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ᐅᑕᐱᑕᒪᑫᐠ
@ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2018

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ

ᕑᐊᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ
ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᐊᕑᒋ ᒥᑭᐡ ᐅᑕᐱᑕᒪᑫ

ᐡᑎᓇ ᑐᕑᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᕑᐊᐧᓯᐣ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᐁᓫᓯ ᐸᐧᐠᐡ
ᐁᒪᓂ ᑭᕑᐁᐠ
ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ

ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᕑᐃᓇ ᐸᐧᐡᑐᕑ

ᒋᕑᐁᐟᓂᐠ ᕑᐊᐧᓫ ᑲᑭᑫᑲᒥᐠ
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Board Chairperson
Lorraine Crane

Thank you to the communities we serve 
and work with to help make a better life 
for our children and families.

With our mandate to work alongside 
leadership, we are partners and a part of 
each community. We continue to strive 
towards a day where all of our families 
are healthy and raising happy,  strong and 
proud children. 

As we continue the important work we 
do in child and family services, we truly 
appreciate the guidance, wisdom and 
values of each community.

TO THE COMMUNITIES

FIRST,

THANK YOU

BOARD OF DIRECTORS
@ March 31, 2018

Lorraine Crane, Chairperson
Sonny Gagnon, Co-Chair

Russell Kakepetum, Secretary-Treasurer
Jim Bottle, Board Member

Archie Meekis, Board Member
Stena Turtle, Board Member

Chris Lawson, Board Member
Chris Kakegamic, Board Member

ELDERS COUNCIL
Elsie Fox

Emily Gregg
Moses Mawakeesick

Georgina Neshinapaise

YOUTH COUNCIL
Reina Foster

Chrednick Raul Kakekagumick

ᓂᑕᑦ

ᒥᑫᐧᐨ
ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ 
ᐅᓂᑲᓂᑕᒪᑫᐠ, ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ 
ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ 
ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ ᐯᔑᑲᐧ ᐁᑭᔑᑲᐠ ᑲᑭᓇ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 
ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ.

ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᒪ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ 
ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ 
ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
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Board members pictured left to right: Stena 
Turtle, Russell Kakepetum, Chris Kakegamic, 
Sonny Gagnon, Lorraine Crane, Jim Bottle 
and Archie Meekis.  Missing from photo: 
Chris Lawson.

ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᓯᓇᑭᓱᐊᐧᐨ ᓇᒪᐣᒋᐃᐧᓂᐠ ᐱᓂᐡ 
ᓇᐦᐃᐃᐧᓂᐣᐠ: ᐡᑎᓇ ᑐᕑᑐᓫ, ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᑭᕑᐃᐡ 
ᑲᑭᑲᒥᐠ, ᓴᓂ ᑲᐣᔭᐣ, ᓫᑕᕑᐁᐣ ᑭᕑᐁᐣ, ᒋᑦ ᐸᐧᑐᓫ ᒥᓇ 
ᐊᕑᒋ ᒥᑭᐡ. ᐁᑲ ᑲᒪᓯᓇᑭᓱᐨ: ᑭᕑᐃᐡ ᓫᐊᐧᓯᐣ.

Tikinagan is your agency.  That is what we believe and that is what we want to live up to 
every day, when we are working with each First Nation and with individual families.  Our 
Annual Report is different than non-Indigenous agencies.  It’s not the statistics, numbers 
and corporate business that we focus on.  It’s the First Nations and the children and 
families we serve that are important. 

We present this report to talk about this past year, but more importantly we are here to 
connect with our communities. We want to communicate not just the challenges we face, 
but the positive outcomes we see in child and family services. We also have a focus on 
the future - our hopes for the years to come as it relates to increased prevention services, 
helping families and Mamow Obiki-ahwahsoowin. 

BOARD CHAIRPERSON
MESSAGE FROM THE

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᐅᑎᐸᒋᒧᐃᐧᐣ

Continued on next page

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᑎᑭᓇᑲᐣ ᑭᐣ ᐃᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᐣ. ᐊᒥᐦᐅᐁᐧ ᐁᔑ ᑌᐯᐧᔦᐣᑕᒪᐣᐠ ᒥᓇ ᑲᔦ ᐁᐃᐧᔑ ᐱᒧᒋᑫᔭᐣᐠ ᐁᐣᑕᓱᑭᔑᑲᐠ, ᒣᑲᐧᐨ 
ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᓇ ᐃᐡᑯᓂᑲᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᑕᓱᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᐸᑲᓇᑕᐣ ᐊᐱᒋᐃᐧᐣ ᑯᑕᑭᔭᐣ 
ᐁᐧᒥᑎᑯᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᑐᑕᒧᐊᐧᐨ. ᑲᐃᐧᐣ ᐁᑕ ᐊᐣᑭᑕᓱᓇᐣ ᑲᐃᓯᓭᑭᐣ, ᒥᓇ ᑲᔦ ᐱᒧᒋᑫᐃᐧᐣ ᓂᑕᓄᑲᑕᒥᓯ̇ᐣ. ᐃᐁᐧ 
ᔕ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᐊᒥᐦᐃᐁᐧᓂᐊᐧᐣ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᒪᐣᐠ. 

ᐃᑫᐧᓂᐊᐧᐠ ᒪᒋᑕᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᑕᓯᐊᐦᑭ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ, ᐅᑭᒪᐃᐧᐦᑕᑲᐧᓄᐣ, ᒥᓇ ᑲᐃᓯᓭᑭᐣ ᐊᐣᑭᑕᓱᓇᐣ 
ᒥᓇ ᑲᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐅᑕᓇᐣᐠ ᑲᐱ ᐊᐦᑭᐊᐧᐠ. ᐃᒪ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᑕᓯᐊᐦᑭ 
ᓂᑎᐸᒋᒧᐃᐧᓂᓇᐣ ᐸᐣᑭ ᐸᑲᓇᑌ. ᑲᐃᐧᐣ ᒋᐊᐸᒋᑐᔭᐣᐠ ᐊᐣᑭᑕᓱᓇᐣ ᓇᐣᑕ ᒥᓇ ᑲᑭ ᑲᐡᑭᒋᑲᑌᑭᐣ ᑲᐊᓄᑲᑌᑭᐣ. ᐅᐦᐅᒪ 
ᑲᐅᒋ ᐊᔭᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᐊᓄᑲᓇᔭᐣᐠ.
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Before I expand on my thoughts about 
prevention and Mamow, I want to share 
that our Board welcomed a new Elder to 
the Elders Council this past year. Moses 
Mawakeesick now joins Emily Gregg, Elsie 
Fox and Georgina Neshinapaise on the 
Council. We also welcomed two young 
adults to our Youth Council, Reina Foster 
from Lac Seul First Nation and Chrednick 
Kakekagumick from Sandy Lake First Nation. 
We look forward to working with Moses, 
Reina and Chrednick as they offer new voices 
and perspectives here at the Board level.

Tikinagan’s Board of Directors, and the 
management team, frequently discuss how 
we can provide more for families and do 
more in the circle of care in which we are 
part of.  We want to ensure there are more 
resources, more prevention services, and 
more healthy and whole families in the 
communities we serve. 

This past year, we received notice that 
the federal government was ordered to 
pay “actual costs” for prevention, intake/
investigation, legal fees and building repairs. 
Additionally, there was retroactive funding 
dating back to January 2016 for these areas. 
This was exciting news for Tikinagan and our 
communities.  With this enhanced funding, 
there is a lot of opportunity there to start 
filling in gaps in community-based services 
and ensuring parents have the resources they 
need to raise happy and healthy children.

I would like to see everyone coming 
together, in each community, to integrate 
and collaborate. We need to break down the 
“silos” that have been established because 
of the varying federal and provincial funding 
programs.  Tikinagan is committed to 
partnering and working together with local 
and regional programs and services.  That’s 
Mamow after all.   

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐊᒥᑕᐡ ᐁᔑ ᐸᑭᑎᓇᒪᐣᐠ ᐁᐃᐧ ᑎᐸᒋᑕᒪᐣᐠ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐱᐊᐦᑭᐊᐧᐠ, ᔕᑯᐨ ᐃᐁᐧ ᒪᔭᑦ ᑲᐅᒋ ᑐᑕᒪᐣᐠ ᐁᐃᐧ ᐅᒋ 
ᑎᐸᒋᒧᑕᐊᐧᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐃᐧ ᐃᐧᑕᓄᑭᒪᒥᐣ ᑲᐃᐧᐣ 
ᐁᑕ ᐃᑫᐧᓂᐊᐧᐣ ᑲᐱ ᓇᓇᑭᐡᑲᒪᐣᐠ, ᐃᐁᐧ ᔕ ᑲᐃᑕᒪᐣᐠ 
ᐊᓂᐣ ᑫᔑ ᒥᓄᓭᐠ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ. 
ᓂᑲᐣ ᓂᑎᓇᐱᒥᐣ - ᑭᐸᑯᓭᓂᒧᐃᐧᓂᓇᐣ ᐃᔑ ᓂᑲᐣ 
ᑕᐱᓇᑲ ᐃᐦᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓄᑲᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ, ᑲᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ.

