊᐧᐸᐣ  ᐅᑭᒪᑲᓇᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 1984, ᓂᓂᑲᓀᐣᑕᒥᐣ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂ ᑲᑭᒋᓀᐣᑕᑭᐣ ᑲᔑ ᐱᒥᐃᐧᑐᔭᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐁᓀᑲᑌᐡᑲᓂᐊᐧᐠ ᐃᒪ ᒪᔭᑦ ᐅᑭᒪᐃᐧᐣ ᑲᔑᐱᒥᐃᐧᑐᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᓂᑭ ᒪᒪᐊᐧᐣᑐᓇᒥᐣ ᐅᑎᑭᑐᐃᐧᓂᓇᐊᐧ ᑲᓂᑲᓂᑕᒪᑯᔭᐠ, ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, ᑭᓂᑭᐦᐃᑯᓇᐣ, ᒥᓇ 
ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐃᒪ ᒋᑭ ᐊᓄᐣᒋ ᐅᔑᓭᐠ ᒪᔭᑦ ᑫᑭᔑᐱᒧᒋᑲᑌᑭᐸᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ – “ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᐁᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.” ᐊᒥᐦᐅᐁᐧ ᑲᑐᑕᒪᐠ 
ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑲᑲᓇᐁᐧᓂᒪᔭᐠ ᒥᓇ ᑲᐸᒥᓇᔭᐠ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᐅᒋ ᐊᓴᐧᐸᒪᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐃᒪ 30 ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

ᑲᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ
ᑎᓇᑲᐣ ᐅᐃᐧᒋᐦᐊᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑐᒋ ᐊᓱᐡᑲᐊᐧᓇᐣ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᒋᒥᓄᐱᒪᑎᓯᓂᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐣ. ᐃᐁᐧ ᓂᑕᑦ 
ᐁᑐᒋᑲᑌᐠ ᑲᐧᔭᐠ ᒋᓇᓇᑲᑕᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᒋᐸᑭᑎᓂᑲᑌᐠ 
ᐃᑭᑐᐃᐧᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ. ᐃᐁᐧ ᑲᐸᑭᑎᓂᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ 
ᑲᐃᒋᑲᑌᐠ ᐊᐊᐧᔑᐡ ᒋᓇᓇᑲᒋᐦᐊᑲᓄᐨ ᓇᐣᑕ ᑫᑯᐣ ᐁᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᒋᔑ 
ᐃᐧᒋᐦᐊᑲᓄᐨ. ᒥᔑᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐃᐧᐣᑕᒧᐊᐧᐨ ᑲᐅᒋ ᓇᓇᑲᑕᐁᐧᓂᒪᐊᐧᐨ 
ᒪᐡᑯᐨ ᑫᑯᓂ ᐁᐃᔑ ᑭᑫᓂᒪᐊᐧᐨ ᐁᐃᓯᓭᓂᐨ. ᐃᐁᐧ ᑲᑎᐸᒋᒪᑲᓄᐨ ᐊᐊᐧᔑᐡ ᐃᒪ ᐁᐡᑲᑦ 
ᐅᐣᒋᓭ ᑲᐃᓇᐁᐧᐣᒋᑫᐊᐧᐨ, ᐯᔑᐨ ᑲᐅᒋ ᐃᐧᒋ ᑲᐯᔑᒪᐊᐧᐨ, ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ, ᒪᐡᑭᑭᐃᐧ 
ᐊᓄᑭᓇᑲᓇᐠ, ᓇᐣᑕ ᒥᓇ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᒥᑭᓯᐃᐧᐱᓯᑦ 
31, 2023 ᐁᐅᒋ ᒪᑕᑭᑌᐠ, ᓂᑭ ᐅᑎᓯᑯᒥᐣ 8,147 ᑎᐸᒋᒧᐃᐧᓇᐣ, ᐁᐅᒋ ᐊᐊᐧᔑᒣᓭᐠ 165 
ᑎᐸᒋᒥᑯᐃᐧᓇᐣ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ. ᐊᐊᐧᔑᒣ ᐊᐱᑕ (56%) ᐅᑫᐧᓂᐊᐧᐣ 
ᑎᐸᒋᒥᑯᐃᐧᓇᐣ ᐃᒪ ᑭᐅᐣᒋᒪᑲᓄᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ.

ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᑲᐅᒋ ᐸᑭᑎᓂᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ
ᐊᐱ ᑲᐅᑎᓯᑯᔭᐣᐠ ᒋᓇᓇᑲᒋᒋᑫᔭᐣᐠ, ᑎᐸᒋᒥᑯᐃᐧᓇᐣ ᐁᐡᑲᑦ ᒪᒋᑭᑐᐃᐧᓂᐠ ᐅᐣᒋ 
ᑎᐸᒋᒧᓇᓂᐊᐧᐣ, ᔕᑯᐨ ᓄᑯᑦ ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ ᑲᐊᓂ ᐊᐸᒋᒋᑲᑌᑭᐣ, ᐊᓂ ᐊᐣᒋᓭ 
ᑲᐅᒋ ᐊᔭᒥᐦᐃᑎᓇᓂᐊᐧᐠ. ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑎᐸᒋᒥᑯᐃᐧᐣ ᐊᐃᐧᔭ ᑲᐃᐧ ᐸᑭᑎᓇᐠ, ᑕᑯ 
ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᐁᑲ ᒪᒋᑭᑐᐃᐧᓂ ᑲᑌᐱᓇᒧᐊᐧᐨ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᓂᑭ ᒪᒋᑐᒥᓇᐸᐣ 
ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᐊᐃᐧᔭ ᒋᑭ ᐅᒋ ᐸᑭᑎᓇᑭᐸᐣ ᐅᑎᐸᒋᒧᐊᐧᐣ ᐃᒪ ᐱᐊᐧᐱᑯᐠ ᑎᑭᓇᑲᐣ 
ᐅᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᔑ ᐊᑌᑭᐣ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᐠ 2022-2023. ᐅᐁᐧ ᑲᒪᓇ ᒥᓯᐁᐧ ᐸᑭᑎᓂᑲᑌᐠ 

