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FIRST,

THANK YOU

TO THE COMMUNITIES

Thank you to the communities we serve
and work with to help make a better life
for our children and families.

With our mandate to work alongside
leadership, we are partners and a part of
each community. We continue to strive
towards a day where all of our families
are healthy and raising happy, strong and
proud children.

As we continue the important work we
do in child and family services, we truly
appreciate the guidance, wisdom and
values of each community.

Lorraine Crane
Board Chairperson
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MESSAGE FROM THE

SBOARD CHAIRPERSON
b>Nb-o¥b JACLAQA-
DNOSPIA-

Tikinagan is your agency. That is what we believe and that is what we want to live up to
every day, when we are working with each First Nation and with individual families. Our
Annual Report is different than non-Indigenous agencies. It's not the statistics, numbers
and corporate business that we focus on. It's the First Nations and the children and
families we serve that are important.

We present this report to talk about this past year, but more importantly we are here to
connect with our communities. We want to communicate not just the challenges we face,
but the positive outcomes we see in child and family services. We also have a focus on
the future - our hopes for the years to come as it relates to increased prevention services,

helping families and Mamow Obiki-ahwahsoowin.
Continued on next page

NPabd P> AV: PAIMAAS, AIMPV: VU UV:4CL? Ta b4 VAL ALMAY»™ VICAPSBY, b~
bALobCL? bPa AYdoba? Ma NVN9A-Q3. CAD"P NKMPAA@? <baC JAMA2 dCPY»
V-rNdS A AIPAA-Q? bDC I, bA? VC <PPCra? bAPSP, Ta b4 AIMPAAY oCobCldd, AV:
v JdoSgo<d Ta d<-S"w» Ta NVANPAAQ? bDPM aabMD% JIMAV-od2? L]~ bPMo2CLAY,

AQ-gd-* LNCA@? b<PNald~ CP/]"P PNLKNdA-cd:, DPLACb-0?, Ta bAXLYPY PCra?
N bP dobCld-~ PCa? bA 4"PK-Y, AL NPab? AK-U™Y Ta NVAMAA2 AIMA-cY, CP]Q"P
oN<NdA-ga? <3P <baU. bA2 NAKMIY PPCrAa? @2C lNa bP bYPMbUR? bdobUPI. D"DL
bb>N d%% A Ta NVINAQA-Q? V<doba Y,

P5<~ o< <PPoboc

Board members pictured left to right: Stena
Turtle, Russell Kakepetum, Chris Kakegamic,
Sonny Gagnon, Lorraine Crane, Jim Bottle
and Archie Meekis. Missing from photo:
Chris Lawson.

DCACLQ' bLPaPA<d— al>PA-c’ AoV
Q"AA-CO: YNa D3D%, 3445 bPACE, PEAY
bPbIM, Ko bYYd, SCEVP P3Vd, NC <D< [a
EP [PY. Vb bLPaPA~: PEAY £,
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message from the board chairperson

b>Nb-ovb* JACLAA2 DNLNIA

Before | expand on my thoughts about
prevention and Mamow, | want to share

that our Board welcomed a new Elder to

the Elders Council this past year. Moses
Mawakeesick now joins Emily Gregg, Elsie
Fox and Georgina Neshinapaise on the
Council. We also welcomed two young
adults to our Youth Council, Reina Foster
from Lac Seul First Nation and Chrednick
Kakekagumick from Sandy Lake First Nation.
We look forward to working with Moses,
Reina and Chrednick as they offer new voices
and perspectives here at the Board level.

Tikinagan’s Board of Directors, and the
management team, frequently discuss how
we can provide more for families and do
more in the circle of care in which we are
part of. We want to ensure there are more
resources, more prevention services, and
more healthy and whole families in the
communities we serve.

This past year, we received notice that

the federal government was ordered to

pay “actual costs” for prevention, intake/
investigation, legal fees and building repairs.
Additionally, there was retroactive funding
dating back to January 2016 for these areas.
This was exciting news for Tikinagan and our
communities. With this enhanced funding,
there is a lot of opportunity there to start
filling in gaps in community-based services
and ensuring parents have the resources they
need to raise happy and healthy children.

| would like to see everyone coming
together, in each community, to integrate
and collaborate. We need to break down the
“silos” that have been established because
of the varying federal and provincial funding
programs. Tikinagan is committed to
partnering and working together with local
and regional programs and services. That’s
Mamow after all.

Continued on next page

4rcv v <PNal VA- NKPCL> PCa? bR
AP, v»nd™ AV- L%C bDr DCL> VA- br
N<P1CK-%Y CS9AQ?. oA ACoPLM bA-
VC AQ-gd? bA aaPfVbld, AV: « bACL®
do? A oYW <<4-U*Y Ta NVNPAAD AIMAA-c.
gb? oNaAl? - P<dLwoldA-ca? AJS obd
CAab A"AV- LK~ bPN dobCL> A-NM'AV-A-
AJIMAA-Q?, bA-NPbUP? NVAMQA-Q? Ta LL°
DAP'LAA,

VL4 CY <PNala? oNo2CldA:@? AV: DI
aCLAA» Ta LL° ocA: A2C oCALCAA-cgQ?
VP DVYP DCAabo™ APNY"A-YbLA™ DBCa> bP
AP, IPY L]-PPY odC DAANM Vio
pEvY, VY <V Ta JNa doJaV AL bJS
JACLAC". aJ™ b4 DYbNLY JACLAGY, 2Aa
<YDE DAJSIL? bDM NVICIPY~™ Ta MEV/o
bPAb: ©02bA-Nb"Abo? b>r NV2CdrP~.
olo2CIM PA-CoPLY™ UAPVY. 3Aa Ta 13V/c?
P<PNadd-- PNPIA:cd: Ta doaAJSTdd~
AL bJ JACLAQ-",

NPab> DPCACLAY, b4 bBDPPLLPALT, ~dad
dodCLNd do? A< APy AM'<b.od<d
NV2MAA:@? Ta b4 AL bDM <Fabod~ bPS
ANNALY™, dood Th]dT VI CP]T <Ko
bAYNALY]™ @3C Ta b4 PCP2 NVAN9A-Q?
bQ2CV2CIKL~ ANMAJA2, obq-  APSIM
Nb»2Co> DAMAJAcd, (MTJSaNP> b4
aCLAA: A-NMAdA@? Ta A1 rP br
Fo7LbP> Ta CIPVYPY NVINAA-Qd AL
CJSAAQ? bPI JobCL2p3,

D>Ca2 bpP 4"PKY, oP DNPdIM baC DPLA-
VP AacdY~ NPNLK'AQ™ “LYC Tod' bdyLb)
TNocAA2" AV- DM aCLAA?, bAYNALN]-—/
aalCA- PAXMQA-, DPadoQA- N<K'AQA-
N <V-JS'oQA2, dJ7 b4, P<PNabo ~oY
DPTPSBAAPC 2016 AQ-od- bPJS LPQ"AQNP,
L CY NPab’ DP MNMo2Cad- Na PCS/AA-cQ,
DV: CY bP a’P <PNabo~ ~oYy, PMSaNo?
AMAV-A@? AL bJS ao’UYr CU/aA-on
bYP> A-NMAV-A-Q> Ta VP DN A-Mdbod-~
DoP'AdLY VP DXNaldd™ AN'"AV-A-Q2 NP DI
MoCAPKIC~ PolLoJ o<,

o<d4C3 bPa dA'Y PLL® A-MANaocd-, bCh-P?
CJ/AAQ?, Ta NMPobA-abo™ Ta QU Q"ANW MNP
NAa<Mbo<? ~ob. bCA <VJb-P CUSAA-Q?

Po<~ [ad- <PPcbo
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message from the board chairperson

b>Nb-ovb’ JACLAA2 DNLMIA

Every community has the same challenges,
but also every community is different-

so | think it’s very important that each
community starts looking at what resources
they have and what they need more of. |
know Tikinagan is not alone in seeing the
vision of healthier, happier communities
where young families can flourish and
children are raised to be educated and
healthy adults. Tikinagan and many
community resources share in this vision,
where there are more positive outcomes and
more stories of children succeeding than
there are of children suffering. | trust our
Executive Director, Thelma Morris, and her
team of experienced, caring and forward-
thinking staff to continue taking steps to see
this vision as a reality.

Thank you to the First Nations’ leadership
and all of the staff working in the
communities, whether for Tikinagan or for
another organization, who came together to
be there for our children this past year. In the
spirit of Mamow Obiki-ahwahsoowin, we are
all working together to raise our children and
fighting for a better future.

D>XPCAdJ AbA’ LLYC Qda? DNJS aalVbad:- -
FCY bbr Ao2CL> L4~ VPPoXCb' AQ-0d
bCH <VJb:P CUSAA@? NaabMdd-~ qQdoa?
AP'AV-A-Qd VP AL DCUQA0d- Ta Aad
AP"AV-A-Q? PY<~™ baXCV-2Cb-P2, oPAXC2 Vb
A-od VI VJSdb NPab’ ba?CV-2C0 PP
FoYbLbo CUS/AA@? AL bPo 4-BVP JY%LbP3
DYbNLY DPNVINPAA-od PP To4LwoP<d Ta by
VAl PPoY}Ldloc~ PolLoJUd- Ta b4 b-d
PP do MoPUS,PL~, NPab? MNa My CSAA-c
bYLbP> A-MAV-A-Q? DLL® <dYWCad- DV- NP
APGPLO, PP do%b<d blo4P> A-N'AV-A-Q?
N PP dod" ToPyd~ A4S0 JdAPAL P
bb-:CPA-O4-~. oU<QolL bD>PLA-~ UL L-=AY,
Na DPCoPaba? bbYPIo~ VAN'AVL-~, Ta
b4 VPAL-NIL™ Ta VPICIK~ Jdo? QU
LCobCld-— DV <dWCl1A",

Paadlad: AYdoboA: PoboCLA' Ta bPa
doPaba' bCaofPL~ CJUSQAA-cY, a’C AL
bCaoPCLA™ NPab> aC b4 dC' LMNCA-»,
bPAI LL° dobdd-~ PolLoJa? PCa> bP
AP, AV- AV: bAa U’ LL° DAP'IC-AA,
PA-CoPINM PP DPCAP'IY NolLod'@? Ta
VIolA-CIL-52Y PP MToYbLbo' DALNPA-od:-
AJ obd,




From top, clockwise: Tikinagan staff at the 15+
year employee recognition luncheon in 2018;
Tikinagan Prevention Coordinators participated in
a sewing machine training session in March 2018;
Staff and foster parents participated in FASD
training in 2017; Community members enjoy the
Honouring our Children Day in the summer of
2017 in Poplar Hill First Nation.

