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ᐅᒪ ᐊᒋᒧᐃᐧᒪᓯᓇᐦᐃᑲᓂᐠ:

ᑎᑭᓇᑲᐣ ᐅᑭᑭᓇᐊᐧᒋᑐᐣ ᐱᓯᑦ
ᑲᐃᐧᒋᔑᓇᑯᓯᒥᑎᐊᐧᐨ ᑲᐃᐧᒋᐃᐧᑎᐊᐧᐨ
ᐁᐊᔭᐠ ᐅᐡᑭ ᐅᓇᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐊᒥᐱᑯ
ᑲᔑ ᐱᒪᓄᑭᐨ ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ
ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ
ᑎᑭᓇᑲᐣ ᑭᔑᑲᐊᐧᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ
ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ
ᐅᓇᒋᑫᐃᐧ
ᒪᓯᓇᐦᐃᑲᐣ.
ᐅᒋᐳᐁᐧ
ᒥᓇ ᐊᐱᑕ ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, ᑲᑭᓇ
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ
ᒋᐅᐱᑭᐦᐊᔭᐠ
ᑭᓂᒐᓂᔑᓇᐣ
ᐃᐁᐧ
ᐃᓇᐦᑌ
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ
ᒥᓇ ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ
ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ
ᐸᐸᒥᓯᐃᐧᐣ
ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ
ᐊᐊᐧᔑᔕᐠ
ᒥᓇ
ᒋᐃᐧᒋᒋᑲᑌᑭᐣ
ᒋᒪᐡᑲᐊᐧᑭᐣ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ
ᒥᓇ
ᒋᒥᓄᔭᒪᑲᑭᐣ
ᑕᔑᑫᐃᐧᓇᐣ.
ᐅᑭᒪᑲᓇᐠ
ᐅᑭ
ᐅᓇᑐᓇᐊᐧᐸᐣ
ᑎᑭᓇᑲᐣ
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ
ᒥᓇ ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ,
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.
ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ
ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ
ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ

ᓴᑭᐸᑲᐃᐧᐱᓯᑦ
ᐁᐅᒋ
ᐊᓂᔑᓇᐯᐊᐧᑎᓱᐃᐧᐣ

ᓇᓇᑯᒥᓇᓂᐊᐧᐠ

ᐊᓂᔑᓂᓂᐃᐧ

ᐅᐡᑲᑎᓴᐠ

ᐅᒋ,

ᑲᑭᓇ ᐊᐃᐧᔭ ᐅᓇᐣᑕᐁᐧᐣᑕᐣ ᒋᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ ᒥᓇ ᒋᓇᓇᑯᒪᑲᓄᐨ, ᐁᑲᐧ ᑕᐡ ᐃᑫᐧᓂᐊᐧᐠ
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ,
ᐃᐁᐧ ᑲᐃᐧ ᑐᒋᑲᑌᐠ ᒋᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑭᔑᑲ ᐊᒥᐦᐃᐁᐧ ᐯᔑᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ
ᑭᔑᑲ.
ᐃᐁᐧ 12th ᑕᓱ ᐊᐦᑭ ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑭᔑᑲ, ᐃᒪ ᑲᑭᔓᓇᑌᐠ
ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 24, ᐊᐊᐧᔑᔕᐠ ᐅᒋ ᑲᐅᒋ ᑐᒋᑲᑌᐠ, ᐃᑭᑐᐊᐧᐠ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐅᐁᐧ
ᑐᑕᒧᐃᐧᐣ.
ᐊᐱ ᐃᐁᐧ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ ᒣᑲᐧᐨ 2010 ᐊᒥᐦᐃᐁᐧ ᐁᑕᒋ ᑭᐦᑌᓂᒪᔭᐣᑭᑕᐧ ᐊᐊᐧᔑᔕᐠ
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓯᐁᐧ ᐃᒪ 30 ᑭᐁᐧᑎᓄᐠ ᓀᐣᑲᐱᐦᐊᓄᐣᐠ ᐅᐣᑌᕑᐃᔪ ᐃᐡᑯᓂᑲᓇᐣ
ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒋᐣ ᒣᑲᐧᐨ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᑲᐃᐡᑯᓄᐃᐧᓇᓂᐊᐧᐠ. ᐁᑲᐧ ᑕᐡ,
ᐊᒥ ᑲᑭ ᐊᓂᓯᓭᐠ ᑕᓯ ᐊᐦᑭ ᐃᔑᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᔑ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐯᐸᑲᐣ
ᐁᔑᓇᑯᑐᐊᐧᐨ ᐅᓇᓇᑯᒧᐃᐧᓂᐊᐧ.
ᑎᑭᓇᑲᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐅᑐᑕᓇᐊᐧ ᑎᐯᐣᒋᑫᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ ᑲᓂᐱᐣᐠ ᐁᓇᓇᑯᒧᐊᐧᐨ
ᒥᓇ ᐁᐅᒋ ᑲᓄᑫᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐁᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ, ᐃᑭᑐ ᑲᐅᑭᒪᐃᐧᐨ ᑌᓫᒪ ᒪᐧᕑᐃᐡ.
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᒋᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᐊᔦᐡᑲᑦ, ᐃᑫᐧᓂᐊᐧᐠ
ᒪᐊᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒣᑲᐧᐨ ᐁᑲ ᑲᔭᐊᐧᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐃᑭᑐ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ
ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐁᑭᔐᐊᐧᓄᐣᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᑯᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᐁᐅᒋ
ᐱᒥᔑᐣᑭᐡᑲᐊᐧᑲᓄᐊᐧᐨ.
ᐊᑎᐟ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐱᑐᓇᐊᐧ ᒥᓇ ᐁᔑ ᐊᔑᑎᓇᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᐠ ᑲᒣᑕᐁᐧᐃᐧᓂᑲᓂᐊᐧᓂᐠ,
ᐁᑲᐧ ᒥᓇ ᐊᑎᐟ ᐃᒪ ᒣᑲᐧᐨ ᑲᓇᑕ ᑭᔑᑲ ᑲᑐᒋᑲᑌᓂᐠ.
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ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ
ᒪᐊᐧᐨ ᑭᒪᒪᑲᓯᓇᑲᐧᐣ ᐁᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ,
ᐅᐣᑌᕑᐃᔪ ᒥᓇ ᒥᓯᐁᐧᑲᒥᐠ ᑫᐃᐧᓇᐊᐧ ᐁᐅᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ, ᐃᑭᑐ
ᒪᐧᕑᐃᐡ.
ᐃᐁᐧ ᑕᐡ ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᐣ ᑲᐃᓇᒋᑫᐨ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ, ᐃᐧᓇᐊᐧ
ᑕᔑᑫᐃᐧᓇᐣ ᐅᑲ ᐅᓀᐣᑕᓇᐊᐧ ᐊᓇᐱ ᐃᐁᐧ ᐊᐧᐃᔑᒋᑫᐊᐧᑫᐧᐣ
ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑭᔑᑲ ᒥᓇ ᐊᓂᐣ ᐊᐧᐃᔑ
ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᑫᐧᐣ.
ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ ᑲᐱᒪᐣᑭᓱᐨ ᐊᔭ ᑯᑕᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑭᔑᑲ,
, ᒥᓯᐁᐧᑲᒥᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑭᔑᑲ, ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᒪ
ᑲᓇᑕ ᑲᔭᐊᐧᐨ ᒋᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒥᓇ ᒋᐅᒋ ᓇᓇᑯᒧᐊᐧᐨ ᐅᐁᐧ
ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ, ᐊᓂᔑᓇᐯᐃᐧᑐᑕᒧᐃᐧᓇᐣ, ᒥᓇ ᐊᓂᐣ
ᑲᑭ ᐱᐃᓯᓭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐁᐡᑭᒣᐠ ᒥᓇ ᐃᐧᓴᑯᑌᐃᐧᓂᐊᐧᐠ
ᒣᑲᐧᐨ ᓴᑭᑲᐸᐃᐧᐱᓯᑦ 21.

