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Thank You to the 
Communities

BOARD OF DIRECTORS
@ March 31, 2021

Lorraine Crane, Chairperson

Sonny Gagnon, Co-Chair

Russell Kakepetum, Secretary-Treasurer

Jim Bottle, Board Member

Simon Winnepetonga, Board Member

Stena Turtle, Board Member

Samantha Kejick, Board Member

Chris Kakegamic, Board Member

ELDERS’ COUNCIL
Elsie Fox 

Emily Gregg

Moses Mawakeesick

Georgina Neshinapaise

YOUTH COUNCIL
Reina Foster

Chrednick Raul Kakekagumick

Thank you to the communities we serve and 

work with to help make a better life for our 

children and families. With our mandate to 

work alongside leadership, we are partners 

and a part of each community. We continue to 

strive towards a day where all of our families 

are healthy and raising happy, strong and 

proud children. As we continue the important 

work we do in child and family services, we 

truly appreciate the guidance, wisdom and 

values of each community.

Lorraine Crane
Board Chairperson

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ ᐃᐧᒋᐦᐊᔭᐣᐠ 

ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ 

ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᓂᑲᓂᑕᒪᑫᐠ, 

ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ 

ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ ᐯᔑᑲᐧ 

ᐁᑭᔑᑲᐠ ᑲᑭᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 

ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ. ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ 

ᐅᒪ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ 

ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᑭᓇ 

ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐅᑕᐱᑕᒪᑫᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐅᒋ ᒪᒋ
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2021

ᓫᐊᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ

ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ

ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ

ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ

ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ, ᐅᑕᐱᑕᒪᑫ

ᐡᑎᓇ ᑐᕑᑐᓫ, ᐅᑕᐱᑕᒪᑫ

ᓴᒪᐣᑕ ᑭᒋᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ

ᐁᓫᓯ ᐸᐧᐠᐡ

ᐁᒪᓂ ᑭᕑᐁᐠ

ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ

ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ

ᕑᐃᓇ ᐸᐧᐡᑐᕑ

ᒉᕑᐁᐟᓂᐠ ᕑᐊᐧᓫ ᑲᑭᑫᑲᒥᐠ
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About Tikinagan Child and Family Services

ᑎᑭᓇᑲᐣ ᐅᒋ

ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ ᐅᒪ ᑲᐅᒋ 

ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 1984 ᑲᐊᐦᑭᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ 

ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐱᒧᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᑲᐅᒋ 

ᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ. ᓂᒥᔑᓂᒥᐣ ᐃᒪ 

ᑲᔑ ᐊᓄᑭᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᐊᐧᔑᔑᐃᐧ 

ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 

ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐊᓂ ᒪᓯᓇᐦᐊᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ 

/ᐅᑕᓱᐡᑲᒪᑫᐠ.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ, ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᒋᒥᓄᐡᑲᒪᑲᑭᐣ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᓂᔕᐧᔦᐠ 

ᐅᒋ ᐅᓇᒋᑲᑌᐠ ᑫᐃᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐯᔑᐠ 53 

ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐃᒪ 

ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 

ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᓇᐣᑕ ᒋᔑ 

ᒪᒋᓭᐊᐧᐨ. ᐊᐁᐧ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᒥᑯᒥᐣ ᐅᓐᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ 

ᐅᐁᐧ ᑲᔓᐸᐸᒥᓯᐃᐧᓂᔭᐠ. ᐅᑭᒪᑲᓇᐠ ᓂᑐᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ 

Created by the First Nation leadership in our 

region back in 1984, Tikinagan is a community-

based child wellbeing agency rooted in and 

accountable to the communities we serve. We 

are a large team of caring staff working in First 

Nations and supporting our families from our 30 

First Nations.

We are here because we want to protect our 

children, help our families and nurture our 

communities.

OUR MANDATE
Tikinagan Child and Family Services has a dual 

mandate. It is one of 53 Children’s Aid Societies 

in Ontario mandated under the Child, Youth 

and Family Services Act to protect children 

from harm. We are accountable to Ontario for 

this responsibility. We are also mandated by 

our Chiefs to provide services that are culturally 

sensitive to the needs of Indigenous children, 

families and First Nations. We are accountable 

We are here because we want to 

protect our children, help our families 

and nurture our communities.

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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Find out more about Tikinagan at tikinagan.org, follow us on Facebook @Tikinagan, and on 

Instagram @tikinagancfs.

ᐊᐊᐧᔑᒣ ᐧᐃᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᑫᑯᓀᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ tikinagan.org ᑲᔦ ᐱᐊᐧᐱᑯᐠ ᐯᐡᐳᐠ 

ᑲᐃᒋᑲᑌᐠ ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᒋᓇᓇᐣᑕᐊᐧᑲᐧᐦᐊᒪᐣ.

About Tikinagan Family Servicesᑎᑭᓇᑲᐣ ᐅᒋ

ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᔑᓂᓂ ᑲᔑ ᑲᓇᐁᐧᓂᒪᐨ 

ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. 

ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᐁᐅᑐᑭᒪᒥᔭᐣᐠ ᒥᓇ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ 

ᐅᐁᐧ ᐸᐸᒥᓯᐃᐧᐣ.

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ

ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ 

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ ᐸᐸᒥᓯᐃᐧᐣ 

ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᒪᐡᑲᐊᐧᑭᐣ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ 

ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ 

ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 

ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ 

ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ, 

ᑕᔑᑫᐃᐧᐣ ᑲᐸᐸᒥᓯᑲᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᐡ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᒪᐊᐧᐨ 

ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂ ᑲᑎᐸᓂ ᐱᒧᓂᑎᓱᐨ.

to the Chiefs and to the communities for this 

responsibility.

OUR VISION
The Answers Lie Within The Communities

The Creator entrusted First Nations with the 

sacred responsibility of protecting our children 

and developing strong families and healthy 

communities. The Chiefs created Tikinagan 

to support and strengthen our children, our 

families, and our communities. The future of our 

communities is our children. They need to be 

nurtured within their families and communities. 

As such, community responsibility for child 

protection is an essential aspect of First Nations’ 

self-government.

The Answers Lie Within The 

Communities

http://www.tikinagan.org
https://www.facebook.com/Tikinagan
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Mamow Obiki-ahwahsoowin is the Tikinagan 

service model. In Ojibway/Oji-Cree, Mamow 

Obiki-ahwahsoowin means, “everyone working 

together to raise our children.” It is a system of 

protecting and caring for children and supporting 

families that has been designed and is delivered 

by First Nations people.

Mamow Obiki-ahwahsoowin represents the 

culmination of almost 35 years of work to 

develop a culturally appropriate response to 

children and families who are in need of help 

in the First Nation communities. In developing  

Mamow Obiki-ahwahsoowin, we have sought 

to be true to the original vision that the Chiefs 

and Elders had when Tikinagan was created. 

The service model is now described in detail 

in a set of comprehensive service manuals, 

including service standards and policies, and 

Mamow Obiki-ahwahsoowin

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ 

ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ ᐊᐱᑕ 

ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, ᑲᑭᓇ 

ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐃᐁᐧ ᐃᓇᐦᑌ 

ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 

ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ ᒥᓇ 

ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᐣᑕ 35 ᐊᐦᑭᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒥᓂᑯᐠ 

ᐁᐃᔑᓇᑲᐧᐠ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᓇᐦᐃᓭᓂᐠ ᐊᓂᔑᓂᓂ ᑲᐃᔑ 

ᐊᓂᑲᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 

ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ 

ᐃᐁᐧ ᑲᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᐃᓯᓭᑐᒥᐣ 

ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᑲᑭ 

ᐅᓇᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐊᐱ ᑎᑭᓇᑲᐣ ᑲᑭ 

ᐅᓇᒋᑲᑌᑭᐸᐣ.

ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ ᐃᐧᐣᒋᑫᒪᑲᐣ 

ᐊᓂᐣ ᑫᐃᓇᓄᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᐊᔑᐨ ᑲᔦ 

everyone working together to raise our children

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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Mamow Obiki-ahwahsoowinᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

case management procedures and forms.

Mamow Obiki-ahwahsoowin is 

designed to respect the inherent 

authority of First Nations to 

care for our own children. 

It acknowledges that 

our First Nation 

mandate supersedes 

provincial legislation 

and that our ultimate 

goal is the pursuit 

of complete First 

Nation jurisdiction 

over our own child 

welfare services. Until this 

goal is achieved, Mamow 

Obiki-ahwahsoowin services 

are designed to be culturally 

appropriate and meet the needs of our First 

Nations and provincial legislation, regulations 

and standards.

CUSTOMARY CARE
Customary care is an integral element of Mamow 

Obiki-ahwahsoowin. Within the customary care 

system, the First Nation Chief and Council have 

the authority to declare children to be placed in 

Tikinagan care when removal from their home 

is required. The First Nation, parents, Mamow 

Obiki-ahwahsoowin caregivers and children in 

care sign a Mamow Obiki-ahwahsoowin Care 

Agreement for children coming into the agency’s 

care. Mamow Obiki-ahwahsoowin care puts 

the decision in the hands of families, extended 

family, communities, and First Nation leadership, 

and not mainstream Court systems.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ. ᒥᓇ 

ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᒥᓇ ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᑌᑭᐣ 

ᐯᐸᓇᐣ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ 

ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐅᒪᓂᑐᐃᐧ 

ᐅ ᑐ ᓇ ᔓ ᐊ ᐧ ᒋ ᑫ ᐃ ᐧ ᓂ ᐊ ᐧ 

ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐸᒥᓇᐊᐧᐨ 

ᐅᓂᒐᓂᔑᐊᐧᐣ. ᐊᒥᑕᐡ 

ᑲᔦ ᐁᐃᑭᑐᒪᑲᐠ 

ᐃᐁᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 

ᐅᑐᓇᔓᐊ ᐧᒋᑫᐃ ᐧᓂᐊ ᐧ 

ᐁ ᐸ ᔑ ᒋ ᐡ ᑭ ᑲ ᑌ ᓂ ᐠ 

ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ 

ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑲᑫᐧ 

ᑌᐱᓂᑲᑌᐠ ᒥᓯᐁᐧ ᐊᓂᔑᓂᓂ 

ᒋᑭ ᐊᓂ ᑎᐯᐣᑕᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ 

ᑕᐡ ᐸᓂᒪ ᐅᐁᐧ ᑭᐊᓂ ᑌᐱᓂᑲᑌᐠ, 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᑫᒋᓇᐨ ᑎᑭᓇᑲᐣ 

ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᐣᑌᕑᐃᔪ 

ᐅᓇᔓᐁᐧᐃᐧᐣ, ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᔑ 

ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 

ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 

ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ ᒥᓇ 

ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑭᐡᐱᐣ 

ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ ᐃᐡᑯᓂᑲᐣ, 

ᐅᓂᑭᐦᐃᑯᒪᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᐸᒥᓂᑫᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 

ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 

ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᐊᐱᐣ ᑎᑭᓇᑲᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐃᔑ ᓇᐦᐃᓇᑲᐧᐣ ᒋᐅᒋ 

ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐱᒋᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᐃᓯᓭᐊᐧᐨ.
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Message from Board Chairperson

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

This has been a year that no one could have 

ever predicted. The COVID-19 pandemic has 

affected our families and communities in many 

ways – some bad, but also good. We are all 

continuing to cope in new ways and we’re 

having to make sacrifices for everyone’s safety. 

Extended families have been kept apart for the 

safety of their most vulnerable. People were not 

able to come together with family to grieve our 

losses. However, this pandemic has also made 

us slow down, look at what’s important, and 

refocus on our families.

In my community, everyone stayed home, 

families grew closer together, and we relied 

on each other. I watched my own children and 

grandchildren really change the way they did 

things with more meaningful activities and 

ᐅᐱᒪᐊᐧᐨ ᑭᐊᓂᒪᓄᐣ ᑲᓇᓇᑭᐡᑲᒪᐠ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐁᑲ ᐃᐧᑲ 

ᐊᐃᐧᔭ ᑲᑭ ᓂᑲᓂᑭᑫᐣᑕᐣᐠ ᐅᐁᐧ ᒋᓯᓭᐠ. ᐅᐁᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ 

ᑲᐱᒥᐡᑲᒪᑲᐠ ᒥᑐᓂ ᐅᑭ ᐊᐧᑲᐃᐧᓂᑯᓇᐊᐧ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 

ᑲᔦ ᑕᔑᑫᐃᐧᓂᐠ ᓇᓇᐣᑐᐠ ᐁᑭ ᐃᔑ ᓇᑭᐡᑲᒧᐊᐧᐨ. ᐊᒥᐱᑯ ᑭᔭᐸᐨ 

ᐁᔑ ᐱᒥ ᐊᓄᑭᔭᐣᐠ ᐊᓂᐣ ᑫᔑ ᓇᐦᐃᓭᐠ ᑐᑕᒧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 

ᓂᓇᐃᐧᐣᐟ ᐁᐸᑭᑎᓂᑎᓱᔭᐣᐠ ᒋᑐᑕᒪᐣᐠ ᑭᓇᐊᐧ ᐅᐣᒋ ᐁᑲ ᓇᐣᑕ 

ᒋᔑ ᒪᒋᓭᔦᐠ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᐧᑯᒥᑎᐊᐧᐨ ᑲᐃᐧᐣ ᒋᑭ ᐅᐣᒋᓯᓭᓂᐠ 

ᑫᒋᐊᐧᐠ ᒋᐊᐧᐸᒥᑎᐊᐧᐨ ᐊᓂᐡ ᑭᑐᐣᒋ ᑲᑫᐧ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᐁᑲ 

ᑫᑯᐣ ᒋᐅᒋ ᓴᑲᐱᓀᔦᐠ. ᑲᐃᐧᐣ ᒋᑭ ᐅᐣᒋᓯᓭᓂᐠ ᒋᒪᒪᐃᐧᐡᑲᐊᐧᐨ 

ᒣᑲᐧᐨ ᐊᓂᒥᓱᐃᐧᐣ ᑲᓇᑭᐡᑲᒧᐊᐧᐨ ᔕᑯᐨ ᑕᐡ, ᐅᐁᐧ ᒣᑲᐧᐨ 

ᑲᐱᒥᔭᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ, ᑫᑭᓇᐃᐧᐣᐟ ᑭᑭ ᐅᐣᒋ ᑭᐱᑎᓂᑯᓇᐣ 

ᐸᐣᑭ, ᒥᓇ ᒋᒪᒥᑎᓀᐣᒋᑲᑌᑭᐣ ᑫᑯᓀᓇᐣ ᑫᒋᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ ᑭᑕᐧᑦ 

ᒋᓇᓇᑲᒋᑐᔭᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ.

ᐃᒪ ᓂᑕᔑᑫᐃᐧᓂᐣᐠ, ᑲᑭᓇ ᐊᐃᐧᔭ ᑭᐊᔭ ᐅᑲᐯᔑᐃᐧᓂᐣᐠ, 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔦ ᑭᐅᐣᒋ ᐯᔓᐦᐃᑐᐊᐧᐠ, ᒥᓇ ᑭᐊᐯᓂᒧᐣᑕᑎᐊᐧᐠ. 