AYAT® BP LN AoV UNK"A: NPab? doPaba’ du
15+ CAQ"P bdoPCLAC" PaadlA- Ld\V"db.od
b~ 2018; NPab? aCLAA: A-NM'AV-A2 bDM obo
bad-<ACIC™ PANCA bP PPO"dLbadr bATAUN
u>ob? b~ TPYAAPC 2018; doPaba’ lNa
DbaV-oLd:" PAPC-AN FASD PPo"JLAA b~
2017; CSLAA-c bDPM NV2CIPY]L~ PP Mo2Cad:
bPUoLbod-~ PolLoJs@? PSb b~ bP oAt 2017 AL
<-<~Nb>* AVdabd,
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MESSAGE FROM THE

EXECUTIVE DIRECTOR

bDPLA-= DNSMIA-

WAACHIYE!

| am pleased to have the privilege to
provide Tikinagan’s 2018 report. To start
I'd like emphasize Tikinagan’s continued
commitment to the original vision the
Chiefs had for Tikinagan, for our people to
provide their own child and family services
and the belief that the answers are in our
communities.

Tikinagan is Your Agency

Tikinagan is not an “outside” agency serving
our families and communities. Tikinagan
belongs to the First Nations we serve.
Tikinagan was created by the Chiefs,

and our vision, values, principles and the
Mamow Obiki-ahwahsoowin service model
were developed by First Nation leadership,
community members and elders. People from
our First Nations guide and deliver services

- from our Board and management, to our
administration and our staff directly delivering
services. More than 75% of our staff are from
the First Nations we serve and almost half

of our staff live and work in one of our First
Nations. We are not just providing services.
We are a part of each community.

Continued on next page
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message from the executive director

bD>PLA-~ DNLKPIA

New Voices Guiding our Agency

As our Board Chairperson has announced,
this year we welcomed a new Elder to the
Elders’ Council and filled the roles of Youth
Council with two young adults. Having new
voices advising the Board helps ensure we
have that essential input from our community
members and that Tikinagan continues to be
responsive to the needs of each First Nation.
Our Elders and our youth representatives are
passionate and outspoken, and we are excited
to hear their ideas and have them contribute
to shaping Tikinagan and its services.

Canadian Human Rights Tribunal

Two years ago, the Canadian Human Rights
Tribunal ruled that funding for Indigenous child
and family services was insufficient. Tikinagan
didn’t see any changes to funding until a new
ruling in February 2018, where the federal
government was ordered to pay “actual costs”
for prevention, intake/investigation, legal

fees and building repairs. There is retroactive
funding available to help cover deficits
accrued in these areas since 2076. Now that
we anticipate this additional funding, we are
moving forward with expanding our prevention
services in our communities. This is very
exciting and we are continuing to encourage
our staff to use prevention more than
intervention when it comes to helping families
care for their children.

The Mamow Way

Prevention better suits the work we do under
the Mamow Obiki-ahwahsoowin service
model. Before this increased funding, we
had not been adequately funded to carry
out our vision and our traditional approach
to child and family services. We want to
work towards more prevention work and
supportive services for our families. We want
to build on each family’s strengths and use
prevention options as much as possible. We
prioritize keeping families together, as the
last thing we want is to remove a child from
their family. This is the Mamow way.

Continued on next page

44l olo2C> P<KPNald NPabd 2018 NLKNPIA2, Vb
oCC VA:- APDY NPabd bsS Al <PNoNA~ AV- oCc
D>PLba' bP ADXCILKY NP AaoPLbPS PV: Q-
Mo NV3MAA2 AIMQA2L Ta b4 VPS UV-CUK™ AL
AP'AV-ArQ? PPINPYPI PCUSAA TR,

NPab? P> AV- PAIMQA-ca?

bA2 AV: NPabd “<bc” AIMAA2  bdobd-d-~
PNV2MAA:c@?® Ta PCSAAc?. NPabd AL PP
NV3Cb2> AL AY%doba? bPM dobCL>. DPPLba}

DP Paldad<d NPab’ Vb CY AV: bP ADXCb-P
NP AaoPLbPL, bPNPD2Cb-P?, bLAJS bad<2Mrbup’
Qda? Ta b4 LL° DPAPKKQ-AA2 AL'AV-A2 bAaU}
bP DPadd<® AVYdoboA: DPoboCLAY, doJS'cod-
CJS9A-c’ bDPP NV2CAPL™ Ta b4 PPY'AN oS ool
AL PNYdoboa? Al PPoYLALY Ta DPAIDad:
AP"AV:A:Qd - PCACLAT g Ta bPPLL-PAL", AV b4
L/Q"AQA-bI™ bPN AlKoC:d-~ b4 PCoPaboa? AN+
b>N AJIDK~ AMAV-AQ?. A4S 75% oCoPaboa?
AYdobo DM NV2CdP] Ta b4 JAC oCoPaboa?
AL ASBVS] Ta CaofPd PNYdoboa? by Cb-P2.
bA:cod VC M<PNal> A:-NMAV:A:Q?. ['Ad 2QocaA’
VS S CPAY CS/AAo.

BVP 03CdPA-a? bAIr PPoVbLJIY PAIMQA-ca?
do, bP  NLKriA bbNb-ovbt  JdACLAA-,  odc
b<d"Pd olo2CM VAA-L'AIY? PPY'A AL PPY']A-
<JACLAA-c*Ta b4 bPYbNIPA: AACLAC- oJU™ DVbNAY.
Vb- bdyd-bod-~ QPVpP bPDOCLAL- PPN PPoVYbLA-~
DCACLQ>Y T"AL abr PP AL"AV-YY by PP do2
dobabod-~ doJood' bbVSdm CSLAAcr Ta
b4 NPabd PAI dobCP> bCA <VJUb-P> AYdobad.
PPPrY'Arad Ta bbvbNPYL-PAL~ LI~ b'YY doPg
Fa o'"C bPId-, Vb Ma b4 LI~ oACM PALCLY
DNoXClA-od- Ta PN APCd-~ PP Ma-oPLbY NPab?
a b4 A-P'AV-A-Q2 AL bD>P AFA-LbURPA,

boNY% PadocQA-c® b LMNa-fbod- Qda? bLNMYPI
bdobCld-~

o/ d'"P PCad», AV boNY DadocQA-c bbP
LMFa-Mfbod Qda? bLNMr4YP? bdobCld~ PAa~V<o
V- ooy b<PNabo™ doSooA: d<4-,Y Ta NVMAAD
AJPAA-Q> Vb VP D UASY™. NPab’ bA2 PPN I<C
P<boY dV- oY b<PNabo~ <oL VC bpP DVp
Dacod-UY b~ bCb-PP~ AFPC 2018, dV: baC DPLA"
bP Aadabo~ NP<KPNa~ wovad “LYC Acd‘' bAJS
TNobodY” AL aCLAA9, bA2NA4<d-~/baabrMrad--,
DadoQA: TNoAA@? Ta db'"AboA: 4-V-S'oclQA-a2.
Y ooy QaANK'AQL PBP APYAVY b LPQ"AQYY
AL 09 bJS <APUS Adrfbod- 2016 BN LM Vb- CY odc
oD V- ~vo% Ado <PNabo~, F'CY V& ALobCL>?»
PY<~ Pdo¥P> aCLAA: A-P'"AV-A-Q> AL PCUSQAA-cQ?.
L<= MQXCb? DV- Ta b4 A V& Al S2pLLN
oCoPaboa? NAKMMbUPY aCLAA@? A-NMAV-AQ? QU
A-LPBUPY NVAIMAQA:Q? bbaV2CLIY PolLoJ Q.

Po<~ ad- <PPcbo
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message from the executive director

bD>PLA-~ DNKNIA

Where our Families Are

As part of our mandate, we are a child and
family services agency for our families and
we want to be there for them where ever
they are. Many of our families move to urban
areas, like Sioux Lookout, Dryden, Red Lake
and Kenora. We have agreements in place
with Kenora Rainy River Districts Child and
Family Services so that we can respond with
our traditional, Mamow approach if there are
child protection concerns for our families in
these areas. We received a directive from the
Ministry of Child and Youth Services this past
year that we are able to provide prevention
services and foster home options for our
families who reside in Thunder Bay. This is
such an important and positive step forward
to ensuring we are there when and if our
families need us.

Internal Changes

We celebrated our longest-serving employee
this past year- Judy Angeconeb, Assistant
Director of Services. Judy was recognized
for 30 years of service here and we want to
thank her for her dedication, hard-work and
everything she does for Tikinagan and the
families we serve.

