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About Tikinagan Child

and Family Services

Created by the First Nation leadership in our region back
in 1984, Tikinagan is a community-based child wellbeing
agency rooted in and accountable to the communities
we serve. We are a large team of caring staff working in
First Nations and supporting our families from our 30
First Nations.

We are here because we want to protect our children,

help our families and nurture our communities.

OUR MANDATE

We are also mandated by our Chiefs to provide

services that are culturally sensitive to the needs of
Indigenous children, families and First Nations. We are
accountable to the Chiefs and to the communities for
this responsibility.

Tikinagan Child and Family Services has a dual mandate.
We are also one of 53 Children’s Aid Societies in Ontario
mandated under the Child, Youth and Family Services
Act to protect children from harm. We are accountable
to Ontario for this responsibility.

OUR VISION

The Answers Lie Within the Communities

The Creator entrusted First Nations with the sacred
responsibility of protecting our children and developing
strong families and healthy communities. The Chiefs
created Tikinagan to support and strengthen our
children, our families, and our communities. The future
of our communities is our children. They need to be
nurtured within their families and communities. As
such, community responsibility for child protection is an
essential aspect of First Nations’ self-government.



Mamow Obiki-ahwahsoowin
Mamow Obiki-ahwahsoowin is the Tikinagan
service model. In Ojibway/Qji-Cree, Mamow
Obiki-ahwahsoowin means, “everyone
working together to raise our children.” It is a
system of protecting and caring for children
and supporting families that has been designed

and is delivered by First Nations people.

Mamow Obiki-ahwahsoowin represents the
culmination of almost 40 years of work to
develop a culturally appropriate response to
children and families who are in need of help
in the First Nation communities. In developing
Mamow Obiki-ahwahsoowin, we have sought
to be true to the original vision that the Chiefs
and Elders had when Tikinagan was created.

Mamow Obiki-ahwahsoowin is designed to respect
the inherent authority of First Nations to care for
our own children. It acknowledges that our First
Nation mandate supersedes provincial legislation
and that our ultimate goal is the pursuit of complete
First Nation jurisdiction over our own child welfare

services. Until this goal is achieved, Mamow Obiki-

ahwahsoowin services are designed to be culturally
appropriate and meet the needs of our First Nations
and provincial legislation, regulations and standards.

CUSTOMARY CARE

Customary care is an integral element of Mamow
Obiki-ahwahsoowin. Within the customary care
system, the First Nation Chief and Council have the
authority to declare children to be placed in Tikinagan
care when removal from their home is required. The
First Nation, parents, Mamow Obiki-ahwahsoowin

caregivers and children in care sign a Mamow Obiki-

ahwahsoowin Care Agreement for children coming
into the agency’s care. Mamow Obiki-ahwahsoowin
care puts the decision in the hands of families,
extended family, communities, and First Nation
leadership, and not mainstream Court systems.
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Mamow Obiki-ahwahsoowin is the Tikinagan service model.
In Ojibway/Qji-Cree, Mamow Obiki-ahwahsoowin means,
“everyone working together to raise our children.” It is a system
of protecting and caring for children and supporting families
that has been designed and is delivered by First Nations people.
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Greetings,

PV P This has been a year of reflection.
Reflecting on our families, our communities,

b>Nb-o¥b* JACLAA? and our services.

Lorraine Crane
Board Chairperson Our families are experiencing changes in

these uncertain times. Raising children is
different today. Some changes have been
for the better and some for the worse.
These changes motivate our dedicated
board and staff in finding new and

‘ ‘ better ways to support our families while
respecting our culture.

\3’
<
4

Tikinagan was created not to take

children away from their families and In my youth, there were no agencies. If
communities, but to keep families the parents were unable to care for their
together and support them in staying children, our community stepped in and did
strong and resilient. what was necessary to ensure our young
people were cared for and loved. This was
, , our way and it worked.

Our service model, Mamow Obiki-
ahwahsoowin, was developed based on our
9
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traditional ways of raising children. Our
agency strives to follow this philosophy
to ensure children remain in their
communities with those who understand
their needs.

We need to support not only our
children in care, but those who take
care of their families without formal
agreements. Caregivers come in all
different forms - grandparents, aunties,
uncles, cousins - and they step in when
parents need support. These people
need to be supported so families can be
reunited.

When a referral is made and we go to

a home unexpectedly, | understand the
instinct to feel attacked and the need to
defend oneself. This is something | have
experienced myself. After the initial hurt
and anger, | took a step back to take a
look at my life, to examine why someone
would have made a call. | took that
opportunity to make positive changes in
my life which not only benefited me, but
also the children in my care.

My hope is that when a referral is made
and we go to a home, our families take

that same opportunity to make positive
changes. | hope they use Tikinagan as

a resource to strengthen and empower
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themselves. We are there to support them
and advocate for them.

Tikinagan was created not to take children
away from their families and communities,
but to keep families together and support
them in staying strong and resilient.

Our new initiative, Niigaanshkaawin, is

our way forward to achieving the original
Chiefs’ vision where each community
would implement and maintain their

own child welfare laws. Since embarking
on this new journey, we have seen an
increase in communication with some
communities and we look forward to more
communication with other communities in
an effort to determine how they would like
to see Tikinagan provide support in the
future.

Our first in-person Annual Chiefs’
Assembly will be taking place this fall.

The board, staff and | are overjoyed.
Although meeting digitally and through
other technologies has allowed us to make
sure our services keep moving forward,
the ability to talk about the future of the
agency in-person will be a rejuvenating
experience.

| would like to thank our communities for
their continued support and dedication to
their children and families who remain in
their communities as well as those who live
elsewhere. | am grateful for the support
my fellow board members provide. Their
wisdom and guidance have supported my
role as Board Chair.

Tikinagan’s leadership team and staff have
worked hard during these changing times
to ensure our families receive the services
they need. | look forward to establishing
our new normal and continuing to support
our children, families, and communities.

Lorraine Crane
Board Chair

n
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In our culture, children are regarded
as sacred gifts from the Creator,

not only to the family but also to

the larger community of extended
family members. Everyone shares in
the responsibility of protecting and
caring for that child. This is what
Tikinagan is all about. Our service
model. , ,
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Greetings,

The strengths of our people validate our way

of life for Anishnawbe people, and the sacred
responsibility for developing and sustaining our
families takes us as Indigenous people back to
the past to prepare ourselves for the future. The
concepts, principles, and the values practised
are the strengths we need now to encourage to
ensure healthy families, which in turn, will be the
foundation of strong and healthy communities.

| understand the challenge our families and
communities face as a caregiver myself. Like
many of our people, | want the best care for
my children and grandchildren. | use that same
perspective to look at our work within our
communities. Equally important, our staff provide
that same love and guidance for the children that
come into our care.

