
ᐱᐳᐣ 2021/22

ᐅᒪ ᐊᒋᒧᐃᐧᒪᓯᓇᐦᐃᑲᓂᐠ:

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ 
ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ 
ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ 
ᒥᓇ ᐊᐱᑕ ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᐃᐁᐧ ᐃᓇᐦᑌ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ 
ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ 
ᐸᐸᒥᓯᐃᐧᐣ ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ 
ᒋᒪᐡᑲᐊᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. 
ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ 
ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ 
ᒥᓇ ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 
ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 
ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ 
ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ

ᑲᑭᓇ ᐁᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᐁᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ

Everyone working together to raise our childrenMamow Obiki-ahwahsoowin

ᑫᑯᓀᐣ ᐁᐧᐣᒋ ᑲᒪᑌᐃᐧ ᒥᐡᑯᐦᐅᔭᐣᐠ
ᒣᑲᐧᐨ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 30, ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑭᒪᑲᑌᐃᐧ 
ᒥᐡᑲᐧᐱᓱᐊᐧᐠ ᒣᑲᐧᐨ ᑲᑭ ᑭᒋᑭᔑᑲᐠ ᐃᐁᐧ ᑲᒥᑲᐃᐧᓄᐣᒋᑲᑌᐠ ᑲᑲᑫᐧ ᒥᓇᐧᑕᒪᐊᐧᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐁᐧᐡᑲᐨ ᑲᑭ ᐱᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭᐱᔑ ᐊᐧᓂᑐᑕᐃᐧᐣᑕᐧ ᐁᑭ ᐊᐧᐸᐣᑕᐦᐊᑲᓄᐊᐧᐨ 
ᐁᐃᐧᒋᑲᐸᐃᐧᑲᑕᐃᐧᐣᑕᐧ ᐁᐧᐡᑲᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭ ᐊᐧᓂᑐᑕᐊᐧᑲᓄᐊᐧᐨ 
ᒥᓇ ᑕᐡ ᑲᑭ ᔕᐳᐡᑲᒧᐊᐧᐨ.

ᐃᐁᐧ ᐁᐧᐡᑲᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭᔑ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭ ᐃᓇᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᑭ ᐊᐧᓇᒋᑲᑌᓂᐠ ᑲᑭᑕᔑᐱᒪᑎᓯᐊᐧᐨ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, 
ᐊᒥᐦᐃᐁᐧᓂ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ ᐅᑕᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᒋ ᒥᓇ ᐁᔑ ᐃᐧᒋᒋᑫᒪᑲᐠ 
ᒋᐅᒋ ᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒋᐅᒋ ᑭᒋᐃᐧᓂᑲᑌᐠ ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᒥᓇ 
ᑲᔦ ᒋᑭᐦᑌᐣᒋᑲᑌᑭᐣ ᑭᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᓂᓇᐣ ᑭᓇᐃᐧᐣᐟ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᒋᐅᓇᔓᐊᐧᓇᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ. ᐃᐁᐧ ᐊᐊᐧᔑᔕᐠ ᐁᐧᐡᑲᐨ ᑲᐱ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ 
ᐅᑭᐱᑯᓇᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᐧᓇᐊᐧ ᒋᐅᓇᔓᐊᐧᓇᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ,  ᐁᑭ ᐅᒋ 
ᒪᑭᐦᐊᑲᓄᐊᐧᐨ ᐃᒪ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧᑲᐣᐠ, ᒥᓇ ᐁᑭ ᐊᐧᓇᒋᑲᑌᓂᐠ ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᑲᒪᑲᑌᐃᐧ ᒥᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ, ᓂᑭ ᒪᒪᐃᐧ ᐃᐧᒋᑲᐸᐃᐧᑕᑎᒥᐣ ᒥᓇ ᐁᑭ ᑭᐦᑌᐣᑕᒪᐣᐠ 
ᑲᔑᐱᒥ ᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓯᓇᓂᐊᐧᐠ ᒥᓇ ᐁᑲ ᑲᔕᐃᐧ ᐸᐣᑭᔑᒪᑲᓄᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ. ᐃᐁᐧ 
ᑕᐡ ᑲᓇᑯᒋᑲᑌᐠ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᐁᒥᓇᐧᔑᐠ ᒋᑭ ᐅᒋ ᒪᒋ ᐊᓂᒧᑕᒪᑎᔭᑭᐸᐣ 
ᐳᑕᓇᐣᐠ ᑲᐱ ᐃᓯᓭᔭᐣᐠ ᒥᓇ ᑲᔑ ᑐᑭᐡᑲᑯᔭᐠ ᓄᑯᑦ ᑲᑭᔑᑲᐠ. ᐅᑫᐧᓂᐊᐧᐣ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ 
ᐃᓯᓭ ᒋᐊᓄᐣᒋ ᐊᓄᑲᑌᑭᐣ ᒥᓇ ᒋᑭ ᐊᓂ ᒥᓄᓇᒪᓯᔭᐠ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᑭ ᐊᓄᐣᒋ 
ᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ. ᑭᔑᐣᑭᒥᑯ ᑕᐡ ᑫᑭᐣ ᒋᐊᐧᑲᐃᐧᓄᐣᑕᒪᐣ ᑕᓱᑭᔑᑲ ᒋᑭᐦᑌᐣᒋᑲᑌᐠ ᒥᓇ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ ᑲᑭ ᔕᐳᐡᑲᒧᐊᐧᐨ ᐅᑲᑲᐧᑕᑭᐦᐃᑯᐃᐧᓂᐊᐧ ᐁᐧᐡᑲᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐱᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ ᐅᓄᐁᐧᓂᐊᐧᐣ 
ᐊᓂᐣᑕ ᑫᑐᒋᑲᑌᑭᐣ

• ᒋᐅᒋ ᑭᑫᐣᒋᑲᑌᐠ ᐊᓂᐣ ᑲᑭ ᐅᒋ ᒪᒋᒋᑲᑌᐠ ᐃᐁᐧ ᑲᒪᑲᑌᐃᐧ ᒥᐢᑲᐧᐱᓯᓇᓂᐊᐧᐠ.

ᑎᑭᓇᑲᐣ ᐅᑭᑭᓇᐊᐧᒋᑐᐣ ᐱᓯᑦ 
ᑲᐃᐧᒋᔑᓇᑯᓯᒥᑎᐊᐧᐨ ᑲᐃᐧᒋᐃᐧᑎᐊᐧᐨ 
ᐁᐊᔭᐠ ᐅᐡᑭ ᐅᓇᒋᑫᐃᐧᓇᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐊᒥᐱᑯ 
ᑲᔑ ᐱᒪᓄᑭᐨ ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ 
ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ

ᑎᑭᓇᑲᐣ ᑭᔑᑲᐊᐧᐣ

ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐁᓇᓇᑯᒧᐊᐧᐨ 
ᐃᐁᐧ ᒥᓯᐁᑲᐧᒥᐠ ᑲᑭ ᑐᒋᑲᑌᐠ ᐃᐁᐧ ᐁᐧᐡᑲᐨ ᑲᑭᐱ ᐃᐡᑯᓄᐃᐧᐊᐧᐸᐣ 
ᑲᑲᑫᐧ ᒥᓄᑕᒪᐃᐧᐣᑕᐧ ᑲᑭᐱᔑ ᐊᐧᓂᑐᑕᐃᐧᐣᑕᐧ ᑲᐊᓄᑲᑕᒧᐊᐧ
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In this Issue:

Mamow Obiki-ahwahsoowin 
is the Tikinagan service 
model. In Ojibway/Oji-Cree, 
Mamow Obiki-ahwahsoowin 
means, “Everyone working 
together to raise our 
children.” It is a system of 
protecting and caring for 
children and supporting 
families that has been 
designed and is delivered 
by First Nations people.

Our Model

The Creator entrusted First 
Nations with the sacred 
responsibility of protecting 
our children and developing 
strong families and healthy 
communities. The Chiefs 
created Tikinagan to 
support and strengthen our 
children, our families, and 
our communities. The future 
of our communities is our 
children.

Our Vision

Mamow 
Obiki-ahwahsoowin

Newsletter
Everyone working together to raise our children

ᑲᑭᓇ ᐁᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᐁᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

Why Do We Wear Orange?
On September 30, Tikinagan Child and Family Services wore 
orange for the National Day for Truth and Reconciliation to show 
their support for residential school survivors.

The residential school system historically separated families and 
disrupted community life. Mamow Obiki-ahwahsoowin, which 
means “Everyone working together to raise our children,” is the 
Tikinagan service model and works to keep families together, 
maintain our culture and respects the inherent authority of First 
Nations to care for our own children. The residential school system 
actively broke the authority of First Nations, caused trauma and 
pain, and disrupted a whole culture.

By wearing orange, we stood together and honoured the journey 
of healing and resilience of our Indigenous peoples. Showing your 
support goes a long way in starting a conversation about our 
history and its implications on our present. These conversations 
lead to action and change that can bring our communities 
together. We encourage you to act everyday– honour and 
support residential school survivors and their families. Action can 
include…

• Learning about the history behind Orange Shirt Day.

• Learn about residential school history and its current impacts.

