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Thank you to the communities we serve and 

work with to help make a better life for our 

children and families. With our mandate to 

work alongside leadership, we are partners 

and a part of each community. We continue 

to strive towards a day where all of our fami-

lies are healthy and raising happy, strong and 

proud children. As we continue the important 

work we do in child and family services, we 

truly appreciate the guidance, wisdom and 

values of each community.

Lorraine Crane
Board Chairperson

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ ᐃᐧᒋᐦᐊᔭᐣᐠ 

ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ 

ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᓂᑲᓂᑕᒪᑫᐠ, 

ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ 

ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ ᐯᔑᑲᐧ 

ᐁᑭᔑᑲᐠ ᑲᑭᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 

ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ. ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ 

ᐅᒪ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ 

ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᑭᓇ 

ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐅᑕᐱᑕᒪᑫᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐅᒋ ᒪᒋ
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2022

ᓫᐊᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ

ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ

ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ

ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ

ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ, ᐅᑕᐱᑕᒪᑫ

ᐡᑎᓇ ᑐᕑᑐᓫ, ᐅᑕᐱᑕᒪᑫ

ᓴᒪᐣᑕ ᑭᒋᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ

ᐁᓫᓯ ᐸᐧᐠᐡ

ᐁᒪᓂ ᑭᕑᐁᐠ

ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ

ᕑᐃᓇ ᐸᐧᐡᑐᕑ

ᒉᕑᐁᐟᓂᐠ ᕑᐊᐧᓫ ᑲᑭᑫᑲᒥᐠ

1



ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ

ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ 

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ ᐸᐸᒥᓯᐃᐧᐣ ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᒪᐡᑲᐊᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ 

ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ 

ᒥᓇ ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 

ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ 

ᒋᑭ ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ 

ᐁᐃᓯᓭᐠ, ᑕᔑᑫᐃᐧᐣ ᑲᐸᐸᒥᓯᑲᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᐡ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᒪᐊᐧᐨ 

ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂ ᑲᑎᐸᓂ ᐱᒧᓂᑎᓱᐨ.

ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 

ᒣᑲᐧᐨ 1984 ᑲᐊᐦᑭᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐱᒧᒋᑲᑌᐠ 

ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᑲᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ. 

ᓂᒥᔑᓂᒥᐣ ᐃᒪ ᑲᔑ ᐊᓄᑭᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᐊᐧᔑᔑᐃᐧ 

ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, 

ᑲᐊᓂ ᒪᓯᓇᐦᐊᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ 

ᒪᓯᓇᐦᐃᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ /ᐅᑕᓱᐡᑲᒪᑫᐠ.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, 

ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᓂᔕᐧᔦᐠ ᐅᒋ ᐅᓇᒋᑲᑌᐠ 

ᑫᐃᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐯᔑᐠ 53 ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 

ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐃᒪ ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᓇᐣᑕ 

ᒋᔑ ᒪᒋᓭᐊᐧᐨ. ᐊᐁᐧ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᒥᑯᒥᐣ ᐅᓐᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᐅᐁᐧ 

ᑲᔓᐸᐸᒥᓯᐃᐧᓂᔭᐠ. ᐅᑭᒪᑲᓇᐠ ᓂᑐᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ ᒋᐸᑭᑎᓇᒪᐣᐠ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᔑᓂᓂ ᑲᔑ ᑲᓇᐁᐧᓂᒪᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ 

ᐁᐅᑐᑭᒪᒥᔭᐣᐠ ᒥᓇ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ ᐸᐸᒥᓯᐃᐧᐣ.

ᑎᑭᓇᑲᐣ ᐅᒋ
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ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ 
ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ ᐊᐱᑕ 
ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐃᐁᐧ ᐃᓇᐦᑌ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ 
ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᐣᑕ 40 ᐊᐦᑭᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒥᓂᑯᐠ 
ᐁᐃᔑᓇᑲᐧᐠ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᓇᐦᐃᓭᓂᐠ ᐊᓂᔑᓂᓂ ᑲᐃᔑ 
ᐊᓂᑲᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ 
ᐃᐁᐧ ᑲᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᐃᓯᓭᑐᒥᐣ 
ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ 
ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐊᐱ ᑎᑭᓇᑲᐣ 
ᑲᑭ ᐅᓇᒋᑲᑌᑭᐸᐣ.

ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ 
ᐃᐧᐣᒋᑫᒪᑲᐣ ᐊᓂᐣ ᑫᐃᓇᓄᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, 
ᐊᔑᐨ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᒥᓇ 
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ. ᒥᓇ ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ 
ᒥᓇ ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᑌᑭᐣ ᐯᐸᓇᐣ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐅᒪᓂᑐᐃᐧ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐸᒥᓇᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ. 
ᐊᒥᑕᐡ ᑲᔦ ᐁᐃᑭᑐᒪᑲᐠ ᐃᐁᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ 
ᐁᐸᔑᒋᐡᑭᑲᑌᓂᐠ ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑲᑫᐧ 
ᑌᐱᓂᑲᑌᐠ ᒥᓯᐁᐧ ᐊᓂᔑᓂᓂ ᒋᑭ ᐊᓂ ᑎᐯᐣᑕᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ ᑕᐡ ᐸᓂᒪ ᐅᐁᐧ ᑭᐊᓂ ᑌᐱᓂᑲᑌᐠ, 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᑫᒋᓇᐨ ᑎᑭᓇᑲᐣ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ, 
ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 
ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 
ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ ᒥᓇ 
ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑭᐡᐱᐣ 
ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ ᐃᐡᑯᓂᑲᐣ, 
ᐅᓂᑭᐦᐃᑯᒪᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᐸᒥᓂᑫᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᐊᐱᐣ ᑎᑭᓇᑲᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐃᔑ ᓇᐦᐃᓇᑲᐧᐣ ᒋᐅᒋ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐱᒋᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᐃᓯᓭᐊᐧᐨ.
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OUR VISION
The Answers Lie Within the Communities

The Creator entrusted First Nations with the sacred 

responsibility of protecting our children and developing 

strong families and healthy communities. The Chiefs 

created Tikinagan to support and strengthen our 

children, our families, and our communities. The future 

of our communities is our children. They need to be 

nurtured within their families and communities. As 

such, community responsibility for child protection is an 

essential aspect of First Nations’ self-government.

Created by the First Nation leadership in our region back 

in 1984, Tikinagan is a community-based child wellbeing 

agency rooted in and accountable to the communities 

we serve. We are a large team of caring staff working in 

First Nations and supporting our families from our 30 

First Nations.

We are here because we want to protect our children, 

help our families and nurture our communities.

OUR MANDATE
We are also mandated by our Chiefs to provide 

services that are culturally sensitive to the needs of 

Indigenous children, families and First Nations. We are 

accountable to the Chiefs and to the communities for 

this responsibility.

Tikinagan Child and Family Services has a dual mandate. 

We are also one of 53 Children’s Aid Societies in Ontario 

mandated under the Child, Youth and Family Services 

Act to protect children from harm. We are accountable 

to Ontario for this responsibility. 

About Tikinagan Child 
and Family Services
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Mamow Obiki-ahwahsoowin
Mamow Obiki-ahwahsoowin is the Tikinagan 

service model. In Ojibway/Oji-Cree, Mamow 

Obiki-ahwahsoowin means, “everyone 

working together to raise our children.” It is a 

system of protecting and caring for children 

and supporting families that has been designed 

and is delivered by First Nations people.

Mamow Obiki-ahwahsoowin represents the 

culmination of almost 40 years of work to 

develop a culturally appropriate response to 

children and families who are in need of help 

in the First Nation communities. In developing  

Mamow Obiki-ahwahsoowin, we have sought 

to be true to the original vision that the Chiefs 

and Elders had when Tikinagan was created. 

Mamow Obiki-ahwahsoowin is designed to respect 

the inherent authority of First Nations to care for 

our own children. It acknowledges that our First 

Nation mandate supersedes provincial legislation 

and that our ultimate goal is the pursuit of complete 

First Nation jurisdiction over our own child welfare 

services. Until this goal is achieved, Mamow Obiki-

ahwahsoowin services are designed to be culturally 

appropriate and meet the needs of our First Nations 

and provincial legislation, regulations and standards.

CUSTOMARY CARE
Customary care is an integral element of Mamow 

Obiki-ahwahsoowin. Within the customary care 

system, the First Nation Chief and Council have the 

authority to declare children to be placed in Tikinagan 

care when removal from their home is required. The 

First Nation, parents, Mamow Obiki-ahwahsoowin 

caregivers and children in care sign a Mamow Obiki-

ahwahsoowin Care Agreement for children coming 

into the agency’s care. Mamow Obiki-ahwahsoowin 

care puts the decision in the hands of families, 

extended family, communities, and First Nation 

leadership, and not mainstream Court systems.
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ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ 
The Answers Lie Within the Communities



START YOUR 
CAREER TODAY!

Competitive 
Benefits 

ᓇᓇᐣᑐᐠ ᑫᑌᐱᓇᒪᓂᐣ 
ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᐣ ᐃᒪ 
ᑭᑎᐸᐦᐊᒪᑯᐃᐧᓂᐠ ᓂᑫ

Rewarding 
Career

ᑫᐃᐧᒋᐦᐃᑯᔭᐣ 
ᑭᑕᓄᑭᐃᐧᐣ

Inclusive 
Culture

ᑲᑭᓇ ᑫᑯᓇᐣ 
ᑲᑕᑯᓂᑲᑌᑭᐣ 

ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐠ

ᒪᒋᑐᐣ ᐃᐁᐧ ᑲᐃᐧ 
ᐃᓇᓄᑭᔭᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ!

FOSTER CONNECTION
BECOME A 

FOSTER PARENT

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᐃᐧᑐᑲᑫᐃᐧᐣ

By being a foster parent, you can make a real 
difference in the life of a child.

ᐁᑲᐧ ᑕᐡ ᑭᐣ ᐁᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᔭᐣ, ᑭᐣ ᑲᑭ ᐃᐧᒋᐦᐊ 
ᐊᐊᐧᔑᐡ ᐅᐱᒪᑎᓯᐃᐧᓂᐠ

UPDATES, STORIES, CAREERS, AND MORE

TIKINAGAN.ORG
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Mamow Obiki-ahwahsoowin is the Tikinagan service model. 
In Ojibway/Oji-Cree, Mamow Obiki-ahwahsoowin means, 
“everyone working together to raise our children.” It is a system 
of protecting and caring for children and supporting families 
that has been designed and is delivered by First Nations people.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ ᐊᐱᑕ ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐃᑭᑐᒪᑲᐣ, ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐃᐁᐧ ᐃᓇᐦᑌ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.



Greetings,

This has been a year of reflection. 
Reflecting on our families, our communities, 
and our services.

Our families are experiencing changes in 
these uncertain times. Raising children is 
different today. Some changes have been 
for the better and some for the worse. 
These changes motivate our dedicated 
board and staff in finding new and 
better ways to support our families while 
respecting our culture. 

In my youth, there were no agencies. If 
the parents were unable to care for their 
children, our community stepped in and did 
what was necessary to ensure our young 
people were cared for and loved. This was 
our way and it worked.

Our service model, Mamow Obiki-
ahwahsoowin, was developed based on our 

ᐊᐧᒋᔦ,

ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᑭᐁᐧ ᒥᑲᐃᐧᓄᐣᒋᑲᑌᐊᐧᐣ ᑫᑯᓇᐣ. ᐁᑭᐁᐧ 
ᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᒥᓇ 
ᑲᔦ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.

ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ ᐅᓇᓇᑭᐡᑲᓇᐊᐧ ᐅᐁᐧ 
ᓄᑯᑦ ᑫᑯᓇᐣ ᑲᐊᓂ ᐃᓯᓭᑭᐣ. ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᐡᑕᐦᐃ 
ᐸᑲᓂᓭ. ᐊᑎᐟ ᐃᑫᐧᓂᐊᐧᐣ ᑲᐸᑲᓂᓭᑭᐣ ᒥᓇᐧᔑᓄᐣ ᐁᑲᐧ ᒥᓇ 
ᐊᑎᐟ ᑲᐃᐧᐣ ᒋᒥᓄᓭᑭᐣ. ᐃᑫᐧᓂᐊᐧᐣ ᑕᐡ ᑲᐸᑲᓂᓭᑭᐣ ᒥᐦᐃᒪ 
ᐁᐧᐣᑎᓇᒪᐣᐠ ᐊᐊᐧᔑᒣ ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᒋᑭ ᒥᑲᒧᐊᐧᐸᐣ ᑫᐅᐡᑭ ᐊᒋᐸᑐᐊᐧᐨ 
ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᔕᑯᐨ ᑲᔦ ᒋᐅᒋ 
ᓇᓇᑲᑕᐁᐧᐣᒋᑲᑌᑭᐣ ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ. 

ᒣᑲᐧᐨ ᑲᐅᐡᑲᑎᓯᔭᐣ, ᑲᐃᐧᐣ ᐅᒋ ᐊᔭᓯᓄᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ. ᑭᐡᐱᐣ ᐅᓂᑭᐦᐃᑯᒪ ᐁᑲ ᐁᑭ ᑲᓇᐁᐧᓂᒪᐨ 
ᐅᓂᒐᓂᔕᐣ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᑐᐣᒋ ᐃᐧᒋᐦᐊᐊᐧᐣ ᒥᓇ 
ᐁᐅᒋ ᓇᓇᑲᑕᐁᐧᓂᒪᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᒥᓇ ᑲᔦ 
ᒋᓴᑭᐦᐊᑲᓄᐊᐧᐨ. ᐊᒥᐦᐅᐁᐧ ᑲᐱᑐᑕᒪᐠ ᒥᓇ ᑭᒥᓄᑭᓭ.

ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐠ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᑭᐅᓇᒋᑲᑌᐸᐣ ᐃᒪ ᐁᐅᒋ ᑭᑭᓇᐊᐧᑌᐣᒋᑲᑌᐠ ᑲᐱᔑ 
ᐅᐱᑭᐦᐊᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓂᓇᐣ ᒪᐊᐧᐨ 
ᐅᑭᒋᓀᐣᑕᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐱᒥᔕᐦᐃᑲᑌᐠ ᒋᐅᒋ ᑫᒋᓇᒋᑲᑌᐠ 

ᑎᑭᓇᑲᐣ ᑭᐅᓇᒋᑲᑌᐸᐣ ᐁᑲ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑲᔑ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, 
ᐃᐁᐧ ᑕᐡ ᒋᑭ ᒥᓯᐁᐧᔭᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᐅᒋ 
ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒋᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ ᒥᓇ ᑭᑕᐧᑦ 
ᒋᑭ ᑭᐁᐧ ᐅᑦᐱᑲᐸᑲᐃᐧᐊᐧᐨ.

Tikinagan was created not to take 
children away from their families and 
communities, but to keep families 
together and support them in staying 
strong and resilient.

“

“

“

“

Lorraine Crane 
Board Chairperson

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

Message from the
Board Chairperson

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
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traditional ways of raising children. Our 
agency strives to follow this philosophy 
to ensure children remain in their 
communities with those who understand 
their needs.

We need to support not only our 
children in care, but those who take 
care of their families without formal 
agreements. Caregivers come in all 
different forms – grandparents, aunties, 
uncles, cousins – and they step in when 
parents need support. These people 
need to be supported so families can be 
reunited.

When a referral is made and we go to 
a home unexpectedly, I understand the 
instinct to feel attacked and the need to 
defend oneself. This is something I have 
experienced myself. After the initial hurt 
and anger, I took a step back to take a 
look at my life, to examine why someone 
would have made a call. I took that 
opportunity to make positive changes in 
my life which not only benefited me, but 
also the children in my care. 

My hope is that when a referral is made 
and we go to a home, our families take 
that same opportunity to make positive 
changes. I hope they use Tikinagan as 
a resource to strengthen and empower 

ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ 
ᑲᔑ ᓂᓯᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ.

ᑭᓇᐣᑕᐁᐧᐣᑕᑯᓯᒥᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᒥᓇ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᐁᑲ ᐃᐧᓂᑯ ᒪᔕ ᑲᑭᒋ ᐱᐣᑎᓭᐊᐧᐨ 
ᓇ̇ᐦᑯᒥᑎᐃᐧᓂᐠ. ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᓇᓇᐣᑐᐠ ᐃᔑ 
ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐠ – ᐅᑯᒥᒪᐠ ᒥᓇ ᐅᒥᔓᒥᒪᐠ, ᐅᑐᓯᓯᒪᐠ, 
ᐅᑯᒥᓯᒪᐠ, ᒥᓇ ᑯᑕᑭᔭᐠ ᐃᓇᐁᐧᒪᑲᓇᐠ– ᐃᐧᓇᐊᐧ 
ᑕᐡ ᐅᑐᐣᒋ ᐊᓴᐧᐸᒪᐊᐧᐣ ᑭᐡᐱᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᓂᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐣ. ᐅᑫᐧᓂᐊᐧᐠ ᑕᐡ ᑫᐃᐧᓂᐊᐧ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑭᑕᐧᑦ ᒋᑭ ᐅᒋ ᒥᓯᐁᐧᔭᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐊᐱᑕᐡ ᐊᐃᐧᔭ ᑲᐃᐧᐣᒋᑲᑌᓂᐠ ᒋᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ 
ᑲᔦ ᑭᐡᐱᐣ ᐅᒋ ᓇᓯᑲᒪᐠ ᑲᐯᔑᐃᐧᓇᐣ, ᒥᐦᐃ ᐁᐃᓯᑭᑫᐣᑕᒪᐣ 
ᔐᒪᐠ ᐁᑲ ᐁᒥᓄᐡᑲᑯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐁᓇᓇᑫᐧᔑᑕᐧᐊᐧᐨ 
ᐃᐁᐧ ᑲᓇᓯᑲᐊᐧᑲᓄᐊᐧᐨ. ᐊᔕ ᐅᐁᐧ ᓂᑭ ᐱᓇᑭᐡᑲᐣ 
ᑫᓂᐣ. ᐊᐱ ᑲᐃᐡᑲᐧ ᐳᓀᐣᑕᒪᐣ, ᓂᑭ ᐊᔐᑲᐸᐤ ᐱᓇᒪ ᐁᑭ 
ᓇᓇᑲᑕᐁᐧᐣᑕᒪᐣ ᓂᐱᒪᑎᓯᐃᐧᐣ, ᐁᑭ ᒪᒥᑎᓀᐣᑕᒪᐣ ᑫᑯᓀᐣ 
ᐊᐃᐧᔭ ᑲᑭ ᐅᒋ ᒪᒥᔑᒥᔑᐨ. ᒥᑕᐡ ᐃᒪ ᑲᑭ ᐊᓄᐣᒋ 
ᑭᑫᐣᑕᒪᐣ ᒋᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓱᔭᐣ ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᓂᐣ 
ᑫᐃᐧᒋᐦᐃᑯᔭᐣ, ᐃᑫᐧᓂᐊᐧᐠ ᔕᑲᔦ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᓂᒪᑲᐧ. 

ᐊᒥᐦᐃ ᐁᔑ ᐸᑯᓭᐣᑕᒪᐣ ᑲᐃᐧᐣᑕᒪᑯᔭᐣᐠ ᒋᐊᐣᑕᐃᐧ 
ᓇᓇᑲᒋᑐᔭᐣᐠ ᑲᐯᔑᐃᐧᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᐧᓇᐊᐧ 
ᒋᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᒋᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓱᐊᐧᐨ. ᓴᑫᐣ ᒪᐃᐧᐣ ᐃᒪ 
ᑕᔑ ᓇᒋᐸᐦᐃᐁᐧᐊᐧᐠ ᑎᑭᓇᑲᐣ ᒋᑭ ᐅᒋ ᒪᐡᑲᐃᐧᓯᐊᐧᐸᐣ ᒥᓇ 
ᒋᑭ ᐅᒋ ᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓱᐊᐧᐸᐣ. ᒥᔕ ᐃᒪ ᑫᐊᔭᔭᐣᐠ ᒋᐅᒋ 
ᐊᓴᐧᐸᒪᔭᐣᐠ ᒥᓇ ᒋᐅᒋ ᐊᔭᒥᑕᒪᐊᐧᔭᐣᐠ.

ᑎᑭᓇᑲᐣ ᑭᐅᓇᒋᑲᑌᐸᐣ ᐁᑲ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐃᒪ ᑲᔑ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᐃᐁᐧ 10



themselves. We are there to support them 
and advocate for them.
Tikinagan was created not to take children 
away from their families and communities, 
but to keep families together and support 
them in staying strong and resilient.

Our new initiative, Niigaanshkaawin, is 
our way forward to achieving the original 
Chiefs’ vision where each community 
would implement and maintain their 
own child welfare laws. Since embarking 
on this new journey, we have seen an 
increase in communication with some 
communities and we look forward to more 
communication with other communities in 
an effort to determine how they would like 
to see Tikinagan provide support in the 
future.

Our first in-person Annual Chiefs’ 
Assembly will be taking place this fall. 
The board, staff and I are overjoyed. 
Although meeting digitally and through 
other technologies has allowed us to make 
sure our services keep moving forward, 
the ability to talk about the future of the 
agency in-person will be a rejuvenating 
experience.

I would like to thank our communities for 
their continued support and dedication to 
their children and families who remain in 
their communities as well as those who live 
elsewhere. I am grateful for the support 
my fellow board members provide. Their 
wisdom and guidance have supported my 
role as Board Chair. 

Tikinagan’s leadership team and staff have 
worked hard during these changing times 
to ensure our families receive the services 
they need. I look forward to establishing 
our new normal and continuing to support 
our children, families, and communities.

Lorraine Crane
Board Chair

ᑕᐡ ᒋᑭ ᒥᓯᐁᐧᔭᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᐅᒋ 
ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒋᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ ᒥᓇ ᑭᑕᐧᑦ 
ᒋᑭ ᑭᐁᐧ ᐅᑦᐱᑲᐸᑲᐃᐧᐊᐧᐨ.

ᐃᐁᐧ ᑲᐅᐡᑭ ᒪᒋᑐᔭᐣᐠ. ᓂᑲᓂᐡᑲᐃᐧᐣ, ᒥᐦᐃᐁᐧ 
ᐁᐃᐧ ᒪᒋᑐᔭᐣᐠ ᓂᑕᑦ ᑲᑭ ᐃᔑᓇᒧᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ 
ᒋᑭ ᐃᓯᓭᑭᐸᐣ ᐃᒪ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᒥᓇ ᒋᐱᒥᐃᐧᑐᐊᐧᐨ ᑎᐸᐣ ᐅᑕᐊᐧᔑᔑᐃᐧ 
ᐅᓇᑯᓂᑫᐃᐧᓇᐣ. ᐊᐱ ᑕᐡ ᑲᑭ ᒪᒋᑐᔭᐣᑭᐸᐣ ᐅᐁᐧ, 
ᓇᐊᐧᐨ ᒥᐡᑕᐦᐃ ᓂᑐᐣᒋ ᐃᐧᑯᐱᓇᒥᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ 
ᑲᔦ ᐊᐊᐧᔑᒣ ᑭᔭᐸᐨ ᓂᑲ ᐃᐧᑕᓄᑭᒪᒥᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᒋᑭ ᐅᒋ ᑲᑫᐧ ᑭᑫᐣᑕᒪᑭᐸᐣ ᐊᓂᐣ ᑎᑭᓇᑲᐣ ᑫᑭ ᐊᓂᔑ 
ᐃᐧᒋᑕᐧᐸᐣ ᐃᔑ ᓂᑲᐣ.

ᐃᒪ ᑕᐡ ᓂᑕᑦ ᑫᒋᐊᐧᐠ ᑫᑭᐁᐧ ᓇᑭᐡᑲᑎᐊᐧᐨ 
ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᓂᐊᐧ ᑕᑐᒋᑲᑌ ᐅᐁᐧ 
ᑲᑕᑲᐧᑭᐣᐠ. ᐅᑕᐱᑕᒪᑫᐠ, ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᐣᑫᓂᐣ 
ᒪᐊᐧᐨ ᓂᒥᓀᐧᐣᑕᒥᐣ. ᐊᓇᐃᐧᓂᑯ ᐱᐊᐧᐱᑯᐠ ᐁᑭ ᐅᒋ 
ᒪᒪᐊᐧᒋᐦᐃᑎᔭᐣᐠ ᐅᑕᓇᐣᐠ, ᐅᐁᐧ ᑫᒋᐊᐧᐠ ᒋᒪᒪᐃᐧ 
ᒪᐊᐧᒋᐦᐃᑎᔭᐣᐠ ᒪᐊᐧᐨ ᑕᒥᓀᐧᐣᑕᑲᐧᐣ.

ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐱᒥ 
ᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐣᐠ ᒥᓇ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ 
ᐅᑕᐊᐧᔑᔑᒥᐊᐧ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᒋᑕᔑ 
ᑲᐯᔑᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᑕᑯ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᐸᑲᐣ 
ᑲᔑ ᑲᐯᔑᐊᐧᐨ. ᒪᐊᐧᐨ ᓂᓂᑲᑯᑦ ᑲᐃᐧᒋᐦᐃᔑᐊᐧᐨ 
ᐃᒪ ᐅᐱᑕᑫᐃᐧᓂᐠ. ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ ᒥᓇ 
ᐅᑭᑭᓄᐡᑲᒪᑫᐃᐧᓂᐊᐧ ᓂᑐᒋ ᐃᐧᒋᐦᐃᑯᐣ ᐃᒪ ᑲᔑ 
ᓂᑲᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᓂᐣᐠ. 

ᑎᑭᓇᑲᐣ ᑲᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ 
ᒥᐡᑕᐦᐃ ᐊᓂᑭᐊᐧᐠ ᒣᑲᐧᐨ ᐅᐁᐧ ᑲᐊᓂᒪᐠ ᑲᔑ 
ᒥᐱᔭᔭᐠ ᒋᐅᒋ ᑲᐧᔭᐠ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᓂᒥᓀᐧᐣᑕᐣ ᒋᒪᒋᑐᔭᐣ ᐃᐁᐧ 
ᑭᑕᐧᑦ ᑲᐃᐧ ᐃᔑ ᒪᒐᔭᐠ ᒥᓇ ᓂᑲᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᐊᐧᐠ 
ᑭᓂᒐᓂᔑᓇᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᕑᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᓂᑲᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
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“
Message From the 
Executive Director

ᐊᐧᒋᔦ,

ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᒥᐦᐃᒪ ᐁᐧᐣᒋ 
ᑭᑫᐣᑕᑯᓯᔭᐠ ᑲᐱᒪᑎᓯᔭᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒥᓇ ᑲᑲᓇᑌᐣᑕᑲᐧᐠ 
ᑲᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑫᐱᒧᓂᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᐦᐃᒪ 
ᑭᓇᐃᐧᐣᐟ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᐁᐃᔑᐃᐧᓂᑯᔭᐠ ᐅᑕᓇᐣᐠ ᑲᑭᐱᔑ 
ᑲᐧᔭᐣᒋᐦᐃᑎᓯᔭᐠ ᐃᔑᓂᑲᐣ ᐅᒋ. ᐃᐁᐧ ᑕᐡ ᐃᓀᐣᑕᒧᐃᐧᓇᐣ, 
ᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᑭᐱᒥ 
ᑐᑕᒧᐊᐧᐨ ᒥᐃᑫᐧᓂᐊᐧᐣ ᒪᐡᑲᐃᐧᓯᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᒋᑭ 
ᐅᒋ ᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐃᒪ ᒋᐅᒋᓯᓭᐠ, 
ᑫᐅᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᒪᑲᑭᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. 

ᓂᑭᑫᐣᑕᐣ ᐁᐊᓂᒥᐦᐃᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᓂᑫᓂᐣ ᐃᐁᐧ ᐁᐸᒥᐦᐊᐊᐧᓱᔭᐣ. 
ᒥᔑᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑲᐃᓯᓭᐊᐧᐨ, ᒪᐊᐧᐨ ᐁᐸᑯᓭᐣᑕᒪᐣ 
ᑲᐧᔭᐠ ᒋᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᓂᓂᒐᓂᔕᐠ ᒥᓇ ᓄᓯᓴᐠ. 
ᐯᔑᑲᐧᐣ ᓂᑎᔑᑲᓇᐊᐧᐸᑕᐣ ᑲᔑ ᐱᒧᑐᔭᐣ ᓂᑕᓄᑭᐃᐧᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᐯᔑᑲᐧᐣ ᐁᔑ ᑭᒋᓀᐣᑕᑲᐧᐠ, ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᑫᐃᐧᓂᐊᐧ ᐅᑎᔑ ᓴᑭᐦᐊᐊᐧᐣ ᒥᓇ ᐅᐱᒥ ᑭᑭᓄᐡᑲᒪᐊᐧᐊᐧᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᐱ ᐱᐣᑎᑫᓭᐊᐧᐨ.

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ 
ᒥᓇ ᐃᒪ ᑲᔓ ᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᒋᑕᔑ ᑲᐯᔑᐊᐧᐨ.  ᐊᒥᑕᐡ 

Greetings,

The strengths of our people validate our way 
of life for Anishnawbe people, and the sacred 
responsibility for developing and sustaining our 
families takes us as Indigenous people back to 
the past to prepare ourselves for the future. The 
concepts, principles, and the values practised 
are the strengths we need now to encourage to 
ensure healthy families, which in turn, will be the 
foundation of strong and healthy communities. 

I understand the challenge our families and 
communities face as a caregiver myself. Like 
many of our people, I want the best care for 
my children and grandchildren. I use that same 
perspective to look at our work within our 
communities. Equally important, our staff provide 
that same love and guidance for the children that 
come into our care.

The overall goal of Tikinagan is to keep our 
children with us, and within our community. This 
goal challenges us to nourish the values and 
principles of our people, draw our strengths 
from the people we serve, and develop skills and 

ᐅᐁᐧ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ, ᐊᐊᐧᔑᔕᐠ ᑭᑎᓇᑭᒪᒥᐣ 
ᒪᐊᐧᐨ ᑲᑲᓇᑕᐠ ᒥᑭᐁᐧᐃᐧᓇᐣ ᑲᑭ ᒥᓂᑯᔭᐠ 
ᑭᔐᒪᓂᑐ, ᑲᐃᐧᐣ ᐁᑕ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᑲᔦ 
ᔕᐱᑯ ᒥᓯᐁᐧ ᑕᔑᑫᐃᐧᓂᐠ ᐃᓇᐁᐧᒪᑲᓇᐠ ᑲᔦ. 
ᑲᑭᓇ ᐅᐸᐸᒥᓯᑲᐣᑕᐊᐧᐊᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇ ᒋᐸᒥᐦᐊᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ. ᐊᒥᔕ 
ᐅᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ. ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᑲᐃᑭᑐᒪᑲᐠ “ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ,

In our culture, children are regarded 
as sacred gifts from the Creator, 
not only to the family but also to 
the larger community of extended 
family members. Everyone shares in 
the responsibility of protecting and 
caring for that child. This is what 
Tikinagan is all about. Our service 
model.

“

“

“
Thelma Morris
Executive Director

ᑎᓫᒪ ᒪᐧᕑᐃᐡ
ᑲᐅᑭᒪᐃᐧᐨ

ᑲᐅᑭᒪᐃᐧᐨ ᑎᐸᒋᒧᐃᐧᐣ
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ᐃᐁᐧ ᑲᑐᑕᒪᐣᐠ ᑲᐧᔭᐠ ᒋᐊᐸᒋᒋᑲᑌᑭᐣ ᑲᑭᒋᓀᐣᐅᒪᑭᐣ ᒥᓇ 
ᑲᔑ ᑲᓇᐊᐧᐸᒪᔭᐠ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ, ᒋᐅᒋ ᒪᐢᑲᐃᐧᓯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐊᓂᑲᓇᔭᐣᐠ. ᒥᓇ ᒋᐅᒋ ᐅᔑᐅᐦᒪᑲᑭᐣ 
ᑲᐡᑭᐦᐅᐃᐧᓇᐣ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐊᓄᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᐃᓯᓭᐃᐧᓇᐣ.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐃᓯᓭᑭᐸᐣ, ᓂᑲᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᑕᐅᒋ ᐅᓀᐣᒋᑲᑌ ᑲᔑ ᑕᓱ 
ᐸᐯᔑᑲᐧᑭᐣ ᐃᐡᑯᓂᑲᓂᐠ. ᐊᔕ ᓂᑭ ᐊᓄᑲᑕᒥᐣ, ᒣᑲᐧᐨ 
ᓂᑕᓄᑲᑕᒥᐣ, ᒥᓇ ᓂᑲᐱᒪᓄᑲᑕᒥᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ 30 
ᑕᔑᑫᐃᐧᓇᐣ ᒋᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᑎᐯᓂᒥᑎᓱᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. 
ᐃᑫᐧᓂᐊᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᑲᐅᓇᑐᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ 
ᐊᓂᐣ ᑫᔑ ᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. 

ᐃᐁᐧ ᑲᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᒋᐱᒥᐃᐧᑐᔭᐣᐠ ᑲᐱᒥ ᓂᑲᓂᐡᑲᒪᐊᐧᔭᐣᐠ, ᐃᐁᐧ ᑲᒪᒋᑐᔭᐣᐠ 
ᓂᑲᓂᐡᑲᐃᐧᐣ ᑲᑭ ᐃᐧᐣᒋᑲᑌᑭᐸᐣ ᐃᒪ 2020/2021 ᑕᓯᐊᐦᑭ 
ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ. ᓂᑲᓂᐡᑲᐃᐧᐣ ᒥᐦᐃᐁ ᑯᑕᐠ 
ᑫᐊᐸᒋᒋᑲᑌᐠ ᒋᐅᒋ ᐱᒥᐃᐧᒋᑲᑌᐠ ᓂᑕᑦ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᒋᑭ ᐃᓯᓭᓂᑭᐸᐣ ᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ 
ᐃᐧᓇᐊᐧ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓇᐣ, 
ᑫᐅᒋ ᐅᐣᑎᓇᒧᐊᐧᐨ ᒪᐡᑲᐃᐧᓯᓇᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ. 

ᓂᑲᓂᐡᑲᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᑲᓂᑲᓂᐡᑲᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ 
ᑲᓂᑲᓂ ᐱᒧᓭᐨ,” ᒪᔭᑦ ᐁᐃᐧᐣᒋᑫᒪᑲᐠ ᑲᐃᐧ ᑲᑫᐧᑌᐱᓂᑲᑌᐠ 
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᓂᑲᓂ 
ᒪᒋᑕᒧᓇᐊᐧᐨ ᑫᔑ ᐅᐡᑭ ᐱᒥᔭᐊᐧᐨ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ 
ᒥᓇ ᒋᒪᒪᐃᐧ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᐣᒋ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᑲᐱᒪᓄᑲᑌᑭᐣ. ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ, 
ᓂᔑᐣ ᑲᓂᑲᓂ ᐱᒧᑐᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑭᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᒋᐱᒧᑐᐊᐧᐨ ᓂᑲᓂᐡᑲᐃᐧᐣ ᐁᑲᐧ ᒥᓇ ᐊᔕ ᐅᑭ ᒪᒋᑐᓇᐊᐧ 
ᑫᔑ ᐊᓄᑲᑌᑭᐣ ᑫᐅᒋ ᑲᐧᔭᑯᔑᓂᔭᐣᐠ ᒥᓇ ᒋᐅᒋ 
ᑭᑭᓄᐡᑲᒪᑫᔭᐣᐠ ᓂᑕᑦ ᑫᐊᓂᔑ ᐊᐣᒋᑕᑯᑭᔭᐣᐠ ᐅᒪ ᑲᐃᐧᔑ 
ᐅᐡᑭ ᒪᒋᑐᔭᐣᐠ ᐊᓄᑭᐃᐧᐣ.

ᓂᔑᐣᑭᒪᒥᓇᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑫᐃᐧᓇᐊᐧ ᒋᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐨ 
ᒥᓇ ᒪᒪᐤ ᒋᐊᓄᑲᑕᒪᐠ ᑫᑯᓇᐣ. ᐅᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ, ᓂᐃᐧ ᐃᔑ ᐊᓯᑎᓯᒥᐣ ᐃᑫᐧᓂᐊᐧᐠ ᒋᐅᒋ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑕᐱᑕ ᒋᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᒋᐊᔭᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑐᑲᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᒋᐱᒥ 
ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ  -- ᑭᔭᑦ ᐱᑯ ᐊᐊᐧᔑᐡ ᐁᑲ 
ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᓇᐣᑕ ᒥᓇ ᑲᔦ -- ᒋᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᒋᑭ ᑌᐱᓇᒧᐊᐧᐸᐣ ᑕᔑᑫᐃᐧᓂᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᐊᐧᔑᒣ ᒋᑭ ᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐸᐣ ᑫᔑ 
ᒥᓄᐡᑲᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

resources at the community level to address 
child welfare issues.

As it was in the past, the future of child 
welfare should be determined by each 
First Nation. We have worked, currently 
work, and will continue to work with our 30 
communities toward achieving our goal of 
self-governance. The laws established by our 
First Nations will be how their children are 
provided care. 

In an effort to support our communities 
and maintain our reputation for leading 
the way, the initiative Niigaanshkaawin was 
approved at our 2020/2021 Annual Chiefs’ 
Assembly. Niigaanshkaawin is the next step 
in implementing the original vision of our 
Chiefs that will allow our communities to 
provide culturally appropriate, strength-
based service. 

Niigaanshkaawin, which means “walking 
ahead or first to walk ahead,” aptly 
describes the goal to have Tikinagan 
breaking trail on a new, proactive path to 
support and integrate Band Representative 
programs and First Nation law making. In 
January, two program managers were hired 
to implement the Niigaanshkaawin initiative 
and they have begun developing a workplan 
to help us know where we are going and to 
guide our first steps on this new journey.

We encourage communities to be open to 
partnerships and collaborative work. As 
a child welfare agency, we want to align 
ourselves with those who are also fighting 
for equity for families and maximize access 
to resources in many areas like education. 
It is important that we work alongside our 
communities -- whether children are in 
care or not -- to ensure our children have 
access to community resources to maximize 
opportunities so they can succeed.
Indigenous communities need to be able 
to run their own agencies and implement 
their own laws. History has taught us that 
mainstream laws and approaches don’t work 
for First Nation communities. And we know 
change won’t happen overnight, but if First 
Nations design their services and how they 
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ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᒋᑭ 
ᑲᐡᑭᑐᐊᐧᐨ ᒋᐱᒥᐃᐧᑐᐊᐧᐨ ᐅᐱᒧᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ. ᐅᑕᓇᑌᐠ 
ᑲᑭᐱᐃᓯᓭᐠ ᑭᑎᔑ ᐃᐧᐣᑕᒪᑯᒥᐣ ᐃᑫᐧᓂᐊᐧᐣ ᒪᔭᑦ 
ᑲᐊᐸᑕᑭᐣ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔑ ᐱᒧᒋᑲᑌᑭᐣ 
ᑲᐃᐧᐣ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ. ᐁᑲᐧ 
ᑕᐡ ᑭᑭᑫᐣᑕᒥᐣ ᐁᑲ ᐃᐧᓂᑯ ᔐᒪᐠ ᐁᑭ ᐊᓄᑭᓭᑭᐣ 
ᑫᑯᓇᐣ ᑲᐊᐣᒋᒋᑲᑌᑭᐣ, ᔕᑯᐨ ᑭᐡᐱᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐅᓇᑐᐊᐧᐨ ᑫᔑ ᐱᒥᐃᐧᑐᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᒥᓇ 
ᑲᔦ ᐊᓀᐣᑐᑕᒧᐊᐧᐨ ᑲᐊᐸᒋᑐᐊᐧᐨ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ, 
ᓇᐊᐧᐨ ᑫᒋᐣ ᑕᒥᓄᓭᓂ ᑕᐱᓇᑲ ᐅᑭᑫᐣᑕᓇᐊᐧ ᑫᔑ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᑭᐁᐧᑎᓄᐠ. 
ᐅᑫᐧᓂᐊᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑫᑭ 
ᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ. 

ᐅᐁᐧ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ, ᐊᐊᐧᔑᔕᐠ ᑭᑎᓇᑭᒪᒥᐣ ᒪᐊᐧᐨ 
ᑲᑲᓇᑕᐠ ᒥᑭᐁᐧᐃᐧᓇᐣ ᑲᑭ ᒥᓂᑯᔭᐠ ᑭᔐᒪᓂᑐ, ᑲᐃᐧᐣ 
ᐁᑕ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᑲᔦ ᔕᐱᑯ ᒥᓯᐁᐧ ᑕᔑᑫᐃᐧᓂᐠ 
ᐃᓇᐁᐧᒪᑲᓇᐠ ᑲᔦ. ᑲᑭᓇ ᐅᐸᐸᒥᓯᑲᐣᑕᐊᐧᐊᐧᐣ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ 
ᐊᐊᐧᔑᔕᐣ. ᐊᒥᔕ ᐅᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ. ᐃᐁᐧ 
ᑲᐱᒥᓂᔕᐦᐊᒪᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ,” ᒥᐦᐃᒪ ᑲᑭ ᐅᐣᒋ 
ᒪᒋᒋᑲᑌᐠ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ ᑲᐸᒥᐦᐊᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐁᓂᑯᐠ ᐊᓄᑲᑌ ᒋᑭ ᐅᐣᒋ 
ᒪᐡᑲᐃᐧᑲᐸᐃᐧᑲᓂᐊᐧᐠ ᐅᐁᐧ ᑐᑕᒧᐃᐧᐣ.

ᐃᒪ ᐁᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᑲᑭᒋᓀᐣᑕᒪᐣᐠ, 
ᓂᐅᑕᐱᓂᑲᑌ ᐅᐢᑭ ᐊᓀᐧᐱᐃᐧ ᑭᔑᑲ ᑫᐊᐸᒋᑐᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ – ᒥᓯᐁᐧᑲᒥᐠ ᑲᒥᑲᐃᐧᓄᐣᒋᑲᑌᐠ 
ᐁᐧᐡᑲᐨ ᑲᑭᐱ ᐃᐡᑯᓄᐃᐧᐊᐧᐸᐣ ᑲᑲᑫᐧ ᒥᓄᑕᒪᐃᐧᐣᑕᐧ 
ᑲᑭᐱᔑ ᐊᐧᓂᑐᑕᐃᐧᐣᑕᐧ ᑭᔑᑲ– ᑕᓱᐊᐦᑭ ᑫᑐᒋᑲᑌᐠ 
ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 30. ᒥᑕᐡ ᐃᑫᐧᓂᐊᐧᐠ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ 
ᑫᐅᒋ ᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᐊᓀᐱᒋ ᑭᒋᓀᐣᑕᑲᐧᐠ ᐅᑕᓇᐣᐠ 

implement their laws, it will work better as it 
will be designed to work in our communities 
and in the North. These will be laws our 
community members can stand behind. 

In our culture, children are regarded as sacred 
gifts from the Creator, not only to the family 
but also to the larger community of extended 
family members. Everyone shares in the 
responsibility of protecting and caring for that 
child. This is what Tikinagan is all about. Our 
service model, Mamow Obiki-ahwahsoowin, 
which means “everyone working together to 
raise our children,” is rooted in our traditional 
customs of caring for children. This year, all the 
efforts we made embodied this approach.

Guided by our values, we adopted a new 
staff holiday – National Day of Truth and 
Reconciliation – which takes place annually on 
September 30. This allows our staff to take this 
very important day to reflect on our history, 
respect our culture, learn from our Elders, and 
to consider our spirituality.
In an effort to strengthen trust and create a 
safe space for trust and honesty, we made 
efforts to celebrate our relationships with our 
stakeholders. In March, we launched our first 
Foster Parent Appreciation Month, sharing 
success stories on our website and social 
media channels. I was amazed by reading and 
watching the stories on the impact our Foster 
Parents are making in the lives of our children 
and youth.

Mishkeegogamang First Nation’s Jolene and 
Sims Roundhead said the biggest reward over 
the last six years has been “teaching them and 
watching them and seeing their expressions on 
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their faces when they’re actually learning 
something or doing something for the first 
time.”

Emma Kejick said her community in Lac Seul 
First Nation has appreciated her role as a 
foster parent for the last decade, knowing 
her home is a safe place. “I try to explain 
right now these kids need a safe home and 
that’s what I’m providing. I feel I can provide 
a safe place for them.”

Since many of our children and families 
reside in Thunder Bay and the District of 
Thunder Bay, we began the process of 
providing services in those areas in 2020. 
This transition continues to be a success 
and we are continuing to build our services, 
allowing us to be accountable to our clients 
in these locations.

Serenity Kashuba is a Foster Parent in 
Thunder Bay, and she sees her role as one 
of the many services available in the city 
for First Nation children and youth. “It 
comes down to the family unit as a whole. 
I do this work because I want to see not 
only the children thriving, but to be able to 
watch everybody come together to help 
the families – mom and dad, and extended 
families as well – is really rewarding.”

Although the pandemic is still a presence 
in our lives, we continue to provide services 
to our children and families. We updated 
our procedures and adapted our services to 
ensure we maintained the safety of all staff, 
clients, and community members.

Tikinagan was created to provide culturally 
specific child and family services that 
emphasize an Indigenous approach to child 
welfare. Previously, services to support 
and care for Indigenous children and 
their families originated from outside the 
Indigenous community. We strive to provide 
career opportunities within our 30 First 
Nations and urban areas to access the skills, 
strengths, and knowledge of those who live 
within our communities. We enhance our 
employees’ skills through our training and 
development programs, which allows our 
staff to provide better, culturally relevant 

ᑲᑭᐱ ᐃᓯᓭᔭᐠ, ᒋᑭᐦᑌᐣᒋᑲᑌᐠ ᑭᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᓇᐣ, 
ᒋᐅᒋ ᑭᑭᓄᐦᐊᒪᑯᔭᐣᐠ ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, ᒥᓇ ᒋᒪᒥᑎᓀᐣᑕᒪᐠ 
ᑭᑕᐦᒐᑯᐱᒪᑎᓯᐃᐧᓂᓇᐣ.
ᐁᑲᐧ ᐃᐁᐧ ᑲᑲᑫᐧ ᒪᐡᑲᐊᐧᒋᑲᑌᐠ ᐊᐯᓂᒧᐃᐧᐣ ᒥᓇ 
ᑫᔑ ᐅᓇᒋᑲᑌᐠ ᑫᒥᓇᐧᔑᐠ ᐊᐯᓂᒧᐃᐧᐣ ᒥᓇ ᑌᐯᐧᐃᐧᐣ, 
ᓂᑭ ᑭᒋ ᐊᓄᑲᑕᒥᐣ ᒋᓇᓇᑯᒥᔭᐣᐠ ᑲᔑ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ. ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ, ᓂᑭ 
ᒪᒋᑐᒥᓇᐸᐣ ᓂᑕᑦ ᓇᓇᑯᒥᐃᐧ ᐱᓯᑦ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᐅᒋ, ᐁᑭ ᐸᑭᑎᓇᒪᐣᐠ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᐃᒪ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ 
ᒥᓇ ᑲᔦ ᓇᓇᐣᑐᐠ ᑲᔑ ᑎᐸᒋᒧᓇᓂᐊᐧᐠ ᐊᐦᑯ ᐱᐊᐧᐱᑯᐠ. 
ᓂᑭ ᒪᒪᑲᑌᐣᑕᐣ ᐁᐊᔭᒥᑐᔭᐣ ᒥᓇ ᐁᑲᓇᐊᐧᐸᐣᑕᒪᐣ 
ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑯᑯᐠ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᐅᐡᑲᑎᓴᐠ.

ᒣᐡᑭᑲᐧᑲᒪᐣᐠ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᐣᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒍᓫᐃᐣ 
ᒥᓇ ᓯᑦᐡ ᕑᐅᐣᐦᐁᐟ ᐃᑭᑐᐊᐧᐠ ᐃᐁᐧᓂ ᒪᐊᐧᐨ ᑲᑭ 
ᑭᒋᒥᓇᐧᐱᔑᒥᑯᐊᐧᐨ ᐅᑕᓇᐣᐠ ᓂᑯᑕᐧᓯ ᐊᐦᑭ ᐃᐁᐧᓂ 
“ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒥᓇ ᐁᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᒥᓇ 
ᐁᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᐅᐃᐧᐣᑲᐧᓂᐊᐧ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᑫᑯᓂ ᐁᐦᐊᓂ 
ᑭᑫᐣᑕᒧᐊᐧᐨ ᓇᐣᑕ ᒥᓇ ᐸᐡᑲᐣ ᑫᑯᓂ ᐁᑯᒋᑐᐊᐧᐨ.”

ᐁᒪ ᑭᒋᐠ, ᐊᐊᐧᔑᒣ ᒥᑕᓱ ᐊᐦᑭ ᐁᐅᒋ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ, 
ᐃᑭᑐ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐠ ᐅᐱᔑᑯᑲᐣᐠ ᐃᐡᑯᓂᑲᐣ 
ᐁᓇᓇᑯᒥᑯᐨ ᐃᐁᐧᓂ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐨ, ᐁᐊᐧᐸᒪᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ ᐃᒪ ᐁᑲᓇᐁᐧᓂᒪᐨ ᐁᑲ ᓇᐣᑕ ᑫᔑ ᒪᒋᓭᓂᐨ. 
“ᓂᑲᑫᐧ ᑭᑫᐣᑕᑯᑐᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᓄᑯᑦ 
ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑕᑲᐧᓂᐠ ᑫᔑ ᑲᐯᔑᐦᐊᑲᓄᐊᐧᐨ ᐁᑲ 
ᓇᐣᑕ ᑫᔑ ᒪᒋᓭᐊᐧᐨ ᐊᒥᑕᐡ ᐅᐁᐧ ᑲᐅᐣᒋ ᑐᑕᒪᐣ. ᐊᒥᐦᐃ 
ᐁᐃᓀᐣᑕᒪᐣ ᑲᐧᔭᐠ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᐊᓂᐠ.”

ᒥᔑᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑕᐣᑐᕑ ᐯ ᒥᓇ 
ᐊᐧᑲᐦᐃ ᐁᔑ ᑲᐯᔑᐊᐧᐨ, ᐊᒥᑕᐡ ᑲᑭᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ 
ᒋᐸᑭᑎᓂᑲᑌᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᓀᑫ ᑲᔑ 
ᑲᐯᔑᐊᐧᐨ ᒣᑲᐧᐨ 2020 ᑲᐊᐦᑭᐊᐧᐠ. ᐅᐁᐧ ᑕᐡ ᑲᑭ 
ᐊᐣᒋᓭᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒣᑲᐧᐨ ᐃᐧᓂᑯ ᐁᒥᓄᓭᐠ ᒥᓇ 
ᐁᐱᒥ ᐊᓄᑲᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᒋᐅᒋ ᓇᓇᑲᒋᐦᐊᔭᐣᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᓂᑲᐊᐧᔭᐣ ᐅᒪ ᓂᑫ.

 ᑲᐳᔕ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱ ᐃᒪ ᑕᐣᑐᕑ ᐯ, ᐁᑲᐧ ᐃᐁᐧᓂ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐨ ᒥᐦᐃᐁᐧ ᐯᔑᐠ ᑫᑯᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐃᒪ ᑲᑕᑲᐧᑭᐣ ᑭᒋᑕᐃᐧᓂᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ. “ᐊᒥᐱᑯ ᐃᒪ ᐁᐧᐣᒋ ᒪᒋᒋᑲᑌᐠ 
ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᒪᒪᐤ ᐁᐃᐧᒋᓀᐣᑕᒧᐊᐧᐨ. ᐊᒥᑕᐡ ᐅᐁᐧ ᑲᐅᒋ 
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᔭᐣ ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᐁᔑ ᓇᐣᑕᐁᐧᐣᑕᒪᐣ 
ᒋᒥᓄᐱᒪᑎᓯᐊᐧᐨ, ᐃᐁᐧ ᔕ ᑲᔦ ᐁᐅᒋ ᐊᐧᐸᒪᑲᓄᐊᐧᐨ 
ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐁᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ - ᐅᒪᒪᒥᒪ ᒥᓇ ᐅᑕᑕᒥᒪ, ᒥᓇ ᐊᐧᑯᒪᑲᓇᐠ 
ᑲᔦ - ᒪᐊᐧᐨ ᐁᒥᓇᐧᐱᔑᒥᑯᔭᐣ.”
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services for our children and families. 