ᐁᒪᐧᔦ ᑕᐡ ᐸᑭᑎᓇᒪᓇᐣ ᓂᑎᓀᐣᑕᒧᐃᐧᓇᐣ ᐃᐁᐧ ᐅᒋ 
ᓇᑕᒪᑫᐃᐧᐣ ᒥᓇ ᒪᒪᐤ, ᓂᐃᐧ ᐃᐧᐣᑕᐣ ᓂᑕᐱᒪᑕᑫᐃᐧᓂᓇᐣ 
ᐁᑭ ᐅᐡᑭ ᐅᑕᐱᓇᑲᓄᐨ ᑫᑭᒋᔭᐦᐃᐧᐡᑲᒪᑫᐨ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐱᐊᐦᑭᐊᐧᐠ. ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ ᓄᑯᑦ ᐅᐱᐃᐧᒋᐦᐊᐣ ᐁᒪᓂ 
ᑭᕑᐁᐠ, ᐁᓫᓯ ᐸᐧᐠᐡ ᒥᓇ ᒍᑎᓇ ᐊᓂᔑᓇᐯ ᐃᒪ ᑲᔑ 
ᐊᐱᑕᒪᑫᐊᐧᐨ. ᓂᔑᐣ ᑲᔦ ᐅᐡᑲᑎᓴᐠ ᐊᐱᑕᒪᑫᐊᐧᐠ, ᕑᐃᓇ 
ᐸᐧᐡᑐᕑ ᐅᐱᔑᑯᑲᐣᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ ᒥᓇ ᒋᕑᐁᐟᓂᐠ 
ᑲᑭᑫᑲᒥᐠ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ. 
ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᒧᓯᐡ. ᕑᐃᓇ ᒥᓇ ᒉᕑᐁᐟᓂᐠ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᒥᓇ ᐊᓀᓇᐱᔑᒥᑯᐊᐧᐨ 
ᐃᒪ ᑲᔑ ᐊᐱᑕᒪᑫᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᐅᑕᐱᑕᒪᑫᐠ, ᑲᔦ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ, ᓴᑯᓇᐠ 
ᐊᓂᒧᑕᒪᑎᐊᐧᐠ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐃᒪ ᑲᐅᒋ ᐸᒥᓇᑲᓄᐊᐧᐨ ᑲᑭᔑ 
ᐱᐣᑎᑫᓭᐊᐧᐨ. ᐊᓂᓂᑯ ᒥᓴᐊᐧᐨ ᐁᐣᑕᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᓇᐣᑕ ᒥᓇ ᑲᔦ ᐊᐣᑕᓯᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ, ᓂᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ 
ᒋᑲᐧᔭᐣᑕᓂᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ, ᒋᒥᔑᓇᑎᑭᐣ ᑲᔦ 
ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᒋᑭ ᐅᒋ 
ᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᑭᐣ.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᐅᑎᓯᑯᒥᐣ ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ 
ᐁᑭ ᐃᓇᔓᐊᐧᓯᐨ ᒋᑎᐸᐦᐃᑫᐨ “ᒪᔭᑦ ᒥᓂᑯᐠ ᑲᐊᔭᒪᑲᐠ 
ᒣᑎᓂᑫᐃᐧᐣ” ᐃᐁᐧ ᐅᒋ ᓇᑕᒪᑫᐃᐧᐣ, ᑲᐱᐣᑎᑫᓭᐊᐧᐨ/
ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᐣ, ᐅᓇᑯᓂᑫᐃᐧ ᑎᐸᐦᐃᑫᐃᐧᐣ 
ᒥᓇ ᐊᐧᐁᐧᔑᓂᑫᐃᐧᐣ. ᐊᔑᐨ ᑲᔦ, ᑭᐸᑭᑎᓇᑲᓄ ᔓᓂᔭ 
ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2016 ᐃᑫᐧᓂᐊᐧᐣ ᑲᑭᔑ ᒪᓯᓇᐦᐃᑫᓭᑭᐣ. 
ᒪᐊᐧᐨ ᑕᐡ ᑎᑭᓇᑲᐣ ᐅᑭ ᒥᓀᐧᐣᑕᓇᐊᐧ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 
ᐅᐁᐧ ᑕᐡ ᑲᑭ ᓇᐣᑭ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ, ᑭᒥᔑᓇᑎᓄᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑲᔑ ᓇᓄᐣᑌᓭᐠ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐁᑭ ᐅᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᐁᑭ ᐅᐣᑎᓇᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᑭ ᐅᒋ 
ᒥᓄᑦᐱᑭᐦᐊᐊᐧᐨ ᐅᓂᒐᓂᔑᓂᐊᐧᐣ.

ᓂᐸᑯᓭᑕᐣ ᑲᑭᓇ ᐊᐃᐧᔭ ᒋᒪᒪᐤ ᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ, ᑲᑕᓴᐧᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᒋᑭᓂᑲᐃᐧᓇᑲᓄᐨ ᒥᓇ ᑫᔑ ᓇᐦᐃᓭᐠ ᒋᑭ 
ᐃᓇᐸᒋᐦᐊᑲᓄᐸᐣ ᔓᓂᔭ. ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ 
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Every community has the same challenges, 
but also every community is different- 
so I think it’s very important that each 
community starts looking at what resources 
they have and what they need more of.  I 
know Tikinagan is not alone in seeing the 
vision of healthier, happier communities 
where young families can flourish and 
children are raised to be educated and 
healthy adults. Tikinagan and many 
community resources share in this vision, 
where there are more positive outcomes and 
more stories of children succeeding than 
there are of children suffering.  I trust our 
Executive Director, Thelma Morris, and her 
team of experienced, caring and forward-
thinking staff to continue taking steps to see 
this vision as a reality.

Thank you to the First Nations’ leadership 
and all of the staff working in the 
communities, whether for Tikinagan or for 
another organization, who came together to 
be there for our children this past year. In the 
spirit of Mamow Obiki-ahwahsoowin, we are 
all working together to raise our children and 
fighting for a better future. 

ᐅᐣᒋᑕᐱᑯ ᑫᑲᐃᐟ ᒪᒪᔭᑦ ᑫᑯᓇᐣ ᐅᑎᔑ ᓇᓇᑭᐡᑲᓇᐊᐧ - 
ᒥᑕᐡ ᑲᐅᒋ ᐃᓀᐣᑕᒪᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐃᑫᐧᓂᐊᐧᐣ 
ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᑫᑯᓀᓇᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᔭᑭᐣ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᑫᑯ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᔭᐸᐨ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ. ᓂᑭᑫᐣᑕᐣ ᐁᑲ 
ᐃᐧᓂᑯ ᐁᒧᒋ ᐯᔑᑯᑲᐣᐠ ᑎᑭᓇᑲᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᐣᐠ ᒋᑭ 
ᒥᓄᐡᑲᒪᑲᓂᐠ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ ᑲᐅᓂ ᐊᐧᐅᐡᑭ ᐊᔭᒪᑲᑭᐣ 
ᐅᐡᑲᑎᓴᐠ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐧᐊ ᒋᑭ ᒥᓄᓭᓂᑭᐸᐣ ᒥᓇ ᑲᐧᔭᐠ 
ᐁᐱᒥ ᑭᑭᓄᐡᐊᒪᑯᓯᓂᐨ ᐅᓂᒐᓂᔑᐊᐧ ᒥᓇ ᑲᔦ ᑲᐧᑯᐠ 
ᒋᑭ ᐊᓂ ᒥᓄᑭᔑᑭᐊᐧᐨ. ᑎᑭᓇᑲᐣ ᒥᓇ ᒥᔑᐣ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᔭᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᒪᒪᐤ ᐸᑯᓭᐣᑕᓇᐊᐧ ᐅᐁᐧ ᒋᑭ 
ᐃᓯᓭᑭᐸᐣ, ᒋᑭ ᐊᓂᔭᑲᐧᐸᐣ ᑲᒥᓄᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒥᓇ ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᑭᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐊᐱᒋᐃᐧᐣ ᒧᒋ 
ᑲᑲᐧᑕᑭᐃᐧᑐᐊᐧᐨ.  ᓂᑌᐸᑫᓂᒪ ᑲᐅᑭᒪᐃᐧᐨ ᑌᓫᒪ ᒪᐧᕑᐃᐡ, 
ᒥᓇ ᐅᑕᓄᑭᓇᑲᓇᐣ ᑲᑲᐡᑭᑐᓂᐨ ᐁᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ, ᒥᓇ 
ᑲᔦ ᐁᑭᑫᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᔑ 
ᒪᑕᓄᑲᑕᒧᐊᐧᐨ ᐅᐁᐧ ᐸᑯᓭᐣᑕᒧᐃᐧᐣ.

ᑭᓇᓇᑯᒥᓇᐊᐧ ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑲᑭᓇ 
ᐊᓄᑭᓇᑲᓇᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ, ᓇᐣᑕ ᐃᒪ 
ᑲᑕᓇᓄᑭᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ ᓇᐣᑕ ᑲᔦ ᑯᑕᐠ ᒪᒋᑕᐃᐧᐣ, 
ᑲᑭᐱᒥ ᒪᒪᐤ ᐊᓄᑲᐊᐧᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐱᐊᐦᑭᐊᐧᐠ. ᐃᐁᐧ ᐃᐁᐧ ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᑭᐃᐧᑕᓄᑭᒥᑎᒥᐣ ᒋᑭ ᐅᑦᐱᑭᐦᐊᔭᐠ ᒋᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᐁᒥᑲᓯᐃᐧᑕᒧᐊᐧᔭᐣᐠ ᒋᑭ ᒥᓄᐡᑲᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ 
ᐃᔑ ᓂᑲᐣ. 
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From top, clockwise: Tikinagan staff at the 15+ 
year employee recognition luncheon in 2018; 
Tikinagan Prevention Coordinators participated in 
a sewing machine training session in March 2018; 
Staff and foster parents participated in FASD 
training in 2017; Community members enjoy the 
Honouring our Children Day in the summer of 
2017 in Poplar Hill First Nation.

ᐃᐡᐱᒥᐣᐠ ᐅᒋ ᒪᒋ ᐱᓂᐡ ᑌᑎᐸᐦᐃ: ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐊᔕ 
15+ ᑕᓱᐊᐦᑭ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᓇᓇᑯᒧᐃᐧ ᒪᑯᔐᐦᐊᑲᓄᐊᐧᐠ 
ᒣᑲᐧᐨ 2018; ᑎᑭᓇᑲᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐅᒋ ᓂᑲᓂ 
ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᑲᐱᒥᐱᑌᐠ 
ᔕᐳᓂᑲᐣ ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 2018; ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑭᐃᐧᒋᑕᐧᐊᐠ FASD ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ 
2017; ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐅᑭ ᒥᓀᐧᐣᑕᓇᐊᐧ 
ᑲᑭᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑭᔑᑲ ᒣᑲᐧᐨ ᑲᑭ ᓂᐱᐠ 2017 ᐃᒪ 
ᐊᐧᐸᓴᑎᑲᐣᐠ ᐃᐡᑯᓂᑲᐣ. 
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EXECUTIVE DIRECTOR

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

MESSAGE FROM THE

Tikinagan is Your Agency
Tikinagan is not an “outside” agency serving 
our families and communities.  Tikinagan 
belongs to the First Nations we serve. 
Tikinagan was created by the Chiefs, 
and our vision, values, principles and the 
Mamow Obiki-ahwahsoowin service model 
were developed by First Nation leadership, 
community members and elders. People from 
our First Nations guide and deliver services 
- from our Board and management, to our 
administration and our staff directly delivering 
services.  More than 75% of our staff are from 
the First Nations we serve and almost half 
of our staff live and work in one of our First 
Nations.  We are not just providing services.  
We are a part of each community. 