The overall goal of Tikinagan is to keep our
children with us, and within our community. This
goal challenges us to nourish the values and
principles of our people, draw our strengths
from the people we serve, and develop skills and

12
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A-ad- PALKMNDC- PCoJS oogA: ba<d<>MNAA @2,
Q>N PXNadd-- LYbA-Ya? AL A-MAV-A-c,

oboVbA», bAPILLY “bobo¥bod @2C lNa
bobo AJ1L",” LYC VA-2MQLbY bA: bA-UAcbU®
NPab? AK-SY & NVNAA2 AIMAS Nobo
LPCdad™ QU BYP ATY™ PPN ALb<LA-CUAL-~
Na MLLA: <obCld-~ AL AYdobo’ bD>2N
bad:<3MbUP> A-NMAV:AQd Ta JdoJS cTA:
PadoQA:Q? bALobUPA. b~ DNPTPSBAAPS,
oJ? bobo AIDLT AAMAA:Q? PPCAabod-~
PAIDL~ obo¥bA2 Vb Ta dun PP LMad:
QU dobUP? AP bydS'a? Ta MrBr
PPovYbLAY oCC QdoJ” PNCdP» DL bA-S
DYP LMD JoPAS,

oJPPLMNaY CUSAA@? 9Aad: NACoPIV]-~
Na LL° M<KobCL' Qdal. PV: IS SA:
NAAPAA2, oA AS IPNPTM AQ-ad- BN
ALY badCVACIAL~ CAC NS bad<Lbod-~
NV2NraA:Qd lTa <1 NPAYLBPY AN'AV-AtQ?
Jb2 PPO"ALAA. LK~ PMD2Cb2 PAT
A-CoPLY™ PCUSQAcQ? -~ PYC Ad A<-UY Vb
VbaVaCdP~™ a@2C Ta b4 -~ PP 9ra"Paocds
PolLoJ@? NP UNAald<> CS9Ac?
AL'AV-AQ? AT PP PP AMMAIL<? QS
fo¥bLbo DALNPA-cd..
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resources at the community level to address
child welfare issues.

As it was in the past, the future of child
welfare should be determined by each

First Nation. We have worked, currently
work, and will continue to work with our 30
communities toward achieving our goal of
self-governance. The laws established by our
First Nations will be how their children are
provided care.

In an effort to support our communities
and maintain our reputation for leading
the way, the initiative Niigaanshkaawin was
approved at our 2020/2021 Annual Chiefs’
Assembly. Niigaanshkaawin is the next step
in implementing the original vision of our
Chiefs that will allow our communities to
provide culturally appropriate, strength-
based service.

Niigaanshkaawin, which means “walking
ahead or first to walk ahead,” aptly
describes the goal to have Tikinagan
breaking trail on a new, proactive path to
support and integrate Band Representative
programs and First Nation law making. In
January, two program managers were hired
to implement the Niigaanshkaawin initiative
and they have begun developing a workplan
to help us know where we are going and to
guide our first steps on this new journey.

We encourage communities to be open to
partnerships and collaborative work. As

a child welfare agency, we want to align
ourselves with those who are also fighting
for equity for families and maximize access
to resources in many areas like education.

[t is important that we work alongside our
communities -- whether children are in

care or not -- to ensure our children have
access to community resources to maximize
opportunities so they can succeed.
Indigenous communities need to be able

to run their own agencies and implement
their own laws. History has taught us that
mainstream laws and approaches don’t work
for First Nation communities. And we know
change won’t happen overnight, but if First
Nations design their services and how they



JdoJ'ogA: CSAAQ? 2CV2Cb2 MNP
bYPIL-~ PATA-DK-~ DAIMAA-od- Ta
PN PJDadoAad:. PCal®
bPAAMS PNYS A2CLJIIM AQ-od- LY%C
b<d<CP> PadocQQA-aQ? a bJsS AArbUP?
bA2 PA-NMAJ]~ doJ'ocgA: CSAAQ?. Vb
CY PPACI2 Vb A-gd LL' VP doPy4Pd
Qda? b<PMMPbUP?, thd™ PYAN? JdoJScod-
>add-m QU ATA-D<]-~ DAMAV-A-cd- Ta
b4 <o022CId4~ bd<MDd-~ PIJadoQA-ad;,
o< 9GM CrobYwo CAab PPACaJ- QU
AP"AD]-~ PCSAAcQ? Ta b4 PV-NON
P>Q-gd? PadoQA:Q? PCoJScola? QP
APO<A-CUC-~,

DV: bdoJS oogA'%, A<-S &Y PNaPLM LK~
bbaC' MNPV -A-Q? bP Fod%' PVLLoD, bA-»
VC AL NVMPQA-c b4 vuAd TPV- CSAA-c
AaV-Lba' b4, bPa P<KLIYb1CL-q-
MbaV2CdPd~ o KIMKK-~ AQ-gd-?
dA-S'»2, ANy, BPV- NPab? bArbUN, AV
bAFocK'ALY AP"AV-A- LPQ"Abd, LL°
DAP'IL-AAD, bAPILDLY “bPa VA-CoPNY
P>CAP'AY PolLod@d,” T"AL bP DN
LPPrbUN PCoJS oogA: DCUAca? b<[Mdbod-~
- S'»Y, odC b]g"PLY, Vod dobU NP B2
LYbA-b<A-bod- DV: DCIA-,

AL VDN PPoYblLd% bPNPoICLYY,
oPDCAobU PP do-AA- PSb AKIKMIC:~
JdoPaba' - PV-bl blbA-0MbUN

Vb~ bPA AYdoA-<d<> bbQA- ToCLA-C:
bPAS <-cDCA2C- PSb- CAC"P QDU
<-U<KbA-AFC 30. TCY AQ:cd-* PCoPaboa?
Q>N LMINo2CUI<4-~ JdoAlr PPro2Cb BCa

implement their laws, it will work better as it
will be designed to work in our communities
and in the North. These will be laws our
community members can stand behind.

In our culture, children are regarded as sacred
gifts from the Creator, not only to the family
but also to the larger community of extended
family members. Everyone shares in the
responsibility of protecting and caring for that
child. This is what Tikinagan is all about. Our
service model, Mamow Obiki-ahwahsoowin,
which means “everyone working together to
raise our children,” is rooted in our traditional
customs of caring for children. This year, all the
efforts we made embodied this approach.

Guided by our values, we adopted a new

staff holiday - National Day of Truth and
Reconciliation - which takes place annually on
September 30. This allows our staff to take this
very important day to reflect on our history,
respect our culture, learn from our Elders, and
to consider our spirituality.

In an effort to strengthen trust and create a
safe space for trust and honesty, we made
efforts to celebrate our relationships with our
stakeholders. In March, we launched our first
Foster Parent Appreciation Month, sharing
success stories on our website and social
media channels. | was amazed by reading and
watching the stories on the impact our Foster
Parents are making in the lives of our children
and youth.

Mishkeegogamang First Nation’s Jolene and
Sims Roundhead said the biggest reward over
the last six years has been “teaching them and
watching them and seeing their expressions on
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bPA APNYY, PP'UNDUN PCoJS aVL-NPA-cQ?,
r>r PPO"]ALIYN PPPY'IMa?, MTa PLMN©2CLY
PC"UJALNPA-cgQ?.

