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Mamow Obiki-ahwahsoowin
everyone working together to raise our children
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Board Chairperson
Lorraine Crane

Thank you to the communities we serve 
and work with to help make a better life 
for our children and families.

With our mandate to work alongside 
leadership, we are partners and a part of 
each community. We continue to strive 
towards a day where all of our families 
are healthy and raising happy,  strong and 
proud children. 

As we continue the important work we 
do in child and family services, we truly 
appreciate the guidance, wisdom and 
values of each community.

TO THE COMMUNITIES

First,

thank you

BOARD OF DIRECTORS
@ March 31, 2019

Lorraine Crane, Chairperson
Sonny Gagnon, Co-Chair
Russell Kakepetum, Secretary-Treasurer
Jim Bottle, Board Member
Simon Winnepetonga, Board Member
Stena Turtle, Board Member
Chris Lawson, Board Member
Chris Kakegamic, Board Member

ELDERS COUNCIL
Elsie Fox
Emily Gregg
Moses Mawakeesick
Georgina Neshinapaise

YOUTH COUNCIL
Reina Foster
Chrednick Raul Kakekagumick

ᐅᑕᐱᑕᒪᑫᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐅᒋ ᒪᒋ  
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2019

ᓫᐊᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ
ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ
ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ, ᐅᑕᐱᑕᒪᑫ
ᐡᑎᓇ ᑐᕑᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᓫᐊᐧᓯᐣ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᐁᓫᓯ ᐸᐧᐠᐡ
ᐁᒪᓂ ᑭᕑᐁᐠ
ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ
ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᕑᐃᓇ ᐸᐧᐡᑐᕑ
ᒉᕑᐁᐟᓂᐠ ᕑᐊᐧᓫ ᑲᑭᑫᑲᒥᐠ

ᓂᑕᑦ

ᒥᑫᐧᐨ
ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ 
ᐅᓂᑲᓂᑕᒪᑫᐠ, ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ 
ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ 
ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ ᐯᔑᑲᐧ ᐁᑭᔑᑲᐠ ᑲᑭᓇ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 
ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ.

ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᒪ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ 
ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ 
ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ



About Tikinagan

Created by the First Nation leadership in our region 
back in 1984, Tikinagan is a community-based 
child welfare agency rooted in and accountable to 
the communities we serve. We are a large team of 
residential care workers, child care workers, family 
service workers, community-based prevention workers, 
intake workers, and administrative/support staff.

We are here because we want to protect our children, 
help our families and nurture our communities.

Our Mandate

Tikinagan Child and Family Services has a dual 
mandate. It is one of 53 Children’s Aid Societies 
in Ontario mandated under the Child, Youth and 
Family Services Act to protect children from harm. 
We are accountable to Ontario for this responsibility. 
We are also mandated by our Chiefs to provide 
services that are culturally sensitive to the needs of 
Indigenous  children, families and First Nations. 
We are accountable to the Chiefs and to the 
communities for this responsibility.

Our Vision

The Answers Lie Within The Communities

The Creator entrusted First Nations with the 
sacred responsibility of protecting our children and 
developing strong families and healthy communities. 
The Chiefs created Tikinagan to support and 
strengthen our children, our families, and our 
communities. The future of our communities is our 
children. They need to be nurtured within their 
families and communities. As such, community 
responsibility for child protection is an essential 
aspect of First Nations’ self-government.

Find out more about  
Tikinagan at www.tikinagan.org  

and follow us on Facebook @Tikinagan

ᑎᑭᓇᑲᐣ ᐅᒋ

ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ ᐅᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 1984 ᑲᐊᐦᑭᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐱᒧᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᑲᐅᒋ 
ᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ. ᓂᒥᔑᓂᒥᐣ ᐃᒪ 
ᑲᔑ ᐊᓄᑭᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᐊᐧᔑᔑᐃᐧ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐊᓂ ᒪᓯᓇᐦᐊᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ /ᐅᑕᓱᐡᑲᒪᑫᐠ.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ, ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᓂᔕᐧᔦᐠ 
ᐅᒋ ᐅᓇᒋᑲᑌᐠ ᑫᐃᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐯᔑᐠ 53  
ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐃᒪ 
ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᓇᐣᑕ ᒋᔑ 
ᒪᒋᓭᐊᐧᐨ. ᐊᐁᐧ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᒥᑯᒥᐣ ᐅᓐᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ 
ᐅᐁᐧ ᑲᔓᐸᐸᒥᓯᐃᐧᓂᔭᐠ. ᐅᑭᒪᑲᓇᐠ ᓂᑐᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ 
ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᔑᓂᓂ ᑲᔑ ᑲᓇᐁᐧᓂᒪᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. 
ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᐁᐅᑐᑭᒪᒥᔭᐣᐠ ᒥᓇ ᑲᔦ 
ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ ᐸᐸᒥᓯᐃᐧᐣ.

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ

ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ ᐸᐸᒥᓯᐃᐧᐣ 
ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᒪᐡᑲᐊᐧᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ 
ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ 
ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 
ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ, 
ᑕᔑᑫᐃᐧᐣ ᑲᐸᐸᒥᓯᑲᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᐡ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᒪᐊᐧᐨ 
ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂ ᑲᑎᐸᓂ ᐱᒧᓂᑎᓱᐨ. 

ᐊᐊᐧᔑᒣ ᐧᐃᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᑫᑯᓀᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ 
ᑲᐃᒋᑲᑌᐠ ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ  

www.tikinagan.org  
ᑲᔦ ᐱᐊᐧᐱᑯᐠ ᐯᐡᐳᐠ ᑲᐃᒋᑲᑌᐠ ᐃᐁᐧ ᑎᑭᓇᑲᐣ 

ᒋᓇᓇᐣᑕᐊᐧᑲᐧᐦᐊᒪᐣ.



Mamow Obiki-ahwahsoowin

Mamow Obiki-ahwahsoowin is the Tikinagan 
service model. In Ojibway/Oji-Cree, Mamow 
Obiki-ahwahsoowin means, "everybody working 
together to raise our children." It is a system of 
protecting and caring for children and supporting 
families that has been designed and is delivered by 
First Nations people.

History

Mamow Obiki-ahwahsoowin represents the 
culmination of more than 30 years of work to 
develop a culturally appropriate response to children 
and families who are in need of help in the First 
Nation communities. In developing Mamow Obiki-
ahwahsoowin, we have sought to be true to the 
original vision that the Chiefs and Elders had when 
Tikinagan was created. The service model is now 
described in detail in a set of comprehensive service 
manuals, including service standards and policies, 
and case management procedures and forms.

Mamow Obiki-ahwahsoowin is designed to respect 
the inherent authority of First Nations to care for 
our own children. It acknowledges that our First 
Nation mandate supersedes provincial legislation 
and that our ultimate goal is the pursuit of complete 
First Nation jurisdiction over our own child welfare 
services. Until this goal can be achieved, Mamow 
Obiki-ahwahsoowin is designed to ensure that 
Tikinagan provides services in accordance with 
provincial legislation, regulations and standards.

Customary Care
Customary care is an integral element of Mamow 
Obiki-ahwahsoowin. Within the customary care 
system, the First Nation Chief and Council have 
the authority to declare children to be placed in 
Tikinagan care when removal from their home is 
required. The First Nation, parents, Mamow Obiki-
ahwahsoowin caregivers and children in care sign 
a Mamow Obiki-ahwahsoowin Care Agreement 
for children coming into the agency’s care. Mamow 
Obiki-ahwahsoowin care presents a viable alternative 
to the mainstream Court system. 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ 
ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ ᐊᐱᑕ 
ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, “ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ” ᐃᐁᐧ ᐃᓇᐦᑌ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ ᒥᓇ 
ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᑲᑭ ᐅᒋ ᒪᒋᓭᐠ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᐣᑕ 30 ᐊᐦᑭᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒥᓂᑯᐠ 
ᐁᐃᔑᓇᑲᐧᐠ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᓇᐦᐃᓭᓂᐠ ᐊᓂᔑᓂᓂ ᑲᐃᔑ 
ᐊᓂᑲᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ 
ᐃᐁᐧ ᑲᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᐃᓯᓭᑐᒥᐣ 
ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ  ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ 
ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐊᐱ ᑎᑭᓇᑲᐣ ᑲᑭ 
ᐅᓇᒋᑲᑌᑭᐸᐣ.

ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ 
ᐃᐧᐣᒋᑫᒪᑲᐣ ᐊᓂᐣ ᑫᐃᓇᓄᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, 
ᐊᔑᐨ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᒥᓇ 
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ. ᒥᓇ ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ 
ᒥᓇ ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᑌᑭᐣ ᐯᐸᓇᐣ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐅᒪᓂᑐᐃᐧ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐸᒥᓇᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐁᐃᑭᑐᒪᑲᐠ ᐃᐁᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐁᐸᔑᒋᐡᑭᑲᑌᓂᐠ ᐅᐣᑌᕑᐃᔪ 
ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᒥᓯᐁᐧ 
ᐊᓂᔑᓂᓂ ᒋᑭ ᐊᓂ ᑎᐯᐣᑕᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ ᑕᐡ ᐸᓂᒪ ᐅᐁᐧ ᑭᐊᓂ ᑌᐱᓂᑲᑌᐠ, ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᑫᒋᓇᐨ ᑎᑭᓇᑲᐣ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ, 
ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 
ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 
ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ ᒥᓇ 
ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑭᐡᐱᐣ 
ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ ᐃᐡᑯᓂᑲᐣ, 
ᐅᓂᑭᐦᐃᑯᒪᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᐸᒥᓂᑫᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᐊᐱᐣ ᑎᑭᓇᑲᐣ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ  ᐃᔑ 
ᓇᐦᐃᓇᑲᐧᐣ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐱᒋᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ 
ᐃᓯᓭᐊᐧᐨ. 
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In my role as a leader in my community, I draw on 
my life experiences every day while I make important 
decisions to better the lives of families and children.  
Similarly, these personal experiences help me in 
my work with the Board of Directors, as we guide 
Tikinagan Child and Family Services.  My own 
family and extended family, and many community 
members that I am close to, have had hardships and 
relied on Tikinagan to help them during difficult 
times. I think this is important to reflect on in this 
year’s Annual Report. Tikinagan is not separate from 
our First Nations. It was created by and continues to 
be led by our First Nations people.

All of our board members are community-based and 
have been impacted by the same issues affecting the 
families and children we serve, because we are one 
and the same. Many of our managers and employees 
have all been through experiences connected 
to colonialism and the long-lasting impacts of 
residential schools, so we have compassion and 
empathy for those we serve.  We are serving our own 
people and we cannot forget how unique Mamow 
Obiki-ahwahsoowin is. When we promote or talk 
about Mamow Obiki-ahwahsoowin and what 
makes Tikinagan unique, there aren’t just hollow 
words. There is a deeper meaning to Mamow Obiki-
ahwahsoowin.

We continue to grow and be responsive to the 
needs of our communities, and we also continue to 
stay true to our traditional values and work within 
Mamow Obiki-ahwahsoowin to keep children and 
families together. Sometimes we know children 
need protection and parents need help, and we see 
our employees working hard to keep children in 
the home and only removing them if necessary. It’s 
incredibly promising to see the number of children 
in care decreasing every year here at Tikinagan 
and I feel that it demonstrates Mamow Obiki-
ahwahsoowin is working.  With the practice of 
Mamow Obiki-ahwahsoowin, we work tirelessly to 

Message from the
Board Chairperson

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣBoard Chairperson

Lorraine Crane

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᐅᑎᐸᒋᒧᐃᐧᐣ

ᐅᐁᐧ ᑲᐃᓇᑭᓱᔭᐣ ᑲᓂᑲᓂᑕᒪᑫᔭᐣ ᓂᑕᔑᑫᐃᐧᓂᐠ, ᐊᒥᐦᐃᒪ 
ᐁᐅᒋ ᐅᓇᑭᑕᒪᐣ ᑲᐱᔑ ᓇᓇᑭᐡᑲᒪᓇᐣ ᐁᐣᑕᓱᑭᔑᑲ ᒣᑲᐧᐨ 
ᑲᐱᒪᓄᑭᑕᒪᑫᔭᐣ ᓂᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᑲᔦ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ 
ᐅᓀᐣᒋᑫᐃᐧᓇᐣ ᐁᑐᑕᒪᓇᐣ ᑫᐅᒋ ᒥᓄᓭᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. 
ᑫᑲᐟ ᐱᑯ ᐯᔑᑲᐧᐣ ᓂᑎᓇᓄᑭ ᐅᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, ᑲᐱᒥ 
ᑭᑭᓄᐡᑲᒪᑫᔭᐣᐠ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ. 
ᐅᐁᐧᓂᐊᐧᐣ ᐅᒋ ᑲᑭᐱᓇᓇᑭᐡᑲᒪᓇᐣ ᐊᒥᐦᐃᒪ ᐁᐧᐣᒋ ᑲᐡᑭᑐᔭᐣ 
ᒋᓂᑲᓂᑕᒪᑫᔭᐣ. ᓂᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᓂᐊᐧᑯᒪᑲᓇᐠ, ᒥᓇ ᒥᔑᐣ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᑲᐯᔑᐣᒋᐦᐊᑲᐧ, ᐱᒥ ᐊᓂᒥᓭᐊᐧᐠ ᒥᓇ ᐁᐅᒋ 
ᐊᐯᐣᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ. ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ 
ᒋᑭᐁᐧ ᒥᑲᐃᐧᓄᐣᒋᑲᑌᑭᐣ ᑲᑭ ᐃᓯᓭᑭᐣ ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ 
ᑲᑭ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ. ᑎᑭᓇᑲᐣ ᑲᐃᐧᐣ ᐸᑲᐣ ᐅᒋ ᑎᐯᐣᑕᑲᐧᓯᓄᐣ 
ᐃᒪ ᑭᑎᐡᑯᓂᑲᓂᓇᓂᐣᐠ. ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐅᑭ ᐅᔑᑐᓇᐊᐧ ᒥᓇ 
ᐅᐱᒧᑐᓇᐊᐧ.

ᑲᑭᓇ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ 
ᒥᓇ ᑲᔦ ᐯᔑᑲᐧᐣ ᑫᐃᐧᓇᐊᐧ ᐁᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ 
ᑫᐃᐧᓇᐊᐧ ᑲᔑ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᐅᒋ ᐊᓂᑲᐊᐧᔭᐠ, ᑕᐱᓇᑲ ᐸᐯᔑᑲᐧᐣ ᑭᑕᐱᑌᐣᑕᑯᓯᒥᐣ. ᒥᔑᐣ 
ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᑫᐃᐧᓇᐊᐧ ᓇᓇᐣᑐᐠ ᑫᑯᓇᐣ 
ᐅᐱᓇᓇᑭᐡᑲᓇᐊᐧ ᐅᐁᐧ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᒥᓇ ᑲᔦ ᐁᐧᐡᑲᐨ 
ᑲᑭᐱᔑ ᑲᑲᐧᑕᑭᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐃᐡᑯᓄᐃᐧᐊᐧᐨ, 
ᐊᒥᑕᐡ ᑲᐅᒋ ᑭᔐᐊᐧᓂᐣᑕᐊᐧᔭᐣᐠ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᓂᑲᐊᐧᔭᐣᐠ. 
ᑭ̇ᒋ ᐊᓂᔑᓂᓂᓇᐣ ᑲᐊᓂᑲᐊᐧᔭᐠ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᐊᐧᓂᑲᓂᐊᐧᐠ 
ᐊᓀᐱᒋ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ. 
ᑲᐊᓂᒧᑕᒪᐣᐠ ᒪᒪᐤ ᐊᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᑲᔑ ᐯᔑᑫᐧᐣᑕᑲᐧᐠ 
ᑎᑭᓇᑲᐣ, ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᒧᒋ ᐃᑭᑐᓇᓂᐊᐧᓯᓄᐣ ᒥᓇ 
ᑲᔦ ᑲᐧᐣᑕᐃᐧᓄᐊᐧᓯᓄᐣ. ᒥᐡᑕᐦᐃ ᑫᑯᐣ ᐃᒪ ᐅᐣᒋᒪᑲᐣ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ.
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keep children safe and at home.  If they have to go 
to a place of safety, we work to keep them close to 
their family and close to their community through 
channels like customary care and community-based 
foster homes. 