ᓂᑭ ᐊᐧᐸᒪᐠ ᓂᓂᒐᓂᔕᐠ ᒥᓇ ᓄᓯᓴᐠ ᐁᑭ ᐅᒋ ᐸᑲᓂ ᑐᑕᒧᐊᐧᐨ 

ᑫᑯᓇᐣ ᓇᐊᐧᐨ ᑲᔦ ᑫᔑ ᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᐁᑭ 

ᑐᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ ᐱᑯ ᐁᑭ ᐊᐧᐃᐧᒋᐃᐧᑎᐊᐧᐨ. ᒥᓇ ᑲᔦ ᓂᑭ 

ᐊᐧᐸᒪᐠ ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᐁ ᐯᔭᑭᓇᒧᐊᐧᐨ ᐊᑲᐧᒋᐣᐠ ᑲᔑ ᑲᐯᔑᐊᐧᐨ, 

ᒥᓇ ᐁᑭ ᒪᒪᐃᐧᐡᑲᐊᐧᐠ, ᐊᑲᐧᒋᐣᐠ ᑲᔦ ᐁᑭ ᑭᔑᑌᐳᐊᐧᐨ, ᒥᓇ 

ᑲᔦ ᐱᑲᐧᑕᑭᐣᐠ ᐁᑭ ᐊᔦᔕᐊᐧᐨ. ᑕᔑᑫᐃᐧᓇᐣ ᑲᔦ ᐁᑭ ᐅᒋ 

ᐯᔓᐣᒋᑐᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐁᑭ 

ᓂᓯᑕᐃᐧᓇᒧᐊᐧᐨ ᐃᒪ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧᑲᐣᐠ ᒋᑕᔑᐃᐧᑐᐊᐧᐨ. ᑲᑭᓇ 

ᐱᑯ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ ᒋᐯᔓᐣᒋᐦᐃᑎᐊᐧᐨ, ᑫᑯᓇᐣ 

ᐁᑭ ᐊᔦᐣᑐᑕᒧᐊᐧᐨ ᐊᐧᑲᐃᐧᐃᐧᓂᐣᐠ, ᒥᓇ ᓴᐱᑯ ᐁᑭ ᑭᒋᓀᐣᑕᒧᐊᐧᐨ 

ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᑲᒥᐣᒋᒥᓂᑲᑌᐠ ᑲᑭᑌᐣᑕᒪᐠ ᑲᔑ ᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᐃᐁᐧ 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ ᑲᑭᓇ ᐁᐊᐧᑕᓄᑭᒥᑎᔭᐠ 

ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᑐᐣᒋ 

ᒪᒪᐃᐧᓂᑯᓇᐣ ᒋᐅᓀᐣᑕᒪᐠ ᑫᔑ ᒥᓄᓭᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᐁᐧ ᑲᐱᒥᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ 

ᑲᐃᐧᐣ ᒋᐅᒋ ᑭᐱᒋᓭᐠ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ; ᐊᒥ ᑲᑭ ᐃᓯᓭᐠ 

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

Lorraine Crane, Board Chairperson
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a focus on being together. I have seen more 

people doing work in their yards, little groups 

of families getting together, outdoor cooking, 

and people being out on the land. Communities 

were brought closer to their culture and saw 

the importance of being around their families. 

A core traditional value held sacred by our 

people is Mamow Obiki-ahwahsoowin, which 

means “everyone working together to raise our 

children.” Mamow Obiki-ahwahsoowin brings us 

together to decide what is best for our children, 

families, and communities. The pandemic didn’t 

halt our service; it made us find different ways 

of helping. The care we provide did not change 

and we continued to focus on families.

I spent a lot of my youth in residential school 

where parents had no say about how their 

children were raised. Tikinagan focuses on the 

people and their families with the support of 

their community and Elders, working together 

to determine what is best for the children. This 

ᐸᑲᐣ ᐁᑭ ᑐᑕᒪᐣᐠ ᑲᑭᔑ ᐃᐧᒋᐦᐊᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ 

ᑲᔦ ᓂᐸᒥᓂᑫᐃᐧᓇᐣ ᑲᐃᐧᐣ ᒋᐅᒋ ᐸᑲᓂᓭᐠ ᒥᓇ ᑲᔦ ᒋᐅᒋ 

ᐊᐧᓂᑫᐣᑕᐊᐧᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐊᒥᐱᑯ ᑭᔭᐸᐨ ᐁᔑ ᐊᓄᑲᑕᒪᐣᑭᐣ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᒣᑲᐧᐨ ᑲᐱᒧᐡᑲᑎᓯᔭᐣ ᐃᒪ ᑫᑲᐟ ᑲᐯᐦᐃ ᐃᒪ ᓂᑭ ᐊᔭ ᐊᐊᐧᔑᔕᐠ 

ᑲᑭᑕᔑ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐁᑲ ᑲᑭ ᐅᒋ ᐸᑭᑎᓂᐣᑕᐧ 

ᒋᐅᓇᔓᐊᐧᓇᐊᐧᐨ ᑫᐃᔑ ᐅᑦᐱᑭᐦᐊᑲᓄᓂᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ. 

ᑎᑭᓇᑲᐣ ᐅᑲᑫᐧ ᐃᐧᒋᐦᐊᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᑭᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐠ 

ᐊᓂᐣ ᑫᔑ ᒥᓄᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ. ᐊᒥᐦᐃᐁᐧ ᒪᐊᐧᐨ ᑲᒥᓇᐧᐱᔑᒥᑯᔭᐣ 

ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᐃᓯᓭᓂᐠ 

ᑫᐃᐧᓂᐊᐧ ᒋᐅᔑᓂᑲᑕᒧᐊᐧᐨ ᑫᑯᓂ.

ᓂᓇᐃᐧᐣᐟ ᑲᐊᐱᑕᒪᑫᔭᐣᐠ, ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᒋᓇᑭᐡᑲᑎᔭᐣᐠ, 

ᒋᒪᒪᐤ ᐃᐧᐣᑕᒪᑎᐣᐠ ᒥᓇ ᒋᒪᒪᐤ ᐅᓀᐣᑕᒪᐣᐠ ᐊᓂᐣ ᑫᔑ 

ᒥᓄᐡᑲᒪᑲᐠ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᒋᑭᐅᒋ ᑲᐧᔭᐠ ᐊᓂᑲᐊᐧᐊᐧᐨ 

ᑭᑕᓄᑭᓇᑲᓂᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 

ᐁᑲᐧ ᐃᐁᐧ ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ ᑲᐊᐸᒋᑐᔭᐠ, ᒪᐊᐧᐨ ᓂᑐᐣᒋ 

ᒥᓀᐧᐣᑕᐣ ᒋᐃᐧᐣᑕᒪᐃᐧᓇᑯᐠ ᐅᐁᐧ ᑲᑭ ᐊᓂᒧᒋᑲᑌᑭᐸᓂᐣ ᑫᒋᐊᐧᐠ 

ᑲᐃᐧᒋ ᑯᑕᑭᔭᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐱᑯ ᑲᔦ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ 

ᐊᓂᐣ ᑫᐊᓂ ᑐᒋᑲᑌᐠ ᐃᔑ ᓂᑲᐣ. 

Message from Board Chairpersonᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

“All the families were focused 

on being together.”
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is what I like about our agency: parents and 

families have a say.

Despite the challenges due to the pandemic, 

our hard-working team continued to move 

forward. A Board Committee was created to 

review our existing By-law No. 1. This is our 

governing document that defines and outlines: 

corporate membership, annual chiefs assembly 

and board meeting guidelines, Elder and youth 

guidance requirements, Tikinagan’s service 

delivery model Mamow Obiki-ahwahsoowin, 

and more. We will present the results of this 

endeavor at a future Annual Chiefs Assembly. 

Much progress has been made in our transition 

to serving the City and District of Thunder 

Bay. Thunder Bay is a hub of resources 

needed by our communities including health 

care and education. Many members from our 

communities relocate to Thunder Bay for this 

reason. Since we work with the communities 

directly, when it comes to the decisions 

regarding children in care and their families, 

the communities from which they originate 

determine how we meet their needs and help 

support them as if they were home. This means 

our presence in Thunder Bay is necessary 

to uphold our traditional values held by our 

people. Our staff continues to welcome our 

Thunder Bay families from our communities to 

our agency.

As a Board of Directors, it is important for us to 

come together to meet, share and decide what 

is best for our agency. While technology enables 

us to do this during a pandemic, I am excited to 

share these discussions face-to-face with my 

ᒥᓴᐊᐧᐨ ᐃᐁᐧ ᑲᑭ ᓇᑭᐡᑭᑲᑌᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐱᒥᔭᒪᑲᐠ, 

ᐊᒥᐱᑯ ᑲᑭᔑ ᐱᒥ ᐊᓄᑭᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ. ᐃᑫᐧᓂᐊᐧᐠ ᑕᐡ 

ᐅᑕᐱᑕᒪᑫᐠ, ᑫᑕᑎᐸᒋᒧᑕᐊᐧᐊᐧᐨ ᐅᑭᒪᑲᓇᐣ, ᑭᐅᓇᓴᑲᓄᐸᓂᐠ 

ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᒣᑲᐧᐨ ᑲᐱᒥᔭᐸᒋᑐᔭᐠ ᐅᓇᑯᓂᑫᐃᐧᐣ 1. ᐅᐁᐧ 

ᐅᓇᔓᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᐧᐣᒋᑫᒪᑲᐠ ᒥᓇ ᑲᑎᐸᒋᒧᒪᑲᐠ: 

ᑲᐊᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᑕᓱᐊᐦᑭ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᒥᓇ 

ᑲᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ, ᑭᒋᔭᐦᐊᐠ ᒥᓇ 

ᐅᐡᑲᑎᓴᐠ ᑲᐃᓇᑌᓂᐠ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ, ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᓇᒋᑫᐃᐧᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ. ᓂᑲ 

ᐸᑭᑎᓇᒥᐣ ᒋᑎᐸᒋᒧᔭᐣᐠ ᐊᓀᓯᓭᑭᐣ ᐅᐁᐧ ᑲᐱᒪᓄᑲᑌᑭᐣ ᐃᒪ 

ᓂᑲᐣ ᑕᓱᐊᐦᑭ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐣᐠ.

ᐊᔕ ᓇᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐊᓄᑲᑌᐊᐧᐣ ᐃᒪ ᑲᑭ ᒥᓂᑯᔭᐣᐠ ᒋᐅᒋ 

ᐊᔭᓴᐧᐸᒪᔭᐣᑭᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 

30 ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᐃᒪ ᑲᑲᐯᔑᐊᐧᐨ ᒥᓇ 

ᑲᑭᐅᑌᐊᐧᐨ ᑕᐣᑐᕑ ᐯ ᒥᓇ ᐊᐧᑲᐦᐃ. ᑕᐣᑐᕑ ᐯ ᐊᒥᐦᐃᒪ ᑲᔑ 

ᒪᒪᐃᐧᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, 

ᒥᑕᐡ ᐃᐁᐧ ᑲᐅᒋᓯᓭᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑲᐃᔑᑯᓯᐊᐧᐨ ᑕᐣᑐᕑ 

ᐯ. ᐁᑲᐧ ᐃᐁᐧ ᑲᐅᓀᐣᒋᑲᑌᓂᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ 

ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑕᔑᔕᐃᐧᓇᐣ ᐃᒪ 

ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐅᑎᐡᑯᓂᑲᓂᐊᐧ ᐊᒥᐦᐃᒪ ᐁᐧᐣᒍᓀᐣᒋᑲᑌᓂᐠ 

ᐊᓂᐣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᑕᐱᐡᑯᐨ ᐅᑎᐡᑯᓂᑲᓂᐊᐧᐠ 

ᐁᐦᐊᔭᐊᐧᐨ. ᐁᑲᐧ ᐃᒪ ᑲᑕᓇᓄᑭᔭᐣᐠ ᑕᐣᑐᕑ ᐯ ᐅᐣᒋ ᑭᒋᐃᐧᓂᑲᑌ 

ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ. ᒪᐊᐧᐨ ᑕᐡ ᓂᓇᓇᑯᒪᒥᐣ 

Message from Board Chairpersonᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

“Despite the impacts of the COVID-19 

pandemic, our hard-working team 

continued to move forward.” 
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fellow Board Members and Executive team in 

the future. I am forever grateful to be able to 

navigate this global crisis with my fellow Board 

Members to ensure Tikinagan meets needs of 

our First Nations. Their continued support and 

hard work during these unprecedented times 

has been astonishing. Guidance from our Elder 

Council has been a blessing. Their knowledge 

and advice have helped support me in my role 

as Board Chair through this pandemic.

Our Executive Director and her team continue 

to lead our agency through this pandemic with 

strength and empathy, understanding the needs 

of our people. I want to thank Tikinagan staff, 

especially the community-based staff. Their 

efforts to ensure that everyone’s needs have 

been met while ensuring the safety of all parties 

has been remarkable. Their strength and caring 

are truly admirable. They are the embodiment 

of Mamow Obiki-ahwahsoowin.

I hope when this pandemic comes to an end, 

we are all able to come together to celebrate 

what we gained and honour what and who 

we lost. I hope we will continue to hold what 

we learned such as stronger family values and 

togetherness in our hearts. Until this time comes, 

stay connected, keep safe and follow the rules, 

as we are all role models. Tikinagan is always 

here for support and guidance to our families.

Miigwetch,

Lorraine Crane

Board Chairperson

ᒋᐊᓂᑲᐊᐧᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᒋ 

ᑎᐯᐣᒋᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᐊᐧᐨ.

ᒪᐊᐧᐨ ᓂᑭᒋ ᓇᓇᑯᑦ ᑲᐃᓯᓭᐠ ᒋᐅᒋ ᐊᐧᐃᐧᑐᑲᑫᔭᐣ ᐅᐁᐧ ᒥᓯᐁᐧᑲᒥᐠ 

ᑲᑭᒋ ᐊᓂᒥᓭᐠ ᒣᑲᐧᐨ ᐁᐅᒋ ᐃᐧᑕᓄᑭᒪᑲᐧ ᑲᐃᐧᒋ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ 

ᐁᐅᒋ ᑫᒋᓇᑐᔭᐣᐠ ᑎᑭᓇᑲᐣ ᑲᐧᔭᐠ ᒋᐃᐧᒋᑐᒋᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 

ᐃᐁᐧᓂ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᒥᓇ ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᑲᐊᓄᑭᐊᐧᐨ 

ᐅᐁᐧ ᒣᑲᐧᐨ ᐁᑲ ᑲᑭᑫᐣᑕᑲᐧᐠ ᑫᐊᓂ ᐊᔦᓯᓭᐠ ᒪᐊᐧᐨ ᐱᑯ ᑲᐧᔭᐠ 

ᐁᐃᔑᓇᑲᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭᒋᔭᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ 

ᒪᐊᐧᐨ ᑲᔦ ᓂᑐᐣᒋ ᔕᐁᐧᐣᑕᑯᓯᒥᐣ. ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ ᒥᓇ 

ᐅᐃᐧᐣᑕᒪᑫᐃᐧᓂᐊᐧ ᒪᐊᐧᐨ ᓂᑭᒋ ᐃᐧᒋᐦᐃᑯᐣ ᐃᒪ ᑲᐃᓇᑭᓯᔭᐣ 

ᑲᐅᑎᑲᐧᓂᐡᑲᑊ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᑭᒋ ᐱᒥᐡᑲᒪᑲᐠ ᑭᒋ 

ᐊᑯᓯᐃᐧᐣ.

ᑭᑐᑭᒪᒥᓇᐣ ᒥᓇ ᑲᐃᐧᑕᓄᑭᒥᑯᐨ ᐅᐱᒥ ᓂᑲᓂᑲᐣᑕᓇᐊᐧ 

ᑭᐱᒧᐃᐧᒋᑫᒥᓇᐣ ᒣᑲᐧᐨ ᐅᐁᐧ ᑲᐱᒥᔭᓂᒥᓭᐠ ᒪᐊᐧᐨ ᑲᔦ 

ᐁᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᒥᓇ ᐁᑭᔐᐊᐧᓂᑕᑫᐊᐧᐨ, ᐁᓂᓯᑐᑕᒧᐊᐧᐨ ᐊᓂᐣ 

ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᓂᐃᐧ 

ᓇᓇᑯᒪᐠ ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᐃᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ 

ᑲᑕᓇᓄᑭᐊᐧᐨ. ᐃᐧᐁ ᑲᐊᐱᑕᓄᑭᐊᐧᐨ ᑫᒋᓇᐨ ᑲᐧᔭᐠ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ 

ᐊᐧᐃᔭᐣ ᒥᑐᓂ ᓂᓯᑕᐃᐧᓇᑲᐧᓂ ᐁᑲᐡᑭᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 

ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᒪᑎᓯᐡᑲᒧᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ.

ᐊᒥᑕᐡ ᐁᐃᓀᐣᑕᒪᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐱᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ ᐊᐱ 

ᐊᓂᑭᐱᐦᒋᐡᑲᒪᑲᐠ, ᒋᑭ ᐅᐣᒋ ᒪᒪᐃᐧᐡᑲᓂᐊᐧᐠ ᒋᓇᓇᑯᒧᔭᐠ ᑲᑭᔑ 

ᑲᐡᑭᑐᔭᐣᐠ ᒥᓇ ᒋᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ ᐊᐧᓂᐦᐊᔭᐠ. 