Vb: AV- bbQ- LYb<d-rbU AVoldA2D Ta

QU DalfbU AQlra-v™ dVoldA2 Ta UV-A9,
agP PN dobCl Naadly bsS A-CoPLYM
AQ-g<d-* bDM A-CoPL%N, b~ TPYA-APS, oP
LMOMra<? oCc aadlA- APC DbaV-olLl-M
>, VP <PNal> PNKriA-od- AL LLICL-ADY
Na b4 aa?d" b N<KMPdaocd d'd A<AJN.
oP LLbUXCA VYD Ta Vbad<2CL?
PN<LNIA-0c]d- bbaV-glLd-ACLdJd* PolLoJSa? lNa
D>UYbNAN,

IYPb-bL>Y AYdobo bP>XNVICIPY]L~ J=A

o PCY 3PIW/ APD]-Y AV-o L]~ bp
PPTa-AJSTdd-~ PCa? odC-¢ d"P AV-o
“DPPO"ALAAC: Ta Vbad<Lbod~ lNa

VA <Lbod-~ PA9bod: VPACIK-~ Qdo Vo
PACI~ @C la <VYb?> Qdo Vdrag-—”

VL PM, A<-U71 IF'CA Q" VPBI baV-oldrAT,
APD AL DCJUSAA-c DAJSID? AYdob?
Vaadld~™ AV:o bbaV-:olLd:-ACLA™, V<KL~
LS AL VbaV:oL™ Vb o2C QU LNPYo .
“obq- PAICdD1 PQ-od- A4S » od€
Va2CV2CI4~ NCbro’ QU bVUM'dbod-~ Vb
Q’C QU LPLY<-— JAIrcY pbv: bP2r DCLA. 4AM'A
VA©2CL? b QU baV2CdPd~ Ndol.”

S PolLoda? N'a NVNQA-Q? CD= V Ta
<-b"A VU bVUS<T, AIMCY bPYS LCobCLM
NP<PNobU» AL A-MAV-A-Q? AL ©9 bJS
bV~ b 2020 b<"PL-N, DV CY bP
<PrSY AP'AV-AD b A-od VoL Ta
VA <obCL> A-NMAV-A-Q2, PPN aabM'gy
AQ-od-* bdobd-%? DL oq.

b>uv, DbaV.olLld: AL CD% V, Vb AV-o
bbaV-olLl-ACLA™ ["AV- VU™ Qd> A-MMAV-A
AL bCb-P> PNPCA-:c PANMAJA 0 oS gTA-
dAS6 Ta BPYbNLY. “}AIFAd AL V20 LPrbW
NV2NPAA-g’ LL° VA-roCIK-~. AIrcY pv- bbr
baV:glLd-ACLAY Vb Acd VC VJ Q2CV-2CL?
ProALNPK", AV: »» b4 VPN d<Lbod-~
bPa dA-Y VA-CoPlNaod PA-NM<bod-~
NV2MAA-Q? - DLLIL Ta PCCIL, Nla <-dLba?
b4 - LK~ VIa-ASTdY.”
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their faces when they’re actually learning
something or doing something for the first
time.”

Emma Kejick said her community in Lac Seul
First Nation has appreciated her role as a
foster parent for the last decade, knowing
her home is a safe place. “I try to explain
right now these kids need a safe home and
that’s what I’'m providing. | feel | can provide
a safe place for them.”

Since many of our children and families
reside in Thunder Bay and the District of
Thunder Bay, we began the process of
providing services in those areas in 2020.
This transition continues to be a success
and we are continuing to build our services,
allowing us to be accountable to our clients
in these locations.

Serenity Kashuba is a Foster Parent in
Thunder Bay, and she sees her role as one
of the many services available in the city
for First Nation children and youth. “It
comes down to the family unit as a whole.
| do this work because | want to see not
only the children thriving, but to be able to
watch everybody come together to help
the families - mom and dad, and extended
families as well - is really rewarding.”

Although the pandemic is still a presence

in our lives, we continue to provide services
to our children and families. We updated
our procedures and adapted our services to
ensure we maintained the safety of all staff,
clients, and community members.

Tikinagan was created to provide culturally
specific child and family services that
emphasize an Indigenous approach to child
welfare. Previously, services to support

and care for Indigenous children and

their families originated from outside the
Indigenous community. We strive to provide
career opportunities within our 30 First
Nations and urban areas to access the skills,
strengths, and knowledge of those who live
within our communities. We enhance our
employees’ skills through our training and
development programs, which allows our
staff to provide better, culturally relevant



P><~ A-cd VAIYbLb: DV PN JdPA bdy,
dFAd V& Al <PNal DPAMAJA-od-
PolLoJa? Ta NVNPAA-Q2, ofP LM a-2M
bATcuL'AL Ta VP AYSYDIY 1D
NAFou"AbUY b4 DPLAD bPad™ Ta

PAT <dobUP> Vb o2C QU LMY~ bPa
doPabal, bdobd-y2Y, Ta CSAA-o byd-.

NPab? P>/ ITHUL PBN AMAV--~
doJ'ogA: A<-J't6»' Ta NVINPAA
DAMAJA-0d: doJ'co bJS® ATA-D™
I<I-SSA AAPAA-c oq. DCa?y,
PAMAJA0d: Ta P<L<INodA:od: doJS'cTgA:
IS0t Ta PNVAPAA-od- AL PPIMLbo<d
<db-NPY'A doJS oo/ CSAA-g. Vb CY gA-
<PNala? QPN bYPCLAC" doPA-Q? AL
09 bYP'"DA-Q?, LYbA-YA-Q? a PACLA-Q?
AL 30 bC/¢P> AYdocQA-Q? Ta CA-c?

b bV~ PCS/AA-g?. oAl PPO"AIM
oCoPaboa?, PPN PACIL~ <-J1

aQpPS ANM'KKT doJ'ooa? 09 AQ-gd
PolLoJa? Na NVMPAA-Q2.

L<-" ogaadCt bNKrldy? NPabd 1K-yY

Nla NVIPAA- AIMQA- 2021/2022 C/4"P
N<PIA2, DV NKPAAD CA2MALbo? bR
<JobCL> PV: bP "PK-Y, bAXLPY PPCAQI,
bAaAPobod-, N'a dCPY Qda?. caadl}
FYC"A b7 b<doPCLAL~ PPNPY'AIMQ?,
DCACLAY, DPLbaY, CSAAQ?, Ta doPabal,
PP ToPS DM DV: oa?]d"P bP AI'Y bR
<PNobUP DA MAJA-cd: PolLoJ @,
NV2MAA-Q?, Ta CJSAA-Q2.

AdIFAdD V& Al LKMDY? beobPCVACIA-od~
PDPLboa?, PPY'AN Ta DCACLAN bBP

Al PPoYbLAY? Do2MAAc Ta VPN
aabMAdY ocCoPA‘ca? by Ndobg-»
PCoJcola? PPLba' PP Paldad<?
NPab’ NPP>r AYbLAd-~ Fa rbr LYbA-/<-~
PolLoJ a2, PNVMAA-ca?, Ta PCUSAA-cQ.
P7><~ odC bPJSbY ocCobll,

o020 DV: bA: do DYP LNPY 4"P
P<oPCLAY, QU LlMaMbod-, Ta
PdoS APovbodr MNP PN Mo%LboPd
DPALNYA-c<- PNV2MAA-cQ? Ta
PCUS/AA-cQ?.

bPa PP"UocTad:,
U-sL L-3AVY

services for our children and families.

| am pleased to share Tikinagan Child and
Family Services’ 2021/2022 annual report. This
report highlights our activities for the year,
statistics, financial position, and more. Thanks
to the diligent work of our Elders, Board,
Chiefs, Communities, and Staff, we have had

a successful year in providing services to our
children, families, and communities.