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑕᐃᐧᓂᐣᐠ ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᐃᒪ
ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒋᐣ, ᑐᑲᐣ ᑕᐣᑐᕑ ᐯ ᒥᓇ ᐊᐧᓂᓇᐊᐧᑲᐠ
ᑫᐃᐧᓇᐊᐧ ᐃᐧᒋᑐᐊᐧᐠ. ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ, ᐃᐁᐧᓂ ᐊᐦᑯ
ᐅᑕᐸᒋᑐᓇᐊᐧ ᑲᐳᑕᒋᐦᐃᑲᑌᑭᐣ ᔓᐡᑲᐧᑕᐦᐁᐃᐧ ᐊᐧᑲᐦᐃᑲᓀᓴᐣ ᒥᓇ
ᑲᔦ ᑲᒪᑲᑌᐃᐧᑲᑌᐳᓇᓂᐊᐧᐠ.
ᐊᒥ ᐊᐦᑯ ᐁᔑ ᓂᐱᑌᔭᐱᑫᒧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐯᑭᔑᐠ, ᐃᑭᑐ
ᒪᐧᕑᐃᐡ. ᐁᑲᐧ ᑕᐡ ᑲᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᒪᐊᐧᐨ ᐁᒥᓀᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ
ᒪᐊᐧᐨ ᒥᓀᐧᐣᑕᑲᐧᐣ.
ᐁᑲᐧ ᑕᐢ ᐅᐁᐧ ᓇᓇᑯᒧᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ ᑕᐸᑲᓂᓭ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ
ᐃᐁᐧ ᐅᒋ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ COVID-19.
ᐃᑫᐧᓂᐊᐧᐣ ᒪᓯᓇᑌᓯᒋᑲᓇᐣ ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᐅᑭ ᑲᓇᐊᐧᐸᐣᑕᓇᐊᐧ
ᒥᓇ ᑭᐊᔭᓂᑫ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐠ, ᐃᑭᑐ ᑎᑭᓇᑲᐣ, ᐁᓇᑲᐧᓂᐠ
ᒪᐊᐧᐨ ᐁᒋᓀᑫᑌᑕᒧᐊᐧᐨ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᒥᓇ ᐱᑯ ᑲᔦ
ᐊᓄᑭᓇᑲᓇᐠ.