• Participate in local activities and events honouring the journey 

• Tikinagan trail-blazes 
again, begins work on 
Niigaanshkaawin

• Pikangikum staff receive 
OPP commendation

• On October 27th, We 
Dressed Purple to Show 
Families We’re Here to 
Help

Tikinagan Child & Family Services Staff celebrating  
National Day for Truth and Reconciliation



ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᐃᐧᑐᑲᑫᐃᐧᐣ

ᓂᓇᐣᑕᐁᐧᓂᒪᒥᐣ ᑲᑭᔐᐊᐧᑎᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᐃᒪ ᑕᐣᑐᕑ ᐯ ᒋᐸᒥᓇᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ. ᓂᓇᓇᐣᑕᐊᐧᐸᒪᒥᐣ 
ᐊᐃᐧᔭᐠ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑎᑭᓇᑲᐣ 
ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ.

ᐱᐳᐣ 2021/22 ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ

ᐸᑭᑭᓂᑲᐣ 3

Learn more on our wesbite

• ᒋᐅᒋ ᑭᑫᐣᒋᑲᑌᐠ ᐊᓂᐣ ᑲᑭ ᐅᒋ ᒪᒋᓭᐠ ᐁᐧᐡᑲᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᑭ ᐱᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᒥᓇ ᓄᑯᑦ ᑲᐃᐸᓂᐦᐃᑯᐊᐧᐨ.
• ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑫᑐᒋᑲᑌᑭᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᑭᐦᑌᐣᒋᑲᑌᑭᐣ ᑲᔑ ᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓯᓇᓂᐊᐧᐠ 
ᐃᐁᐧ ᐅᒋ ᐁᐧᐡᑲᐨ ᑲᑭ ᐱᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ 
ᑭᒋ ᒥᔑᐣ ᑲᑭ ᐊᐧᓂᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐁᐧ ᐅᒋ.
• ᒋᐸᐸᒥᓯᑲᐣᑕᒧᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᐁᐧᑭᒪᐊᐧᑎᓯᐊᐧᐨ. ᒋᐅᒋ 
ᑭᑫᐣᒋᑲᑌᐠ ᐅᑭᒪᐃᐧᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᒥᓇ ᒋᐱᒥ ᑭᑫᐣᒋᑲᑌᑭᐣ.
• ᒋᐸᑭᑎᓇᑲᓂᐃᐧᐨ ᔓᓂᔭ ᒥᓇ ᑲᔦ ᒋᒧᑕᓄᑭᑕᒪᑲᓂᐊᐧᐠ 
ᐃᒪ ᓀᑫ ᐁᐧᐡᑲᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭᐱᔑ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᒥᓇ ᑲᑭ 
ᔕᐳᐡᑲᒧᐊᐧᐨ ᑲᔦ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ.

ᑭᒍᐸᑲᐦᐊᑐᐁᐧᐠ ᐅᑭ ᐸᑭᑎᓇᓇᐊᐧ ᑎᑭᑕᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒋᐊᐸᒋᑐᐊᐧᐨ 

ᑲᐃᔑᓂᑲᑌᐠ ᑲᔦ ᑲᐊᐧᐱᒥᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᑭᔑᑲ, ᓂᑯᑕᑲᐧᓱ 
ᐊᐊᐧᔑᔕᐠ ᑎᑭᓇᑲᐣ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᐃᔕᐊᐧᐠ ᑐᕑᐅᐣᑐ, 
ᐅᐣᑌᕑᐃᔪ ᐁᑭ ᐊᐣᑕᐃᐧ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑲᑭᒋ ᐸᑲᐦᐊᑕᐧᓂᐊᐧᐠ 
ᒥᓇ ᑲᔦ ᐁᑭ ᐸᐸᒥ ᐊᔦᓇᐳᐊᐧᐨ.

ᐃᑫᐧᓂᐊᐧᐣ ᑎᑭᑕᐣ ᑲᑭ ᐸᑭᑎᓇᒧᐊᐧᐨ ᒉᔾᐡ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ.

ᑎᑭᓇᑲᐣ ᐊᔕ ᒥᓇ ᒪᒋᑕ, ᐁᒪᑕᓄᑲᑕᒧᐊᐧᐨ 
ᓂᑲᓂᐡᑲᐃᐧᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ 
ᐁᐃᑭᑐᒪᑲᐠ ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, 
ᐊᒥᐦᐅᐁᐧ ᒧᔕᐠ ᐁᐱᒪᐸᒋᑐᔭᐣᐠ ᒋᐅᒋ ᑭᑭᓄᐢᑲᒪᑯᔭᐣᐠ 
ᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ 
ᐊᓂᐣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. 
ᐁᑲᐧ ᑕᐡ ᓄᑯᑦ, ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑯᑕᑭᓂ ᐅᑕᓂ ᒪᒋᑐᐣ 
ᐁᓂᑲᓂᐡᑲᒪᑫᐨ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ.

ᐃᒪ ᑕᓱᐊᐦᑭ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᑲᑭ ᐅᒋ 
ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᒥᓇᐊᐧ ᑲᑭ ᐱᒧᑯᓇᑲᐠ, ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐃᐧᐨ, 
ᑌᓫᒪ ᒪᐧᕑᐃᐢ ᐅᑭ ᐸᑭᑎᓇᐣ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐃᐁᐧ ᐅᒋ 
ᓂᑲᓂᐡᑲᒪᑫᐃᐧᐣ. ᐃᐁᐧ ᑲᐃᑭᑐᒪᑲᐠ, ᐁᓂᑲᓂᐡᑲᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ 
ᓂᐦᑕᑦ ᐁᔑ ᐊᐣᒋ ᑲᐸᐃᐧᓇᓂᐊᐧᐠ ᐁᑲᐧ ᐁᔑ ᑭᒋ ᐃᐧᐣᒋᑫᒪᑲᐠ 
ᑲᐃᐧ ᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᑎᑭᓇᑲᐣ ᒋᑭ ᒪᒋ ᓂᑲᓂᑕᒪᑫᐸᐣ ᐃᐁᐧ 
ᑲᐃᐧ ᐅᐡᑭ ᒪᒋᒋᑲᑌᐠ ᐃᐧᑐᑲᑫᐃᐧᐣ ᒥᓇ ᒋᒪᒪᐃᐧᓂᑲᑌᑭᐣ ᐸᐣᐟ 
ᒋᐅᒋ ᐃᐧᒋᑕᐧᐨ ᐃᒪ ᐱᒧᒋᑫᐃᐧᓀᓴᐣ ᑲᔭᑭᐣ ᒥᓇ ᐊᓂᔑᓂᓂ 
ᑲᐅᓇᑐᒋᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᓇᐣ. ᐃᒪ ᑕᓱᐊᐦᑭ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐣᐠ, 
ᐃᒪ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ ᐅᓇᒋᑫᐃᐧᐣ ᑭᔕᐳᓂᑲᑌᐸᐣ ᒋᐅᓇᓴᑲᓄᐊᐧᐨ 
ᐅᑭᒪᑲᓇᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᒋᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᐊᓂᐣ ᑫᔑ ᐱᒧᒋᑲᑌᐠ 
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᐧᑎ ᐊᓂ ᓂᑲᐣ ᐊᓯᐨ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐣ ᓇᔑᓀ 
ᑲᐱᒥ ᐊᔭᐣᒋᓭᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐃᓀᑫ.

ᐃᐁᐧ ᑲᑭ ᐅᒋ ᐅᑕᐱᓇᒪᐣᐠ ᒋᐃᔑᓂᑲᑌᐠ ᓂᑲᓂᐡᑲᒪᑫᐃᐧᐣ ᐊᓂᐡ 
ᑎᑭᓇᑲᐣ ᒧᔕᐠ ᐱᒥ ᓂᑲᓂᑕᒪᑫ ᑫᑯᐣ ᑲᐃᐧ ᒪᑕᓄᑲᑌᐠ, ᐃᑭᑐ 
ᒪᐧᕑᐃᐡ. ᐊᒥ ᒧᔕᐠ ᐁᐃᑭᑐᔭᐣ ᓂᔓ ᐊᐣᒋᑕᑯᑭᐃᐧᐣ ᓂᑲᐣ ᐁᐦᐊᔭᐣᐠ 
ᐊᐱᒋᐃᐧᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐅᒪ ᐅᕑᑌᕑᐃᔪ ᑲᔭᐊᐧᐨ. ᐊᒥᐦᐅᐁᐧ ᑫᑭ 
ᐊᐸᒋᒋᑲᑌᑭᐸᐣ ᑲᐃᐧ ᑲᑫᐧ ᒪᑕᓄᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ 
ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ. ᐊᒥᐦᐅᐁᐧ ᐁᔑ ᐸᑯᓭᐣᑕᒧᑕᒪᐊᐧᑲᐧ 
ᑲᑭᓇ ᐃᐡᑯᓂᑲᓇᐣ ᒋᐊᔭᐊᐧᐨ ᑎᐸᐣ ᐅᑕᐊᐧᔑᔑᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓂᐊᐧ.