I am pleased to share Tikinagan Child and 
Family Services’ 2021/2022 annual report. This 
report highlights our activities for the year, 
statistics, financial position, and more. Thanks 
to the diligent work of our Elders, Board, 
Chiefs, Communities, and Staff, we have had 
a successful year in providing services to our 
children, families, and communities.

We continue to use the wisdom of our Chiefs, 
Elders and Board to guide our decisions and to 
ensure our work meets the needs of our people. 
The Chiefs created Tikinagan to support and 
strengthen our children, our families, and our 
communities. We continue this work today.

I look forward to another year of hard work, 
innovation, and moving forward in bettering the 
lives of our families and our communities.

Respectfully,
Thelma Morris

ᑭᔭᐸᐨ ᐃᐧᓂᑯ ᐁᐱᒥᐡᑲᒪᑲᐠ ᐅᐁᐧ ᑭᒋ ᐊᑯᓯᐃᐧᐣ ᑲᐊᔭᐠ, 
ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᐸᑭᑎᓇᒪᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑭ ᒪᒥᓇᐧᑐᒥᐣ 
ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒥᓇ ᐁᑭ ᐃᓯᓭᑐᔭᐣᐠ ᒋᐅᒋ 
ᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑲᔦ ᐅᑭᒪᐃᐧᐣ ᑲᐅᓇᑐᐨ ᒥᓇ 
ᒋᐱᒥ ᐊᓄᑲᑌᑭᐣ ᐁᑲ ᓇᐣᑕ ᑫᔑ ᒪᒋᓭᐊᐧᐨ ᑲᑭᓇ 
ᐊᓄᑭᓇᑲᓇᐠ, ᑲᐊᓂᑲᐊᐧᔭᐣᐠ, ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᑭᐅᔑᒋᑲᑌᐸᐣ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂ ᑲᔑ ᐱᒥᐃᐧᑐᐨ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᓂᑫ. ᐅᑕᓇᐣᐠ, 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒥᓇ ᐅᐸᒥᓂᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᐃᒪ ᑭᐅᐣᒋᒪᑲᓄᐸᐣ 
ᐊᑲᐧᒋᔭᐦᐃ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ ᓂᐃᐧ 
ᐸᑭᑎᓇᒥᓇᐣ ᑫᐅᒋ ᑲᐡᑭᑕᒪᓱᐊᐧᐨ ᐊᓂᑭᐃᐧᓇᐣ ᐃᒪ 
ᓀᑫ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ, ᒪᐡᑲᐃᐧᓯᐃᐧᓇᐣ ᒥᓇ ᑭᑫᐣᑕᒪᐃᐧᓇᐣ 
ᐃᒪ 30 ᑲᑕᓯᑭᐣ ᐃᐡᑯᓂᑫᐃᐧᓇᐣ ᒥᓇ ᑕᐃᐧᓂᐣᐠ 
ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᓂᐱᒥ ᑭᑭᓄᐦᐊᒥᐣ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ, ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᒣ 
ᑫᑭᔑ ᐃᐧᒋᐦᐊᐊᐧᐨ ᐊᓂᔑᓂᓂᓇᐣᐠ ᓀᑫ ᐃᑫᐧᓂᐊᐧᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 

ᒪᐊᐧᐨ ᓂᓇᓇᑯᑦ ᑲᑎᐸᒋᒧᔭᐣ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 2021/2022 ᑕᓯᐊᐦᑭ 
ᑎᐸᒋᒧᐃᐧᐣ. ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑕᐃᐧᐣᒋᑫᒪᑲᓄᐣ ᑲᑭ 
ᐊᓄᑲᑕᒪᐣᐠ ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᑲᐃᓯᓭᑭᐣ ᐊᐣᑭᑕᓱᓇᐣ, 
ᑲᐃᓇᐱᑭᓂᑲᓂᐊᐧᐠ, ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ. ᓂᓇᓇᑯᒪᐠ 
ᒥᐡᑕᐦᐃ ᑲᐧᔭᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, 
ᐅᑕᐱᑕᒪᑫᐠ, ᐅᑭᒪᑲᓇᐠ, ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ, 
ᑭᑭ ᒥᓄᑭᔑᑐᒥᐣ ᐅᐁᐧ ᔓᓂᔭᐊᐧᐦᑭ ᑲᑭ ᐱᒥᓭᐠ ᑲᑭ 
ᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑭᓂᒐᓂᔑᓇᐣ, 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᐊᐸᒋᑐᔭᐣ ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧᐨ 
ᑭᑐᑭᒪᑲᓂᓇᐣ, ᑭᒋᔭᐦᐊᐠ ᒥᓇ ᐅᑕᐱᑕᒪᑫᐠ ᑲᐅᒋ 
ᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᔭᐣ ᐅᓀᐣᒋᑫᐃᐧᓂᐠ ᒥᓇ ᐁᐅᒋ 
ᓇᓇᑲᒋᐦᐃᑯᔭᐣᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ ᒋᐊᓄᑲᐊᐧᔭᐣᐠ 
ᑭᑕᓂᔑᓂᓂᒥᓇᐣ. ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ 
ᑎᑭᓇᑲᐣ ᒋᐅᒋ ᐊᓱᐡᑲᒪᑫᐊᐧᐨ ᒥᓇ ᒋᐅᒋ ᒪᐡᑲᐃᐧᓯᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 
ᑭᔭᐸᐨ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᓂᑕᓄᑲᑕᒥᐣ.

ᓂᒥᓀᐧᐣᑕᐣ ᐅᐁᐧ ᑲᐃᐧ ᐊᓂ ᐅᐡᑭ ᒪᒋᓭᐠ ᐊᐦᑭ 
ᒋᐊᓄᑭᑕᒪᑫᔭᐣᐠ, ᑫᔑ ᒪᒥᓇᐧᒋᑲᓂᐊᐧᐠ, ᒥᓇ 
ᒋᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ ᒋᑭ ᐅᒋ ᒥᓄᔭᒪᑲᓂᑭᐸᐣ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᑲᑭᓇ ᑭᑭᐦᑌᓂᒥᓇᐊᐧ,
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ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ: ᓯᕑᐃᓂᑎ ᑲᔓᐸ
Foster Parent: Serenity Kashuba
Just a few months into her new role as a Foster Parent with Tikinagan Child and Family 
Services, Serenity Kashuba was thrown a curve ball. Read more in Fostering Connection!

ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ: ᐁᒪ ᑭᒋᐠ
Foster Parent: Emma Kejick

Growing up, Emma Kejick’s childhood home was full of children coming and going as 
her mother regularly cared for her own family members and sometimes other children.  

Read more in Fostering Connection!

ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ: ᒍᓫᐃᐣ & ᓯᑦᐡ ᕑᐊᐧᐤᐣᐦᐁᐟ
Foster Parents: Jolene & Sims Roundhead
Six and half years ago in Mishkeegogamang First Nation, Jolene Roundhead heard 
about Tikinagan’s need for foster families. She went home to talk to her husband, 
Sims, about it and they agreed to try it out.  Read more in Fostering Connection!

ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ: ᔐᓫᐃ ᒥᐦᐊᐣ
Foster Parent: Shelly Meehan 

Every child who walks through Shelly Meehan’s door is invited to paint a stone, which 
represents more than just beautifully painted, unique artwork. 

Read more in Fostering Connection!

Foster Parent 
Appreciation
New this year, we launched a new annual campaign 
to honour and celebrate our Foster Parents. 
Every March, we will acknowledge Foster Parent 
Appreciation Month. This year’s celebrations 
included highlighting our wonderful foster parents 
and creating Foster Connection, our special foster 
parent magazine that features incredible success 
stories. Get your copy today by scanning the QR 
code below or visiting our website - tikinagan.org.

Get your 
copy!TIKINAGAN.ORG



Honouring and supporting the 2SLGBTQ+ 
community is a natural extension of Tikinagan Child 
and Family Services’ motivating philosophy.

“In the spirit of Mamow Obiki-ahwahsoowin, 
‘everyone working together to raise our children,’ 
Tikinagan strives to be a diverse and inclusive 
organization that supports equality and is 
committed to fostering a supportive environment 
for all,” said Associate Executive Director Rachel 
Tinney.

“Prior to COVID-19, we were running frequent 
2SLGBTQ+ trainings for staff and foster parents,” 
she said. “We think it’s important the adults in 
the lives of our children and youth are providing 
effective, affirming, and equitable services for 
diverse sexual orientations, gender identities, and 
expressions.”

Tikinagan is also developing a resource to provide 
information about 2SLGBTQ+ definitions, rights, 
frequently asked questions, and more.

The 2SLGBTQ+ committee, which meets weekly, 
has launched an internal staff survey, created an 
inclusion statement for Tikinagan, and held and 
supported pride month events.

“We affirm the rights of all our First Nations children 
and youth to their identity, expression, and sexual 
orientation,” Tinney said.

It’s all part of an operating philosophy that attempts 
to transform traditional child service models, 
according to Tinney.

“Our agency is rooted in the fundamental value of 
respect,” she said. “We have respect for all creation 
and we are grateful for the gifts that we are blessed 
with every day… This respect is demonstrated 
through humility, a non-judgmental attitude, 
effective listening, clear communication, and 
recognition of the unique strengths of others.”

Pride initiatives at Tikinagan
ᑲᑭᑌᐣᓂᒪᑲᓄᐊᐧᐨ ᒥᓇ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᐁᐧ 2SLGBTQ+ 
ᒥᓇ ᑲᔦ ᑲᑭᓇ ᐊᐃᐧᔭ ᑭᐊᔑᑎᓂᑲᑌ ᐃᒪ ᑎᑭᓇᑲᐣ  ᐊᐊᐧᔑᐡ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐅᒋ ᐃᐧᑐᑲᐊᐧᑲᓄᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ, ᐅᐁᐧ 
ᒪᒋᑕᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ ᐁᑭᑭᓇᐊᐧᒋᒋᑲᑌᐠ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᑯᐃᐧᓂᐊᐧ ᓄᑯᑦ 
ᐱᓯᑦ.

“ᐃᐁᐧ ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ‘ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ,’ ᑎᑭᓇᑲᐣ ᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑫ ᑲᑭᓇ ᐊᐃᐧᔭᐣ 
ᑕᐱᑕ ᒋᔑᑲᓇᐊᐧᐸᒪᐊᐧᐨ ᐅᒪ ᒪᒋᑕᐃᐧᓂᑊ ᒥᓇ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᑲᑭᓇ 
ᐊᐃᐧᔭᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ,” ᐃᑭᑐ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᐨ ᑲᐅᑭᒪᐃᐧᓂᐨ 
ᕑᐁᒍᓫ ᑎᓂ.

“ᐁᒪᐧᔦ ᒪᒋᓭᐠ COVID-19, ᓇᔑᓀ ᓂᑭ ᐸᑭᑎᓇᒥᐣ 2SLGBTQ+ 
ᑭᑭᓇᐦᐊᐧᑫᐃᐧᓇᐣ ᒋᒥᓇᑲᓄᐊᐧᐨ ᐅᑕᓄᑭᐠ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ,” 
ᑭᐃᑭᑐ. “ᐊᒥ ᐁᐃᓀᐣᑕᒪᐣᐠ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᔕ ᑲᑭᒋᔭᐦᐊᐧᑎᓯᑲᐣᑕᐊᐧᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᐱᒥ ᐊᐃᐧᑐᑲᐊᐧᐊᐧᐨ ᑫᔑ ᐱᒥ 
ᑲᐧᔭᑯᔑᓄᐊᐧᐨ ᒥᓇ ᑫᔑ ᒥᓄᓭᓂᐨ ᑲᑭᓇ ᓇᓇᐣᑐᐠ ᑲᐃᓇᑎᓯᐊᐧᐨ, ᐱᑯ 
ᐊᐧᐃᓀᓇᐠ ᓇᐯ ᒥᓇ ᐃᑫᐧ, ᒥᓇ ᐊᓂᐣ ᑲᐃᓇᑎᓯᐊᐧᐨ ᑲᑭᓇ ᐊᐃᐧᔭᐠ.”

ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐊᐊᐧᔑᒣ 30 ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓯᐁᐧ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᐁᐅᒋ ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ, ᐅᐱᒥ ᐅᔑᑐᓇᐊᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐃᐁᐧ ᐅᒋ 2SLGBTQ+ ᑫᑯᓀᓂᐊᐧᐠ, 
ᐅᒪᐢᑲᐃᐧᓯᐃᐧᓂᐊᐧ, ᒧᔕᐠ ᐊᐃᐧᔭ ᑲᑲᑫᐧᑌᐊᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ.

ᐃᐁᐧ2SLGBTQ+ ᑲᐊᐱᑕᒧᐊᐧᐨ, ᑕᓱᐱᒧᑯᓇᑲ ᑲᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ, 
ᐅᑭᒪᒋᑐᓇᐊᐧ ᐊᓂᑭᓇᑲᓇᐠ ᑫᑐᑕᒧᐊᐧᐨ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ, ᐁᑭ 
ᐅᒋᓯᓭᐠ ᒋᐊᔑᑎᓂᑲᑌᐠ ᐃᐁᐧ ᑭᒋ ᐃᑭᑐᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ, ᒥᓇ ᑲᔦ 
ᐃᐁᐧ ᑐᑕᒧᐊᐧᐨ ᒥᓇ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᐅᐁᐧ ᑲᐸᑲᓇᑎᓯᐊᐧᐨ ᑲᐃᐧ 
ᑭᑭᓇᐊᐧᒋ ᐊᐧᐸᐣᑕᐦᐃᐊᐧᓂᐊᐧᐠ ᐃᔑᒋᑫᐃᐧᓇᐣ.

“ᓂᐃᐧᐣᑕᒥᐣ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ ᑭᑕᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓴᐊᐧᐨ ᐊᓂᐣ ᐁᐃᔑ ᐱᒪᑎᓯᐊᐧᐨ, ᒥᓇ ᑲᐃᔑ 
ᐸᑲᓇᑎᓯᐊᐧᐨ ᐃᐁᐧ ᐅᑎᔑᓇᑯᓯᐃᐧᓂᐊᐧ ᐅᒋ,” ᑎᓂ ᐃᑭᑐ.

ᐊᒥᐦᐅᐁᐧ ᑲᐱᒥᐃᐧᒋᑲᑌᐠ ᓇᓇᐣᑐᐠ ᐃᓇᑎᓯᐃᐧᓂᓇᐣ ᑲᐃᔑ ᐊᔑᑎᓂᑲᑌᐠ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ, ᑲᐃᓀᐣᑕᐠ 
ᑎᓂ.

“ᐅᐁᐧ ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓂᓇᐣ ᒥᐦᐃᒪ ᑲᑭ ᐅᐣᒋ ᒪᒋᒋᑲᑌᑭᐸᐣ ᑲᑭᑫᐣᒋᑲᑌᐠ 
ᑫᑯᓇᐣ ᒋᑭᐦᑌᐣᒋᑲᑌᑭᐣ,” ᐃᑭᑐ. “ᓂᑭᒋᓀᐣᑕᒥᓇᐣ ᑲᑭᓇ ᑫᑯᓇᐣ ᒪᓂᑐ 
ᑲᑭ ᐅᔑᑐᒋᐣ ᒥᓇ ᐁᓇᓇᑯᒧᔭᐣᐠ ᐅᑫᐧᓂᐊᐧᐣ ᒥᑭᐁᐧᐃᐧᓇᐣ ᑲᑭ ᒥᓂᑯᔭᐣ 
ᐁᐣᑕᓱᑭᔑᑲᐠ… ᐅᐁᐧ ᑭᐦᑌᐣᒋᑫᐃᐧᐣ ᓇᑲᐧᐣ ᐁᒪᒥᑎᓀᓂᒪᑲᓄᐊᐧᐨ, 
ᐁᑲ ᒪᒉᓂᒧᐁᐧᐃᐧᓂᐠ ᓂᑫ, ᑲᐧᔭᐠ ᒋᐱᓯᐣᑕᐊᐧᑲᓄᐊᐧᐨ, ᑲᐧᔭᐠ 
ᒋᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ, ᒥᓇ ᒋᓂᓯᑕᐃᐧᓂᑲᑌᓂᐠ ᐃᐁᐧ ᓇᓇᐣᑐᐠ 
ᑲᐃᓇᑎᓯᐊᐧᐨ ᒥᓇ ᑲᔓᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧᐨ.”

ᑲᓂᔕᐧᔦᑲᑎᓯᐊᐧᐨ 
ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ

Staff Committee Highlight: 
2SLGTBQ+ Committee
Our 2SLGTBQ+ Committee hosted 
a staff contest this year to create a 
design for window stickers. Several 
submissions were made with the 
committee choosing the winner.

ᐊᓂᑭᓇᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᑭ 
ᐊᓄᑲᑕᒧᐊᐧᐨ: 2SLGTBQ+ ᐅᑕᐱᑕᒪᑫᐠ
ᐃᑫᐧᓂᐊᐧᐠ 2SLGTBQ+ ᐅᑕᐱᑕᒪᑫᐠ ᐊᒥ 
ᑲᑭᑐᑕᒧᐊᐧᐨ ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ 
ᒋᒪᐃᐧᓀᐦᐅᑎᐊᐧᐨ ᐊᐊᐧᓀᐣ ᒪᐊᐧᐨ ᑫᒥᓄᐱᐦᐊᐣᐠ 
ᐅᒪᓯᓂᐱᐦᐃᑲᐣ ᐃᒪ ᐅᑐᑕᐸᓀᓯᐠ ᒋᐊᑯᑲᑐᐨ. ᐊᑎᐟ ᑕᐡ 
ᐅᑭ ᐸᑭᑎᓇᓇᐊᐧ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐁᑭ 
ᐅᓂᓇᐊᐧᐨ ᑲᐸᑭᑎᑫᓂᐨ.



We are here because we want to protect our children, help our 
families and nurture our communities.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, 
ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.



Services Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ 
ᐊᓄᑲᑌᑭᐣ
ᐊᐱ ᑎᑭᓇᑲᐣ ᑲᑭ ᒪᒋᒋᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ 
ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 1984, ᐊᔕ 
ᑭᑭ ᐊᓂᓂᑲᑌᐡᑲᒥᐣ ᐃᒪ ᒪᔭᑦ ᐅᑭᒪᐃᐧᓂᐠ 
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
ᐁᐊᐸᒋᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂ ᑲᐊᐸᒋᑐᒋᐣ ᑐᑕᒧᐃᐧᓇᐣ 
ᒥᓇ ᐊᓂᔑᓂᓂ ᑲᑭᐦᑌᐣᑕᑭᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᐱᒧᑐᔭᐣᐠ. ᑲᐱᓯᐣᑕᐊᐧᔭᐠ ᑲᓂᑲᓂᐦᑕᒪᑯᔭᐠ, 
ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, ᑭᓂᑭᐦᐃᑯᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᐅᐡᑲᑎᓴᐠ, ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᒪᒥᓇᐧᒋᑲᑌᑭᐣ 
ᒋᒥᓄᓭᑭᐣ ᒥᓇ ᒋᐊᒋᑐᔭᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ - 
ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.

ᑲᐱᐣᑎᑫᐱᐦᐅᐁᐧᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ & 
ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᐣ – ᑲᐊᐧᑲᐃᐧᓇᓂᐊᐧᐠ 
ᒋᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ ᑲᒪᒋᓭᑭᐣ 
ᑲᐃᓀᐣᒋᑲᑌᐠ
ᑎᑭᓇᑲᐣ ᐃᓇᐧᓯ ᒋᐃᐧᒋᑐᒋᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒋᐅᒋ 
ᐊᓱᐡᑲᒪᐊᐧᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐣ ᒥᓇ ᐅᐸᒥᓂᑫᐠ ᒥᓇ 
ᒋᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ ᒥᓇ ᐅᐡᑲᑎᐡ. ᐊᒥᐦᐅᐁᐧ ᓂᐦᑕᑦ 
ᑲᐊᓂᑲᑌᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᓇᒪ ᒋᐃᐧᐣᒋᑲᑌᓂᐠ 
ᒋᓇᓇᑲᒋᒋᑲᑌᓂᐠ ᐊᐃᐧᔭ ᐅᑲᐯᔑᐃᐧᐣ. ᐊᐃᐧᔭ 
ᑲᑎᐸᒋᒧᐨ ᐊᐊᐧᔑᐡ ᒋᑭ ᓇᓇᑲᒋᐦᐊᑲᓄᐸᐣ. ᒥᔑᐣ 
ᑎᐸᒋᒧᐃᐧᓇᐣ ᐃᒪ ᐅᐣᒋᓭᐊᐧᐣ ᑲᒪᒥᑎᓀᓂᒪᐊᐧᐨ 
ᐊᐃᐧᔭᐣ ᒥᓯᐁᐧ ᐅᒪ ᑲᔑ ᑲᐯᔑᔭᐠ ᒥᓇ ᑲᔦ 
ᐊᐧᓴ. ᐃᐁᐧ ᑲᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᐃᓯᓭᐃᐧᓇᐣ ᓇᐣᑕ 

Since Tikinagan was established in 1984 
by the Chiefs of this region, we have been 
moving away from mainstream service 
delivery and incorporating traditional 
practices and Indigenous values into the 
ways we provide service.  Listening to our 
leadership, our Elders, our parents and 
children and youth, we continue to enhance 
and adapt our Mamow Obiki-ahwahsoowin 
service model even today.  We strive for our 
services to embody the true spirit of Mamow 
Obiki-ahwahsoowin – Everyone Working 
Together to Raise our Children.

Intake & Investigation – Responding 
to Concerns
Tikinagan is here to help families, provide 
parents and caregivers support and 
assistance to ensure the well-being of their 
children and youth.  The first step to serving 
a family is receiving a referral.  A referral 
is a report of a child protection concern. 
Many of these reports come from concerned 
individuals from all over our region and 
beyond. The referral may come from 
extended family, neighbours,

54%
First 
Nations

19%
Urban

1%
External

25%
Thunder 
Bay and the 
District of 
Thunder Bay

Location 
of Referrals 

ᒪᔭᑦ ᑲᐃᐧᐣᒋᑲᑌᐠ 
ᐊᐣᑎ ᑫᔑ 
ᓇᓇᑲᒋᒋᑲᓂᐊᐧᐠ

ᑕᐃᐧᓂᐠ

ᐊᑲᐧᒋᔭᐦᐃᐣᐠ 
ᐁᐅᐣᒋᒪᑲᐠ 
ᑎᐸᒋᒧᐃᐧᐣ

ᑕᐣᑐᕑ ᐯ

ᐃᐡᑯᓂᑲᓂᐠ
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Family Services 
Of the 1,061 families we were providing 
services to at March 31, 2022, 854 
have their children in their care – not 
in agency care.  The Mamow Obiki-
ahwahsoowin priority is to keep 
families together.  We have expanded 
and enhanced Family Services with 
expanded Admission Prevention 
supports. Admission Prevention 
focuses on supporting families before 
intervention is required with a family-
centred approach. As a result, fewer 

ᑎᐯᐣᒋᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᐃᑫᐧᓂᐊᐧᐣ 1,061 ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐱᒥ ᐃᐧᒋᒋᑲᑌᑭᐣ 
ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2022, 854 ᐅᓂᒐᓂᔑᐊᐧᐣ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐣ– ᑲᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᓇᐣᐠ ᒋᐅᒋ 
ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ. ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᑲᓂᑲᓀᐣᑕᐠ ᒋᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑭ ᓇᐣᑭᓇᒥᐣ 
ᒥᓇ ᑭᒪᒥᓇᒋᑲᑌ ᑲᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐨ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.  ᐊᒥᑕᐡ ᐅᑫᐧᓂᐊᐧᐠ ᐁᑭᓇᓄᑭᐊᐧᐨ 
ᐁᐅᒋ ᐊᓴᐧᐸᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᒪᐧᔦ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐸᑭᑎᓂᑲᑌᐠ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. 
ᒥᑕᐡ ᐁᐃᓯᓭᐠ, ᑲᐃᐧᐣ ᒋᒥᔑᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 

Inadequate Supervision

Risk of Physical Harm

Risk of Harm to the Caregiver

Minimal Partner Violence

Marginal Supervision

23%

9%

9%

7%

5%

Top 5 Reasons for 
Referrals

 schools, health professionals, or even 
from parents reaching for help for their 
family.  We received 7,984 referrals 
with over half of these received from 
within the First Nations we serve.

The reasons for referrals range from 
low risks like lack of supervision, to 
higher risks like physical harm.  The 
top five reasons for referrals are 
listed below. However, the majority 
of referrals including these top 
five are connected to alcohol, drug 
or substance abuse and chronic 
addiction. This is a long-standing issue 
in our region that continues to impact 
our families and communities.

ᑲᔦ ᐊᐧᑯᒪᑲᓇᐠ ᑲᑎᐸᒋᒧᐊᐧᐨ, ᓇᐣᑕ ᒥᓇ ᐯᔕᐧᐸᒪᐊᐧᐨ, 
ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ, ᒪᐡᑭᑭᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ, ᓇᐣᑕ ᒥᓇ 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᐃᐧᓂᐊᐧ ᐁᐃᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᓇᐣᑕ ᐱᑯ 
7,984 ᓂᑐᑎᓯᑯᒥᐣ ᑲᐃᐧᐣᒋᑲᑌᑭᐣ ᒋᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᒣ ᐊᐦᐱᑕ ᐃᒪ ᐅᐣᒋᒪᑲᓄᐣ 
ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᑭᐣ.

ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᓇᐣ ᓇᓇᐣᑐᐠ ᐊᐱᒋᐡᑲᒪᑲᓄᐣ 
ᑐᑲᐣ ᐁᑲ ᐃᐧᓂᑯ ᓇᑐᐠ ᑲᓇᓂᓴᓂᓭᑭᐣ ᐁᑲ ᑲᐧᔭᐠ 
ᑲᓇᓇᒋᒋᑲᑌᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ, ᒥᓇ ᐃᑫᐧᓂᐊᐧᐣ ᒪᐊᐧᐨ 
ᑲᓇᓂᓴᓂᓭᑭᐣ ᑐᑲᐣ ᐊᐃᐧᔭ ᑲᒪᓂᑐᑕᓯᐨ. ᐅᑫᐧᓂᐊᐧᐣ 
ᑕᐡ 5 ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ ᑲᑎᐸᒋᒧᓇᓂᐊᐧᐠ. ᔕᑯᐨ ᑕᐡ, 
ᒥᔑᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑲᐱᑎᐸᒋᒧᓇᓂᐊᐧᐠ ᒋᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
ᐃᓯᓭᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑲᔦ 5 ᓂᑕᑦ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ 
ᒥᓂᑫᐧᐃᐧᐣ, ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᐁᑕᑯᓭᐠ, ᒥᓇ ᑲᔦ ᐊᐃᐧᔭ 
ᐁᐧᐡᑲᐨ ᑲᐅᒋ ᐃᓇᐱᓀᐨ ᐃᒪ ᐅᐱᒪᑎᓯᐃᐧᓂᐠ. ᐁᐧᐡᑲᐨ 
ᐱᑯ ᐅᐁᐧ ᐅᐣᒋᓯᓭ ᐅᒪ ᑲᔑᑕᔭᐠ ᑲᐱᒥ ᒪᒋᓭᐦᐃᑯᐊᐧᐨ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᐁᑲ ᑲᐧᔭᐠ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ

ᑲᓇᓂᓴᓂᓭᐠ ᒋᒪᓂᑐᑕᓯᐨ

ᑲᓇᓂᓴᓂᓭᐠ ᒋᒪᓂᑐᑕᐊᐧᑲᓄᐨ 
ᐅᐁᐧ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ

ᐁᑲ ᒪᐊᐧᐨ ᑲᒪᒋᑐᑕᐊᐧᑲᓄᐨ 
ᑲᐃᐧᒋᔭᒥᑎᐊᐧᐨ

ᒪᐊᐧᐨ ᐸᐣᑭ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᑕᑲᐧᐠ

23%

9%

9%

7%

5%

 ᓂᔭᓇᐣ ᒪᐊᐧᐨ ᑲᐃᐡᐱᓭᑭᐣ 
ᑫᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ
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Children 
went home 

to their 
families this 

fiscal year

347
ᐊᐊᔑᔕᐠ ᑲᑭ 
ᑭᐁᐧᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᑲᐅᒋ 
ᑎᐯᐣᒋᑕᑯᓯᐊᐧᐨ 
ᐅᐁᐧ ᔓᓂᔭᐊᐧᐦᑭ

children come into care. Family Services 
and Admission Prevention supports are 
also used to reunify families – children who 
were in Tikinagan care returning home. 
This year 347 children in care went home 
to their families.

ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒥᓇ ᑲᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐨ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᔦ ᐃᓇᐸᑎᓯᐊᐧᐨ ᑲᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᒥᓯᐁᐧᔭᑭᐣ– ᐊᐊᐧᔑᔕᐠ ᑎᑭᓇᑲᐣ ᑲᑭᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑲᑭᐁᐧ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ. ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ 347 ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᑭᐁᐧ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

Children 
went home 

to their 
families last 

fiscal year
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ᐊᐊᔑᔕᐠ ᑲᑭ 
ᑭᐁᐧᐸᑭᑎᓇᑲᑯᐊᐧᐨ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇᐊᐧ ᑲᑭ 
ᔓᓂᔭᐊᐧᐦᑭᐊᐧᐠ

Children and Youth in Care
As of March 31, 2022 there were 639 
children and youth in care with the five 
year average at 458. Over the last two 
fiscal years, the number of children 
in care has been substantially higher 
because of our expanded designation 
to serve the District of Thunder Bay and 
the subsequent transfer of children and 
youth in care to Tikinagan in that region. 
This number continues to decrease as 

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐁᐅᐣᒋ ᒪᑕᑭᑌᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2022, 639 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑭᐊᔭᐊᐧᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐃᒪ 5 ᐊᐦᑭ ᑲᔑ ᐅᓇᑭᐣᒋᑲᑌᐠ ᑲᑭ ᐃᓯᓭᐠ ᐊᑭᑕᓱᐣ 
458. ᐅᑕᓇᐣᐠ ᑲᐱᒥᓭᐠ ᓂᔕᐧ ᔓᓂᔭᐊᐧᐦᑭ ᑕᓯᐣ 
ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᓇᐱᐨ ᑭᐃᐡᐱᓭ 
ᐃᐁᐧ ᑕᐡ ᑲᑭ ᐅᐣᒋ ᐃᓯᓭᐠ ᑲᑭ ᐅᐡᑭ ᐅᑕᐱᓂᑲᑌᐠ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᑭᐣ 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᑭ ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑎᑭᓇᑲᓂᐠ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᓴ ᐃᒪ ᑲᑭ 

ᐊᐣᑭᑕᓱᐣ ᑲᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᐁᑲ 

ᑲᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ

80%
Percentage of Open 

files and No Children 
in Care

ᐊᐣᑭᑕᓱᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᑭ ᐊᓄᑲᑌᑭᐣ (1061)
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we connect with families and provide 
supports so that children can return 
home. 

Using Mamow Obiki-ahwahsoowin, 
Tikinagan has always had very low 
numbers of children in court ordered 
care, including Extended Society Care 
which was previously called “Crown 
Wardship.” Currently, there are 29 
children in Extended Society Care. 
Tikinagan is working toward moving 
these youth into customary care with 
the ultimate goal of reunification.

Transitioning youth into adulthood has 
been an important focus.  Tikinagan 
provides Continuing Care and Support 
for Youth for those aged 18 – 21. Due to 
the pandemic, we are able to continue 
this support past the age of 21 to 
maintain stability.  Funding coming 
available April 1, 2022 will allow us to 
significantly expand our supports to 
young adults aged 18-25 who were in 
care.

ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ ᐊᐣᑭᑕᓱᐣ 
ᓇᐊᐧᐨ ᐊᓂ ᑕᐸᓯᐡᑲᒪᑲᐣ ᒣᑲᐧᐨ ᑲᐱᒥ 
ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐁᐅᒋ 
ᐊᓴᐧᐸᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑭᒋ ᐊᓂ 
ᑭᐁᐧᐊᐧᐸᐣ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ. 