I am pleased to have the privilege to 
provide Tikinagan’s 2018 report. To start 
I’d like emphasize Tikinagan’s continued 
commitment to the original vision the 
Chiefs had for Tikinagan, for our people to 
provide their own child and family services 
and the belief that the answers are in our 
communities.

Continued on next page

WAACHIYE!
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ᐊᐧᒋᔦ! ᓂᒥᓀᐧᐣᑕᐣ ᒋᐸᑭᑎᓇᒪᐣ ᑎᑭᓇᑲᐣ 2018 ᑎᐸᒋᒧᐃᐧᐣ. ᐁᑲᐧ 
ᓂᑕᑦ ᐁᐃᐧ ᐃᑭᑐᔭᐣ ᑎᑭᓇᑲᐣ ᑲᔑ ᐱᒥ ᐸᑭᑎᓂᑎᓱᐨ ᐃᐁᐧ ᓂᑕᑦ 
ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᐅᐁᐧ ᐊᐊᐧᔑᐡ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᔦ ᐁᑭᔑ ᑌᐯᐧᑕᒧᐊᐧᐨ ᐃᒪ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᐅᐣᒋᓭᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᑎᑭᓇᑲᐣ ᑭᐣ ᐃᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ
ᑲᐃᐧᐣ ᐃᐁᐧ ᑎᑭᓇᑲᐣ  “ᐸᑲᓂ” ᐱᒧᒋᑫᐃᐧᐣ ᑲᐊᓄᑲᐊᐧᐊᐧᐨ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᒋ 
ᑎᐯᐣᑕᑲᐧᐣ ᐃᒪ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ. ᐅᑭᒪᑲᓇᐠ 
ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ 
ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ, ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ, ᑲᐃᔑ ᑲᓇᐊᐸᐧᐣᒋᑲᑌᑭᐣ 
ᑫᑯᓇᐣ ᒥᓇ ᑲᔦ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᓇᑌᐠ 
ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᓂᑲᓂᑕᒪᑫᐠ, ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᑭᒋᔭᐦᐊᐠ. ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐃᒪ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐠ ᒥᓇ ᐅᐱᒧᑐᓇᐊᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ - ᑭᑕᐱᑕᒪᑫᒥᓂᓇᐣ ᒥᓇ ᑲᐅᒋᒪᐊᐧᑭᓱᐊᐧᐨ, ᐱᓂᐡ ᑲᔦ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᐅᒋ ᐱᒥᐸᓂᑕᐧᐊᐧᐨ ᑲᔦ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ ᑫᒋᐊᐧᐠ 
ᑲᐅᒋ ᐱᒧᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐊᐊᐧᔑᒣ 75% ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐃᐡᑯᓂᑲᓂᐠ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ ᒥᓇ ᑲᔦ ᐊᐱᑕ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐃᒪ ᐃᔑᑲᐯᔑᐊᐧᐠ ᒥᓇ ᑕᓇᓄᑭᐊᐧᐠ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ. 
ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᒥᐱᑯ ᐣᑫᓂᓇᐃᐧᐣᐟ 
ᐁᔑ ᐊᔑᑕᑭᓱᔭᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ. 

ᐅᐡᑭ ᓄᐣᑕᑯᓯᐃᐧᓇᐣ ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ
ᐊᔕ ᑲᑭ ᑎᐸᒋᒧᐸᐣ ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ ᓂᒥᓀᐧᐣᑕᒥᐣ ᐁᐱᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᑭᒋᔭᐦᐊ ᐃᒪ ᑭᒋᔭᐦᐊᐃᐧ 
ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᒥᓇ ᑲᔦ ᑲᐅᐡᑲᑎᓯᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᓂᔑᐣ ᐅᐡᑲᑎᓴᐠ. 
ᐁᑲᐧ ᑲᐊᔭᐊᐧᑲᓄᐊᐧᐨ ᑫᐅᐡᑭ ᑲᑭᑐᑕᒪᑫᐊᐧᐨ ᒋᐅᒋ ᑭᑭᓄᐡᑲᒪᐊᐧᐊᐧᐨ 
ᐅᑕᐱᑕᒪᑫᐣ ᒥᐦᐃᒪ ᑫᐅᒋ ᑭᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᑲᐧᔭᐠ ᒋᑭ ᐊᓄᐣᒋ 
ᐊᓄᑲᓇᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑲᐯᔑᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ 
ᑲᔦ ᑎᑭᓇᑲᐣ ᒋᐱᒥ ᐊᓄᑲᑕᑭᐣ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ. 
ᑭᑭᒋᔭᐦᐊᒥᓇᐣ ᒥᓇ ᑲᐅᐡᑲᑎᓯᐊᐧᑭᓱᐊᐧᐨ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᓄᑭᐊᐧᐠ 
ᒥᓇ ᓂᐦᑕ ᑲᑭᑐᐊᐧᐠ, ᐁᑲᐧ ᒥᓇ ᑲᔦ ᒪᐊᐧᐨ ᓂᒋ̇ᑫᐣᑕᒥᐣ ᒋᐱᓯᐣᑕᒪᐣᐠ 
ᐅᑎᓀᐣᑕᒧᐃᐧᓂᐊᐧ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ ᒋᑭ ᒥᓇᐧᓄᑭᒪᑲᐠ ᑎᑭᓇᑲᐣ 
ᒥᓇ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑲᐅᒋ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ. 

ᑲᓀᑎᔭᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐅᒋ ᒪᒥᓇᐧᒋᑲᓂᐊᐧᐠ ᑫᑯᓇᐣ ᑲᒪᒋᓭᑭᐣ 
ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 
ᓂᔑᐊᐦᑭ ᐅᑕᓇᐣᐠ, ᐃᐁᐧ ᑲᓀᑎᔭᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐅᒋ 
ᒪᒥᓇᐧᒋᑲᓂᐊᐧᐠ ᑫᑯᓇᐣ ᑲᒪᒋᓭᑭᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑭᐃᓇᔓᐁᐧᐸᓂᐠ 
ᐊᐁᐧ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᑲ ᐁᑭ ᐅᒋ ᑌᐱᓭᐨ. ᑎᑭᓇᑲᐣ ᑲᐃᐧᐣ ᒋᐅᒋ ᐊᐧᐸᑕᐠ 
ᒋᐸᑲᓂᓭᐠ ᐊᐁᐧ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᐸᓂᒪ ᐁᑕ ᑲᑭ ᐅᐡᑭ 
ᐅᓇᔓᐊᐧᑌᐠ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓯᐨ ᐱᓯᑦ 2018, ᐊᐁᐧ ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ 
ᑲᑭ ᐃᓇᑯᓇᑲᓄᐨ ᒋᐸᑭᑎᓇᐨ ᔓᓂᔭᓇᐣ “ᒪᔭᑦ ᐃᓂᑯᐠ ᑲᐃᔑ 
ᒣᑎᓂᑲᓂᐊᐧᐠ” ᐃᒪ ᓇᑕᒪᑫᐃᐧᐣ, ᑲᐱᐣᑎᑫᓭᐊᐧᐨ/ᑲᓇᓇᑲᒋᒋᑫᐊᐧᐨ, 
ᐅᓇᑯᓂᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐧᑲᐦᐃᑲᓂᐃᐧ ᐊᐧᐁᐧᔑᓂᑫᐃᐧᓇᐣ. 
ᐊᔭ ᔓᓂᔭ ᑫᓇᐱᑎᐸᐦᐃᑫᐊᐧᐨ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᑲᔑ ᒪᓯᓇᐦᐃᑫᓭᐠ 
ᐃᒪ ᓀᑫ ᑲᔑ ᐸᐱᑭᔑ ᐱᒧᒋᑲᓂᐊᐧᐠ 2016 ᐅᒋ ᒪᒋ. ᐁᑲᐧ ᑕᐡ ᓄᑯᑦ 
ᓂᐱᑐᒥᐣ ᐊᐁᐧ ᔓᓂᔭ ᑫᐊᓂ ᐸᑭᑎᓇᑲᓄᐨ, ᒥᑕᐡ ᐁᔑ ᐱᒪᓄᑲᑕᒪᐣᐠ 
ᑭᔭᐸᐨ ᒋᐊᓂᔭᑭᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 
ᒪᐊᐧᐨ ᒋ̇ᑫᐣᑕᑲᐧᐣ ᐅᐁᐧ ᒥᓇ ᑲᔦ ᐊᒥ ᐁᔑ ᐱᒥ ᔑᐣᑭᒪᔭᐣᐠ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒋᐊᐸᒋᒋᑲᑌᑭᐣ ᓇᑕᒪᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᔑ 
ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑲᓇᐁᐧᐣᑕᒪᑯᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ. 

Continued on next page

New Voices Guiding our Agency
As our Board Chairperson has announced, 
this year we welcomed a new Elder to the 
Elders’ Council and filled the roles of Youth 
Council with two young adults. Having new 
voices advising the Board helps ensure we 
have that essential input from our community 
members and that Tikinagan continues to be 
responsive to the needs of each First Nation. 
Our Elders and our youth representatives are 
passionate and outspoken, and we are excited 
to hear their ideas and have them contribute 
to shaping Tikinagan and its services. 