ᒪᒪᐤ ᐅᐡᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ – “ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᑭᑫᐣᑕᒪᐠ ᐅᐡᑭ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ 
ᑫᐊᐸᒋᑐᔭᐠ ᑭᐱᒪᑎᓯᐃᐧᓂᓇᐣ” 
ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ ᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᓇᑌᐠ ᐃᐁᐧ ᒪᐊᐧᐨ ᓇᑕᒪᑫᐃᐧᐣ – 
ᒋᐅᒋ ᓇᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᑭ ᐱᐣᑎᑫᓭᐊᐧᐸᐣ 
ᐊᐊᐧᔑᔕᐠ ᑎᑭᓇᑲᐣ. ᒪᒪᐤ ᐅᐡᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᑭᑫᐣᑕᒪᐠ 
ᐅᐡᑭ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ ᑫᐊᐸᒋᑐᔭᐠ ᑭᐱᒪᑎᓯᐃᐧᓂᓇᐣ”, ᐃᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. 

ᒣᑲᐧᐨ ᑲᒪᑯᔐᑭᔑᑲᐠ, ᓇᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ ᑲᐃᓇᓄᑭᐊᐧᐨ ᐅᑭ ᑐᑕᓇᐊᐧ “ᒪᑯᔐᑭᔑᑲᓂ 
ᔕᐁᐧᐣᒋᑫᐃᐧᐣ”, ᓇᑕ ᐱᑯ 1,300 ᒥᑭᐁᐧᐃᐧᓇᐣ ᐁᑭ ᒥᓇᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑭᐁᐧᑎᓄᐠ ᒥᓇ ᑕᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒋᐣ. ᒣᑲᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᑭᒋᐱᒪᑕᐦᐁᐊᐧᐨ ᐃᒪ ᑎᕑᐊᔾᑎᐣ ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 29 ᐱᓂᐡ ᑲᑕᑲᐧᑭᓯᐨᐱᓯᑦ 
5, ᐃᑫᐧᓂᐊᐧᐠ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ ᐅᑭ ᐊᔦᔑᒋᑫᐦᐊᐊᐧᐣ 
ᐅᐡᑲᑎᓴᐣ. ᑕᓯᑭᔑᑲ, ᓂᔑᐣ ᑫᑯᓇᐣ ᐅᑭ ᑐᑕᓇᐊᐧ, ᑐᑲᐣ ᑲᔓᐡᑲᐧᑕᐦᐁᐱᓇᐊᐧᐨ ᑐᐦᐊᓇᐣ, 
ᔓᐡᑲᐧᑕᐦᐁᐃᐧᐣ, ᐁᑭ ᒧᒋ ᑭᔐᐸ ᐊᔕᐣᑫᐊᐧᐨ, ᒥᓇ ᑲᐊᓄᓇᑯᔑᐠ ᐸᐣᑭ ᐁᑭ ᐃᐧᓯᓂᐊᐧᐨ 
ᒥᓇ ᐁᑭ ᒪᓯᓇᑌᓯᒋᑫᐊᐧᐨ.

ᐊᐃᐧᔭ ᐅᑎᐸᒋᒥᑯᐃᐧᐣ ᑲᐃᐧᓂᓂᑯ ᐃᐁᐧ ᒋᑭ ᐊᐸᑕᑭᐸᐣ ᑭᐡᐱᐣ ᑫᑯᐣ ᑲᐸᐸᔑᓭᐠ, ᑐᑲᐣ 
9-1-1. ᐊᒥᐦᐃᐁᐧ ᐁᐃᓇᐧᑌᐠ ᐁᐅᒋ ᑲᑫᐧ ᐃᐧᒋᐦᐊᑲᓄᐨ ᑲᑭᒋᔭᐦᐊᐊᐧᑎᓱᐊᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑭ ᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᐅᐡᑲᑎᓴᐠ. 

ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓂᑲᓀᐣᒋᑲᑌᐊᐧᐣ ᒋᑭ ᒥᓯᐁᐧᔭᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐅᒋ ᒪᒋ 
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2023, ᓂᑭ ᐸᑭᑎᓇᒥᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐃᒪ 1,049 ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ 
79% (830) ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ - ᐁᐃᑭᑐᒪᑲᐠ 
ᐃᐧᓇᐊᐧ ᐱᑯ ᐁᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, 307 ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᑭᐁᐧ ᐸᑭᑎᓇᑲᓄᐊᐧᐠ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 
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ᑎᓫᒪ ᒪᐧᕑᐃᐡ
ᑲᐅᑭᒪᐃᐧᐨ

ᐊᐧᒋᔦ, ᐳᔓ, ᑭᐊᐧᒋᔦᒥᐣ,

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᐁᑭᐁᐧ ᐃᓇᐱᔭᐣ, ᓂᑭᒋᓀᐣᑕᐣ ᐊᔕ 
ᑲᐊᐱᒋᐡᑲᓂᐊᐧᐠ ᐅᒪ ᒪᒋᑕᐃᐧᓂᐠ ᒥᓇ ᑲᐃᔑ ᒪᒪᐃᐧ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ.