ᐃᐁᐧ ᑲᐊᐸᒋᒋᑲᑌ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑎᑭᓇᑲᐣ ᑲᐃᐧᐣ 
ᐃᐧᑲ ᒋᐃᐡᐱᓭᓂᐠ ᑕᓯᐣ ᐊᐊᐧᔑᔕᐠ 
ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐃᓯᓭᐊᐧᐨ, ᐊᔑᐨ 
ᑲᔦ ᐸᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ 
“ᐅᑭᒪᐃᐧᐣ ᑲᑎᐯᓂᒪᐨ ᐊᐊᐧᔑᔕᐣ”.  
ᓄᑯᑦ ᐃᐧᓂᑯ, ᐊᔭᐊᐧᐠ 29 ᐊᐊᐧᔑᔕᐠ 
ᐅᑭᒪᐃᐧᐣ ᑲᑎᐯᓂᒪᒋᐣ.  ᑎᑭᓇᑲᐣ 
ᐅᐱᒥ ᐊᓄᑲᑕᐣ ᒋᑭ ᐊᐣᒋ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ 
ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᓂᑫᐃᐧᓂᐠ 
ᒋᑭ ᐅᒋ ᐊᓂ ᑭᐁᐧᐡᑲᒪᐊᐧᐸᐣ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

ᑲᐊᓂ ᐊᐣᒋ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᐊᓂ 
ᑭᔑᑭᐊᐧᐨ ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᒥᐣ. ᑎᑭᓇᑲᐣ ᐅᐱᒥ 
ᐸᒥᐦᐊᐣ ᒥᓇ ᐅᑐᐣᒋ ᐊᓴᐧᐸᒪᐣ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ 18 – 21. ᐅᐁᐧ ᑲᑭ ᐅᐣᑕᒥᓭᐠ 
ᑲᐸᐸᒥᔭᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ, ᓂᑭ ᑲᐡᑭᑐᒥ
 ᒋᐱᒥ ᐸᑭᑎᓇᒪᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᑯᓇᐠ 21 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ ᐃᒪ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ.  ᔓᓂᔭ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐸᐣ 
ᓂᑭᐱᓯᑦ 1, 2022 ᑕᐅᐣᒋᓯᓭ ᐊᐊᐧᔑᒣ ᒋᐅᒋ 
ᐊᓴᐧᐸᒪᔭᐣᐠ ᐅᐡᑲᑎᓯᓴᐠ 18-25 ᑲᑕᓱᐱᐳᓀᐊᐧᐨ 
ᒣᑲᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

116
ᐅᐡᑲᑎᓴᐠ ᐊᐊᐧᔑᒣ 18 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ ᑭᔭᐸᐨ 

ᑫᐃᐧᓇᐊᐧ ᐅᒋ 
ᐊᓴᐧᐸᒪᑲᓄᐊᐧᐠ

Youth supported 
by Tikinagan over 
the age of 18

ᐊᐣᑭᑕᓱᐣ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
Number of children in care

0 100 200 300 400 500

460 ᐊᐊᐧᔑᔕᐠᐃᒪ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
460 children in Mamow Obiki-ahwahsoowin Care 

27 ᐊᐊᐧᔑᔕᐠ ᓇᐣᑕ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᑭᒪᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ

27 Children or Youth in Extended Society Care 

2 ᐊᐊᐧᔑᔕᐠ ᐊᒋᓇ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
2 Children in Temporary Care 

25 ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ
25 Children in Court Ordered Care 
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Residential Services
Every child deserves a place to call home.  
Tikinagan has been working to expand our 
own residential services that includes First 
Nation and urban foster homes, agency 
operated homes and group care. This has 
led to less reliance on OPRs (Outside Paid 
Resources) because we are able to provide 
care and healing for youth with special 
needs in our own resources closer to their 
home community.

ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᑲᑭᓇ ᐊᐊᐧᔑᐡ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂ ᒋᑭ ᐊᔭᐨ ᐊᐣᑎ 
ᑫᔑ ᐅᑲᐯᔑᐃᐧᓂᐨ. ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐊᓄᑲᑕᐣ 
ᒋᑭ ᓇᐣᑭᓂᑲᑌᑭᐸᐣ ᐃᐁᐧ ᑲᑎᐯᐣᑕᒪᐠ ᐊᐊᐧᔑᔕᐠ 
ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ ᒥᓇ 
ᑲᔦ ᑕᐃᐧᓂᐠ ᑲᔭᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ, ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᑲᐱᒥᐃᐧᑐᐨ ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᑕᔑ ᐸᒥᐦᐊᑲᓄᐊᐧᐨ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ ᑕᐡ ᐃᓯᓭ ᓇᐊᐧᐨ ᐁᑕᐸᓯᓭᐠ 
ᑲᐅᒋ ᐊᐯᓂᒧᐣᑕᐊᐧᑲᓄᐊᐧᐨ OPR (ᐸᑲᐣ ᑲᐅᒋ 
ᑎᐸᐦᐃᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ) ᑕᐱᓇᑲ ᑭᔭᐸᐨ 
ᓂᐱᒥ ᐃᐧᒋᐦᐊᒥᐣ ᒥᓇ ᒋᑭ ᐊᓄᒋ ᒥᓄᔭᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 
ᑲᒪᑲᑎᓯᐊᐧᐨ ᐃᒪ ᑲᐅᒋ ᐃᐧᒋᐦᐊᔭᐠ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᓇᐊᐧᐨ ᒋᐯᔑᓇᑲᐧᓂᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

Prevention Services
Tikinagan service model emphasizes 
prevention – prevention of harm, 
prevention of children coming into care.  
Prevention is not a separate service in 
Mamow Obiki-ahwahsoowin, it is a part of 
the work of all our service staff, whether 
they are a prevention co-ordinator, a 
family service worker, a child care worker, 
residential care worker or in intake. 

ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᑎᑭᓇᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᓇᑌᐠ ᓇᑕᒪᑫᐃᐧᐣ 
- ᑲᓇᑕᒪᑲᓂᐊᐧᐠ ᒪᓂᑐᑕᑫᐃᐧᐣ ᐅᒋ, ᑲᐃᐧᒋᒋᑲᑌᐠ ᐁᑲ 
ᐊᐊᐧᔑᐡ ᑭᐱᐣᑎᑫᓭᐨ. ᓇᑕᒪᑫᐃᐧᐣ ᒥᐱᑯ ᐃᒪ ᐁᐧᐣᒋ 
ᓴᑭᓯᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᑭᓇ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐃᐧᒋᑕᐧᐊᐧᐠ, ᒥᓴᐊᐧᐨ ᐊᐁᐧ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᑲᓂᑲᓂᐡᑲᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐅᐃᐧᒋᐦᐃᐁᐧ, ᐊᐊᐧᔑᔑᐃᐧᑭᒪ, 
ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᓇᐣᑕ ᒥᓇ 
ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ ᑲᓇᓇᑲᒋᒋᑫᐊᐧᐨ. ᑲᑭᓇ 
ᐅᐊᐧᑲᐃᐧᓄᐣᑕᓇᐊᐧ ᒋᑭ ᐅᒋ ᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᒥᓇ 
ᒋᐊᓴᐧᐸᒪᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐧᔭᐠ. 

Tikinagan staff providing support to a community in crisis.
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ᐃᐁᐧ ᑲᐃᓯᓭᐠ ᒋᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑭᒋᑕᐃᐧᐣ ᒥᓇ ᐊᐧᑲᐦᐃ 
ᑕᐣᑐᕑ ᐯ ᐅᐣᒋ ᒪᒋ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020, ᑎᑭᓇᑲᐣ 
ᐊᒥᐦᐃ ᑲᐃᓯᓭᐨ ᓴᑯᓇᐠ ᒋᐅᑕᐱᓇᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ 
ᒥᓇ ᑫᐊᐸᒋᑐᐊᐧᐨ ᐅᒪ ᑲᔑ ᒥᔑᓄᐊᐧᐨ ᐅᐱᒪᑎᓴᐠ 
ᑲᔑ ᒪᑫᐣᑕᑲᐧᐠ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ. ᐃᐁᐧ ᑕᐡ ᐃᓯᓭ 
ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᒥᓇ ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, 
ᒋᐊᓂ ᒥᔕᒋᑲᑌᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐁᐅᓇᒋᑲᑌᐠ 
ᑲᐯᔑᐃᐧᐣ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᑕᐣᑐᕑ ᐯ ᐃᒪ ᑲᔦ ᒥᓯᐁᐧ 
ᐊᐧᑲᐦᐃ. ᔕᑯᐨ ᑕᐡ, ᐅᐁᐧ ᑲᒥᔕᒋᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᑲᒥᑯᐣ ᒥᓇ 
ᐊᐸᒋᑕᑲᓇᐣ, ᓂᑐᐣᒋ ᑲᓇᐁᐧᐣᑕᒥᐣ ᐁᑲ ᒋᐅᓴᒪᐱᑭᓂᑫᔭᐣᐠ 
ᐁᑲᐧ ᑕᐡ ᑲᔦ ᐃᐁᐧᓂᐊᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑲᔭᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᓂᑲᓀᐣᑕᒪᑭᐣ, ᑲᔦ.

ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒪᐠ ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑲᑭᓇ ᐃᒪ ᐅᐣᒋ ᓴᑭᓯᓄᐣ 30 ᐃᐡᑯᓂᑲᓇᐣ ᑲᑎᐯᐣᑕᒪᐠ, 
ᒥᓇ ᑲᔦ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ, ᐅᑫᐧᓂᐊᐧᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᓇᐊᐧᐨ ᒋᑭ ᐅᒋ ᒥᓄᓭᐊᐧᐨ ᒋᐅᒋ 
ᐃᐧᑐᑲᐊᐧᐊᐧᐨ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᒥᓇ ᑲᔓᑎᐡᑯᓂᑲᓂᐊᐧᐨ. ᒥᓇ 
ᑲᔦ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐅᒋ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ 
ᒥᓇ ᐊᓀᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᓂᐨ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᐱᑯ ᐊᐣᑎ ᐊᐧᑲᐦᐃ ᑕᐣᑐᕑ ᐯ ᑲᔑ 
ᑲᐯᔑᓂᐨ.

ᐊᔕ ᓂᑭ ᑭᔑᑐᒥᐣ ᐃᐁᐧ ᑲᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐡᑲᑎᓄᐃᐧᐱᓯᑦ 2021. ᐅᐁᐧ ᑲᑭ ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᒣᑲᐧᐨ 
2021/22 ᔓᓂᔭᐊᐧᐦᑭ ᑲᑭᐱᒥᓭᐠ, ᓂᑭ ᐅᒋ ᓇᓇᑲᒋᑐᒥᐣ 
ᑫᒋᓇᐨ, ᐊᐊᐧᔑᒣ 30% ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᐃᒪ ᒋᔑ ᐊᓴᑲᓄᐊᐧᐠ ᑲᔓᐊᐧᑯᒪᑲᓂᐊᐧᐨ, ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᑲᔑ ᑲᐯᔑᓂᐨ.

ᑯᑕᑭᔭᐠ ᑕᐡ, ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᑫᔑ ᐸᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᓇᐣᑕ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ 
ᑲᔦ ᒋᑲᐡᑭᑐᐊᐧᐨ ᒋᐸᒥᓇᐊᐧᐨ ᑲᒪᑲᑎᓯᓂᐨ ᐊᐊᐧᔑᔕᐣ 
ᒥᐦᐅᐁᐧ ᒣᑲᐧᐨ ᐁᓂᑲᓀᐣᑕᑲᐧᐠ.  ᔕᑯᐨ ᑕᐡ ᐊᒥᐱᑯ ᑫᔑ ᒥᓂ 
ᐱᒋᓂᐡᑲᔭᐣᐠ ᑲᑭᓇ ᑭᓂᒐᓂᔑᓇᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ 
ᑕᐣᑐᕑ ᐯ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐁᑲ ᑫᔑ ᐊᐧᓂᑫᐊᐧᐨ 
ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

Because of our designation to serve the 
City and District of Thunder Bay effective 
January 2020, Tikinagan has had to rapidly 
expand staffing and resources to serve 
this large population in this very large 
geographic area. This means hiring and 
training staff, expanding office facilities 
and developing residential options for 
our children and youth in care, not just in 
Thunder Bay but throughout the District.  
However, in all this expansion, we have been 
mindful to maintain resources and focus on 
our on-reserve services, too.  

The families we serve in Thunder Bay are 
all connected to our 30 First Nations, and 
our services to them are an extension of 
the services to our communities. These are 
families who can now be better connected 
with extended family and their affiliated First 
Nations.  Also, our First Nations can now 
provide input and direction regarding their 
families living anywhere in the District of 
Thunder Bay.  

We completed the final transfer of families 
and children in care in November 2021. 
In this transfer in the 2021/22 fiscal year, 
we were able to ensure over 30% of kids 
transferred were placed with extended 
family, community members or Indigenous 
foster parents.  For others, the need to 
maintain placement continuity or provide 
require specialized supports is given priority 
at this time.  However we will continue to 
move towards having all our children in care 
in the Thunder Bay region in placements that 
reflect their culture and connect them to 
their family and community.

Thunder Bay 
Expansion

ᑕᐣᑐᕑ ᐯ ᑲᑭ 
ᐅᑕᐱᓂᑲᑌᐠ ᒋᐅᒋ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ
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ᑕᐣᑐᕑ ᐯ ᑲᑭ ᐅᑕᐱᓂᑲᑌᐠ ᒋᐅᒋ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ
ᐃᐁᐧ ᑲᐃᓯᓭᐠ ᒋᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑭᒋᑕᐃᐧᐣ ᒥᓇ ᐊᐧᑲᐦᐃ 
ᑕᐣᑐᕑ ᐯ ᐅᐣᒋ ᒪᒋ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020, ᑎᑭᓇᑲᐣ 
ᐊᒥᐦᐃ ᑲᐃᓯᓭᐨ ᓴᑯᓇᐠ ᒋᐅᑕᐱᓇᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ 
ᒥᓇ ᑫᐊᐸᒋᑐᐊᐧᐨ ᐅᒪ ᑲᔑ ᒥᔑᓄᐊᐧᐨ ᐅᐱᒪᑎᓴᐠ 
ᑲᔑ ᒪᑫᐣᑕᑲᐧᐠ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ. ᐃᐁᐧ ᑕᐡ ᐃᓯᓭ 
ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᒥᓇ ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, 
ᒋᐊᓂ ᒥᔕᒋᑲᑌᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐁᐅᓇᒋᑲᑌᐠ 
ᑲᐯᔑᐃᐧᐣ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᑕᐣᑐᕑ ᐯ 
ᐃᒪ ᑲᔦ ᒥᓯᐁᐧ ᐊᐧᑲᐦᐃ. ᔕᑯᐨ ᑕᐡ, ᐅᐁᐧ ᑲᒥᔕᒋᑲᑌᑭᐣ 
ᐊᓄᑭᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐊᐸᒋᑕᑲᓇᐣ, ᓂᑐᐣᒋ ᑲᓇᐁᐧᐣᑕᒥᐣ ᐁᑲ 
ᒋᐅᓴᒪᐱᑭᓂᑫᔭᐣᐠ ᐁᑲᐧ ᑕᐡ ᑲᔦ ᐃᐁᐧᓂᐊᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᐃᐡᑯᓂᑲᓇᐣ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᓂᑲᓀᐣᑕᒪᑭᐣ, ᑲᔦ.

ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒪᐠ ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑲᑭᓇ ᐃᒪ ᐅᐣᒋ ᓴᑭᓯᓄᐣ 30 ᐃᐡᑯᓂᑲᓇᐣ ᑲᑎᐯᐣᑕᒪᐠ, 
ᒥᓇ ᑲᔦ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ, ᐅᑫᐧᓂᐊᐧᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᓇᐊᐧᐨ ᒋᑭ ᐅᒋ ᒥᓄᓭᐊᐧᐨ ᒋᐅᒋ 
ᐃᐧᑐᑲᐊᐧᐊᐧᐨ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᒥᓇ ᑲᔓᑎᐡᑯᓂᑲᓂᐊᐧᐨ. ᒥᓇ 
ᑲᔦ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐅᒋ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ 
ᒥᓇ ᐊᓀᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᓂᐨ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᐱᑯ ᐊᐣᑎ ᐊᐧᑲᐦᐃ ᑕᐣᑐᕑ ᐯ ᑲᔑ 
ᑲᐯᔑᓂᐨ.

ᐊᔕ ᓂᑭ ᑭᔑᑐᒥᐣ ᐃᐁᐧ ᑲᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐡᑲᑎᓄᐃᐧᐱᓯᑦ 2021. ᐅᐁᐧ ᑲᑭ ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᒣᑲᐧᐨ 2021/22 ᔓᓂᔭᐊᐧᐦᑭ ᑲᑭᐱᒥᓭᐠ, ᓂᑭ ᐅᒋ 
ᓇᓇᑲᒋᑐᒥᐣ ᑫᒋᓇᐨ, ᐊᐊᐧᔑᒣ 30% ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐃᒪ ᒋᔑ ᐊᓴᑲᓄᐊᐧᐠ ᑲᔓᐊᐧᑯᒪᑲᓂᐊᐧᐨ, 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑲᔑ ᑲᐯᔑᓂᐨ.  ᑯᑕᑭᔭᐠ 
ᑕᐡ, ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᑫᔑ ᐸᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᓇᐣᑕ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᔦ 
ᒋᑲᐡᑭᑐᐊᐧᐨ ᒋᐸᒥᓇᐊᐧᐨ ᑲᒪᑲᑎᓯᓂᐨ ᐊᐊᐧᔑᔕᐣ ᒥᐦᐅᐁᐧ 
ᒣᑲᐧᐨ ᐁᓂᑲᓀᐣᑕᑲᐧᐠ.  ᔕᑯᐨ ᑕᐡ ᐊᒥᐱᑯ ᑫᔑ ᒥᓂ 
ᐱᒋᓂᐡᑲᔭᐣᐠ ᑲᑭᓇ ᑭᓂᒐᓂᔑᓇᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ 
ᑕᐣᑐᕑ ᐯ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐁᑲ ᑫᔑ ᐊᐧᓂᑫᐊᐧᐨ 
ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

For several years now, a Mamow Obiki-
ahwahsoowin Committee has been 
looking at how we provide services and 
how our services could be improved. The 
committee was started to update forms, 
but quickly changed its focus to updating 
how we provide service. The committee has 
developed new ways to work with families, 
with a focus on keeping kids at home and 
bringing kids back home.

This family-centred approach allows 
workers to spend more time meeting 
families and getting to know them in order 
to develop service plans with the families 
that achieve what they see as their basic 
needs.  We build on their strengths and 
the strengths of those around them to help 
them overcome the difficulties impacting 
the care of their children.  

Another priority identified as part of this 
work was the need to expand and improve 
placement options for our children in 
care. Our Elders assisting the committee, 
emphasized that our children in care need 
to feel loved and cared for like they would 
with their Kokum or Shoomis. This spirit 
is being woven into the enhancement 
of residential programs in our agency 
operated homes and planned new group 
care in Thunder Bay, Emo and Vermilion 
Bay. 