ᐃᐁᐧ ᑲᑐᒋᑲᑌᐠ ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐊᔑᐨ ᑲᔦ ᐊᓂᔑᓂᓂ ᐅᑕᓇᐣᐠ ᑲᑭᐱ ᐃᓯᓭᐨ ᒥᓇ ᑲᔦ
ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ ᐊᒥᐱᑯ ᑕᓱᑭᔑᑲ ᐁᓇᑲᐧᐠ ᐃᒪ ᑎᑭᓇᑲᐣ,
ᐃᑭᑐ ᒪᐧᕑᐃᐢ, ᔕᑯᐨ ᐃᐁᐧ ᑫᑯᓇᐣ ᑲᐅᒋ ᐃᔑᒋᑲᓂᐊᐧᐠ ᐊᒥᐦᐃᒪ
ᐁᐧᐣᒋᓭᐠ ᑭᑕᐧᑦ ᒋᐅᑕᐱᓂᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ.
ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ ᑲᐊᐣᑭᓱᐨ ᒥᐦᐃᒪ ᐁᔑ ᒥᓄᓭᐠ ᑲᑭᓇ
ᐊᐃᐧᔭ ᒋᑭ ᓂᓯᑕᐁᐧᐣᒋᑲᑌᑭᐸᐣ ᐊᓂᔑᓂᓂ ᐳᑕᓇᐣᐠ ᑲᐱ
ᐃᔑᓇᑲᐧᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ, ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ ᒥᓇ ᐁᑲ
ᑲᔓᐃᐧ ᐸᐣᑭᔑᒥᑯᐊᐧᐨ ᑫᑯᓇᐣ ᑲᓇᑲᐧᓂᐠ ᓄᑯᑦ ᑲᑭᔑᑲᓂᐠ, ᒥᓇ
ᑲᔦ ᑲᐅᑕᐯᓂᒧᐃᐧᓂᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ
ᑕᔑᑫᐃᐧᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ, ᐃᑭᑐ.
ᒥᔑᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᐃᒪ ᐃᔑ ᓴᑭᓯᓄᐣ ᒥᓇ ᑭᑕᐧᑦ
ᒪᐡᑲᐊᐧᑌᐊᐧᐣ ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᒥᓯᐁᐧᑲᒥᐠ
ᐊᓂᔑᓂᓂᐃᐧᑭᔑᑲ. ᑭᑭᒋᔭᐦᐊᒥᓇᐣ ᑎᐸᒋᒧᐊᐧᐠ ᐊᓂᐣ ᑲᑭᐱ
ᐃᓯᓭᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᑭᐅᒋ ᒪᒋᓭᐠ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ,
ᐁᑭ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑲᑭᑕᐁᐧᐣᑕᒪᐃᐧᓂᐊᐧ, ᐅᑭᑭᓄᐡᑲᒪᑫᐃᐧᓂᐊᐧ
ᒥᓇ ᐅᔑᐣᑭᒥᐁᐧᐃᐧᓂᐊᐧ.

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᐃᐧᑐᑲᑫᐃᐧᐣ
ᓂᓇᐣᑕᐁᐧᓂᒪᒥᐣ
ᑲᑭᔐᐊᐧᑎᓯᐊᐧᐨ
ᐊᓂᔑᓂᓂᐃᐧ
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ
ᑲᐯᔑᐃᐧᓇᐣ
ᒥᓇ
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ
ᐃᒪ ᑕᐣᑐᕑ ᐯ ᒋᐸᒥᓇᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ. ᓂᓇᓇᐣᑕᐊᐧᐸᒪᒥᐣ
ᐊᐃᐧᔭᐠ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑎᑭᓇᑲᐣ
ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ.
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ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐊᐊᐧᔑᒣ 30 ᐊᓂᔑᓂᓂᐃᐧ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ
ᓇᓇᑲᒋᑐᐊᐧᐨ ᒥᓯᐁᐧ ᑭᐧᐁᑎᓄᐠ ᓀᐣᑲᐱᐦᐊᓄᐣᐠ ᐅᐣᑌᕑᐃᔪ, ᐅᑐᓇᑐᓇᐊᐧ
ᑲᔦ ᑫᐊᐸᑕᑭᐣ ᒋᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᑫᑯᓀᓂᐊᐧᐠ ᐃᐁᐧ 2SLGBTQ+
ᑲᐃᒋᑲᑌᐠ, ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ, ᓴᑯᓇᐠ ᑲᑲᑫᐧᑕᐧᓂᐊᐧᐠ ᑫᑯᓇᐣ, ᒥᓇ
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ.
ᐃᑫᐧᓂᐊᐧᐠ 2SLGBTQ+ ᑲᐊᐱᑕᒧᐊᐧᐨ, ᑕᓱᐱᒧᑯᓇᑲ ᑲᓇᑭᐡᑲᑎᐊᐧᐨ,
ᐅᑭ ᒪᒋᑐᓇᐊᐧ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᐣ ᑫᑐᑕᒧᐊᐧᐨ ᐃᒪ ᐊᓂᑭᓇᑲᓇᐠ
ᑲᔭᐊᐧᐨ, ᑭᐅᓇᓯᓇᐦᐃᑲᑌ ᐅᑭᒋᑭᑐᐃᐧᐣ ᑎᑭᓇᑲᐣ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ
ᐅᐁᐧᓂ, ᒥᓇ ᑲᔦ ᑲᔑ ᑕᑎᐱᓭᑭᐣ ᐱᓯᑦ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑫᐃᐧᓇᐊᐧ
ᐁᐃᐧᒋᑕᐧᐊᐧᐨ.
ᐱᑕᐁᐧᐡᑭᑲᓇᐣ ᑲᔦ ᑭᐅᔑᑕᒧᐃᐧᓂᑫᐊᐧᐠ ᒋᑭᑭᐡᑲᒧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ
ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᐅᒋ ᑭᑭᓇᐊᐧᑐᐊᐧᐨ
ᐅᐁᐧᓂ ᑭᔑᑲ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ.