Canadian Human Rights Tribunal
Two years ago, the Canadian Human Rights 
Tribunal ruled that funding for Indigenous child 
and family services was insufficient. Tikinagan 
didn’t see any changes to funding until a new 
ruling in February 2018, where the federal 
government was ordered to pay “actual costs” 
for prevention, intake/investigation, legal 
fees and building repairs. There is retroactive 
funding available to help cover deficits 
accrued in these areas since 2016. Now that 
we anticipate this additional funding, we are 
moving forward with expanding our prevention 
services in our communities. This is very 
exciting and we are continuing to encourage 
our staff to use prevention more than 
intervention when it comes to helping families 
care for their children. 

The Mamow Way

Prevention better suits the work we do under 
the Mamow Obiki-ahwahsoowin service 
model. Before this increased funding, we 
had not been adequately funded to carry 
out our vision and our traditional approach 
to child and family services. We want to 
work towards more prevention work and 
supportive services for our families. We want 
to build on each family’s strengths and use 
prevention options as much as possible. We 
prioritize keeping families together, as the 
last thing we want is to remove a child from 
their family.  This is the Mamow way.    

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ
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message from the executive director ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

Where our Families Are
As part of our mandate, we are a child and 
family services agency for our families and 
we want to be there for them where ever 
they are. Many of our families move to urban 
areas, like Sioux Lookout, Dryden, Red Lake 
and Kenora. We have agreements in place 
with Kenora Rainy River Districts Child and 
Family Services so that we can respond with 
our traditional, Mamow approach if there are 
child protection concerns for our families in 
these areas. We received a directive from the 
Ministry of Child and Youth Services this past 
year that we are able to provide prevention 
services and foster home options for our 
families who reside in Thunder Bay. This is 
such an important and positive step forward 
to ensuring we are there when and if our 
families need us.

Internal Changes
We celebrated our longest-serving employee 
this past year- Judy Angeconeb, Assistant 
Director of Services. Judy was recognized 
for 30 years of service here and we want to 
thank her for her dedication, hard-work and 
everything she does for Tikinagan and the 
families we serve.

We welcomed long-time employee Clara 
Young to the senior management team 
as the new Director of Finance and 
Administration. Clara has been with Tikinagan 
for more than 25 years and brings with her a 
wealth of experience in training, finance and 
human resources as well as her experience 
working within the Mamow model and being 
passionate about the work we do.

We want to thank all of our employees for 
their dedication to Mamow and our families 
we serve. I also want to take this opportunity 
to thank the outside resources and service 
providers we work with.  There are many 
community-based and regional service 
providers who we work alongside in providing 
much needed services to our people. 

Partnerships
Tikinagan provides support to the Chiefs 
Committee on Children, Youth and Families 
(CCCYF).   This committee was created by 
Nishnawbe Aski Nation (NAN) to develop 

ᒪᒪᐤ ᑲᐃᓇᑫᐡᑲᓂᐊᐧᐠ
ᓇᑕᒪᑫᐃᐧᐣ ᐃᔑ ᓂᓯᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐃᓇᓄᑭᔭᐣᐠ ᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᓇᑌᐠ. ᐁᒪᐧᔦ ᓇᐣᑭ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ, ᑲᐃᐧᐣ ᒋᑭ 
ᐅᒋ ᑌᐱᑎᐸᐦᐊᒪᐣᐠ ᐅᐁᐧ ᑲᑭ ᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᒥᓇ 
ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᐃᓇᑫᐡᑲᐣᐠ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ. 
ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ ᒋᑭᔑ ᐊᓄᑲᑌᑭᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑫᐅᒋ 
ᐃᐧᒋᑲᐸᐃᐧᑕᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᐃᐧ ᐃᐧᒋᑐᒥᓇᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᒥᓇ ᒋᐊᐸᑕᑭᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐦᑯᓭᐠ. 
ᓂᓂ̇ᑲᓀᐣᑕᒥᐣ ᒋᑭ ᒥᓯᐁᐧᔭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐁᑲ ᐁᓇᐣᑕᐁᐧᐣᑕᒪᐣᐠ 
ᒋᑭ ᐅᑕᐱᓇᑲᓄᐨ ᐊᐊᐧᔑᐡ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ. ᒥᐦᐅᐁᐧ ᒪᒪᐤ 
ᑲᐃᓇᑫᐡᑭᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ    

ᐊᐣᑎ ᓀᑫ ᐁᐦᐊᔭᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ
ᐃᐁᐧ ᑲᐃᓇᑌᐠ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ, ᑭᓇᐃᐧᐣᐟ ᐊᐊᐧᔑᐡ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐊᓂᑲᐊᔭᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐁᑲᐧ ᒥᓇ 
ᐁᐃᐧ ᐃᐧᒋᐦᐊᔭᐣᐠ ᐱᑯ ᐊᐣᑎ ᐁᔑ ᑲᐯᔑᐊᐧᐨ. ᒥᔑᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑕᐃᐧᓂᐣᐠ ᐃᔑᑯᓯᐊᐧᐠ, ᑐᑲᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ, ᑎᕑᐊᔾᑎᐣ. ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ 
ᒥᓇ ᑭᓄᕑᐊ. ᓂᑕᔭᒥᐣ ᓇᑯᒥᑎᐃᐧᓇᐣ ᑲᑭ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᑭᓄᕑᐊ 
ᑭᒧᐊᐧᓂᓯᐱᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᑭᐣ ᒋᑭ ᐅᒋ ᐊᐸᒋᑐᔭᐣᐠ ᑭᑕᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᓇᐣ, ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ ᑭᐡᐱᐣ ᐅᒋ ᐃᓯᓭᐠ ᐊᐊᐧᔑᐡ 
ᒋᓇᓇᑲᑕᐁᐧᐣᑕᑯᓯᐨ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔑᑕᑲᐧᑭᐣ ᐅᒪ ᑲᐅᒋ 
ᓇᓇᑲᒋᑐᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᑭ ᐃᓂᑯᓇᐣ ᑭᒋᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐅᐁᐧ 
ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒋᑭ ᐸᑭᑎᓇᒪᐣᐠ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒥᓇ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᑲᒥᑯᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑕᐣᑐᕑ 
ᐯ ᑲᑲᐯᔑᐊᐧᐨ. ᑭᒋᓀᐣᑕᑲᐧᐣ ᐅᐁᐧ ᑲᐃᓯᓭᐠ ᒋᑭ ᐅᒋ ᐃᐧᒋᐦᐊᔭᐣᐠ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑭᐡᐱᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. 

ᐊᓄᑭᓇᑲᓇᐠ ᑲᔑ ᐊᐣᒋᓭᑭᐣ
ᓂᑭ ᐃᐧᒋᓇᓇᑯᒪᓇᐣ ᐁᐧᐡᑲᐨ ᑲᐅᒋ ᐱᐊᓄᑭᑕᒪᑫᐨ ᒍᑎ ᐊᐣᒋᑲᓀᑊ, 
ᑲᐅᒋ ᐊᓂᑫᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ. ᒍᑎ ᐊᔕ 30 ᐊᐦᑭ 
ᐊᓄᑭᑕᒪᑫ ᐁᑲᐧ ᑕᐡ ᐁᓇᓇᑯᒪᔭᐣᐠ ᑲᐸᑭᑎᓂᓱᐨ, ᒪᐊᐧᐨ ᑲᐧᔭᐠ 
ᑲᐊᓄᑭᐨ ᒥᓇ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᐃᔑ ᐊᐧᐃᐧᒋᑕᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒪᐣᐠ.

ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᐁᐧᐡᑲᐨ ᑲᐅᒋ ᐊᓄᑭᑕᒪᑫᐨ ᑭᓫᐁᕑᐊ ᔭᐣᐠ ᐃᒪ ᑲᔑ 
ᐅᑭᒪᐊᐧᑭᓯᐨ ᔓᓂᔭᐃᐧᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐠ. ᑭᓫᐁᕑᐊ 
ᐊᔕ 25 ᐊᐦᑭ ᐱᐅᒋ ᐊᓄᑭᑕᒪᑫ ᑎᑭᓇᑲᐣ ᒥᓇ ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ 
ᐅᐃᐧᒋᑐᐣ ᑲᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᓂᐠ, ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑲᔦ 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᒋ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᐊᔑᐨ ᑲᔦ ᐁᑭᑫᐣᑕᐣᐠ ᐊᓂᐣ 
ᑫᐃᓇᓄᑲᑕᐣᐠ ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ ᐁᑲᐧ ᑲᔦ ᒪᐊᐧᐨ ᒥᓯᐁᐧ 
ᐁᐸᑭᑎᓂᓱᐨ ᐅᐁᐧ ᑲᐊᓄᑲᑕᒪᐣᐠ ᐁᐅᒋ ᐊᐧᐃᐧᒋᑕᐧᐨ.

ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᑲᑭᓇ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒪᒪᐤ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓂᑲᓇᔭᐣᐠ. ᒥᓇ ᑲᔦ 
ᐁᐃᐧ ᐃᑭᑐᔭᐣ ᐁᓇᓇᑯᒪᑲᐧ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᓂᑲᑌ ᑲᔭᑭᐣ 
ᑲᐅᒋ ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ. ᒥᔑᓇᑎᓄᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᑎᓂᑲᑌᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᒥᓯᐁᐧ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᑭᑕᓂᔑᓂᓂᒥᓇᐣ. 