ᒪᐧᕑᐃᐢ ᐃᑭᑐ ᐃᒪ ᓀᑫ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᒥᐡᑕᐦᐃ ᑭᐊᐣᒋᓭᐸᐣ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 21, 2019 ᑲᐃᓇᑭᓱᐨ, 
ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ ᐁᑭ ᔕᐳᓇᑭᐸᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ Bill C-92, 



Foster Connection
We need caring Indigenous Foster Homes 
and Foster Parents in the Thunder Bay 
district to care for children. We are looking 
for people who support Mamow Obiki-
ahwahsoowin, the Tikinagan service model.
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of both residential school survivors and those 
countless children that were lost.

• Hold your politicians accountable. Learn 
about government policy and stay informed.

• Donate to and volunteer with charities that 
support residential school survivors and 
their families.

Blue Jays Donate Tix For Kids in Care

On September 30, National Day for Truth and 
Reconciliation, also known as Orange Shirt Day, 
six children in the care of Tikinagan Child & 
Family Services traveled to Toronto, ON for a 
baseball game and sight seeing.

The tickets were donated by the Jays Care 
Foundation.

Tikinagan trail-blazes again, begins 
work on Niigaanshkaawin
Mamow Obiki-ahwahsoowin, Tikinagan’s service 
model which means “everyone working together 

to raise our children,” has always been seen as 
a trailblazer in allowing First Nations to exercise 
their rights around how they want their children 
and families supported. Now, the agency is 
taking another step as a leader in child welfare 
approaches.

At the Tikinagan Child and Family Services 
Annual Chiefs Assembly held virtually in October, 
Tikinagan Executive Director, Thelma Morris 
presented on a proposal called Niigaanshkaawin. 
The name, which means “walking ahead or first 
to walk ahead” aptly describes the goal to have 
Tikinagan break trail on a new, proactive path 
to support and integrate Band Representative 
programs and First Nation law making. At the 
Assembly a resolution was passed to form a 
new Chiefs Committee to oversee a process to 
determine the role of the agency in the future 
with wide-ranging changes in the child welfare 
landscape.

“We chose the name Niigaanshkaawin because 
Tikinagan has always led the way,” explained 
Morris. “I have always said we are two-steps 
ahead of everyone in Ontario. This can be the 
base for child welfare laws in Ontario. My dream 
is for each First Nation to have their own child 
welfare laws.”

Morris said the field of child and family services 
is changing dramatically. On June 21, 2019, 
the federal government passed Bill C-92, An 
Act Respecting First Nations, Inuit and Métis 
Children, Youth and Families. This legislation 
has the goal of keeping Indigenous children and 
youth connected to their families, communities 
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ᐅᓇᑯᓂᑫᐃᐧᐣ ᐅᒋ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐃᓄᐃᐧᑕᐠ ᒥᓇ ᐊᐱᑕ 
ᐁᐧᒥᑎᑯᔑᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐅᐁᐧ 
ᐅᓇᔓᐁᐧᐃᐧᐣ ᐊᒥ ᐁᐃᑌᐠ ᒋᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᒋᒥᐣᒋᒥᓇᑲᓄᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐁᑲ ᒋᓂᑲᑌᓭᐊᐧᐨ ᐃᒪ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᓂᔑᓂᓂᐃᐧᓂᐊᐧ. 
ᐅᐁᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐊᒥᐦᐅᐁᐧ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᔑ 
ᐱᒥᐃᐧᒋᑫᑕᒪᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᐃᐁᐧ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᐃᒪ ᐊᐸᐣ ᒋᐃᓇᑭᓱᐊᐧᐨ 
ᐊᐊᐧᔑᒣ ᒋᐃᐧᒋᑐᐊᐧᐨ ᒋᐅᓇᒋᑲᑌᓂᐠ ᒥᓇ ᒋᐊᐧᑲᐃᐧᓄᐣᒋᑲᑌᑭᐣ 
ᐅᑕᐊᐧᔑᔑᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᒋᐱᒥᓂᔕᐦᐃᑫᒪᑲᑭᐣ ᐃᒪ 
ᐅᑕᔑᑫᐃᐧ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᓇᐣᐠ ᑲᑭᐱᔑ 
ᐱᒪᑎᓯᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐃᐧᓂᐊᐧ 
ᐅᑲᐊᐧᐸᒪᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᑲᔦ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᒋᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᒪᔭᑦ ᐁᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐃᓇᓄᑭᑕᒪᑫᓂᐨ ᑎᑭᓇᑲᐣ. 
ᐅᑫᐧᓂᐊᐧᐣ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᐊᒥᐦᐃᒪ ᑫᐅᒋ ᑭᑫᐣᑕᐠ ᑎᑭᓇᑲᐣ 
ᐊᓂᐣ ᑫᑭᔑ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐨ ᐃᒪ ᑕᓱ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒪᐊᐧᐨ.

ᐊᐊᐧᔑᒣ 30 ᐊᐦᑭᐃᐧᐣ ᐁᒪᐧᔦ ᒪᒋᓭᐠ ᐅᐁᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ 
ᒥᓇ ᑲᔦ ᑲᑲᑫᐧ ᒥᓇᐧᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᐧᐡᑲᐨ ᑲᑭ 
ᐱᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭ ᐊᐧᓂᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᑲᐊᓄᑲᑌᐠ, ᐅᑭᒪᑲᓇᐠ 
ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᑭ ᒥᓴᐁᐧᐣᑕᓇᐊᐧ ᒋᐊᔭᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᒋᐱᒧᒋᑫᑕᒪᑫᐊᐧᐨ ᐃᐁᐧ ᐊᓂᔑᓂᓂ ᐅᑎᓇᑲᓀᓱᐃᐧᓂᐠ 
ᓀᑫ ᒥᓇ ᑲᔦ ᑲᐱᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᐁᑲᐧ 
ᐃᐁᐧ ᐊᐱ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ ᒪᒪᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᓇᑌᐠ 20 
ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ, ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᐊᔭᔭᐣᐠ ᓂᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᓇᐠ 
ᐃᐡᑯᓂᑲᓇᐣ ᒋᐅᒋ ᐊᐸᒋᑐᐊᐧᐨ ᐅᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᓂᐊᐧ ᐃᐧᓇᐊᐧ 
ᒋᐅᓀᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᔑ ᐸᒥᐦᐊᑲᓄᓂᐨ ᒥᓇ ᑫᔓᓇᑕᒪᐃᐧᐣᑕᐧ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᓀᑫ.

ᐊᓂᔑᓇᐯ ᐊᐡᑭ (NAN) ᑭᒋ ᐅᑭᒪᑲᓀᐡ ᐸᐧᐱ ᓇᕑᓯᓭ 
ᐃᑭᑐᐸᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐅᒋ, ᐁᑭ ᔕᔑᐣᑭᒪᒋᐣ ᐅᑭᒪᑲᓇᐣ ᒥᓇ 
ᐃᒪ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ ᑲᔭᓂᐣᐨ ᑲᑭᓇ ᐊᐃᐧᔭ ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐨ 
ᒋᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᑲᐅᑦᐱᑭᐦᐊᐊᐧᓱᓇᓂᐊᐧᐠ.

ᐅᐦᐅᒪ ᓂᑕᔭᒥᐣ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᒪᐣᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐃᐁᐧ ᐅᒋ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐃᑭᑐ. ᓂᔕᔑᐣᑭᒪᒥᓇᐠ ᑭᑕᓂᔑᓂᓂᐃᐧ 
ᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᑎᑭᓇᑲᓇᐣ ᑫᒋᓇᐨ ᑲᑭᓇ ᑫᑯᐣ 
ᒋᐊᐸᒋᑐᔭᐠ ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᐠ ᐃᒪᓀᑫ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᐠ.

ᐊᐱ ᐊᐊᐧᔑᒣ 15 ᐊᐦᑭ ᑲᑭ ᒪᑕᓄᑲᑕᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, 
ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑭᒋ ᐅᑭᒪᑲᓀᐢ ᐱᐠᑎᕑ ᓫᐃᐣᐠᓫᐁᑎᕑ ᐃᑭᑐ 
ᐃᐁᐧᓂ ᐯᔑᐠ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᐠ ᐁᓂᑲᓀᓂᒪᒋᐣ ᐊᐊᐧᔑᔕᐣ ᐃᒪ 
ᑲᐊᓄᑲᑌᑭᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑐᑲᐣ ᑎᑭᓇᑲᐣ.

ᓂᔑᐣᑭᒪᐠ ᐅᓂᑲᓀᑕᒪᑫᐠ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ: ᐊᑎ 
ᑲᐃᐧᑕᓄᑭᒥᑎᒥᐣ, ᑲᑲᓇᐁᐧᓂᒪᒥᐣ ᐊᐊᐧᔑᔕᐠ, ᑲᐃᐧᒋᑐᒥᐣ ᒋᑭᐁᐧ 
ᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒪᐡᑲᐊᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᐃᑭᑐ 
ᓫᐃᐣᐠᓫᐁᑎᕑ. ᐊᓂᔑᓇᐯ ᐊᐡᑭ (NAN) ᑭᒋ ᐅᑭᒪᑲᓀᐡ ᐊᓇ 
ᐯᑎ ᐊᒋᓂᐸᓂᐡᑲᑦ ᐅᑭ ᓇᑯᑐᐣ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧᐣ ᑎᑭᓇᑲᐣ 
ᑲᑭ ᐊᓄᑲᑕᑭᐣ.

ᓂᐊᐧᐸᑕᓇᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᓂᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ ᒥᓇ 
ᑯᑕᑭᔭᐠ ᒋᐅᒋ ᓇᓇᑲᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᐅᑲᐯᔑᐃᐧᓂᐊᐧᐨ, ᒪᐡᑭᑭᐃᐧ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ. ᓂᓇᓇᑯᒪᐠ ᑎᑭᓇᑲᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᐧᒋᑲᐸᐃᑕᐊᐧᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᓂᐨ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᐯᐱᔕᑫᑕᐊᐧᑫᐃᐧ ᐸᐃᐧᑎᑯᐣᐠ ᐅᑭᒪᑲᐣ, ᐅᑭ 
ᐸᑭᑎᓇᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ. 
ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥᔭᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ, ᐊᒥᐦᐃ ᑲᑭ ᐃᑭᑐᐨ 
ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᒪᐠ ᐁᑲ ᒋᐸᐯᔕᐧᐸᒥᑎᔭᐠ, ᐊᒥᐦᐃ 
ᑫᔑ ᑭᑫᐣᑕᒪᐣ ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐁᑲ ᒋᐊᐧᓇᓭᑭᐣ, ᐃᑭᑐ ᑭᕑᐁᐣ. ᓂᐸᑯᓭᐣᑕᐣ ᐊᐱ 
ᐅᐁᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑭᐱᒋᒪᑲᐠ, ᒋᑭ ᒪᒪᐃᐧᐡᑲᔭᐠ ᒋᓇᓇᑯᒧᓇᓂᐊᐧᐠ 
ᑫᑯᓀᓇᐣ ᑫᐸᑭᑎᓇᒪᐠ ᒥᓇ ᒋᑭᑌᓂᒪᑲᓄᐊᐧᐨ ᑲᑭ ᐊᐧᓂᐦᐊᑲᓄᐊᐧᐨ. 
ᓂᐸᑯᓭᐣᑕᐣ ᒋᑭ ᐱᒥ ᑭᒋᐃᐧᓇᒪᐠ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ ᑭᑫᐣᑕᒪᐠ ᑐᑲᐣ 
ᒋᒪᐡᑲᐊᐧᑌᑭᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ 
ᒥᓇ ᐁᑲ ᒋᐸᑫᐃᐧᓂᑎᔭᐠ ᐃᒪ ᑭᑌᐦᐃᓇᐣ. ᐸᓂᒪ ᑕᐡ ᐅᐁᐧ 
ᑭᐃᐡᑲᐧᓭᐠ, ᒥᐣᒋᒥᓂᑎᔪᐠ, ᑲᐧᔭᐠ ᑲᓇᐁᐧᓂᒥᑎᔪᐠ ᒥᓇ ᐱᒥᓂᔕᐦᐊᒧᐠ 
ᐅᓇᒋᑫᐃᐧᓇᐣ, ᑕᐱᓇᑲ ᑭᓇᐃᐧᐣᐟ ᑲᐅᒋ ᑭᑭᓇᐊᐧᐸᐣᑕᐦᐊᒥᐣ 

ᓫᐅᕑᐁᐣ ᔨᕑᐁᐣ, ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
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and culture. This bill will transition Tikinagan’s 
role in some communities from a position of 
child welfare leadership to a more supportive 
role in developing and enacting their own child 
welfare laws that align with their community’s 
culture and history. The new Tikinagan Chiefs 
Committee will consult with community 
members and leaders to determine the specific 
role communities want the agency to fill. These 
consultations will allow Tikinagan to prepare to 
support in whatever way each community sees 
fit.

“Over 30 years prior to this legislation and the 
Truth and Reconciliation Calls to Action, Chiefs 
in our communities dreamt of having a child 
and family services agency that would deliver 
services respectful of the culture and customs 
of the Indigenous people. With the development 
of Mamow service model in the last 20 years 
or so, we at Tikinagan have been able to work 
alongside First Nations to practice their inherent 
rights in making key decisions around care and 
provision of services to families in child welfare 
service.”

Nishnawbe-Aski Nation (NAN) Deputy Grand 
Chief Bobby Narcisse echoed these ideals in his 
address, encouraging the Chiefs and Delegates 
that everyone needs to work together when it 
comes to raising our children.

“We are here to support our families in regards 
to child welfare,” he said. “We encourage our 
First Nation communities to work with Tikinagan 
to ensure we maximize the resources at our 
community level.”

After more than 15 years working in child welfare, 
NAN Deputy Grand Chief Victor Linklater said 
one of his biggest passions has always been 
putting children at the centre of the work being 
done by agencies like Tikinagan.

“I encourage leadership in our communities: 
let’s work together, let’s protect children, rebuild 
our families and have strong communities,” said 
Linklater.

Nishnawbe-Aski Nation (NAN) Deputy Grand 
Chief Anna Betty Achneepineskum showed her 
support for work done by Tikinagan.

 “I continue to see families that need Tikinagan 
and others to make sure they have homes, 
medical and other resources. Thanks to 
Tikinagan staff and other resources to support 
families and keep them safe.”

Lorraine Crane, Slate Falls First Nation Chief, 
provided her report as Tikinagan Board Chair. 
Throughout the uncertainty of the pandemic, she 
highlighted how Tikinagan remains committed 
to supporting families.

“As we all remain socially distanced, you can take 
great comfort in knowing your agency is working 
diligently to keep families safe and connected,” 
said Crane. “I hope when this pandemic comes 
to an end, we are all able to come together 
to celebrate what we gained and honour who 
we lost. I hope we will continue to hold what 
we learned such as stronger family values and 
togetherness in our hearts. Until this time comes, 
stay connected, keep safe and follow the rules, 
as we are all role models. Tikinagan is always 
here for support and guidance to our families.”

Lorraine Crane, Tikinagan Child & 
Family Services Board Chairperson
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ᐊᓂᔑᓂᓂᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᒧᔕᐠ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐨ 
ᒥᓇ ᒋᐱᒥ ᑭᑭᓄᐢᑲᐊᐧᒋᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ.

ᐃᒪ ᑕᓱᐊᐦᑭ ᑲᐸᑭᑎᓇᐠ ᐅᑎᐸᒋᒧᐃᐧᐣ, ᒪᐧᕑᐃᐢ ᐅᑭ ᐃᐧᐣᑕᐣ 
ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᐣᐠ ᑲᑲᓇᐁᐧᓂᒪᒋᐣ ᐊᐊᐧᔑᔕᐣ, ᐁᐃᐧᒋᑲᐸᐃᐧᑕᐠ 
ᐅᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ 
ᓇᓇᑲᒋᑐᒋᐣ. ᐁᐅᒋ ᑭᑭᓇᐊᐧᐸᑕᐦᐃᐁᐧᐨ, ᒪᐧᕑᐃᐡ ᐅᓇᐣᑕᐁᐧᐣᑕᐣ 
ᑲᑭᓇ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ 
ᒋᐊᐧᐸᑕᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ.

ᓂᓇᐣᑕᐁᐧᐣᑕᐣ ᑎᑭᓇᑲᐣ ᒋᔑ ᓂᓯᑕᐃᐧᓇᐊᐧᑲᓄᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ 
ᒋᔑ ᑭᑫᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᐁᐧᐠ, ᐃᑭᑐ 
ᒪᐧᕑᐃᐢ. ᓂᑲ ᐱᓯᐣᑕᐊᐧᐠ ᒥᓇ ᒋᐱᑲᓄᓂᔑᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᔑ ᐃᐧᒋᑕᐧᔭᐸᐣ ᐊᐊᐧᔑᒣ 
ᒋᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᒥᓇ ᒋᑭ ᒥᓄᔭᒪᑲᑭᐸᓂᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ. ᐃᐁᐧ 
ᐃᐧᑕᓄᑭᒥᑎᔭᐠ, ᑕᑭ ᐅᒋᓯᓭ ᒋᑭ ᒥᓄᓭᑲᐧᐸᐣ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᕑᐁᒍᓫ ᑎᓂ, ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᐨ ᑲᐅᑭᒪᐃᐧᓂᐨ, ᐃᑭᑐ 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᓇᐁᐧᐣᑕᓇᐊᐧ ᑲᓇᓯᑲᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ 
ᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑫᒋᐊᐧᐠ ᒋᓇᑭᐡᑲᐊᐧᐊᐧᐨ ᐊᐃᐧᔭᐣ.