We welcomed long-time employee Clara
Young to the senior management team

as the new Director of Finance and
Administration. Clara has been with Tikinagan
for more than 25 years and brings with her a
wealth of experience in training, finance and
human resources as well as her experience
working within the Mamow model and being
passionate about the work we do.

We want to thank all of our employees for
their dedication to Mamow and our families
we serve. | also want to take this opportunity
to thank the outside resources and service
providers we work with. There are many
community-based and regional service
providers who we work alongside in providing
much needed services to our people.

Partnerships

Tikinagan provides support to the Chiefs
Committee on Children, Youth and Families
(CCCYF). This committee was created by
Nishnawbe Aski Nation (NAN) to develop

Continued on next page
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LL® bAaQVbod-

aCLAA2 AU o?CV2Cb2 bAaoP»" AL LL® DAPICAA
AMAV-AD bAaUM. VL4 P <PNabo~ ~acy, bA2 NP
> UANK'LY DV: bP ADXCL PP AaoPLbPRL? Ta
doJ'co bAJST AaQ¥p? <Y a NVMAA: AIMQA-Q2.
o CVaCM NPS dobUP> aCLAA: AMAV-A@? Ta abN
ALB<KA-CUPY NVIMQA-@?. oA+ ALDlMe? NVIMAA-Q?
PLYbA-PLbPY Ta N<AKCP> aCLAA: AMAV-AQ? V'dWLM
ogboXCMP NPP PV-YP NVAMAA-Qd, Vb VadCVaCL?
NP DPCAabo™ I<-UY AL bPr NV2CdrP~. Mpv- LL°
bA@Q¥PbUM A-MAV-ArQ?

<N o9 V'dyd-- PNVIMQA-cQ?

AV: bAaU‘' oAlMAAcQ?, PaA? ILUSY Ta
NV2PAA2 AINMAQA2 bdobdy PNVINAA-ca? Vb Ta
VA AP Ad <PN VS bV, TJy2 NVANPQA-Q?
CA-g ASdP]Y, Db d-oad-bY, N34>N1, MYdSb"Abo
Na Po3d. oC%M adlNA-Q? bP LPa"PNAK~ Po3d
PIt-a? AN BN NV2Cb-P> PP DN KNI PCoS oTA-
PPO"ALAA-cQ?, LL° AIMAA2 PUAd DN APY K-SV
MfaabCV2Cd/~ AL NVMAA:Q? bJSCb-P> DL bbr
aabMD% CSAAQ2. oP Aocda? PPKAKC-S'SAPL DV
DCa? bP 4"P]LY PP <PNal’ aCLAA- A-NMAV-A-Q?
Na baV:olLd:AAbIMd? AILKMrI<K~ PNVINAAc? C3D=
V bbVJUSdm, PPD2Cb2 BV bAXSY PP DN ALY
PNV2MAA-cQ? PYA3 AP'AJAR ba2CV2CIQ.

doPaba’ by ANPLYPI
oP A-faadlLa? V-Yb~ bPM AdoPCLA™ JN <rbo!,
>N doQvby A-NMAV-A- ALMAA-Q2. JN dov 30 Q'P
JdoPCLA Vb CY VaadlL%' bPNor~, LI~ b'%
bdoP™ Na bPa Ada? bAJS <-A-NPC-~ AL NPab? Ta
NV2MAA-Q? bdobCL>2\.

oA aadlLl? V-Yb™ bDM JoPCLA™ PEVE] Y'Y AL bS
DPLL-PPYT ooYAAINAA-c Ta LPQ"AQA-bIdY. PEVE]
dovr, 25 4"P APM <JoPCLA NPab’ Ma MYC'A Ada?
DA"D bS PPo'dLbod:oY, ooyA: AIMAA-c Ta b4
doPaba' bPM bad<Lbod:~ U/~ b4 VPO Jo?
QAaobC> LL° AIMQA2 bAaU' Vb b4 LI~ TPV
V<PNor~ DV: bdobCL> VDI <-A-NC-.

g/A: aadlLl? bPa oCoPaboa? b<PNoNAL-~ LL°
AIPAA-cd Ta NVNAA-Q? bPlr doba%?. la b4
VA:- APDY VaadlLb: dCPY A-M"AV:-A:Q? obU b%pP>
b>r A:CoPrdy»’. TSaNo? CJSAA-cd bPXNobUP
AP'AV-AQ? Ta Ad TPV- bDP NVICb AN"AV-A-Q?
b<PNald-~ DA-MAV-A-cdl- ba2XCV-2CI~
PCoJS ool .

bbr A:CoPlrv-q--

NPab> DI A:CoPL> DPPLba bJACIK™ AU 6Y,
DUbNYY Ta NVMAA-@? (CCCYF). Pado- DCACLQY
dosaV 4P BP Pah<o? (NAN) r>add-~ doJS'ogA-
<Y Ta BPYbNNY DANM'AdA:od: Ta PP obo
bad-<?CI<~ bPalbU' Na bACA-CbUY NVIMAA2 QU
Fo7Lb' PPo"ALAA, NAN bLbNI/L-~ DA-NMAdJA-od:,

P7<~ aJ: <PPcbc?



message from the executive director

bD>PLA-~ DNLKPIA

an Indigenous Child and Youth Strategy and
oversees the development and implementation
of the Family Well-Being program, NAN
Special Needs Strategy, First Nations
jurisdiction over child welfare and other
activities which are integral to the well-being
of families in our communities. Working
alongside NAN, Sioux Lookout First Nations
Health Authority, other First Nation child
welfare agencies and leadership from NAN
communities, it is such a positive step forward
- all of us coming together to help our families.

We need to keep building relationships and
partnerships with all of the services and
programs delivered to children and families,
as this will help fill in gaps in services and
really make sure our families are getting the
services they need so they can raise healthy
and happy children.

Moving Forward

We're gearing up to update our Strategic
Plan, so that we can look ahead to the next
five years. The visions we identified in the
previous plan continue to guide us and

we can see areas where we continue to
focus, such as training on Mamow Obiki-
ahwahsoowin and working to continue to
promote it within the communities and to the
general public. There are many other areas
in our strategic plan that we’ve seen progress
in and a few areas where we need to re-
evaluate and strengthen for our next plan.
Planning is underway for developing the
2020-2024 strategic plan which will involve
our Board, our staff, First Nation leadership,
local and regional resources, Elders, parents
and children and youth.

In closing, | want to thank everyone who has
contributed to the work here at Tikinagan:
our Board of Directors, Elders and youth
council, the Chiefs and council members,
our foster parents, the community members
and the partners we work with. | also
acknowledge our families, who may face
hardships in their lives. We recognize their
determination and courage to stand up and
work every day to overcome challenges.
Tikinagan continues to stand with them

in helping build a positive future for their
children. Mamow Obiki-ahwahsoowin...
everyone working together to raise our
children. Meegwetch.

doJ'godr PNVCIQT A<V SA ALPAA-Q? Ma
dCpPY» AJUSMAA@> AP DN ALLBUPY PP ToY%LbP?
NVMQA-Q@> AL PCUSQA-ga?. bAI A-CoPL]~ NAN,
J-oadbt doJS'oogA- LYPPA-PLAO, Ta dCPY
doJS'ogA: JAI-SJSA AAMAA@? Ta boboCLA]~
NAN CSQA-Q?, FaJ® DV- bS LMYbod- - bPa bLL®
AP'ANTY DALY PNVINAATQO.

dIr'Ad VAPS PAT <-A-CoPINY Ta PBM A-CoPLY dCPY
AP'AV-AQ? Ta PPOo"dLAA-@? b<PNocbUP qI<LNI]~
A4S Ta NVAPAA-Qd, CAab MAL abPLbP> by
<oobUP AMAV:AQ? Ta b4 MPM AfaV2ACLY 1P
UAald~ A-MAJAQ? Q@2CV2CI]L~ MNP BN lMoYlLbo?
>NVMrAA-od: Ta PolLoJU]-.

ob? Voo Arocvbod

Jb~ oALobCl? PYp NKPIA2 MP<PNal? AV- D
b>arfbU QU AINrbUP? PDaMAA-c?, V-N orod"P ob?
AQdoJ ALMDY\ AQ-od-* bP AD2Cb-P> MNP AaoPLbb-<>
>Ja2 bP PalfbUb<3 AdFAd PY<~™ VU Al PPoVbLdIY
Nla b4 o<<3CM AL AU aabfMd% AQdobUP’, AL
b2 PPPo'dLbodY LL® DAPW-AAS Ta NMALobUP
PAICLbod- AL CJQAQ? bJ* CbP> Ta Ad bPa dA-Y
PAXCLIbo~. FTSPa4' od<2CM? AL PIalMA-ca?
V'JdoPLbPY Ta 4N’ PCC MNP PV: aablMbUb<d Ta
QPSS LYDA-PLbPY Tad- QdoaMay’, PalfMqA-ad b~
ALobU< VPalbU' 2020-2024 AIMAA- PalMqA- Vb
CY AQ<o- Qb A-rCd-- PCACLAA:c?, doPabal,
AYdoboA- DoboCLQ, CSLAAc" bYP> AP'AV-AQX Ta
Ad TPV: bP>IPYPY A-P'AV-AQ?, PP, DoP"AdL Ta
LS 6N Ta PYbNAY,

Vb VdoPJS DY oN<KNI1A2, caadl' bPa dA-%' bR
<PNoNFAd~ Nr<doPCLAK- NPab’ oCACLAA-c?,
PPY'IY Ta DPUYbNPA: JACLAA-cod-y, DPLba Ta
>JaJ'V-A-old?, bbaV-glLd-ACLJYY, CSAA-c" bd¥d-~
doJ'god, Ta b4 bPlM A:CoPLY™ Tab4s VA- Dr
Mb<-PCdPY? AQ-gd-* PNVMAA-ca?, bI'A aafVbll-~
dolYA-Q? DALNPA-0<-. o<l-<2CL> L4~ VAPIK~ Ta
Vb VuQ-gldd--= Mrba- A-MANYL~ Ta MrdoboNndd-~
CAPYS bba: <PNaldd-™ bA aaPVbldd-". NPab’ JAld
QS AT A-Pb<A-CAK-~ NP byt DCAPKIK DolboJud-.
LL® DAPKD-AAD....bPa VA-CoPINY VDCAP']L
PolLoJ@2. 9,
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SERVICE
HIGHLIGHTS
AMAV-A-Q?
bP JdobUP>

Tikinagan is guided by our service model,
working hand-in-hand with communities to
provide child protection service and help
our families. Mamow Obiki-ahwahsoowin,
which means everyone working together
to raise our children, continues to evolve
and is the root aspect of our services at the
community-level.