ᑲᐅᒋ ᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐨ
ᑎᑭᓇᑲᐣ ᐅᑐᐣᒋ ᐃᐧᑕᓄᑭᒪᐣ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒧᐊᐧᐨ ᐊᐊᔑᔕᐠ, 
ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ (CCCYF).   ᐅᑫᐧᐊᓂᐧᐠ ᐅᑕᐱᑕᒪᑫᐠ 
ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᐅᑭ ᐅᓇᓴᐸᓂᐣ (NAN) ᒋᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒥᓇ ᒋᐅᒋ ᓂᑲᓂ 
ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑲᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑲᐱᒥᐃᐧᒋᑲᑌᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᑫᔑ 
ᒥᓄᔭᒪᑲᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, NAN ᑲᒪᑲᑎᓯᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ, 
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ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᑎᐯᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ  ᒥᓇ 
ᑯᑕᑭᔭᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑫᑭ ᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᑭ ᒥᓄᔭᒪᑲᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑲᐱᒥ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ NAN, 
ᐊᐧᓂᓇᐊᐧᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᓂᑲᓀᑕᒪᑫᐊᐧᐨ 
NAN ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇᐧᔑᐣ ᐅᐁᐧ ᑲᔑ ᒪᒋ̇ᐡᑲᓂᐊᐧᐠ - ᑲᑭᓇ ᑲᒪᒪᐤ 
ᐃᐧᒋᐦᐃᑎᔭᐠ ᑲᐃᐧᒋᐦᐊᔭᐣᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. 

ᐊᒥᐱᑯ ᐁᐃᓯᓭᐠ ᒋᐱᒥ ᐊᐧᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒥᓇ ᒋᐅᒋ ᐃᐧᑕᓄᑭᒪᐠ ᑯᑕᑭᔭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑕᐱᓇᑲ ᒥᐦᐃᒪ ᑫᐅᒋ̇ᒪᑲᑭᐣ ᑲᔑ 
ᐸᓂᓂᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᒋᐅᒋ ᑫᒋᓇᐁᐧᐣᑕᒪᐠ ᒋᑭ 
ᑌᐱᓇᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑫᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑭ ᐅᒋ ᒥᓄᔭᒪᑲᓂᐠ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐅᓂᒐᓂᔑᐊᐧᐣ. 

ᓂᑲᐣ ᐁᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ
ᒣᑲᐧᐨ ᓂᐱᒪᓄᑲᑕᒥᐣ ᐅᐡᑭ ᑎᐸᒋᒧᐃᐧᐣ ᒋᐸᑭᑎᓇᒪᐣ ᐃᐁᐧ ᐅᒋ 
ᑲᐅᓇᒋᑲᑌᐠ ᑫᔑ ᐱᒧᒋᑲᑌᑭᐣ ᑭᑐᓇᒋᑫᐃᐧᓂᓇᐣ, ᐁᐧᑎ ᓂᔭᓄᐊᐦᑭ ᓂᑲᐣ 
ᑫᐊᓂᔑ ᐊᐸᒋᑐᔭᐠ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐣ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑲᐧᐸᐣ 
ᐅᑐᓇᐣᐠ ᑲᑭ ᐅᓇᒋᑲᑌᑲᐧᐸᐣ ᐊᒥᐱᑯ ᑭᔭᐸᐨ ᐁᔑ ᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐠ 
ᒥᓇ ᑲᔦ ᓂᐊᐧᐸᐣᑕᒥᐣ ᐃᒪ ᑫᔑ ᓇᓇᑲᒋᑐᔭᐣᐠ ᑫᐊᓄᑲᑌᑭᐣ, ᐃᒪ 
ᑐᑲᐣ ᒋᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᒋᐱᒪᓄᑲᑌᑭᐣ 
ᒋᐃᐧᐣᑕᒪᑲᓂᐊᐧᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ ᒥᓇ ᐱᑯ ᑲᑭᓇ ᐊᐃᐧᔭ 
ᒋᐃᐧᐣᑕᒪᐊᐧᑲᓄᐨ. ᒥᔑᐣᓇᐧᔦᐠ ᓂᐊᐧᐸᐣᑕᒥᐣ ᐃᒪ ᑭᑐᓇᒋᑫᐃᐧᓂᓇᐣ 
ᐁᐦᐊᓄᑭᒪᑲᑭᐣ ᒥᓇ ᐊᑎᐟ ᑭᑕᐧᑦ ᒋᑭ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑲᑌᑲᐧᐸᐣ ᒥᓇ 
ᑫᑭᔑ ᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᒥᓇᐊᐧ ᑫᐊᓄᓇᒋᑫᔭᐠ. ᐅᓇᒋᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ 
ᐱᒪᓄᑲᑌᐊᐧᐣ ᐁᐅᓇᒋᑲᑌᐠ 2020-2024 ᐱᒧᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᐁᑲᐧ 
ᑕᐡ ᐃᑫᐧᐊᓂᐧᐠ ᑫᐅᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ ᑭᑕᐱᑕᒪᑫᐃᐧᓂᓇᐣ, ᐊᓄᑭᓇᑲᓇᐠ, 
ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᓂᑲᓂᑕᒪᑫ, ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ 
ᐱᑯ ᒥᓯᐁᐧ ᑲᐅᐣᒋᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ, ᑭᒋᔭᐦᐊᐠ, ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ.

ᐁᑲᐧ ᐁᐊᓂᑭᔑᑐᔭᐣ ᓂᑎᐸᒋᒧᐃᐧᐣ, ᓂᓇᓇᑯᒪᐠ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᑭ 
ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ: ᓂᑕᐱᑕᒪᑫᐃᐧᓂᓇᐣ, 
ᑭᒋᔭᐦᐊᐠ ᒥᓇ ᐅᐡᑲᑎᓯᐃᐧ ᐊᐱᑕᒪᑫᐃᐧᓂᓂᐊᐧᐠ, ᐅᑭᒪᑲᓇᐠ ᒥᓇ 
ᐅᑐᓇᔑᐁᐧᐃᐧᓂᒥᐊᐧᐣ, ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑯᔭᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᑲᐊᔭᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒥᓇ ᑲᔦ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ. ᒥᓇᑲᔦ ᐁᐃᐧ ᐅᒋ 
ᒥᑲᐊᐧᓯᑕᑯᓯᔭᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᑲᒥᐱ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ 
ᐊᓂᒥᓭᐃᐧᓇᐣ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ. ᓂᐊᐧᐸᐣᑕᒪᐣ ᒪᐊᐧᐨ ᐁᐃᑭᑐᐊᐧᐨ ᒥᓇ 
ᐁᑲ ᐁᔕᑫᐧᓂᒧᐊᐧᐨ ᒋᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓯᐊᐧᐨ ᒥᓇ ᒋᐊᓄᑲᓂᑎᓯᐊᐧᐨ 
ᑕᓱᑭᔑ ᑲᑲᑫᐧ ᐸᑭᑎᓇᒧᐊᐧᐨ ᑲᐱ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ. ᑎᑭᓇᑲᐣ ᐊᐱᒥᑯ 
ᑫᔑ ᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᑫᐊᐧᐨ ᒋᑭ ᑲᐧᔭᐠ ᐅᑦᐱᑭᐦᐊᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ. 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ….ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᐁᐅᑦᐱᑭᐦᐊᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ. ᒥᑫᐧᐨ. 

an Indigenous Child and Youth Strategy and 
oversees the development and implementation 
of the Family Well-Being program, NAN 
Special Needs Strategy, First Nations 
jurisdiction over child welfare and other 
activities which are integral to the well-being 
of families in our communities.  Working 
alongside NAN, Sioux Lookout First Nations 
Health Authority, other First Nation child 
welfare agencies and leadership from NAN 
communities, it is such a positive step forward 
- all of us coming together to help our families. 

We need to keep building relationships and 
partnerships with all of the services and 
programs delivered to children and families, 
as this will help fill in gaps in services and 
really make sure our families are getting the 
services they need so they can raise healthy 
and happy children. 

Moving Forward
We’re gearing up to update our Strategic 
Plan, so that we can look ahead to the next 
five years. The visions we identified in the 
previous plan continue to guide us and 
we can see areas where we continue to 
focus, such as training on Mamow Obiki-
ahwahsoowin and working to continue to 
promote it within the communities and to the 
general public.  There are many other areas 
in our strategic plan that we’ve seen progress 
in and a few areas where we need to re-
evaluate and strengthen for our next plan.  
Planning is underway for developing the 
2020-2024 strategic plan which will involve 
our Board, our staff, First Nation leadership, 
local and regional resources, Elders, parents 
and children and youth.

In closing, I want to thank everyone who has 
contributed to the work here at Tikinagan: 
our Board of Directors, Elders and youth 
council, the Chiefs and council members, 
our foster parents, the community members 
and the partners we work with. I also 
acknowledge our families, who may face 
hardships in their lives. We recognize their 
determination and courage to stand up and 
work every day to overcome challenges. 
Tikinagan continues to stand with them 
in helping build a positive future for their 
children. Mamow Obiki-ahwahsoowin… 
everyone working together to raise our 
children. Meegwetch.
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Tikinagan is guided by our service model, 
working hand-in-hand with communities to 
provide child protection service and help 
our families.  Mamow Obiki-ahwahsoowin, 
which means everyone working together 
to raise our children, continues to evolve 
and is the root aspect of our services at the 
community-level. 

Our Tikinagan employees are a part of each 
community, with family ties and community 
values. At our core, we provide child 
protection services with true Anishinabe 
values. Child protection requires workers to be 
compassionate, understanding and culturally-
aware. This approach keeps a strong focus on 
the child’s safety and well-being. 

Services for Children in Care

The Creator entrusted First Nations with 
the sacred responsibility of protecting our 
children. With that in mind, there are times 
that children need to be brought to a place 
of safety. We work within the Mamow 
Obiki-ahwahsoowin Service Model to sign 
care agreements with the families and First 
Nations if the children need to come into care.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᑭ ᐊᓄᑲᑌᑭᐣ

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᒋ ᐱᒥᓂᔕᐦᐃᑲᑌ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᑲᐃᓇᑌ, ᐁᐅᒋ ᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒪᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᒥᓇ ᑲᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᐃᑭᑐᒪᑲᐣ ᑲᑭᓇ ᐁᐃᐧᒋᐦᐃᑎᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ 
ᐁᐅᑦᐱᑭᐦᐊᔭᐠ, ᒥᐱᑯ ᐃᒪ ᐁᔑ ᐊᓄᑭᒪᑲᓇᐠ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ 
ᒪᒋᒋᑲᑌᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. 

ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐃᒪ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, 
ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓀᓯᐡᑲᒪᑲᓂᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ. ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᒪᔭᑦ, ᓂᐸᑭᑎᓇᒥᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐊᐸᒋᑐᔭᐠ ᐊᓂᔑᓂᓂ ᑲᑭᒋᓀᐣᑕᑭᐣ. 
ᐊᐊᐧᔑᔑᐃᐧ ᐅᑲᓇᐁᐧᐣᒋᑫᐠ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᒋᑭᔐᐊᐧᑎᓯᐊᐧᐨ, ᒋᐅᓂᓯᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧᐨ ᒥᓇ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓀᔑ 
ᑲᓇᐊᐧᐸᑕᐠ ᑫᑯᓇᐣ ᐊᓂᔑᓂᓂ. ᐅᐅᐁᐧ ᑕᐡ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᒋ 
ᒪᐡᑲᐃᐧᓭ ᑲᓇᓇᑲᑕᐁᐧᓂᒪᑲᓄᐨ ᐊᐊᐧᔑᐡ ᑲᐧᔭᐠ ᒋᐃᓯᓭᐠ ᒥᓇ ᑲᐧᔭᐠ 
ᒋᑭ ᒥᓄᔭᒪᑲᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ. 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᒪᓂᑐ ᑭᑕᐯᓂᒥᑯᓇᐣ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑲᑲᓇᑕᐠ ᐸᒥᒥᓯᐃᐧᐣ 
ᒋᑲᓇᐁᐧᓂᒪᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ, ᐁᐡᑲᑦ 
ᐃᐧᓂᑯ ᐁᐃᓯᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᑲᐧᔭᐠ ᑫᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒋᒪᓯᓇᐦᐅᑎᓯᐊᐧᐨ ᐸᒥᐦᐃᐁᐧᐃᐧ 
ᓇᑯᒥᑎᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐃᐡᑯᓂᑲᓇᐣ ᑭᐡᐱᐣ 
ᐊᐊᐧᔑᐡ ᑲᐱᐣᑎᑫᓭᐨ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐨ.
ᐃᑫᐧᓂᐊᐧᐣ ᒪᒪᐤ ᓇᑯᒥᑎᐃᐧᓇᐣ, ᐅᒋ ᐃᓯᓭ ᒋᐊᐸᒋᑐᔭᐠ 
ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᒪᐠ ᑲᐃᐧᒋᐦᐊᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒣᑲᐧᐨ ᑲᐊᓂᒥᓭᑭᐣ ᒥᓇ ᑲᔦ ᒋᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᑭᐡᐱᐣ ᐊᐊᐧᔑᐡ 
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With Mamow agreements, we can work in 
our traditional ways to help families during 
difficult times and ensure that if a child has 
to leave home due to protection issues they 
stay close to home, stay connected to their 
family and community and are reunified as 
soon as possible.

The 2017-18 fiscal year, began with 600 
children in care and ended with 534 children 
in care. This number had been on the decline 
in recent years, and now not only are we 
below our five-year average (572), but we 
are at the lowest number of children in care 
since 2008 – 10 years ago.  The fact that the 
number of children in care has dropped, even 
though we had a high number of referrals, 
shows that Mamow is working.  Working 
with families, extended families, community 
resources, and First Nation leadership we are 
able to support families so that we can return 
children or prevent them from coming into 
care in the first place. 

Of the 534 children in Tikinagan care, 459 
are in Mamow care (86%) under the direction 
and authority of First Nations. There are 
37 children/youth in court ordered care 
(8%), most of whom are Crown Wards who 
were transferred to Tikinagan from other 
agencies. The rest are in care voluntarily with 
the approval of the parents and/or youth 16 
and over.   That means almost all children 
are coming into Tikinagan care under the 
authority and direction of the First Nation, 
not the court system.  

Continued on next page

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

Mamow Obiki-ahwahsoowin care  
is the preferred method of bringing 

children into care.  

When a child cannot be protected within 
their own family, the First Nation can 

declare the child to be in need of protection 
and in the agency’s care through a First 

Nation Mamow Obiki-ahwahsoowin Care 
Declaration.  As a result, the child is placed 

in Tikinagan care under the authority of the 
First Nation rather than under provincial 

Court authority.

This last year, there were 459 children under Mamow 

Care, out of 534
Children in Care, which is 86%
* Other types of care include continued care youth services 

and renewed youth support.

Customary Care

534

459

Other*

Mamow Care

ᐁᐅᑕᐱᓇᑲᓄᐨ ᐅᑲᐯᔑᐃᐧᓂᐠ ᐱᓇᒪ ᐸᑲᐣ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᐃᒪ 
ᐯᔓᐣᐨ ᐅᑲᐯᔑᐃᐧᓂᐠ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ, ᐁᑲ ᐊᐧᓴ ᒋᓇᑲᑕᒧᐊᐧᐨ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐃᐧᐸᐨ 
ᓇᐊᐧᐨ ᐁᑲᑫᐧ ᐃᓯᓭᒋᑲᑌᓂᐠ ᒋᑭ ᑭᐁᐧᐃᐧᓇᑲᓄᐊᐧᐨ ᐃᒪ ᒪᔭᑦ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

ᐃᐁᐧ 2017-18 ᔓᓂᔭᐊᐧᐦᑭ, 600 ᑕᓯᐣ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐁᑲᐧ ᑕᐡ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐅᐁᐧ ᔓᓂᔭᐊᐧᐦᑭ 534 ᐊᐊᐧᔑᔕᐠ ᐁᑭ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ ᐅᐡ ᐊᑭᑕᓱᐣ ᐊᓂ ᐱᒥ ᑕᑕᐸᓯᐡᑲᒪᑲᐠ 
ᐳᑕᓇᐣᐠ ᑲᐊᐱ ᐊᔭᑭᐦᐊᐠ, ᐁᑲᐧ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᐊᐣᑭᒋᑫᐃᐧᐣ 
ᐁᑕᐸᓯᐡᑲᒪᑲᐠ ᐃᐁᐧ ᓂᔭᓄᐊᐦᑭ ᑲᐱ ᐃᓇᐣᑭᒋᑲᓂᐊᐧᐠ (572), 
ᔕᑯᐨ ᐃᐧᓂᑯ ᒣᑲᐧᐨ ᑕᐸᓯᐡᑲ ᒥᓂᑯᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐁᐅᒋ ᒪᒋ ᐅᓇᑭᑌᐠ 2008 – 10 ᐊᐦᑭ ᐅᑕᓇᐣᐠ.  ᐊᓇᐃᐧᓂᑯ 
ᓇᐱᐨ ᐁᑕᐸᓯᐡᑲᒪᑲᐠ ᒥᓂᑯᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 
ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ ᒋᐅᒋ ᐱᐣᑎᑫᓭᐊᐧᐠ ᑫᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ. 
ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᔭᑭᐣ, ᒥᓇ ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᓂᑲᓂᑕᒪᑫᐠ ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᒋᑭ 
ᐅᒋ ᐧᐃᒋᑐᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᐧᐸᐨ ᓇᐊᐧᐨ ᒋᑭ ᑭᐧᐁᒥᓇᑲᓄᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ ᓇᐣᑕ ᒥᓇ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᓂᐣ ᑫᔑ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ ᑲᐱᐣᑎᑫᓭᓂᐨ. 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐧᐊᓱᐃᐧᐣ ᐸᒥᓂᑫᐃᐧᐣ ᐊᒥᐦᐃᐁᐧ 
ᐁᓂᑲᓀᐣᑕᒪᐣᐠ ᐊᐱᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ.  

ᐊᐱ ᐊᐊᐧᔑᐡ ᐁᑲ ᑲᐧᔭᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᐊᐊᐧᔑᐡ 
ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ, ᐃᐡᑯᓂᑲᐣ ᑕᑭ ᐃᑭᑐᐊᐧᐠ 
ᐊᐁᐧ ᐊᐊᐧᔑᐡ ᒋᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐸᐣ ᒥᓇ ᐅᒪ 

ᐱᒧᒋᑫᐃᐧᓂᐠ ᒋᐅᒋ ᐸᒥᐦᐊᑲᓄᐨ ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ 
ᒋᐊᐸᑕᐠ ᐊᓂᔑᓂᓂ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᐦᐃᐁᐧ 
ᑭᒋ̇ᑭᑐᐃᐧᐣ. ᐊᒥ ᑕᐡ ᐊᐸᐣ ᑫᐃᓯᓭᐠ, ᐊᐁᐧ ᐊᐊᐧᔑᐡ 
ᐁᔑ ᐸᑭᑎᓇᑲᓄᐨ ᑎᑭᓇᑲᐣ ᒋᐅᒋ ᓇᓇᑲᒋᐦᐊᐨ ᑲᑭ 
ᐃᓇᔓᐊᐧᓇᑲᓄᐨ ᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ ᐊᐱᒋᐃᐧᐣ ᐃᒪ 
ᐅᐣᑌᕑᐃᔪ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᐃᔑ ᐸᑭᑎᓇᑲᓄᐨ,.

ᐅᑕᓇᐣᐠ ᐊᐦᑭᐃᐧᐣ ᑲᑭ ᐃᓯᓭᐠ, 459 ᑭᐊᔭᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᒪᒪᐤ 
ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐃᑫᐧᓂᐊᐧᐠ 534  
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ 86%

* ᑯᑕᑭᔭᐣ ᐯᐸᑲᐣ ᐸᒥᐦᐃᐁᐧᐃᐧᓇᐣ ᐱᒥᐡᑲᐊᐧᓄᐣ ᐅᐡᑲᑎᓯᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒥᓇ ᑲᑭ ᐅᐡᑭᒋᑲᑌᐠ ᐅᐡᑲᑎᓯᐃᐧ ᐊᓱᐡᑲᒪᑫᐃᐧᐣ.

https://www.tikinagan.org/about/mamow
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7,272 	 Number of Referrals 
		  (5,968 five-year avg)

864 	 Child Protection Investigations 
		  completed (763 five-year avg)

843 		  Open Family Files at end of year 
		  (833 five-year avg)

Consultation with the First Nations is a key 
element to our Mamow Service Model, and 
Tikinagan workers are required to involve and 
provide updates on decisions that affect the 
families we work with, including whether a 
child should come into care. We respect and 
value the First Nations’ guidance, as we seek 
their input for the families’ Service Plans, 
Children’s Plan of Cares and placements for 
children in care. 