ᐁᑲᐧ ᐊᐱ ᑲᑭ ᐅᐣᒋ ᒪᒋᐦᓭᐠ, ᑎᑭᓇᑲᐣ ᐃᒪ ᐁᐅᒋ ᑭᑭᓄᐡᒪᑲᑯᐠ 
ᑲᔭᐡ ᑲᑭᐱᔑ ᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᒥᐦᐃᒪ ᐁᐦᐊᔭᐠ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᓇᐣᑎᓇᒪᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑭᑕᓄᑭᓇᑲᓂᓇᐣ, 
ᑭᑐᑭᒪᒥᓇᐣ, ᒥᓇ ᑲᔦ ᑲᐊᓂᔑ ᒪᒋᐡᑲᔭᐠ ᐊᒥᐱᑯ ᒧᔕᐠ ᑫᐅᐣᒋᒪᑲᑭᐣ 
ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ,” ᐊᒥᐦᐅᐁᐧ 
ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒥᓇ ᑲᔦ ᑲᑭᓇ ᐊᐃᐧᔭ ᐃᒪ ᐁᑕᑯᓇᑲᓂᐃᐧᐨ. 
ᒪᐊᐧᐨ ᑲᐊᑲᔐᔑᐨ ᐊᐊᐧᔑᐡ ᐱᓂᐡ ᑲᐊᓂ ᑫᑌᔭᑎᓯᐨ, ᐅᓂᑭᐦᐃᑯᒪᐠ, 
ᑲᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ, ᒣᑲᐧᐨ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᓂᑲᐣ ᑫᐊᓂ 
ᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᒥᓇ ᑎᑭᓇᑲᐣ, ᑲᑭᓇ ᑭᑕᓄᑲᓇᒥᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᓂᑲᐣ ᑫᐊᓂ ᐊᔭᐠ ᐃᒪ ᑕᐅᒋᒪᑲᐣ ᑫᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ 
ᑭᓂᑲᓂᑕᒪᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑲᔓᑕᔑᑫᐃᐧᓂᔭᐠ ᒥᓇ ᐃᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᑭᓇᐊᐧ ᔕ ᑭᑎᐯᐣᑕᓇᐊᐧᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᑕᐱᐡᑯᐨ 
ᑭᑐᑭᒪᒥᐊᐧ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᓂᓇᑲᓄᐊᐧᐨ ᑫᐱᒧᑐᐊᐧᐨ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᐊᒥᐦᐃ ᐯᔑᑲᐧᐣ ᑎᑭᓇᑲᐣ ᐁᔑ ᐱᒥᐃᐧᒋᑫᐨ ᑫᐃᐧᐣ. 
ᑕᔑᑫᐃᐧᓂᓇᐣ ᑭᑐᑕᐱᓂᑯᒥᐣ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔦᐠ ᐊᓂᐣ 
ᑲᐃᓇᐱᔑᒥᑯᐊᐧᐨ ᒋᑭ ᐃᓯᓭᑭᐸᐣ. 

ᐁᐧᐢᑲᐨ ᑲᑭ ᐱᐃᓯᓭᑭᐸᐣ, ᐊᓂᔑᓇᐯᐃᐧ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᐅᑭ 
ᒪᒋᓭᐦᐃᐊᐧᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐃᒪ ᓀᑫ ᐅᑭᒪᐃᐧᐣ ᑲᑲᑫᐧ ᓂᑲᑌᓇᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐣ, ᐊᐊᐧᔑᔕᐠ ᐁᐡᑲᐨ ᑲᑭ ᑕᔑ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ, ᒥᓇ ᑲᔦ 
ᑲᑲᑫᐧ ᒪᑲᒥᑯᔭᐠ ᑭᑎᔑᑭᔑᐁᐧᐃᐧᓂᓇᐣ, ᑭᑕᓂᔑᓂᓂᐃᐧᑎᓯᐃᐧᓂᓇᐣ, 
ᒥᓇ ᓴᐱᑯ ᑲᔦ ᑲᐃᓇᑎᓯᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ. 

ᐃᐁᐧ ᑲᓇᒋ ᐸᐸᒥᓯᑲᐣᑕᒪᑫᐃᐧᐣ ᑲᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑲᐱᒥᐃᐧᓇᑲᓄᐊᐧᐨ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐊᒥ ᐁᐃᔑᓇᑲᐧᐠ ᑭᓇᐃᐧᐣᐟ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ 
ᐊᐸᐣ ᐅᑕᓇᐣᐠ ᐁᐃᔑ ᐊᔐᐡᑲᓂᐊᐧᐠ ᒋᐅᒋ ᑲᐧᔭᐣᒋᐦᐃᑎᓱᔭᐠ ᓂᑲᐣ 
ᑫᐊᓂ ᐊᔦᓯᓭᑭᐣ ᑫᑯᓇᐣ. ᐃᑫᐧᓂᐊᐧᐣ ᐃᔑᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓇᐣ, 
ᐃᔑᑭᔑᐁᐧᐃᐧᓇᐣ, ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᐱᒥ ᐊᐸᒋᒋᑲᑌᑭᐣ ᐊᒥᐦᐃ 
ᐃᑫᐧᓂᐊᐧᐣ ᒪᐡᑲᐃᐧᓯᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒪᐠ ᒋᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ 
ᒋᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒋᐊᓂᓯᓭᐠ ᑫᐊᓄᐣᒋ ᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ 
ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ.