We continue to use the wisdom of our Chiefs,
Elders and Board to guide our decisions and to
ensure our work meets the needs of our people.
The Chiefs created Tikinagan to support and
strengthen our children, our families, and our
communities. We continue this work today.

| look forward to another year of hard work,
innovation, and moving forward in bettering the
lives of our families and our communities.

Respectfully,
Thelma Morris
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Everyone Workin, | Mamow

Obiki-
9 Together biki ahwahsoowin

to Raise oy Children”

bbaV:olLL-ACLAL™: PEAcN be<

Foster Parent: Serenity Kashuba
Just a few months into her new role as a Foster Parent with Tikinagan Child and Family
Services, Serenity Kashuba was thrown a curve ball. Read more in Fostering Connection!

bbaV-olLL-ACLAL-—: VL PM

Foster Parent: Emma Kejick

Growing up, Emma Kejick’s childhood home was full of children coming and going as
her mother regularly cared for her own family members and sometimes other children.
Read more in Fostering Connection!

bbaV-olLd-ACLAQ-": JZAY & TV 3.0y

Foster Parents: Jolene & Sims Roundhead

Six and half years ago in Mishkeegogamang First Nation, Jolene Roundhead heard
about Tikinagan’s need for foster families. She went home to talk to her husband,
Sims, about it and they agreed to try it out. Read more in Fostering Connection!

bbaV-oLJ-ACLAC-~: LA [P

Foster Parent: Shelly Meehan

Every child who walks through Shelly Meehan’s door is invited to paint a stone, which
represents more than just beautifully painted, unique artwork.

Read more in Fostering Connection!
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NPab’ - MPAA2 AIMQA»
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Tikinagan
Child Services

bPUoLbod~ Ma bA-Nb<A-Cd-bod-~ AV- 2SLGBTQ+
Fa b4 bPa dA'Y PISNobU AL NPabd A<V Ta
NV3PAA-2 AIMQA2 PPN A-Dbd-bod~ PQ-od-, BV
LPCA APDOLB> VPPal-MPbUY DA Mb<KA-CJA-cd: od¢
APC

“AV- bAaU" LL° DAP'Q-FAD, ‘bPa VA-CoPINY
PDCAPIAY Polod @, NPab’ AL bad<M9 bPa dA-Y?
CAC NPSbad<Ld™ DL LPCAc' Ta V<PNoNAL™ bPa
A PALBLKACLC,” APD bD>M A-CoPL™ bDPLAC™
*VJs= No.

“VL4 LPY COVID-19, avo oP <PNalM 2SLGBTQ+
PPa"<-QA'Q? MNMabod:~ DPCoP N bbaV-olLd:r,d-",”
PAPD. “}AI' VAD2CL> VPNro2XCb dur, bPNPY'I-NPHIC-<-~
PolLoJa? Na PYbNLY bAIN <A Db~ QU Al

b-YdS"' o<l a QU No4o~™ bPa aa?d" bAaNdd-~, Nd
<:Ava’ aV lNa A9+ ITa do? bAaN/<d~ bPa dA-R

DV- AIPAA», A<4-0"71 30 doJS'cocA- CSAA@? [PV-
PV-No* PPUSAX VPP bad<CId7, PAT DU Dad:
AP'AV-AD Ta A2CLAA2 AV- DN 2SLGBTQ+ Adood-,
DLbA-YAcd,, dunt A bbA-UJ~ Na dCPY%> Qdad.

AV-2SLGBTQ+ bdACId-T, CAALdab bL-MANL:T,
D>PLMIad: doPabat ADCI4~ aa?CA- PANAA-@, VP
DY P NobUY AV PP APDAD AL NPab?, a b4
AV: DCI4-~ F'a VALb<LA-CIL~ BV: b<baNr/d:~ bA:
PPad- I-<C"ACagdY ASMAA Q.

“oAXCM DLYbAYA0d: PCoSooA: d4-V'»' Ta DVbNy
PAPBKA-CLbod™ ThA™ do? VAL ALNPYKLT, Ta bAUS
<baNrPd-~ AV: DPNSadlAcd- BN, No APD.

AM'pv- bArA-rbU ae?d' AanNdA-ca? bAS AU/ NobU
doJSocgA: A< DAN'AJA-cd: bAToun"AbUY, bADXCY
No.

“DV- PATAMAA-cQ? T"AL bP D LNPbUPL? bpANbUN
Qda? NPP"UAMbURP3,” APD. “oPMo>Clra? bPa Ada? LoD
bP DU IM N Vaadl? PA-gd2 [PV-A-Q? bP [ody?
VICAPS BN, DV- P'"UNAAD ab? VLINoolbod- -,

Vb LNodV-A-c' o9, b-%' PAPCLbod-~, b
PA-CoPLbod-~, T'a No/CA-cbUc AV: @D
bAaNP<d~ Ma beLYbA-PAcd-~.”

g pbz§c@3&

Pride initiatives at lelna an

Honouring and supporting the 2SLGBTQ+
community is a natural extension of Tikinagan Child
and Family Services’ motivating philosophy.

“In the spirit of Mamow Obiki-ahwahsoowin,
‘everyone working together to raise our children,’
Tikinagan strives to be a diverse and inclusive
organization that supports equality and is
committed to fostering a supportive environment
for all,” said Associate Executive Director Rachel
Tinney.

“Prior to COVID-19, we were running frequent
2SLGBTQ+ trainings for staff and foster parents,”
she said. “We think it’s important the adults in
the lives of our children and youth are providing
effective, affirming, and equitable services for
diverse sexual orientations, gender identities, and
expressions.”

Tikinagan is also developing a resource to provide
information about 2SLGBTQ+ definitions, rights,
frequently asked questions, and more.

The 2SLGBTQ+ committee, which meets weekly,
has launched an internal staff survey, created an
inclusion statement for Tikinagan, and held and

supported pride month events.

“We affirm the rights of all our First Nations children
and youth to their identity, expression, and sexual
orientation,” Tinney said.

It’s all part of an operating philosophy that attempts
to transform traditional child service models,
according to Tinney.

“Our agency is rooted in the fundamental value of
respect,” she said. “We have respect for all creation
and we are grateful for the gifts that we are blessed
with every day... This respect is demonstrated
through humility, a non-judgmental attitude,
effective listening, clear communication, and
recognition of the unique strengths of others.”

"Everyone Working Together”

INCL SIVELY!

2SLGBTQ+@tikinagan.org
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MPL bdoPCLAY cA-PCI2 b'% rbaV2ACId/]™ A<-J 0,
PA-LLBUP? PNVMNAAc? Ta NMoYblLbP PCUAA-cQ.
We are here because we want to protect our children, help our

families and nurture our communities.