This past year, there has been a lot of 
proactive work initiated or completed to 
address the complex needs of youth in 
Tikinagan’s care. We work with the leadership 
and other community resources to identify 
gaps in service delivery and the need for 
resources.  One of these gaps is prevention 
services, which we were previously not 
funded adequately for but with the 
announcement from the Canadian Human 
Rights Tribunal this past year, we now are 
excited to have access to enhanced funding. 
We now have the ability to start providing 
more prevention services as well as working 
with all community services and partners to 
reduce gaps and work together. This new 
focus on prevention will promote family well-
being and the prevention of children coming 
into care.

Another complex need for youth who 
come into care is the need for specialized 
services, and addictions and mental health 
counselling. We’ve been looking at how we 
can move towards establishing specialized 
services in the communities as well as what 
we can do to ensure youth feel supported 
close to home. While we aren’t mandated 
to provide addictions or mental health 
counselling, our staff work closely with youth 
and work hard to obtain these services. It’s 
important to remember that Tikinagan and 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐁᑲᐧ ᐃᑫᐧᓂᐊᐧᐠ 534 ᐊᐊᐧᔑᔕᐠ ᑭᑎᓇᑲᐣ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 
459 ᐃᒪ ᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒪᒪᐤ ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ (86%) 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᑲᔦ ᑲᐅᓇᔓᐊᐧᑕᒧᐊᐧᐨ. ᐊᔭᐊᐧᐠ 
37 ᐊᐊᐧᔑᔕᐠ/ᐅᐡᑲᑎᓴᐠ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐃᓯᓭᐊᐧᐨ (8%), ᑫᑲᐟ 
ᑲᑭᓇ ᑲᓀᐱᒋ ᐅᑕᐱᓂᑯᐊᐧᐨ ᐅᑭᒪᐃᐧᓇᐣ ᐃᒪ ᑕᐡ ᐊᐱᐣ ᑲᔑ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐁᑭ ᐅᒋ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᑯᑕᑭᔭᐠ ᑕᐡ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐃᐧᓇᐊᐧ ᐅᑭᐸᑭᑎᓇᐊᐧᐣ 
ᒥᓇ/ᓇᐣᑕ ᑲᔦ ᐅᐡᑲᑎᓴᐠ 16 ᒥᓇ ᐊᐊᐧᔑᒣ ᑲᑕᓱᐱᐳᓀᐊᐧᐨ.  
ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᒋ 
ᐅᓇᔓᐊᐧᓱᐊᐧᐠ ᐃᐡᑯᓂᑲᓂᐠ, ᑲᐃᐧᐣ ᐃᒪ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ.  
  
ᑲᑭ ᑲᑫᐧᒋᒪᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᐦᐃᒪ ᑲᐅᒋ ᒪᐡᑲᐃᐧᓭᐠ 
ᒪᒪᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᓇᑌᐠ, ᒥᓇ ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ 
ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᑕᑯᓇᐊᐧᐨ ᒥᓇ ᒋᐊᓂ ᐊᐧᐃᐧᐣᑕᒪᐊᐧᐊᐧᐨ 
ᐅᓀᐣᒋᑫᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐅᒋ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᓇᑲᓄᐊᐧᐨ, 
ᐊᔑᐨ ᑲᔦ ᑭᐡᐱᐣ ᐊᐊᐧᔑᐡ ᐁᐃᔑᓇᑲᐧᓂᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐨ. 
ᓂᑭᐡᑌᐣᑕᒥᐣ ᒥᓇ ᓂᑭᒋᓀᐣᑕᒥᐣ ᐃᐡᑯᓂᑲᓇᐣ ᐅᑭᑭᓄᐡᑲᒪᑫᐃᐧᓂᐊᐧ, 
ᐊᔑᐨ ᑲᔦ ᐁᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᐊᓂᐣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ, ᐊᐊᐧᔑᔕᐠ ᑫᔑ ᐸᒥᓇᑲᓄᐊᐧᐨ ᒥᓇ 
ᐊᐣᑎ ᑫᔑ ᐸᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᒥᐡᑕᐦᐃ ᐱᒪᓄᑲᑌᐊᐧᐣ ᓇᐣᑕ ᒥᓇ 
ᑭᑭᔑᒋᑲᑌᐊᐧᐣ ᐃᐁᐧ ᐅᒋ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᐅᐡᑲᑎᓴᐠ ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧ. ᓂᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐁᑲᑫᐧ ᓂᓯᑕᐁᐧᐣᒋᑲᑌᑭᐣ ᑫᑯᓇᐣ ᑲᐸᓂᓂᑲᑌᑭᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐃᐁᐧ 
ᑯᑕᐠ ᑲᐸᓂᓂᑲᑌᐠ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐁᑲᐧ ᐁᑭ ᐅᒋ 
ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᒋᑭ ᑌᐱᓭᐠ ᒋᐱᒧᒋᑲᑌᐠ ᐅᐁᐧ ᔕᑯᐨ 
ᑕᐡ ᑲᑭ ᑎᐸᒋᒧᐊᐧᐨ ᑲᓀᑎᔭᐣ ᐅᐱᒪᑎᓴᐠ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐊᐱᑕᒧᐊᐧᐨ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᒪᐊᐧᐨ 
ᑕᐡ ᓂᒥᓀᐧᐣᑕᒥᐣ ᑕᐡ ᒋᐊᐸᒋᐦᐊᔭᐠ ᔓᓂᔭ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐨ. 
ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᒋᐸᑭᑎᓇᒪᐠ ᑭᔭᐸᐨ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐊᔑᐨ ᑲᔦ ᒋᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᔭᑭᐣ ᒥᓇ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐠ ᐁᑲ ᒋᑭ ᐸᓂᓂᑲᑌᑭᐣ ᑫᑯᓇᐣ ᒥᓇ 
ᒋᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ. ᐅᐁᐧ ᑫᔑ ᐅᐡᑭ ᓇᓇᑲᒋᒋᑲᑌᐠ ᓇᑕᒪᑫᐃᐧᐣ 
ᒥᐦᐃᒪ ᑫᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ 
ᒋᐃᐧᒋᒋᑲᑌᐠ ᐁᑲ ᐊᐊᐧᔑᔕᐠ ᒋᑭ ᐱᐣᑎᑫᓭᐊᐧᐸᐣ.

ᑯᑕᐠ ᑫᑯᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᐅᐡᑲᑎᓴᐠ ᑲᐱᐣᑎᓭᐊᐧᐨ ᐅᒪᑲᑎᓴᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ, ᒥᓇ ᑲᓴᑲᐱᓀᐊᐧᐨ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᒥᓇ ᑲᔦ 
ᒪᒥᓄᒧᐁᐧᐃᐧᐣ. ᓂᐱᒥ ᓇᓇᑲᒋᑐᒥᐣ ᐊᓂᐣ ᑫᑭᔑ ᒪᒋᐡᑲᔭᑭᐸᐣ 
ᒋᑭ ᐊᓂᔭᑲᐧᐸᐣ ᒪᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ 
ᑕᑯ ᑲᔦ ᐊᓂᐣ ᑫᑭ ᑐᑕᒪᑭᐸᐣ ᐅᐡᑲᑎᓴᐠ ᒋᑭ ᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐸᐣ 

7,272 	 - ᑕᓯᐣ ᑲᑭ ᐸᑭᓂᑲᑌᓂᐠ 	  			 

	 ᒋᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ 

	 (5,968 ᓂᔭᓄᐊᐦᑭ ᐁᔑ ᒪᒪᐊᐧᑭᐣᒋᑲᑌᐠ)

864 	 - ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᓇᓇᐣᑕᐃᐧ 		

	 ᑭᑫᐣᒋᑫᐃᐧᐣ ᑲᑭ ᑭᔑᒋᑲᑌᐠ (763			

	 ᓂᔭᓄᐊᐦᑭ ᐁᔑ ᒪᒪᐊᐧᑭᐣᒋᑲᑌᐠ)

843 	 - ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 		

	 ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭ (833 ᓂᔭᓄᐊᐦᑭ 		

	 ᐁᔑ ᒪᒪᐊᐧᑭᐣᒋᑲᑌᐠ)
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1515TIKINAGAN CHILD AND FAMILY SERVICES

the First Nation leadership do not remove 
a child from their family unless there are 
protection concerns. This means if a child 
is struggling with issues, there are other 
community resources in place to help 
them and support their family. It’s only 
when parents are struggling and there are 
concerns for a child’s safety and well-being 
that we are contacted and work within our 
Mamow service model.

Tikinagan also has been working with 
adult services to support those youth with 
developmental disabilities that require special 
care past the age of 18 years old. In 2017, we 
had eight clients transfer to adult services and 
in 2018 we have had another four enter their 
system. Tikinagan has been working towards 
identifying youth at the ages of 14-15 years of 
age, and then develop plans to transfer their 
supports at the age of 18 years. We continue 
to support those who are deemed eligible 
past their 18th birthday, until the transition to 
adult services is complete.   

Intake and Family Services

We have integrated Intake into our service 
teams, so Service Managers have their own 
Intake Unit to work alongside Family Services 
and Child Care in the communities they 
are responsible for.  This team approach is 
closely tied to the Mamow Obiki-wahsoowin 
service model.  

This year, our intake team received 7,272 
referrals, which include general inquiries 
about our services and child protection 
concerns.  This is a significant increase over 
the previous years’ referrals, which is partly 
reflective of our service area expanding as 
we offer services to our First Nations’ families 
who live in urban areas as well as increased 
requests from other agencies.