ᐁᑲᐧ ᒥᔑᓄᐊᐦᑭ ᑲᑭ ᑭᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ, ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ 
ᐃᐡᑯᓂᑲᐣ ᐅᑭ ᐅᔑᑐᓇᐊᐧ ᒥᓇ ᐅᑭ ᒪᒋᑐᓇᐊᐧ ᑭᒋᓇᒣᑯᓯᑊ 

ᐃᓂᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ, ᐁᐃᔑᓂᑲᑌᐠ ᑭᒋᓇᒣᑯᓯᐠ 
ᐃᓂᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ, ᒣᑲᐧᐨ ᓂᑭᐱᓯᑦ 1, 
2023. ᐅᐁᐧ ᐅᐡᑭ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐅᒥᓂᑯᓇᐊᐧ ᑕᔑᑫᐃᐧᐣ 
ᐃᐧᓇᐊᐧ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧ ᑎᐯᐣᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ. ᐅᐁᐧ ᑲᐅᒋ ᓇᐸᐸᐣᒋᑲᑌᐠ ᑕᔑᑫᐃᐧᐣ 
ᑲᑭᔑ ᑲᐡᑭᑐᐊᐧᐨ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᒪᑲᐣ ᑫᑭᓇᐃᐧᐣᐟ ᑫᑭᔑ ᑲᐡᑭᑐᔭᑭᐸᐣ.

ᔕᑯᐨ ᑕᐡ,  ᑲᐃᐧᐣ ᔐᒪᐠ ᑫᑯᐣ ᑭᐃᓯᓭᓯᓄᐣ. ᑭᓇᐣᑕᐁᐧᐣᑕᒥᐣ 
ᒋᑭ ᓄᐣᑕᐊᐧᔭᑭᐸᐣ ᐊᓂᐣ ᐁᐃᓀᐣᑕᒧᐊᐧᑫᐧᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᒋ 
ᐃᐧᑕᓄᑭᒥᑯᔭᐠ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᓂᑲᓂᑕᒪᑫᐠ, ᒥᓇ ᑲᔦ 
ᐃᑫᓂᐊᐧᐣ ᑲᐊᓄᑲᐊᐧᐊᐧᐨ. ᐊᒥ ᐁᑕ ᑫᑭ ᑲᐡᑭᒋᑲᑌᐠ ᑫᑯᐣ ᒪᒪᐤ 
ᑲᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᒥᓇ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᑎᓇᓂᐊᐧᐠ. ᐊᒥᐱᑯ ᐁᔑ 
ᐱᒥ ᐊᔭᒥᐦᐊᔭᐣᐠ ᒥᓇ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᒋᐅᒋ 
ᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ.

ᐃᒪ ᐁᐅᒋ ᑭᑭᓄᔑᓂᓇᓂᐊᐧᐠ ᐃᑫᐧᓂᐊᐧᐣ ᓴᐣᑲᓱ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᐃᒪ ᑎᑭᓇᑲᐣ, ᑭᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐊᐦᑭᐊᐧᐠ ᓇᑲᐧᐣ  ᐁᐸᑭᑎᓂᑎᓱᔭᐠ ᒋᐊᓄᑲᐊᐧᔭᐠ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ, 
ᑕᑎᐸᒋᒧᓇᓂᐊᐧᐣ ᐅᒪ ᑎᐸᒋᒧᐃᐧᓂᐠ ᐃᒪ 2022-2023 ᑲᑭ ᑐᒋᑲᑌᑭᐣ. 
ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑕᐃᐧᐣᒋᑲᑌᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐊᓂ ᐊᐧᐅᐡᑭᓭᑭᐣ 
ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐊᓀᓇᐱᑭᓂᑲᓂᐊᐧᐠ ᒥᓇ ᑲᔦ ᐊᓂᓇᑲᓇᐣ ᑲᐅᒋ 
ᓇᓇᑲᒋᐦᐊᐊᐧᐨ. ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐃᐧᐣᑕᒪᑯᔦᐠ ᑲᑭ ᐅᐡᑭ ᒪᑕᓄᑲᑕᒪᐣᐠ 
ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐊᔑᐨ ᑲᔦ ᓂᑲᓂᐡᑲᐃᐧᐣ, ᓂᑲᐣ ᐃᓇᐱᐣ, ᒥᓇ 
ᐅᐡᑲᑎᐡ ᐅᑭᑫᐣᑕᐣ.

ᐃᑫᐧᓂᐊᐧᐣ ᑕᐡ ᑲᑭ ᐊᐣᒋᐦᓭᑭᐣ ᒪᐡᑭᑭᐃᐧᓂᓇᐣᐠ ᓀᑫ ᐃᒪ ᑕᔑᑫᐧᐃᓂᐣᐠ 
ᑲᑭ ᐃᐡᑲᐧ ᐱᒥᔭᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ, ᐊᒥ ᐁᐃᓯᓭᐠ ᐁᓇᓇᓯᑲᒪᐣᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ. ᓂᑭ ᐊᐣᑐᑕᐊᐧᓇᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ, ᐁᑭ ᐅᒋ 
ᐊᓄᑭᐦᐊᔭᐣᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᑭ ᐅᒋ ᐃᐧᒋᑐᐊᐧᐸᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, 
ᐁᑭ ᐅᒋ ᐃᐧᐣᑕᒪᑫᔭᐣᐠ ᑫᑯᓀᓂᐊᐧᐠ ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥᓯᐦᐊᒪᐣᐠ, ᒥᓇ ᐁᑭ ᐅᒋ ᓇᑯᐦᐃᑎᓯᔭᐣᐠ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐁᐱ ᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᒥᓇ ᐁᔑ ᐸᐯᔑᑯᐊᐧᐨ.