There were many positive changes this year, and 
at the forefront was the flow of resources coming 
through from the Canadian Human Rights Tribunal 
(CHRT) which resulted in many benefits for our 
communities, including increased funding for 
prevention services here at Tikinagan. We are already 
seeing a positive impact in our communities with 
this funding. We want to take the time to remind 
our community leaders and all of our families that 
they have access to many programs and funds 
separate from Tikinagan but which help our families 
be stronger and healthier.  We also are grateful for 
Jordan’s Principle. This funding has helped many of 
our children. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

Tikinagan Elders’ Council
ᑎᑭᓇᑲᐣ ᑲᑭᒋᔭᐦᐊᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ

ᐱᒥ ᒪᐣᑫᐣᑕᑲᐧᐣ ᑭᑕᓄᑭᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᑲᐊᓂᑲᑌᑭᐣ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ, ᒥᓇ ᑲᔦ ᓂᐱᒥ 
ᑲᓇᐁᐧᐣᑕᒥᐣ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ 
ᐁᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒥᓱᐁᐧᔭᑭᐣ. ᐁᐡᑲᑦ ᑭᑎᔑ 
ᑭᑫᐣᑕᒥᐣ ᐊᐊᐧᔑᔕᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ, ᒥᓇ 
ᑲᔦ ᓂᐊᐧᐸᐣᑕᒥᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐁᐊᓄᑭᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒋᐊᔭᐊᐧᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᐸᓂᒪ ᐁᑕ 
ᐁᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐁᑲ ᑲᑭ ᐃᔑᓇᑲᐧᓂᐠ ᒋᑲᓇᐁᐧᓂᒥᑯᐊᐧᐨ 
ᐅᓂᑭᐦᐃᑯᐊᐧᐣ. ᔕᑯᐨ ᒥᓂᓇᑲᐧᐣ ᐁᐊᓂ ᑕᐸᓯᐡᑲᐠ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑕᓯᐊᐦᑭ ᐅᒪ ᑎᑭᓇᑲ ᐁᑲᐧ ᑕᐡ ᐊᒥᐦᐃ 
ᐁᔑᑭᑫᐣᑕᒪᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐁᐊᓄᑭᒪᑲᐠ. ᐃᐁᐧ 
ᑲᐊᐸᒋᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᒥᐡᑕᐦᐃ ᓂᑕᓄᑲᑕᒥᐣ 
ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᔦ ᐃᒪ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ. ᑭᐡᐱᐣ ᑕᐡ ᐁᐃᓯᓭᓂᐠ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ, ᒥᑐᓂ 
ᓂᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ ᑲᔓᐊᐧᑯᒪᑲᓂᐊᐧᐨ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑐᑲᐣ 
ᐊᓂᔑᓂᓂ ᑲᑭ ᐅᓇᑐᐨ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᔭᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ.
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Pictured: Fort Severn First Nation hosted Tikinagan’s 2018 annual Chiefs’ assembly in August 2018. 
Community members hosted a dinner for staff and delegates during our time in Fort Severn.  
Meegwetch Fort Severn!

Community members have access to this funding 
too and can find out more at https://fncaringsociety.
com.  This is important to mention, because if a 
family can get better healthcare services for their 
children this has a big role to play in prevention and 
ensuring families are better supported.

In 2018, we started on our renewed five-year 
strategic plan. We accomplished many items from 
our last plan, which guided us from 2014 to 2019. 
Now it is time to move forward and plan for the 
next five years. We are excited to release this strategic 
plan in the near future and will be sharing this with 
all of our community members and stakeholders. 

This past year, we said farewell and thank you to 
long-time board member Archie Meekis. Mr. 
Meekis provided much knowledge and dedication to 
the board and we deeply appreciate his commitment. 
We then said welcome to new board member Simon 
Winnepetonga from Wunnumin Lake First Nation. 
We look forward to working with him and the 
wealth of experience he brings to the board.

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᒥᔑᐣ ᑫᑯᓇᐣ ᑭᐊᔭᐣᒋᓭᐊᐧᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᒥᓇ ᐃᐁᐧ 
ᒪᐊᐧᐨ ᑲᑭ ᑭᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭᐣ ᐃᒪ 
ᑲᓀᑎᔭᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐅᒋ ᒪᒥᓄᓂᑫᐊᐧᐨ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 
(CHRT) ᒥᔑᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑭ ᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ, ᑕᑯ 
ᑲᔦ ᐁᑭ ᐅᒋ ᓇᐣᑭᓄᐨ ᔓᓂᔭ ᐃᒪ ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᐅᒪ ᑎᑭᓇᑲᐣ. ᐊᔕ ᓂᐊᐧᐸᐣᑕᒥᐣ ᐊᓀᔑᒋᑫᒪᑲᐠ ᐅᐁᐧ ᔓᓂᔭᐣ 
ᑲᑭ ᐸᑭᑎᓇᑲᓄᐨ ᐁᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ. ᓂᐃᐧ ᒥᑲᐊᐧᓱᒪᒥᓇᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᐁᐧᓂᐊᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᔓᓂᔭᓇᐣ ᐸᑲᐣ 
ᑲᐅᐣᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᔕᑯᐨ ᐁᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᒥᓇ ᒋᒥᓀᐧᔭᒪᑲᑭᐣ. ᓂᓇᓇᑯᒪᒥᐣ ᒐᐧᕑᑎᐣ 
ᐱᐣᓴᐳ ᑲᐃᐧᒋᐦᐃᑯᔭᐣᐠ. ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ ᐅᑐᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ. 
ᑕᔑᑫᐃᐧᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᑕᔭᐊᐧᐊᐧᐣ ᐅᓄ ᔓᓂᔭᓇᐣ ᒥᓇ ᐃᒪ 
ᒪᒪᐣᑕᐊᐧᐱᑯᐠ ᒋᐃᓇᐱᔭᐣ ᐊᐊᐧᔑᒣ ᐃᐧᑭᑫᐣᑕᒪᐣ https://fncar-
ingsociety.com.  ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐃᐁᐧ ᒋᐃᐧᐣᑕᒪᑲᓂᐊᐧᐠ, 
ᑕᐱᓇᑲ ᑭᐡᐱᐣ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ 
ᐅᒋ ᐊᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑫᐃᐧᒋᒋᑫᒪᑲᐠ ᓇᑕᒪᑫᐃᐧᓂᐠ ᒥᓇ ᑲᐧᔭᐠ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᒣᑲᐧᐨ 2018, ᓂᑭ ᒪᒥᑐᒥᓇᐸᐣ ᒋᐅᐡᑭᑐᔭᐣᐠ ᓂᔭᓄᐊᐦᑭ ᓂᑲᐣ 
ᑲᔓᓇᒋᑲᓂᐊᐧᐠ. ᒥᔑᐣ ᑫᑯᓇᐣ ᑭᑲᐡᑭᒋᑲᑌᐊᐧᐣ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐅᓇᒋᑫᔭᑭᐸᐣ, ᑲᑭᐱ ᑭᑭᓄᐡᑲᒪᑫᒪᑲᑭᐣ ᐃᒪ 2014 ᐱᓂᐡ 2019. 
ᒥᐊᔕ ᐁᐃᓯᓭᐠ ᒋᐱᒋᓂᐡᑲᓂᐊᐧᐠ ᒥᓇ ᒋᐅᓇᒋᑲᓂᐊᐧᐠ ᓂᔭᓄᐊᐦᑭ 
ᓂᑲᐣ. ᓂᒋᑫᐣᑕᒥᐣ ᑕᐡ ᒋᐸᑭᑎᓇᒪᐣᐠ ᐱᒧᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ 
ᐁᐧᑎ ᐊᓂᓂᑲᐣ ᒥᓇ ᑲᔦ ᑕᑭᑫᐣᑕᒧᓇᑲᓄᐊᐧᐠ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᑲᔭᐣᐠ.
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In closing, I have many people I want to thank 
from this past year. First, I want to thank the Board. 
They work very hard to keep Tikinagan true to the 
original vision set out by our leadership, while being 
adaptable to the changing world around us. I want 
to thank our Elders Council and Youth Council. We 
get a lot of guidance through their experience and 
wisdom. I want to thank our First Nation leaders 
and all of our community members for guiding 
Tikinagan. I also want to thank our dedicated foster 
parents, who help keep our children close to home 
and in their home communities. And of course I 
have to thank our dedicated management team and 
our Executive Director and Associate Executive 
Director for leading our employees who work hard 
every day. Meegwetch!

ᑲᒪᓯᓇᑭᑌᐠ: ᐊᐧᔕᐦᐅ ᐃᐡᑯᓂᑲᐣ ᑲᑭ ᐱᒧᑐᐊᐧᐨ ᑎᑭᓇᑲᐣ 2018 
ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ ᐊᑎᒥᓂᐃᐧᐱᓯᑦ 2018. 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑲᐯᔑᐊᐧᐨ ᑭᐃᐧᓯᐃᐧᓂᑫᐊᐧᐠ ᐁᑭ ᒪᒪᐤ ᐃᐧᓯᓂᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᑭ ᐱᔕᐊᐧᐨ ᒣᑲᐧᐨ ᐃᒪ ᐊᐧᔕᐦᐅ ᑲᑭ ᐊᔭᔭᐣᐠ. ᒥᑫᐧᐨ!

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᓇᓇᑯᒪᒥᐣ ᑭᓄᐊᐧᑲᐡ ᑲᑭ 
ᐊᐱᑕᒪᑫᐨ ᐊᕑᒋ ᒥᑭᐡ. ᒥᐡᑕᕑ ᒥᑭᐡ ᑭᐅᑭᑫᐣᑕᒪᐃᐧᓂ ᒥᓇ ᐁᑭ 
ᐸᑭᑎᓂᑎᓱᐨ ᐃᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᒥᓇ ᒪᐊᐧᐨ ᓂᑭᒋ ᓇᓇᑯᒪᒥᐣ 
ᑲᑭ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ. ᐁᑲᐧ ᑕᐡ ᒥᓇ ᓂᑭ ᐊᐧᒋᔦᒪᒥᐣ ᐅᐡᑭ 
ᐊᐱᑕᒪᑫᐃᐧᓂ ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ ᐊᐧᓇᒪᓂᓴᑲᐦᐃᑲᓂᐠ ᐃᐡᑯᓂᑲᐣ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ. ᓂᒥᓀᐧᑕᒥᐣ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐡ ᒥᓇ ᒋᐱᑐᐨ 
ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓇᐣ ᐅᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ.

ᐁᑲᐧ ᐃᐡᑲᐧᔭᐨ ᐁᐃᐧ ᐃᑭᑐᔭᐣ, ᒥᔑᐣ ᐊᐃᐧᔭ ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ 
ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐊᐦᑭᐊᐧᐠ. ᓂᑕᑦ, ᓂᐃᐧᓇᓇᑯᒪᐠ ᐅᑕᐱᑕᒪᑫᐠ. 
ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐁᑭ ᐊᓄᑭᐊᐧᐨ ᐁᐱᒧᑐᐊᐧᐨ ᑎᑭᓇᑲᐣ ᓂᑕᑦ 
ᑲᑭᔓᓀᐣᑕᒧᐊᐧᐸᐣ ᒋᐃᓇᓄᑭᒪᑲᐠ ᐅᓂᑲᓂᑕᒪᑫᐠ, ᐊᔑᐨ ᑲᔦ 
ᒋᐃᔑ ᐱᒥᔭᓂᐊᐧᐠ ᐅᐁᐧ ᐊᐦᑭ ᑲᐊᓂᔑ ᐊᔭᐣᒋᓭᑭᐣ ᑲᑭᓇ 
ᑫᑯᓇᐣ. ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑭᒋᔭᐃᐧ ᐅᑕᐱᑕᒪᑫᐃᐧᓂᓂᐊᐧᐠ ᒥᓇ 
ᐅᐡᑲᑎᓯᐃᐧ ᐊᐱᑕᒪᑫᐃᐧᐣ. ᒥᐡᑕᐦᐃ ᓂᑭ ᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᒥᐣ 
ᑲᑭᐱᔑ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ ᑲᔦ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ. 
ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᐃᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ ᒥᓇ ᑲᑭᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑲᔦ 
ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ, ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ 
ᐃᒪ ᐯᔓᐣᐠ ᑲᔓ ᑕᔑᑫᐃᐧᓂᓂᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. 
ᒥᓇ ᑲᔦ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ ᑲᐅᑭᒪᐃᐧᐨ ᒥᓇ ᑲᔦ ᑲᐅᒋ 
ᐃᐧᒋᐦᐃᑯᐨ ᑲᐱᒥ ᓂᑲᓂᐡᑲᐊᐧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ ᐁᐣᑕᓱᑭᔑᑲ. 
ᒥᑫᐧᐨ!
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Waachiye, Greetings!

I’ve been the Executive Director of Tikinagan now 
since 2015 and I’m pleased to continue having 
this privilege. In my role, I am always guided by 
the First Nations we serve, through the direction 
of our Board of Directors, Elders Council and 
Youth Council.  Thank you to these capable and 
strong representatives of our communities for your 
guidance.  

Tikinagan continues to grow and be responsive 
to the needs of our communities. As in previous 
years, our dedication to our service model, Mamow 
Obiki-ahwahsoowin, roots our agency in traditional 
practices and help us as we move towards greater 
First Nation self-determination.  Our priority is 
always to serve our communities with Mamow 
Obiki-ahwahsoowin, and work alongside our 
leadership and other community resources to make 
positive impacts on the lives of our children and 
families.

I want to take this time to thank our dedicated 
employees. Our management team works tirelessly 
alongside frontline and support staff to provide our 
services through Mamow Obiki-ahwahsoowin.  
Tikinagan has now been here for 35 years and we 
have two employees, Judy Angeconeb and Diane 
Hoey, who have been here for 30 of those years. We’re 
so proud of them and of all of our employees who 
show commitment to Tikinagan. 

We underwent restructuring in May 2019. 
We welcomed Rachel Tinney in her new role 
of Associate Executive Director. Ms. Tinney 
moved from the position of Director of Services 
and will now join in assisting in corporate level 
responsibilities. She has been with Tikinagan for 
many years and brings expertise in child welfare 
and Mamow Obiki-ahwahsoowin, as well as lived-
in and community-based experience in our region.  

Message from the  
Executive Director

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

 ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

ᑎᓫᒪ ᒪᐧᕑᐃᐡ, 
ᑲᐅᑭᒪᐃᐧᐨExecutive Director

Thelma Morris

ᐊᐧᒋᔦ, ᐳᔓ!