Our Tikinagan employees are a part of each
community, with family ties and community
values. At our core, we provide child
protection services with true Anishinabe
values. Child protection requires workers to be
compassionate, understanding and culturally-
aware. This approach keeps a strong focus on
the child’s safety and well-being.

Services for Children in Care

The Creator entrusted First Nations with

the sacred responsibility of protecting our
children. With that in mind, there are times
that children need to be brought to a place

of safety. We work within the Mamow
Obiki-ahwahsoowin Service Model to sign
care agreements with the families and First
Nations if the children need to come into care.

Continued on next page
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NPab> AL BN AlFow"AbU A-N"AV-A- AIMAA-c
bAaU, VPN A:CoPLbod~ CUSAAQ? b<PNal}
dI-SSA aabMMAA2 Ta bA-Mdbod~ PNVINAA-TQ.
LL® DAPIQAAS, APDLD? bPa VA-MANS PolLoJ@?
VBCAP'IYY, TADd AL VU doPLba' lMa b4 VP DN
LPPbUN PCUAAcQ?.

NPab’ doPaba' AL PN NV2CJIPL~ PCS AT,
VPAPCIL~ JorlVbLbot NVNMAAQ? Ma CUS Ao
bPMPoCb-P2. Vb: CY AV: LYC o<PNal <SS A:
baV2INqA: AMAV-A@? VILMDY Jdod'oo bPMo2CP.
< SSA PbaV2MAY @3CVACIP/] doPabal
PrPLL-NPL", NPo/CVICIA0<~ Ta MPACIC~ o
bad<C* 9da? doJSoo. PBV: CY bATown"AbUY D
LYbA'S baabCV-:oLbo™ 44,V by PAPS Ta b-H
PP FoYLbo' DALNPAS,

DA-P"AdAcd: A4S bbaV2Cdrd-—

LoD PCVaolda? bdoJ'ogogA 7" bbalC' <ITFA?
MbaV-:olL%' PolLoJ a2 AICY VAPSY, VVbC

A-od VAL A4S0 PPCAabod~ by QS
baV2aCdrPd-~. oA-CoPLM LL® DCAP'K]-FAD
APAV-A AIPAAS PLPQ"DNP]DT <T"AV-A:
adlNA-@? A9:od-* NV2MQAQ? Na AYdoba? PYA?
<9-Y bAXNAST MbaV2CdP™.

AQ-gd” LL° adlNA-Q, DN APSY PSP
bdoJS'ooAY b bad-<dCL' bA-MIY NVIMAA-Q?
Ib~ bdoT4P? Ta b4 PPN ANa"Paocd PYAY -

Po<~ Mag- <PPcbo



service highlights

AP"AV-AQ? bP JobUP>

With Mamow agreements, we can work in
our traditional ways to help families during
difficult times and ensure that if a child has
to leave home due to protection issues they
stay close to home, stay connected to their
family and community and are reunified as
soon as possible.

The 2017-18 fiscal year, began with 600
children in care and ended with 534 children
in care. This number had been on the decline
in recent years, and now not only are we
below our five-year average (572), but we
are at the lowest number of children in care
since 2008 - 10 years ago. The fact that the
number of children in care has dropped, even
though we had a high number of referrals,
shows that Mamow is working. Working

with families, extended families, community
resources, and First Nation leadership we are
able to support families so that we can return
children or prevent them from coming into
care in the first place.

Of the 534 children in Tikinagan care, 459
are in Mamow care (86%) under the direction
and authority of First Nations. There are

37 children/youth in court ordered care
(8%), most of whom are Crown Wards who
were transferred to Tikinagan from other
agencies. The rest are in care voluntarily with
the approval of the parents and/or youth 16
and over. That means almost all children
are coming into Tikinagan care under the
authority and direction of the First Nation,

not the court system. )
Continued on next page

Mamow Care 459

534

This last year, there were 459 children under Mamow
Care, out of 534

Children in Care, which is 86%

* Other types of care include continued care youth services
and renewed youth support.

D>Ca d"PA2 bP AW, 459 PLY] A4S » LL°
<MAV:A-c™ bPM NV2CIP<]-~, A9l 534
A4S0 bbaV2CdP]T, AI'CY VA/Y 86%
* dCPY VLB <MAV-A'Q2 AlMVb<-0> DVbNFPA-
AP'AV-A-c™ Ta bP DVPrbUY DYbNPA: -AYbLAAS,

VPBCAabo™ PbVJS Ao AalL <b? NCYS baVaCdY™ AL
Vo2~ DbV AcY NCS baVACIYT, Vb <h MabCld~
b>M NVACAP]~ Ma b4 DPCUSAA0od: Ta bs AT
ad” Vba:- APNMbUc MNP PV-Arabod-™ AL L%C bPQ
NV2Cdr<d-.

AV- 2017-18 ~a7<4"P, 600 CP? -V bbaV2CdI/-~
Vb: CY bdo PLAW DV: coo?<]'P 534 A< VP
baVaCdrd-~. DV: DY APCA do Al CCLPYbLbY
>Ca bdA %P, Vb Ta b4 AV- <PPQPAAD
VC<LPVbLbY AV: gvod"P bA Aa2PMbod- (572),

und™ Arod b C<PYb lFod' d<-S*&» bbaV-2CdA]~
VBr LR DaPUN 2008 - 10 <"P DCa?. <aA-od

aA~ VCLPYbLb Tod* A4S0 bbaV2CdP]:,

M <SP ANALD AP aabMdbod-~,
bA-CoPLbod-~ NVNAA-Q2, CS/AA-cY AP'AV-A-Q2
b7P, N AYdoboA- DobaoCLAN ACY VAXL PP

>r -APDYY NVIPQA-QY A< ad-~ MNP P-VIabod-~
DolLoJ'd? @2C Na NPA-M<dbod-~ do? AU baV-olLd~
DolLoJsd? bA2NAS“o™.

P><~ o] <PPcbo

Mamow Obiki-ahwahsoowin

Everyone Working Together to Raise our Children

Mamow Obiki-ahwahsoowin care
is the preferred method of bringing
children into care.

When a child cannot be protected within
their own family, the First Nation can
declare the child to be in need of protection
and in the agency's care through a First
Nation Mamow Obiki-ahwahsoowin Care
Declaration. As a result, the child is placed
in Tikinagan care under the authority of the
First Nation rather than under provincial
Court authority.

LL® DAP']Q-dAAD <[FcQA- AMNMAV-
Vobo2CL dAAY bAYNALY— 44V,

<A 44V Vb by bbaV2ACdY~ 14V
AL bbb NV2CdY~, AVdaob? CP APD]-D
V. 449V PP baVACdP<? Ta PL
AJArQA-c PP <IMdbo~ Vb- CY AV-:
PA<C doJ'co LL° DAP"'A-AA2 <I["AV-
PAPDA-, A C¥ A< QAPYY, AV 44V
VJ <PNabo~ NPab? rPbr aabr/'d- bP
Aacd-abo~ AL AYdobo® dAPA-2 AL
P>IUZAN PadocQA-c AJS <PNabo-,.
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service highlights

AP'"AV-AQ? bP JobUP>

Consultation with the First Nations is a key
element to our Mamow Service Model, and
Tikinagan workers are required to involve and
provide updates on decisions that affect the
families we work with, including whether a
child should come into care. We respect and
value the First Nations’ guidance, as we seek
their input for the families’ Service Plans,
Children’s Plan of Cares and placements for
children in care.

This past year, there has been a lot of
proactive work initiated or completed to
address the complex needs of youth in
Tikinagan’s care. We work with the leadership
and other community resources to identify
gaps in service delivery and the need for
resources. One of these gaps is prevention
services, which we were previously not
funded adequately for but with the
announcement from the Canadian Human
Rights Tribunal this past year, we now are
excited to have access to enhanced funding.
We now have the ability to start providing
more prevention services as well as working
with all community services and partners to
reduce gaps and work together. This new
focus on prevention will promote family well-
being and the prevention of children coming
into care.