AMAV-A-Q? bP
JdobUP>

A NPab’ bP LMMDKC<3 PPLbY

DL b NV2CdP]-™ 1984, du

PP JdoobUvbl? AL L%C DPLA-c?

bD>N AAPbUP AMAV:-A:Q? Ta b4
VILPMPbUP? doS oo b]d<MNDM DCIA-Q3
Na JdoJ'oo bP"UCP> AL A-MAV-A:Q?
bAl1DYN. bAPPCL bobo"CLIYY,
PPM7"'dlNa?, PoP"Ada? Ta d<-U' 0

Fa PYbNAY, AFAd VU Al LIMaMbuP>
MToSP? Ta NPANDYY LL° DAP'KKAAD -
bPa VA:-CoPIN7 NPBCAP']IYY PolLod Q.

bAYNAA"PV-4-~ bA’NAYo™ &
aaXCA-: PA2M9QA- - bd-bAacd?
faablMrbUP> APYA-@? bLIr4YP?
bAo2MbuUr

NPab? Aa-’ NPA-MDOM NVINQA-Q?, NPBr
4rYbL-" DoP"'AdL? Ta D<o Na
P>P aabMdbod~ b'v' NbaV-2Cd/]~
PolLoJSd? a PYbNY. 4MpV- o"Cc
bdobU' NV2MAA2 AalL NA2MbUc?
MNaabMMbUc dAY DbV AR, JA-Y
bNKPI™ ALY NP aabMdbo<3. UM
N<MdA-Q? AL P49 bLMNool-~
dA7 TPV: BL bJS bVUS7 Ta b4

<h. AV: bLIMN©2CIA~ APYAQ? @2C

L7C bA2MbUN

PN QL g‘jr;bc"
aablMMbod-* First °
Location Nations

of Referrals

Services Highlights

Since Tikinagan was established in 1984

by the Chiefs of this region, we have been
moving away from mainstream service
delivery and incorporating traditional
practices and Indigenous values into the
ways we provide service. Listening to our
leadership, our Elders, our parents and
children and youth, we continue to enhance
and adapt our Mamow Obiki-ahwahsoowin
service model even today. We strive for our
services to embody the true spirit of Mamow
Obiki-ahwahsoowin - Everyone Working
Together to Raise our Children.

Intake & Investigation - Responding

to Concerns

Tikinagan is here to help families, provide
parents and caregivers support and
assistance to ensure the well-being of their
children and youth. The first step to serving
a family is receiving a referral. A referral

is a report of a child protection concern.
Many of these reports come from concerned
individuals from all over our region and
beyond. The referral may come from
extended family, neighbours,
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schools, health professionals, or even
from parents reaching for help for their
family. We received 7,984 referrals
with over half of these received from
within the First Nations we serve.

The reasons for referrals range from
low risks like lack of supervision, to
higher risks like physical harm. The
top five reasons for referrals are

listed below. However, the majority

of referrals including these top

five are connected to alcohol, drug

or substance abuse and chronic
addiction. This is a long-standing issue
in our region that continues to impact
our families and communities.

Top 5 Reasons for
Referrals

23% Inadequate Supervision

9% Risk of Physical Harm

9% Risk of Harm to the Caregiver

7% Minimal Partner Violence

5% Marginal Supervision

Family Services

Of the 1,061 families we were providing
services to at March 31, 2022, 854
have their children in their care - not
in agency care. The Mamow Obiki-
ahwahsoowin priority is to keep
families together. We have expanded
and enhanced Family Services with
expanded Admission Prevention
supports. Admission Prevention
focuses on supporting families before
intervention is required with a family-
centred approach. As a result, fewer
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PrPvV-2PI- 44" NPab? bPYS baV-2Cdr/]-~

bPV- <PNabod:-~ PbVJSA-gd-. odC€

bd"P]N 347 K-S bP baVACdP]~ PPV:

<PNabod-= AL bl>M NV2Cdr-.

PPCA NVAMPAA-Qd
bP dobUP> (1061)

<PPCA NVNPAA-Q?
PolLoJq-
bbaV-2Cdlo™
20%

Percentage of
Families with
Children in Care

Children <<du o bp
went home pPV<pPNabdd:~
to their b>r NVv2Cdr«--
families last rad- bp
fiscal year coy<-"pq

d4d-J*'»t Fa PYbNiY
bbaV-2Cdrd-~

VPP LCPUN TPPA-AFC 31, 2022, 639
LS Ta BPYbNLY Pyt bbaV-2Cd/]:~
AL 5 <"P bJ DBaP/bUM bP AXSY APCA
458. PCa? bAIY gu: cod"P CH2
LS bP baV2ACd/]™ a/A™ PAYAN
AV: CY bP P AN bP DVYP DCAocbUN
aabMMAA2 AL CD% V bD>M NV2Cb-P3
bVJS/A‘@? Ta bP PN<KPNabod:™ NPabo?
LS Ta BPYbNLY bbaV-2Cd/-h AL bP

children come into care. Family Services
and Admission Prevention supports are

also used to reunify families - children who

were in Tikinagan care returning home.
This year 347 children in care went home
to their families.

Number of Families
Served (1061)

<PPCA baablMbUP>
bVJ/'AQ? Ta Vb
bbaV-2Cdlo~™
DolLoJ'd-

80%

Percentage of Open
files and No Children
in Care

347

Children <<duv v bp
went home PV<PNabod-~
to their b>r
families this N\V>rcdr<-~
fiscal yearPV: co?74-"P

Children and Youth in Care

As of March 31, 2022 there were 639
children and youth in care with the five
year average at 458. Over the last two

fiscal years, the number of children

in care has been substantially higher
because of our expanded designation
to serve the District of Thunder Bay and
the subsequent transfer of children and
youth in care to Tikinagan in that region.
This number continues to decrease as



>r NV2CdP<]-~. BV: <PPCAH
ad-” do CLPYbLb2? b~ bAI

A-LPBUPY NVANMAA:@ Ta VPN
N <Lbod™ A< S P o
PV:1:<> DPbVJSAad..

AV: b<<P/MbU LL®°
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LPPCA A4 bbaV2A2CdPYd-~
Number of children in care

460 d<-S'H AL b baV2ACdPd~ LL° DAP'KIK-AA
460 children in Mamow Obiki-ahwahsoowin Care

27 A<-S' 0t @2C Fa PYbNAY DPLAc™ bD NVACIXD~

27 Children or Youth in Extended Society Care

2 A4Sy dPa bbaVVaCdXd~
2 Children in Temporary Care

25 PadoQA-c bPlN Pacd-A ] <IMdb.od-~
25 Children in Court Ordered Care

NV2Cdrd-~.

bdo < <PNabod-~ PYbNL' bdo
PSP~ LD~ oPMo2CI2, NPab’ DAI
<MP ra BI2Q d4<L> AQ-cdq-
bCAN>D-~ 18 - 21. BV: bP DPCI'Y
b<<LT'%Lb* PN JdP/A, oP bYPIOI
PAI <PNal‘ A-NM"AV:A-Q? <da’ 21
bCAN>D]-~ Vb @2C NS LNPLY]DT AL
DA-NM'AdA-cd:. o~oZ bP <PNabo<?
oPAPC 1, 2022 CPPS <4071 PP
<IN <L7? BPVbNPNY 1825 bCANA>DL:™
b~ bbaV-2Cdrd:~,

Bubnht 44-0°1 18 Youth supported

bCAN>D]~ PY<™ g
araq. oo PY Tikinagan over

as<Lbo<~ the age of 18

| | | |
200 300 400 500

we connect with families and provide
supports so that children can return
home.

Using Mamow Obiki-ahwahsoowin,
Tikinagan has always had very low
numbers of children in court ordered
care, including Extended Society Care
which was previously called “Crown
Wardship.” Currently, there are 29
children in Extended Society Care.
Tikinagan is working toward moving
these youth into customary care with
the ultimate goal of reunification.