ᐊᔕ 2015 ᑲᐊᐦᑭᐊᐧᐠ ᓂᑐᐣᒋ ᐅᑭᒪᑲᑕᐣ ᐅᒪ ᑎᑭᓇᑲᐣ ᐁᑲᐧ ᑕᐡ 
ᒪᐊᐧᐨ ᓂᒥᓀᐧᐣᑕᐣ ᑭᔭᐸᐨ ᒋᐱᒥ ᓂᑲᓂᑕᒪᑫᔭᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. 
ᐁᑲᐧ ᐅᐁᐧ ᑲᐅᑭᒪᐃᐧᔭᐣ, ᓂᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᐊᓄᑲᔭᐠ, ᒥᓇ ᑲᔦ ᑲᐱᒥ ᑭᑭᓄᐡᑲᐃᐧᔑᐊᐧᐨ ᐅᑕᐱᑕᒪᔑ, 
ᑲᑭᒋᔭᐦᐊᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ. 
ᓂᓇᓇᑯᒪᐠ ᐅᑫᐧᓂᐊᐧᐠ ᑲᔓᑲᐡᑭᐦᐅᐃᐧᓂᐊᐧᐨ ᒥᓇ ᑲᒪᐡᑲᐃᐧ 
ᐊᔭᒥᑕᒧᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐃᐁᐧ ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ.  

ᑎᑭᓇᑲᐣ ᐊᓂ ᐱᒥ ᒪᐣᑫᐣᑕᑲᐧᐣ ᒥᓇ ᑲᔦ ᐁᐃᐧᒋᒋᑲᑌᑭᐣ ᑲᔑ 
ᓇᐣᑕᐁᐧᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑕᓇᐣᐠ ᑲᐱᒥ 
ᐊᐦᑭᐊᐧᐠ, ᐃᐁᐧ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓯᔭᐣᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐊᒥᐱᑯ 
ᐁᐅᒋ ᐱᒥ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᒪᑲᐠ ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᑕᐠ 
ᑐᑕᒧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᓂᑐᒋ ᐃᐧᒋᐦᐃᑯᓇᐣ ᐊᐊᐧᔑᒣ ᒋᑭ ᐊᓂ 
ᐱᒋᓂᐡᑲᔭᐣᐠ ᐅᐁᐧ ᐊᓂᔑᓂᓂ ᑲᑲᑫᐧ ᐯᔑᑯ ᐱᒧᓂᑎᓱᐊᐧᐨ. ᐊᒥᑕᐡ 
ᐃᐁᐧ ᑲᓂᑲᓀᐣᑕᒪᐣᐠ ᒋᔑ ᐱᒧᑕᒪᐊᐧᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ ᐃᐁᐧ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ, ᒥᓇ ᑲᔦ ᒋᐱᒥ ᐃᐧᑕᓄᑭᒪᔭᐠ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒥᑐᓂ ᑲᐧᔭᐠ ᒋᑭ ᐃᐧᒋᒋᑲᐣᑲᐧᐸᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

ᐁᑲᐧ ᑕᐡ ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ. 
ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᑐᓂ ᑲᐧᔭᐠ ᐅᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᐱᒪᑎᓯᐃᐧᓇᐣ 
ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᔦ ᑯᑕᑭᔭᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᒋ ᐊᓱᐡᑲᒪᑫᐊᐧᐨ 
ᐃᒪ ᓀᑫ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᑎᑭᓇᑲᐣ ᐊᔕ 35 ᐊᐦᑭ ᐅᒋ 
ᐱᒪᓄᑭᒪᑲᐣ  ᐁᑲᐧ ᓂᔑᐣ ᐊᓂᑭᓇᑲᓇᐠ ᒍᑎ ᐊᐣᒋᑲᓀᑊ ᒥᓇ 
ᑕᔭᐣ ᐦᐅᐃᐧ, ᐊᔕ 30 ᐊᐦᑭᐃᐧᐣ ᑲᐅᒋ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ. ᒪᐊᐧᐨ 
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Our agency continues to grow and expand in 
complexity of services. In order to better support our 
staff, we now have three Directors of Services; Judy 
Angeconeb, Amy Hardy and Bill Kuzemczak. These 
three Directors all have expertise in the services 
we provide and will help us be more responsive 
especially as we continue growing our prevention 
and early intervention services. 

Being more proactive and involved in intervention 
has always been a part of our work at Tikinagan, 
but it wasn’t until we received funding through the 
Canadian Human Rights Tribunal (CHRT) that 
we were able to get more movement forward in 
this area. We had never been fully funded for these 
services before 2016, when the CHRT ruled that 
funding for Indigenous child and family services was 
insufficient. It took two years, but we then received 
retroactive funding to cover deficits and get some 
reimbursements for actual costs for prevention, 
intake/investigations, legal fees and building repairs. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

When it comes to addressing gaps and duplication 
of services, we often refer to this as silo-busting. 
Similar to how grain is kept in separate large silos 
on a farm, there are often many of the same services 
provided to our communities through different 
pockets of funding. We are joined by others who feel 
that this often leads to miscommunication, gaps in 
services and public confusion as to how to access 
services and vital resources.  Tikinagan and Sandy 
Lake First Nation have started a “silo busting” pilot 
project, which will be built on Sandy Lake’s values, 
principles and standards and will streamline and 
eliminate silos created by government programming 
and funding structures. There is a strong emphasis 
on prevention services for families and children. 

The goal of the pilot project is to develop both a 
Sandy Lake law on children, youth and families, and a 
comprehensive service delivery framework. Through 
this, there is a goal to develop a model for the people 
of Sandy Lake, and ideally one that can be used by 
other communities to assist them in breaking down 
their silos. 

Another pilot project is the Kitchenuhmaykoosib 
Inninuwg (KI) Family Law project. Since Tikinagan 
was created in 1984, it’s been a goal of our First 
Nations to have their own law on child and family 
services. Using provincial legislation was intended 
as an interim measure until First Nation laws were 
created. 

In 2019, Tikinagan and KI re-initiated this pilot 
project that was originally envisioned back in 2007.  
We have been working steadily on this and KI’s plan 
is to ratify the law in 2019.  This means KI will be 
under the jurisdiction of KI legislation instead of 
the provincial Child, Youth and Family Services Act. 
The KI Family Law working group consists of Elders, 
leadership, parents, Tikinagan and other First Nation 
members. 

Stay tuned for news in the upcoming year on the 
progress of these pilot projects by visiting www.
tikinagan.org or following us on Facebook. 

Tikinagan Pilot Projects

ᓂᓇᓇᑯᒪᒥᐣ ᒥᓇ ᑲᔦ ᑲᑭᓇ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᓂᓯᑕᐃᐧᓇᑲᐧᓂᐠ 
ᒥᓯᐁᐧ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒥᓇ ᑭᓄᐊᐧᑲᐡ ᐁᐊᓄᑭᐊᐧᐨ ᐅᒪ 
ᑎᑭᓇᑲᐣ.

ᐸᐣᑭ ᓂᑭ ᐊᔭᐣᑕᒋᑫᒥᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 
2019. ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᕑᐁᒍᓫ ᑎᓂ ᑲᐅᐡᑭ ᒪᑕᓄᑭᑕᒪᑫᐨ 
ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᐨ ᑲᐅᑭᒪᐃᐧᓂᐨ. ᒥᐡ ᑎᓂ ᐃᒪ ᑭᐅᒋ ᐊᐣᑕᑭᓱ 
ᑲᐅᑭᒪᑲᑕᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐁᑲᐧ ᑕᐡ ᓄᑯᑦ ᒋᐅᒋ 
ᐃᐧᑕᓄᑭᒪᐨ ᐃᒪ ᑲᔓᑭᒪᐊᐧᓂᐨ ᑲᔓᐸᐸᓯᐃᐧᓂᐊᐧᐨ. ᒥᔑᓄᐊᐦᑭ 
ᐊᔕ ᐅᒋ ᐱᐊᓄᑭᑕᒪᑫ ᑎᑭᓇᑲᐣ ᒥᓇ ᒥᔑᐣ ᑫᑯᓇᐣ ᐁᑭᑫᐣᑕᑭᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᓀᑫ ᒥᓇ ᑲᔦ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᐊᔑᐨ ᑲᔦ ᐁᑭ ᑲᐯᔑᐨ ᒥᓇ ᐁᑭ ᑭᑫᐣᑕᐠ ᐊᓀᓀᐣᑕᑲᐧᓂᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᓇᓂᐊᐧᓂᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᔭᐠ. ᐁᑲᐧ ᑕᐡ 
ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐁᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐡ ᑲᐧᔭᐠ ᒋᐊᓱᐡᑲᒪᐊᐧᑲᓄᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᐁᐧ ᑲᐱᒥ ᒪᐣᑫᐣᑕᑲᐧᐠ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᓇᓇᐣᑐᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐦᐊᓂᔭᒪᑲᑭᐣ, ᐊᔕ ᓂᐦᓯᐣ ᓂᑕᔭᐊᐧᒥᐣ 
ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ; ᒍᑎ ᐊᐣᒋᑲᓀᑊ, ᐁᒥ 
ᐦᐊᕑᑎ ᒥᓇ ᐱᕑ ᑯᓱᑦᒐᐠ. ᐅᑫᐧᓂᐊᐧᐠ ᑲᓂᐦᓯᐊᐧᐨ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᒥᐡᑕᐦᐃ ᐅᑕᔭᓇᐊᐧ ᐅᑲᐡᑭᐦᐅᐃᐧᓂᐊᐧ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᐸᑭᑎᓇᒪᑭᐣ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᒣ ᒋᐅᒋ ᐊᔭᒪᑲᐠ ᑐᑭᐃᐧᐣ 
ᑲᑭᑫᐣᑕᒣᐠ ᐁᐱᒥ ᒥᔕᐠ ᓂᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐧᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
ᐃᐧᐸᐨ ᐃᐁᐊᓄᑲᑌᑭᐣ ᒥᓂᑯᐠ ᑲᐊᓂ ᑭᒋ ᐊᓂᒥᓭᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ 
ᐃᒪ ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᐊᐃᐧᔭ ᑲᐧᔭᐠ ᑲᐊᐧᑲᐃᐧᓄᐣᑕᐠ ᒥᓇ ᑲᐊᐧᐃᐧᒋ̇ᑕᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐊᒥᐱᑯ ᒧᔕᐠ ᐁᑐᑕᒪᐣᐠ ᑲᐱᒪᓄᑭᔭᐣᐠ ᑎᑭᓇᑲᐣ, ᔕᑯ ᑕᐡ 
ᐊᐱ ᔓᓂᔭ ᐃᒪ ᑲᑭ ᐅᒋ ᒥᓂᑯᔭᑭᐸᐣ ᑲᓀᑎᔭᐣ ᐅᐱᒪᑎᓴᐠ 
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Even though we continue to face challenges in 
accessing this funding, we have moved forward with 
improving prevention services.  We established a 
Prevention Unit to support our community-based 
prevention workers.  This is very exciting and we 
continue to prioritize intervention and prevention 
services to help families care for their children.

Strategic planning is a common practice to set 
priorities for the years ahead at an organization, 
and Tikinagan is moving from our 2014-2019 
plan onto the next five years. As we prepare for the 
2020-2024 plan, Tikinagan has been returning to 
the communities, staff and leadership to ask for 
their input and their vision of Tikinagan in the 
next five years and onwards. This has involved many 
community-based strategic planning sessions, which 
began in October 2018 and continued into the 
spring of 2019.  We held 32 focus groups in nine 
communities, plus had 121 surveys completed online. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐁᑲᐧ ᐃᐦᐃᐁᐧ ᑲᑲᑫᐧ ᐊᓄᑲᑌᑭᐣ ᑲᔑ ᐸᐸᓂᑲᑌᑭᐣ ᒥᓇ 
ᑲᐊᔭᑭᑕᐃᐧᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑐᑲᐣ ᑲᓂᔕᐧᔦᑭᓭᑭᐣ ᐯᔑᑲᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐱᒪᓄᑲᑌᑭᐣ, ᐊᒥᑕᐡ ᐊᑯ ᐁᐃᔑᓂᑲᑕᒪᐣᐠ 
ᐅᐁᐧ ᑲᐃᓯᓭᐠ “ᑲᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲ 
ᒋᓇᓂᓱᓭᑭᐣ”. ᑎᓄᑲᐣ ᑲᔑ ᐸᐱᑭᔑᓂᑲᑌᑭᐣ ᐸᑫᐧᔑᑲᓂᒥᓇᐠ 
ᐃᒪ ᑲᑕᔑ ᑭᑎᑲᓱᐊᐧᐨ, ᐁᐡᑲᑦ ᐃᓯᓭ ᐁᐯᔑᑫᐧᑭᓇᑲᐧᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐯᐸᑲᐣ ᑕᐡ 
ᐁᐊᐧᐅᐣᑕᐱᑭᓂᑲᑌᑭᐣ. ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᓂᐃᐧᒋ̇̇ᓀᐣᑕᒧᒥᑯᒥᐣ ᐅᐁᐧ 
ᑲᐃᓯᓭᐠ ᐊᐦᑯ ᐁᐡᑲᑦ ᐁᐅᒋ ᐊᐧᐊᐧᓂ̇ᓇᓂᐊᐧᐠ, ᐁᐸᓂᓂᑲᑌᑭᐣ 
ᐊᓂᐣᑕ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᐁᐡᑲᑦ ᐁᑲ ᐊᐃᐧᔭ 
ᐁᑲᐧᔭᑫᐧᐣᑕᐣᐠ ᐊᓂᐣ ᑫᑐᑕᐠ ᒋᑲᑫᐧᑌᐱᓇᐣᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᒥᓇ ᐱᑯ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ ᑫᐅᒋ ᐃᐧᑐᑲᐊᐧᑲᓄᐨ ᐃᐁᐧ ᑲᐃᔑ 
ᓇᓇᐣᑐᓇᐣᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ ᒥᓇ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ 
ᐃᐡᑯᓂᑲᐣ ᐊᔕ ᐅᑭ ᒪᒪᒋᑐᓇᐊᐧ  “ᑲᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲ ᒋᓇᓂᓱᓭᑭᐣ” ᐊᓄᑭᐃᐧᐣ, ᐃᒪᑕᐡ ᐅᑲ 
ᐅᒋ ᑭᑭᓄᐡᑲᑯᓇᐊᐧ ᐊᓂᐣ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᐣ ᐃᐡᑯᓂᑲᐣ 
ᑲᑭᒋ̇ᓀᐣᑕᒧᐊᐧᐨ, ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ ᐊᓂᐣ 
ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑭ ᐃᓯᓭᓂᐠ ᑫᑯᓇᐣ ᐁᑲᐧ ᒥᓇ 
ᐅᑲ ᓇᓇᑲᑕᐁᐧᐣᑕᓇᐊᐧ ᒥᓇ ᐅᑲ ᓀ̇ᑲᑌᓇᓇᐊᐧ ᐃᑫᐧᓂᐊᐧᐣ 
ᑲᓂᔓᓭᑭᐣ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᐸᑭᑎᓇᑲᐧᐸᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᑭᔑ 
ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭᐣ ᑫᐃᓇᐸᑎᓯᐨ. ᒪᐊᐧᐨ ᑭᒋ ᐊᓂᒧᒋᑲᑌ 
ᐅᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ.

ᐁᑲᐧ ᐃᐁᐧ ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ ᐅᐁᐧ ᑲᐱᒪᓄᑲᑌᐠ 
ᒋᐅᓇᒋᑲᑌᓂᐠ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᐃᐧᓇᐊᐧ ᒋᐅᓇᔓᐊᐧᓇᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ, ᐅᐡᑲᑎᓴᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᑲᑭᓇ 
ᑫᑯᓇᐣ ᒋᐊᔭᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᐱᒧᒋᑲᑌᑭᐣ. ᐁᑲᐧ ᑕᐡ 
ᐅᒪ ᐅᒋ, ᑕᑲᑫᐧ ᑌᐱᓂᑲᑌ ᒋᐅᓇᒋᑲᑌᐠ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ 

ᐊᓂᑭᐃᐧ ᒪᓯᓇᐦᑲᓇᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᔭᐊᐧᐨ 
ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ, ᒥᓇ ᑲᔦ ᑫᑭ ᐅᒋ ᐊᐸᒋᑐᐊᐧᐸᐣ ᑯᑕᑭᔭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐃᐁᐧ ᑫᐊᓂ ᑐᑕᒧᐊᐧᐨ 
ᑫᓇᓇᑲᒋᑐᐊᐧᐨ ᑲᓇᓂᔓᓭᑭᐣ ᐯᔑᑲᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ 
ᐅᑐᔑᑫᐃᐧᓂᐊᐧ.