ᓴᑫᐣ ᒪᐃᐧᐣ ᑲᐱᒥ ᑭᒋᐃᐧᓇᓇᐣ ᑲᐱᔑ ᑭᑫᐣᑕᒪᐣᐠ ᑫᑯᓇᐣ ᑐᑲᐣ 

ᑲᐅᒋ ᒪᐡᑲᐊᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒪᒪᐃᐧᓂᑎᔭᐠ ᐃᒪ 

ᑭᑌᐦᐃᓇᐣ. ᐊᒥᑕᐡ ᐁᐃᑭᑐᔭᐣ, ᐊᔭᐣᑲᐧᒥᔪᐠ, ᒥᓇ ᑲᐧᔭᐠ ᒋᓯᓭᔦᐠ 

ᒥᓇ ᒋᐱᒥᓂᔕᐦᐊᒣᐠ ᐊᓀᔓᓇᒋᑲᓂᐊᐧᐣᐠ, ᑕᐱᓇᑲ ᑲᐅᒋ 

ᑭᑭᓇᐊᐧᐸᒥᑯᒥᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᐃᒪ ᓇᔑᓀ 

ᑫᐊᔭᐨ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᑯᔦᐠ ᒥᓇ ᒋᐱᒥ ᑭᑭᓄᐡᑲᒪᐊᐧᑲᓄᐊᐧᐨ 

ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ.

ᒥᑫᐧᐨ,

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

Message from Board Chairpersonᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
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Waachiye, Greetings!

This has been a year of change and growth for 

our children, youth, families, Elders, and our 

communities. Like Tikinagan’s Mamow Obiki-

ahwahsoowin model, we used the wisdom, 

guidance, teachings, and direction of our 

communities and Elders to help move forward 

together.

With guidance from our communities, we have 

been able to navigate the many changes we 

have experienced within our organization that 

have brought about growth. From the challenges 

of the COVID-19 pandemic to managing our 

Thunder Bay transition to taking advantage 

of new funding opportunities, we have been 

Message From the Executive Director

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

ᐊᐧᒋᔦ, ᐳᔓ!

ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᑭᐊᔭᐣᒋᓭᐊᐧᐣ ᑫᑯᓇᐣ ᒥᓇ ᑭᐱᒋᓂᐡᑲᐊᐧᐠ 

ᑭᓂᒐᓂᔑᓇᐣ, ᐅᐡᑲᑎᓴᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑭᒋᔭᐦᐊᐠ, ᒥᓇ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᔭᐦᐃ ᑲᔦ ᑎᑭᓇᑲᐣ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 

ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ, ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ, ᑭᑭᓄᐡᑲᒪᑫᐃᐧᐣ, 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᐅᑭᑭᓄᐡᑲᒪᑫᐃᐧᓂᐊᐧ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 

ᒥᓇ ᑭᑭᐦᒋᔭᐦᐊᒥᓇᐣ ᓂᑭ ᐊᐸᒋᑐᒥᐣ ᒋᑭ ᐊᓂ ᒪᒪᐤ ᐱᒋᓂᐡᑲᔭᐣᐠ 

ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐃᔑ ᐱᒥᔭᔭᐣᐠ.

ᐃᐁᐧ ᑲᐃᔑ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᓂᑭ ᐅᒋ ᑲᐡᑭᑐᒥᐣ 

ᐊᓂᐣ ᑫᔑ ᐱᒥᐃᐧᑐᔭᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᒥᔑᐣ ᑲᐊᔭᐣᒋᓭᑭᐣ ᑲᑭ 

ᓇᑭᐡᑲᒪᐣᐠ ᐅᒪ ᑭᐱᒧᐃᐧᒋᑫᐃᐧᓂᓇᐣ ᑲᑭ ᐅᒋ ᒪᒋᐡᑲᒪᑲᐠ. ᐃᐁᐧ 

ᑭᒋ ᐊᑯᓯᐃᐧᐣ ᑲᐱᒥᔭᒪᑲᐠ ᐱᓂᐡ ᐃᒪ ᑲᔑ ᐱᒥᐃᐧᑐᔭᐣᐠ ᑲᑭ ᐅᐡᑭ 

ᒪᒋᒋᑲᑌᐠ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᐱᓂᐡ ᑲᔦ ᑲᑭ ᐅᐡᑭ 

ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭᐣ, ᓂᑭ ᑲᐡᑭᑐᒥᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑫᔭᐣᐠ ᐁᑲ ᐁᑭ 

ᐅᒋ ᐊᐧᓂᑫᔭᐣᐠ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᑎᓫᒪ ᒪᐧᕑᐃᐡ, ᑲᐅᑭᒪᐃᐧᐨ

Thelma Morris, Executive Director

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ Message from Executive Director

successful at adapting while continuing to meet 

our communities’ needs.

Like many, the pandemic has presented us 

with many challenges. We had to quickly adapt 

and change the way we provide service to 

the communities. Our staff had to respond in 

different ways to services that were required. 

Community based staff became more essential 

than ever to service delivery as was leadership 

in the communities. We also had to rethink how 

our staff connected internally and externally.

To accomplish this connection, we had to make 

sure our staff had the appropriate technologies. 

We did not have the equipment for our staff 

to work remotely and complete their work in 

ways that met provincial and local pandemic 

regulations. However, thanks to our I.T. team and 

funding options available from the various levels 

of government, our staff received necessary 

equipment and tools to continue their work.

An outcome we did not anticipate was how 

the technology we implemented would help 

the agency improve how we communicated 

internally and externally. We have seen 

increased communication with foster parents 

and with children in care as well as creative 

ways of meeting with the families we support. 

Internally, we saw growth amongst our staff as 

they learned new technologies and new ways to 

communicate with one another. 

Additionally, we implemented safety measures 

to protect our clients, foster parents, and staff. 

While being respectful of each individual 

community’s pandemic measures as well as 

ᑕᐱᐡᑯᐨ ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᑲᐃᓯᓭᐊᐧᐨ, ᐅᐁᐧ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋ 

ᐊᑯᓯᐃᐧᐣ ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ ᑭᑐᐣᒋ ᓇᓇᑭᐡᑲᒥᐣ. ᔐᒪᐠ ᓂᑭ 

ᑫᐧᑯᐁᐧᐱᓇᒥᐣ ᐊᓂᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑫᔭᐣᐠ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. 

ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᐊᐊᐧᔑᒣ ᓂᑭᐦᑕᐸᒋᐦᐊᒥᓇᐠ 

ᐃᐁᐧᓂ ᑲᐱᒧᒋᑫᑕᒪᑯᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᔑᐨ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ 

ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ. 

ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑲᑭᑐᑕᒪᐣᐠ ᒋᑲᐡᑭᒋᑲᑌᐠ, ᓂᑭ ᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ 

ᑲᐧᔭᐠ ᐊᐸᒋᑕᑲᓇᐣ ᒋᐊᔭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑫᐅᒋ ᐊᓄᑭᐊᐧᑫᐊᐧᐨ. 

ᐅᑕᓇᐣᐠ ᐃᐧᐣ ᑲᑭᐱ ᐃᓯᓭᐠ, ᑲᐃᐧᐣ ᑫᑯᓇᐣ ᐊᐸᒋᑕᑲᓇᐣ 

ᓂᑐᐣᒋᔭᓯᒥᐣ ᒋᐊᓄᑭᐊᐧᑫᐊᐧᐨ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᑭᒪᐃᐧᐣ ᒥᓇ 

ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥᐡᑲᒪᑲᐠ ᑭᒋ 

ᐊᑯᓯᐃᐧᐣ. ᔕᑯᐨ ᑕᐡ, ᐃᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓄᑭᐊᐧᐨ ᐅᐡᑭ 

ᐊᐸᒋᑕᑲᓇᐣ ᑲᐱᒥᐃᐧᑐᐊᐧᐨ ᒥᓇ ᔓᓂᔭ ᑲᐸᑭᑎᓇᐨ ᓇᓇᐣᑐᐠ 

ᐅᑭᒪᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ, ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐅᑭ ᑌᐱᓇᓇᐊᐧ 

ᐃᑫᐧᓂᐊᐧᐣ ᐊᐸᒋᑕᑲᓇᐣ ᑫᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑭᔑ ᐱᒪᓄᑭᐊᐧᐨ.

ᐃᐁᐧ ᑕᐡ ᑲᐃᐧᐣ ᓂᑐᐣᒋ ᐊᔓᑐᒥᐣ ᒋᐃᓯᓭᐠ ᐃᐁᐧ ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ 

ᒋᐅᒋ ᐃᐧᒋᒋᑫᒪᑲᑭᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑫᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑎᔭᐣᐠ 

ᐃᒪ ᑲᐃᓯᓭᐠ ᒋᔑ ᐃᐧᑕᓄᑭᒥᑎᔭᐣᐠ. ᓂᐊᐧᐸᐣᑕᒥᐣ ᐁᐅᐣᒋ 

ᐱᒋᓂᐡᑲᒪᑲᐠ ᑲᐃᔑ ᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 

ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᔑᐨ ᑲᔦ ᑫᐅᒋ 

ᓇᑭᐡᑲᐊᐧᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓴᐧᐸᒪᔭᐣᐠ. ᐁᑲᐧ ᐅᒪ 

ᐊᓄᑭᐃᐧᓂᐣᐠ, ᓂᐊᐧᐸᐣᑕᒥᐣ ᑲᔦ ᐊᓄᑭᓇᑲᓇᐠ ᐁᐊᓂ ᐱᒋᓂᐡᑲᐊᐧᐨ, 

ᐁᐊᓂ ᑲᐡᑭᑐᐊᐧᐨ ᑫᔑ ᐊᐸᒋᑐᐊᐧᐨ ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ ᒥᓇ ᐊᓂᐣ 

ᑫᑐᑕᒧᐊᐧᐨ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓂᐣᐠ ᓀᑫ. 

ᑕᑯ ᑲᔦ, ᓂᑭ ᐅᓇᑐᒥᓇᐣ ᑫᔑ ᓇᓂᒋᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐅᒋ 

ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ, ᒥᓇ 

ᐊᓂᑭᓇᑲᓇᐠ. ᒥᓇ ᑲᔦ ᑲᓂᑲᓀᐣᑕᑲᐧᑭᐣ ᐯᐸᑲᐣ ᑕᔑᑫᐃᐧᓇᐣ 

ᐅᑐᓇᒋᑫᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ ᑲᐱᒥᔭᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ, ᑭᐅᓇᒋᑲᑌᐊᐧᐣ 

ᐊᓂᐣ ᑫᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᑭᐣ ᐊᓂᑭᐃᐧᑲᒥᑯᐣ, ᒋᐊᐸᒋᒋᑲᑌᑭᐣ 

ᐃᑫᐧᓂᐊᐧᐣ ᑐᑲᐣ ᑲᐊᐸᑕᑭᐣ ᐊᑲᐧᓇᒪᐱᓱᓇᐣ ᐅᓇᒋᑫᐃᐧᐣ, ᒥᓇ 

ᐁᑲ ᑲᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᒥᔑᐣ ᐊᐃᐧᔭ ᒋᐱᐣᑎᑲᑕᒧᐊᐧᐨ ᐱᒧᒋᑫᐃᐧ 

ᐊᓂᑭᐃᐧᑲᒥᑯᐣ ᑲᔑ ᑕᑲᐧᑭᐣ. ᐊᓇ ᐃᐧᓂᑯ ᐁᐅᒋ ᐊᔐᓭᑭᐣ 

ᓂᑕᓄᑭᐃᐧᓂᓇᐣ, ᑲᐃᐧᐣ ᒋᑭᐱᒋᒪᑲᑭᐣ ᐃᒪ ᑲᔑ ᐱᒋᓂᐡᑲᔭᐣᐠ.

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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following provincial and local public health 

measures and restrictions, we implemented 

mandatory screening of employees before they 

entered the workplace, developed workplace 

safety plans, strengthened personal protective 

equipment protocols, and limited public access 

to agency buildings. Although the pandemic 

slowed us down, it did not hinder our growth.

In November 2019, we received designation from 

the Ministry of Children, Community and Social 

Services to provide services to our community 

members who reside in the city and district 

of Thunder Bay effective January 2020. This 

was accomplished through the hard work and 

advocacy of the Tikinagan Chiefs Committee 

who succeeded in fulfilling the direction of our 

First Nations. We now can respond to referrals 

and provide supports to our families living or 

visiting in the Thunder Bay district. 

The expansion into Thunder Bay required hiring 

more than 100 new staff, establishing new office 

spaces, and ensuring our staff have the proper 

equipment, vehicles, and support. This was a 

major undertaking, and I am very grateful to our 

Thunder Bay leadership team and staff as well 

as for the First Nation support throughout this 

process.

Other important changes were thanks to funding 

accessed through the Canadian Human Rights 

Tribunal and our committed finance team. We 

were able to access funding to establish agency 

operated homes and group homes, improve 

and meet current infrastructure needs, and 

provide more support to families in the form of 

prevention care. This funding has enabled us to 

ᒣᑲᐧᐨ ᑲᐡᑲᑎᓄᐃᐧᐱᓯᑦ 2019, ᓂᑭ ᒥᓂᑯᒥᐣ ᐊᐁᐧ ᑭᒋ 

ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᓂᓇᐃᐧᐣᐟ ᒋᐱᒧᑐᔭᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 

ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᐊᐧᐨ ᒥᓇ ᐱᑯ ᐃᒪ 

ᐊᐧᑲᐦᐃ. ᐅᐁᐧ ᑕᐡ ᑲᑭ ᐅᐣᒋ ᑲᐡᑭᒋᑲᑌᐠ ᒥᑐᓂ ᑲᑭ ᐁᑯᓭᐊᐧᐨ 

ᑎᑭᓇᑲᐣ ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭ ᐊᔭᒥᑕᒪᑫᐊᐧᐨ. 

ᐯᔑᑯᔭᐦᑭ ᑲᑭ ᐊᓂᓯᓭᐠ, ᓂᑭ ᐊᓂ ᐅᑕᐱᓇᒥᓇᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᒋᑭ ᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐳᑕᓇᐣᐠ ᐸᑲᓂ 

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑭ ᐅᐣᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ. ᐅᐁᐧ 

ᑕᐡ ᐊᓄᑭᐃᐧᐣ ᑕᑭᔑᒋᑲᑌ ᐅᐸᑫᐧᐃᐧᐱᓯᑦ 2021. ᐁᑲᐧ ᑕᐡ ᐊᐱ 

ᑲᑭ ᒥᓂᑯᔭᐣᐠ ᐅᐁᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ, ᓂᑭ ᐅᑎᓯᑯᓇᐣ ᑲᐊᐧᐅᐡᑭ 

ᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ 

ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᒥᓇ ᐊᐧᑲᐦᐃ ᑲᔑ ᑲᐯᔑᐊᐧᐨ, ᐊᓯᐨ 

ᑲᔦ ᐁᑭ ᐊᓂ ᑭᔓ ᐅᓇᓯᑎᓯᔭᐣᐠ ᐃᒪ.

ᐃᐁᐧ ᑲᑭ ᒥᓂᑯᔭᐣᐠ ᒋᐱᒧᑐᔭᐣᐠ ᑕᐣᑐᕑ ᐯ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᒥ 

ᑲᑭ ᐃᓯᓭᐠ ᑭᔭᐸᐨ ᐊᐃᐧᔭᐠ ᒋᓇᓇᐣᑐᓇᐊᐧᔭᐣᐠ ᑫᐊᓄᑭᑕᒪᑫᐊᐧᐨ 

ᓇᐣᑕ ᐱᑯ ᐊᐊᐧᔑᒣ 100 ᐊᓂᑭᓇᑲᓇᐠ, ᐅᐡᑭ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 

ᒋᐅᓇᑐᔭᐣᐠ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ ᒋᐅᑕᐸᒋᑕᑲᓂᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, 

ᐅᑕᐸᓇᐣᐠ ᑲᔦ ᒥᓇ ᐱᑯ ᐅᑕᓱᐡᑲᒪᑯᐃᐧᓂᐊᐧ. ᓂᐸᑭᑎᓂᐱᓱᒥᐣ 

ᒋᓂᑲᓀᓂᒪᔭᐣᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᓇᓇᐣᑎᓇᐊᐧᔭᐣᐠ ᑫᐊᓄᑭᑕᒪᑫᐊᐧᐨ 

ᒥᓇ ᑲᔦ ᐅᐁᐧ ᑲᑭ ᐅᐡᑭᓭᐠ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑭ ᐅᐣᒋ ᐃᓯᓭᐠ 

ᒋᓇᓇᐣᑎᓇᐊᐧᔭᐣᐠ ᐅᐡᑭ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ. ᐅᐁᐧ 

ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐁᑭᔑ ᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐁᐧ 

ᐅᐡᑭ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ, ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᐠ ᐃᒪ ᑕᐣᑐᕑ ᐯ 

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ Message from Executive Director

“Although the pandemic 

slowed us down, it did not 

hinder our growth.”