ᓂᒥᓀᐧᐣᑕᒥᐣ ᒥᓇᐊᐧ ᒋᑭ ᐊᓂ ᐃᐧᑕᓄᒥᑎᑯᔦᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 
ᑭᓂᒐᓂᔑᓇᐣ, ᒋᐱᒧᑐᔭᐣᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ 
ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᑭ ᐅᒋ ᑭᐁᐧ ᐅᑕᐱᓂᑲᑌᑭᐣ 
ᐁᐧᐡᑲᐨ ᑲᑭᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. 

ᑌᓫᒪ ᒪᐧᕑᐃᐡ
ᑲᐅᑭᒪᐃᐧᐨ

ᑲᐅᑭᒪᐃᐧᐨ ᑎᐸᒋᒧᐃᐧᐣ

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᓂᑲᐣ ᑫᐊᓂ ᐊᔭᐠ ᐃᒪ ᑕᐅᒋᒪᑲᐣ 
ᑫᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᑭᓂᑲᓂᑕᒪᑫᐃᐧᓂᓇᐣ ᐃᒪ 
ᑲᔓᑕᔑᑫᐃᐧᓂᔭᐠ ᒥᓇ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 
ᑭᓇᐊᐧ ᔕ ᑭᑎᐯᐣᑕᓇᐊᐧᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᑕᐱᐡᑯᐨ 
ᑭᑐᑭᒪᒥᐊᐧ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᓂᓇᑲᓄᐊᐧᐨ 
ᑫᐱᒧᑐᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᐊᒥᐦᐃ ᐯᔑᑲᐧᐣ 
ᑎᑭᓇᑲᐣ ᐁᔑ ᐱᒥᐃᐧᒋᑫᐨ ᑫᐃᐧᐣ. ᑕᔑᑫᐃᐧᓂᓇᐣ 
ᑭᑐᑕᐱᓂᑯᒥᐣ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔦᐠ ᐊᓂᐣ 
ᑲᐃᓇᐱᔑᒥᑯᐊᐧᐨ ᒋᑭ ᐃᓯᓭᑭᐸᐣ. 

“

“
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ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐊᐧᒋᔦ,

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᐨ ᑭᒋ ᐊᐧᑲᐃᐧᓇᓂᐊᐧᐣ ᐁᓇᓇᑲᑕᐁᐧᐣᒋᑲᑌᑭᐣ ᐊᓂᐣ ᑲᔑ ᐊᓂᑲᑕᒪᐠ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᐁᐧ ᐊᐸᐣ ᑲᑭ ᐃᐡᑲᐧ ᑭᐸᑲᐧᐦᐃᑲᓂᐊᐧᐠ ᒣᑲᐧᐨ ᑲᑭᒋ ᐱᒥᔭᒪᑲᐠ ᐊᑯᓯᐃᐧᐣ. 

ᐅᒪ ᑕᐡ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᒥᔑᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ ᑭᑭᐁᐧ ᒪᑕᓄᑭᐊᐧᐠ, ᑭᑭ 

ᓇᑭᐡᑲᐊᐧᓇᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐁᑭ ᓇᓇᑯᒧᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐅᒋ, ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᒣ ᐁᑭ 

ᒪᒥᓄᓇᒪᐠ ᑫᔑ ᒥᓄᓭᐠ ᑭᐱᒧᒋᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐊᓂᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑭᐅᓇᒋᑲᑌᐸᐣ ᓀᑫ 

ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᑲᑐᑕᒪᐠ ᑲᑭᓇ ᑲᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. 

ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐅᑎᓯᓭᑐᐣ ᒋᐱᒥᓂᔕᐦᐃᑲᑕᒪᐠ ᐅᐁᐧ ᑲᑭᔓᓇᒋᑲᑌᑭᐸᐣ ᒋᐅᒋ 

ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐃᒪ ᑲᔓᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᐃᒪ ᒪᔭᑦ 

ᐃᐧᓂᓇᐊᐧ ᑲᑭᑫᓂᒪᐊᐧᐨ ᐊᓂᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᓂᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧᓂ 

ᒋᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᔑ ᐸᑲᓂᓭᓂᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ 

ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒪᔭᑦ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᒥᓇ ᑲᔦ 

ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ.

ᐊᒥᑕᐡ ᐊᓂᐣᑕ ᐊᐃᐧᔭᐠ ᐁᑐᑕᒧᐊᐧᐨ ᐁᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ ᐅᑎᐯᐣᑕᑯᓯᐃᐧᓂᐊᐧ ᐁᑭᐃᐧᑲᒪᑲᓄᐊᐧᐨ 

ᐅᑲᐯᔑᐃᐧᓂᐊᐧ, ᐁᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑭᒋᔭᐦᐊᐠ ᐅᒥᐦᓯᒥᐊᐧ, ᐁᐃᐧᒋ ᑎᐃᐧᒥᓂᑫᐧᒥᑎᓇᓂᐊᐧᐠ, 