ᐁᑲᐧ ᒥᓇ ᑯᑕᐠ ᑲᑭᒋ ᐊᓄᑲᑌᐠ ᑭᒋᓇᒣᑯᓯᑊ ᐃᐧᓂᓂᐊᐧᐠ 
(KI) ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ. ᐊᐱ ᑎᑭᓇᑲᐣ 
ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ 1984, ᐊᒥᐦᐃᐁᐧ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐨ 
ᓂᑕᓂᔑᓂᓂᒥᓇᐣ ᒋᐊᔭᐊᐧᐨ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᐃᐁᐧ ᐅᒋ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ. ᐁᑲᐧ ᐃᐁᐧ ᑲᐊᐸᑕᐠ 
ᐅᐣᑌᕑᐃᔪ ᐅᑐᓇᔓᐁᐧᐃᐧᐣ ᐱᓇᒪ ᒋᐊᐸᑕᐠ ᒥᓂᑯᐠ ᐊᓂᔑᓂᓂᐃᐧ 
ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᐅᔑᒋᑲᑌᑭᐣ.

ᒣᑲᐧᐨ 2019, ᑎᑭᓇᑲᐣ ᒥᓇ KI ᐅᑭ ᑭᐁᐧ ᒪᑕᓄᑲᑕᓇᐊᐧᐸᐣ 
ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ ᓂᑕᑦ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ ᒋᑭ ᒪᒋᒋᑲᑌᐠ 
ᒣᑲᐧᐨ 2007 ᑲᐊᐦᑭᐊᐧᐠ. ᐊᒥ ᑕᐡ ᐁᐃᑭᑐᒪᑲᐠ KI ᐃᒪ ᒋᐅᒋ 
ᑎᐯᐣᑕᑲᐧᐠ KI ᐅᓇᔓᐁᐧᐃᐧᐣ ᑲᐃᐧᐣ ᐊᐸᐣ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᐡ, 
ᐅᐡᑲᑎᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐱᒧᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ. 
ᐃᐁᐧ KI ᑎᐯᐣᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑲᐊᐱᑕᒧᐊᐨᐧ ᑭᒋᔭᐦᐊᐠ, 
ᐅᓂᑭᐦᐃᑯᒪᐠ, ᑎᑭᓇᑲᐣ ᒥᓇ ᑯᑕᑭᔭᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

ᒥᓇᐊᐧ ᑕᓂ ᑎᐸᒋᒧᓇᓂᐊᐧᐣ ᐃᐁᐧ ᐅᒋ ᒥᓇᐊᐧ ᑫᐊᐦᑭᐊᐧᐠ 
ᐊᓀᐱᑕᓄᑲᑌᑭᐣ ᐊᔕ ᐃᒪ ᑕᐡ ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ www.
tikinagan.org ᓇᐣᑕ ᐃᒪ ᐃᓇᐱᐣ ᐯᐡᐳᐠ ᐱᐊᐧᐱᑯᐠ. 

ᑎᑭᓇᑲᐣ ᑲᑯᒋᑐᐊᐧᐨ ᐅᓇᒋᑫᐃᐧᐣ ᑭᐡᐱᐣ ᑌᐯᐧ ᑫᑭ ᐊᓄᑭᒪᑲᓄᑫᐧᐣ

ᑲᐅᒋ ᑲᐧᔭᐠ ᒋᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᑲᐊᐱᑕᒧᐊᐧᐨ (CHRT) ᒥᐦᐃᒪ 
ᐸᐣᑭ ᑲᑭ ᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᒋᐊᓂ ᐱᒋᓂᐡᑲᔭᐣᐠ ᑲᐊᓄᑲᑕᒪᐠ. 
ᑲᐃᐧᐣ ᐃᐧᑲ ᒋᑭ ᐅᒋ ᐃᓯᓭᐠ ᒥᓯᐁᐧ ᒋᐃᐧᒋᒋᑲᑌᐠ ᔓᓂᔭᓇᐣᐠ 
ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᒪᐧᔦ 2016, ᐊᐱ ᑲᑭ CHRT ᑲᑭ 
ᐃᓇᔓᐁᐧᐊᐧᐨ ᒋᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᐃᒪ ᐊᓂᔑᓂᓂ ᐊᐊᐧᔑᐡ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᑭ ᒪᒪᓯᓇᐦᐃᑫᓭᔭᐣᐡ. ᓂᔓᐊᐦᑭ 
ᑭᐃᓯᓭ, ᔕᑯᐨ ᐊᐱ ᑕᐡ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᐅᑕᓇᐣᐠ ᑫᑭ 
ᒥᓂᑯᔭᑭᐸᐣ ᒥᐁᑕ ᐸᐡᑲᐣ ᐁᑭ ᑎᐸᐦᐃᑫᓭᐠ ᑲᑭᔑ ᒪᒪᓯᓇᐦᐃᑫᓭᔭᐣᐠ 
ᒥᓇ ᒋᑎᐸᐦᐃᑲᑌᑭᐣ ᒪᔭᑦ ᒥᓂᑯᐠ ᑲᑎᐸᐦᐃᑲᑌᑭᐣ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑲᐱᐣᑎᑫᓭᐊᐧᐨ/ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ, 
ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᒣᑎᓂᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐧᐁᐧᔑᓂᑫᐃᐧᓂᐠ. ᐊᔕ 
ᑕᐡ ᑲᐧᔭᐠ ᓂᑕᓂ̇ᓇᐱᑭᓂᑫᒥᐣ ᒋᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᓇᑕᒪᑫᐃᐧ 
ᐃᔑᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᓂᑭ ᒪᒋᑐᒥᐣ 
ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐧᔭᐠ ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᐣᑕᐧ 
ᐅᓇᑕᒪᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ. ᒪᐊᐧᐨ 
ᑕᐡ ᓂᒋ̇ᑫᐣᑕᒥᐣ ᒥᓇ ᑲᔦ ᓂᐱᒥ ᑭᑭᓇᐊᐧᑌᐣᑕᒥᓇᐣ ᑫᑯᓀᐣ 
ᑫᓀᑲᓀᐣᑕᑲᐧᑭᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒥᓇ ᐱᑯ ᑲᔦ ᐃᒪ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐸᒥᐦᐊᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ.

ᐱᒧᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᓂᐠ ᐃᓇᐧᑌ ᒋᐅᓇᒋᑲᑌᑭᐣ ᑫᓂᑲᓀᐣᑕᑲᐧᑭᐣ 
ᐁᐧᑎ ᐃᔑ ᓂᑲᐣ ᐃᒪ ᒪᒋᑕᐃᐧᓂᐠ, ᒥᓇ ᑎᑭᓇᑲᐣ ᐊᔕ ᐱᒋᓂᐡᑲ 
ᐃᒪ ᑲᑭ ᐅᓇᑐᔭᑭᐸᐣ 2018-19 ᐅᓀᒋᑫᐃᐧᐣ ᐊᓂᓂᑲᐣ ᑫᐊᓂ 
ᐊᓄᑲᑌᑭᐣ. ᐁᑲᐧ ᑕᐡ ᐁᐊᓂ ᑲᐧᔭᐣᒋᔭᐣ ᐃᐁᐧ 2020-2024 ᐅᓇᒋᑫᐃᐧᐣ, 
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We consulted with hundreds of Elders, youth, Chiefs 
and Councillors, staff, foster parents and community 
members. The Plan is currently in draft form and has 
been brought to our 2019 Annual Chiefs Assembly 
for their review. We anticipate this Plan will be 
finalized and ready to release to the public on our 
website in January 2020. 

A significant change internally at Tikinagan this 
past fiscal year was adjusting our salary grid for 
our employees. This change was important, as we 
were able to bring our salary closer to that of the 
provincial standard and address changes in inflation 
in recent years.  Employee recruitment and retention 
is a challenge for many organizations in northern 
Ontario and this was a positive step forward for the 
organization. 

Another significant topic this year is our 
partnerships. Tikinagan is just one of many 
community-led resources and we strongly believe 
in working with our community partners to 
provide services for our families and address gaps 
and duplications in services.  We worked with 
many partners this year, such as Sioux Lookout 
First Nations Health Authority (SLFNHA) 
and Nishnawbe Aski Nation (NAN) in areas 
like prevention services. We co-hosted a two-
day conference with SLFNHA and NAN for 
community representatives where we all presented 
our prevention program and services updates and 
worked together to create a vision of supported 
and happy families in our communities. This was 
also a good opportunity for attendees to get more 
information about accessing prevention funding 
through Indigenous Services Canada.

In closing, we look forward to another year with 
our First Nation leadership, Elders, youth leaders, 
community resources, partners, foster parents and 
families working together to raise our children. 
Meegwetch. 

ᑎᑭᓇᑲᐣ ᐃᔕᐊᐧᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ, ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᑭᑲᑫᐧᒋᒪᐊᐧᐠ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᒥᓇ 
ᐊᓂᐣ ᐁᐃᓀᐣᑕᐠ ᑎᑭᓇᑲᐣ ᒋᑭ ᐃᓯᓭᑭᐸᐣ ᓂᔭᓄᐊᐦᑭ ᒥᓇ ᐃᔑ 
ᓂᑲᐣ. ᒥᔑᐣᐊᐧ ᑭᐊᐧᐅᓇᒋᑲᓂᐊᐧᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᑌ, 
ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 2018 ᐁᑭ ᐅᒋ ᒪᒋᒋᑲᑌᐠ ᐱᓂᐡ ᑲᓯᑲᐧᐠ 
2019. ᓂᑭ ᐅᑕᐱᓇᒥᓇᐸᐣ ᑌᑊ ᑲᐣᑎᕑᐁᓫ, ᒥᔑᓄᐊᐦᑭ ᐊᔕ ᐁᑭ 
ᐅᒋ ᐊᓄᑭᑕᒪᑫᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐃᐧᐣ 
ᒋᐱᒧᑐᐨ ᑲᑫᐧᒋᒥᐁᐧᐃᐧᓇᐣ. ᒥᔑᓇᐧ ᒥᑕᓱᒥᑕ ᑭᒋᔭᐦᐊᐣ, ᐅᐡᑲᑎᓴᐣ, 
ᐅᑭᒪᑲᓇᐣ ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ, ᐊᓂᑭᓇᑲᓇᐠ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᐃᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ 
ᐊᔕ ᑭᑭᔑᒋᑲᑌ ᓂᑕᑦ ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᒥᓇ ᑲᔦ ᐊᔕ ᐃᒪ 
ᑭᐃᔑᐃᐧᒋᑲᑌ 2019 ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ 
ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᒥᓇ ᑲᔦ ᐸᑭᑕᔓᐊᐧᒋᑫᐃᐧᓂᐠ ᓀᑫ. ᐊᒥᑕᐡ 
ᐁᐃᓀᐣᑕᒪᐣᐠ ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᒋᑭᔑᒋᑲᑌᐠ ᒥᓇ ᒋᐸᑭᑎᓂᑲᑌᐠ 
ᑲᑭᓇ ᐊᐃᐧᔭ ᒋᐊᐧᐸᐣᑕᐠ ᐃᒪ ᐱᐊᐧᐱᑯᐠ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020.

ᐁᑲᐧ ᐃᐁᐧ ᐯᔑᐠ ᑲᑭ ᑭᒋᐊᐣᒋᓭᐠ ᑎᑭᓇᑲᐣ ᐅᑕᓇᐣᐠ ᔓᓂᔭᐊᐧᐦᑭ 
ᐃᐁᐧ ᐁᑲ ᒋᓀᐡᑕᒣᐣᑕᒪᐣᐠ ᐅᑎᐸᐦᐊᒪᑯᐃᐧᓂᐊᐧ ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ. 
ᒪᐊᐧᐨ ᑭᑭᒋᓀᐣᑕᑲᐧᐣ ᐅᐁᐧ ᑲᑭ ᐊᐣᒋᓭᐠ, ᐁᑭ ᐊᓂ ᑲᑫᐧ ᐃᓯᓭᑐᔭᐣᐠ 
ᐃᐁᐧ ᑎᐸᐦᐃᑫᐃᐧᐣ ᒋᐃᓇᑌᐠ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ 
ᒋᔑ ᑎᐸᐦᐃᑲᓂᐊᐧᓂᐠ ᒥᓇ ᒋᐊᓄᑲᑌᑭᐣ ᐃᐁᐧ ᑎᐸᐦᐃᑫᐃᐧ 
ᐊᔓᓱᐃᐧᐢ ᐊᒋᑫᐃᐧᐣ ᒥᓇ ᑲᑭ ᐊᐣᒋᓭᑲᐠ ᐃᐡᐱᑎᐸᐦᐃᑫᐃᐧᐣ 
ᓄᑯᑦ ᑲᐱᒥ ᐊᔭᑭᐊᐧᐠ. ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᐣᑎᓇᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ 
ᑲᑭᒋᐃᐧᓇᑲᓄᐊᐧᐨ ᐊᓂᒪᐣ ᒥᓯᐁᐧ ᒪᒋᑕᐃᐧᓇᐣ ᑲᔭᒪᑲᑭᐣ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ ᔕᑯᐨ ᐃᐧᓂᑯ ᐁᒥᓄᓇᑲᐧᐠ ᒋᑭ ᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ 
ᐅᒪ ᒪᒋᑕᐃᐧᓂᐠ.

ᐁᑲᐧ ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓂᒧᒋᑲᑌᐠ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐃᐁᐧ 
ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ. ᑎᑭᓇᑲᐣ ᐊᒥᐦᐅᐁᐧ ᐯᔑᐨ ᑭᒋ ᐃᐧᒋᑕᐧᐃᐧᐣ ᐃᒪ 
ᒥᔑᐣ ᑕᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐱᒥᐸᓂᒋᑲᑌᑭᐣ ᐁᑲᐧ ᑕᐡ ᒥᓇ ᐊᒥ ᐁᔑ 
ᑭᒋ ᑌᐯᐧᑕᒪᐣᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᒋᐊᓂᒧᑕᒧᐊᐧᐨ ᑫᑯᓀᓇᐣ ᑲᐸᐸᓂᓂᑲᑌᑭᐣ ᒥᓇ ᑲᓇ ᓂᔓᓭᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, 
ᑐᑲᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᐣ (SLF-
NHA) ᒥᓇ ᑲᔦ ᐊᓂᔑᓇᐯ ᐊᐡᑭ (NAN) ᐃᒪ ᑐᑲᐣ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ. ᓂᑭ ᐃᐧᒋᑕᐧᒥᐣ ᓂᔓᑭᔑᑲ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᐁᑭ 
ᓇᑭᐡᑲᐊᐧᔭᐣᐠ SLFNHA ᒥᓇ NAN ᐃᑫᐧᓂᐊᐧᐠ ᐅᒋ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐅᒋ ᐊᔭᒥᑕᒪᑫᐊᐧᐨ ᐁᑭ ᑎᐸᒋᒧᔭᐣᐠ ᐊᓀᔑᓇᑲᐧᐠ ᓂᑕᒪᑫᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
ᐁᑭ ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐣᐠ ᐁᐅᓇᑕᒪᑎᔭᐣᐠ ᐊᓂᐣ ᑲᐃᓀᐣᑕᒪᐣᐠ 
ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ 
ᑲᔭᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒪᐊᐧᐨ ᑭᐅᒋ ᒥᓄᓭ ᐃᒪ ᑲᑭ ᐱᔕᐊᐧᐨ 
ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᐁᑭ ᐅᐣᑎᓇᒧᐊᐧᐨ ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᒋᑭ 
ᑌᐱᓇᐊᐧᐨ ᓇᑕᒪᑫᐃᐧ ᔓᓂᔭᓇᐣ ᐃᒪ ᐅᑭᒪᐃᐧᓂᐠ ᓀᑫ.