ᐅᐁᐧ ᑲᐃᓯᓭᐠ ᒋᔑ ᐱᒪᓄᑭᓇᓂᐊᐧᐠ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐊᒥᐱᑯ 
ᐁᔑ ᐱᒥ ᐸᑭᑎᓇᒪᐣᐠ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᔭᑭᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ ᐅᐁᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐱᒥᐡᑲᒪᑲᐠ ᐁᑲᐧ 
ᒥᓇ ᐅᐁᐧ ᑲᐅᒋ ᑲᐡᑭᑐᔭᐣᐠ ᒋᓯᓭᐠ ᐃᑫᐧᓂᐊᐧᐠ ᓂᑕᓂᑭᓇᑲᓂᓇᐣ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ. ᒪᐊᐧᐨ ᓂᑐᐣᒋ ᐊᐯᓂᒧᐣᑕᐊᐧᒥᓇᐠ, 
ᐃᒪ ᒪᐊᐧᐨ ᒣᑲᐧᐨ ᐊᐱᐣ ᑲᑭᐸᑯᓭᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑲ ᐊᐊᐧᔑᒣ 
ᒋᐅᑦᐱᐨ ᐊᐁᐧ ᒪᓂᒍᐡ ᑲᐸᐸᒥᐡᑲᐨ.

ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ ᐅᑭᒪᑲᐣ ᑕᐧᓂ ᒪᐧᕑᐃᐡ, ᑲᔑ ᐊᐱᑕᒪᑫᐨ 
ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᐅᑭᐸᑭᑎᓇᐣ ᐅᐡᑭ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐃᐁᐧ 
ᐅᒋ ᑲᐱᒪᓄᑲᑌᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᒪ 
ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᑲᓇᐊᐧᐸᑕᑭᐣ ᑕᐣᑐᕑ ᐯ ᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᐊᐧᑲᐦᐃ. 
ᐅᑭᒪᑲᓇᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐅᓇᓇᐱ ᐃᐧᐣᑕᒪᐊᐧᐊᐧᐣ 
ᑎᑭᓇᑲᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐃᒪ 
ᐅᑕᓂᔑᓂᓂᒥᐊᐧᐣ ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᓂᐨ. ᐃᑫᐧᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ 
ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐅᑭ ᐅᓇᔓᐊᐧᓇᐊᐧᐣ ᐅᑭᒪᑲᓇᐠ ᐅᐁᐧ 
ᒋᑭ ᑲᑫᐧ ᑌᐱᓂᑲᑌᑭᐸᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᒥᐡᑕᐦᐃ ᑲᐱᒪᓄᑲᑕᒧᐊᐧᐨ 
ᒥᓇ ᑲᐅᒋ ᐊᔭᒥᑕᒪᑫᐊᐧᐨ, ᐅᑭᒪᐃᐧᐣ ᐅᑭ ᐅᓇᓴᐣ ᑎᑭᓇᑲᐣ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᒥᓇ ᐊᐧᑲᐦᐃ 
ᐅᒋ ᒪᒋ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 30, 2020. ᐅᑭᒪᑲᐣ ᒪᐧᕑᐃᐡ ᑭᑎᐸᒋᒧ 
ᑲᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐅᐁᐧ ᑭᒋ ᐊᓄᑭᐃᐧᐣ ᒥᓇ ᐁᑭ ᑭᑭᓇᐊᐧᒋ 
ᐃᐧᐣᑕᐠ ᑲᐊᐣᒋ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᐃᒪ ᑎᑭᓇᑲᐣ ᒋᐅᒋ ᓇᓇᑲᒋᐦᐊᒋᐣ ᐊᔕ ᑫᑲᐟ ᐁᑭᔑᓭᐠ. ᐅᑭᒪᑲᐣ 
ᒪᐧᕑᐃᐢ ᐃᑭᑐ ᐅᑫᐧᓂᐊᐧᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐁᓇᓇᑯᒧᐊᐧᐨ ᐅᐁᐧᓂ 
ᑲᔑ ᐃᐧᒋᐦᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑲᑭ ᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ.

ᐃᒪ ᐯᔑᑯᑭᔑᑲ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᒪ ᐱᐊᐧᐱᑯᐠ, ᐊᐊᐧᔑᒣ 
30 ᐃᐡᑯᓂᑲᓇᐣ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᒋᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᑲᑭ 
ᑕᑲᐧᐱᐊᐧᐨ ᑫᐃᐧᓂᐊᐧ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᑲᐧᔭᐠ ᑲᒪᒋᒋᑲᑌᐠ ᒥᓇ ᑲᑭᔑᒋᑲᑌᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ, 
ᓂᓇᓇᑯᒧᒥᐣ ᐊᐁᐧ ᑲᑭᒋᔭᐃᐧᐡᑲᒪᑫᐨ ᐁᒪᓂ ᑭᕑᐁᐠ ᑲᑭ ᐸᑭᓂᑫᐨ 
ᒥᓇ ᐅᑕᐱᑕᒪᑫ ᒋᑦ ᐸᐧᑐᓫ ᑲᑭ ᑭᐸᐦᐃᑫᐨ. ᓂᓇᓇᑯᒧᒥᐣ ᑲᔦ 
ᐱᐠᑎᕑ ᒥᓇ ᕑᐅᒣᐣ ᓫᐊᔭᐣ ᑲᑭ ᐸᑭᓂᑫᐨ ᒥᓇ ᑲᑭ ᑭᐸᐦᐃᑫ 
ᒪᑐᐧᐦᐃᑫᐨ ᐅᒪ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ.

ᕑᐁᒍᓫ ᑎᓂ, ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᐨ ᑲᐅᑭᒪᐃᐧᓂᐨ

ᑌᐧᕑᒪ ᒪᐧᕑᐃᐢ, ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᑭᒪᐃᐧᐨ
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In her annual report message, Morris shared 
her passion for caring for children, supporting 
her own family and the families in Tikinagan’s 
communities. By leading by example, Morris 
wants to see our children and families healthy 
and see our families and communities work 
together.

“I want Tikinagan to be seen as an ally or helper 
with resources and support,” said Morris. “I am 
open to listening and hearing from families 
and communities about how we can help them 
become better, stronger, and healthier. By 
working together, we can improve the lives of 
our families and communities.”

Rachel Tinney, Tikinagan Associate Executive 
Director, said the staff miss travelling to the 
communities they serve and meeting in-person.

“As an essential service, we have remained 
a consistent support for our families and 
communities during the COVID-19 pandemic 
and the key to this was our community-based 
staff. We rely on them a lot, especially when 
communities are in full lock down to prevent 
further spread of the virus.”

Kitchenuhmaykoosib Inninuwug First Nation 

Chief Donny Morris, representing the Tikinagan 
Chiefs Committee, provided an update on the 
transition to serving families connected to 
Tikinagan-affiliated First Nations in the city 
and district of Thunder Bay.  The Chiefs of 
this region repeatedly directed Tikinagan to 
provide Mamow Obiki-ahwahsoowin services 
to their members in the Thunder Bay area. The 
Tikinagan Chiefs Committee was mandated 
by the Chiefs to achieve this goal and through 
their hard work and advocacy, the Ministry 
designated Tikinagan to provide services in the 
Thunder Bay area effective January 30, 2020. 
Chief Morris highlighted the progress of this 
huge undertaking and indicated transfers of 
families and children in care to Tikinagan are 
now almost all completed. Chief Morris says the 
committee is pleased to have been able to help 
our First Nations achieve this goal.

With the one-day assembly taking place virtually, 
more than 30 First Nation delegates and guests 
attended from their own communities.

To start and end the assembly in a good way, we 
were grateful to have Board Elder Emily Gregg 
do the opening prayer and Board Member Jim 
Bottle closing the meeting in prayer.  We were 
honoured to also have Victor and Romaine Lyon 
open and close the assembly with drum songs.

Thelma Morris, Tikinagan Child & 
Family Services Executive Director

Rachel Tinney, Tikinagan Child & Family 
Services Associate Executive Director
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ᐱᑲᐣᒋᑲᒥᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑭᓇᓇᑯᒪᐊᐧᐠ 
ᔑᒪᑲᓂᔑᐃᐧ ᓇᓇᑯᒧᐁᐧᐃᐧᐣ
ᓂᔑᐣ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᑭᓇᓇᑯᒪᑲᓄᐊᐧᐠ ᑲᒧᑕᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᔑᓄᔭᐦᑭ 
ᑲᐅᒋ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᐡᑲᑎᓴᐣ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐃᒪ ᐱᑲᐣᒋᑲᒥᐣᐠ 
ᐃᐡᑯᓂᑲᓂᐠ. ᐊᐧᔾᑎᕑᒪᐣ ᐱᓫᐊᐠ ᒥᓇ ᒍᓫᐃ ᓴᑲᔑ ᑭᓇᑯᑕᒪᐊᐧᐊᐧᐠ 
ᐁᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᒋᒥᓇᑲᓄᐊᐧᐨ ᐅᑭᒪᐃᐧ ᓇᓇᑯᒧᐁᐧᐃᐧᐣ ᐃᒪ 
ᐅᐣᑌᕑᐃᔪ ᔑᒪᑲᓂᔑᐃᐧᑭᒪᐃᐧᐣ ᐊᐁᐧ ᑲᑭ ᐸᑭᑎᓇᐡ ᐅᓐᑌᕑᐃᔪ 
ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᐣ, ᑕᒪᐡ ᑫᕑᐃᐠ.

ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑲᓇᑯᑕᒪᑯᔭᐣᐠ ᓇᓇᑯᒧᐁᐧᐃᐧᐣ, 
ᐃᑭᑐ ᐱᓫᐊᐠ, ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐨ ᐅᑕᓄᑭᐣ ᐊᐊᐧᔑᔕᐠ ᑲᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ ᐱᑲᐣᒋᑲᒥᐣᐠ. ᑲᐃᐧᐣ ᓂᐣᑐᒋᓀᐣᑕᓯᐣ 
ᐅᐁᐧ ᒋᒥᓂᑯᔭᐣ, ᓇᐱᐨ ᓂᑭ ᑯᐡᑫᐧᐣᑕᐣ ᐊᐱ ᑲᐃᐧᐣᑕᒪᑯᔭᐣ ᐅᐁᐧ.

ᓴᑲᔑ, ᑲᐊᐱᒋ ᓇᐱᐡᑲᒪᑫᐨ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐨ ᐅᑕᓄᑭᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᐃᒪ ᑎᑭᓇᑲᐣ, ᑫᐃᐧᐣ ᐅᑭ ᑯᐡᑫᐧᐣᑕᐣ.

ᑲᐃᐧᐣ ᐃᐧᑲ ᑫᑯᐣ ᐅᐁᐧ ᑐᑲᐣ ᒋᒥᓂᑯᔭᐣ, ᑭᐃᑭᑐ. ᒪᐊᐧᐨ ᓂᑭ 
ᓇᓇᑯᑦ ᐅᐁᐧ ᑲᑭᔑ ᐊᐧᐸᐣᑕᐦᐃᑯᔭᐣ.

ᐃᑫᐧᓂᐊᐧᐠ ᑕᐱᐡᑯᐨ ᑭᒥᓇᑲᓄᐊᐧᐠ ᐁᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᑲᔑ 
ᐃᐧᒋᑕᐧᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᑲᐃᐧᒋᐦᐊᐊᐧᐨ ᔑᒪᑲᓂᔕᐣ ᒥᓇ 
ᐱᑲᐣᒋᑲᒥᐣᐠ ᔑᒪᑲᓂᔕᐠ ᒥᓇ ᑲᒧᑕᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑲᓇᐁᐧᐣᒋᑫᐠ 
ᐃᒪ ᑐᑲᐣ ᐅᐡᑲᑎᓴᐣ ᑲᐊᐧᓂᐦᐊᑲᓄᐨ ᑲᓇᓇᐣᐃᐧ ᑭᑫᐣᒋᑲᑌᓂᐠ 
ᐊᓀᓯᓭᑫᐧᐣ ᒥᓇ ᑲᔦ ᐅᑕᓇᐣᐠ ᑲᐱᐊᔭᑭᐦᐊᓂᓂᐠ. ᐃᑫᐧᓂᐊᐧᐣ 
ᑕᐡ ᑲᑭᐱᐃᐧᒋᑕᐧᐊᐧᐠ ᓇᐱᐨ ᐁᑭ ᓴᓇᑲᓂᐠ, ᑲᔦ ᐊᓂᔑᓂᓂᐊᐧᐣ 
ᑲᑲᑫᐧ ᐊᐧᓂᑐᓯᓂᐨ, ᐁᑭ ᐊᓄᐣᒋ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᐃᒪ ᑲᔑ 
ᓇᓇᑲᒋᒋᑲᓂᐊᐧᓂᐠ.

ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᑲᒥᓇᑲᓄᐊᐧᐨ ᐊᐧᔾᑎᕑ ᐱᓫᐊᐠ ᒥᓇ ᒍᓫᐃ ᓴᑲᔑ 

ᐃᐁᐧᓂ ᐅᑭᒪᐃᐧ ᓇᓇᑯᒧᐁᐧᐃᐧᐣ ᑲᑭᔑ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ, ᐃᑭᑐ 
ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᐣ ᑫᕑᐃᐠ. ᐅᑭ ᐃᐧᒋᐦᐊᐊᐧᐣ ᐱᑲᐣᒋᑲᒥᐣᐠ ᔑᒪᑲᓂᔕᐣ 
ᒥᓇ ᑲᔦ OPP ᑲᓇᓇᐣᑕᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᒥᓇ ᑲᐱᒪᒋᐦᐊᑲᓄᐊᐧᐨ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᑲᑫᐧ ᓂᔕᐧᓇᒋᐦᐃᑎᓱᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᐃᒪ ᐱᑲᐣᒋᑲᒥᐣᐠ, 
ᒥᓇ ᑲᔦ ᒥᔑᐣᐊᐧ ᑲᑭᔑ ᐃᐧᒋᑕᐧᐊᐧᐨ ᓇᐱᐨ ᐁᑭ ᓴᓇᑲᓂᐠ ᒋᑭ ᒥᓄ 
ᓇᑭᐡᑭᑭᑲᑌᓂᐠ ᐃᐁᐧ ᐃᓯᓭᐃᐧᐣ ᑲᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐣ 
ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᑲᐱᒥ ᐅᔑᑐᔭᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᒪᐊᐧᐨ ᐅᑭᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ OPP.

ᐱᓫᐊᐠ ᒥᓇ ᓴᑲᔑ ᑲᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᐊᔕ ᐅᑭ 
ᐅᒋ ᒪᑕᓄᑲᑕᓇᐊᐧ ᐁᒪᐧᔦ ᒪᑕᓄᑭᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᐱᓫᐊᐠ ᐃᑭᑐ 
ᐁᐱᒥ ᐃᐧᒋᑕᐧᐨ ᑲᔑ ᓇᓇᐣᑐᓂᑲᓂᐊᐧᓂᐠ ᒥᔑᓄᔭᐊᐦᑭ ᐁᐅᒋ 
ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᐡᑲᑎᓴᐣ ᒥᓇ ᑭᒋᔭᐦᐊᐣ. ᓴᑲᔑ ᑭᒪᑕᓄᑭᐸᐣ 
ᐅᐡᑲᑎᓯᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐁᑭ ᓂᑲᓂ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐊᔕ ᐊᐊᐧᔑᒣ 
ᒥᑕᓱᐊᐦᑭ ᐁᒪᐧᔦ ᑎᑭᓇᑲᓂᐠ ᑲᒪᑕᓄᑭᐨ ᐁᑭ ᐅᒋ ᓇᓇᑲᒋᐦᐊᒋᐣ 
ᐅᐡᑲᑎᓴᐣ ᒋᒥᓄᓭᓂᐨ ᒣᑲᐧᐨ ᐁᑎᐱᑲᓂᐠ. 

ᐁᐃᐧᒋᑕᐧᔭᐣ ᓂᑕᔑᑫᐃᐧᓂᐠ ᓂᑭ ᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑲᑭᔑ ᒪᒋᑐᔭᐣ 
ᒋᐃᐧᑐᑲᑫᔭᐣ, ᐃᑭᑐ ᐱᓫᐊᐠ. ᒥᔑᓄᐊᐦᑭ ᐊᔕ ᓂᑐᐣᒋᑐᑕᐣ. ᒥᑕᐡ 
ᐊᑯ ᐁᐃᓯᓭᐠ, ᓂᑭ ᓂᐦᑕ ᐱᑲᑲᓄᓂᑯᐠ OPP ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒋᓇᓇᐣᑕᐊᐧᐸᒪᑲᓄᐨ ᐊᐃᐧᔭ. ᓂᑭ ᓂᑲᓂᐡᑲᓇᐣ 
ᓇᓇᐣᑐᑎᑫᐃᐧᓇᐣ, ᐁᑭ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᐊᐊᐧᓀᓇᐣ ᐃᐡᑲᐧᔭᐨ 
ᑲᑭ ᐊᔭᒥᐦᐊᐊᐧᐨ ᒥᓇ ᐊᐣᑎ ᐃᐡᑲᐧᔭᐨ ᑲᑭᔑ ᐊᐧᐸᒪᑲᓄᐸᐣ.

ᑭᐡᐱᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᐃᐧᑐᑲᑫᐊᐧᐨ, ᐱᓫᐊᐠ ᒥᓇ ᓴᑲᔑ ᐅᑭ 
ᐅᓇᑐᓇᐊᐧ ᑫᐃᐧᒋᑕᐧᐊᐧᐨ ᑲᓇᓇᐣᑐᓂᑲᓂᐊᐧᓂᐠ ᐁᐢᑲᐨ ᓇᐣᑕ 30 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᐅᐣᒋᐱᓂᐣᑕᐧ.

ᐊᐁᐧ ᐱᓫᐊᐠ, ᐅᐁᐧ ᑲᑭ ᐊᐧᐸᐣᑕᐦᐃᑯᔭᐣ ᐃᓇᐧᑌ ᑲᐃᐧᒋᑕᐧᓂᐊᐧᐠ 
ᑕᔑᑫᐃᐧᓂᐠ, ᒥᓇ ᑲᔦ ᐁᐅᒋ ᔑᐣᑭᒪᐨ ᐅᐡᑲᑎᓴᐣ ᒋᐃᐧᐣᑕᒧᐊᐧᐨ 
ᑭᐡᐱᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᑲᔦ, ᐃᐁᐧ ᐅᒋ 
ᑲᔦ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ, ᑲᐃᑭᑐᒪᑲᐠ 
ᑲᑭᓇ ᐁᐃᐧᒋᐦᐃᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.