ᑎᑭᓇᑲᐣ
ᐅᑭᑭᓇᐊᐧᒋᑐᐣ
ᐱᓯᑦ
ᑲᐃᐧᒋᔑᓇᑯᓯᒥᑎᐊᐧᐨ
ᑲᐃᐧᒋᐃᐧᑎᐊᐧᐨ ᐁᐊᔭᐠ ᐅᐡᑭ ᐅᓇᒋᑫᐃᐧᓇᐣ
ᑲᑭᑌᐣᒋᑲᑌᐠ ᒥᓇ ᑲᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᐠ ᐃᐁᐧ 2SLGBTQ+ ᑲᔑ
ᐱᑭᐧᓄᐊᐧᐨ ᐃᐁᐧ ᑲᐅᒋ ᐸᓇᑫ ᐊᓄᑲᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐢ ᒥᓇ
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᒋ ᐃᐧᒋᐦᐃᑯᐨ ᐅᐁᐧ ᒪᒋᒋᑫᐃᐧᐣ ᑲᐊᓄᑲᑌᐠ,
ᐊᒥ ᑲᑭ ᐃᑭᑐᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ ᐅᒪᒋᑕᐠ ᑲᑭ ᑭᑭᓇᐊᐧᒋᑐᐊᐧᐨ ᐱᓯᑦ
ᑲᐃᐧᒋᔑᓇᑯᓯᒥᑎᐊᐧᐨ ᑲᐃᐧᒋᐃᐧᑎᐊᐧᐨ.
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᐣ ᐊᐧᐸᐣᑕᐦᐃᐁᐧ ᐱᑕᐁᐧᐡᑭᑲᓇᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭ
ᐅᔑᑕᒧᐃᐧᓂᑫᐨ ᐁᐅᒋ ᑭᑭᓇᐊᐧᒋᑐᐊᐧᐨ ᐱᓯᑦ ᐅᐁᐧ ᑲᐃᐧᒋᔑᓇᑯᓯᒥᑎᐊᐧᐨ
ᑲᐃᐧᒋᐃᐧᑎᐊᐧᐨ. (ᒐᑲᑌᓯᒋᑲᐣ ᑲᑭ ᐸᑭᑎᓂᑲᑌᐠ)

ᓂᓂᓯᑕᐃᐧᓇᒥᐣ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ ᑭᑕᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ
ᐅᐡᑲᑎᓴᐠ ᑲᐃᓇᑲᓀᓯᐊᐧᐨ, ᑲᐃᔑᓇᑯᓯᐊᐧᐨ, ᒥᓇ ᐊᐊᐧᓀᓄᐃᐧᑫᐧᐣ, ᑎᓂ
ᐃᑭᑐ.
ᐊᒥᐱᑯ ᐅᐁᐧ ᐁᔑ ᐊᓯᒋᓭᐠ ᑲᔑ ᐱᒧᒋᑫᔭᐣᐠ ᐁᐦᐊᓇᑲᑫᐧᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ
ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᓂ ᑭᔑᑐᐊᐧᐨ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ, ᑎᓂ
ᐃᑭᑐ.
ᐅᐁᐧ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐁᔑ ᑲᓇᐊᐧᐸᐣᒋᑫᔭᐣᐠ ᑲᑭᓇ ᑫᑯᓇᐣ ᒋᑭᐦᑌᐣᑕᒪᐣᐠ,
ᐃᑭᑐ. ᓂᑭᐡᑌᓂᒪᒥᐣ ᑭᔐᒪᓂᑐ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑭ ᐅᔑᑐᐨ ᒥᓇ ᑲᔦ
ᐁᓇᓇᑯᒪᔭᐣᐠ ᑲᐃᔑ ᔕᐁᐧᓂᒥᑯᔭᐣᐠ ᐁᐣᑕᓱᑭᔑᑲᓂᐠ ᐅᐁ ᑭᐡᑌᐣᒋᑫᐃᐧᐣ
ᐃᒪ ᐃᔑᓇᑯᒋᑲᑌ ᑕᐸᑌᓂᒧᐃᐧᓂᐣᐠ, ᐁᑲ ᑲᐅᓇᔓᐊᐧᓇᑲᓄᐨ ᐊᐃᐧᔭ,
ᑲᐧᔭᐠ ᐱᓯᐣᒋᑫᐃᐧᐣ, ᑲᐧᔭᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ, ᒥᓇ ᑲᓂᓯᑕᐃᐧᓇᐊᐧᑲᓄᐊᐧᐨ
ᓇᓇᐣᑐᐠ ᑲᔑ ᑲᐡᑭᐦᐅᐊᐧᐨ ᐊᐧᐃᔭᐠ.

ᐃᐁᐧ ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, ᑎᑭᓇᑲᐣ ᐊᒥ ᐁᔑᒋᑫᐨ ᑲᑭᓇ ᐊᐃᐧᔭᐣ
ᑲᔭᐃᔑᓇᑯᓯᓂᐣᐨ ᐁᐊᔑᑎᓇᐊᐧᐨ ᑲᑭᓇ ᑫᑯᓇᐣ ᑫᔑ ᑲᓇᐊᐧᐸᐣᑕᑭᐣ ᒥᓇ
ᑫᔑ ᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᐱᑯ ᑫᑯᓇᐣ, ᐃᑭᑐ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᐨ ᐅᑭᒪᐣ
ᕑᐁᒍᓫ ᑎᓂ.
ᑎᓂ ᐃᒪ ᐃᔑ ᐊᐱᑕᒪᑫ ᑎᑭᓇᑲᐣ ᑲᑭ ᐅᐡᑭ ᒪᒋᑐᐨ 2SLGBTQ+
ᐊᐱᑕᒪᑫᐃᐧᐣ, ᐯᔑᑲᐧᔦᐠ ᑲᑭᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐅᐁᐧ ᒪᒋᑕᐃᐧᐣ
ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 2SLGBTQ+ ᐊᐊᐧᔑᔕᐠ, ᐊᓄᑭᓇᑲᓇᐠ, ᒥᓇ
ᐅᓂᑭᐦᐃᑯᒪᐠ.
“ᐁᒪᐧᔦ ᒪᒋᓭᐠ COVID-19, ᓴᑯᓇᐠ ᓂᑭ ᐊᔭᒥᓇᐣ 2SLGBTQ+
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ
ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ
ᐊᓂᑭᓇᑲᓇᐠ
ᒥᓇ
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ, ᐃᑭᑐ. ᑭᒋᓀᐣᑕᑲᐧᐣ ᓂᑎᓀᐣᑕᒥᐣ ᐃᑫᐧᓂᐊᐧᐠ
ᑲᑭᒋᔭᐦᐊᐊᐧᑎᓯᐊᐧᐨ ᑲᐃᐧᒋᐱᒪᑎᓯᒪᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ
ᒋᐊᔭᐊᐧᐨ
ᑲᐧᔭᐠ
ᑲᒪᒥᓄᓭᓂᐠ
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ
ᐃᑫᐧᓂᐊᐧᐠ
ᓇᓇᐣᑐᐠ ᑲᐃᔑᓇᑯᓯᐊᐧᐨ ᑲᐃᐧᑕᑎᓯᒥᑎᐊᐧᐨ ᒥᓇ ᑲᐃᔑᓇᑯᓯᐊᐧᐨ
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧᑲᐣ.
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ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐊᒥᐱᑯ
ᐱᒪᓄᑭᐨ ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ

ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ
ᑲᔑ

ᐃᔑᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ
ᒥᓇ
ᑲᔦ
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ,
ᒥᓇ
ᑲᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᑲᐊᓄᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ ᒥᓇ ᒪᓯᓇᐦᐃᑲᓇᐣ
ᑲᐊᐸᑕᑭᐣ.
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᒋᑲᔑᑌ ᒋᑭᑌᐣᒋᑲᑌᐠ ᐅᓂᔑᓂᓂ
ᐅᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᐣ ᒋᐅᓇᔓᐊᐧᓇᐊᐧᐨ ᑫᔑ ᐸᒥᐦᐊᑲᓄᐊᐧᐨ
ᑭᓂᒐᓂᔑᓇᐣ, ᐃᑭᑐᒪᑲᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐃᔑ ᓂᓯᑕᐃᐧᓂᑲᑌ
ᑭᑕᓂᔑᓂᓂᐃᐧ ᐅᓇᒋᑫᐃᐧᓂᓇᐣ ᐁᐸᔑᒋᐡᑲᑫᒪᑲᐠ ᐅᐣᑌᕑᐃᔪ
ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᐃᐁᐧ ᑲᓂᑲᓂᒪᑲᐠ ᒋᑭ ᐃᔑᓭᑭᐸᐣ ᒥᓯᐁᐧ ᒋᑭ
ᐅᓇᔓᐊᐧᑕᒪᑭᐸᐣ ᑎᐸᐣ ᑭᑕᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᓂᓇᐣ.
ᐁᑲᐧ ᑕᐡ ᐊᐱ ᐅᐁᐧ ᑭᑌᐱᓂᑲᑌᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᔑᓇᑯᒋᑲᑌ ᐊᓂᔑᓂᓂ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐨ ᒥᓇ
ᑲᔦ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᒥᓇ ᐅᐣᑌᕑᐃᔪ
ᐅᓇᔓᐁᐧᐃᐧᐣ, ᐱᒥᓂᔕᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐃᓇᑌᑭᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ.

ᑲᐧᔭᐠ ᑲᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᐱᒪᓄᑭᓇᓂᐊᐧᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ
ᑕᑲᐧᑭᐣ ᐅᑭ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ
ᐱᒧᒋᑫᐃᐧᐣ ᐊᐱᒥᑯ ᐁᔑ ᐱᒥᐡᑲᒪᑲᐠ ᑫᑐᒋᑲᑌᐠ ᐊᓄᑭᐃᐧᐣ ᒣᑲᐧᐨ
COVID-19 ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐸᒥᐡᑲᒪᑲᐠ.
ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑎᑭᓇᑲᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᒪᓯᓇᐦᐃᑲᐣ, ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ, ᑭᑭᓄᐡᑲᒪᑫᐃᐧᐣ, ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ
ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑭᒋᐦᐊᔭᐠ
ᓂᑕᐸᒋᑐᒥᐣ ᒋᑭ ᐊᓂᔑ ᐱᒋᓂᐡᑲᔭᐣᐠ ᐅᐁᐧ ᓄᑯᑦ ᑲᐊ ᐊᔦᔑᐁᐧᐸᐠ,
ᐃᑭᑐ ᑲᐅᑭᒪᐃᐧᐨ ᑌᓫᒪ ᒪᐧᕑᐃᐡ.
ᐃᐁᐧ ᑲᐅᒋᐳᐁᐧᒧᐣᐠ/ᐊᐱᑕ ᒪᐡᑭᑯᒧᐃᐧ ᐃᑭᑐᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ
ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, ᑲᑭᒋᓀᐣᑕᑲᐧᐠ
ᑲᐃᔑ ᐱᒥᐃᐧᒋᑫᑦ ᑎᑭᓇᑲᐣ ᓂᔕᐧᔦᐠ ᑲᑭᔑ ᐅᓇᒋᑲᑌᐠ ᑫᔑ
ᐱᒥᐃᐧᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ.