ᓂᒥᓀᐧᐣᑕᒥᐣ ᒥᓇᐊᐧ ᑫᐊᓂ ᐊᐦᑭᐊᐧᐣᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ 
ᐃᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ, ᑭᒋᔭᐦᐊᐠ, ᐅᐡᑲᑎᓴᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᔭᑭᐣ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒪᒪᐤ 
ᐃᐧᒋᐦᐃᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᒥᑫᐧᐨ.
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Service Highlights

Our service model, Mamow Obiki-ahwahsoowin 
means “everyone working together to raise our 
children” and guides the work we do here at 
Tikinagan Child and Family Services.  It’s a system of 
working hand-in-hand with communities to provide 
child protection services and help our families. 

Services for Children in Care

Tikinagan is entrusted by our First Nation 
leadership to provide protection services to their 
most sacred population- children.  We work hard 
with our communities to keep children in their 
homes, but sometimes a child needs to be brought 
to a place of safety. It is with our Mamow Obiki-
ahwahsoowin model that we operate and we work 
with each family and their circle of care to help them 
during difficult times. With our Mamow agreements, 
we can work in our traditional way to respond to 
protection concerns. We want children to always stay 
connected to their family and community. If a child 
has to go to a place of safety, we prioritize placement 
with extended family in or as close to their home-
community as possible, while we work towards 
reunification with their immediate family. 

We started out the 2018-2019 fiscal year with 534 
children in care, and ended it with 482 children in 
care. This number has been on the decline in recent 
years, but this is the first time we’ve seen under 500 
children in care in the last 15 years, and this 15-year 
average is 571.  We attribute this continuous decline 
to our increased prevention services and our work 
towards more in-home supports for families. There 
are minimum provincial standards in social services, 
but our workers take steps to go above and beyond. 
If a minimum is to visit with a family every 30 days, 
we often are in their home more frequently. We work 
alongside the parents to either keep their children 
at home, while addressing concerns, or working to 
return them as soon as possible once the concerns 
are addressed.  

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ  ᑲᑭ ᐊᓄᑲᑌᑭᐣ

ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ, ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ “ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ” ᐊᒥᑕᐡ ᐃᐁᐧ ᐁᑭᑭᓄᐡᑲᒪᑯᔭᐠ 
ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ. ᑫᒋᐊᐧᐠ ᐱᑯ ᐁᐊᓄᑲᑕᒪᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐱᒧᑐᔭᐣᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᑎᑭᓇᑲᐣ ᐅᑭᒥᓂᑯᐣ ᐊᓂᔑᓂᓂᐃᐧᑭᒪᐣ ᒋᓂᑲᓂᑕᒧᐊᐧᐨ 
ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ ᑲᑲᓇᑌᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐃᐧᔭᐠ - ᐊᐊᐧᔑᔕᐠ. ᒥᐡᑕᐦᐃ ᓂᑕᓄᑲᑕᒥᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ, ᔕᑯᐨ 
ᐁᐡᑲᑦ ᐃᓯᓭ ᐊᐊᐧᔑᐡ ᐊᐱᐣ ᐁᐅᑕᐱᑕᓇᑲᓄᐨ ᐁᑲ ᓇᐣᑕ 
ᑫᔑ ᐸᐸᓂᔭᐃᐣᑎᐨ. ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒥᓇ ᑲᔦ ᐁᐣᑕᓱ ᐸᐯᔑᑯᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐅᐸᒥᓂᑫᐃᐧᓂᐊᐧ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐊᓂᒥᓭᐊᐧᐨ. ᐃᐁᐧ ᑕᐡ ᒪᒪᐤ ᓇᑯᒥᑎᐃᐧᓇᐣ, ᐊᓂᔑᓂᓂ ᑲᔑ 
ᑲᓇᐊᐧᐸᐣᑕᐣᐠ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᓂᐱᒥᓂᔕᐦᐊᒥᐣ. ᓂᓇᐣᑕᐁᐧᓂᒪᒥᐣ 
ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᒋᐊᐧᓂᑫᐣᑕᒧᐊᐧᐨ ᐊᐣᑎ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᑭᐡᐱᐣ ᑕᐡ ᐊᐊᐧᔑᐡ ᐱᓇᒪ ᓂᑲᑌ ᒋᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐨ, ᓂᓂᑲᓀᐣᑕᒪᓇᓇᐠ ᐅᐊᐧᑯᒪᑲᓂᐊᐧᑲᐣᐠ ᓇᐣᑕ 
ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒋᑭ ᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ, ᐁᑲᐧ ᑕᐡ 
ᑲᔦ ᐱᓇᒪ ᐁᑲᑫᐧ ᐃᐧᒋᐦᐊᔭᐣᑭᑕᐧ ᒋᑭ ᐊᓂᑭᐁᐧᐊᐧᐸᐣ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 

ᐊᐱ ᑲᑭ ᒪᒋ̇ᐱᒧᓴᑕᒪᐣᑭᐸᐣ 2018-2019 ᔓᓂᔭᐊᐦᑭ 534 
ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐁᑲᐧ ᑕᐡ ᑭᐊᓂ ᑕᐸᓯᓭ 
482 ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ ᐊᐣᑭᑕᓱᐣ 
ᑕᐸᓯᓭ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᐱ ᐊᔭᑭᐦᐊᐠᐧ, ᔕᑯᐨ ᐊᒥᐦᐃ 
ᓂᑕᑦ ᐁᑭ ᐊᐧᐸᐣᑕᒪᐣᐠ 500 ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐅᑕᓇᐣᐠ 15 ᐊᐦᑭ ᒥᓇ ᐅᐁᐧ ᑕᓱ 15 ᐊᐦᑭ ᐁᔑ ᑎᐸᐣᑭᒋᑲᑌᐠ 
571.  ᐊᒥᑕᐡ ᐁᔑ ᑭᑫᐣᑕᒪᐣᐠ ᐅᐁᐧ ᑲᐊᓂ ᑕᑕᐸᓯᓭᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᐁᐧ ᑲᑭ ᓇᐣᑭᓂᑲᑌᐠ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᔕᑯᐨ ᑲᔦ ᐊᐊᐧᔑᒣ ᑭᔭᐸᐨ ᒋᑲᑫᐧ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑫᒋᐊᐧᐠ ᑲᔑ ᑲᑲᐯᔑᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 
ᑕᑲᐧᐣ ᐅᐣᑌᕑᐃᔪ ᑲᓇᐣᑕᐁᐧᐣᑕᐠ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ 
ᐱᒪᑎᓯᐃᐧᓇᐣ ᑲᔑ ᐊᓄᑲᑌᑭᐣ, ᔕᑯᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᑐᓂ 
ᐱᑯ ᐁᑯᓭᐊᐧᐨ ᐅᑎᔑ ᑲᓇᐊᐧᐸᐣᑕᓇᐊᐧ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 
ᑭᐡᐱᐣ ᐁᓇᓯᑭᑲᑌᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᑕᓱ 30 ᑭᔑᑲ, ᐊᒥ 
ᐁᐃᓯᓭᐠ ᓇᐊᐧᐨ ᓴᑯᓇᐠ ᐁᓇᓯᑲᐊᐧᑲᓄᐊᐧᐨ ᑲᔑ ᑲᐯᔑᐊᐧᐨ. 
ᓂᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒋᑲᐁᐧᓂᒪᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ, ᔕᑯᐨ ᑲᔦ ᒋᐊᓄᑲᑌᓂᐠ ᐅᑎᓯᓭᐃᐧᓂᐊᐧ, 
ᓇᐣᑕ ᒥᓇ ᐁᐃᐧᒋᐦᐊᔭᐣᐠ ᐃᐧᐸᐨ ᓇᐊᐧᐨ ᒋᑭ ᑭᐁᐧᒥᓇᑲᓄᐊᐧᐸᐣ 
ᐅᓂᒐᓂᔑᐊᐧᐨ ᐸᓂᒪ ᑭᐃᐡᑲᐧ ᐊᓂᑲᓇᑲᓄᐊᐧᐨ.  
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Prevention and early intervention go a long way to 
supporting our families. Poverty or lack of access to 
resources are not reasons for a child to come into care. 
It’s always important to remember that Tikinagan 
and the First Nation leadership do not remove a child 
from their family unless there are protection concerns. 
If there are no protection concerns, we want to see the 
family receiving services that best fit their needs. We 
work closely with other community resources to get 
supports for families. This is why Jordan’s Principle is 
so important to our communities, as families can work 
with health care and other support services to access 
vital care for their children, including developmental 
health services and mental health counselling, before 
protection concerns arise.  

Of the 482 children in care, 405 are in customary 
care (84%) under the direction and authority of First 
Nations.  Of the 77 other youth not in customary 
care, there are 34 youth who voluntarily signed on 
for financial support following their 18th birthday.   
This means that almost all children coming into 
Tikinagan care are under the authority and direction 
of their First Nation, not the court system.  With 
Mamow Obiki-ahwahsoowin, a system developed 
by our First Nation communities, we are able to 
truly consult with each First Nation and work with 
each child’s circle of care to respond to protection 
concerns. This is the advantage over the court system, 
as it means families have more flexible and culturally 
appropriate services. 

Transitional services are provided for youth in care 
with developmental disabilities who require special 
care from Developmental Services Ontario (DSO) 
after the age of 18. In 2018/2019, we had eight (8) 
clients transfer to these services. Tikinagan has been 
working towards identifying youth at 14 to 15 years 
of age, developing plans to transfer their supports 
at the age of 18. We continue to support those who 
are deemed eligible past their 18th birthday, until the 
transition to adult services is complete.   There are 
currently 29 clients on the road to receive services 
from DSO, which includes 10 clients currently in 
the transition planning stage. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᓇᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐃᐧᐸᐨ ᑲᐃᐧᒋᒋᑲᑌᐠ ᐊᓂᒥᓭᐃᐧᐣ 
ᐅᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᑲᑲᐧᑕᑭᑐᐃᐧᐣ ᓇᐣᑕ 
ᒥᓇ ᐁᑲ ᐁᐊᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᐧᐣ ᐃᐁᐧ ᑲᐅᐣᒋᓯᓭᐠ 
ᐊᐊᐧᔑᐡ ᐊᐸᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ, ᐊᒥᑕᐡ ᑲᐅᒋ ᑲᑫᐧ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᐊᔭᐊᐧᐸᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒋᑭ 
ᐊᓂ ᒥᓀᐧᔭᒪᑲᓂᐠ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᐃᒪ ᐅᑕᔭᓂᐊᐧ ᑲᔑ 
ᑲᐯᔑᓂᐨ.  ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᑎᑭᓇᑲᐣ ᒥᓇ ᐃᐡᑯᓂᑲᓂᐃᐧ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᑲᐃᐧᐣ ᑲᐧᐣᑕ  ᒋᐅᑕᐱᓇᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐃᒪ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᓂᐨ ᐸᓂᒪ ᐁᑕ ᑫᑯᐣ ᑲᐃᔑ ᑭᑫᐣᑕᑲᐧᐠ 
ᐊᐊᐧᔑᐡ ᐅᒋ. ᑭᐡᐱᐣ ᐁᑲ ᑫᑯᐣ ᐃᔑ ᒪᒋᓭᐠ, ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᒋᐊᔭᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. 
ᐯᔓᐣᐨ ᓂᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒋᑲᐧᔭᐣᑕᓂᐠ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐊᒥ 
ᑕᐡ ᐃᐁᐧ ᒍᐧᕑᑎᐣ ᐱᐣᓯᐳᓫ ᐁᐅᒋ ᑭᒋᓀᐣᑕᑲᐧᐠ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᑕᐱᓇᑲ ᑎᐯᐣᒋᑫ᙮ᐧᓇᐣ ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᑭ 
ᑌᐱᓇᒧᐊᐧᐨ ᑫᔑ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ, ᑕᑯ ᑲᔦ ᑲᔑ 
ᒪᒥᓄᒧᐊᐧᓂᐊᐧᓂᐠ, ᒋᐸᐧ ᐊᓂ ᓂᑲᑌᓭᐊᐧᐨ ᐅᒪᒋᓭᐃᐧᓂᐊᐧ.  

ᐃᑫᐧᓂᐊᐧᐠ 482 ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 405 ᐃᒪ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐁᐧᐣᑕᐊᐧᓱᐃᐧᐣ ᐸᓂᒥᐦᐃᐁᐧᐃᐧᐣ (84%) 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᑲᐅᓇᔓᐊᐧᑕᒧᐊᐧᐨ.  ᐃᑫᐧᓂᐊᐧᐠ 
77 ᑯᑕᑭᔭᐠ ᐅᐡᑲᑎᓴᐠ ᐁᑲ ᐅᒪ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 
ᐊᔭᐊᐧᐠ 34 youth ᑲᑭ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 
ᔓᓂᔭᓇᐣᐠ ᓀᑫ ᒥᓂᑯᐠ 18th ᑕᓱᐱᐳᓀᐊᐧᐨ.  ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ 
ᑫᑲᐟ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᒋ 
ᐅᓇᔓᐊᐧᓱᐊᐧᐠ ᐃᐡᑯᓂᑲᓂᐠ, ᑲᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ. ᐃᐁᐧ 
ᑕᐡ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᑕᔑᑫᐃᐧᓂᐣᐠ, ᐊᒥ ᐁᐃᓯᓭᐠ ᐃᒪ ᐁᔑ ᓇᓇᐣᑐᒧᔭᐣᐠ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐣᐡ ᒥᓇ ᑲᔦ ᑫᒋᐊᐧᐠ ᐁᐅᒋ ᑲᑫᐧ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑫᔑ ᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐃᐁᐧ ᐅᒋ 
ᑲᑭ ᐃᓯᓭᐊᐧᐨ ᒋᐱᐣᑎᑫᓭᐊᐧᐨ. ᐊᒥᑕᐡ ᐁᔑ ᒥᓄᓭᐠ ᐁᑲ 
ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᒋᐃᓯᓭᐊᐧᐨ, ᐃᑫᐧᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᐅᒋ 
ᐃᓯᓭᓂᐠ ᒋᑭ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᑲᔦ ᐊᓂᔑᓂᓂ ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐊᐊᐧᓱᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ. 