ᓇᐣᑕ ᒥᓇ ᐊᑲᐧᒋᐣᐠ ᑲᐳᑕᐊᐧᓂᐊᐧᐠ ᐁᐦᐊᔭᐱᓇᓂᐊᐧᐠ. ᐅᑫᐧᓂᐊᐧᐣ ᑲᐊᑲᓭᐣᑕᑲᐧᑭᐣ ᑐᑕᒧᐃᐧᓇᐣ 

ᐁᑲ ᒥᐡᑕᐦᐃ ᑲᒪᒪᒥᑎᓀᐣᑕᒪᑭᐣ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᑕᐱᓇᒪᑯᔭᐠ ᐁᐡᑲᐧᐨ ᑲᐱ ᐊᔭᑭᐦᐊᐠ, 

ᐊᒥᑕᐡ ᑲᐅᒋ ᑲᑫᐧ ᑭᐁᐧ ᓇᓯᑭᑲᑌᑭᐣ ᒋᐃᐧᒋᐊᐧᔭᐣᑲᐧ ᑭᑎᐯᓂᒪᑲᓂᓇᐣ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 

ᒥᓇ ᑲᔦ, ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲ ᐃᐧᑲ ᐁᑭ ᐅᒋ ᑭᐱᐦᒋᓭᑭᐣ - ᐊᒥᐱᑯ ᑲᔑ 

ᐱᒪᓄᑲᑕᒪᐣᑭᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᑎᑭᓇᑲᐣ ᓴᑯᓇᐠ ᓇᐊᐧᐨ ᓇᑯᐦᐃᑎᓱ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐅᒋ 

ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᑲᐧ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ 

ᑕᔑᑫᐃᐧᓇᐣ. ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ, ᐱᓂᑦ ᑲᓂ ᑕᑲᐧᑭᐠ, ᓂᑭ ᒪᒋᑐᒥᐣ ᒥᓇᐊᐧ ᑫᒋᐊᐧᐠ 

ᑐᑕᒧᐃᐧᓇᐣ ᐃᒪ ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑭᔑᑲ. ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 2022 

ᑲᐃᓇᑭᓯᐨ, ᐊᒥ ᑲᑭ ᑐᑕᒪᐣᐠ ᑲᐅᔕᐃᐊᐧᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᑭᔑᑲ, ᐁᑭ ᐅᒋ ᔕᔑᐣᑭᒪᔭᐣᐠ 

ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐅᔓᐊᐧᐡᑲᐧᐱᓱᐊᐧᐨ ᒋᐅᒋ ᐊᐧᐸᐣᑕᐦᐊᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐣ ᐁᐦᐊᔭᓂᐨ ᐊᐃᐧᔭᐣ ᑫᐅᒋ ᐊᓱᐡᑲᒪᑯᐊᐧᐨ ᒥᓇ ᐱᑯ ᒋᐅᒋ 

ᐊᐧᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᐃᓯᓭᓂᐠ. ᒥᑐᓂ ᑕᐡ ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᐅᑭ ᑐᑕᓇᐊᐧ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓇᐣ 

ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ ᑲᔭᑭᐣ ᐅᐁᐧ ᑲᑭ ᐅᒋ ᐃᐧᐣᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᐁᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ, ᒥᓇ 

ᒋᑭ ᐅᒋ ᒥᐦᑲᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ ᑲᑭᒋᔭᐦᐊᑎᓯᐊᐧᐨ ᐱᑯ ᐊᓇᐦᐱ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 

ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐊᓀᓀᐣᑕᑲᐧᓂᐠ 

ᐊᐃᐧᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓯᐨ ᐱᓯᑦ 2023, ᒪᐊᐧᐨ ᓂᐦᑕᑦ ᐁᑭ ᑐᑕᒪᐣᐠ ᑲᑭᑭᓇᐊᐧᒋᐡᑲᒪᐊᐧᑲᓄᐊᐧᐨ 

ᑫᐊᓂᔑ ᐱᒥᔭᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ ᑐᑕᒧᐃᐧᓂᑫᐊᐧᐨ ᓂᑲᓂᐡᑲᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ. 

ᓂᓱᑭᔑᑲ ᑕᐡ ᑭᐱᒥᓭ ᐁᑭ ᐱᔕᐊᐧᐠ ᐊᐃᐧᔭᐠ ᐃᒪ 30 ᑲᑕᓯᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ 

ᓇᓇᑲᒋᑐᔭᐣᐠ ᐁᑭ ᐅᐣᒋ ᐱᔕᐊᐧᐨ ᐁᑭ ᒪᒪᐃᐧ ᐊᓂᒧᑕᒧᐊᐧᐨ ᐅᑕᓇᐣᐠ, ᓄᑯᑦ ᒥᓇ ᓂᑲᐣ 

ᑫᐊᓂ ᐃᓯᓭᐠ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ.