ᐁᑲᐧ ᑕᐡ ᐊᒥᐦᐃᐁᐧ ᐁᐃᓯᓭᐠ, ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᓇᑌᐠ ᐃᑭᑐᒪᑲᐣ ᐁᒪᒪᐃᐧ ᐊᓄᑲᑌᑭᐣ ᓇᓇᑲ
ᑲᐃᔑ ᐊᔭᐱᑕᑎᓯᓇᓂᐊᐧᐠ ᐃᒪ ᓀᑫ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᒪᐊᐧᐱᐃᐧᓂᐣᐠ,
ᐁᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧᑭᔑᐁᐧᐃᐧᓂᐣᐠ, ᒥᓇ
ᑲᔦ ᐁᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ, ᐃᒪ ᑲᑕᔑ
ᑲᐯᔑᐊᐧᐨ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐃᐡᑯᓂᑲᓂᐠ.
ᐊᓂᑭᓇᑲᓇᐠ ᐅᑐᐣᒋ ᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ
ᑲᒪᓯᓇᐦᐃᑲᓱᐊᐧᐨ ᐃᒪ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐠ
ᒋᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᑲᐧᓂᐠ ᐊᓂᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ
ᒥᓇ ᐊᓂᐣ ᑫᑐᒋᑲᑌᓂᐠ ᔕᑯᐨ ᑲᔦ ᒋᐅᒋ ᓇᓇᑲᑕᐁᐧᐣᑕᑲᐧᓂᐠ
ᐅᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ.
ᐅᓇᓇᑲᒋᑐᓇᐊᐧ ᐃᔑᑭᔑᐁᐧᐃᐧᓇᐣ, ᐊᐣᑎ ᐁᔑ ᐅᑕᔭᒥᐦᐊᐃᐧᐨ,
ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ, ᒥᓇ ᐁᐊᐧᐸᒪᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ ᑲᒪᒥᑎᓀᐣᑕᑲᐧᓂᐠ ᒋᑭ
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᓂᐊᐧᐨ, ᐁᑲ ᒥᐡᑕᐦᐃ ᐁᑲᑫᐧ ᐊᐧᑲᐃᐧᓂᑲᑌᓂᐠ

ᑎᑭᓇᑲᐣ ᐅᑲᓇᐊᐧᐸᒥᑯᐣ ᐅᑭᒪᑲᓇᐣ 30 ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ
ᐊᓄᑲᑕᑭᐣ ᒋᐸᑭᑎᓇᐣᐡ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ
ᑲᐊᔑᒋ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᑲᐊᐸᒋᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ,
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐊᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᓂᑕᑦ
ᐊᓂᔑᓂᓂ ᑲᐱᒧᑐᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒣᑲᐧᐨ 1984,
ᑎᑭᓇᑲᐣ ᐯᔑᐠ 53 ᑲᑕᓯᐦᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᑭ
ᐅᓇᒋᑲᑌᑭᐣ ᐃᒪ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᐊᐊᐧᔑᐡ, ᐅᐡᑲᑎᓴᐠ, ᒥᓇ
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ
ᐁᑲ ᑫᑯᐣ ᒋᔑ ᒪᒋᐦᓭᐊᐧᐨ.
ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᓄᑯᑦ
ᐯᑌᑕᑲᐧᐣ ᐊᓂᐣ ᑲᐃᔑ ᐱᒥᐃᐧᒋᑲᓂᐊᐧᐠ, ᐊᔑᐨ ᑲᔦ ᑲᐊᐱᑕᑌᐠ
ᐸᑭᑭᓂᑲᐣ 4
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ᑎᑭᓇᑲᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ
ᐊᒥᐦᐃᐁᐧ
ᐁᐊᓄᑲᑕᒪᐣᐠ
ᐁᑲ
ᒋᐊᐧᓂᑐᐨ
ᐊᐊᐧᔑᐡ
ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ ᒥᓇ ᑲᔦ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᑦ ᐃᒪ ᓀᑫ
ᐅᑕᔑᑫᐃᐧᓂᐠ,” ᐃᑭᑐ ᑎᑭᓇᑲᐣ ᑲᓂᑲᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ. “ᒪᐊᐧᐨ ᐅᑭᒋᓀᐣᑕᓇᐊᐧ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ
ᑕᐱᓇᑲ ᐊᒥᐦᐃᐁᐧ ᐁᐧᐡᑲᐨ ᑲᑭᔑ ᐱᒪᑎᓯᔭᐣᐠ ᒥᓇ ᑲᔦ ᓄᑯᑦ ᑲᔑ
ᐱᒪᑎᓯᔭᐣᐠ. ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ
ᑭᑫᐣᑕᒪᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑭᐱ ᐅᒋ ᐊᔭᓂᑫ ᐸᑭᑎᓂᑲᑌ.
ᐊᒥ ᐁᐧᐡᑲᐨ ᐁᐱᔑ ᑭᑫᐣᒋᑲᑌᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐁᐱᔑ
ᐱᒪᓄᑭᒪᑲᐠ ᐱᑯ ᒥᓴᐊᐧᐨ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐸᐸᒥᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ,
ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ
ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᒣ
ᒋᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐃᐁᐧ ᑲᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.
ᑕᐣᑐᕑ ᐯ ᑲᔦ ᐊᔑᒋᓭ ᓄᑯᑦ, ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᒋᐣ
ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ 30 ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑭᒋᑕᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ.

ᐅᐱᒪᑎᓯᐃᐧᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑲᔦ ᐁᑲᑫᐧ ᐃᓯᓭᒋᑲᑌᓂᐠ ᐯᔓᐣᐨ
ᐅᑕᔑᑫᐃᐧᓂᐠ ᒋᔑ ᑲᑫᐧ ᐊᓴᑲᓄᐨ ᒥᓇ ᑲᔦ ᐅᑕᓂᔑᓂᐊᐧᑎᓯᐃᐧᐣ
ᐁᒪᒥᑎᓀᐣᑕᑲᐧᓂᐠ.