Another complex need for youth who
come into care is the need for specialized
services, and addictions and mental health
counselling. We've been looking at how we
can move towards establishing specialized
services in the communities as well as what
we can do to ensure youth feel supported
close to home. While we aren’t mandated
to provide addictions or mental health
counselling, our staff work closely with youth
and work hard to obtain these services. It’s
important to remember that Tikinagan and

Continued on next page

Number of Referrals
(5,968 five-year avg)

Child Protection Investigations
completed (763 five-year avg)

Open Family Files at end of year
(833 five-year avg)

Vb: AQ:gd- 534 A<4-U'& PNabd bDM baVaCdPd:,
459 AL DI baV-2CdP<d-~ LL° <MAV-A:c" (86%)
doJ'ood:' bAIDL~ N b4 bPacd-Cld]~, A%

37 A4S0V /BYbNNY PadoQA-ot bAXLT (8%), b’
bPa boAP DPCAcIL™ DPLAQY AL CY AN b
<PNabod-~ NPab’ <b> AK-S'S'A: AIPAA-c* VP DN
baV2aCdrd-. dCPY CY DoP'AdL A-ad- BPP<PNad-
Fa/a>C b4 PYbNA' 16 Ta <41 bCAA>DL .
ArcY VAPS bPa <46 bbaVaCdP<d~ NPabd PP
Pacd-Ad AYdoboY, bA? AL DadoQA-o.

bP bA:-NLbod-~ doJS'cod-* AL bD>r LYbA-Y

LL® AP'AV:A2 bAaUY, Ta NPab’ doPabal
Va2CV2CdP]d~ NCdad~ MNa Mo <A2CLL<
Do2XMAA-Q? AQ-o<d2 DM NVINAAQ? b<dobab.od:T,
ST b4 PUYN Y VAL abo’ MbaV-2CdP™.
oPYUCIM M oPMo2Cl A¥%doba? PPPoYbLAA-cd,
ST b4 V<PNald~ PNPOAcd: AQ:o<d-* NVMAA:Q?
do? APS AN'Dbodd, A<-S'6»Y QU <IMabod~ lTa
PN A <LPNabod~ A<-S"»' bbaV-2Cdrd-,

D>Ca2 bP 4"PL-Y, TYC"A ALobU<d? o3C la

PP/ MBUL? AV DN bJ @2CV2CIL™ AMAJA Q2
DUbNYY NPab? bDM baVaCd/L:. oAl A-CoPLM
DoboCLAY Ta dCPY? CUS/ QA0 bYP> ANMAV-A-Q?
Vba: o/CV2rbUP> Qda? b<oobUP> AL AN'AV-A:
AJMPAA-c Ta badCVaCh-P AN'AV-A-Qd. AV

dC b<oobU' aCLAA: AM"'AV:A:Q3, Vb- VP DI
<PNabo™ o’ MNP UAY PAINBUN BV: nd™

CY bP NKNPIL~ boN» PALNKY DPLYDBA-PAcd-

DA MAJAgl: bIACIL™ PCa? bpP 4"PL-Y, L]~
CY olo2CM CY NN oo bP <PNabo™.
drcY VAPS N<KPNal' PY<™ aCLAA: AMAV-A-Q?
U7 b4 PA-CoPLbod™ bPa CUS/AA-cY AMAV-A-Q?
b%P> Na bD>N A-CoPLY Vb NP <oobUP> Qdal lNa
PA-CoPlNaocd-. BPV: QU PYP aablMMbU aCLAA»
MAL abr A-LrbUP> NVIMQA:Qd NMMo%LbP Ta
PA-LPBUN Vb K-S0t PP AINALY-<O,

dC* 9d? ba2CV2Cb2 DPYbNAYY bAINSGL~ BLbNKY
DA-MAJAcd:, Ta bhbADL~ LMLYPPAAD Ta b4
LModV:A3, oAl aabMIM o2 ApPJS LNMYbyP<d
NP dovb<<d LbNPA: A-MAV-A@? AL CS/QAA-c
Cd b4 do? QP DJCLPL PYbNAY PP BN PYCICO

P5<~ < <PPobo

- CY3> bP <PocbUc?
MfacbMdbod-~

(5,968 c%0d"P VJ LLK-PMLU)
- ]d4-S'J'A- baV-AIMQA- aadCA-
PAXMQA- bP PUS/ LU (763
ovod"P VU LLG-PXPLUN)

- bAI baV-2Cd/d-- NVNr9QA-a?
bdo PSLAL 4"P (833 oc%0d"P
V& LLK-PPLUYN)




service highlights

AP'AV-A-Q? bP JobUP>

the First Nation leadership do not remove
a child from their family unless there are
protection concerns. This means if a child
is struggling with issues, there are other
community resources in place to help
them and support their family. It’s only
when parents are struggling and there are
concerns for a child’s safety and well-being
that we are contacted and work within our
Mamow service model.

Tikinagan also has been working with

adult services to support those youth with
developmental disabilities that require special
care past the age of 18 years old. In 2017, we
had eight clients transfer to adult services and
in 2018 we have had another four enter their
system. Tikinagan has been working towards
identifying youth at the ages of 14-15 years of
age, and then develop plans to transfer their
supports at the age of 18 years. We continue
to support those who are deemed eligible
past their 18th birthday, until the transition to
adult services is complete.

Intake and Family Services

We have integrated Intake into our service
teams, so Service Managers have their own
Intake Unit to work alongside Family Services
and Child Care in the communities they

are responsible for. This team approach is
closely tied to the Mamow Obiki-wahsoowin
service model.

This year, our intake team received 7,272
referrals, which include general inquiries
about our services and child protection
concerns. This is a significant increase over
the previous years’ referrals, which is partly
reflective of our service area expanding as
we offer services to our First Nations’ families
who live in urban areas as well as increased
requests from other agencies.

Continued on next page
Children in Care at end of year
(572 five-year avg)
Children placed in Mamow care

Number of Foster Homes

VA Lb<A:Cd-bod-~ AL Ve~ bBM NV2CAP].
daA:cd Vb VAa~dPy N<PNal? Ay bhbA©~
dA'Y Ta b4 LModV:A: AM"AV:A-Q?, oCoPaboa?
Vi~ DPA:CoPLI? DPYbNN Ta VPN <obCldd~ Vba:
UAadd-~ PA-:ad2 AMAV-AQ2. L]~ PMo12Cb"
Mbobod* NPab’ N AYdoboA-PLY A:ad- Vb
VBCAad~ d<'S*'»? AL bBM NV2CdP]~ <ol

V'"C bolCA'abc* MNP baVaCIXLA., DV bAMBUN
<9-SY Vol AD7, dCPY? CUS/ Ao AMMAV-AQ?
4742 QP DN AN'AD]T Ta b4 PBr ALb<A-NbUoc?
>PNAVMPAQA-od-. <oL V'"C DoP'AdL' VdolA-D<4~ la
b4 VolCAab:o* IS Maohos™ @’C lMNa Vb by
VP baV-aCdP™ IMA VC <olL bbood?" lNa NAIKMIYH?
LL® A-P"AV-A- AIPAA2 bAa UM

NPab? v, PALobCa? bPS P~ DAMAJA-cl: NP
D> ALB<LA-CL~ BPYbNAY bLbNPL~ Q-0 18
bCAN>D]". b~ 2017, V a©°® bDM aabMdbod-~
PAS 1Yb <PNabod-~ bPUS P~ PANMAJA0:
Fa b4 b~ 2018 PY<~™ oA DL PAJS <PNabod-.
NPab? PALobCa? NPab DAl dobCad: VbA:
PPa-UCIC-~ DPYbNAY 14-15 DYbNAY bCANA>DLT,
Fa b4 VP Padd-~ P<Pr<PNabod™ DAMAJAcd-
dA 18 CPA>D]". oAl ATb<A-CLM VNALS
AYb 6>Yb T 18TH NCAN>D]T, <oL PPJS MO AL
bPUS/ P DAMAJA-cl: PPS DS GO

bA’NAr<~ Fa NV2MAA: AMAV:AQ?

oP LLA:al bAXNAr/L-— AL DA-MMAV:Y bAIDLT, Vb
CY AQ:od- bDPLL-PAL™ AL'AV-A- AIMAA-c N
>CYad: PAYNAPQ"DV- QD A-CoPL]~ NVINQA:
AP'AV-AQd Ta I SSA <[M"AV-A2 AL CSAAc?
bD>M aabMIdd™. PA-od bdobCldd-~ bAINKoC:]-~
AL VoI~ DAToun"dad: bAaU® LL° DAP']ACAA
AP'AV-A- AIMPAA2 bAa U™

od¢ bd"PgY, Aol bA’NAPQ"]]" bAYNALYo™ DP
>NPdad: 7,272 APNAQ? QaablMdd-7, Cd b4 baa?CA:
PACb-P> Qd AN'AV-A:Q? Ta LSS A baV2IMQA QI
D, aA™ CY D AYAS AAPAD DCa2 bAJ"P],

<3P A:cd VolCA:ab' AQ-:cd? cA-MAV-A-a? Vdo
L2ACb-P? bdo <<KPNal>* AL doJ'cogA: NVN9A-a?
CA:c’ b bV~ AU~ b4 Vo MSaNP? ba?dCLd-~
AP'AV-AQd dCPY AIMQA-c DI,

P><~ - <PPobo?

- d9-S'&» bbaV-2CdrPd-~ bdo
PLAG 4"P (572 o%0d"P VI
LL]-PMbUN)

- d4-S'» bPS <PNabod-— rPN
aabM'dbod-~ LL° <I"AV-A-c®

534

86%

- CY> bVJS A2 b7P?

315




service highlights

AP'AV-AQ? bP JobUP>

There were 864 child protection
investigations completed this year, with 849
open family files at the beginning of the
year and 843 open family files at the end

of the year. All of which is on-par with our
five-year averages. This illustrates that the
numbers of families requiring intervention
and support remains constant. Increasing
support to families is now possible because
of new funding sources, so we hope to see a
reduction in investigations and open family
files in the future.

Residential Services

We maintain focus on recruitment of
community-based and Aboriginal foster
homes because Aboriginal children deserve
an Aboriginal home. As of March 31, 2018,

we had 315 foster homes. There is a need

for more foster homes, especially in our

First Nations, so we can keep children in

their home community. Probably the most
frequently-seen type of foster home is when
we receive a call from someone who wants to
take family (such as a niece or nephew) while
the parents are struggling - a true customary
care approach to fostering with Mamow.