Looking Forward
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ᑎᑭᓇᑲᐣ 2021 ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ. ᐅᓇᒋᑫᐃᐧᐣ 
ᑭᔕᐳᓂᑲᑌᐸᐣ ᐁᑭ ᐸᑭᑕᔑᐊᐧᒋᑲᑌᐠ ᓂᑲᓂᐡᑲᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒥᓇ ᐁᑭ 
ᐅᓇᓴᑲᓄᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᐅᒋ ᓂᑲᓂ ᑲᓇᐊᐧᐸᐣᐅᒧᐊᐧᐨ 
ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ. ᓂᑲᓂᐡᑲᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ “ᐁᓂᑲᓂᐡᑲᓂᐊᐧᐨ ᓇᐣᑕ ᑲᔦ 
ᓂᑕᑦ ᐁᐱᒧᓭᐨ,” ᐃᐁᐧᓂ ᑲᑲᑫᐧᑌᐱᓇᒧᐊᐧᐨ ᒋᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᑫᔑ ᐅᐡᑭ 
ᐱᒥᔭᒪᑲᐠ ᑎᑭᓇᑲᐣ, ᐊᔑᐨ ᑲᔦ ᑲᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ 
ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.
  
ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐊᔕ ᐅᑭ ᐅᓇᓴᐊᐧᐣ ᓇᐣᑕ ᒥᓇ ᐅᑲ ᐅᓇᓴᐊᐧᐣ 
ᐊᓂᔑᓂᓇᐣᐠ ᒋᐅᒋ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ 
ᐅᒥᓀᐧᐣᑕᐣ ᒋᐅᒋ ᐊᓄᑲᑕᑭᐣ ᒥᓇ ᒋᐅᒋ ᐊᔑᑎᓇᒧᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒋᑲᓇᐁᐧᐣᒋᑲᑌᐠ ᐊᐊᐧᔑᐡ, ᐅᐡᑲᑎᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐁᑲ ᒋᐊᐧᓂᑫᐣᑕᐊᐧᑲᓄᐊᐧᐨ ᒣᑲᐧᐨ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ 
ᑲᔦ ᐁᑲ ᒋᐊᐧᓂᑫᐣᑕᐊᐧᐊᐧᐨ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐃᐁᐧ 
ᓂᑲᓂᐡᑲᐃᐧ ᐊᓄᑭᐃᐧᐣ ᑕᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐠ ᐃᐡᑯᓂᑲᓇᐣ ᒋᐅᓇᒋᑲᑌᑭᐣ 
ᐅᑫᐧᓂᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐃᐁᐧ ᑕᐡ ᒋᐅᒋ ᐊᐸᒋᒋᑲᑌᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ - ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.

ᐱᓫC-92, ᐅᓇᑯᓂᑫᐃᐧᐣ ᐅᒋ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐃᓄᐃᐧᐟ ᒥᓇ 
ᐊᐱᑕ ᐁᐧᒥᑎᑯᔑᐃᐧ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, 
ᐁᓂᓯᑕᐃᐧᓂᑲᑌᓂᐠ ᐅᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᓂᐊᐧ ᒋᑎᐸᓂᓱᐃᐧ ᐱᒧᓂᑎᓯᐊᐧᐨ, 
ᐊᔑᐨ ᑲᔦ ᑲᔑ ᒥᓂᑯᐠ ᑎᐯᐣᒋᑲᑌᑭᐣ ᐃᐁᐧ ᐅᒋ ᐊᐊᐧᔑᐡ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ. ᐅᐁᐧ ᐅᐡᑭ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐅᒋᓯᓭ 
ᐃᐁᐧ ᑲᐯᔑᑲᐧᐠ ᐃᐡᑯᓂᑲᐣ ᒋᐅᓇᑐᐊᐧᐸᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᒥᓇ 
ᐅᑐᑕᒧᐃᐧᓂᐊᐧ ᑲᔑ ᐊᓴᐧᐸᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ.  ᓂᑕᑦ ᑲᑭ ᐃᓇᐧᑌᑭᐸᐣ ᑫᐃᓇᓄᑭᒪᑲᐠ ᑎᑭᓇᑲᐣ, ᒋᑭ 
ᑎᐯᐣᑕᒧᐊᐧᐸᐣ ᐃᐡᑯᓂᑲᓇᐠ ᒥᓇ ᒋᐱᒧᑕᒪᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᓂᔑᓂᓂ ᒋᐅᓇᔓᐊᐧᑕᐠ ᐃᐁᐧ ᒋᐊᐸᒋᑐᐊᐧᐨ 
ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ.  ᓂᑲᓂᐡᑲᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐃᐧᑐᒋᑲᑌ 
ᒋᐱᒥ ᐊᓄᑲᑌᑭᐣ ᓂᑕᑦ ᑲᑭ ᐃᓀᐣᒋᑲᑌᐸᐣ ᒋᐃᓇᓄᑭᒪᑲᑭᐣ ᐃᒪ ᑲᑭᓇ 
ᐃᐡᑯᓂᑲᓇᐣ ᑲᐊᓄᑲᑕᒪᑭᐣ. 

ᑎᑭᓇᑲᐣ ᒧᔕᐠ ᐃᔑ ᑌᐯᐧᑕᑦ ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐁᐦᐊᔭᒪᑲᑭᐣ 
ᑕᔑᑫᐃᐧᓂᐠ. ᓂᑲᓂᐡᑲᐃᐧᐣ ᐃᒪ ᑕᔑ ᓇᒋᐸᐦᐃᐁᐧᐊᐧᐠ ᑭᑕᔑᑫᐧᐃᓂᓇᐣ 
ᒥᓇ ᒋᐅᒋ ᑭᑌᐣᒋᑲᑌᑭᐣ ᓂᑕᑦ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ 
ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐱᒪᑎᓯᐊᐧᐨ. ᑲᒪᒪᐃᐧ ᐃᐧᑕᓄᒥᑎᓇᓂᐊᐧᐠ, ᑭᓂᑲᓂᐡᑲᐊᐧᓇᐣ 
ᑫᔑ ᐱᒥᔭᐊᐧᐨ ᓂᑲᐣ ᑫᐊᓂ ᐱᒪᑎᓯᐊᐧᐨ. 

 | NIIGAANSHKAAWINᓂᑲᓂᐡᑲᐃᐧᐣ

At Tikinagan’s 2021 Chiefs Assembly, a resolution was 
passed approving the Niigaanshkaawin project and 
appointing a Chiefs Committee to oversee this work. 
Niigaanshkaawin, which means “walking ahead or first 
to walk ahead,” has the goal of breaking trail on a new 
path for Tikinagan, including support for First Nation 
Representative programs and First Nation law making 
in our communities. 
 
Our First Nations have or are developing First Nation 
Representative programs. Tikinagan welcomes the 
opportunity to partner and collaborate with these 
programs to ensure no child, youth or family is 
left without support in their time of need and that 
they are connected to extended family and their 
community. The Niigaanshkaawin project will offer 
support to First Nations in the development of these 
programs in the spirit of Mamow Obiki-ahwahsoowin 
– everyone working together to raise our children.

Bill C-92, An Act Respecting First Nations, Inuit 
and Metis Children, Youth and Families, recognizes 
the inherent right of self-government, including 
jurisdiction in relation to child and family services. 
This new Act gives individual First Nations the right 
to develop their own laws and their own ways of 
supporting families and protecting children. The 
original vision for Tikinagan included the goal of 
First Nation control and delivery of child and family 
services and ultimately First Nation governance 
through the establishment of their own laws. The 
Niigaanshkaawin project aims to continue work 
towards fulfilling the original vision for all the First 
Nations we serve. 

Tikinagan has always believed the answers are 
in the communities. Niigaanskaawin will look to 
our communities for the answers and honour 
the original vision of those who came before us. 
Working together, we are breaking trail for the future 
generations to come.

niigaanshkaawin.org

Are you ready to lead the way?
ᑭᑲᐧᔭᐣᒋ ᓇ ᒋᓂᑲᓂ ᐱᒧᒋᑫᔭᐣ?
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Customary care is an integral element of Mamow 
Obiki-ahwahsoowin. Within the customary care 
system, the First Nation Chief and Council have the 
authority to declare children to be placed in Tikinagan 
care when removal from their home is required.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 
ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 
ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ 
ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ 

ᑭᐡᐱᐣ ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. 



ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓭᐠ
Financial Position 2021-2022

OPERATING REVENUE� 21/22 20/21

Child Welfare
Other
Total

OPERATING EXPENSES 21/22 20/21

Salaries & Benefits
Boarding & Client Services
Administration
Total

Fund Balance, Beginning of the year

Settlement of prior year deficits

(Deficit) or Surplus for the year
Fund Balance, End of the year

$
$
$

$
$
$

$
$
$
$

$
$
$
$

$

$

$
$

$

$

$
$

STATEMENT OF 
CHILD WELFARE FUND OPERATIONS 21/22

73,066,928
28,224,514
101,291,442

64,376,786
12,884,429
77,261,215

43,543,146
23,255,155
10,462,914
77,261,215

52,121,526
31,768,757
17,401,159

101,291,442

(6,135,848)

6,135,848

          -
          -

          -

          -

          -
          -

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare –
compiled by MNP LLP, Chartered Professional Accountants

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1  ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ ᒣᑎᓂᑫᐃᐧᓇᐣ

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ 
ᑲᑭᔑ ᐊᐸᑎᓯᐨ

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ
ᑲᑭ ᑎᐸᐦᐃᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 
ᑲᑭ ᒪᓯᓇᐦᐃᑫᓭᓇᓂᐊᐧᐠ
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ) 
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ

ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ

ᒣᑎᓂᑲᓂᐊᐧᐠ 21/22 ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ 

ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ

Child Welfare
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

Other
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ

Salaries & 
Benefits

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ 
& ᐃᓄᑭᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ

Boarding & 
Client Services

ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ 
& ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ

Administration

ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ 
ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ

2022 ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ 
2022 Operating Revenue

2022 ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ
2022 Operating Expenses

29

72%

28%

56%

14%

30%



Tikinagan Child and Family Services would like to 

recognize employees who have reached their 10th, 

15th, 20th and 30th anniversary of employment with 

the agency in the 2021-2022 fiscal year. Our thanks 

and congratulations go to the following employees for 

their many years of dedicated service to the families 

and children of this region.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ 

ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐅᑎᑕᒧᐊᐧᐨ 10th, 15th, 20th ᒥᓇ 30th 

ᐊᐦᑭᐃᐧᐣ ᐁᑭ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ 2021-2022 

ᔓᓂᔭᐊᐧᐦᑭᐨ ᓂᓇᓇᑯᒪᐣ ᒥᓇ ᐁᒥᓀᐧᐣᑕᒪᐊᐧᔭᐣᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ 

ᒥᔑᓄᐊᐦᑭ ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᒪᓯᓇᐦᐃᑲᓯᐊᐧᐨ ᑲᑭ 

ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐊᓄᑲᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐣ ᐅᒪ 

ᑲᔑ ᑎᐯᐣᒋᑫᔭᐣᐠ. 

10 YEARS
Christina Beardy

Maria Mekanak

Scott Whatley

Kelly Wilson

Lena Sagutcheway

Jason Firminger

Jennifer Cromarty

Leah Quequish

Jemimah Missewace

Allen Feeney

Linda Nevins

James Benson

Amanda Kakekaspan

Kimberly Mason

Butch Magashazi

15 YEARS
Cecilia Anderson

Marilyn Shewaybick

Kathleen Thomas

Kathleen McKay

Jessie Beaver

20 YEARS
Victoria Carpenter

Mary Mamakwa

30 YEARS
Marlene Boos

Robert Cantin

Staff Recognitionᐊᓄᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ

Last fiscal year we celebrated the 30th 
working anniversary of Caroline Derouin. 
Check out Caroline’s story on our 
YouTube or scan the QR code!

ᓄᑯᑦ ᔓᓂᔭᐊᐧᐦᑭ ᑭᑌᐱᓇᒥᐣ 30 ᐊᐦᑭ ᑲᐃᐧᑕᓄᑭᒪᔭᐠ 
ᑫᕑᐅᓫᐊᔾᐣ ᑎᕑᐅᐃᐧᐣ. ᐃᓇᐱᐣ ᑫᕑᐅᓫᐊᔾᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ 
ᐃᒪ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᓇᐣᑕ ᒥᓇ ᐊᐸᒋᑐᐣ QR ᐃᒪ 
ᐱᐊᐧᐱᑯᐠ ᒋᐅᒋ ᐊᐸᐧᐣᑕᒪᐣ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᐣ!
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ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ
In Memoriam

ᐊᕑᒋ ᑎᕑᐅᔾ 
ᒥᑭᐡ
Archie Troy 
Meekis
,
ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 19, 2021, ᓂᑭ ᒥᐣᒋᓇᐁᐧᓯᒥᐣ ᑲᑭ 
ᐊᐧᓂᐦᐊᔭᐣᐠ ᑲᔭᐡ ᐊᐱᑕᒪᑫᐃᐧᓂᓂ ᐊᕑᒋ ᑎᕑᐅᔾ ᒥᑭᐡ. 70 
ᑭᑕᓱᐱᐳᓀ.

ᒪᐊᐧᐨ ᐅᑭ ᒥᓀᐧᐣᑕᐣ ᐱᑲᐧᑕᑭᐣ ᐁᑭ ᑕᔑᐃᐧᑐᐨ ᓇᐣᑕ ᒥᓇ ᐁᑭ 
ᐃᐧᐣᑕᒪᑫᐨ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓇᐣ ᑲᑭ ᐅᐣᑎᓇᑭᐣ ᐃᒪ. ᑭᓂᐦᑕ 
ᓇᓇᐣᑕᐁᐧᐣᒋᑫ, ᑭᓂᐦᑕ ᐸᑭᑕᐧᐦᐁ ᒥᓇ ᑲᔦ ᐁᐡᑲᑦ ᐁᑭ ᓂᐦᑕ 
ᒪᐃᐧᓱᐨ. ᒥᓇ ᑲᔦ ᐁᑭ ᑲᐧᔭᐠ ᐁᑭ ᐊᓂᑲᑕᐣᐠ ᐅᑕᒐᑯᐱᒪᑎᓯᐃᐧᐣ 
ᒥᓇ ᐁᑭ ᑌᐯᑕᑭᐣ ᐅᑕᒥᒋᑫᐃᐧᓇᐣ ᑕᑯ ᑲᔦ ᐁᑭ ᐊᐧᐃᐧᒋᐦᐊᐨ ᒥᓇ 
ᐁᑭ ᐅᒋ ᑲᓇᐁᐧᓂᒪᐨ ᐊᓂᔑᓂᓂᐊᐧᐣ.

“ᓂᑭᐃᐧ ᓇᓇᑯᒪ ᐊᕑᒋ ᑲᐧᔭᐠ ᑲᑭ ᐃᐧᒋᑕᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᐊᐱᑕᒪᑫᐃᐧᓂᐠ. ᓂᑕᑦ ᑲᑭ ᑭᑫᓂᒪᑭᐸᐣ ᐊᕑᒋ ᓂᑕᑦ ᑲᑭ 
ᒪᑕᓄᑭᔭᐸᐣ ᑲᑭ ᓂᑲᓂᐡᑲᒪᐸᐣ ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ 2015,” ᐃᑭᑐ 
ᑌᓫᒪ ᒪᐧᕑᐃᐡ, ᓂᑕᑦ ᐁᑭ ᑭᑫᓂᒪᐸᐣ ᐊᕑᒋ ᑲᑭ ᒪᑕᓄᑲᑕᑭᐸᐣ 
ᓄᑯᑦ ᑲᓂᑲᓂᐡᑲᐠ ᐱᒧᒋᑫᐃᐧᐣ ᒣᑲᐧᐨ 2015.

ᐊᕑᒋ ᐅᑭ ᓴᑭᑐᐣ ᑎᑭᓇᑲᐣ ᒥᓇ ᐁᑭ ᓇᐣᑕᐁᐧᐣᑕᐠ ᑎᑭᓇᑲᐣ 
ᒋᒥᓄᐡᑲᒪᑲᓂᐠ. ᑭᐃᐧᒋᑕᐧ ᐃᒪ ᑎᑭᓇᑲᐣ ᑕᓱᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ 
ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ. ᒣᑲᐧᐨ 2012, ᑭᐊᐱᑕᒪᑫ ᒥᓇ ᐁᑭ ᑭᔑᑐᐨ 
ᐊᑯᓇᐠ 2019..

“ᓇᑲᓇᐁᐧᐣᑕᐣ ᑲᑭᔑ ᒥᓄᑕᐱᓂᔑᐸᐣ ᒥᓇ ᑲᑭᔑ 
ᐱᑭᑭᓄᐡᑲᒪᐃᐧᔑᐨ ᐃᒪ ᑲᔑ ᐊᓄᑭᑕᒪᑫᔭᐣ ᑲᐅᑭᒪᑲᐣᑕᒪᐣ 
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ, ᑲᑭ ᐃᓇᑎᓯ ᒥᓇ ᑲᑭᔑ 
ᐊᐃᐧᔭᔑ ᐊᓂᔑᓂᓂᐃᐧᐨ ᒥᑐᓂ ᑕᑭᓂᐁᐧᐣᑕᑯᓯ. ᑭᓇᓇᑯᒥᑯ ᑲᑭᔑ 
ᒥᓄᑭᑭᓄᐡᑲᒪᑫᔭᐣ, ᒥᑫᐧᐨ ᑲᑭ ᑭᔐᐊᐧᑎᓯᔭᐣ, ᐊᓇᐃᐧᓂᑯ ᐊᕑᒋ 
ᐁᑲ ᑭᔭᐸᐨ ᐁᐃᐧᒋᐃᐧᑯᔭᐠ ᐅᒪ ᐊᐦᑭᐣᐠ, ᐅᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᑕᑲᓄᑲᓂᐊᐧᓂᓂ ᒥᓇ ᑕᐱᒧᒋᑲᑌᓂ ᑲᐯᐦᐃ ᓂᑲᐣ.”