Transitioning youth into adulthood has
been an important focus. Tikinagan
provides Continuing Care and Support
for Youth for those aged 18 - 21. Due to
the pandemic, we are able to continue
this support past the age of 21 to
maintain stability. Funding coming
available April 1, 2022 will allow us to
significantly expand our supports to
young adults aged 18-25 who were in
care.



44L&’ bCYS baV-2CdP<d-~ A-P"AV-A-D Residential Services

bPa -,V @2CV2Cbo NP %~ PN Every child deserves a place to call home.

QU DbV Ac™. NPab? DA dobC> Tikinagan has been working to expand our
NP @2PobUPL AV- bNVACLY A< 0 own residential services that includes First

bCU, baV-2CdPd-~ AL AYdobo lNa Nation and urban foster homes, agency

b4 CA-c bYP> bVJS,AQ?, AIMPAA-Q? operated homes and group care. This has
bACA-D™ bVJS A Ta bCYS <IMdbod-~ led to less reliance on OPRs (Outside Paid
bbaV-2CdrYd-—. DV- CY AN ad~ VCLPW Resources) because we are able to provide
b>N dVo PCd-bod-~ OPR (Kb> bbr care and healing for youth with special

N<"AbUP> A-P"AV-A-blrd>) CAab PY<~ needs in our own resources closer to their
oA\l AP Ta NP ol To»<d-~ BYbNA\ home community.

bLbNP<L-— AL bDN A-NMIY PA-NMAV-A-a?
ad-- MNVJSabo' PCUSLAA-cd-.

a@CLAQA- A-PUAV-A- Prevention Services

NPab> A-NM'AV-A- LPa"Ab> bAaU' aCLAA" Tikinagan service model emphasizes

- baClLbod LoDCAA P, bA-MbU Vb prevention - prevention of harm,

440V PAINAST. @CLAAD TAd AL V2P prevention of children coming into care.
NP LL® DAPRP'ALAAD, bPa oCoPaboa? Prevention is not a separate service in
ALCAY, THR]D™ AV: aCLAA: A-LP"AV-A9 Mamow Obiki-ahwahsoowin, it is a part of
bobao¥b', NV2NPAA: DA-MAV:, IS S A-PL, the work of all our service staff, whether

A4 S'»Y bCS baV2CdP]d™ @’C Ta they are a prevention co-ordinator, a
bAYNAPQ"BV -~ a baablMMad-~. bPa family service worker, a child care worker,
P-bA-0°Cad: NP BN LYDA-YLLP? Ta residential care worker or in intake.

P<h<Lbod:-~ NV2NAA:Q? L<-J"0 beoY,

Tikinagan staff providing support to a community in crisis.
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bJ” bVJS o
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b4 NPbYPDC-~ N<KMad-~ bLbNPo~ A< K3
MP>V- b~ Vobo2Cb:. «nd™ CY AI'Ad QU To
APoVb7" bPa PolLoJ'@? bbaV-2CdX]-~ AL
D% V PCYS baV2aCdP/]~ Vb U <-09d-~
DPCoJaVLNPA-cd: Ta b4 Vb N<K-cQd-~ b
NV2CdrP<:~ Fa PCSAA-0d-.

Thunder Bay
Expansion

Because of our designation to serve the
City and District of Thunder Bay effective
January 2020, Tikinagan has had to rapidly
expand staffing and resources to serve

this large population in this very large
geographic area. This means hiring and
training staff, expanding office facilities
and developing residential options for

our children and youth in care, not just in
Thunder Bay but throughout the District.
However, in all this expansion, we have been
mindful to maintain resources and focus on
our on-reserve services, too.

The families we serve in Thunder Bay are

all connected to our 30 First Nations, and
our services to them are an extension of

the services to our communities. These are
families who can now be better connected
with extended family and their affiliated First
Nations. Also, our First Nations can now
provide input and direction regarding their
families living anywhere in the District of
Thunder Bay.

We completed the final transfer of families
and children in care in November 2021.

In this transfer in the 2021/22 fiscal year,

we were able to ensure over 30% of kids
transferred were placed with extended
family, community members or Indigenous
foster parents. For others, the need to
maintain placement continuity or provide
require specialized supports is given priority
at this time. However we will continue to
move towards having all our children in care
in the Thunder Bay region in placements that
reflect their culture and connect them to
their family and community.
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Looking Forward

For several years now, a Mamow Obiki-
ahwahsoowin Committee has been

looking at how we provide services and
how our services could be improved. The
committee was started to update forms,
but quickly changed its focus to updating
how we provide service. The committee has
developed new ways to work with families,
with a focus on keeping kids at home and
bringing kids back home.

This family-centred approach allows
workers to spend more time meeting
families and getting to know them in order
to develop service plans with the families
that achieve what they see as their basic
needs. We build on their strengths and
the strengths of those around them to help
them overcome the difficulties impacting
the care of their children.

Another priority identified as part of this
work was the need to expand and improve
placement options for our children in
care. Our Elders assisting the committee,
emphasized that our children in care need
to feel loved and cared for like they would
with their Kokum or Shoomis. This spirit

is being woven into the enhancement

of residential programs in our agency
operated homes and planned new group
care in Thunder Bay, Emo and Vermilion
Bay.
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e each First Nati
ild welfare laws.

At Tikinagan’s 2021 Chiefs Assembly, a resolution was
passed approving the Niigaanshkaawin project and
appointing a Chiefs Committee to oversee this work.
Niigaanshkaawin, which means “walking ahead or first
to walk ahead,” has the goal of breaking trail on a new
path for Tikinagan, including support for First Nation
Representative programs and First Nation law making
in our communities.

Our First Nations have or are developing First Nation
Representative programs. Tikinagan welcomes the
opportunity to partner and collaborate with these
programs to ensure no child, youth or family is

left without support in their time of need and that
they are connected to extended family and their
community. The Niigaanshkaawin project will offer
support to First Nations in the development of these
programs in the spirit of Mamow Obiki-ahwahsoowin
- everyone working together to raise our children.

Bill C-92, An Act Respecting First Nations, Inuit
and Metis Children, Youth and Families, recognizes
the inherent right of self-government, including
jurisdiction in relation to child and family services.
This new Act gives individual First Nations the right
to develop their own laws and their own ways of
supporting families and protecting children. The
original vision for Tikinagan included the goal of
First Nation control and delivery of child and family
services and ultimately First Nation governance
through the establishment of their own laws. The
Niigaanshkaawin project aims to continue work
towards fulfilling the original vision for all the First
Nations we serve.

Tikinagan has always believed the answers are

in the communities. Niigaanskaawin will look to

our communities for the answers and honour

the original vision of those who came before us.
Working together, we are breaking trail for the future
generations to come.

Pb-72" a Nobao AILMA2?

Are you ready to lead the way?

niigaanshkaawin.org
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Customary care is an integral element of Mamow
Obiki-ahwahsoowin. Within the customary care
system, the First Nation Chief and Council have the
authority to declare children to be placed in Tikinagan
care when removal from their home is required.