Last year, we announced funding of $5000
to each new foster home for the purpose
of preparing the home for a foster child.
We continue to offer this incentive, as well
as training opportunities and a Residential
Services Unit that supports our foster
parents.

Training and Capacity Development

Staff training and capacity development
continue to be a high priority for Tikinagan,
which is why we created the role of Training
Service Manager. This role provides a
stronger support system as we grow our
training unit. As we enhance training this
enriches services to families and children.

All new employees at Tikinagan have a three-
day orientation. The orientation provides

more thorough overviews of Mamow Obiki-
ahwahsoowin, our services, completing internal
forms, and training in materials related to
human resources and workplace safety.

Continued on next page
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Py 864 A<-S'SA: baV2AMAA: a?CA: PANAA-Q?
bPPUSTOUPY odC bd"P:Y, Ta 849 bAI baV2rbUP3
NVMAA:Q? bdo LCPUN 4"P a b4 843 bATl
baV2aCbP2? NVINAAQ? bdo PSAN 4"P. bPa
AQ-0d2 VJ' CACASP> AL bAaPrMbod o7od"P
Fod'. BV: CY AJS" o/CAab? bCHP NVNAA-Q?
baVACV2Cb-oY AMAJA» Ta ANb<A-CAA»

VJ AlYbLb, Vb: CY <01 PA-LPBURPY Dol
NV3MAA:Q? CP APSY CAab du DYP oV

PCY-M, AI'CY VA©DCL? o~ PPN Cc</YolLb®
aQ?XCA-PANAAQ? Ta bAT aablMM"bUP NVMAA-Q?
obd.

A4S bCS baV2ACI/<]~ bVJS A g AN'AV-A-
AIMPQAD

b7 o2’ aablMIM bac’Nad-%' CSAAc bCb-P?
N doJ'ccgA: bVJSAQ? A<S'» QS baV2CdP]~
CAab doJ'occgA: A<-S' 0t Va2CV2Cbo' doJS'cTA:
bVJS A NP CS baV2aCdPd-~, Vb VB LCPU
FPPA-APC 31, 2018, oP 4% 315 bVJ A2, Py~ CV
Q?CV-2Cb-o?, AL LK~ PNYdoboa?, NP baV-2Cd/1<?
PolLoJsa? AL DPCUSAA-cd-. @2C AM AV- L4~
baCV2Ch bVUS/A'@? bAbood7" dA', bA-
baV.olLd:r'd-~ PNaV-oLbod: (Db PDJUTAL2 a2C
fa DDJUL3) b~ bdolA Do~ DoP'AdLY - AMAV- LY%C
bAaU" LL® baV:olLd-FA-.

>Ca? bP C"P]Y, oP NKPAM oY% V<PNabo~
$5000 AL bCr <VJb-P> DUP bVJS A0’ Mb-22MPbUP
AU baV2Cdrd™ A4-U'»Y AIFAD VU LT <PNal?
DV- VU AM'AV-ArQ3, Cd b4 PPOo"]LAA@Y Ta
IS0 bCS baVACI/] bVJS AN bDBM aablMIdd-~
bA-Mb<A-CL<-~ PbaV-olLl:.

PPOo"JLAA Ta AIMAA-Q? AdoJMbUP?

JdoPaba' bPPO'HLLbod~ Na AINMAA-2 Q<doJ NbURP?
Ad Vobo2Cb-* DL NPab’, AIrcY bP Br bady
PPO"ALAA: ANP'AV-A2 AP oboVb'. DV: JoPA»
CPP LYb< APb<A-CLAA? AoV << do L9 Cb+
DV-: PPO"FLAA- AIMAA2, AV- CY bdo ALobCL»
PPO"ALAA-Q? LG~ Db DM A-MAdad: NVNAAQ Ta
SAVA 2N

bPa DYP doPaba’ PL NPab’ orfPsSb PPO"FL]-,
DV: PPO"FLAAD AXCIK< <oaUt LL° DAPKK-AA,
oAJ1NAA-ga?, VubYPoA"AQ]~ bLCoRC:T, Ta
VPPOo'dLLbod~ <doJ @?2CV2CdPL~ AL bJs
LCoPL™ Ta AU aoMbCt PCoPA-cd-.

o<PNal? b4 MPPPO'ALNAL", o APSAY<D AL
I<KI-SS A ALNPAQAD QAL bad<CY A Y DCoPA-
AQ-od A<-SJSA baVAMAA: doPabat Na b4
Py 23 doPRabat bPPUS I~ DV: PPO"]ILAA, <3P
PPOo"'dbod2 b4 do? QDO dofRab? PYAY Qd> VDI
dolY F'a acho\, ASIST & ASK, bPPo"dLdbo~

PH<~ o< <PPcboc?



service highlights

AP'AV-A-Q? bP JobUP>

We provide a lot of job specific training.

We offered two cycles of the Child Welfare
Professonal training for our child protection
workers and had 23 employees complete
that essential training. Some of the training
workshops over the year were; Standard First
Aid, ASIST & ASK, Train the Trainer, Assessing
Parent Capacity, Foster Parent Fire Safety,
Leadership Development, Aboriginal Suicide
and Trauma, Critical Decision Making, Mental
Health First Aid, Wilderness First Aid, Safety
Assessment & Plan Forms, Microsoft Training,
Healthy Pregnancy and Children, and Partners
in Prevention. We held a total of 171 training
sessions and 284 staff training days.

Our training unit is located in Sioux Lookout,
where the majority of our training takes

place, but we held 25 training sessions in

First Nation communities and 47 sessions in
urban communities, such as Dryden, Kenora
and Thunder Bay. We were also successful

in filling the role of Trainer, which means that
we can do more in-house training and rely
less on bringing in outside trainers to conduct
essential training. The biggest benefit of
having a training unit here at Tikinagan, rather
than relying on outside sources, is that we can
ensure our staff not only provide professional
services and meet provincial standards of care
for children and families but that our staff get
a true understanding of Mamow and work with
families in a way that is culturally appropriate.

The Mamow Way

Tikinagan is committed to Mamow Obiki-
ahwahsoowin - everyone working together

to raise our children. It is a system of
protecting and caring for children and
supporting families that has been designed
and is delivered by First Nations people.

Our services are rooted in the culture of our
communities and reflect our traditional values,
principles and practices. Mamow is not just
service procedures, policies and forms, but it’s
the way we deliver our services, recruit and
train our staff, and work with communities
and individual families. In all corners of the
agency and in all aspects of our work, we
strive every day to live up to the true spirit

of Mamow and the vision Chiefs set out for
Tikinagan almost 35 years ago.

>PPo"ALA, baabMMbU' doJN\o' DoP"AdL
>DNVINPAA, bPPo"'dL]-bod-~ DbaV-oLl-A QS
aoMbXCld-~ AYdU, oboCLAA: PPO"'FLAA, doJ'co
bD>CAQ' DALNPAD Ta bPM dol\Y, AJ-AdY bDP
L/a"Abod- PPO"ALAA, MoY~ bPPYbLd-Y~ Na b4
I<S'aY, Ta bPM ACoPLYY aCLAAc. Vb LL° 171
PPO"ALAA-Q? PLYd2 [a 284 PSb VP PPO"]ALAC-
JdoPabal.

AQ-g<d- DPPO"FLAY AL Cb? <oad-bY, TCY AL 9qb’
doY VCU PPo'dLbod:, vhd™ 25 PCYS PPo'dLbod-?
AYdobo Ta b4 47 PPO"HALAAQ? POMbU CA-c,
Jbd N347Nd, Po3d M D% V, L4~ gaadldl

bP doP'dY QPPo"ALA~, AI'CY AL BPrYS PCy
PPOo"ALAYY’ o2 QS ALD™ DCoPA Vb CY b4
>XPPV Vb <2 A MP>XNa’ APPo'"dLA-, AV- CY
L]~ bPIPAP"AV-LbY DPPO"FLA bdY<-%> Vb Vb~
<bd <Ay rPr>Nay?, PB>r ara"by ocCofPaboa?
PPPO"ALLbog™ bs NS AINPAY DPLAD DPIacV-A»
QU <Mdbod-~ d<-S'tv Na bsd NVANAA:Q?, vhd™ b4
ogCoPaboa? NP PACIC~ doalU® LL° AIMAAD Ta
NP<dobUP> NVIMAA-Q? QS A-NMAJ<-— AL rP>2CavYpbur
JdoJSocgA: PPO"FLAA-c ©A.

LL® bJ* LMYbod

NPab’ <PNocNF AV: NS AINPA™ LL° DAP'AAA
- bPa VA:CoPIN%* PBCAP'Y PolLoJ @2, dIMA
V& AJIPALbY MbaV.-olLbod~ lNa MN<KlMabod-~
LS bP Pa<CId™ Ta bAIDL doJ'god-,
DV: cA-MAV:-A:@? PPN LPPBU bdoJ'cocA-y bS
NAID A< SAf Qda? AL PCUAA- DCUAQ?, bAS
bad-<dCL>» Na bAUMA%Y, AV: LL° AIMAA2 bA-cod
VC AV: bJ" AIPbUY AaUrX0?, PadoclAoN lTa
ubYPoA"Aba?, AV: v« bS AIMDYY AN'AV-AQ?,
baa’Nad-bod:™ N bPPO"'ALLS oColPaboa,
bA-CoPLbod-~ CSQA@X Ta NVNAA-Qd, Vb AL PV-
o/A1IMAA-ca? Na b4 CH4 bAS dofPY?, ATAD VI
<PNoNAPY PAToO"]LY AV- LL° AJIMAA9D Ta bP
A©DXCIC~ PPLba PP APLOPLY AL NPab’ AQb’ 35
<"P P>Cad.