ᐊᕑᒋ ᑭᐃᐢᑯᓄᐃᐧ ᐁᐧᐡᑲᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭᔑ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐸᐣ 
ᒥᔑᐣ ᑫᑯᓇᐣ ᐁᑭ ᔕᐳᐡᑲᑭᐣ ᑲᑭ ᐊᓂ ᐃᐢᑯᓄᐃᐧᐨ ᑲᐧᓫᐃᐨ ᒣᑲᐧᐨ 
1980 ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ ᒥᓇ ᑲᔦ ᐊᔑᐨ ᐁᐱᒥ ᐅᑦᐱᑭᐦᐊᒋᐣ 
ᓂᐃᐧᐣ ᑲᐊᑲᔐᔑᓂᐨ ᐊᐊᐧᔑᔕᐣ. ᒥᑐᓂ ᑭᐃᐡᐱ ᑭᑫᐣᑕᓱ ᐃᒪ 
ᑲᑭᔑ ᑭᑭᓄᐦᐊᒪᑯᓯᐨ ᑭᐁᐧᑎᐣ ᑕᔑᑫᐃᐧᐣ ᑭᒋ ᑲᐧᓫᐃ., ᒪᐊᐧᐨ ᑕᐡ 
ᑭᓇᓇᑯᒥ ᐃᐁᐧ ᑲᑭᔑ ᑲᐡᑭᑕᒪᓱᐨ.

ᐊᕑᒋ ᑲᑭ ᐊᓄᑭᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ ᐃᔑ ᐊᓂᑫᓭᓂ ᐅᓂᒐᓂᔑᐣᐠ, 
ᐊᔑᐨ ᑲᔦ ᕑᐁᒍᕑ ᑎᓂ, ᑲᐊᓂᑫᐡᑲᐊᐧᐨ ᐅᑭᒪᐣ ᑎᑭᓇᑲᐣ.

On June 19, 2021 we mourned the loss former 
Board member Archie Troy Meekis. He was 70.

He was happiest when on the land or imparting 
his wisdom that he gleaned from it. He was 
an avid hunter, fisherman and a reluctant but 
skilled blueberry picker. He was very spiritual 
and believed in prayer as well as helping and 
protecting people.

“I want to acknowledge Archie for the excellent 
work he contributed as a board member of 
Tikinagan. I first met Archie when I started 
my work as Executive Director for Tikinagan 
in 2015,” said Thelma Morris, who first met 
Archie when she started in her current role as 
Executive Director in 2015.

Archie loved Tikinagan and wanted Tikinagan to 
succeed. He acted as a delegate at Tikinagan’s 
Annual Chief’s Assemblies. In 2012, he became 
board member and remained in that position 
until 2019.

“I will always be grateful for his acceptance 
and guidance in my role as ED. His wisdom, 
intelligence and gentle humour is greatly 
missed. Meegwetch for your positive role 
modelling, meegwetch for your kindness. 
Although Archie is no longer with us in this 
world, his teachings will be remembered and 
carried on for years to come.”

Archie was a Residential School Survivor who 
overcame many obstacles to attend college 
in the early 1980’s while parenting four small 
children. He achieved the highest marks in his 
program at Keewatin Community College, and 
he was very proud of that award.

Archie’s legacy at Tikinagan lives on through 
his children, including Rachel Tinney, Associate 
Executive Director of Tikinagan.31



ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ
In Memoriam
ᒧᓯᐡ 
ᒪᐊᐧᑭᓯᐠ
Moses 
Mawakeesick

ᑎᑭᓇᑲᐣ  ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒥᐣᒋᓇᐁᐧᓯ ᐊᐁᐧ 
ᐅᑎᑯᓴᑲᐦᐃᑲᓂᐠ ᐃᐡᑯᓂᑲᓂᐠ ᑲᑭ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ ᑲᔭᐡ ᐅᑭᒪᑲᐣ 
ᒧᓯᐢ ᒪᐊᐧᑭᓯᐠ. 75 ᑭᑕᓱᐱᐳᓀ.

ᐊᒥ ᑲᑭᔑ ᑭᑫᓂᒪᑲᓄᐨ ᓇᐱᐨ ᐁᑭ ᑲᑭᑕᐁᐧᐣᑕᐠ ᒥᓇ ᐁᑭ 
ᑭᔐᐊᐧᓄᐣᑕᐊᐧᐨ ᒥᔑᐣ ᐊᐃᐧᔭᐣ, ᒧᔑᐡ ᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄ ᒧᔕᐠ ᑲᑭ 
ᐊᔭᒥᒋᑫᑕᒪᐊᐧᐨ ᒥᓇ ᑲᑭ ᑭᑭᓄᐡᑲᐊᐧᐨ ᑎᑭᓇᑲᐣ, ᐃᑭᑐ ᑌᐧᓫᒪ 
ᒪᐧᕑᐡ ᐁᑭᐁᐧ ᒥᑲᐃᐧᐨ, ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐃᐧᐨ, ᐊᐊᐧᔑᒣ 20 ᐊᐦᑭᐃᐧᐣ 
ᐁᑭ ᐅᒋ ᑭᑫᓂᒪᐨ.

“ᒪᐊᐧᐨ ᓂᒥᐣᒋᓇᐁᐧᐡ ᐅᐁᐧ ᑲᐊᐧᓂᐦᐊᔭᐠ,” ᐃᑭᑐ. “ᒧᓯᐡ ᒥᐡᑕᐦᐃ 
ᑭᐃᐧᒋᑕᐧ ᑎᑭᓇᑲᐣ. ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ ᑭᐃᐧᒋᑕᐧ, ᑲᐃᐧᓂᓂᑯ 
ᐁᑕ ᐁᐊᓂᑭᓇᑲᓂᐃᐧᐨ ᐃᐁᐧ ᑲᔦ ᑲᑭ ᐊᐱᑕᒪᑫᐨ ᒥᓇ ᑲᑭ 
ᑭᒋᔭᐦᐊᐃᐧᐡᑲᒪᑫᐨ. ᓂᐃᐧᐣᑕᒪᐊᐧᐨ ᐊᑎᑯᓴᑲᐦᐃᑲᐣ ᐁᒥᐣᒋᓇᐁᐧᓯᔭᐣ 
ᒥᓇ ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᐧ ᒥᓇ ᐱᑯ ᑲᔦ ᐊᐧᑲᐦᐃ ᑲᑭᔑ ᑲᑭᑫᐣᑕᑯᓯᐨ 
ᑕᐱᓇᑲ ᓂᑭᑫᐣᑕᐣ ᒥᔑᐣ ᐊᐃᐧᔭᐣ ᐁᑭ ᑭᑫᓂᒪᐨ; ᐁᑲᐧ ᐃᐁᐧ 
ᒪᐊᐧᐨ, ᐅᑎᐯᐣᒋᑫᐃᐧᐣ ᑲᑭ ᐊᐧᓂᑐᐊᐧᐨ ᐅᑭᔐᐊᐧᑎᓯᐃᐧᓂᐊᐧ. ᒥᔑᐣ 
ᐊᐃᐧᔭᐣ ᐅᑭ ᐊᐃᐧᒋᐦᐊᐣ, ᐃᒪ ᑎᐱᓇᐁᐧ ᐅᐱᒪᑎᓯᐃᐧᓂᐠ ᒥᑲ ᑲᔦ 
ᐅᑕᓄᑭᐃᐧᓂᐠ.”

ᒧᓯᐡ ᑭᐊᓄᑭᑕᒪᑫ ᑎᑭᓇᑲᐣ ᓂᑕᑦ ᐁᑭ ᐊᓂᑭᓇᑲᓂᐃᐧᐨ, ᐁᑭ 
ᐊᐱᑕᒪᑫᐨ, ᒥᓇ ᐁᑭ ᑭᒋᔭᐦᐊᐃᐧᐡᑲᒪᑫᐨ. 1997 ᑲᐃᓇᑭᓱᐨ 
ᐅᑭᒪᑕᓄ ᑎᑭᓇᑲᐣ ᐁᑭ ᒪᒥᓂᒧᐁᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᐊᑯᓇᐠ 2000. 
ᒣᑲᐧᐨ 2006, ᑭᒪᑕᓄᑭ ᐃᒪ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᓂ ᑭᐁᐧᑎᓄᐠ 
ᐅᑭᒪᑲᓇᐠ ᑲᔑ ᐱᑭᔑ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᑭᐃᐢᑲᐧᑕ ᑕᐡ ᐊᐱ ᑲᐱᑭᐁᐧ 
ᐊᓄᑭᑕᒪᑫᐨ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ 2009-2011. 
ᒥᓇ ᐅᒋ ᒪᒋ 2017, ᑭᑭᒋᔭᐃᐧᐡᑲᒪᑫ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᒪᐧᕑᐡ ᑲᔦ ᐃᑭᑐ ᒧᓯᐡ ᒪᐊᐧᐨ ᐁᑭ ᒥᓀᐧᐣᑕᑯᓯᐨ ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐨ 
ᑕᐱᓇᑲ ᑲᑭᓇ ᐊᐧᐃᔭᐣ ᐁᑭ ᑭᔐᐊᐧᑎᓯᑲᑕᐊᐧᐨ. 

“ᒧᔕᐠ ᐅᑭ ᐊᔭᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ ᑲᑭ ᐸᑭᑎᓇᐣᐠ 
ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐊᒥ ᑲᑭᔑ ᑭᑫᐣᑕᑯᓯᐨ ᐁᑭ ᐃᑭᑐᐨ ᐱᑯ 
ᒪᔭᑦ ᑫᑯᐣ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ ᐁᑭ ᐃᓇᐦᑐᐨ ᐅᑎᑭᑐᐃᐧᐣ. ᐃᐁᐧ ᑲᑭ 
ᐃᑭᓇᑐᐨ ᐅᑎᑭᑐᐃᐧᓇᐣ ᑌᐯᐧᐃᐧᓂᐠ ᒥᓇ ᑭᑌᐦᓂᒧᐃᐧᓂᐠ ᒥᓇ ᐁᑭ 
ᐊᔭᑲᐧᒥᓯᐨ ᐁᑲ ᒋᐊᐧᓂ ᓂᓯᑐᑕᐊᐧᑲᓄᐨ. ᒥᓇ ᑲᔦ ᐃᐁᐧ ᐅᑎᔑᔭᐃᐧᐣ 
ᒥᔑᐣ ᐊᐃᐧᔭᐣ ᐁᑭ ᐃᐧᑯᐱᓇᐨ, ᒥᓇ ᑲᔦ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᑭ 
ᓇᒋᐸᐦᐊᓇᐊᐧᐨ ᒋᐊᐧᐃᐧᐣᑕᒪᑯᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ ᐁᑭ ᐅᑕᐱᓇᒧᐊᐧᐨ 
ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂ.”

Tikinagan & Child Family Services mourns with 
Deer Lake First Nation on the passing of former 
Chief Moses Mawakeesick. He was 75.

Known as a wise and caring man to many, 
Moses is remembered for his prayers for and 
guidance of Tikinagan, reflected Thelma Morris, 
Tikinagan Executive Director, who knew him for 
more than 20 years.

“I am very sadden by our loss,” she said. “Moses 
has been a big part of Tikinagan. He contributed 
in every way, not only as a staff person but 
Board Member and Elder. I am sending my 
condolences to Deer Lake and the surrounding 
communities because he knew a lot of people; 
and most of all, his family for their tremendous 
loss. He impacted lots of people, both in his 
personal life and work life.”

Moses served with Tikinagan as an employee, 
Board Member, and Elder. He began his career 
with Tikinagan in 1997 as a Family Counsellor 
until 2000. In 2006, he joined the Tikinagan 
Board as Keewaytinook Okimakanak’s 
representative. He resigned when he returned 
as Family Service Worker from 2009-2011. And 
since 2017, he guided the agency on the Elders 
Council.

Morris added that Moses was easy to work with 
because he was always accepting of people. 

“He always had valuable wisdom to share with 
the agency. He was the type of person that said 
what needed to be said and did it in a respectful 
manner. The way he said it was truthful and 
respectful and never offended anyone. He 
had the personality that people gravitated 
towards, and people sought out his advice and 
welcomed his wisdom.”
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The future of our communities is our children. 
ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ.



ᐊᐁᐧ ᑲᑭ ᒪᓯᓂᐱᐦᐃᑫᐨ

Shoshannah is a digital and traditional 
artist hailing from Bearskin Lake First 
Nation, now residing in Sioux Lookout. 
Shoshannah started her artistic career 
as a high school illustrative co-op 
student for Kwayaciiwin Educational 
Resource Centre back in 2018. After 
high school graduation, she was hired 
as an artist. Shortly after she entered 
motherhood and is now raising a 
young boy with the help of her family.

Shoshannah has completed 
projects for schools in the northern 
communities, including language-
based and community-based 
resources such as flashcards, books, 
games, in-classroom materials, and 
learning tools.

In addition to digital artwork, she 
creates artwork using different media 
such as acrylic, gouache, watercolor, 
coloured pencil, marker and conte art.

To learn more about Shoshannah and 
to see more of her work visit:

Shoshannahfox.com

Shoshannah Fox
ABOUT THE ARTIST

ᔓᔕᓇ ᐱᐊᐧᐱᑯᐠ ᒥᓇ ᑲᐊᓂᔑᓇᐯᐃᐧ ᒪᓯᓂᐱᐦᐃᑫᐨ 
ᐃᒪ ᐅᒋ ᑎᐯᐣᑕᑯᓯ ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ ᐃᐡᑯᓂᑲᐣ, 
ᐁᑲᐧ ᓄᑯᑦ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᐃᔑ ᑲᐯᔑᐨ. 
ᔓᔕᓇ ᓂᑕᑦ ᑭᒪᒋ ᒪᓯᓂᐱᐦᐃᑫᓴᐣ ᒣᑲᐧᐨ ᑲᐃᐡᐸᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᑲᐃᐡᑯᓄᐃᐧᐸᐣ ᑲᑭᔑ ᐃᐧᑐᑲᑫᐸᐣ 
ᐃᒪ ᑲᐧᔭᐣᒋᐃᐧᐣ ᒣᑲᐧᐨ 2018.  ᐊᐱ ᑕᐡ ᑲᑭ 
ᑭᔑᑐᐨ ᑲᐃᐡᐸᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᑭᐅᑕᐱᓇᑲᓄ 
ᒥᐦᐃᒪ ᒋᒪᓯᓂᐱᐦᐃᑫᑕᒪᑫᐨ. ᒥᑕᐡ ᑲᔦ ᐃᔑ ᓇᑫ 
ᑭᐅᓂᒐᓂᔑ ᒥᓇ ᑲᔦ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ ᐁᑭ 
ᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᒋᐅᑦᐱᑭᐦᐊᐨ ᐅᑯᓯᓭᓴᐣ.

ᔓᔕᓇ ᐅᑭ ᑭᔑᑐᓇᐣ ᑲᑭ ᐊᓄᑲᑕᒪᐊᐧᒋᐣ 
ᑭᐁᐧᑎᓄᐠ ᑲᔭᑭᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣ ᐊᔑᐨ ᑲᔦ 
ᑲᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᒪᑲᑭᐣ ᒥᓇ ᐃᒪ ᑫᔑ 
ᐊᐸᒋᑐᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᑐᑲᐣ ᒪᓯᓇᐦᐃᑲᓀᓴᐣ 
ᑲᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᑎᐡᑯᓂᐠ, 
ᒪᓯᓇᐦᐃᑲᓇᐣ, ᑲᑕᔑᑭᑲᑌᑭᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐣᐠ, 
ᐱᐣᒋ ᑭᑭᓄᐦᐊᒪᑎᐃᐧᑲᒥᑯᐣᐠ ᑲᐊᒋᑐᐊᐧᐨ ᑲᐅᒋ 
ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ, ᒥᓇ ᓇᓇᐣᑐᐠ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ.

ᐃᐁᐧ ᐊᔑᐨ ᑲᒪᓯᓂᐱᐦᐃᑫᐨ ᐃᒪ ᐱᐊᐧᐱᑯᐠ, ᐯᐸᑲᐣ 
ᑫᑯᓂᐣᐠ ᑲᔦ ᐃᔑ ᒪᓯᓂᐱᐦᐃᑫ ᑲᐊᐸᒋᑐᒋᐣ ᓇᓇᐣᑐᐠ 
ᑲᐃᔑᓇᑲᐧᓂᐠ ᔓᐱᐦᐃᑲᓇᐣ ᑲᐊᐸᒋᑐᒋᐣ, 

ᑭᔭᐸᐨ ᐃᐧᑭᑫᐣᑕᒪᐣ ᔓᔕᓇ ᐅᐣᒋ ᒥᓇ 
ᐃᐧᓇᓇᑲᒋᑐᐊᐧᐨ ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ, ᐃᓇᐱᐣ 

ᒪᒪᐣᑕᐊᐧᐱᑯᐠ:

Shoshannahfox.com
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