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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enhance our service delivery so we can increase 

help by investing in more supports for families 

before there is the need for their children to 

come into care.

Due to the COVID-19 pandemic, the change in 

the agency’s designation and new legislation 

allowing First Nations to develop their own child 

welfare laws, we decided to revisit and refocus 

our strategic planning efforts. We will look at the 

strategic planning done to date with a new lens 

and moving forward will incorporate strategic 

goals to address these current developments. 

We are committed to following our mandate, 

meeting the needs of our communities, and 

ensuring the original vision of the Chiefs is 

achieved. Our next strategic plan will be stronger 

than ever.

Moving forward, we are assisting First Nations 

to take on new and bigger roles in services to 

families. Our mandate created by the Chiefs in 

1984 included having the First Nations provide 

their own governance and delivery of services 

to their children and families. We are working 

to support Band Representative programs and 

collaborate with them as partners, as well as help 

First Nations in their efforts to create their own 

child welfare laws. This was part of the Chiefs’ 

vision for Tikinagan and we are honoured to help 

First Nations achieve self-governance over these 

services.  

Lastly, I would like to recognize the amazing, 

continued support we receive from the Chiefs, 

our communities, and our Elders. Together we 

have been able support many of our children and 

families. Local partnerships including schools, 

ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᑲᑕᓇᓄᑭᐊᐧᐨ.

ᑭᔭᐸᐨ ᑫᑯᐣ ᑭᐊᐣᒋᓭ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑭ ᐸᑭᑎᓇᑲᓇᐊᐧᐨ 

ᔓᓂᔭᓇᐣ ᑲᓀᑎᔭᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐅᒋ ᒪᒥᓇᐧᒋᑲᓂᐊᐧᐠ ᑫᑯᓇᐣ 

ᑲᒪᒋᓭᑭᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭᒋ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᔓᓂᔭᐃᐧ 

ᐱᒧᒋᑫᐃᐧᓂᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ. ᓂᑭ ᑲᐡᑭᑐᒥᐣ ᒋᑌᐱᓇᔭᐣᐠ 

ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᒥᓇ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ, ᒋᒪᒥᓇᐧᒋᑲᑌᑭᐣ ᒥᓇ ᒋᔑ 

ᐱᒧᒋᑲᑌᑭᐣ ᐅᑭᒪᐃᐧᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐣᐠ ᒋᔑ ᐱᒧᒋᑲᓂᐊᐧᓂᐠ, 

ᒥᓇ ᑲᔦ ᒋᑭ ᐅᒋ ᐊᓱᐡᑭᒪᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᓀᑫ 

ᓇᑕᒪᑫᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ. ᐊᐁᐧ ᔓᓂᔭ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ ᑭᑕᐧᑦ 

ᒋᓇᓇᑲᒋᑐᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᐁᐅᐣᒋ ᐃᓯᓭᐠ ᑲᔦ 

ᒋᐅᐣᒋᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐁᒪᐧᔦ 

ᐱᐣᑎᑫᓭᐊᐧᐨ ᐅᒪ.

ᐊᓇ ᐃᐧᓂᑯ ᑲᑭᓇ ᑫᑯᓇᐣ ᐁᒥᓄᓭᑭᐣ, ᐃᐁᐧ ᑲᐱᒥᔭᒪᑲᐠ 

ᑭᒋᐊᑯᓯᐃᐧᐣ ᒥᓇ ᑲᐊᐣᒋᓭᐠ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐊᓂᓯᓭᐠ, ᐸᐣᑭ ᑭᒪᔭᑭᓭ 

ᑲᓂᑲᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ ᑲᔑ ᐱᒧᒋᑲᓂᐊᐧᐠ ᓇᐊᐧᐨ ᒋᐊᔐᑲᐸᐃᐧᓇᓂᐊᐧᐠ 

ᐃᑫᐧᓂᐃᐧᐣ ᑲᒧᑭᓭᑭᐣ ᐅᐁᐧ ᐅᐣᒋ ᒋᓇᓇᑲᒋᒋᑲᑌᑭᐣ. ᔕᑯᐨ 

ᑕᐡ, ᓂᑭ ᓇᓇᑲᒋᑐᒥᐣ ᐱᒧᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐊᓂᐣ ᑫᑭᔑ 

ᐱᒧᒋᑲᓂᐊᐧᑭᐸᐣ ᒥᓇ ᒋᐅᒋᓇᐣᑲᑌᑭᐣ ᒥᓇ ᒋᓇᓇᑲᑕᐊᐧᐸᐣᒋᑲᑌᑭᐣ 

ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᑭᐣ. ᒣᑲᐧᐨ ᐃᐧᓂᑯ, ᓂᑭᒋ 

ᐊᓄᑲᑕᒥᓇᐣ ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐃᐁᐧ ᑲᐃᓇᑌᐠ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ 

ᐅᓇᒋᑫᐃᐧᐣ, ᐁᔑ ᐱᒥ ᐊᓂᑲᐊᐧᔭᐣᐠ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᔭᐣᐠ ᒥᓇ 

ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐃᐁᐧ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ 

ᒋᑭ ᐃᓯᓭᑭᐸᓂᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᑭ ᑌᐱᓂᑲᑌᑭᐣ. ᐁᑲᐧ ᒥᓇᐊᐧ 

ᑫᔓᓇᒋᑫᔭᐣᐠ ᐊᐊᐧᔑᒥ ᑕᒪᐡᑲᐊᐧᑌ.

ᓂᑲᐣ ᐁᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ, ᓂᑲᐊᓄᑲᑕᒥᐣ ᐊᐊᐧᔑᒣ 

ᒋᐊᓯᐡᑲᐊᐧᑲᓄᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑐᓇᒋᑫᐃᐧᓇᐣ ᑲᑭ 

ᐅᓇᑕᒪᑯᔭᐣᑭᐸᐣ ᐅᑭᒪᑲᓇᐠ ᒣᑲᐧᐨ 1984 ᑭᑕᑯᓂᑲᑌᐊᐧᐣ 

ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᐧᓂᐊᐧ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᒥᓇ 

ᐅᐱᒧᒋᑫᑕᒪᑫᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᓂᐦᑲᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 

ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑲ ᐱᒥ ᓇᓇᑲᒋᑐᒥᓇᐣ ᐊᓂᐣ ᑫᑭᔑ 

ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ ᐊᓂᑭᑕᒪᑫᐊᐧᐨ ᑫᑭ ᐅᒋ 

ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐊᐊᐧᔑᒣ ᒋᑭ ᐊᓂ ᐱᒧᓂᑎᓱᐊᐧᐸᐣ. ᒥᓇ ᑲᔦ, ᓂᑲ 

ᐊᓄᑲᑕᒥᓇᐣ ᒋᐊᐣᑕᑐᔭᐣᐠ ᑲᐃᔑ ᐱᒧᑐᔭᐣᐠ ᑲᐅᑭᒪᑲᐣᒋᑲᑌᑭᐣ 

ᒋᐃᓇᑌᐠ ᐁᑲ ᐅᓴᑦ ᒋᒪᐡᑲᐊᐧᑌᐠ, ᒋᑭᔐᐊᐧᑎᓯᑲᐣᒋᑲᑌᑭᐣ, ᒥᓇ 

ᒋᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᒪᑲᑭᐣ.

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ Message from Executive Director
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health care facilities, community committees, 

and other organizations have been essential in 

adjusting to the changes we have been seeing 

over this last year. Finally, I would like to thank 

our families for ensuring that the growth of their 

children and themselves is a priority. We are here 

for you.

Every day, I lead by example from supporting 

my own family to supporting the families in our 

communities. We support our families through 

hard times – this is how I look at Tikinagan. I want 

to see our children and families healthy and see 

our families and communities work together. I 

want Tikinagan to go into homes as allies with 

resources and support. I am open to listening and 

hearing from families and communities about 

how we can help them become better, stronger, 

and healthier. If as a collective we can improve 

the lives of our communities and our children as 

well as standing with each of our First Nations, I 

want to be part of the change. I am up for it!

Miigwetch,

Thelma Morris

Executive Director

ᐁᑲᐧ ᐃᐡᑲᐧᔭᐨ ᐁᐊᓂᑭᑐᔭᐣ, ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ ᒥᐡᑕᐦᐃ 

ᑲᐱᒥ ᐊᓱᐡᑲᒪᑫᐊᐧᐨ ᑭᑐᑭᒪᑲᓂᓇᐣ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᒥᓇ ᑲ 

ᑭᐦᒋᔭᐃᐧᐡᑲᒪᑫᐊᐧᐨ. ᒪᒪᐤ ᑕᐡ, ᑭᑲᐡᑭᑐᒥᐣ ᒋᐊᓱᐡᑲᐊᐧᔭᐠ 

ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ 

ᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐨ ᑐᑲᐣ ᐃᐡᑯᓂᐃᐧᑲᒥᑯᐣ, ᐊᑯᓯᐃᐧᐱᒧᒋᑫᐃᐧᓂᐠ, 

ᔑᒪᑲᓂᔑᓇᐣᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᒥᓇ ᑯᑕᑭᔭᐣ 

ᒪᒋᑕᐃᐧᓇᐣ ᒪᐊᐧᐨ ᓂᑭᒋ ᐃᐧᒋᐦᐃᑯᓇᐣ ᐅᐁᐧ ᑲᑲᑫᐧ ᒪᒥᓇᒋᑲᓂᐊᐧᐠ 

ᐱᒧᒋᑫᐃᐧᐣ ᓄᑯᑦ ᑲᐃᓯᓭᐠ ᑲᐊᐦᑭᐊᐧᐠ. ᐁᑲᐧ ᑭᒋ ᐃᐡᑲᐧᔭᐨ 

ᐁᐃᑭᑐᔭᐣ, ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ ᐁᐅᒋ 

ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐅᑕᐊᐧᔑᔑᒥᐊᐧᐣ ᒥᓇ ᐱᑯ ᐁᔑ ᐸᐯᔑᑯᐊᐧᐨ ᐁᑭ 

ᓂᑲᓀᐣᑕᒧᐊᐧᐨ. ᑲᐱᒥ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ.

ᐁᐣᑕᓱᑭᔑᑲ, ᐊᒥ ᐁᑐᑕᒪᐣ ᒋᐅᒋ ᑭᑭᓇᐊᐧᐸᐣᑕᐦᐃᐁᐧᔭᐣ 

ᑲᐃᐧᒋᑲᐸᐃᐧᑕᒪᐣ ᓂᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᒪ ᒋᑭ ᐅᒋ 

ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᔭᑭᐣ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᓂᐃᐧᒋᑲᐸᐃᐧᑕᒪᒥᓇᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 

ᐊᓂᐣ ᐱᑯ ᑲᐃᓯᓭᐊᐧᐨ, ᐊᒥᑕᐡ ᐅᐁᐧ ᐁᔑ ᑲᓇᐊᐧᐸᐣᑕᒪᐣ ᐅᒪ 

ᑎᑭᓇᑲᓂᐣᐠ. ᓂᓇᐣᑕᐁᐧᐣᑕᐣ ᒋᒥᓄᓭᐊᐧᐨ ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᒥᓇ 

ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᓂᐃᐧ ᐊᐧᐸᐣᑕᓇᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒪᒪᐤ ᒋᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ. ᓂᓇᐣᑕᐁᐧᐣᑕᐣ ᑎᑭᓇᑲᐣ 

ᐃᒪ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑲᐯᔑᐃᐧᓂᐠ ᒋᐅᒋ ᐊᓯᐡᑲᒪᑫᐊᐧᐨ 

ᐊᓂᐣ ᐱᑯ ᑲᐃᓯᓭᐊᐧᐨ ᒥᓇ ᑲᔦ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ. 

ᓂᐸᑯᓭᐣᑕᐣ ᒋᑭ ᓄᐣᑕᐊᐧᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ 

ᐊᓂᐣ ᐁᐃᓀᐣᑕᒧᐊᐧᑫᐧᐣ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ 

ᐊᐊᐧᔑᒣ ᒋᑭ ᐊᓄᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᒪᑲᑭᐣ. ᑭᐡᐱᐣ ᑕᐡ ᒪᒪᐤ 

ᐊᓄᑲᑌᑭᐣ ᑲᑭ ᑲᐡᑭᑐᒥᐣ ᔕ ᒋᑭ ᐊᓂ ᒥᓄᔭᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 

ᒥᓇ ᑭᓂᒐᓂᔑᓇᐣ, ᐊᔑᐨ ᑲᔦ ᒋᒪᐡᑲᐸᐃᐧᒪᑲᑭᐣ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ. 

ᓂᑫᓂᐣ ᓂᓇᐣᑕᐁᐧᐣᑕᐣ ᒋᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᐅᐁᐧ ᒋᐃᓯᓭᐠ. ᓇᑲᐡᑭᑐᐣ 

ᒋᑐᑕᒪᐣ ᓂᑫᓂᐣ!

ᒥᑫᐧᐨ,

ᑌᐧᓫᒪ ᒪᐧᕑᐃᐡ

ᑲᐅᑭᒪᐃᐧᐨ

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ Message from Executive Director

“We support our families 

through hard times.”
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On Orange Shirt Day our staff proudly wore 

orange in honour of our communities coming 

together in a spirit of reconciliation and hope.

Dress
Purple

Day

On Dress Purple  Day our staff proudly wore 

their purple shirts to show children, youth, 

and families that they are here to help!
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ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

Service Highlights
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LISTENING TO OUR ELDERS
Through our First Nations mandate, we are 

entrusted with the responsibility of providing 

child and family services to our 30 First Nations. 

Our Chiefs provide direction on fulfilling this 

mandate. We also seek guidance on our mandate 

from our Elders, who carry with them the history 

of our communities and the roots of our culture. 

They provide us with wisdom, direction and 

encouragement. They teach us about respect, 

trust and honesty, reflection and patience. With 

their guidance, we have been working towards 

changing how we work with and support our 

families and communities through language, 

cultural approaches, and widening our perspective 

of working following Mamow Obiki-ahwahsoowin 

- everyone working together to raise our children. 

IMPROVING MAMOW OBIKI-
AHWAHSOOWIN
We are excited to be working on improving our 

Mamow Obiki-ahwahsoowin service model and 

way of delivery services. We have Elders and 

youth who are taking part and we have had 

the opportunity to learn from them and make 

important changes to how we help families. Some 

of the changes we have made and look forward 

to full implementation are focused on Admission 

Prevention – preventing children from coming 

into care. This will change how we interact with 

a family; our first response to a family is to help 

support them. In our initial work with families, we 

empower our workers to address basic needs, 

such as providing essential assistance for the 

ᑲᐊᐣᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᑭᒋᔭᐦᐊᐠ
ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐅᓇᒋᑫᐃᐧᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᐣᒋ, 

ᓂᐸᐸᒥᓯᑲᐣᑕᒥᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 

ᒋᐱᒧᑕᒪᑫᔭᐣᐠ ᐃᒪ 30 ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ. 

ᑭᑐᑭᒪᑲᓂᓇᐣ ᓂᑐᐣᒋ ᑭᑭᓄᐡᑲᒪᑯᓇᐣ ᐅᐁᐧ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᓂᐠ 

ᐅᓇᒋᑫᐃᐧᐣ. ᒥᓇ ᑲᔦ ᑭᑭᒋᔭᐦᐊᒥᓇᓇᐠ ᓂᓇᓇᐣᑐᐸᐦᐃᐊᐧᓇᓇᐠ 

ᒋᐅᒋ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ, ᑲᐱᒧᑐᐊᐧᐨ ᐳᑕᓇᐣᐠ ᑲᑭᔑ 

ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐃᒪ ᑭᑕᔑᓂᓇᐯᐊᐧᑎᓯᐃᐧᓂᓇᐣ 

ᑲᐅᐣᒋᓭᐠ. ᓂᒥᓂᑯᓇᐣ ᑲᑭᑕᐁᐧᐣᑕᒪᐃᐧᓇᐣ, ᑭᑭᓄᐡᑲᒪᑫᐃᐧᐣ, ᒥᓇ 

ᔕᔑᐣᑭᒥᐁᐧᐃᐧᐣ. ᓂᐱᒥ ᑭᑭᓄᐦᐊᒪᑯᓇᐣ ᑲᔦ ᑭᐡᑌᐣᒋᑫᐃᐧᐣ, 

ᐊᐯᓂᒧᐃᐧᐣ ᒥᓇ ᑌᐯᐧᐃᐧᐣ, ᐅᑕᓇᐣᐠ ᑲᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᑲᑭ 

ᐱᐃᓯᓭᐠ ᒥᓇ ᔑᐯᐣᑕᒧᐃᐧᐣ. ᐃᐁᐧᓂ ᑕᐡ ᐅᑭᑭᓄᐡᑲᒪᑫᐃᐧᓂᐊᐧ, 

ᓂᐱᒪᓄᑲᑕᒥᐣ ᒋᑫᐧᑭᓇᒪᐣᐠ ᑲᑐᑕᒪᐣᐠ ᓂᑕᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ ᒥᓇ 

ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ 

ᐅᒋ ᐃᔑᑭᔑᐁᐧᐃᐧᐣ, ᐊᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᒣ 

ᒋᓇᓇᐣᑐᓇᒪᐣᐠ ᑫᔑ ᒥᓄᓭᐠ ᑲᐊᓄᑲᑕᒪᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ - 

ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ. 

ᑲᒪᒥᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐊᓄᑲᑕᒪᐣᐠ ᓇᐊᐧᐨ ᑫᔑ ᒥᓄᓭᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 

ᐅᓇᒋᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒥᓇ ᑲᐃᔑ ᐱᒥᐃᐧᑐᔭᐣᐠ. 

ᓂᑕᔭᐊᐧᒥᓇᐠ ᑭᒋᔭᐦᐊᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᐃᐧᒋᑕᐧᐊᐧᐨ ᒥᓇ ᐁᐅᒋ 

ᑭᑫᐣᑕᒪᐣᐠ ᑫᑯᓇᐣ ᑲᐃᐧᐣᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑫᑯᓇᐣ 

ᐸᑲᐣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐊᑎᐟ ᑲᑭ ᐊᐣᒋᓭᑭᐣ 

ᒥᓇ ᑲᐱᑐᔭᐣᐠ ᒥᓯᐁᐧ ᒋᑭ ᐊᓂ ᐊᐸᑕᑲᐧᐸᐣ ᐃᐦᐃᒪ ᐁᑲ ᑫᑭᔑ 

ᐱᐣᑎᑫᓭᐊᐧᐸᐣ ᓇᑕᒪᑫᐃᐧᐣ - ᐁᑲ ᒋᑭ ᐱᐣᑎᑫᓭᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ. 

ᑕᐅᒋ ᒪᔭᑭᓭ ᑕᐡ ᑲᔑ ᐃᐧᑐᑲᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᐣ; ᐃᐁᐧ 

ᓂᑕᑦ ᑲᔑ ᐊᐧᑲᐃᐧᓄᐣᑕᒪᐣᐠ ᑫᑯᐣ ᐊᒥᐦᐃᐁᐧ ᒋᐅᐣᒋ ᐊᓯᐡᑲᐊᐧᔭᐣᐠ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ ᑲᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᒥ ᐁᔑ 

ᑭᑭᓄᐦᐊᒪᐊᐧᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᐃᐁᐧᓂ ᒪᐊᐧᐨ 

ᓂᑲᐣ ᑫᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ, ᑐᑲᐣ ᒥᒋᑦ, ᓂᐯᐃᐧᐣ ᐊᐸᒋᑕᑲᓇᐣ, ᒥᓇ 

ᐊᐧᑲᐦᐃᑲᓂᐠ ᐱᐣᑎᑲᒥᐃᐧ ᐊᐸᒋᑕᑲᓇᐣ.

ᒥᔑᐣ ᐃᐡᑯᓂᑲᓇᐣ ᐅᑐᓇᑐᓇᐊᐧ ᐃᒪ ᐸᐣᐟ ᒋᐅᒋ ᐊᓄᑭᑕᒪᑫᐨ 
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purchase of food, bedding, and furniture.

Many First Nations are developing Band 

Representative programs, and we are working 

to incorporate their services and process into 

how we work with families using Mamow 

Obiki-ahwahsoowin.  We strive for effective 

communication and collaboration with these 

programs as we see them as partners to help 

support the well-being of families and children.

STRENGTHENING FAMILIES
Mamow Obiki-ahwahsoowin allows us to work 

with each family and their circle of care to help 

them during difficult times. Our approach honours 

our traditional way to respond to protection 

concerns. 

We work closely with our families including 

meeting with them regularly and involving support 

services in the development of service plans to 

address their needs. For 2020-21, we finished the 

year with 987 open family files – an increase of 134 

from the start of the year when we were working 

with 853 families.  This is up significantly but the 

increase is entirely due to our expanded service 

area as 144 of these of these were families in the 

Thunder Bay District.

Through training and development, we are also 

increasing our service workers’ skills to provide 

better supports to our families. We continue 

to direct families to supports rather than taking 

children into care. Working with our Prevention 

Unit and local resources we support families to 

keep their children safe and at home. 
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ᐅᐃᐧᒋᐦᐃᐁᐧ, ᐁᑲᐧ ᑕᐡ ᓂᐱᒪᓄᑲᑕᒥᐣ ᒋᑕᑯᓇᒪᐣᐠ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ 

ᒥᓇ ᐁᓇᓇᑲᒋᑐᔭᐣᐠ ᐊᓂᐣ ᑲᔑ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᐃᐁᐧ ᐁᐊᐸᒋᑐᔭᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᒪᐊᐧᐨ ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ 

ᒋᒥᓄᓭᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ ᒥᓇ ᑲᒪᒪᐃᐧᓂᑲᑌᑭᐣ ᐱᒧᒋᑫᐃᐧᓀᓴᐣ 

ᑕᐱᓇᑲ ᓂᐃᐧᑕᓄᑭᒥᑯᒥᐣ ᐃᔑᓇᑲᐧᐣ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ 

ᑫᔑ ᒥᓄᓭᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ.

ᐁᒪᐡᑲᐊᐧᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓂᐃᐧᒋᐦᐃᑯᓇᐣ ᒋᐃᐧᑕᓄᑭᒪᔭᐣ ᑲᔑ 

ᐯᐯᔑᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᐣ ᑫᔑ ᐸᒥᓇᔭᐣᐠ ᒣᑲᐧᐨ 

ᐊᓂᒥᓭᐃᐧᐣ ᐁᓇᑭᐡᑲᒧᐊᐧᐨ. ᐅᐁᐧ ᑲᑐᑕᒪᐣᐠ ᐅᒋ ᑭᑌᐣᒋᑲᑌ 

ᑭᑕᓂᔑᓇᐯᐊᐧᑎᓱᐃᐧᓂᓇᐣ ᐃᐁᐧ ᐅᒋ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ. 

ᐯᔓᐣ- ᓂᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐊᔑᐨ ᑲᔦ ᐁᐧᐃᐧᐸᐨ 

ᐁᐊᐣᑕᐃᐧ ᐊᐧᐸᒪᔭᐣᐠ ᒥᓇ ᐁᑕᑯᓇᒪᐣᐠ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 

ᑲᐅᓇᒋᑲᑌᑭᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᒣᑲᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. 

ᐃᒪ 2020-21, ᓂᑭ ᑭᔑᑐᒥᐣ ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 987 ᒣᑲᐧᐨ ᑲᐱᒥ 

ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ – ᐁᐅᐣᒋ ᐊᐊᐧᔑᒣᓭᐠ 134 

ᒣᑲᐧᐨ ᑲᑭ ᒪᒋᓭᐠ ᐅᐁᐧ ᐊᐦᑭ 853 ᐁᐦᑕ ᑕᐸᓭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᐁᑭ ᐅᐣᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ.  ᒥᐡᑕᐦᐃ ᐅᐣᒋ ᓇᐣᑭᓭ ᔕᑯᐨ ᑕᐡ ᐃᐁᐧ 

ᑲᐅᐣᒋᓯᓭᐠ ᑲᑭ ᐊᔑᑎᓂᑲᑌᐠ ᑕᐣᑐᕑ ᐯ ᒋᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ 

ᐊᓂᐡ 144 ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑭᐅᐣᒋᒪᑲᓄᐣ ᑕᐣᑐᕑ ᐯ.

ᐃᒪ ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᒥᓇ ᑲᐅᓇᒋᑲᑌᑭᐣ ᑫᑯᓇᐣ, ᓂᑎᓀᐣᑕᒥᐣ 

ᒋᐅᐣᒋ ᓇᐣᑭᓭᓂᐠ ᑲᐃᔓᑲᐡᑭᐦᐅᐃᐧᓄᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 

ᒋᒥᓄᐡᑲᒪᑲᓂᐠ ᑲᔑ ᐃᐧᒋᐦᐊᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᐊᒥᐱᑯ ᐁᔑ 

ᑐᑕᐊᐧᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑫᑯ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 

ᒋᐃᔕᐊᐧᐨ ᐊᐱᒋᐃᐧᐣ ᐅᓂᒐᓂᔑᐊᐧᐣ ᐊᐸᐣ ᐱᐣᑎᑫᓭᓂᐣᐨ. ᐃᐁᐧ 

ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 

ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᓂᐃᐧᒋᑲᐸᐃᐧᑕᒥᓇᐣ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᓂᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ ᒥᓇ 

ᐅᑲᐯᔑᐃᐧᓂᐠ ᒋᐊᔭᓂᐣᐨ. 

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ
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CARING FOR CHILDREN AND YOUTH
Following Mamow Obiki-ahwahsoowin, everyone 

is responsible and involved in raising our children.  

Even when a family is struggling, this circle of love 

and support is called upon and involved in the 

response. We bring children into care only after 

all other less intrusive alternatives to ensure the 

children’s safety and well-being within their family 

have been explored and exhausted. 

When children come into care we keep children 

connected to their culture, family, and community 

by prioritizing placement with extended family in 

or as close to their home community as possible 

with the end goal of reunification with their 

immediate family. 

Excluding the Thunder Bay District which we 

started provided service to in January 2020, we 

saw a decrease in the number of children in care 

by just over four percent. This is proof that our 

Mamow Obiki-ahwahsoowin service model and 

our emphasis on prevention and early intervention 

helps to keep families together. Within all our full 

service area including the Thunder Bay District, 

we started the year with 494 children in care and 

finished with 591 children in care. An increase of 

97 children, however, 118 were as a result of our 

expansion to Thunder Bay.

ᑲᐸᒥᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ
ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᑭᓇ ᐊᐃᐧᔭ 

ᐸᐸᒥᓯ ᒥᓇ ᐃᐧᒋᑕᐧ ᑲᐅᑦᐱᑭᐦᐊᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ. ᒥᓴᐊᐧᐨ 

ᐁᑲ ᐁᒥᓂᓭᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᐣ, ᐃᐁᐧ ᑲᑲᔭᒪᑲᐠ ᓴᑭᐦᐃᐁᐧᐃᐧᐣ 

ᒥᓇ ᐃᐧᒋᑲᐸᐃᐧᑕᑫᐃᐧᐣ ᒥᐦᐃᐁᐧ ᐁᓇᒋᐸᐦᐃᐊᐧᓄᐣᒋᑲᑌᐠ ᑲᑲᑫᐧ 

ᐃᐧᒋᒋᑲᑌᐠ ᐊᓂᒥᓭᐃᐧᐣ. ᐸᓂᒪ ᐁᑕ ᐊᐊᐧᔑᔕᐠ ᓂᑐᑕᐱᓇᒥᐣ 

ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑭᐡᐱᐣ ᐁᑲ ᑫᑯᐣ ᑲᑭ ᑲᐡᑭᒋᑲᑌᐠ ᒋᒥᓇᐧᒋᑲᑌᐠ 

ᑲᐧᔭᐠ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᒥᓄᔭᐊᐧᐨ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ 

ᐊᐸᐣ ᐁᑲ ᓇᐣᑕ ᑲᑭᔑ ᐃᐧᒋᒋᑲᑌᐠ.. 

ᐁᑲᐧ ᐊᐸᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᒥᐦᐃ ᐁᑐᑕᒪᐣᐠ ᐁᑲ 

ᒋᐊᐧᓂᑫᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧᓂᐊᐧ, ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ, ᒥᓇ 

ᑕᔑᑫᐃᐧᐣ ᑲᑐᑕᐣᐠ ᐁᔑ ᑲᑫᐧ ᐊᓴᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᑲᐱᐣᑎᑫᓭᓂᐨ 

ᐃᒪ ᑲᔓᐊᐧᑯᐣᒋᑫᐨ ᓇᐣᑕ ᒥᓇ ᐯᔓᐣᐨ ᑲᔓᑕᐃᐧᓂᐨ ᑕᐱᑕᓇᑲ 

ᐃᓀᐣᒋᑲᑌ ᐃᐧᐸᐨ ᓇᐊᐧᐨ ᒋᑭ ᑭᐁᐧᐡᑲᐊᐧᐨ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 

ᐃᐁᐧ ᐁᑲ ᐁᑕᑯᓂᑲᑌᐠ ᑕᐣᑐᕑ ᐯ ᑲᑭ ᒪᒋ ᐊᓄᑲᑕᒪᐣᑭᐸᐣ 

ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020, ᐸᐣᑭ ᑭᑕᐸᓯᓭ ᑕᓯᐣ ᐊᐊᐧᔑᔕᐠ ᑲᑭ 

ᐱᐣᑎᑫᓭᐊᐧᐨ ᓇᐣᑕ ᐱᑯ ᐸᐣᑭ ᐊᐊᐧᔑᒣ 4 ᐳᓭᐣᐟ. ᐊᒥᐦᐅᐁᐧ ᐁᓇᑲᐧᐠ 

ᐁᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

ᒥᓇ ᑲᑭᒋ ᐊᓄᑲᑕᒪᐣᐠ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐃᐧᐸᐨ 

ᑲᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ ᒪᒋᓭᑭᐣ ᐁᐅᐣᒋᓯᓭᐠ ᐁᑲ 

ᒋᐱᐡᑯᓭᑭᐣ. ᐁᑲᐧ ᐃᐁᐧ ᒥᓯᐁᐧ ᑲᔑ ᓇᓇᑲᒋᒋᑫᔭᐣᐠ ᐊᔑᐨ ᑲᔦ 

ᑕᐣᑐᕑ ᐯ, ᓇᐣᑕ ᐱᑯ 494 ᐊᐊᐧᔑᔕᐠ ᑭᐊᔭᐊᐧᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 

ᒥᓇ ᐁᑭ ᐃᔑ ᑭᔑᐱᓭᐠ 591 ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 

97 ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᐊᐧᐨ, ᔕᑯᐨ ᑕᐢ, 118 ᐃᐁᐧ ᑲᑭ 

ᐅᐣᒋ ᓇᐣᑭᓭᐠ ᑲᑭ ᐊᔑᑎᓂᑲᑌᐠ ᑕᐣᑐᕑ ᐯ.

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ
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Almost all children coming into Tikinagan care 

are under the authority and direction of their 

First Nation, not the court system. With Mamow 

Obiki-ahwahsoowin, we consult with each First 

Nation and work with each child’s circle of care to 

respond to protection concerns.

INCORPORATING OUR VALUES
We also have responsibilities placed on us 

provincially, however, we are committed to 

culturally appropriate services and the spirit 

of Mamow Obiki-ahwahsoowin as our first 

and most important responsibility. We have 

incorporated the Mamow Obiki-ahwahsoowin 

values and service model into our service delivery 

and documentation. In this way, we are able 

to provide culturally appropriate service while 

at the same time maintaining compliance with 

provincial standards. This year, for example, we 

received a 100% compliance related to child and 

home safety during the Ministry’s review of foster 

homes.

At Tikinagan, our approaches ensure the proper 

documentation and plans are in place by 

developing and using culturally appropriate tools. 

We recognize that as an Indigenous agency, 

our strengths come from our storytelling and 

ᑫᑲᐟ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᒋ 

ᐅᓇᔓᐊᐧᓱᐊᐧᐠ ᑲᔓᑎᐡᑯᓂᑲᓂᐊᐧᐨ, ᑲᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ. 

ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ,  ᓂᑲᑫᐧᒋᒪᒥᓇᐠ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ 

ᐃᐡᑯᓂᑲᓇᐣ ᒥᓇ ᑲᑕᓱ ᐸᐯᔑᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐅᒋ ᐸᒥᓇᑲᓄᐊᐧᐨ 

ᒋᐊᓄᑲᑌᓂᐠ ᐅᑎᓯᓭᐃᐧᓂᐊᐧ.