TIKINAGAN CHILD AND FAMILY SERVICES 17



NPak? AV Fa NVAMPAA2 AIPAA>

! Tikinagan

Child & Family Services

TIKINAGAN IS YOUR CHILD AND FAMILY SERVICE AGENCY
NPab’ AMpV: P> PCL-US'C Ta NVINQA2 AIMNAQA-

CREATED by the Chiefs through the 1984
Memorandum of Agreement with the
province of Ontario signed by Nishnawbe
Aski Nation (NAN), Tribal Council and
First Nation representatives. Through this
agreement the people of NAN could take
control over child and family services and
establish their own agencies.

ESTABLISHED as an organization by

our First Nations in October 1984 with
incorporating papers submitted by Chief
Josias Fiddler, Violet Machimity and William
Nothing - Tikinagan’s first Board Members.

FOUNDED on two basic principles, as
handed down by the Chiefs. First, “that no
more children be lost from our communities.”
Second, “that a child and family service
agency be created that would work with

the people for the people, while respecting
culture, heritage, and the concepts of the
extended family.” These basic principles still
guide our work today and every day.

NAMED by Chief Harvey Yesno of
Eabametoong “Tikinagan” - to symbolize the
care and protection the traditional cradle
board provides to us in our earliest years.

OUR VISION was established by our Chiefs,
communities and Elders: “The Creator has
entrusted us with the sacred responsibility

for protecting our children, developing and
sustaining strong families, and building healthy
communities. The future of our communities

is our children who need to be nurtured within
their families and communities. Tikinagan Child
and Family Services was created by the Chiefs
of Nishnawbe Aski Nation to strengthen our
children, our families, and our commmunities.
Community responsibility for child protection is
an essential aspect of Native self-government.”

Continued on next page
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bP D>aldd-~ DPLba‘ AL 1984 A-CoPIDA-
adlNA2 bP LPQ"]I]-~ PIUZAN DPLAD Ta
doJaV 4¥P (NAN), DPLba® bS <APKPAL]
Nla AYdobo b NVAICdP]L-. BDV: CY adlNA?
AQd-cd doSoodr NAN bb>r NVICdrd-— Nrp
o NVCIK~ <Y Ta NVIMAA- AJIMAA-Q?
Nla PLMD<K™ AJMAA-Qd.

bP LPPBUY VP LMDK~ PNYdoboa? BN LM
DAL"JIA-APC 1984 VP <PNaldd™ LPa"Ab?
DPLBY JWYY AZAZ <2 LSTN Ta A-abc
aN> - NPab’ oCc BPCACLALA.

VP DalfbU' oJu® Qda? VP Alou'"dld:", bP
<PNaldd~ PPLbal. oCC “Vb 441 A4S0
Nd-ag"dbod-~ PCSAAcad” oJ?, “AV: 1<
Nla NVIPAA2 AIPAAD MDalMbUN QA-M'Ad]-~
JdoJood, Fa bs AU/~ PPUCIBUN
doJSaVL-NPA2, BPCa» bP ADMbUP, Ta bAUS
bad-<dMbuUP? bd-dLd~ NVNAA-Q2.” DA-od?
bATgu"AbURPY AFAd PY<™ VAl PPoYbLALbP>
oCoPA-ca? od¢ Nla VXCAPJS DN

bP DS obC DPLBY "IZA 4Y0 AYALDM
b>M NVACdY~ “NPabd” - VBN PPad-MrbuU>
<IMAV:A2 T'a baV-2CdrPA2 AV: NPabaN?
bd<MCdod?%* bdo LNPALNPaocd-\.

oNJSalA-ca? DPPLba PP Paldad<),
CS/AA@? Ta b4 PPy “}AV- LoD
PPUKAQoTdI bbalC' NKKLIHYYN MbaV-olLH
IS0y, PDSIY Ta PPPAal bLYbg-pP?
NVNPAA-Q?, Ta PANDY blo-yLbP? CUS QA 2.
AQ-gd2 PCSAA0olQ? V:N AJS'ob? AQ-od
PolLoJ @’ Q@2CV2CId~ b'% PDCAPAD]-~
b>M NV2CAPYA~ Ia b4 DCU/AA-gd-bd, NPabd
449V Ta NV2NAA2 AINMAAD PP LMDad<?
DPLba doJS'aV 4YP bbb NV2CdXd-~.
CSAA@? A9 LKLV MbaVaCdrd~ A<-S»' L]
AV bPMDXb PCoS oA NVolNAA-cd.”

bAToL'AL Ta bPNMoCL DN PPad-NMaLb?
PClrood'NPAca? Ta PCoJ'oogA: DCIA-ca?.

P><~ Mg <PPcbo?
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tikinagan.org (807) 737-3466

1-800-465-3624

OUR PRINCIPLES and VALUES reflect our
culture and traditional practices. These too
were established by our Chiefs, communities
and Elders. We are guided by the belief that
the answers are in our communities.

GOVERNED by our 30 corporate members
- the Chief of each First Nation we serve
who we report to and receive direction from
at an Annual Chiefs Meeting held in one of
our First Nations.

LED by a Board of Directors appointed by
Chiefs Councils - all Board Members must be
a member of, and living in, one of the First
Nations we serve. The Board is accountable
to our First Nation Chiefs to ensure the
agency and its services are consistent with
the mandate, vision, principles and values.

GUIDED by an Elders Council and Youth
Council whose membership is drawn from
the First Nations we serve. The Elders
Council is the Keeper of the Vision and
is responsible to steer the agency in a
straight path that is in line with our original
directions. The Youth Council is the voice of
our future and is responsible to help shape
services so that they serve the best interests
of children, youth and families.

Continued on next page

T

1984: Signing of the Memorandum of Agreement between

Nishnawbe Aski Nation (NAN) and the Ministry of
Community and Social Services.

1984: bPa LPa"PNAN<? A CoPIDA adlNA» AQ-od- doSaV

9P (NAN) DIUZAN DPLAC AP'AV-A-Q bPM aabld™.

4 PQ-od-? b4 bP Paldd-~ PDOPLboa?, CSAA:Q?
Fa PPY"AN, AL CVY PIM PPoVbLdad bAS
UV-4CLY AL AP"AdA-Q? VIYPY PCUSAA Q.

b>N Pac<-UP? 30 bPM NV2CIXL- VVJI™
D>PLba’ bCrA <VJU'b'P> AYdoba? AL bbb
dobCL> bPM NKPICLY Ta bl Pacd:ody??
AL CPQ"P PPLba’ DLLMAcd: AL VI
AYdobo® bP CU LI-MANDLO,

boboVbldd-~ DCACLAY bP DaPldd-— DPLbaM
bPa DCACLAY AS'@ICVACII]LN AL PP
NV2Cdrd--, NSV, AL VU AYdobo?

b>M aabMdy?,. AQ-od-* PCACLAY AL br
Pac<d-ad PNYdoA-PLba VBN APalbU DV
NAINPAAD Ta PA-MAV-A-od: PATaun"AbUN bP
ADXCb PAS ATALBUYN, AL dAd, Ta b4
bPNPo2Cb-P3,

PPoYbLAAD PPN bJIACLAK™ Ta b4 PYbNPA:
JACLAA? AL VP P PaPLbod~™ AYdoba?
b>M dobCL>. AQ:gd- bPNY"]A: JACLAL
MA PQ-od-* bAIDL~ ASaldA? Ta b4
VLLTPbCAL™ QU ATA-MbUN DV: AIMAA2 b7
PAPS Ta PATow"AbUY oCC bP AD2Cb-PL3
NAaUN AQ-od- bPVbNPA: JACLAKT TM"A
D>Q-:gd-* VudV:-CLAC™ ob? Qda? Ta VP
<LTPbCIC~ QAPNPY AN"AV:A:Qd CAab Aol
>PACad: <o? QU ToY'Ad]™ bPa d<-J'0Y,
DYbNAY Ta NVINQA-Q2.

b>N A1Dd~ PCoJ ool AQ-od
bD>PLL-PAL™ UL L-2AY b~<ab >N NV2CdY
A2 bobaoVb). bPa oYa’ AL bDPLL-PA]-~
F'Ad AL VD>P NVCdP4-~ PNYdoboa? Vb
b4 70% bDPLL-PAL™ T"AL V21 NV2CJP]-~
AYdobo® b <obCLdAY,

bdoPCLAC-~ PCoJS ool - A<4-S1 75%
oCoPaboa? AYdobo DI NV2CdP]
AL bDPM aablMDY" Ma b4 Ab’ JAC AL
ALV Ta Caold]dY AL AYdobo?
b>M aabMd%, Vb CY bac’Nad
Q<doPCLAd", bAcagd VC JoAlM PACY~
oNJS aa’Nald? Na bPAJS dYoPCLA™,

P<~ o< <PPocbc
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tikinagan.org (807) 737-3466

1-800-465-3624

TIKINAGAN IS YOUR CHILD AND FAMILY SERVICE AGENCY
NPab’ JIM"pv- P> PCL-JC Ta NVANAA2 AIMQA-

MANAGED by our people. The
management team is led by Thelma Morris
from Kasabonika Lake First Nation. All

five members of senior management are
members of one of our First Nations and 70%
of managers are from First Nations we serve.