ᓂᑲᓂᐡᑲᐃᐧᐣ ᐊᒥᐦᐃᐁᐧ ᐊᔭᐸᒋᑐᔭᐣᐠ ᒋᑭ ᐊᓄᐣᒋ ᐱᒋᓂᐡᑲᔭᐣᐠ ᑲᑲᑫᐧ ᐱᒥᐃᐧᒋᑕᒪᐊᐧᔭᐣᐠ 

ᓂᑲᑦ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᔑᓇᒧᐊᐧᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᑲᑕᓱ 

ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᒥᓇ ᒋᐱᒧᒋᑫᑕᒪᓱᐊᐧᐨ ᑎᐱᓇᐁᐧ ᐅᑕᐅᐧᔑᔑᐃᐧ 

ᐅᓇᑯᓂᑫᐃᐧᓂᐊᐧ. ᐁᑲᐧ ᑕᐡ ᐊᐱ ᑲᑭ ᒪᑕᓄᑲᑕᒪᐣᐠ ᐅᐁᐧ, ᓂᐊᐧᐸᐣᑕᒥᐣ ᐁᐦᐊᓂ ᒥᔕᐠ 

ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᒥᔑᐣ ᑕᔑᑫᐃᐧᓂᐠ. ᐊᒥᑕᐡ ᐁᐃᔑ ᐸᑯᓭᓂᒧᔭᐣᐠ ᑭᔭᐨ ᐊᐊᐧᔑᒣ ᒋᑭ 

ᐊᐧᐸᐣᑕᒪᐣᑭᐸᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᐃᒪ ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔭᑭᐣ ᒋᑭ ᐅᒋ ᐊᓄᑲᑌᑭᐸᐣ 

ᐊᓂᐣ ᑫᑭᔑᓇᑲᐧᑭᐸᐣ ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᓂ ᓂᑲᐣ.

ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᑲᐃᐧ ᐊᓂ ᑭᔑᒋᑲᑌᐠ ᐊᐧᑲᐃᐧᐃᐧᐣ, ᐅᒪ 2022-2023 ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ 

ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ ᑲᐃᐧ ᑐᒋᑲᑌᐠ ᓄᑯᑦ ᑫᑕᑲᐧᑭᐠ ᑭᔭᐸᐨ ᐊᐊᐧᔑᒣ ᑫᑯᓇᐣ ᒋᐊᐧᐃᐧᐣᑕᒪᑎᔭᐠ 

ᐊᓂᐣ ᑫᔑ ᐊᓱᐡᑭᑲᑌᑭᐣ 30 ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᑭᐣ. ᐅᑕᐱᑕᒪᑫᐠ, ᐊᓂᑭᓇᑲᐣ 

ᒥᓇ ᓂᑫᓂᐣ ᓂᒋᑫᐣᑕᒥᐣ ᒋᑭ ᒪᒪᐃᐧᐡᑲᓂᐊᐧᑭᐸᐣ ᒋᐊᓂᒧᑕᒪᑎᔭᐠ ᐊᓂᐣ ᑫᐃᔑᓇᑲᐧᐠ 

ᐊᓂᓂᑲᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. 

ᓇᓇᑯᒪᐠ ᑲᑭᓇ ᑭᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᐁᐧᐊᐧᐨ. ᐊᒥᐦᐃᒪ ᒪᒪᐤ ᑫᔑ 

ᑌᐱᓇᒪᐠ ᐅᑭᒪᑲᓇᐠ ᐅᑎᔑᓇᒧᐃᐧᓂᐊᐧ ᑲᑭ ᒪᒋᑐᐊᐧᐸᐣ. ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᐠ ᑲᔑ 

ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᑲᐃᐧᒋ ᐊᐱᑕᒪᐊᐧᑲᐧ. ᔕᑯᐨ ᑕᐡ ᓂᒥᐣᒋᓇᐁᐧᐡ, ᑲᑭ ᐊᐧᓂᐦᐊᔭᐠ ᐯᔑᐠ 

ᐅᑕᐱᑕᒪᑫ ᒣᑲᐧᐨ ᒪᑯᔐᑭᔑᑲᐃᐧᐱᓯᑦ 2022 - ᐡᑎᓇ ᑐᕑᑐᓫ. ᐱᑲᐣᒋᑲᒥᑌᐠ ᑲᑭ ᐅᒋ 

ᑎᐯᐣᑕᑯᓯᐨ, ᑲᑭᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᒥᓇ ᑲᑭᔑ ᐅᑭᑫᐣᑕᒪᐃᐧᓂᐨ ᑭᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᓂ 

ᑎᑭᓇᑲᐣ ᑫᐃᓇᓄᑭᒪᑲᐠ ᒥᓇ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓄᑭᐃᐧᐣ. ᓇᑭᓇᐁᐧᓂᒪᓇᐣ. 

ᒥᓴᐊᐧᐨ ᑫᑯᓇᐣ ᑲᑭ ᓇᓇᑭᐡᑭᑲᑌᑭᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᑎᑭᓇᑲᐣ ᐅᓂᑲᓂᑕᒪᑫᐃᐧᓂᓂᒪᐣ 

ᒥᓇ ᐅᑕᓄᑭᓇᑲᓇᐣ ᐊᒥᐱᑯ ᑲᐃᔑ ᐱᒥᔭᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᐃᑫᐧᓂᐊᐧᐠ ᒥᑐᓂ 

ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᑕᓄᑭᑕᒪᑫᐠ ᒧᔕᐠ ᐁᐱᒥ ᐊᓱᐡᑲᐊᐧᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᑭᓇᓇᑯᒥᑯᓇᐊᐧ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᐃᐧᒋᐦᐃᔑᔭᐣᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 

ᑭᓂᒐᓂᔑᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ

ᑲᓂᑲᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐊᓂᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 

ᑭᐅᓇᒋᑲᑌᐸᐣ ᓀᑫ ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᑲᑐᑕᒪᐠ ᑲᑭᓇ 

ᑲᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ 

ᐅᑎᓯᓭᑐᐣ ᒋᐱᒥᓂᔕᐦᐃᑲᑕᒪᐠ ᐅᐁᐧ ᑲᑭᔓᓇᒋᑲᑌᑭᐸᐣ ᒋᐅᒋ 

ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐃᒪ 

ᑲᔓᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᐃᒪ ᒪᔭᑦ ᐃᐧᓂᓇᐊᐧ ᑲᑭᑫᓂᒪᐊᐧᐨ ᐊᓂᐣ ᑲᔑ 

ᓇᐣᑕᐁᐧᐣᑕᒧᓂᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧᓂ ᒋᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 

ᑲᔑ ᐸᑲᓂᓭᓂᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐁᑲ 

ᒋᐊᐧᓂᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒪᔭᑦ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, 

ᒥᓇ ᑲᔦ ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ.