ᓄᐃᐧᐣᑕᒪᐊᐧᐠ ᑲᑭᓇ ᐅᐡᑲᑎᓴᐠ, ᐃᑭᑐ ᐱᓫᐊᐠ. ᑭᒋᓀᐣᑕᑲᐧᐣ 
ᒋᐱᒪᒋᒋᑲᑌᐠ ᐱᒪᑎᓯᐃᐧᐣ ᒥᓇ ᒋᐃᐧᐣᑕᒪᐊᐧᑲᓄᐨ ᐊᐁᐧ ᐊᐃᐧᔭ 
ᐁᐃᐧᐃᐧᒋᐦᐊᑲᓄᐨ. ᑭᐃᑭᑐ ᑲᔦ ᓴᑲᔑ: ᐅᐁᐧ (ᑭᒋᓇᓇᑯᒧᐃᐧ 
ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐃᐧᐣ) ᒋᐊᐧᐸᐣᑕᐦᐊᑲᓄᐨ ᐅᐡᑲᑎᐡ ᐁᑭᒋᓀᐣᑕᑯᓯᐨ ᒥᓇ 
ᒋᐅᒋ ᑭᑭᓇᐊᐧᐸᒥᑯᔭᐠ ᑲᔑ ᐃᐧᒋᑕᐧᔭᐟ. ᐊᔭᐊᐧᐠ ᑌᐯᐧ ᐁᐦᐊᔭᐊᐧᐨ 
ᐁᑭᒋᓀᓂᒥᑯᐊᐧᐨ. ᑕᑭ ᐃᓯᓭ ᒋᑭ ᐱᓇᒋᐸᐦᐃᐊᐧᓂᑯᔭᐣᐠ ᒥᓇ ᑲᔦ 
ᒋᑕᑎᐸᓂ ᐊᔭᒥᐦᐊᔭᐣᐠ ᒥᓇ ᑲᔦ ᒋᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ.

ᐱᓫᐊᐠ ᒥᓇ ᓴᑲᔑ ᐊᔕ ᓂᑯᑕᐧᓱ ᐊᐦᑭ ᐱᒪᓄᑭᑕᒪᑫᐊᐧᐠ ᑎᑭᓇᑲᐣ.

ᐅᑭᒪᐃᐧᐣ ᐅᓇᓇᑯᒧᐃᐧ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐃᐧᐣ ᑲᑭ 
ᒥᓇᑲᓄᐊᐧᐨ ᓂᔑᐣ ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ
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Pikangikum staff receive OPP 
commendation
Two Tikinagan Child & Family Service staff 
have received a commendation for their years 
of volunteer service in helping keep youth 
and adults safe in Pikangikum First Nation. 
Whyderman Black and Julie Suggashie were 
both “honoured” to receive the Commissioner’s 
Commendation from the Ontario Provincial 
Police’s (OPP) Commissioner, Thomas Carrique.

“It’s an honour to receive this,” said Black, Direct 
Services Supervisor for Tikinagan in Pikankigum. 
“I wasn’t expecting it, so it was kind of a surprised 
when I was told about this.”

Suggashie, acting Direct Services Supervisor at 
Tikinagan, was also surprised.

“I never received anything like this before,” she 
said. “It was an honour to receive it.”

Both were presented the commendation in 
recognition of their community support and 
assistance to the OPP and Pikangikum Police 
and community peacekeeper service in urgent 
missing persons investigations involving youth 
and throughout the years. Many of the incidents 
were critical in nature, involving people who 
threatened self-harm or death, making the 
guidance they provided vital in resolving 
situations. 

“I am proud to have awarded Whyderman Black 

and Julie Suggashie with a Commissioner’s 
Commendation for Selfless Actions,” said 
Commissioner Carrique. “They have assisted 
Pikangikum Police and the OPP in locating 
and saving the lives of several suicidal youth 
in Pikangikum, and in many instances their 
assistance was critical to achieving a positive 
outcome. The relationships we build with 
community members are invaluable to the OPP.”

Black and Suggashie’s community involvement 
began well before they started with Tikinagan. 
Black said he’s been coordinating searches for 
years to keep youth and adults safe. Suggashie 
started her work as the youth patrol coordinator 
almost a decade ago before Tikinagan to ensure 
youth were safe at night. 

“Helping out in my community was a big step in 
stepping up and assisting,” explained Black. “I’ve 
been doing it for years. Usually, I get calls from 
OPP that they need help with a certain person. 
I coordinate the searches, finding out who they 
are in contact with last and where they were 
last seen.”

When their service is required, Black and 
Suggashie help organize a team of volunteers 
for searches — sometimes as many as 30 
community members.

For Black, this honour is about helping the 
community, and he encourages youth to reach 
out for help when they need it. In essence, it’s all 
about Tikinagan’s service model Mamow-Obiki-
ahwahsoowin, which means “everyone working 
together to raise our children.”

“I wanted to send a message to all the youth,” 
said Black. “It is important to save a life and to 
let them know that the person is there to help 
them.”

Added Suggashie: “This (commendation) is 
about showing the youth that we care for them 
and that they can look at us as role models. 
There’s actually people out there that really care 
about them. They can come to us and we can 

Commendations earned by two 
Tikinagan Child & Family Services’ staff



ᑫᑭᐣ ᓇᓇᐣᑕᐊᐧᒋᒧᐃᐧᓀᐣ!
ᑭᐡᐱᐣ ᐊᐊᐧᔑᒣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᓇᐣᑕᐁᐧᐣᑕᒪᐣ, ᐊᓂᑭᐃᐧᓇᐣ ᑲᑕᐊᐧᑭᐣ, ᓇᐣᑕ ᒥᓇ ᐃᐧᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᔭᐣ, ᐃᓇᐱᐣ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ 
tikinagan.org. ᓇᐣᑕ ᐃᒪ ᓇᓇᑲᒋᑐᐣ ᐯᐣᐳᐠ ᑲᐃᒋᑲᑌᐠ ᐱᐊᐧᐱᑯᐠ @Tikinagan, ᐃᐣᐢᑕᑭᕑᐃᑦ ᐱᐊᐧᐱᑯᐠ @Tikinagancfs 

ᒥᓇ ᑲᔦ ᔪᑐᑊ ᑲᐃᒋᑲᑌᐠ ᐱᐊᐧᐱᑯᐠ.

ᐱᐳᐣ 2021/22 ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ

ᐸᑭᑭᓂᑲᐣ 11

ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 27th, ᓂᑭ ᒪᑲᑌᐃᐧ 
ᐅᔕᐃᐧᐡᑲᐧᐱᓱᒥᐣ ᐁᑭ ᐊᐧᐸᐣᑕᐦᐊᔭᐣᐠ 
ᑎᐯᒋᑫᐃᐧᓇᐣ ᐃᒪ ᐁᐦᐊᔭᔭᐣᐠ ᐁᐃᐧᑐᑲᐊᐧᔭᐣᐠ
ᑕᓱ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᒥᓄᐱᒪᑎᓯᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓯᐁᐧ 
ᐅᐣᑌᕑᐃᔪ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑫᐊᐧᐠ ᐊᓀᐱᒋ ᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᐃᑫᐧᓂᐊᐧᐠ 
ᐊᐃᐧᔭᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐱᒥ ᐊᓴᐡᑲᐊᐧᐊᐧᐨ ᑲᓇᓂᓴᓂᓭᓂᐨ 
ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑎᓴᐠ, ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐊᔑᐨ ᑲᔦ 
ᑲᑭᒋᔭᐦᐊᐊᐧᑎᓯᐨ ᐁᐃᓇᔓᐊᐧᓱᐨ ᒋᑲᓄᓇᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᑭᐡᐱᐣ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᓇᐣᑕ ᐁᔑ ᒪᒋᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ ᓇᐣᑕ ᒥᓇ 
ᐅᐡᑲᑎᓴᐣ. ᐃᐁᐧ ᑲᔦ ᐁᐅᐸᐸᒥᓯᐃᐧᓂᐨ ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᑲᐧᔭᐠ ᐁᒪᐧᔦ 
ᑎᐸᒋᒧᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᒪᒋᓂᑲᓇᐊᐧᐨ ᐃᐧᒍᐱᒪᑎᓴᐣ, ᐅᐸᑲᐧᓄᐁᐧᐠ, 
ᒥᓇ ᒪᒉᐣᒋᑫᐃᐧᐣ ᐃᐁᐧ ᐅᒋ ᑲᐃᓇᑲᓀᓯᐨ ᐊᐃᐧᔭ, ᐅᑎᓇᑲᓀᓱᐃᐧᐣ, 
ᑲᔓᑕᔭᒥᐦᐊᐨ, ᑲᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ, ᐅᑭᑎᒪᑭᐡ, ᒥᓇ ᐊᐧᐊᓀᓄᐃᐧᐨ 
ᐁᐡᑲᑦ ᐅᐣᒋᓯᓭ ᐊᐃᐧᔭ ᐁᐅᒋ ᐅᓴᒪᒋᒧᐨ.