ᐃᐁᐧ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᐸᑭᑎᓇᐊᐧᐠ ᐅᐡᑲᑎᓴᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᒪᑲᑎᓯᐊᐧᐨ 
ᐃᒪ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒪᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐅᐣᑌᕑᐃᔪ (DSO) ᐊᐸᐣ ᑲᐅᑎᑕᒧᐊᐧᐨ 18 ᒋᑕᓱᐱᐳᓀᐊᐧᐨ. 
ᒣᑲᐧᐨ 2018/2019, ᓂᑭ ᐊᔭᐊᐧᒥᐣ (8) ᑲᐱᐣᑎᑫᓭᐊᐧᐨ 
ᑲᑭ ᐊᐣᒋ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐠ. ᑎᑭᓇᑲᐣ 
ᐅᐱᒪᓄᑲᑕᐣ ᒋᑭᑭᓇᐊᐧᑌᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 14 ᐊᑯᓇᐠ 
15 ᑲᐅᓱᐱᐳᓀᐊᐧᐨ, ᒋᐅᓇᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᒋᐊᓂᔑ ᐊᐣᒋ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᑯᓇᐠ 18 ᑕᓯᐱᐳᓀᐊᐧᐨ. 
ᒋᐱᒥ ᐃᓴᐧᐊᐧᐸᒪᒥᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐃᔑᓇᐊᐧᔭᐣᐠ ᐊᐊᐧᔑᒣ 18th 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ, ᐸᓂᒪ ᐊᐱ ᑲᑭᔑᐱᓭᓂᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᑭᑭᔑᓭᓂᐠ. ᒣᑲᐧᐨ 29 ᐊᔭᐊᐧᐠ ᑲᐊᓂ ᐅᒋᒋᓭᓂᐠ ᐃᒪ ᒋᐅᒋ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ DSO, ᑕᑯ ᑲᔦ 10 ᒣᑲᐧᐨ ᑲᐱᐦᐅᐊᐧᐨ ᒋᐊᓂ 
ᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨc. 
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Prevention Services

In the past year, we have made structural changes to 
our management team and throughout Tikinagan 
to better serve our clients and continue in our goal 
to be more responsive.  The most significant change 
was establishing our central Prevention Unit, which 
means we can better support our community-
based prevention workers and do more to provide 
prevention and early intervention services for our 
children and families.   This unit is continuously 
growing, with two direct services supervisors, four 
prevention case aides and seven prevention workers. 
This is all in an effort to reduce the number of 
children and youth in care, as well as to collaborate 
more with First Nations’ initiatives towards 
community well-being. 

The last year saw initiatives like:
•	 clothing drives & food donations
•	 supplies for traditional land-based activities
•	 bringing in motivational speakers for youth such 

as two retired Indigenous NHL players
•	 establishing more community Meet and Greets

The Meet and Greet idea was a new initiative 
which brings together all of Tikinagan’s services 
and departments, including our HR department, to 
hold a community event where people can find out 
more about all of our services and community-based 
employment opportunities. Prevention plays a large 
role in these events as we work to break down silos 
in our agency and ensure we are all working more 
collaboratively with the same goals of reducing the 
number of children in care. 

Intake and Family Services

This past year, our intake team received 8,222 
referrals, which include general questions about 
our services as well as child protection concerns.  
The five-year average for referrals is 6,224, so we’ve 
had a higher than average amount of referrals 
this year. There were 638 initial investigations 
that were closed upon completion and 305 initial 
investigations that were transferred to ongoing 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᐅᑕᓇᐣᐠ ᑲᐱ ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᐊᔭᐣᑕᒋᑫᒥᐣ ᑲᔑ 
ᐊᐧᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ ᑲᔦ ᐃᒪ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ 
ᒋᑭ ᐃᐧᒋᐦᐊᐊᐧᐸᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐊᒥᐦᐃ ᐁᔑ 
ᑲᑫᐧ ᑲᐡᑭᑐᔭᐣᐠ ᔐᒪᐠ ᒋᐊᓂᑲᑕᒪᐣᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ.  ᐃᐁᐧ 
ᒪᐊᐧᐨ ᑲᑭ ᑭᒋ ᐊᐣᒋᒋᑲᑌᐠ ᐃᐁᐧ ᑲᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ 
ᐅᑭᒪᐊᐧᐠ ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐃᐁᐧ ᑕᐡ ᑲᐃᓯᓭ ᐊᐊᐧᔑᒣ 
ᑲᐧᔭᐠ ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᒪᑲᑭᐣ ᓇᑕᒪᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᐃᐧᐸᐨ ᑲᔑ ᑲᑫᐧ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.  ᐅᐁᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂ ᒪᐣᑫᐣᑕᑲᐧᐣ, ᐁᓂᔑᐊᐧᐨ ᑲᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ, 
ᓂᐃᐧᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᒥᓇ 
ᓂᓴᐧᓯ ᓇᑕᒪᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ. ᐊᒥᑕᐡ ᑲᐅᒋ ᑐᒋᑲᑌᐠ ᐁᑲᑫᐧ 
ᑕᐸᓯᓂᑲᑌᐠ ᑕᓯᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ, 
ᐊᔑᐨ ᑲᔦ ᐊᐊᐧᔑᒣ ᒋᐅᒋ ᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐅᑐᓇᒋᑫᐃᐧᓂᐊᐧ ᒋᑭ ᐊᓂ ᒥᓄᔭᒪᑲᐧᐸᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. 

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᐊᒥ ᐅᔑᐧᓂᐊᐧᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ:

•	 ᑭᑭᐡᑲᒋᑲᓇᐣ ᐁᑭ ᒧᔕᑭᓂᑲᑌᑭᐣ & ᒥᒋᒪᐣ ᑲᔦ
•	 ᐊᐸᒋᒋᑲᓇᐣ ᐁᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᐱᑲᐧᑕᑭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᑫᔑ ᐊᐸᑕᑭᐣ

•	 ᐁᑭ ᐅᐣᑎᓇᑲᓄᐊᐧᐨ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ ᐅᐡᑲᑎᓴᐣ ᑐᑲᐣ 
ᐊᔕ ᑲᑭ ᐳᓂ ᐱᒪᑕᐦᐁᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ NHL

•	 ᑭᔭᐸᐨ ᐁᑭ ᐊᓂ ᐊᐧᐅᓇᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧ ᐃᐧᑐᑲᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᐃᐧᑐᑲᑫᐃᐧᓇᐣ ᑭᐅᐡᑭ ᒪᒋᒋᑲᑌᐸᐣ ᑲᑭᓇ ᑎᑭᓇᑲᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓀᓴᐣ ᒋᒪᒪᐃᐧᓂᑲᑌᑭᐣ, 
ᑕᑯ ᑲᔦ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐠ, ᑫᑯᐣ 
ᒋᐃᔑᒋᑫᐃᐧᓂᑫᓇᓂᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᑫᑯ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒪᐣᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᐊᐧᑭᐣ 
ᐊᓂᑭᐃᐧᓇᐣ. ᓇᑕᒪᑫᐃᐧᐣ ᒥᐡᑕᐦᐃ ᐅᒋ ᐃᐧᒋᒋᑲᑌ ᐅᐁᐧ 
ᐃᔑᒋᑫᐃᐧᓇᐣ ᐁᐱᒪᓄᑲᑕᒪᐣᑭᐣ ᑲᔑ ᐊᐊᐧᓂᑲᓂᐊᐧᐠ ᒥᓇ 
ᑲᐊᔭᑭᑕᐃᐧᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᒪ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ 
ᑲᐧᔭᐠ ᐁᐅᒋ ᐃᐧᑕᓄᑭᐣᒋᑲᑌᑭᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᑭᐣ 
ᐁᑲ ᒋᐅᓴᒋ ᐃᐡᐱᓭᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. 

ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᐅᑭ ᐊᔭᓇᐊᐧ 
8,222 ᑲᐱ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᒪ, ᑕᑯ ᑲᔦ ᑲᑫᐧᑌᐃᐧᓇᐣ ᐃᐁᐧ 
ᐅᒋ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ 
ᑲᒪᒥᑎᓀᐣᑕᒧᐦᐃᑯᐊᐧᐨ.  ᐁᑲᐧ ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᑭ ᐃᓯᓭᐠ 
ᑲᐱᐸᑭᑎᓇᑲᓄᐊᐧᐨ 6,224, ᐊᒥ ᑕᐡ ᐁᐃᓯᓭᐠ ᓇᐊᐧᐨ ᐁᑭ ᑕᒋ 
ᐃᐡᐱᓭᑭᐣ ᑕᓯᐣ ᐅᒪ ᑲᐱ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. 
ᑭᐊᔭᐊᐧᐣ 638 ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᑫᑲᐟ ᑲᑭᔑᒋᑲᑌᑭᐣ 
ᒥᓇ ᑲᔦ 305 ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐊᐣᒋ ᐸᑭᑎᓂᑲᑌᑭᐣ 
ᑭᔭᐸᐨ ᑫᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᑭᐊᔭᐊᐧᐣ 599 
ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑭᔭᐸᐨ ᑫᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
(648 ᓂᔭᓄᐊᐦᑭ ᐁᔑ ᐊᐣᑭᒋᑲᑌᑭᐣ).  ᐅᑫᐧᓂᐊᐧᐣ ᐊᐣᑭᑕᓱᓇᐣ 
ᓇᐊᐧᐨ ᐅᒋ ᑕᐸᓯᓭᐊᐧᐣ ᐊᐱᒋᐃᐧᐣ ᒥᓇᐊᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ (728), 
ᔕᑯᐨ ᑭᒥᔑᓂᐊᐧᐠ ᐅᒪ ᑲᐱ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ.   ᐅᑫᐧᓂᐊᐧᐣ 
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services. We had 599 investigations into ongoing 
cases (648 five-year average).  These numbers 
are lower than last year (728), yet we had more 
referrals.   These numbers help us illustrate that 
families have ongoing needs for intervention 
and support services.    The number of referrals 
increasing is also due to the new role of the 
Intersociety Liaison Unit (ISL Unit), which came 
from a directive from the Ministry of Children, 
Community and Social Services in October 2017 
and was established soon after but developed more 
throughout 2018.  

ISL Unit

The ISL is based out of Thunder Bay. It was 
created to better serve our families from our 
communities who live in Thunder Bay. It was also 
a response to the Ministry directive issued in 2017 
which called for Tikinagan, the Children’s Aid 
Society of Thunder Bay, and Dilico Anishinabek 
Family Care to each establish an Inter-Society 
Liaison to serve as a point of contact between 
the agencies. The directive reinforced Tikinagan’s 
authority to open foster homes in Thunder Bay 
and provide prevention services for our families in 
the city. 

In the 2018-2019 year, the ISL Unit received 
1,674 requests of information and 219 referrals. 
They also sent 332 requests of information and 
91 referrals. The ISL Unit held 646 Mamow case 
conferences over this last year. This is part of the 
work we’re doing to reach our goal of ensuring 
our First Nations are properly consulted when it 
comes to their families receiving services while 
living in Thunder Bay. 

Since established in 2017, Tikinagan has worked 
with 829 families in the city. With many of our 
families in and moving to Thunder Bay, we have 
grown the ISL Unit to be responsive to their 
needs. We currently have 22 employees based out 
of our Thunder Bay office in the ISL Unit.  

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐊᐣᑭᑕᓱᓇᐣ ᓂᐊᐧᐸᐣᑕᐦᐊᒥᓇᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐱᒥᐡᑲᒪᑲᓂᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᓇᑕᒪᑫᐃᐧᐣ ᒥᓇ 
ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.    ᑕᓯᐣ ᑲᑭᐱ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᓂ ᐱᒥ ᐃᐡᐱᐡᑲᒪᑲᓄᐣ ᐃᐁᐧ ᑕᐡ ᑲᐅᒋᓯᓭᐠ 
ᐁᑭ ᐅᐡᑲᒋᑲᑌᐠ ᐯᔑᐠ ᐊᓄᑭᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ (ISL Unit), 
ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᑲᑭ ᐅᓇᑐᐸᐣ ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 
2017 ᐊᓂ ᑕᐡ ᑲᑭ ᐊᓂᔑ ᒪᑕᓄᑲᑌᐠ ᐃᐧᐸᒋᑯ ᓇᐊᐧᐨ ᔕᑯᐨ 
ᐸᓂᒪ ᑲᐊᓂ ᐊᐱᑕᐊᐧᑭᑌᐠ 2018 ᑭᑭᒋ ᒪᑕᓄᑲᑌᐸᐣ.  

ISL ᐱᒧᒋᑫᐃᐧᐣ

ᐃᐁᐧ ISL ᑕᐣᑐᕑ ᐯ ᐃᔑ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐊᐧᐣ. ᑭᐅᓇᒋᑲᑌ 
ᐊᐊᐧᔑᒣ ᒋᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑕᐡ ᑕᐣᑐᕑ ᐯ 
ᑲᔑ ᑲᐯᔑᐊᐧᐨ. ᐃᐁᐧ ᑲᔦ ᑲᐅᒋ ᐅᒋ ᒪᒋᒋᑲᑌᐠ ᐅᑭᒪᐃᐧᐣ 
ᑲᑭ ᐃᓇᔓᐁᐧᐸᐣ ᒣᑲᐧᐨ 2017 ᑲᑭ ᐃᓇᑲᓄᐨ ᑎᑭᓇᑲᐣ, 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ, ᒥᓇ ᑎᓫᐃᑯ 
ᐊᓂᔑᓇᐯᐠ ᑎᐯᐣᒋᑫᐃᐧ ᐸᒥᓂᑫᐃᐧᐣ ᒋᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ 
ᑫᐅᒋ ᐊᐧᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᑫᐧᓂᐊᐧᐣ ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ. ᐃᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑭᑕᐧᑦ ᑎᑭᓇᑲᐣ ᒋᐅᓇᔓᐊᐧᑕᑭᐣ 
ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᑲᒥᑯᐣ ᐃᒪ ᐁᐣᑐᕑ ᐯ ᒥᓇ ᑲᔦ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᓇᑕᒪᑫ᙮ᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᑭᒋ ᐅᑌᓇᐣᐠ ᑲᑲᐯᔑᐊᐧᐨ. 

ᒣᑲᐧᐨ 2018-2019 ᑲᐊᐦᑭᐊᐧᐠ, ᐃᐁᐧ ISL ᐱᒧᒋᑫᐃᐧᐣ ᐅᑭ 
ᐅᑎᓯᓇᑯᓇᐊᐧ 1,674 ᐊᐣᑐᑕᒪᐃᐧᓇᐣ ᐃᐁᐧ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ 
ᐅᒋ ᒥᓇ 219 ᑲᐱ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ. ᒥᓇ ᑲᔦ ᐅᑭ ᐊᐣᑐᑕᓇᐊᐧ 
332 ᐊᐣᑐᑕᒪᐃᐧᓇᐣ ᐃᐁᐧ ᐅᒋ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
91 ᑲᐱ  ᐸᑭᑎᓇᑲᓄᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐠ ISL ᑲᐱᒧᑐᐊᐧᐨ ᐅᑭ 
ᐊᓂᑲᑕᓇᐊᐧ 646 ᒪᒪᐤ ᑲᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ 
ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ. ᐊᒥᐦᐅᐁᐧ ᐸᐣᑭ ᐁᐅᒋ ᐃᐧᐣᑕᒪᐣᐠ 
ᑲᐊᓄᑲᑕᒪᐣᑭᐣ ᑲᑲᑫᐧ ᑌᐱᓇᒪᐣᐠ ᒋᑭ ᑐᑕᒪᐊᐧᔭᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᐧᔭᐠ ᒋᑭᑫᐣᑕᒧᓇᑲᓄᐊᐧᐨ ᐃᐁᐧ ᐅᒋ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ 
ᐁᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐃᒪ ᒣᑲᐧᐨ ᑲᑲᐯᔑᐊᐧᐨ ᑕᐣᑐᕑ ᐯ. ᐊᐱ 
ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ 2017, ᑎᑭᓇᑲᐣ ᐅᑭ ᐊᓄᑲᑕᓇᐣ 829 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑭᒋᑕᐃᐧᓂᐠ. ᒥᔑᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ 
ᑲᔭᐊᐧᐨ ᒥᓇ ᑲᐃᔑᑯᓯᐊᐧᐨ ᑕᐣᑐᕑ ᐯ, ᑭ ᐊᓂ ᒪᐣᑫᐣᑕᑲᐧᐣ 
ᐃᐁᐧ ISL ᐱᒧᒋᑫᐃᐧᐣ ᒋᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᒣᑲᐧᐨ 22 ᐊᓂᑭᓇᑲᓇᐠ ᑕᓇᓄᑭᐊᐧᐠ ᐃᒪ ᑕᐣᑐᕑ 
ᐯ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᐃᒪ ISL ᐱᒧᒋᑫᐃᐧᓂᐠ.  
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Residential Services

Tikinagan is currently the largest provider of 
residential services in the province of Ontario. Of 
the 482 children in care, we have placed 421 in our 
jurisdiction, with an additional 17 in Thunder Bay. 
We maintain focus on recruitment of community-
based and Indigenous foster homes because 
Indigenous children deserve an Indigenous home. 
As of March 31, 2019, we had 365 foster homes. 
This is great news because last year we had 315, 
which means we welcomed 50 new foster homes 
this year. There is still a great need for more foster 
homes, especially in our First Nations to keep 
children in their home community. Probably the 
most common type of foster home is when we 
receive a call from someone who wants to take a 
family member into their home (such as a niece 
or nephew) while the parents are struggling - a 
true customary care approach to fostering with 
Mamow Obiki-ahwahsoowin. 