ᐃᐁᐧ ᑲᑭ ᓇᐣᑭᓭᐠ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ ᑕᐣᑐᕑ ᐯ ᐊᒥᐱᑯ ᑲᑭᔑ
ᐱᒥᓭᐠ ᒣᑲᐧᐨ ᑲᐸᐸᒥᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ, ᒣᑲᐧᐨ ᐊᐊᐧᔑᔕᐠ
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐊᓂᔭᐣᒋ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ
ᐱᒧᒋᑫᐃᐧᓂᐠ, ᒥᓇ ᑲᔦ ᑲᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐅᐡᑭ ᐊᓂᑭᓇᑲᓇᐠ
ᒥᓇ ᑲᑭ ᐅᓇᒋᑲᑌᐠ ᐅᐡᑭ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐃᒪ ᑭᒋᑕᐃᐧᓂᐣᐠ.

ᑎᑭᓇᑲᐣ ᑫᐊᓂᔑᒋᑲᓂᐊᐧᐠ | ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑭᔑᑲᐊᐧᐣ
ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 30 | ᒥᓯᐁᐧᑲᒥᐠ ᑭᔑᑲ ᐃᐁᐧ ᐅᒋ ᑲᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐊᐧᐨ ᐁᐧᐡᑲᐨ
ᐊᐊᐧᔑᔕᐠ ᑲᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᑲᑭ ᐊᐧᓂᑐᑕᐊᐧᑲᓄᐊᐧᐨ: ᑲᑭᑌᓂᒪᑲᓄᐊᐧᐨ ᑲᑭ ᔕᐳᐡᑲᒧᐊᐧᐨ
ᐅᑎᓯᓭᐃᐧᓂᐊᐧ, ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐃᐁᐧ ᒪᒪᓚ ᒥᑲᐃᐧᐣᑕᑫᐃᐧᐣ
ᐳᑕᓇᐣᐠ ᑲᑭ ᐱᐃᓯᓭᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥ
ᐊᓄᑲᑌᐠ
ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 27 | ᑲᒪᑲᑌ ᐅᔕᐃᐧᐡᑲᐧᐊᐧᐱᓱᓇᓂᐊᐧᐠ ᑭᔑᑲ: ᒋᓇᑯᒋᑲᑌᐠ ᒪᐊᐧᐨ
ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᑫᓂᓂᐊᐧᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ,
ᐅᐡᑲᑎᓴᐠ, ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ

Be in the know!
For more information, career opportunities, or to become a Foster Parent, visit tikinagan.org.
Follow us on Facebook @Tikinagan, Instagram @Tikinagancfs and on Youtube.
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Mamow
Obiki-ahwahsoowin
Newsletter

Everyone working together to raise our children
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In this Issue:
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Our Model
Mamow Obiki-ahwahsoowin
is the Tikinagan service
model. In Ojibway/Oji-Cree,
Mamow Obiki-ahwahsoowin
means, “Everyone working
together to raise our
children.” It is a system of
protecting and caring for
children and supporting
families that has been
designed and is delivered
by First Nations people.

Our Vision
The Creator entrusted First
Nations with the sacred
responsibility of protecting
our children and developing
strong families and healthy
communities. The Chiefs
created
Tikinagan
to
support and strengthen our
children, our families, and
our communities. The future
of our communities is our
children.

June offers occasion to celebrate Indigenous youth,
culture
Everyone needs a time to be recognized and celebrated, and
for children and youth in the care of Tikinagan Child & Family
Services, the upcoming Honouring Our Children Day is one of
those special days.
Tikinagan’s 12th annual Honouring Our Children Day, was June
24, is all about the kids.
The day was started in 2010 as a way to honour children in care
across the 30 Northwestern Ontario First Nations the agency
serves, usually at the end of the school year. Since then, it’s
grown into an annual event celebrated a little bit differently in
each community.
Tikinagan’s community units host family-friendly events in the
summer to give back to the community and remind children they
are special and important, says Tikinagan Executive Director
Thelma Morris.
“Kids need to be celebrated and honoured from time to time,
especially those who are in care and away from their families,” she
says. “They need to see there is a caring, supportive community
standing with them and cheering them on.”
This year, many communities are using Honouring Our Children
Day as a way to honour the 215 children found buried in
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communities and staff.
“It was amazing to see the local, provincial and
national participation,” says Morris.
With public health measures still in place, it
will be up to communities to select a date to
celebrate Honouring Our Children Day and how
they want to mark the occasion.

unmarked graves at a former Residential School
site in Kamloops, BC earlier this month. Some
communities choose to wait and celebrate it
along with their fall feasts, while others make it
part of a long list of Canada Day events.
Children and families living in urban areas
served by Tikinagan, such as Thunder Bay and
Sioux Lookout, also join in the fun. In previous
years, that has included bouncy castles and
barbeques.
“The kids would be lining up all day,” said Morris.
“The joy on the kids’ faces makes it worth it.”
Celebrations will be different this year due to
the COVID-19 pandemic.
In 2020, Tikinagan continued to bring awareness
to the day with a virtual message campaign,
featuring guest speakers including Prime
Minister Justin Trudeau, NAN Grand Chief
Alvin Fiddler, Ontario Regional Chief Roseann
Archibald, and even former NHLers.
The videos were widely viewed and shared,
drawing excitement about the day among

The month of June brings another important
date, National Indigenous Peoples Day,
which provides Canadians the opportunity to
recognize and celebrate the unique culture,
traditions, and history of the First Nations, Inuit
and Metis peoples on June 21.
The work of honouring children in care along
with Indigenous history and culture happens
every day at Tikinagan, says Morris, but the
special occasions offer a chance to reinforce
those values.
“The month of June is an opportunity for
everyone to acknowledge the historical
contributions of our peoples, the strength and
resilience they show today, and the hope we
have for our children, families, and communities
to healthy,” she said.
“Many of our values at Tikinagan are reinforced
in Honouring Our Children and National
Indigenous Peoples Day. Our elders share the
history of our communities and the roots of
our culture, providing us wisdom, guidance,
direction and encouragement.”