ᑲᒪᑲᑌᐃᐧ ᐅᔕᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ ᐸᑭᑎᓂᑲᑌ ᐊᐃᐧᔭ ᒋᐅᒋ 
ᐃᐧᒋᑐᐨ ᒋᐊᐸᒋᑐᐨ ᐁᐣᑕᓱᐯᔑᑯᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᐅᐡᑲᑎᐡ ᐁᑲ 
ᓇᐣᑕ ᒋᔑᒪᒋᓭᐨ ᒥᓇ ᑲᔦ ᒋᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ. ᑲᐃᐧᐣ 
ᐁᑕ ᐃᐧᔭᐃᐧᐣᐠ ᓀᑫ ᒥᓇ ᒥᓄᔭᐃᐧᓂᐠ - ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 
ᐅᑕᔭᓇᐊᐧ ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᐱᑯ ᐊᓂᐣ ᑲᔑ ᓇᐦᐁᐣᑕᐠ ᒋᐃᓇᑲᓀᓯᐨ, 
ᑐᑲᐣ ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓱᐃᐧᐣ, ᐅᑎᓇᑲᓀᓱᐃᐧᐣ, ᐊᓀᔑ ᓇᐦᐁᐣᑕᐠ 
ᒋᔑᓇᑯᓯᐨ, ᒥᓇ ᑲᔦ ᑲᓇᐯᐃᐧᐨ ᒥᓇ ᑲᐃᑫᐧᐃᐧᐨ ᓇᐣᑕ ᒥᓇ ᐸᑲᐣ 
ᑲᐃᓀᓂᒧᐨ, ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᒥᓇ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐨ ᒥᓯᐁᐧ 
ᑲᔓᓇᐣᑕᐁᐧᐣᑕᒧᐃᐧᓂᐨ.

ᐁᑲᐧ ᐅᐁᐧ ᑭᔑᑲ ᐊᒥ ᐁᐃᓇᐸᒋᑐᔭᐣᐠ ᐁᐅᒋ ᐃᐧᐣᑕᒪᑫᔭᐣᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᐡ 

ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᒥᓄᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐃᒋᑲᑌᑭᐣ ᒪᒋᑕᐃᐧᐣ 
ᑲᑭᑭᓄᐦᐊᒪᑫᒪᑲᐠ ᑲᔑ ᐸᒥᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ, 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒥᓄᐱᒪᑎᓯᐊᐧᐨ. ᐃᒪ ᑎᑭᓇᑲᐣ, ᐊᒥᐦᐃ 
ᐁᐃᔑᓂᑲᑕᒪᐣᐠ ᑲᐱᒥᐡᑲᒪᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ.

ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐃᑫᐧᓂᐊᐧᐠ ᑲᔦ ᐊᐊᐧᔑᐡ ᐅᓂᑭᐦᐃᑯᐣ 
ᒥᓇ ᐅᐃᐧᒋᓂᑕᐃᐧᑭᒪᑲᓇᐣ, ᐅᐊᐧᑯᒪᑲᓇᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ 
ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ, ᑭᒋᔭᐦᐊᐠ, ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐃᐧᑭᒪ ᒥᓇ 
ᐅᑭᑭᓄᐦᐊᒪᑫᐠ, ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ, 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ ᑯᑕᑭᔭᐠ ᐅᐸᒥᓂᑫᐠ, ᒥᓇ ᑎᑭᓇᑲᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᐅᒋ ᐊᓴᐊᐧᐸᒪᐊᐧᐨ ᐅᑕᓄᑭᐣ. ᐊᓇᐃᐧᓂᑯ 
ᐯᐸᑲᐣ ᐁᔭᐃᓇᓄᑭᐊᐧᐨ, ᐊᓂᐣ ᑲᐊᐱᑕᓄᑲᐊᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ 
ᒋᒥᓀᐧᓂᒧᓂᐣᐨ ᒥᐁᐧ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ. ᑲᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ 
ᑕᐡ ᑲᑭᑫᐣᒋᑲᑌᐠ ᐊᓂᐣ ᑫᑐᒋᑲᑌᐠ ᒥᓇ ᑲᑭᑌᓂᒥᑎᓇᓂᐊᐧᐠ, ᐊᒥᐦᐃᒪ 
ᑫᐅᐣᑎᓇᐣᐠ ᐊᐊᐧᔑᐡ ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ. 
ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐃᒪ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, ᒥᐦᐃᐁᐧᓂ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ ᑎᑭᓇᑲᐣ 
ᒥᓇ ᑲᔦ ᐁᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᒋᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒋᐅᒋ 
ᑭᒋᐃᐧᓂᑲᑌᐠ ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᒥᓇ ᐁᑭᐦᑌᐣᒋᑲᑌᐠ 
ᑭᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᓂᓇᐣ ᒋᐅᓇᔓᐊᐧᓇᔭᐠ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᐊᓂᐣ 
ᑫᔑ ᐸᒥᓇᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᒪ ᑭᐅᒋ 
ᒪᒋᓭ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ ᑲᔑ ᐸᒥᓇᔭᐠ ᐊᐊᐧᔑᔕᐠ. ᐅᒪ 
ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ, ᐊᐊᐧᔑᔕᐠ ᐁᐃᓇᑭᒪᔭᐠ ᒪᐊᐧᐨ 
ᐁᑲᓇᑌᐣᑕᑯᓯᐊᐧᐨ ᑲᑭ ᒥᓂᑯᔭᐠ ᒪᓂᑐ, ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐃᒪ ᐱᑯ ᑲᔦ ᒥᓯᐁᐧ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᐧᑯᒪᑲᓇᐠ. ᑲᑭᓇ ᐊᐃᐧᔭ 
ᐸᐸᒥᓯ ᒋᐅᒋ ᑲᓇᐁᐧᓂᒪᔭᐣᑲᐧ ᒥᓇ ᒋᐸᒥᐦᐊᔭᐣᑲᐧ ᐊᐁᐧᑎ ᐊᐊᐧᔑᐡ.

ᑎᑭᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ  ᑲᒪᑲᑌ ᐅᓴᐃᐧᐡᑲᐧᐱᓱᐊᐧᐠ ᐁᑭ ᐅᒋ ᑭᐦᑌᐣᒋᑲᑌᐠ ᑲᒪᑲᑌᐃᐧ 
ᐅᓴᐃᐧᐡᑲᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ
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Be in the know!

For more information, career opportunities, or to become a Foster Parent, visit tikinagan.org. 
Follow us on Facebook @Tikinagan, Instagram @Tikinagancfs and on Youtube.
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talk to them one-on-one and support them.”

Both Black and Suggashie have worked for 
Tikinagan for a total of six years.

On October 27th, We Dressed Purple 
to Show Families We’re Here to Help
Every October Children’s Aid Societies and 
Indigenous Child and Family Well-Being 
Agencies across the province raise awareness 
about the important role that individuals and 
communities play in supporting vulnerable 
children, youth, and families. This includes every 
adult’s legal duty to call their local Children’s Aid 
Society or Indigenous Child and Family Well-
Being Agency if they have a concern about the 
safety or well-being of a child or youth. It also 
includes the responsibility to check their bias 
before making a report. Stereotypes, prejudice, 
and discrimination based on race, ethnicity, 
religion, ability, poverty, and sexual orientation 
can lead to overreporting.

Dress Purple Day offers an opportunity to 
encourage everyone to speak up for every child 
and youth’s right to safety and well-being in all 
spaces. Not just physical safety and well-being—
children and youth have the right to have their 

intersectional identity, which includes culture, 
race, sexual orientation, and gender identity, 
protected and supported in all spaces.

We use this day to raise awareness that 
Children’s Aid Societies and Indigenous Child 
and Family Well-Being Agencies are community 
organizations that are part of the circle of care 
that supports the well-being of children, youth, 
and families. At Tikinagan, we refer to this circle 
as the Wee-chee-way-win Circle.

The Wee-chee-way-win Circle may include the 
child’s parents and siblings, extended family 
members, the First Nation Chief and Council, 
Elders, the school principal and teachers, workers 
from other community resources, Foster Parents 
and other caregivers, and Tikinagan workers and 
supervisors. Although each has a different role 
in the Circle, the success of a child’s emotional 
security depends on teamwork. By working 
together in mutual cooperation and respect, 
a circle of healing will surround the child. The 
Wee-chee-way-win Circle is an integral element 
of Mamow Obiki-ahwahsoowin.

Mamow Obiki-ahwahsoowin, which means 
“Everyone working together to raise our 
children,” is the Tikinagan service model and 
works to keep families together, maintain our 
culture and respects the inherent authority 
of First Nations to care for our own children. 
Mamow Obiki-ahwahsoowin is rooted in our 
traditional customs of caring for children. In our 
culture, children are regarded as sacred gifts 
from the Creator, not only to the family but also 
to the larger community of extended family 
members. Everyone shares in the responsibility 
of protecting and caring for that child.

Tikinagan Child & Family Services dress 
purple in honour of Dress Purple Day