2022 AJIMQA:- ocova? bPS A<NP~ 2022 AJIMrQA- T1Noc9A-ad
2022 Operating Revenue 2022 Operating Expenses

o> AIrbuUP?
bPa AJIMAA-Q?
Administration

dCP%> Qda?
Other

N<"LNA
& AOPA:

AM'AV-AQ?
Salaries &
Benefits

56%

bVU/MAV-AQ?
<< . MAA- & A-I""_AVA-Q_J
Chili;\f‘WAeI{‘\aJreqA Bgardlng &
Client Services
N<PIAD 4<4-SPA-
STATEMENT OF 1Nobod-* 21/22 AJIPAA? ~ob b<PNabo-
CHILD WELFARE FUND OPERATIONS 21/22 Qb bP 4P b
AIMPQA. oo
OPERATING REVENUE 21/22 20/21 bPS d<NP-
Child Welfare $ 73,066,928 $ 64,376,786 <L LA AIMAAD
Other $ 28224514 $ 12,884,429 JCpL qda?
Total $ 101,291,442 $ 77261215 LL° bPAPY
OPERATING EXPENSES 21/22 20/21 AJIMrQA- TNoc9A-a?
Salaries & Benefits $ 52]121,526 $ 43543146 N<<A'LNA? & AoPA- AN'AV-A-Qd
Boarding & Client Services $ 31,768,757 $ 23,255]155 bVSIAV-AQ? & APIAV-A-Q?
Administration $ 17401159 $ 10,462,914 b>r AIrbUP> bPa ALMAA-Q?
Total $ 101,291,442 $ 77,261,215 LL° bpArY
Fund Balance, Beginning of the year $ - $ (6,135,848) bpAQAPY, bdo LCPU 4'P
bP N<"AbUY D>Cad bp P~
Settlement of prior year deficits $ - $ 6,135,848 bp [Ya'AdYGaod-
(bP LPQ"AQNT)
(Deficit) or Surplus for the year $ - $ - Ty bP AYIG bPSKPUY mabAr <I'p
Fund Balance, End of the year $ - $ - LL® Tod' ~ay, bPS<PUY C'P

bP LPa"AbU' ©o%A- AIPAAD <AA'ABY 1 Tod' bP AaAPY ~ob% bA2NAY” Ma TNoAA-Q?
A summary from Schedule 1 - Statement of Revenue and Expenses - Child Welfare -
29 compiled by MNP LLP, Chartered Professional Accountants
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NPab’ K-V F'a NVNAA2 AINAA2 DA aadl?
doPaba' bP >NCIC-~ 10th, 15th, 20th Fa 30th
q"PA2 VP JoPCLAKL™ DL AIMAA-c b= 2021-2022
oov<]!"'PT gaadl? Ta VIo2CLL» bJoPCLAL™
Fyod"P AQ-cd-* doPaba’ bLZa"Ab/]-~ bP
<PNoNAK™ MN<ob<<d-- NVNAAQ? MTa A< DL
bJ” NVAMraLyy,

10 YEARS 15 YEARS
Christina Beardy Cecilia Anderson
Maria Mekanak Marilyn Shewaybick
Scott Whatley Kathleen Thomas
Kelly Wilson

Kathleen McKay
Jessie Beaver

Lena Sagutcheway
Jason Firminger
Jennifer Cromarty
Leah Quequish
Jemimah Missewace
Allen Feeney

Linda Nevins

James Benson
Amanda Kakekaspan
Kimberly Mason

Butch Magashazi

0d¢ coo?<]"P PUAQM 30 4"P bA-CoPL

AzpJD NZPAI. AaN Q3P PNKPIARD

. AL LLCG'ADY @2C Ta <d<MD2 QR AL
30 - | AN PPN LACLY DLPQ">dA!

Years of Service & B B Last fiscal year we celebrated the 30th

Caroline Derouin M . working anniversary of Caroline Derouin.

: Check out Caroline’s story on our
YouTube or scan the QR code!
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taff Recognition
Tikinagan Child and Family Services would like to
recognize employees who have reached their 10th,
15th, 20th and 30th anniversary of employment with
the agency in the 2021-2022 fiscal year. Our thanks
and congratulations go to the following employees for

their many years of dedicated service to the families
and children of this region.

20 YEARS 30 YEARS
Victoria Carpenter Marlene Boos
Mary Mamakwa Robert Cantin
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b= SP<bA-APC 19, 2021, oP MPMaV-P2 bP
<-:0'"d7 bYY JACLAA‘co <3 NED7 [PY. 70
PCAN>D.

L= DP Mo2C> Ab:CP> VP CS'AD™ @C a VP
AACLA™ DbPCVACIA:Q? bP PXNaP? AL. Po'"C
QQ’CV2Mq, Pag'"C <PC"'V IMa b4 VVbC VP o'C
LA-A~. Ta b4 VP b'%* VP dobC> DCLIALNZA
Fa VP UVCP> DPCIMMAA:Q? Cd b4 VP <A™ Ta
VP DN baV-oL™ doJSogod-.

oPA: aadL <3N b-% bP A-PC-~ AL NPab?
JdACLAA:c. oCC bP PAoLPL I3 oCC bP
LCoP%<3 bP obo¥bL<® NPab? Tb-~ 2015 APD
U=L L-3AY, oCCc VP PQolL<> <3 bP LCobCP
0d¢ bobao¥b' AIMAA- Tb-= 2015.

<EP DP SPD3 NPab? Ma VP a2CV2C NPab?
ProYbLbo. PA-NC- AL NPab? CAL"P P>PLba}
DLL-M"ANA-cd-. T1b-~ 2012, PJIACLA Ta VP PUSD™
dda® 2019.

abaVaC bPS ToCAcJS<? a bPS
NAPPoOYbLA-S~ AL bJS <oPCLAY bD>PLBCL?

DV: AAPQA2. PbPCVACIA2, bP AaNF Ma bPJS
dAYS doJS'cogA~ Do CPcoV2Cdr. Paadlild bPJS
FoPPo%bLAY?, 9= bP PLI-NIY, daAod <31
Vb P<~ VA-NPA-d7* DL <"P>, DPPOo"]LAA Q2
Cbobod:co Na CAIMbUo bV'"A ob.

<EP PANHOA: VVbT AKS 6 bRYS PPOo"ALbod<?
FJ? Qda? VP u»>YbP? bP do A"doA-~ b-=A~ Tb-~
1980 bdo LCPUM 4"P Ma b4 U~ VAL DCAP'IM
ogA? bdbVLJS'o” A<-S'»2. Do PAYA PACA AL
bPS PPO"ALIPY™ PV:N2 CSAAD PN b-=A, LI~ CY
Paadll AV: bPJS bYPCLA™.

<EP bP doPCLA™ NPab’ AJS doQ4o DolLoJu™,
U7 b4 3VJE No, bdoqvbd:™ DPL> NPab>.

On June 19, 2021 we mourned the loss former
Board member Archie Troy Meekis. He was 70.

He was happiest when on the land or imparting
his wisdom that he gleaned from it. He was

an avid hunter, fisherman and a reluctant but
skilled blueberry picker. He was very spiritual
and believed in prayer as well as helping and
protecting people.

“l want to acknowledge Archie for the excellent
work he contributed as a board member of
Tikinagan. | first met Archie when | started

my work as Executive Director for Tikinagan

in 2015,” said Thelma Morris, who first met
Archie when she started in her current role as
Executive Director in 2015.