MAKE A DIFFERENCE,
BECOME A FOSTER PARENT
We need caring Indigenous Foster Homes and
Foster Parents in the Thunder Bay district to
care for children. We are looking for people
who support Mamow Obiki-ahwahsoowin,
the Tikinagan service model.
Page 7
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The agency, which serves over 30 First Nations
throughout Northwestern Ontario, is also
developing a resource to provide information
about 2SLGBTQ+ definitions, rights, frequently
asked questions, and more.
The 2SLGBTQ+ committee, which meets biweekly, has launched an internal staff survey,
created an inclusion statement for Tikinagan,
and held and supported pride month events.
It also designed shirts for staff and children and
youth in care to mark pride month this year.
“We affirm the rights of all our First Nations
children and youth to their identity, expression,
and sexual orientation,” Tinney said.

Tikinagan marks pride month with new
initiatives

It’s all part of an operating philosophy that
attempts to transform traditional child service
models, according to Tinney.

Honouring and supporting the 2SLGBTQ+
community is a natural extension of Tikinagan
Child
and
Family
Services’
motivating
philosophy, the organization says as it marks
pride month.

“Our agency is rooted in the fundamental value
of respect,” she said. “We have respect for all
creation and we are grateful for the gifts that
we are blessed with every day… This respect
is demonstrated through humility, a nonjudgmental attitude, effective listening, clear
communication, and recognition of the unique
strengths of others.”

“In the spirit of Mamow Obiki-ahwashsoowin,
‘everyone working together to raise our
children,’ Tikinagan strives to be a diverse and
inclusive organization that supports equality
and is committed to fostering a supportive
environment for all,” said associate executive
director Rachel Tinney.
Tinney sits on Tikinagan’s recently formed
2SLGBTQ+ committee, one piece of what the
organization calls a growing effort to uplift
2SLGBTQ+ children, staff, and parents.
“Prior to COVID-19, we were running frequent
2SLGBTQ+ trainings for staff and foster parents,”
she said. “We think it’s important the adults in
the lives of our children and youth are providing
effective, affirming, and equitable services for
diverse sexual orientations, gender identities,
and expressions.”

Page 8

Fall 2021

Tikinagan Newsletter

Mamow Obiki-ahwahsoowin model sees
Tikinagan through pandemic

The service model is now described in detail
in a set of comprehensive service manuals,
including service standards and policies, and
case management procedures and forms.
“Mamow Obiki-ahwahsoowin is designed to
respect the inherent authority of First Nations
to care for our own children,” according to the
agency. “It acknowledges that our First Nation
mandate supersedes provincial legislation and
that our ultimate goal is the pursuit of complete
First Nation jurisdiction over our own child
welfare services.”

A guiding philosophy based in community
collaboration has helped Tikinagan Child and
Family Services continue to grow during the
COVID-19 pandemic.
“Following
Tikinagan’s
Mamow
Obikiahwahsoowin model, we used the wisdom,
guidance, teachings, and direction our
communities and Elders to help move forward
together in these unprecedented times,” said
executive director Thelma Morris.

“Until this goal is achieved, Mamow Obikiahwahsoowin services are designed to be
culturally appropriate and meet the needs of
our First Nations and provincial legislation,
regulations and standards.”
In practice, the Mamow Obiki-ahwahsoowin
model means emphasizing multi-generational
connections through Wee-chee-way-win Circles,
supporting connection to traditional languages,
and providing care through community-based
workers, who often live in the communities they
serve.
Workers
collaborate
with
community
representatives on client files to determine their
needs and how to meet them while aligning
with family and community values.

The Ojibway/Oji-Cree phrase means “everyone
working together to raise our children,” a value
reflected in Tikinagan’s dual-mandate approach
to child welfare.
Tikinagan is accountable to chiefs of the 30
First Nations it serves to provide services
that are culturally sensitive to the needs of
Indigenous children, families and communities.
Created as one of the fi rst Indigenous-led
child welfare agencies in 1984, Tikinagan is one
of 53 children’s aid societies mandated under
Ontario’s Child, Youth and Family Services Act
to protect children from harm.
Page 9
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“We seek to maintain a child’s connection to
their community, culture, and family,” says
Tikinagan’s board chair Lorraine Crane. “This
is important for our people because this is our
history and our way of living. Childcare law was
knowledge passed down.”
It’s a philosophy that served the agency
well as it moved to adapt to the pandemic,
with community-based staff becoming more
essential than ever to maintain service delivery
in its communities.
That now also includes Thunder Bay, with
Tikinagan serving children and families from its
30 First Nations residing in the city.

They look at aspects such as language, religion,
values, and time spent previously with the
prospective foster parent, seeking to cause as
little disruption as possible in the life of the child
while keeping them close to their community
and culture.

The expansion into Thunder Bay continued
during pandemic, with children and families
beginning to be transferred from other agencies,
and the hiring of new staff and establishment of
new office space in the city.

Tikinagan Events | Important Dates
September 30 – National Day for Truth and Reconciliation. Honour
survivors, their families, and communities, and ensure that public
commemoration of the history and legacy of residential schools
remains a vital component of the reconciliation process.
October 27 – Dress Purple Day. Raise awareness about the important
role that individuals and communities play in supporting vulnerable
children, youth, and families.

Be in the know!
For more information, career opportunities, or to become a Foster Parent, visit tikinagan.org.
Follow us on Facebook @Tikinagan, Instagram @Tikinagancfs and on Youtube.
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