STAFFED by our people - over 75% of our
staff are First Nation members of one of

the communities we serve and almost half
live and work in one of our First Nation
communities. When we recruit, we consider
not just education and work experience,

but experience raising families, working in
their communities, connection to Indigenous
culture and ability to speak the language.

COMMUNITY-BASED - we have offices in
27 of our 30 First Nations. We also have
urban office settings, such as Sioux Lookout
or Dryden, not just for administrative
purposes but also to serve families from our
communities living there.

FOLLOWING Mamow Obiki-ahwahsoowin
“everyone working together to raise our
children.” It is a system of protecting and
caring for children and supporting families
that has been designed and is delivered

by First Nations people. Mamow Obiki-
ahwahsoowin represents the culmination

of more than 30 years of work to develop a
culturally appropriate response to children
and families who are in need of help. In
developing Mamow Obiki-ahwahsoowin, we
sought to be true to the original vision that
the Chiefs and Elders had when Tikinagan
was created. Mamow has been guiding
Tikinagan for many years, but it evolves with
continued direction from leadership, Elders
and our First Nations.

Learn more about Tikinagan and Mamow
on our website, www.tikinagan.org
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AV- L]~ beoobVYP'DA-c™ VDCAP']™ NVolba?d,
bAdoPCLAC-~ DPCULAA-cd-—, MPAICIKC-~
doJbvo' doSaVL-NAAD Ta NoC doJaVid-.

CU/9Ac" bJ Cbt doPA'@?- 27 LPQ"AAQA-bId?
oCy%lM AL 30 PNYdoboad. CA:c" b4 Cb-o?
LPQ"AQA-bld?, JDb> J:gad-b* Na N3L7N3,
bA:cod VC LPQ"AQA-dIdA: AIMAA-c?

09 ALKCP0d? »nd™ b4 NVNAA-@? VDI
APb<A"BURPA.

bAFocWL"AbUN LL° DAP'IL-AAD “bPa
VA-CoPINY PolLoSa? VDCAP'AL” JMAV-
VAaU" rbaV-olLbod:™ Na N<KMdbod-~
LS a0 Ta PP ATb<A-CL-bod-~ NVMQA-Q?
bP Dadd-~ doJSoodt. LL° DAP'KQ-AA
bASLocbU" orlCa d"PA LL° PAT DJUSPLD
<<4-571 30 A"P VP AT ofPPbUN PAUN
QA-MAJd™ doJ'co bAJS bad<L™ A4S0

Na NVPAA-Q? A-MMAJA balCV-2CIQ~, AV
bParbU' LL° DAPKKAAD, oP bA- APSYDM
PUV-Aod-* oCC PPLba bP ADXCIL NP
AaoPLb' NPab? bLMPbUPKL, LL° AIMAA-
bAJS 'obUY Al PPOoYbLALLY AL NPab’ NS od"p,
v»nd™ CY oAl PPoYblLda? DoboCLAY, PPY'TY
Nla PCoJoolad.

PY<~ Qd> A:@a?CA: PACL> NPab’ lNa LL° Br
AaN A<NADY, WWW.TIKINAGAN.ORG


http://www.tikinagan.org
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From top left, clockwise: Rachel Tinney, Director of Services, donates at the Tlkinagan toy drive
graciously held by Red Apple in Sioux Lookout this past December. Donations from shoppers and

the store all went towards children in care and children travelling for medical care during the holidays;
Community members at the 2017 fall feast in Fort Severn First Nation; Staff from Tikinagan and Kenora
Rainy River Districts Child and Family Services participated in one of two Child Welfare Pathway training
series held this past year. Pictured is the group celebrating the receipt of their certificates following their
12-week training series.

AYADN DP LM Ao UNK'A: 3VJ= Nag, boboVb' A-MAVA- AIPAA2, P<PNcA AL NPab> bP LI2Dap>
7C4bad AL ACAbId* d:oad-b' bP PN bad-<>CId-~ >Ca> LdLPSBAAPC PPLYPPA: ICAbBIM PKPNoAA-oL-
Fa AL DPS <PNoAbXC<? d<4-0'6? bbaV2CdPo™ Ma d<-0'6" bAal ddrPA-b1a-d-~ Tb~ bdo LIPS
C/AA-c bD>P NVICIP<~ AL 2017 bCb-P* bP Ld\Ld~ <-w»"> AYdab;, doPaba' NPab’ Fa Po3d PId-gP/A®
b>P NVICb A4+ Y Ta NVANPAAD AIPAAD PALC AL ou? d<-SSA- AIPAAD bAS ATA-PbUN
PPO"ILAA® PIMbU D>Ca bP AL'PLY, AIFCY PA-gd- bLlaPrd-" VP aadld:~ bP Mabod~ DV<old? 12
Addab bP PPo'ALbod".
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financial position 2017-2018 ~oZA- AIPAAD bAaAPS 2017-2018

Statement of Child Welfare Fund Operations 2017/2018
Operating Revenue 2017/18 2016/17

Child Welfare $ 51,016,634 $ 52,222,375
Other $ 4,122,387 $ 4,821,649
Total $ 55,139,021 $ 57,044,024
Operating Expenses 2017/18 2016/17
Salaries & Benefits $ 20,782,039 $ 18,241,429
Boarding & Client Services $ 31,089,964 $ 30,438,891
Administration $ 4,436,915 $ 4,456,515
Total $ 56,308,918 $ 53,136,835
Fund Balances, beginning of year $ (1,226,909) $ (4,492,793)
(Deficit) or Surplus for the year $ (1,045,501 $ 3,265,884
Fund Balances, end of year $ (2,272,410) $ (1,226,909)

A summary from Schedule 1 - Statement of Revenue and Expenses - Child Welfare - audited by Meyers
Norris Penny LLP, Chartered Accountants

N<PIAD d4-S LA AIPAAD ooy b<PNabo~ b~ bP 4P bPYS TNobod-r 2017/2018

AJPAA: obad bPS d<NP- 2017/18 2016/17
J4-LPA ALPAAD $ 51,016,634 $ 52,222,375
dCPy qdad $ 4122387 $ 4,821,649
LL® bPAXWG $ 55139,021 $ 57,044,024
AJLAA: TNocQA-Q? 2017/18 2016/17
N<'LNAD & AoPA- AP'AV-A-Q? $ 20,782,039 $ 18,241,429
bV/IAV-A-QY & AMIAV-A-Q) $ 31,089,964 $ 30,438,891
b>M AIPbUP? bPa AIMAA-Q? $ 4,436,915 $ 4,456,515
LL® bPAXW $ 56,308,918 $ 53,136,835
bPAQAPY, b<do LCPIUN C"P $ (1.226,909) $ (4,492,793)
(bP LPQ"AQNCHY)

©TYy bP AYIG bPSKPUN mayA: ' $ (1,045,501 $ 3265884
LL® Fod' oY, bPS<KPUN 'P $ (2.272.410) $ (1,226,909)

bP LPa"AbUY co7A: AIMPAAD <AA"ADB? 1 - Fod' bP AaAPY o7 bAXNAYT Ta TNoQA@? - IS JA AIMAAD
- bP LLK-PMA~ L43Y 03AY Vo AIMAA2, PNKPINQ-
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staff recognition

JdoPaba' baadlLbod-~

Tikinagan Child and Family Services would

like to recognize employees who have

reached their 10th, 15th, 20th, 25th and 30th
anniversary of employment with the agency

in the 2017-2018 fiscal year. Our thanks and
congratulations go to the following employees
for their many years of dedicated service to
the families and children of this region.

10 years

Jennifer Mendowegan
Carrie Brisket
Maybelline Fiddler
Nina McKoop

Hilda Moonias
Dorothy Kakepetum
Donna Gagnon

Lydia Bella Meekis

15 Years

Lori Labelle

Bernice Kakekaspan
Tanya Favot

25 Years
Clara Young

30 Years
Judy Angeconeb

NPab’ AK-,Y M NVINAA AIMAAD DA- aadld?
doPaba' bP UAald-~ 10th, 15th, 20th, 25th Ta
30th C/"P bdoPCLAC-~ DL AIMAA-cd b~ 2017-
2018 ~o%<d"P bP ALPUM, ocaadlLl PA-od' Ado
LPQ"AbrAd™ doPaba' b<PNoNAL-~ NMdoPCL:]-~

NVMrQA:Q? Na d<-U*wt BL bBM NVICAP]-.

10 4Q"pP

NaA® 1DV-bd
QA AZAVP/
ANZAY N'2AE
oga Ld'

'W=C Jdo7V
234N bPACC
C:a b2
Ny V= rpY

15 Q"p
EDIA EQVE
N3Zg"¥ bPb¥<d
Yy v/

25 q"p
pEVEq b

30 Q"pP
JNn <BProo!

Assistant Director of Services Judy
Angeconeb, pictured with her
husband Ron, celebrated her 30
year anniversary at Tikinagan this
past year and is our longest-serving
employee.

V- b<doAPLbC AP'AV-A- AINAA-Q?
JN <Proo!, bA-CUSoL™ DAN-ba?
2, PP UAQ? 30 4"P VdoPCLA™
NPab? PCa bP 4"PJ- Vb CY A
L]~ Pa-bY VP2CoPCLA™ DL.
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NPab? I4-vY N NVAMAA2 AIMA2

Tikinagan

Child & Family Services

Our Model Key Aspects

Tikinagan provides services e Protecting and caring for
using a service model called children is a community
Mamow Obiki-ahwahsoowin, responsibility

which means “everyone * Culturally appropriate

. ox o ! Dearuin Lake Wapskka
our children. traditional practices _ Ot ot S o Lake
Everyone in the community, and values : R
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Let’s work together to keep children safe and ;’

raise them to be healthy, strong and happy.
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www: tikinagan'org!