As we work with other organizations to bust 
silos, we work within our own agency to address 
cross-organizational silos which often lead to 
gaps in communication and services. Because of 
this, we have decentralized our residential unit 
so that each Service Manager now oversees their 
community’s residential services. This is helping 
increase communication and services in each 
community-based office and ensure that we are 
all working together with more collaboration and 
consultation among our employees and our First 
Nations. 

We’ve previously announced that we have $5000 
funding available to new foster homes for the 
purpose of preparing the home for a foster 
child. We continue to offer this incentive and 
also continue to work on increasing training 
and other supports for new and existing foster 
parents. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ ᐃᐧᐣ ᓂ̇ᑲᓂᓭ ᑲᐊᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᒪ ᐅᐣᑌᕑᐃᔪ. ᑲᑕᓯᐊᐧᐨ 482 ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᓂᑭ ᐊᐣᑕᒥᐣ 421 ᐃᒪ ᓂᓇᐃᐧᐣᐟ ᑲᔑ 
ᑎᐯᐣᑕᒪᐣᐠ, ᐊᔑᐨ ᑲᔦ 17 ᐃᒪ ᑕᐣᑐᕑ ᐯ. ᓂᐱᒥ ᑲᓇᐁᐧᐣᑕᒥᐣ 
ᑲᓇᓇᐣᑐᓇᒪᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᐯᔑᐃᐧᓇᐣ ᑕᐱᓇᑲ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᐅᓇᐣᑕᐁᐧᐣᑕᓇᐊᐧ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᐣ. ᒣᑲᐧᐨ ᐃᐧᓂᑯ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 
2019, ᓂᑭ ᐊᔭᒥᐣ 365 ᑲᐯᔑᐃᐧᓇᐣ. ᒪᐊᐧᐨ ᒥᓇᐧᔑᐣ ᐅᐁᐧ 
ᐊᒋᒧᐃᐧᐣ ᑕᐱᓇᑲ ᒥᓇᐊᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᓂᑭ ᐊᔭᒥᐣ 315, 50 
ᐅᐡᑭ ᑲᐯᔑᐃᐧᓇᐣ ᐁᐊᔭᔭᐣᐠ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. ᑭᔭᐸᐨ ᒥᔑᐣ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓄᐣ ᑲᐯᔑᐃᐧᓇᐣ, ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᒪᐊᐧᐨ, 
ᒥᑕᔑᐣ ᐃᐧᓂᑯ ᐁᑐᑕᒧᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᐃᒪ ᐅᑕᐊᐧᓂᐊᐧ 
ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᐱᓂᐨ ᐊᐊᐧᔑᔕᐣ. ᐃᐁᐧ ᑫᑲᐟ ᓇᔑᓀ 
ᑲᑕᑲᐧᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ ᐅᓇᐁᐧᒪᑲᓇᐠ ᑲᐱᑭᑐᐊᐧᐨ 
ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᓇᐊᐧ ᒋᐱᐣᑎᑲᓇᐊᐧᐨ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ 
(ᑐᑲᐣ ᐅᑐᔑᒥᑫᐧᒥᐊᐧ ᓇᐣᑕ ᒥᓇ ᐅᑐᔑᒥᐊᐧ) ᒣᑲᐧᐨ ᑲᐱᒥ 
ᐊᓂᒥᐃᐧᑐᓂᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ - ᐊᒥᐦᐃᐁᐧ ᒪᔭᑦ ᑲᐱᒥᓂᔕᐦᐊᒪᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐧᓱᐃᐧᓂᐠ.

 

ᐁᑲᐧ ᐃᐁᐧ ᑲᐱᒥ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᑲᑲᑫᐧ ᑭᐱᑎᓇᒪᐣᐠ ᑲᐊᔭᑭᑕᐃᐧᓭᑭᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ 
ᐱᑯ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᓂᐃᐧᑕᓄᑭᒪᑕᒥᐣ ᓂᐱᒧᒋᑫᐃᐧᓇᐣ 
ᒋᐊᓂᑲᑕᒪᐣᐠ ᑲᐊᔭᑭᑕᐃᐧᓭᑭᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐃᒪ ᑕᐡ 
ᐊᓄᐣᒋ ᐃᓯᓭ ᐁᐸᓂᓂᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ 
ᐊᓂᒧᒋᑫᐃᐧᓇᐣ. ᐊᒥᑕᐡ ᐅᐁᐧ ᐅᒋ, ᓂᑭ ᐊᐣᒋᑐᒥᐣ ᐃᐁᐧ ᑲᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐃᐧᓇᐊᐧ 
ᒋᓂᑲᓂ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐃᒪ ᑲᔓᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᑲᔭᓂᑭᐣ 
ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭ ᑕᐡ 
ᐁᐅᒋ ᐊᔭᒥᐦᐃᑎᓇᓂᐊᐧᐠ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑲᑕᓱ 
ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔭᑭᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᑲᔦ 
ᐁᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᑲᑭᓇ ᒋᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒪᒪᐤ ᒥᓇ ᒋᐅᒋ 
ᐊᔭᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᑭ ᐃᐡᑯᓂᑲᓇᐣ.

ᐅᑕᓇᐣᐠ ᓂᑭ ᐃᐧᐣᑕᒥᓇᐸᐣ $5000 ᔓᓂᔭ ᐁᐊᔭᐊᐧᔭᐣ 
ᑫᔑ ᐊᐸᑎᓯᐨ ᐅᐡᑭ ᑲᐯᔑᐃᐧᓇᐣ ᐃᒪ ᑫᑕᔑ ᑲᐧᔭᐠ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. ᐊᒥᐱᑯ ᑭᔭᐸᐨ ᐁᔑ ᐱᒪᓄᑲᑕᒪᐣᐠ 
ᐅᐁᐧ ᒥᓇ ᑲᔦ ᐁᐱᒥ ᐊᓂᑲᑕᒪᐣᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᑯᐃᐧᓂᐊᐧ ᐅᐡᑭ ᒥᓇ ᒣᑲᐧᐨ ᑲᔭᐊᐧᐨ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ. 

ᒪᒪᐤ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ

ᑎᑭᓇᑲᐣ ᐅᑭ ᐅᓇᑐᓇᐸᓂᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑫᐅᒋ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᒋᐱᒥ ᐱᒋᓂᐡᑲᐊᐧᐨ ᐅᒪ 
ᐱᒧᒋᑫᐃᐧᓂᐠ, ᒥᓇ ᑲᔦ ᒋᓂᓱᑎᑕᒧᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᒥᓇ ᐊᓂᐣ ᑫᐃᓯᓭᓂᐠ ᐁᐣᑕᓱᑭᔑᑲ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ.  ᒥᓇ ᑲᔦ 
ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᒪᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ 
ᒋᑐᒋᑲᑌᓂᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ.  
ᑲᑭᓇ ᐅᐡᑭ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓄᑕᐱᓇᑲᓄᐊᐧᐠ ᐃᒪ ᑎᑭᓇᑲᐣ 
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Training and Capacity Development

Tikinagan has an established and productive training 
unit that is dedicated to ensuring staff are supported 
and encouraged to grow within the agency, and 
understand Mamow Obiki-ahwahsoowin and how 
it impacts their day-to-day work.  It also ensures 
our staff meet provincial standards for providing 
child protection services.  All new employees are 
welcomed to Tikinagan with a three-day orientation 
and an employee handbook. Our orientation covers 
our service model, the history of Tikinagan, our 
internal forms, and areas related to introducing 
employees to their new job.  This is just the 
beginning of their training though, as we offer 
training throughout the year and have mandatory 
and participatory sessions for our employees. 

In the last fiscal year, we offered Child Welfare 
Professional (CWP) training for those staff who 
work, or wish to work, directly with children 
and families. Between February 2018 and May 
2019, 45 employees completed this 16-week 
course. Other sessions and topics we trained on 
this past year included; FASD, non-violent crisis 
intervention, Mamow case management, sexual 
abuse investigations, mental health first aid, 
leadership development, compassionate care, Make 
the Connection/Kids have Stress Too, and many 
other topics for our staff and foster parents.  We 
introduced new training topics like LGBTQ2S 
and traditional-based training such as an Elders 
gathering and Anishinaabe Cultural training. 

We offered 149 training sessions this past year, with 
367 staff training days.  We recruited an internal 
Trainer last year and are expanding this by recruiting 
more trainers and building on capacity development. 

On the topic of capacity development, we did some 
restructuring this year and are pleased to announce 
we have three Directors of Services now in place to 
be more responsive to the needs of our management 
and their staff.  Tikinagan will continue to grow and 
restructure to meet the needs of our families as we, 
and our First Nation leaders, identify them. 

ᓂᓱᑭᔑᑲ ᐁᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐱᓇᒪ ᒥᓇ ᑲᔦ ᒪᓯᓇᐦᐃᑲᐣ 
ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐁᒥᓇᑲᓄᐊᐧᐨ. ᐃᐁᐧ ᓂᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᓇᐣ 
ᐃᐧᐣᑕᒪᑲᓂᐊᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ, ᑲᑭ 
ᐅᒋ ᒪᒋᓭᐠ ᑎᑭᓇᑲᐣ, ᐱᒧᒋᑫᐃᐧ ᔕᑲᐡᑭᓀᐱᐦᐃᑲᓇᐣ, ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ ᑫᑭ ᑭᑫᐣᑕᒧᐊᐧᐸᐣ ᐅᐡᑭ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ 
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐅᒋ. ᑭᔭᐸ ᑕᐡ ᑕᐊᓂ ᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ, 
ᐊᒥᐱᑯ ᐁᔑ ᐱᒥᐡᑲᒪᑲᐠ ᑲᐱᒪᑭᑌᐠ ᐊᐦᕃ ᒥᓇ ᑲᔦ ᑫᒋᓇᐨ 
ᒋᐊᔭᐊᐧᐨ ᐃᒪ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᒥᓇ ᒋᐃᐧᒋᑕᐧᐊᐧᐨ ᑫᑯᓇᐣ ᑫᔑ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ. 

ᐅᑕᓇᐣᐠ ᔓᓂᔭᐊᐦᑭ ᑲᑭ ᑭᔑᐱᓭᐠ, ᓂᑭ ᑭᑭᓄᐦᐊᒪᑫᒥᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ (CWP), ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᑲᐊᓄᑭᐊᐧᐨ, ᓇᐣᑕ ᒥᓇ ᑲᐸᑯᓭᐣᑕᒧᐊᐧᐨ ᒋᑭ ᐊᓂᑭᐊᐧᐸᐣ, 
ᑫᒋᐊᐧᐨ ᐃᒪ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ 
ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᐃᒪ ᑲᑕᑲᐧᑭᓯᐨ ᐱᓯᑦ 2018 ᐱᓂᐡ 
ᒪᑯᐱᓯᑦ 2019, 45 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᑭᔑᑐᓇᐊᐧᐨ ᐅᐁᐧ 16 
ᐱᒧᑯᓇᑲ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᔭᐣᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐠᐧ; 
FASD, ᐁᑲ ᒥᑯᓱᐃᐧᐣ ᑭᒋ ᒪᒋᓭᐃᐧᐣ ᓇᑕᒪᑫᐃᐧᐣ, ᒪᒪᐤ 
ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᐅᑭᒪᐊᐧᑭᓱᐃᐧᓇᐣ, ᐱᔑᔑᑲᐧᒋᒋᑫᐃᐧᐣ ᑲᓇᓇᐣᑕᐃᐧ 
ᑭᑫᐣᒋᑲᑌᑭᐣ, ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧ ᑭᑭᓄᐦᐊᑫᐃᐧᐣ, 
ᓂᑲᓂᑕᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ, ᑭᔑᐊᐧᑎᓯᐃᐧ ᐸᒥᓂᑫᐃᐧᐣ, ᑲᑫᐧ 
ᓂᓯᑐᑕᐣ /ᐊᐊᐧᔑᔕᐠ ᑫᐃᐧᓇᐊᐧ ᒥᔕᒣᐣᑕᒧᐠ, ᒥᓇ ᑲᔦ ᑯᑕᑭᔭᐣ 
ᒥᔑᐣ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᑫᑭ ᓄᐣᑕᒧᐊᐧᐸᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᓇ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ.  ᓂᑭ ᑎᐸᒋᒧᒥᐣ ᐅᐡᑭ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ 
ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᑐᑲᐣ LGBTQ2S ᒥᓇ ᑲᔦ ᐱᑲᐧᑕᑭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑐᑲᐣ ᑭᒋᔭᐦᐊᐠ ᑲᒪᐊᐧᐣᑐᐡᑲᐊᐧᐨ ᒥᓇ ᑲᔦ 
ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ. 

ᓂᐱᒥ ᓇᓇᐣᑭᓇᒥᓇᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐁᑭ 
ᐸᑭᑎᓇᒪᐣᐠ 149 ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, 
ᐁᑭ ᐊᔭᐊᐧᐨ 367 ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐊᐧᐨ. ᓂᑭ 
ᐊᓄᑭᐦᐊᒥᐣ ᐅᒪ ᐯᔑᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐅᑕᓇᐣᐠ ᑲᐊᐦᑭᐊᐧᐠ 
ᒥᓇ ᑲᔦ ᑭᔭᐸᐨ ᑯᑕᑭᔭᐠ ᑫᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᓂᑲᓂ ᐊᔭᒥᐣ ᒥᓇ 
ᑲᔦ ᑲᔑ ᐱᒧᒋᑲᑌᑭᐣ ᒪᒋᑕᐃᐧᓇᐣ. 