“

“

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
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ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ 
ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 1984 ᑲᐊᐦᑭᐊᐧᐠ. 
ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐱᒧᒋᑲᑌᐠ 
ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᑲᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ. ᓂᒥᔑᓂᒥᐣ ᐃᒪ ᑲᔑ ᐊᓄᑭᔭᐣᐠ 
ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᐊᐧᔑᔑᐃᐧ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐊᓂ ᒪᓯᓇᐦᐊᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ 
ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ /ᐅᑕᓱᐡᑲᒪᑫᐠ.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, ᒋᐃᐧᒋᒋᑲᑌᑭᐣ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᓂᔕᐧᔦᐠ 
ᐅᒋ ᐅᓇᒋᑲᑌᐠ ᑫᐃᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐯᔑᐠ 
53 ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ 
ᐃᒪ ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ. ᐊᐁᐧ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᒥᑯᒥᐣ 
ᐅᓐᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᐅᐁᐧ ᑲᔓᐸᐸᒥᓯᐃᐧᓂᔭᐠ. ᐅᑭᒪᑲᓇᐠ 
ᓂᑐᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐊᓂᔑᓂᓂ ᑲᔑ ᑲᓇᐁᐧᓂᒪᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ 
ᐅᑭᒪᑲᓇᐠ ᐁᐅᑐᑭᒪᒥᔭᐣᐠ ᒥᓇ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ 
ᐸᐸᒥᓯᐃᐧᐣ.

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ
ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ 

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ ᐸᐸᒥᓯᐃᐧᐣ 
ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ 
ᒋᒪᐡᑲᐊᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 
ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ. 

ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ, 
ᑕᔑᑫᐃᐧᐣ ᑲᐸᐸᒥᓯᑲᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᐡ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ 
ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂ ᑲᑎᐸᓂ ᐱᒧᓂᑎᓱᐨ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ 
ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ 
ᐊᐱᑕ ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, 
ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ 
ᐃᐁᐧ ᐃᓇᐦᑌ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ 
ᐃᔑ ᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᐣᑕ 40 ᐊᐦᑭᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ 
ᒥᓂᑯᐠ ᐁᐃᔑᓇᑲᐧᐠ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᓇᐦᐃᓭᓂᐠ 
ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᐊᓂᑲᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑲᐅᓇᒋᑲᑌᐠ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᐃᓯᓭᑐᒥᐣ ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ 
ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐊᐱ ᑎᑭᓇᑲᐣ ᑲᑭ ᐅᓇᒋᑲᑌᑭᐸᐣ.

ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ 
ᐃᐧᐣᒋᑫᒪᑲᐣ ᐊᓂᐣ ᑫᐃᓇᓄᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ, ᐊᔑᐨ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ. ᒥᓇ ᐊᓂᐣ 
ᑫᑐᒋᑲᑌᑭᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᒥᓇ ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᑌᑭᐣ 
ᐯᐸᓇᐣ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐅᒪᓂᑐᐃᐧ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐸᒥᓇᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐁᐃᑭᑐᒪᑲᐠ ᐃᐁᐧ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐁᐸᔑᒋᐡᑭᑲᑌᓂᐠ 
ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑲᑫᐧ 
ᑌᐱᓂᑲᑌᐠ ᒥᓯᐁᐧ ᐊᓂᔑᓂᓂ ᒋᑭ ᐊᓂ ᑎᐯᐣᑕᑭᐸᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ ᑕᐡ ᐸᓂᒪ 
ᐅᐁᐧ ᑭᐊᓂ ᑌᐱᓂᑲᑌᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ 
ᑫᒋᓇᐨ ᑎᑭᓇᑲᐣ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᔑ 
ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ, ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ 
ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ
ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 
ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 
ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ 
ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ 
ᑭᐡᐱᐣ ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ 
ᐃᐡᑯᓂᑲᐣ, ᐅᓂᑭᐦᐃᑯᒪᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᐸᒥᓂᑫᐠ 
ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ 
ᐊᐱᐣ ᑎᑭᓇᑲᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐃᔑ ᓇᐦᐃᓇᑲᐧᐣ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐱᒋᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᐃᓯᓭᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᐅᒋ
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ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ ᐃᐧᒋᐦᐊᔭᐣᐠ ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᓂᑲᓂᑕᒪᑫᐠ, ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ 
ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ 
ᐯᔑᑲᐧ ᐁᑭᔑᑲᐠ ᑲᑭᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ 
ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᒪ ᐊᐊᐧᔑᐡ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ 
ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐅᑕᐱᑕᒪᑫᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐅᒋ ᒪᒋ
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2023

ᓫᐊᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ
ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ
ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ, ᐅᑕᐱᑕᒪᑫ
ᓴᒪᐣᑕ ᑭᒋᐠ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᐁᓫᓯ ᐸᐧᐠᐡ
ᐁᒪᓂ ᑭᕑᐁᐠ
ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᕑᐃᓇ ᐸᐧᐡᑐᕑ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ
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ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐅᒪ
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