Archie loved Tikinagan and wanted Tikinagan to
succeed. He acted as a delegate at Tikinagan’s
Annual Chief’s Assemblies. In 2012, he became
board member and remained in that position
until 2019.

“I will always be grateful for his acceptance
and guidance in my role as ED. His wisdom,
intelligence and gentle humour is greatly
missed. Meegwetch for your positive role
modelling, meegwetch for your kindness.
Although Archie is no longer with us in this
world, his teachings will be remembered and
carried on for years to come.”

Archie was a Residential School Survivor who
overcame many obstacles to attend college

in the early 1980’s while parenting four small
children. He achieved the highest marks in his
program at Keewatin Community College, and
he was very proud of that award.

Archie’s legacy at Tikinagan lives on through
his children, including Rachel Tinney, Associate
Executive Director of Tikinagan.




NPab3

<Y & NVANPAA2 ALMAA2 PPaV? dV:
>NdYb"Abo" AYdobo’ bP D NV2CdPY~ b%Y DPLB?
dP? L-PPN. 75 PCAN>D.

dr bPYS PAQolbo™ aA™ VP bPCV-AC' Ta VP
PVUL-02CT TU? AR, 1SV TbAACS-bo dunt bP
d1%IMPACLC~ Fa bP PPoVbd:~ NPab?, APD U-=L
L:3Y VPV: TbA-7, NPab? bP>PLA-7, IL-U71 20 "PA"
VP DN PAolL.

‘LG olMraVvy BV: bd-a'dy,” APD. “UPY TVC'A
PA-PC:- NPab?. MYC"A Ada? PA-C: bA:cod

VC VdoPaboA:~ AV: b4 bP JACLA™ a bP
PPY"'AA-YbLA™. oA2CL]-" dNJAb"AB? VIMa V-7
Fa VIbA-2CL:b: T'a Ad b4 J-b"A bPJS bPACIX~
CAab oPC Iy JA-% VP PAolL™; Vb AV:
L<-7, PNV2PAA2 bP -0~ DPLL-NPA-cl:. TU?
A7 DP JAM"'<P, AL NAaV: DALNPA-c* Tb b4
>CoPA-c\.”

APV PLoPCLA NPab? oCt VP doPaboA--, VP
JACLAT, Ta VP PPY'<A-YbLA™. 1997 bAaPr~
DPLCo NPab? VP LModV:m NVMPAA-c’ <dda’ 2000.
b~ 2006, PLCoP AL NPab’ JACLAA:c PV-NoO}
D>PLba’ b APS NV2CIPL™. PATL-C CY JA bAPV:
doPCLA™ NV2NAA2 AL'AV:-A: JoPA-c 2009-2011.
fa DN LM 2017, PPPYA-YbLA DL AJIMAA-o.

LY b4 APD 1PY L~ VP [o-2Cd¢Y~ bA:CoPLbo™
CAab bPa A% VP PLL-NPZbCA-™.

doN DP 4% bPPD2Chb:o bPCV-ACIAD bP <PNa
DL AIPQA-c. AI' bPUS PAXCdPY~ VP APD™ Ad

LYC Qd> IT'a b4 b VP Aa"D~™ DNPIA2. AV- bP
APa D~ DNPDAQ? UV-A:c' la PU"olA-:c Ta VP
dvb-MY~ Vb Nd-o o/DCdbo~. Fa b4 AV: DNSYAD
Fy dA-% VP A-dAa™, Na b4 doJSood-* VP
aN'"Jad~ NPK-A2CLI<~ Qda? Na VP DCAa -~
DbPCV-2CIA-o.

Tikinagan & Child Family Services mourns with
Deer Lake First Nation on the passing of former
Chief Moses Mawakeesick. He was 75.

Known as a wise and caring man to many,
Moses is remembered for his prayers for and
guidance of Tikinagan, reflected Thelma Morris,
Tikinagan Executive Director, who knew him for
more than 20 years.

“l am very sadden by our loss,” she said. “Moses
has been a big part of Tikinagan. He contributed
in every way, not only as a staff person but
Board Member and Elder. | am sending my
condolences to Deer Lake and the surrounding
communities because he knew a lot of people;
and most of all, his family for their tremendous
loss. He impacted lots of people, both in his
personal life and work life.”

Moses served with Tikinagan as an employee,
Board Member, and Elder. He began his career
with Tikinagan in 1997 as a Family Counsellor
until 2000. In 2006, he joined the Tikinagan
Board as Keewaytinook Okimakanak’s
representative. He resigned when he returned
as Family Service Worker from 2009-2011. And
since 2017, he guided the agency on the Elders
Council.

Morris added that Moses was easy to work with
because he was always accepting of people.

“He always had valuable wisdom to share with
the agency. He was the type of person that said
what needed to be said and did it in a respectful
manner. The way he said it was truthful and
respectful and never offended anyone. He

had the personality that people gravitated
towards, and people sought out his advice and

welcomed his wisdom.” =
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The future of our communities is our children.
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Shoshannah Fox

couna AKADY Ta bdoJ'aVA: LPoA"AQ™
AL D NV2CdY MMbolb"Abo AYdob?d,
Vb: odC¢ AL <-oad-b* VAJS bVJS .
ouwa oCC PLP LAPoA'AQR 1o~ bAVYY
PPO"ALAA-c bAYdOAKY bPS A-DbAO
AL b-%2PA Tb-m 2018, A CY bR

PU/ D™ bAVSY PPO"ALAA-, PDPCAabo
MAL PLPoA"AQCLQ~™, TCY b4 AU QA
P>olLoJ Ta b4 AL bPrM NV2CdY~ VP
> A-P'ADT PDCAP'TT DdPSR2.

~couwa PP PSS Da? bP dobCLgM
PV:-No" b7P> AYdoA-bld> AU~ b4
bdoJS aVA- PPO"ALALbP? Ta AL QU
LMD~ PCULAA o< Db LPa"AboR?
b>N PPOo'dLL-bo<-~ DNYdao?,
LPa"Aba?, bCU/PHUPY AYdoA-bld>,
NP PPO"ILNA-bId> bdMrdd-— bbN
PPO"'ALACT, T'a aa’D' dCPY Qda>.

AV: QST bLPoA"AQ™ AL AL'ADY, VLb?
Qdo?* b4 AJS LPoA"AQ b]d<MDM aa?d
bASabc oA"Aba? bJI<MIM,

PY<™ A-PAICL> vura PN Ta
Araa bM<~ DLAoA"Aba?, Aa/N?
LLIC-AdN:

Shoshannahfox.com

ABOUT THE ARTIST

Shoshannah is a digital and traditional
artist hailing from Bearskin Lake First
Nation, now residing in Sioux Lookout
Shoshannah started her artistic career
as a high school illustrative co-op
student for Kwayaciiwin Educational
Resource Centre back in 2018. After
high school graduation, she was hired
as an artist. Shortly after she entered
motherhood and is now raising a
young boy with the help of her family.

Shoshannah has completed
projects for schools in the northern
communities, including language-
based and community-based
resources such as flashcards, books,
games, in-classroom materials, and
learning tools.

In addition to digital artwork, she
creates artwork using different media
such as acrylic, gouache, watercolor,
coloured pencil, marker and conte art.

To learn more about Shoshannah and
to see more of her work visit:

Shoshannahfox.com
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