ᐯᔑᐠ ᐃᐁᐧ ᑲᔑ ᐱᒧᒋᑲᑌᑭᐣ ᒪᒋᑕᐃᐧᓇᐣ, ᐸᐣᑭ ᓂᑭ ᐅᒋ 
ᐊᐣᑕᒋᑫᒥᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐠᐧ ᒥᓇ ᑲᔦ ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐃᐧᐣᑕᒪᑯᔦᐠ 
ᐁᐊᔭᐊᐧᐨ ᓂᓯᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐧᐁᐧᐃ 
ᐱᒧᒋᑫᐃᐧ ᐊᔕ ᐁᒪᑕᓄᑲᑕᒧᐊᐧᐨ ᑫᐅᒋ ᐊᓂᑲᑕᒧᐊᐧᐨ ᑫᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ ᐅᑕᓄᑭᓇᑲᓂᐊᐧ. 
ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᑫᔑ ᐱᒥ ᐱᒋᓂᐡᑲᒪᑲᐠ ᒥᓇ ᒋᐊᓂ 
ᐊᔭᐣᑕᒋᑲᓂᐊᐧᐠ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐧᐣ, ᒥᓇ 
ᑲᔦ ᐃᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ, ᒋᑭᑫᐣᑕᑲᐧᑭᐣ.
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Employees celebrated the 
completion of their CWP training 
in May 2019. The CWP graduates 
were: Laila Aho, Berda (Bertha) 
Baskatawang, Virginia Campeau 
(KRR), Kitty Duchene (Levesque), 
Dinah Kakekagumick, Bradley 
Korman, Jennifer Kwandibens, 
Lisa Makela, Nessie Mawakeesic, 
Rose McKay, Kristen Penner 
(KRR), Natasha Quequish, 
Bettina Rodriguez, Janine Smale 
and Alysha Wesley.

Tikinagan staff were able to participate in a tikinagan-construction workshop in May 2019.  Taught by Shannon and 
Ryan Gustafson from Whitesand First Nation,  the two-day workshop led participants through the historical significance 
of the tikinagan and the process of construction.  The Gustafsons are talented artists, based out of Thunder Bay, who 
teach tikinagan construction classes throughout the region.  

ᐊᓂᑭᓇᑲᓇᐠ ᓇᓇᑯᒧᐊᐧᐨ ᐁᑭ ᑭᔑᑐᐊᐧᐨ 
ᐃᐁᐧ CWP ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ 
ᒪᑯᐱᓯᑦ 2019. ᐃᑫᐧᓂᐊᐧᐠ CWP ᑲᑭ 
ᑭᔑᑐᐊᐧᐨ: ᕑᐊᐧᔾᓫᐊ ᐊᐦᐅ, ᐱᕑᑕ (ᐱᕑᐦᑕ) 
ᐸᐡᑭᑕᐊᐧᐣᐠ. ᐸᒉᓂᔭ ᑲᑦᐳ (KRR), 
ᑭᑎ ᑐᔑᐣ (ᓫᐃᐯᐡᐠ), ᑕᔾᓇ ᑲᑭᑫᑲᒥᐠ, 
ᐱᕑᐊᐠᓫᐃ ᑯᕑᒪᐣ, ᒉᓂᐱᕑ ᑲᐧᐣᑕᐱᐣᐡ, 
ᓫᐃᓴ ᒪᑫᓫᐊ, ᓂᓯ ᒪᐊᐧᑭᓯᐠ, ᕑᐅᐡ 
ᒪᑫ, ᑭᕑᐃᐡᑎᐣ ᐯᓂᕑ (KRR), ᓇᑕᔕ 
ᑭᐧᐃᐧᑭᐧᐃᐡ, ᐯᑎᓇ ᕑᐊᐧᐠᕑᐃᑭᐡ, ᒐᓂᐣ 
ᐡᒣᔪᓫ ᒥᓇ ᐊᕑᐃᔕ ᐁᐧᐡᓫᐃ.

ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᑎᑭᓇᑲᐣ ᑲᑭ ᒪᒋᒋᑲᑌᐠ ᑲᑭ ᑐᒋᑲᑌᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 2019. ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ 
ᔕᓇᐣ ᒥᓇ ᕑᐊᔭᐣ ᑲᐡᑕᑊᓴᐣ ᐊᐧᐸᑕᐊᐧᐣᑲᐣᐠ ᐃᐡᑯᓂᑲᐣ, ᐃᐁᐧ ᓂᔓᑭᔑᑲ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᑭᐃᐧᐣᑕᒪᐊᐧᐊᐧᐠ ᐊᓂᐣ ᑲᑭᐱᓯᓭᐠ ᑲᒪᒋᒋᑲᑌᐠ 
ᑎᑭᓇᑲᐣ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᐡᑕᑊᓴᐣᓇᐠ ᑲᐧᔭᐠ ᐅᑲᐡᑭᐦᐅᐃᐧᓂᐊᐧᐠ, ᑕᐣᑐᕑ ᐯ ᐁᐅᐣᑎᓭᐊᐧᐨ, ᐁᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐅᓇᒋᑲᑌᐠ ᒥᓯᐁᐧ ᐅᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᔭᐠ.
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Employees celebrated the completion of 
their CWP training in December 2018. The 
Tikinagan participants in this series were: 
Stephanie Bunting, Roxanne Cromarty, Butch 
Magashazi, Bellamie Bighead, Stafford King, 
Armand Binguis, Michelle Loveday, Tyrone 
Trapper, Sherrie Kakekaspan, Naomi Beaver, 
Dhermishta (Dee) Tailor, Doeun Lee, June 
McNally, and Christina McGrath.

One of the first activities planned by the central Prevention Unit was a food preservation seminar, held in Sioux Lookout 
where Prevention Coordinators came out for two days to learn how to can and preserve food, as well as how to host 
workshops in their communities.  Pictured above: front row, from left; Jordan Bilmer, Mary Mamakwa, Glenda Matthews, 
Mary Barkman and Harriet Cutfeet. Back row, from left; Miranda Rae, Yzerman Kakegamic, Chelsey Greig, Arlene 
Meekis-Jung and Brenda Roundhead.

ᐃᐁᐧ ᐯᔑᐠ ᓂᑕᑦ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐃᒪ ᒪᒪᐤ ᑲᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐃᐁᐧ ᒥᒋᑦ ᑭᓄᐊᐧᑲᐡ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑲᐧᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, 
ᐊᐧᓂᓇᐊᐧᑲᐠ ᑭᑕᔑ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᒋ ᓂᑲᓂ ᑲᓇᐊᐧᐸᐣᒋᑫᐊᐧᐨ ᑭᐱᔕᐊᐧᐠ ᓂᔓᑭᔑᑲ ᒥᓂᑯᐠ ᐁᑭ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᑭᓄᐊᐧᑲᐡ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑲᐧᐠ ᒥᒋᑦ ᑲᐅᔑᒋᑲᑌᐠ, ᑕᑯ ᑲᔦ ᑫᑐᑕᒧᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.  ᐃᐡᐱᒥᐣᐠ ᑲᒪᓯᓇᑭᑌᐠ - ᓂᑲᐣ, ᓇᒪᐣᒋᐣᐠ; ᒍᕑᑕᐣ ᐱᓫᒥᕑ, ᒣᕑᐃ ᒣᒣᑫᐧ, ᑭᓫᐁᐣᑕ ᒪᑎᔪᐡ, ᒣᓫᐃ ᐸᕑᐠᒪᐣ ᒥᓇ 
ᐦᐁᕑᔭᐟ ᑲᐟᐱᐟ. ᐅᑕᓇᐣᐠ, ᓇᒪᐣᒋᐣᐠ ᐅᒋ ᒪᒋ; ᒥᕑᐊᐣᑕ ᕑᐁ, ᐊᔾᓯᕑᒪᐣ ᑲᑭᑲᒥᐠ, ᒉᐡᓫᐃ ᑭᕑᐁᐠ, ᐊᕑᓫᐃᐣ ᒥᑭᐡ-ᒐᐣᐠ ᒥᓇ ᐱᕑᐁᐣᑕ 
ᕑᐊᐤᐣᐦᐁᐟ.

ᐊᓂᑭᓇᑲᓇᐠ ᑭᓇᓇᑯᒧᐃᐧᒋᑫᐊᐧᐠ ᑲᑭᑭᔑᑐᐊᐧᐨ CWP 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ ᒪᑯᔐᑭᔑᑲᐃᐧᐱᓯᑦ. ᐃᑫᐧᓂᐊᐧᐠ 
ᑎᑭᓇᑲᐣ ᑲᑭ ᐃᐧᒋᑕᐧᐊᐨ ᐅᐁᐧ ᑐᑕᒧᐃᐧᐣ: ᐡᑌᐸᓂ 
ᐸᐣᑎᐣᐠ, ᕑᐊᐧᐠᐡᐊᐣ ᑲᓇᒧᑎ, ᐸᐨ ᒪᑲᔕᓯ, ᐯᓫᐊᒥ 
ᐱᑲᐦᐁᐟ, ᐡᑕᐳᕑᐟ ᑭᐣᐠ, ᐊᒪᐣᑕ ᐱᐣᑭᐧᐡ, ᒥᔐᓫ ᕑᐊᑊᑌ, 
ᑕᔾᕑᐅᐣ ᑎᕑᐊᐱᕑ, ᔐᕑᐃ ᑲᑭᑲᐡᐸᐣ, ᓀᐅᒥ ᐱᐸᕑ, 
ᑎᕑᒥᐡᑕ (ᑎ) ᑌᔾᓫᐃᕑ, ᑐᐅᐣ ᓫᐃ, ᒍᐣ ᒪᐠᓇᓫᐃ, ᒥᓇ 
ᑲᐡᑎᓇ ᒪᐠᕑᐊᐟ.
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Statement of Child Welfare Fund				    Operations 2018/2019

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ ᒣᑎᓂᑲᓂᐊᐧᐠ  2018/2019

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ		  2018/19	 2017/18	

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ	 $	 52,286,125	 $	 51,016,634	  

ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ	 $	 7,614,570  	 $	 4,122,387	

ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ	 $	 59,900,695	 $	 55,139,021	

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ		  2018/19	 2017/18	

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ	 $	 24,835,955	 $	 20,782,039	

ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ	 $	 33,787,236 	 $	 31,089,964	

ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ	 $	 5,512,428	 $	 4,436,915	

ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ	 $	 64,135,619	 $	 56,308,918	

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ	 $	 (2,272,410)	 $	 (1,226,909)	
ᑲᑭ ᑎᐸᐦᐃᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 
ᑲᑭ ᒪᓯᓇᐦᐃᑫᓭᓇᓂᐊᐧᐠ	 $	 2,272,410
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ)
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ	 $	 (4,234,924) 	 $	 (1,045,501)	
ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ	 $	 (4,234,924)	 $	 (2,272,410)	

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1 – ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ 
ᒣᑎᓂᑫᐃᐧᓇᐣ  – ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ – ᑲᑭ ᒪᒪᐊᐧᑭᒋᑫᐨ ᒪᔦᕑᐡ ᓄᕑᐃᐡ ᐯᓂ ᐱᒧᒋᑫᐃᐧᐣ, ᐅᑎᐸᑭᐣᒋᑫᐨ

Fund Balances, beginning of year	 $	 (2,272,410)   	 $	 (1,226,909)	
Settlement of prior year deficits	 $	 2,272,410
(Deficit) or Surplus for the year	 $	 (4,234,924) 	 $	 (1,045,501)	
Fund Balances, end of year	 $	 (4,234,924)	 $	 (2,272,410)	

Salaries & Benefits	 $	 24,835,955	 $	 20,782,039	
Boarding & Client Services	 $	 33,787,236 	 $	 31,089,964	
Administration	 $	 5,512,428    	 $	 4,436,915	
Total	 $	 64,135,619  	 $	 56,308,918			 

Child Welfare	 $	 52,286,125  	 $	 51,016,634	
Other	 $	 7,614,570       	 $	 4,122,387	
Total	 $	 59,900,695	 $	 55,139,021	

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare – 
audited by MNP LLP, Chartered Accountants

Operating Revenue	 2018/19	 2017/18	

Operating Expenses	 2018/19		  2017/18		
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  ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ |  Staff Recognition

Tikinagan Child and Family Services would like to 
recognize employees who have reached their 10th, 15th, 
20th  and 30th anniversary of employment with the 
agency in the 2018-2019 fiscal year. Our thanks and 
congratulations go to the following  employees for their 
many years of dedicated service to the families and 
children of this region.

10 years
Curtis Zoccole
Florette Turpin                                      
Katherine Machimity                                  
Ella Barkman                                           
Jennifer Sapay                                         
Jennifer Tinney                                    
Evelyn Quequish                              
Stanley R Bois                                         

15 Years
Lillianna Barkman                               
Fred Sky                                        
Nora Vincent                               
Marcella Fiddler                               
Jim Cook                                               

20 Years
Karla Stanley
Roseanne McKay

30 Years
Diane Hoey

Congratulations and thank you to Diane Hoey, our second 
employee to celebrate 30 years here at Tikinagan! 

Fund Balances, beginning of year	 $	 (2,272,410)   	 $	 (1,226,909)	
Settlement of prior year deficits	 $	 2,272,410
(Deficit) or Surplus for the year	 $	 (4,234,924) 	 $	 (1,045,501)	
Fund Balances, end of year	 $	 (4,234,924)	 $	 (2,272,410)	

Salaries & Benefits	 $	 24,835,955	 $	 20,782,039	
Boarding & Client Services	 $	 33,787,236 	 $	 31,089,964	
Administration	 $	 5,512,428    	 $	 4,436,915	
Total	 $	 64,135,619  	 $	 56,308,918			 

Child Welfare	 $	 52,286,125  	 $	 51,016,634	
Other	 $	 7,614,570       	 $	 4,122,387	
Total	 $	 59,900,695	 $	 55,139,021	

ᑭᓇᓇᑯᒥᑯ ᑕᔭᐣ ᐦᐅᐃᐧ, ᑯᑕᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᑭ ᐅᑎᑕᐣᐡ 
30 ᐊᐦᑭᐃᐧᐣ ᐁᐊᓄᑭᑕᒪᑫᐨ ᐅᒪ ᑎᑭᓇᑲᐣ! 

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐃᐧ 
ᓇᓇᑯᒪᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐅᒋᑕᒧᐊᐧᐨ 10th, 15th, 
20th ᒥᓇ 30th ᐊᐦᑭ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᒣᑲᐧᐨ 2018-2019 ᔓᓂᔭᐊᐦᑭ ᑲᐱᒪᐣᑭᑌᐠ. ᒪᐊᐧᐨ ᓂᑭᒋ 
ᓇᓇᑯᒪᒥᓇᐠ ᐅᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᐱᑌᐱᐦᐃᑲᓱᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᔑᓄᐊᐦᑭ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐊᐧᓂᐊᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᔭᐠ.

10 ᐊᐦᑭ
ᑭᕑᑎᐡ ᓱᑯᓫᐃ
ᐱᓫᐅᕑᐃᐣᐡ ᑐᕑᐱᐣ                                  
ᑲᐟᕑᐃᐣ ᒪᔑᒥᑎ                                
ᐁᓫᐊ ᐸᕑᐠᒪᐣ                                       
ᒉᓇᐱᕑ ᓴᐯ                    
ᒋᓇᐱᕑ ᑎᓂ                                   
ᐁᐱᓫᐊᐣ ᑭᐧᑭᐧᐡ
ᐡᑕᐣᓫᐁ ᕑ ᐸᐧᔾᐡ                                         

15 ᐊᐦᑭ
ᓫᐃᓫᐃᔭᓇ ᐸᕑᐠᒪᐣ                                   
ᐱᕑᐁᐟ ᐡᑲᔾ                                       
ᓄᕑᐊ ᐱᐣᓯᐣᐟ                              
ᒪᕑᓭᓫᐊ ᐱᐟᓫᐃᕑ
ᒋᑦ ᑯᐠ

20 ᐊᐦᑭ
ᑲᕑᓫᐊ ᐡᑕᐣᓫᐃ
ᕑᐅᓴᐣ ᒪᑫ

30 ᐊᐦᑭ
ᑕᔭᐣ ᐦᐅᐃᐧ
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See this Annual Report,  
and our previous years’ reports, 

online at:

www.tikinagan.org

Visit us on Facebook 
@Tikinagan