ᑲᐊᐸᒋᒋᑲᑌᑭᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ
ᓂᑕᔭᒥᐣ ᑲᔦ ᑲᐅᐸᐸᒥᓯᑲᐣᑕᒪᐣᐠ ᐅᐣᑌᕑᐃᔪ ᐅᑐᓇᔓᐁᐧᐃᐧᐣ, ᔕᑯᐨ 

ᑕᐡ, ᓂᐸᑭᑎᓂᑎᓱᒥᐣ ᒋᐊᐸᒋᑐᔭᐣᐠ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑫᒥᓄᓭᐠ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓂᐡᑕᑦ 

ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐸᐸᒥᓯᑲᐣᑕᒪᐣᐠ. ᓂᑭ ᐊᐸᒋᑐᒥᐣ ᐃᐁᐧ ᒪᒪᐤ 

ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ 

ᑲᐊᐸᒋᑐᔭᐣᐠ ᐃᒪ ᑲᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐱᒧᒋᑲᑌᑭᐣ 

ᒥᓇ ᑲᔦ ᒪᓯᓇᐦᐃᑲᓇᐣ. ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᑲᑐᑕᒪᐣᐠ, ᐊᒥ ᐁᐅᐣᒋᓯᓭᐠ 

ᒋᐊᐸᒋᑐᔭᐣᐠ ᐊᓂᔑᓂᓂ ᑫᐊᐸᒋᑐᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑫᒥᓄᓭᐦᐃᑯᐨ 

ᔕᑯᐨ ᑕᐡ ᑲᔦ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᒪᐣᐠ ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐅᐣᑌᕑᐃᔪ 

ᐅᑭᒪᐃᐧᐣ ᑲᐃᓀᐣᑕᐣᐠ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᓂᐠ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐅᐁᐧ 

ᓂᑲ ᐅᒋ ᑭᑭᓇᐊᐧᐸᐣᑕᐦᐃᐁᐧᒥᐣ, ᓂᑭ ᐅᑎᓯᑯᓇᐣ ᒥᑐᓂ ᐱᑯ ᒥᓯᐁᐧ 

100% ᐁᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐊᐊᐧᔑᐡ ᑫᔑ ᒥᓄᓭᐨ ᒥᓇ ᑲᐯᔑᐃᐧᐣ 

ᒣᑲᐧᐨ ᑲᑭ ᓇᓇᑲᒋᑐᐨ ᐅᑭᒪᐃᐧᐣ ᑎᑭᓇᑲᐣ ᑲᐯᔑᐃᐧᓇᐣ.

ᐃᒪ ᑎᑭᓇᑲᐣ, ᐃᐁᐧ ᑲᑐᑕᒪᐣᐠ ᑲᐧᔭᐠ ᒋᐊᔭᑭᐣ ᒪᓯᓇᐦᐃᑲᓇᐣ ᒥᓇ 

ᐅᓇᒋᑫᐃᐧᓇᐣ ᐁᐅᓇᑐᔭᐣᐠ ᑫᑯᓀᓇᐣ ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐊᓂᔑᓂᓂ 

ᑫᐃᐧᒋᐦᐃᑯᐨ. ᓂᓂᓯᑕᐃᐧᓇᒥᐣ ᐅᐁᐧ ᐊᓂᔑᓂᓂᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, 

ᑭᒪᐡᑲᐃᐧᓯᐃᐧᓂᓇᐣ ᐃᒪ ᐁᐅᐣᒋᓭᑭᐣ ᑎᐸᒥᒧᐃᐧᓂᐣᐠ ᒥᓇ 

ᐃᐧᒋᐃᐧᒋᑎᐃᐧᓂᐣᐠ. ᐁᑲᐧ ᑕᐡ ᐊᓇᐃᐧᓂᑯ ᐁᑲ ᐃᐧᓂᑯ ᒥᔑᐣ ᐊᐃᐧᔭᐠ 

ᐁᐊᐸᒋᑐᐊᐧᐨ, ᐃᐁᐧ ᑲᑭ ᐊᐸᑕᑭᐣ ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᑲᑭ 

ᐅᓇᑐᔭᑌᑭᑌ, ᑐᑲᐣ ᐅᓇᒋᑫᐃᐧᐣ ᑫᔑ ᐸᒥᓇᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ 

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ
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relationships. And while our way tends to be 

unique, the tools and policies we developed, such 

as our Plan of Care for children and youth and 

Service Plans for families, have strengthened our 

trust with our families and communities.

SUPPORTING OUR YOUTH
Many of the resources vulnerable youth require 

are outside their own community, which is why 

in December 2020 we launched an initiative to 

identify gaps and build supports for them. The 

Tikinagan Youth Outreach Program (YOP) is 

committed to providing outreach and support 

to young people that encourages and re-inspires 

them to invest in themselves and their future.  This 

new program helps by building and nurturing 

values, behaviors, knowledge, attitudes and life 

skills that reinforce a positive self-esteem and 

hope for a brighter future. We have one unit 

established in the Sioux Lookout region and a 

second planned for the Thunder Bay area, which 

will then cover the entire area Tikinagan serves.  

For additional resources, Tikinagan also developed 

the Clinical Counselling Unit, which supports 

our children and youth. They assist in debriefing 

high risk youth, attending healing circles (case 

conferences) for children/youth, and providing 

Mental Health Care Packages. These teams help 

to keep our high-risk youth closer to home and in 

Tikinagan’s placements.

We also recognize that many of our youth will 

require continued supports into adulthood. We 

have spent many years working with transitional 

age youth and the number of our youth who 

receive specialized Adult Services has steadily 

grown.  

ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᑫᐊᐸᒋᑐᐊᐧᐨ, ᑭᐃᓯᓭ ᒋᐅᒋ ᒪᐡᑲᐊᐧᑌᐠ ᐊᐯᓂᒧᐃᐧᓇᐣ ᐃᒪ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ.

ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ
ᒥᔑᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᐡᑲᑎᓴᐠ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 

ᐊᑲᐧᒋᐡᑯᓂᑲᓂᐠ ᐃᔑ ᑕᑲᐧᓄᐣ, ᐊᒥ ᑲᑭ ᐅᐣᒋᓯᓭᐠ ᒣᑲᐧᐨ 

ᒪᑯᓭᑭᔑᑲᓂᐱᓯᑦ 2020 ᑲᑭ ᒪᒋᑐᔭᐣᑭᐸᐣ ᑲᑭ ᓇᓇᐣᑕᐃᐧᑭᑫᐣᑕᒪᑭᐸᐣ 

ᑫᑯᓀᓇᐣ ᑲᐸᓂᓂᑲᑌᑭᐣ ᒥᓇ ᒋᐅᔑᒋᑲᑌᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. 

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᐅᐡᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ (YOP) 

ᐃᓇᐧᑌ ᒋᐸᑭᑎᓂᑲᑌᐠ ᐊᑲᐧᒋᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᒋᐅᒋ 

ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑫᐅᐣᒋ ᔑᑭᐡᑲᑯᐊᐧᐨ ᒥᓇ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ 

ᒋᐊᓂᑲᓂᑎᓱᐊᐧᐨ ᒥᓇ ᑲᔦ ᑫᐊᐸᒋᑐᐊᐧᐨ ᓂᑲᐣ.  ᐅᐁᐧ ᐅᐡᑭ 

ᐱᒧᒋᑫᐃᐧᐣ ᑕᐃᐧᒋᒋᑫᒪᑲᓄᐣ ᒋᐅᓇᑐᐊᐧᐨ ᒥᓇ ᒋᐊᐸᒋᑐᐊᐧᐨ 

ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑫᑯᓇᐣ, ᑭᑫᐣᑕᒪᐃᐧᓇᐣ, ᐃᓇᑎᓯᐃᐧᓇᐣ ᒥᓇ 

ᑫᐊᐸᒋᑐᐊᐧᐨ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧᑲᐣᐠ ᐃᒪ ᒋᑭ ᐅᒋ ᐃᐧᒋᒋᑫᒪᑲᓂᐠ 

ᒋᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᒋᐅᒋ ᐊᔭᒪᑲᓂᐠ ᐊᐯᓂᒧᐃᐧᓂ 

ᓂᑲᐣ ᑫᑭ ᐊᐸᒋᑐᐊᐧᐸᐣ. ᐯᔑᐠ ᐱᒧᒋᑫᐃᐧᐣ ᓂᑕᔭᒥᐣ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ 

ᒥᓇ ᑯᑕᐠ ᑫᐊᓄᓇᒋᑲᑌᐠ ᐃᒪ ᑕᐣᑐᕑ ᐯ, ᒥᐦᐃᒪ ᑕᐡ ᑲᑭᓇ 

ᑎᑭᓇᑲᐣ ᑲᔑ ᓇᓇᑲᒋᒋᑫᐨ ᒋᐊᔭᑭᐣ ᐅᐁᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.  

ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐅᓇᑐᓇᐸᐣ ᒪᒥᓄᒧᐁᐧᐃᐧ 

ᐱᒧᒋᑫᐃᐧᐣ, ᑲᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 

ᒪᒋᑭᑐᐃᐧᓂᐣᐠ ᓀᑫ, ᒪᒋᑭᑐᐃᐧᓂᐠ ᑲᐅᒋ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ, 

ᒥᓇ ᑲᔦ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᑲᐅᒋ ᒪᒪᓯᓇᐦᐊᒪᑎᓇᓂᐊᐧᐠ. 

ᑕᐃᐧᒋᐦᐊᑲᓄᐊᐧᐠ ᒋᐊᔭᒥᐦᐊᑲᓄᐊᐧᐨ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ, 

ᒋᑕᑲᐧᐳᐊᐧᐨ ᑲᔑ ᒪᒪᐃᐧᐊᐱᓇᓂᐊᐧᐠ (ᑲᐊᓄᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ) 

ᐃᑫᐧᓂᐊᐧᐠ ᑭᓂᒐᓂᔑᓇᐣ/ᑭᑐᐡᑲᑎᓯᒥᓇᐣ, ᒥᓇ ᒋᐸᑭᑎᓂᑲᑌᑭᐣ 

ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐅᑫᐧᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ 

ᐅᑐᐣᒋ ᐃᐧᒋᐦᐊᐊᐧᐣ ᑲᓇᓂᓴᓂᓭᓂᐨ ᐅᐡᑲᑎᓴᐣ ᐃᒪ ᐯᔓᐣᐨ 

ᑲᔓᑲᐯᔑᐃᐧᓂᐊᐧᐨ ᒥᓇ ᑲᔦ ᐃᒪ ᑎᑭᓇᑲᐣ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᓂᑭᑫᐣᑕᒥᐣ ᒥᔑᐣ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᔑ ᐱᒥ 

ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐱᓂᐡ ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ. ᒥᔑᓄᔭᐦᑭ ᓂᐱ ᐊᓄᑲᑕᒥᐣ 

ᐃᑫᐧᓂᐊᐧᐠ ᐅᐡᑲᑎᓴᐠ ᑲᐊᓂᓯᓭᓂᐠ ᒋᐊᓂ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ 

ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑕᓯᐊᐧᐨ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ 

ᑲᐊᔭᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᐊᐸᐣ ᐅᐁᐧ ᑲᐊᓂ ᑭᔑᑭᐊᐧᐨ 

ᓇᐱᐨ ᐁᒥᔑᓄᐊᐧᐨ.  
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A PLACE TO CALL HOME
All children have the right to nurturing care and a 

continuing relationship with their parents, siblings, 

extended family, culture, language, traditions 

and community. If a child must leave his/her 

community, Tikinagan works to ensure that the 

child’s relationships with family, extended family 

and community are preserved and strengthened.

We maintain a focus on recruitment of community-

based and Indigenous foster homes because 

Indigenous children deserve an Indigenous home. 

At March 31, 2021, we had 248 foster homes. The 

most common type of foster parent connection 

begins when we receive a call from someone 

who wants to take a family member into their 

home (such as a niece or nephew) when the 

parents are facing challenges -- a true customary 

care approach to fostering with Mamow Obiki-

ahwahsoowin.

We have continued to worked towards family-

based care with foster parents and away from 

group home care.  Over the past 5 years, this 

focus has reduced the number of days in care in 

group home settings by almost 50%. However we 

recognize that we will need to continue building 

culturally appropriate options for children and 

youth in the area we serve, to keep them closer 

to home and family. To accomplish this, we have 

purchased homes, which will be a safe place 

for our children in care. We look forward to re-

modeling each home and establishing programs 

that emphasize our Elders’ teachings, language, 

and culture and create a home-like environment, 

offer land-based programming, and bring families 

together.

ᑲᐊᔭᑌᐠ ᐊᐃᐧᔭ ᐅᑲᐯᔑᐃᐧᐣ
ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᐅᑕᔭᓇᐊᐧ ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᒋᐊᔭᐊᐧᐨ ᑲᓇᐦᐃᓇᑲᐧᓂᐠ 

ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᐧᔭᐠ ᒋᐃᐧᒋᐱᒪᑎᓯᒪᐊᐧᐨ 

ᐅᓂᑭᐦᐃᑯᐊᐧᐣ. ᐅᐃᐧᒋᓂᑕᐃᐧᑭᒪᑲᓂᐊᐧᐣ, ᐅᐊᐧᑯᒪᑲᓂᐊᐧ, 

ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ, ᐅᑎᔑᑭᔑᐁᐧᐃᐧᓂᐊᐧ, ᐅᑕᓂᔑᓇᐯᐃᐧ 

ᑐᑕᒧᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᑭᐡᐱᐣ ᐅᐣᒋᓯᓭᓂᐠ ᐊᐊᐧᔑᐡ 

ᒋᓇᑲᑕᐣᐠ ᐅᑕᔑᑫᐃᐧᐣ, ᑎᑭᓇᑲᐣ ᒪᐊᐧᐨ ᐃᑭᑐ ᐁᑲ ᒋᐊᐧᓂᑐᓂᐨ 

ᐅᐊᐧᑯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ, ᐅᐊᐧᑯᒪᑲᓇᐣ ᒥᓇ 

ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒋᒪᓇᒋᒋᑲᑌᓂᐠ ᒥᓇ ᒋᒪᐡᑲᐊᐧᑌᓂᐣᐠ.

ᐊᒥᐱᑯ ᐁᔑ ᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᓇᓇᐣᑎᓇᐊᐧᔭᐣᐠ ᑫᐊᓄᑭᐊᐧᐨ ᐃᒪ 

ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᑕᐱᓇᑲ ᐊᓂᔑᓂᓂᐃᐧ 

ᐊᐊᐧᔑᔕᐠ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓂᐠ ᒋᔑ 

ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐁᑲᐧ ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2020, ᓂᑭ 

ᐊᔭᐊᐧᒥᐣ 438 ᑲᐯᔑᐃᐧᓇᐣ. ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᓂᐦᑕ ᐃᓯᓭᐠ ᑲᐃᐧ 

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᑲᐱᑭᑐᐊᐧᐨ ᐁᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ 

ᐅᐊᐧᑯᒪᑲᓂᐊᐧ (ᑐᑲᐣ ᐅᑐᔑᒪᐣ ᒥᓇ ᐅᑐᔑᒥᑫᐧᒪᐣ) ᒣᑲᐧᐨ 

ᐅᓂᑭᐦᐃᑯᒪᐣ ᑲᐊᓂᒥᓭᓂᐨ - ᐊᒧᐦᐅᐁᐧ ᑲᐃᒋᑲᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ 

ᐸᒥᓂᑫᐃᐧᐣ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓯᓇᓂᐊᐧᐠ ᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᓂᐠ.

ᐊᒥᐱᑯ ᐁᔑ ᐱᒪᓄᑲᑕᒪᐣᐠ ᐃᐁᐧ ᒋᑭ ᐊᔭᑭᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᐣ 

ᐸᒥᓂᑫᐃᐧᐣ ᐃᒪ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑲᔑᔭᐊᐧᐨ ᒥᓇ ᐁᑲ ᑕᑲᐨ 

ᒋᐊᔭᐃᐧᐣᑕᐧ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒋᐊᔭᑭᐸᐣ. 

ᐅᑕᓇᐣᐠ 5 ᐊᐦᑭ, ᐃᐁᐧ ᑲᑭ ᑭᒋ ᐊᓄᑲᑌᐠ ᐁᑲ ᒥᔑᓄᑭᔑᑲ 

ᒋᑭ ᐊᔭᐊᐧᐸᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣᐠ ᐁᔑ 

ᐸᑯᓭᐣᑕᒪᐣᐠ ᐊᐱᑕ ᐊᐣᑭᑕᓱᐣ ᒋᑭ ᐅᒋ ᐊᔐᐡᑲᒪᑲᑭᐸᐣ. ᔕᑯᐨ 

ᑕᐢ, ᓂᓂᓯᑕᐁᐧᐣᑕᒥᐣ ᑭᔭᐸᐨ ᒋᑭ ᐅᓇᑐᔭᐣᑭᐸᐣ ᐊᓂᔑᓂᓂᐃᐧ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᑭ ᐊᐸᒋᑐᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 

ᐃᒪ ᑲᔑ ᓇᓇᑲᒋᒋᑫᔭᐣᐠ, ᐯᔓᐣᐨ ᐅᑕᐃᐧᓂᐊᐧᑲᐣᐠ ᒥᓇ ᑲᐅᒋ 

ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒋᑭ ᐊᔭᐊᐧᐸᐣ. ᐅᐁᐧ ᑕᐡ ᑕᑐᒋᑲᑌ ᒋᑭ ᑲᐡᑭᒋᑲᑌᐠ, 

ᓂᑭ ᐊᑕᐁᐧᒥᓇᐸᐣ ᐊᐧᑲᐦᐃᑲᓇᐣ, ᐃᒪ ᑫᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. ᓂᒥᓀᐧᑕᒥᐣ ᒋᑭ ᐊᓂ ᐊᐧᐁᐧᔑᓂᑫᔭᐣᑭᐸᐣ 

ᐃᒪ ᑲᐯᔑᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ ᒥᓇ ᒋᐅᓇᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 

ᐅᓇᒋᑲᑌᑭᐣ ᑭᒋᔭᐦᐊᐠ ᑲᑭ ᐃᑭᑐᐊᐧᐸᐣ ᐅᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐊᐧᑲᐣᐠ 

ᐅᒋ, ᐃᔑᑭᔑᐁᐧᐃᐧᓇᐣ, ᐊᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᐣ ᒥᓇ ᒋᑭ ᐃᔑᓇᑲᐧᐠ 

ᑐᑲᐣ ᐱᑯ ᐊᐃᐧᔭ ᐅᑎᐸᓂᑲᐯᔑᐃᐧᐣ ᒋᐃᓀᐣᑕᑲᐧᓂᐠ, ᒥᓇ ᑲᔦ 

ᐱᑲᐧᒋᔭᐦᐃ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒋᐊᔑᑎᓂᑲᓂᑌᐠ, ᒥᓇ ᐱᑯ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᐅᒋ ᒥᓯᐁᐧᔭᑲᐧᐸᐣ ᐅᐁᐧ ᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ
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SERVING FAMILIES IN THE THUNDER 
BAY DISTRICT 
On January 30, 2020, we welcomed the decision 

of the Ministry to allow our agency to provide 

child protection services to families from 

Tikinagan affiliated First Nations who reside in, or 

are visiting, the Thunder Bay district.  We now can 

ensure our First Nations are properly consulted 

when it comes to their families receiving service. 

In order to prepare for this transition, we hired 

and trained more staff, expanded office space, 

and actively began recruiting more foster homes 

in the Thunder Bay district. We expected the 

transfers of families and children in care to begin 

in March 2020, however, the Ministry paused the 

transition process in May 2020 because of the 

pandemic. In October 2020, we resumed work 

on transfers. 

We have received positive feedback from newly 

transferred families. One family said they feel 

supported and respected by their Family Service 

Worker. Multiple clients have stated they like 

the way we work with families and treat them 

with respect. They prefer the Mamow Obiki-

ahwahsoowin way of helping and supporting 

families. 

ᑲᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑎᐯᐣᒋᑫᐃᐧᓂᐠ
ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 30, 2020, ᓂᑭ ᐅᑕᐱᓇᒥᐣ ᐅᑭᒪᐃᐧᐣ 

ᐅᑎᑭᑐᐃᐧᐣ ᑲᑭ ᐸᑭᑎᓇᐣᐠ ᐅᐁᐧ ᑭᐱᒧᐃᐧᒋᑫᐃᐧᓂᓇᐣ ᒋᐅᒋ 

ᐸᑭᑎᓇᒪᐣᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᒋᑕᑯᓯᐊᐧᐨ ᐅᑕᐃᐧᓂᐊᐧ, ᓇᐣᑕ ᒥᓇ ᑲᑭᐅᑌᐊᐧᐨ, 

ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. ᐊᒥᑕᐡ ᑫᐃᓯᓭᐠ ᐁᑫᒋᓇᐦᐅᔭᐣᐠ 

ᐃᑫᐧᓂᐊᐧᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐧᔭᐠ ᒋᐃᐧᐣᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᐅᒋ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᐁᑲᐧ ᐊᐱ ᑲᑭ 

ᒪᒋᑐᔭᐣᑭᐸᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᐁᑲᐧ ᒥᓇ ᑲᔦ ᒥᔑᐣ 

ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑲᑲᐯᔑᐊᐧᐨ ᒥᓇ ᑲᐃᔑᑯᓯᐊᐧᐨ ᑕᐣᑐᕑ ᐯ, 

ᐊᔕ ᓂᑕᓄᑲᓇᓇᐠ ᒋᐃᐧᒋᐦᐊᔭᐣᐠ ᑲᐃᔑ ᒪᒋᓭᐊᐧᐨ ᐅᒋ.

ᐃᐁᐧ ᐃᐁᐧ ᑫᔑ ᐊᓄᑲᑕᒪᐣᐠ ᐅᐁᐧ ᑲᐅᐡᑭ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ, 

ᓂᑭ ᐅᑕᐱᓇᒥᐣ ᒥᓇ ᓂᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᒥᐣ ᑯᑕᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ, 

ᐁᑭ ᓇᓇᐣᑐᓇᒪᐣᐠ ᓇᐊᐧᐨ ᒋᒥᐦᔕᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ, ᒥᓇ ᐁᑭ 

ᓇᓇᐣᑐᓇᒪᐣᐠ ᑲᐯᔑᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. ᐊᒥ 

ᐁᐃᓀᐣᑕᒪᐣᐠ ᑲᐊᐣᒋ ᐸᑭᑎᓂᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 

ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᔕ ᒋᒪᒋᓭᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 2020, ᔕᑯᐨ ᑕᐡᐦ 

ᐅᑭᒪᐃᐧᐣ ᐅᑭ ᑭᐱᑎᓇᐣ ᐅᐁᐧ ᑲᑐᒋᑲᑌᐠ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 2020 

ᐃᐁᐧ ᐅᒋ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ. ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 

2020, ᐊᔕ ᒥᓇ ᓂᑭ ᑭᐁᐧ ᒪᑕᓄᑲᑕᒥᓇᐣ. 

ᓂᑭ ᐅᑎᓯᑯᓇᐣ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᐃᑫᐧᐊᓂᐧᐠ ᑲᑭ ᐅᐡᑲᒋ ᐊᐣᑕᓴᑲᓄᐊᐧᐨ 

ᐅᑲᓇᐊᐧᐸᒥᑯᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐯᔑᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ 

ᑭᐃᑭᑐ ᒪᐊᐧᐨ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᐁᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ 

ᐃᑫᐧᓂᐊᐧᐠ ᐅᑕᓄᑭᓇᑲᓂᐊᐧ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐃᑯᐊᐧᐨ. ᒥᑫᐣ ᐃᒪ ᑲᐅᒋ 

ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᑭᑐᐊᐧᐠ ᒪᐊᐧᐨ ᐁᒥᓇᐧᐱᔑᒥᑯᐊᐧᐨ ᑲᔑᓇᑲᐧᓂᐠ 

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ



Page 24

WORKING TOGETHER IN A GLOBAL 
PANDEMIC 
As an essential service, we have remained 

a consistent support for our families and 

communities during the COVID-19 pandemic and 

key to this was our community-based staff. We 

rely on them a lot, especially when communities 

are in full lock down to prevent further spread of 

the virus. We truly commend our community-

based staff. 

We worked hard to adapt how we work and 

deliver services to ensure the safety of our staff, 

clients and communities.  Equipping and orienting 

staff to work from home was a first step and one 

of our biggest challenges.  We also provided 

training to staff on our pandemic measures for 

when in-person service delivery was required 

and when required to work in-office.  The health 

of our communities is important, which is why 

pandemic-related personal protective equipment 

became essential for operations this year.

  

To better support our foster parents, we started 

a foster parent hotline to answer questions and 

ensured that a worker was available to answer in 

the language of their choice. We also increased 

our financial incentives to help with the added 

costs of fostering during the pandemic.

LEARNING NEW SKILLS
Even during the pandemic, we have continued to 

focus on building the capacity of our staff including 

in their very first days with a comprehensive 

orientation. All of our training delivery had to be 

adjusted to an on-line format instead of gathering 

staff together in-person. We adapted curriculum, 

trainers learned how to conduct training on-line 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ ᐁᐃᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ. ᐅᑭ 

ᓂᓯᑕᐃᐧᓇᓇᐊᐧ ᐊᓀᔑᐡᑲᒪᑲᓂᐠ ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ. 

ᐁᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᐃᐁᐧ ᒥᓯᐁᐧᑲᒥᐠ 
ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋ ᐊᑯᓯᐃᐧᐣ 
ᐃᐁᐧ ᑲᐸᑭᑎᓂᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᐊᒥᐱᑯ ᑲᑭᔑ ᐃᐧᑐᑲᐊᐧᔭᐣᐠ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ COVID-19 ᑲᐸᐸᒥᐡᑲᒪᑲᐠ 

ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ ᑲᑭ ᑭᐦᑕᐸᒋᐦᐊᔭᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ 

ᑲᑕᓇᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᓂᑕᐯᓂᒧᐣᑕᐊᐧᓇᐣ, 

ᐃᒪ ᒣᑲᐧᐨ ᑲᑭᑲᑭᐸᑲᐧᐦᐃᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑲ ᐊᐊᐧᔑᒣ ᒋᑭ 

ᐅᒋ ᑲᒋᑎᓂᑯᐊᐧᐨ ᐃᐧᐁᓂ ᐊᑯᓯᐃᐧᐣ. ᒪᐊᐧᐨ ᑕᐡ ᓂᓇᓇᑯᒪᒥᐣ 

ᐃᑫᐧᓂᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ.

 

ᓂᑭᒋ ᐊᓄᑲᑕᒥᐣ ᒋᒥᓄᓭᑭᐣ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᐁᐅᒋ 

ᓇᓇᑲᑕᐁᐧᓂᒪᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ, ᑲᐅᒋ 

ᑲᓇᐊᐧᐸᒪᔭᐣᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐃᐁᐧ ᒋᐊᔭᐊᐧᐨ ᐊᐸᒋᑕᑲᓇᐣ ᒥᓇ 

ᐁᑭ ᐊᔭᒥᐦᐊᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᒋᐅᒋ ᐊᓄᑭᐊᐧᐨ 

ᐊᒥᐦᐃᐁᐧ ᓂᑲᐣ ᑲᑭ ᑐᑕᒪᐣᐠ ᒥᓇ ᑲᔦ ᒥᐦᐃᐁᐧ ᐯᔑᐠ ᑫᑯᐣ ᑲᑭ 

ᑭᒋ ᓇᑭᐡᑲᒪᐣᐠ. ᓂᑭ ᐱᒥ ᑭᑭᓄᐦᐊᐧᒥᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐊᓂᐣ ᑫᔑ 

ᓇᓂᒋᑲᐣᑕᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᐱᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ ᒣᑲᐧᐨ ᑲᔦ 

ᑫᒋᐊᐧᐠ ᑲᐊᐧᐸᒪᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᓂᐨ ᒥᓇ ᑲᔦ 

ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐠ ᑲᐃᓯᓭᓂᐠ ᒋᐅᒋᔕᐊᐧᐨ. ᐃᐁᐧ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 

ᑫᔑ ᒥᓄᔭᒪᑲᑭᐣ ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ, ᒥᐁᐧ ᑕᐡ ᑲᐅᐣᒋᓯᓭᐠ 

ᒋᑭᑭᐡᑲᒧᐊᐧᐨ ᑐᑲᐣ ᑭᐸᐧᓇᒪᐱᓱᓇᐣ ᒣᑲᐧᐨ ᑲᐱᒥ ᐊᓄᑭᐊᐧᐨ ᐅᐁᐧ 

ᑲᐊᐦᑭᐊᐧᐠ.  

ᐁᑲᐧ ᐃᐁᐧ ᑲᐧᔭᐠ ᒋᐅᒋ ᐃᐧᑐᑲᐊᐧᑲᓄᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ, 

ᓂᑭ ᐅᓇᑐᒥᐣ ᑫᐃᔑᑭᑐᐊᐧᐨ ᑭᐡᐱᐣ ᑫᑯᐣ ᐃᐧᑲᑫᐧᑌᐊᐧᐨ ᐁᑲᐧ ᒥᓇ 

ᐊᓂᑭᓇᑲᓇᐣ ᑫᒋᓇᐨ ᐃᒪ ᒋᑲᐧᔭᐣᑕᐱᓂᐨ ᑫᑲᓄᓇᐨ ᒥᓴᐊᐧᐨ ᐱᑯ 

ᐊᓂᔑᓂᓂᒧᐃᐧᐣ ᐃᐧᐊᐸᒋᑐᐨ. ᐊᒥᐦᐃ ᑲᔦ ᑲᑭ ᑐᑕᒪᐣᐠ ᑭᔭᐸᐨ 

ᔓᓂᔭ ᐁᑭ ᐸᑭᑎᓇᔭᐣᐠ ᒋᐊᐸᑎᓯᐨ ᐃᒪ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ 

ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑫᑯᓂ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᒣᑲᐧ ᑭᒋ ᐊᑯᓯᐃᐧᐣ 

ᑲᐸᐸᒥᔭᒪᑲᐠ.

ᑲᑭᑫᐣᒋᑲᑌᑭᐣ ᐅᐡᑭ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ ᑫᑐᒋᑲᑌᑭᐣ
ᒣᑲᐧᐨ ᑲᐱᒥᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ, ᐃᐁᐧ ᓂᑭ ᑐᑕᒥᐣ ᑲᐧᔭᐠ ᐁᑭ 

ᐃᐧᑐᑲᐊᐧᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐃᐁᐧ ᓂᐡᑕᑦ ᑲᐊᐧᐸᒪᑲᓄᐊᐧᐨ 

ᐊᓂᐣ ᑫᑐᑕᒧᐊᐨ. ᑲᑭᓇ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᔭᐣᐠ ᐊᒥᐦᐃ ᑲᑭ ᐃᓯᓭᐠ 

Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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Service Highlightsᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᐁᑕ ᒋᐅᒋ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᐁᑲ ᒣᐡᑲᐧᐨ ᑫᒋᐊᐧᐠ 

ᒋᐊᐧᐸᒪᑲᓄᐊᐧᐨ. ᓂᑭ ᑲᐡᑭᑐᒥᐣ ᑕᐡ ᐅᐁᐧ ᒋᑐᑕᒪᐣᐠ, ᐅᑭᑭᓄᐦᐊᒪᑫᐠ 

ᐅᑭ ᑭᑫᐣᑕᓇᐊᐧ ᐊᓂᐣ ᑫᔑ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ 

ᒥᓇ ᑲᔦ ᐊᓂᑭᓇᑲᓇᐠ ᐁᑭ ᐃᓯᓭᓂᐠ ᒋᑲᑫᐧ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ 

ᑫᑐᑕᒧᐊᐧᐨ ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᑲᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ. ᒪᐊᐧᐨ ᑕᐡ 

ᑭᐊᐧᑲᐃᐧᓂᑫᒪᑲᐣ ᐃᒪ ᓀᑫ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᔕᑯᐨ ᑕᐡ 

ᑭᒥᓄᓭᓂ ᐁᑲᐧ ᐊᐊᐧᔑᒣ 1,000 ᐊᓂᑭᓇᑲᓇᐠ ᐁᑭ ᐃᐧᒋᑕᐧᐊᐧᐨ ᐃᒪ 

70 ᐯᐸᑲᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭᑐᑕᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᐊᓂ ᑭᔑᐱᓭᐠ 

ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2021. 

ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ ᐊᒥᐦᐃᐁᐧ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ 
ᒋᑲᐡᑭᒋᑲᑌᐠ ᒪᒪᐊᐧᓄᑭᑕᒪᑫᐃᐧᐣ
ᐯᔑᐠ ᐃᐁᐧ ᑲᑭ ᒥᓄᓭᐠ ᒣᑲᐧᐨ COVID-19 ᑲᐸᐸᒥᐡᑲᒪᑲᐠ 

ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐧᔭᐠ ᐁᑭ ᐅᒋ ᐃᐧᑕᓄᑭᒥᑎᔭᑌᐠ. ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ, 

ᓂᑭ ᒪᒪᐊᐧᒋᐦᐃᑎᒥᐣ ᓇᐊᐧᐨ ᓴᓴᑯᓇᐠ ᒥᓇ ᑕᐡ ᑲᑭ ᐃᓯᓭᐠ, ᐁᑭ 

ᐅᒋ ᑲᐧᔭᐠ ᐁᑭ ᐅᒋ ᐃᐧᑕᓄᑭᒥᑎᔭᐣᐠ ᒥᓇ ᑲᐧᔭᐠ ᑫᑯᓇᐣ ᐁᑭ ᐅᒋ 

ᐊᐧᐃᐧᐣᑕᒪᑫᔭᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐁᑭ ᐊᓄᐣᒋᓯᓭᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔦ 

ᐁᑭ ᐅᒋ ᐊᓄᑲᐊᐧᔭᐣᐠ ᑫᐃᐧᓇᐊᐧ. 

ᐃᒪ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᔭᐣᐠ, ᐊᔭᒥᐦᐊᐃᐧᐣ ᐱᓇᒪ ᐁᑭ ᐊᐸᒋᑐᔭᐣᐠ 

ᑲᐊᓂ ᒪᒋᑐᔭᐣᐠ ᒥᓇ ᑲᑭᐸᐦᐊᒪᐣᐠ ᓂᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᓇᐣ. ᓇᔑᓀ 

ᑲᔦ ᓂᑕᔭᒥᒋᑫᑕᒪᐊᐧᒥᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 

ᐊᓂᑭᓇᑲᓇᐠ. ᒣᑲᐧᐨ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ, ᐊᐯᓂᒧᐃᐧᐣ 

ᒥᓇ ᐯᔭᑕᑫᓂᒧᐃᐧᐣ ᓂᑭ ᐅᑎᓯᑯᒥᐣ, ᐁᑭ ᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᐊᐧᐨ 

ᑭᓂᑲᓀᑕᒪᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᑭᓇ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ.

and staff had to learn how to participate in a 

virtual classroom. It was a huge adjustment for 

our training department but their efforts were 

very successful with over 1,000 staff participating 

in more than 70 different training sessions this 

fiscal year.

COMMUNICATION KEY TO 
CONNECTION
One positive outcome of the COVID-19 pandemic 

is it made us better communicators. This year, we 

held meetings more often and as a result, we are 

more connected and more informed than ever 

before. This is something that has expanded to 

our work with families.

 

At our meetings, we start and end our time 

with a prayer, putting our value of spirituality at 

the forefront of our work. We regularly pray for 

our families, communities, and staff. During the 

pandemic, it was a source of hope and comfort, 

guiding our leadership and all of our staff. 



Page 26

ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓭᐠ

Financial Position 2020-2021

OPERATING REVENUE� 20/21 20/19

Child Welfare
Other
Total

OPERATING EXPENSES 20/21 20/19

Salaries & Benefits
Boarding & Client Services
Administration
Total

Fund Balance, Beginning of the year
Settlement of prior year deficits
(Deficit) or Surplus for the year
Fund Balance, End of the year

$
$
$

$
$
$

$
$
$
$

$
$
$
$

$
$
$
$

$
$
$
$

STATEMENT OF CHILD WELFARE FUND OPERATIONS 20/21

64,376,786
12,884,429
77,261,215

56,254,050
21,004,984
77,259,034

34,316,224
33,544,418
13,352,684
81,213,326

43,543,146
23,255,155
10,462,914
77,261,215

(4,234,904)
2,053,348
(3,954,292)
(6,135,848)

(6,135,848)
6,135,848
          -
          -

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare –
compiled by MNP LLP, Chartered Professional Accountants

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ 20/21 20/19

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ 20/21 20/19

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ
ᑲᑭ ᑎᐸᐦᐃᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ
ᑲᑭ ᒪᓯᓇᐦᐃᑫᓭᓇᓂᐊᐧᐠ
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ)
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ
ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ

$
$
$

$
$
$

$
$
$
$

$
$
$
$

$

$

$
$

$

$

$
$

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ 
ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ

ᒣᑎᓂᑲᓂᐊᐧᐠ 20/21

64,376,786
12,884,429
77,261,215

56,254,050
21,004,984
77,259,034

34,316,224
33,544,418
13,352,684
81,213,326

43,543,146
23,255,155
10,462,914
77,261,215

(4,234,904)

2,053,348

(3,954,292)
(6,135,848)

(6,135,848)

6,135,848

          -
          -

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1  ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ
ᒣᑎᓂᑫᐃᐧᓇᐣ
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Staff Recognition

Tikinagan Child and Family Services would like to 

recognize employees who have reached their 10th, 

15th, 20th and 30th anniversary of employment 

with the agency in the 2020-2021 fiscal year. Our 

thanks and congratulations go to the following 

employees for their many years of dedicated 

service to the families and children of this region.

10 YEARS
Kayla Beck

Lee-Anne Besselt

Armand Binguis

Amanda Tait

Heather Gillespie

Sandra Gray

Phyllis Marie McKay

Sarah Morin

Amanda Trenchard

Nancy Sakchekapo

Beatrice Kakepetum

Aaron Kakegumick

Rodney Rae

Christina Zatorsky

Floyd Chisel

Michelle Lobreau

Angela Williams

Amy Hardy

Steven Somers

Jesilyn Daniels

Maria Mekanak

Kelly Wilson

Scott Whatley

Christina Beardy

Lena Sagutcheway

15 YEARS
Teresa Angeconeb

Roy Beardy

Rachel Tinney

Ellen Meekis

Toni Vincent

Robert Meawasige

Emily Van Voris

Dawn Gardhouse

Wendy Baumbach

Edna Quequish

Nora Chisel

Marion Kenny

20 YEARS
Christine Stever

William J. Davis

Harry Suganaqueb

Frances Grieg

Deanna Mitchell

30 YEARS
Marie Hudson

ᐊᓄᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ 

ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐅᑎᑕᒧᐊᐧᐨ 10th, 15th, 20th ᒥᓇ 30th 

ᐊᐦᑭᐃᐧᐣ ᐁᑭ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ 2020-2021 

ᔓᓂᔭᐊᐧᐦᑭᐨ ᓂᓇᓇᑯᒪᐣ ᒥᓇ ᐁᒥᓀᐧᐣᑕᒪᐊᐧᔭᐣᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ 

ᒥᔑᓄᐊᐦᑭ ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᒪᓯᓇᐦᐃᑲᓯᐊᐧᐨ ᑲᑭ 

ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐊᓄᑲᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐣ 

ᐅᒪ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐣᐠ. 
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ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ

ᐃᐧᓂᔭᑦᒉ. ᓇᑎᐣᐠ ᒥᓇ ᑕᐧᒥ ᐱᐟᓫᐊ
ᐅᐁᐧ ᑲᓂᐱᐠ, ᑎᑭᓇᑲᐣ ᒥᐣᒋᓇᐁᐧᓯ ᓂᔑᐣ ᐁᑭ ᐊᐧᓂᐦᐊᐊᐧᐨ ᑲᑭ 

ᑭᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐃᐧᓂᔭᑦᒉ. ᓇᑎᐣᐠ ᒥᓇ ᑕᐧᒥ 

ᐱᐟᓫᐊ.

ᐁᑲᐧ ᐊᒥ ᑲᑭᐱ ᐃᓇᓄᑭᑕᒪᑫᐨ ᓂᑲᐣ ᐁᐧᑎ ᐁᑭᔑ ᐃᓇᐱᐨᒥᓇ ᐁᑭ 

ᐅᒋ ᐊᔭᒥᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ 

ᐅᒪ ᑭᐁᐧᑎᓄᐠ ᓀᐣᑲᐱᐦᐊᓄᐣᐠ ᐅᐣᑌᕑᐃᔪ, ᓇᑎᐣᐠ ᐊᒥ ᐁᐃᓯᓭᓂᐠ 

ᐁᑭ ᒪᒋᑕᒧᓂᑫᐨ ᐅᒪ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ. ᓇᑎᐣᐠ ᑭᐃᐧᒋᑕᐧ ᑲᑭ 

ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐸᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐅᑭᒪᑲᓇᐠ ᐃᒪ ᑭᒋᓇᒣᑯᓯᐱᐣᐠ 

ᐃᐡᑯᓂᑲᓂᐠ ᒣᑲᐧᐨ 1984, ᒪᐊᐧᐨ ᐅᐁᐧ ᑭᑭᒋᓀᐣᑕᑲᐧᐣ ᑎᑭᓇᑲᓂᐣᐠ.

ᐁᑲᐧ ᐅᒪ ᐅᒋ ᒪᒋ, ᓇᑎᐣᐠ ᑭᔭᐸᐨ ᑭᐊᐱᑕᒪᑫ ᐁᑭ ᐅᑎᑲᐧᓂᐡᑲᐠ 

ᑎᑭᓇᑲᐣ, ᒥᓇ ᑲᔦ ᐊᒋᓇ ᐁᑭ ᐊᓂ ᐅᑭᒪᐃᐧᐨ, ᐁᑭ ᐊᓂ ᐱᒥ 

ᑭᑭᓄᐡᑲᒪᑫᐨ ᑎᑭᓇᑲᐣ ᑲᐊᓂ ᒪᒋᐱᒥᐃᐧᒋᑲᑌᐠ.

ᓇᑎᐣᐠ ᐅᓂᑲᓂᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐅᑎᔑᓇᒧᐃᐧᐣ ᑭᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᓂ 

ᐊᐱ ᑲᒪᒋᒋᑲᑌᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᑎᑭᓇᑲᐣ ᑲᐅᒋᒪᐃᐧᐨ, ᑌᓫᒪ 

ᒪᐧᕑᐃᐡ, ᐃᑭᑐ ᐃᐁᐧᓂ ᐅᑎᔑᓇᒧᐃᐧᐣ ᐱᒥᐡᑲᒪᑲᓂ.

ᐁᑲᐧ ᐃᐁᐧ ᑲᑭᐱᔑ ᐃᐧᒋᑕᐧᐨ ᐃᐧᓂᔭᑦ ᒉ. ᓇᑎᐣᐠ ᐱᒪᑎᓯᒪᑲᓂ 

ᐁᐣᑕᓱᑭᔑ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ 

In Memoriam

WILLIAM J. NOTHING AND TOMMY 
FIDDLER
In the summer of 2020, Tikinagan mourned 

the loss of two important contributors to the 

agency’s legacy, William J. Nothing and Tommy 

Fiddler. 

Remembered as a visionary and negotiator 

for Tikinagan and many other First Nation 

organizations in Northwestern Ontario, Nothing 

laid the foundation for our agency.  He negotiated 

a ground breaking memorandum that First 

Nations Chiefs signed in Kitchenuhmaykoosib 

lnninuwug First Nation in 1984, which was the 

founding event for Tikinagan.

From there, Nothing stayed with Tikinagan as 

Board Chair, and later became Executive Director 

to help guide Tikinagan through its development 

stages. Nothing’s leadership and vision was 

instrumental in the creation and development of 

continued on next pageᐅᑕᓇᐣᐠ ᐸᑭᑭᓂᑲᐣ ᐅᐣᒋ ᐊᓄᑭᓭ
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the agency. Tikinagan Executive Director, Thelma 

Morris, says his vision endures.

“The legacy of William J. Nothing lives on 

everyday in the work we do to keep our children 

connected to our communities, culture, and 

families. Our communities are empowered 

because of the work that was done more than 

35 years ago under his leadership. And he didn’t 

do it for himself. He did it all for the people of 

NAN.”

Likewise, Fiddler’s commitment to Tikinagan’s 

vision was a valuable asset, especially his strong 

belief in finding the answers and solutions within 

the communities we serve.

Tikinagan benefited greatly from Tommy’s 

expertise and guidance and we are thankful 

for his dedication to improving services at 

the community level. Tommy truly cared 

for the children and families we serve. He 

was an honourable man, as evident through 

his compassion, humility and acceptance 

of everyone. Fiddler is remembered for his 

dedicated service on our Board of Directors as a 

Board Member, serving from 2001 to 2009.

ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ, ᒥᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᒋ ᒪᐡᑲᐃᐧᓯᒪᑲᓄᐣ ᐅᐁᐧ ᐅᑕᓄᑭᐃᐧᐣ ᑲᑭ 

ᒪᒋᑕᒪᑯᔭᑭᐸᐣ 3 5 ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ. ᑲᐃᐧᐣ ᐃᐧᐣ ᑎᐱᓇᐁᐧ ᒋᐅᒋ 

ᑲᓇᐊᐧᐸᒥᑎᓱᐨ. ᐊᓂᔑᓂᓂᐊᐧᐣ ᐅᒪ NAN ᑲᑭ ᑐᒋᑫᑕᒪᐊᐧᐨ.

ᐃᐁᐧ ᑲᑭ ᐃᔑ ᐸᑭᑎᓂᑎᓱᐨ ᑎᑭᓇᑲᐣ ᐃᔑᓇᒧᐃᐧᓂᐠ ᒪᐊᐧᐨ 

ᑭᑭᒋᓀᐣᑕᑲᐧᓂᐠ, ᑕᐱᓇᑲ ᐁᑭᔑ ᒪᐡᑲᐃᐧ ᑌᐯᐧᑕᐠ ᐃᒪ ᐁᐦᐊᔭᒪᑲᑭᐣ 

ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᑭᐣ. ᑎᑭᓇᑲᐣ 

ᒥᐡᑕᐦᐃ ᐅᑭ ᐃᐧᒋᐦᐃᑯᐊᐧᐣ ᑕᐧᒥ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐠ ᒥᓇ ᑲᑭᔑ 

ᑭᑭᓄᐡᑲᒪᑫᐨ ᐁᑲᐧ ᑕᐡ ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᒥᐣ ᑲᑭᔑ ᐸᑭᑎᓂᑎᓱᐨ 

ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᐡᑲᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ. ᑕᐧᒥ 

ᒪᐊᐧᐨ ᐅᑭ ᓴᑭᐦᐊᐣ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒪᑭᐣ. 

ᒪᐊᐧᐨ ᑭᑭᒋᓀᐣᑕᑯᓯ, ᐁᑭ ᓇᑲᐧᓂᐠ ᐁᑭ ᑭᔑᐊᐧᑎᓯᐨ, ᐁᑭ 

ᑕᐸᓭᓂᒥᑎᓱᐨ ᒥᓇ ᑲᑭᓇ ᐊᐃᐧᔭᐣ ᐁᑭ ᓴᑭᐦᐊᐨ.

ᐱᐟᓫᐃᕑ ᒥᑲᐃᐧᐣᑕᒪᐊᐧᑲᓄ ᑲᑭ ᐸᑭᑎᓂᑎᓱᐨ ᐃᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, 

ᓂᐊᐧ ᐁᑭ ᐊᓂᑯ ᐊᐱᑕᒪᑫᐨ ᒣᑲᐧᐨ 2001 ᐱᓂᐡ 2009.

In Memoriamᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ

William J. Nothing

Tommy Fiddler



Find out more about Tikinagan at tikinagan.org and follow us on Facebook @Tikinagan. and on 

Instagram @tikinagancfs.

ᐊᐊᐧᔑᒣ ᐧᐃᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᑫᑯᓀᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ tikinagan.org ᑲᔦ ᐱᐊᐧᐱᑯᐠ ᐯᐡᐳᐠ 

ᑲᐃᒋᑲᑌᐠ ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᒋᓇᓇᐣᑕᐊᐧᑲᐧᐦᐊᒪᐣ.

SAME HOME, NEW LOOK

WE’VE UPDATED OUR WEBSITE
Visit Tikinagan.org to see our now look.

Improved layout, more accessible information, better content.

Learn about becoming a foster parent, explore new career opportunities, discover our 
Mamow Obiki-ahwahsoowin Care Model, and more!

VISIT TIKINAGAN.ORG TODAY

http://www.tikinagan.org
https://www.facebook.com/Tikinagan