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐁᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᒪ ᐯᔓᐣᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 
ᐊᓇᐃᐧᓂᑯ ᐁᑲ ᐁᐃᓇᔓᐊᐧᓯᔭᐣᐠ ᒋᐸᑭᑎᓇᒪᐣ ᐊᐃᐧᔭ ᑲᓴᑲᐱᓀᐨ 
ᐊᐃᐧᔭ ᒥᓇ ᑲᔦ ᒪᒥᓄᒧᐁᐧᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐯᔓᐣᐨ ᐅᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᐅᐡᑲᑎᓴᐣ ᒥᓇ ᐁᑭᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐁᑲᑫᐧ 
ᑌᐱᓇᒧᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ 
ᒋᑲᓄᑲᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ ᒥᓇ ᐃᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ ᐃᐧᓇᐊᐧ ᐁᑲ 
ᐁᐅᑕᐱᓇᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐸᓂᒪ 
ᐁᐦᑕ ᑲᓂᓯᑕᐃᐧᓇᑲᐧᓂᐠ ᒋᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ. ᐅᐁᐧ ᑲᐃᒋᑲᑌᐠ 
ᐊᐊᐧᔑᐡ ᐁᐦᐊᓂᒥᐃᐧᑐᐨ, ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐊᔭᐊᐧᐣ ᑫᑭ ᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᒥᓇ ᑲᔦ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᓂᐠ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᐸᓂᒪ ᐁᐦᑕ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐁᐊᓂᒥᐃᐧᑐᐊᐧᐨ ᒥᓇ 
ᑲᔦ ᐁᓂᓯᑕᐃᐧᓇᑲᐧᓂᐠ ᐊᐊᐧᔑᐡ ᒋᓇᓂᓴᓂᓭᐨ ᓇᐣᑕ ᒥᓇ ᐁᑲ ᑲᐧᔭᐠ 
ᐁᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᒥᐦᐃ ᐁᑕ ᐸᓂᒪ ᑲᑲᓄᓂᑯᔭᐣᐠ ᒥᓇ ᒋᐊᐸᒋᑐᔭᐣᐠ 
ᒪᒪᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ.

ᑎᑭᓇᑲᐣ ᐊᔕ ᐅᐱᒪᓄᑲᑕᓇᐣ ᑲᑭᔑᑭᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒋᑭ 
ᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᒪᑲᑎᓯᐊᐧᐨ ᐊᐊᐧᔑᒣ 18 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ. ᒣᑲᐧᐨ 2017, ᐁᔾᓇᓀᐤ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ 
ᒋᐃᔑ ᒣᐡᑲᐧᒋ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑲᑭᔑᑭᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᒥᓇ ᑲᔦ ᒣᑲᐧᐨ 2018 ᑭᔭᐸᐨ ᓂᐃᐧᐣ ᐅᒪ ᑭᐃᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ. 
ᑎᑭᓇᑲᐣ ᐅᐱᒪᓄᑲᑕᓇᐣ ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐊᓄᑲᑕᓇᐊᐧ ᐁᑲᑫᐧ 
ᑭᑭᓇᐊᐧᑌᐣᑕᒧᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 14-15 ᐅᐡᑲᑎᓴᐠ ᑲᑕᓱᐱᓱᐳᓀᐊᐧᐨ, 
ᒥᓇ ᑲᔦ ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᒋᐊᐣᒋᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᐊᐱ 18 ᑕᓯᐱᐳᓀᐊᐧᐨ. ᓂᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᒥᐣ ᐁᑎᐱᓭᓂᐠ 
ᐃᐡᑲᐧ ᔕᐳᐡᑲᒧᐊᐧᐨ 18TH ᒋᑕᓱᐱᐳᓀᐊᐧᐨ, ᐸᓂᒪ ᑭᑭᔑᓭᓂᐠ ᐃᒪ 
ᑲᑭᔑᑭᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑭᑭᔑ ᐅᔑᓭᓂᐠ.   

ᑲᐱᐣᑎᑫᓯᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᓂᑭ ᒪᒪᐃᐧᓇᒥᐣ ᑲᐱᐣᑎᑫᓯᐊᐧᐨ ᐃᒪ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ, ᐁᑲᐧ 
ᑕᐡ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑎᐸᐣ 
ᐅᑕᔭᓇᐊᐧ ᐅᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐠ ᑫᐅᒋ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ. ᐅᑫᐧᓂᐊᐧᐠ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᐱᒥᐸᓂᑕᐧᐊᐧᐨ 
ᐃᒪ ᐯᔓᐣᐨ ᐅᐱᒥᓂᔕᐦᐊᓇᐊᐧ ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ.  

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᐅᑭ 
ᐅᑎᓯᑯᓇᐊᐧ 7,272 ᐃᓯᓭᐃᐧᓇᐣ ᑫᓇᓇᑲᒋᑐᐊᐧᐨ, ᑕᑯ ᑲᔦ ᑲᓇᓇᐣᑕᐃᐧ 
ᑭᑫᐣᑕᑲᐧᑭᐣ ᑫᑯ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᓇᐣ 
ᐅᒋ.  ᓇᐱᐨ ᑕᐡ ᐅᒋ ᐃᐡᐱᓭ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ, 
ᐸᐣᑭ ᐃᐧᓂᑯ ᐁᓂᓯᑕᐃᐧᓇᑲᐧᐠ ᐃᑫᐧᓂᐊᐧᐣ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐊᓂ 
ᒪᐣᑫᑕᑲᐧᑭᐣ ᑲᐊᓂ ᐸᐸᑭᑎᓇᒪᐣᐠ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑕᐃᐧᓂᐠ ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᐊᔑᐨ ᑲᔦ ᐁᐊᓂ ᒥᔑᓇᑎᑭᐣ ᑲᓇᐣᑐᑕᒪᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐅᒋ.

534		  Children in Care at end of year  
		  (572 five-year avg) 

86% 		  Children placed in Mamow care

315 		  Number of Foster Homes

534 	 - ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᐊᓂ 		

	 ᑭᔑᐱᓭᐠ ᐊᐦᑭ (572 ᓂᔭᓄᐊᐦᑭ ᐁᔑ 		

	 ᒪᒪᐊᐧᑭᐣᒋᑲᑌᐠ) 

86% 	 - ᐊᐊᐧᔑᔕᐠ ᑲᑭᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᒋᐅᒋ 		

	 ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒪᒪᐤ ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ

315 	 - ᑕᓯᐣ ᑲᐯᔑᐃᐧᓇᐣ ᑲᔭᑭᐣ
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service highlights ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

There were 864 child protection 
investigations completed this year, with 849 
open family files at the beginning of the 
year and 843 open family files at the end 
of the year.  All of which is on-par with our 
five-year averages.  This illustrates that the 
numbers of families requiring intervention 
and support remains constant. Increasing 
support to families is now possible because 
of new funding sources, so we hope to see a 
reduction in investigations and open family 
files in the future.    

Residential Services

We maintain focus on recruitment of 
community-based and Aboriginal foster 
homes because Aboriginal children deserve 
an Aboriginal home. As of March 31, 2018, 
we had 315 foster homes. There is a need 
for more foster homes, especially in our 
First Nations, so we can keep children in 
their home community. Probably the most 
frequently-seen type of foster home is when 
we receive a call from someone who wants to 
take family (such as a niece or nephew) while 
the parents are struggling - a true customary 
care approach to fostering with Mamow.

Last year, we announced funding of $5000 
to each new foster home for the purpose 
of preparing the home for a foster child.  
We continue to offer this incentive, as well 
as training opportunities and a Residential 
Services Unit that supports our foster 
parents.

Training and Capacity Development

Staff training and capacity development 
continue to be a high priority for Tikinagan, 
which is why we created the role of Training 
Service Manager. This role provides a 
stronger support system as we grow our 
training unit. As we enhance training this 
enriches services to families and children.

All new employees at Tikinagan have a three-
day orientation. The orientation provides 
more thorough overviews of Mamow Obiki-
ahwahsoowin, our services, completing internal 
forms, and training in materials related to 
human resources and workplace safety. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᑭᐊᔭᐊᐧᐠ 864 ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ 
ᑲᑭᑭᔑᒋᑲᑌᑭᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᒥᓇ 849 ᑲᐱᒥ ᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ ᒥᓇ ᑲᔦ 843 ᑲᐱᒥ 
ᑲᓇᐁᐧᐣᑕᑲᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭ.  ᑲᑭᓇ 
ᐃᑫᐧᓂᐊᐧᐣ ᐁᔑ ᑕᐱᑕᐃᐧᓭᑭᐣ ᐃᒪ ᑲᐃᓇᑭᒋᑲᓂᐊᐧᐠ ᓂᔭᓄᐊᐦᑭ 
ᒥᓂᑯᐠ. ᐅᐁᐧ ᑕᐡ ᐃᔑ ᓂᓯᑕᐃᐧᓇᑲᐧᐣ ᑲᑕᓯᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᓇᐁᐧᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᐃᐧᒋᑲᐸᐃᐧᑕᑫᐃᐧᐣ 
ᐁᔑ ᐱᒥᐡᑲᒪᑲᐠ. ᐁᑲᐧ ᑕᐡ ᐊᐊᐧᔑᒣ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑕᑭ ᐃᓯᓭ ᑕᐱᓇᑲ ᐊᔕ ᐅᐡᑭ ᔓᓂᔭ 
ᑭᑕᔭᐊᐧᒥᐣ, ᐊᒥᑕᐡ ᐁᐃᓀᐣᑕᒪᐣᐠ ᓇᐊᐧᐨ ᒋᐅᒋ ᑕᐸᓯᐡᑲᒪᑲᐠ 
ᓇᓇᐣᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᓂᑲᐣ.    

ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᐯᔑᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ
ᑲᐧᔭᐠ ᓂᑐᐣᒋ ᓇᓇᑲᒋᑐᒥᐣ ᑲᓇᓇᐣᑎᓇᐊᐧᔭᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᑲᐧᑭᐣ 
ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑕᐱᓇᑲ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᐯᔑᐃᐧᓂᐠ ᒋᑭ ᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐁᑲᐧ ᐁᐅᒋ ᒪᑕᑭᑌᐠ 
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2018, ᓂᑭ ᐊᔭᒥᐣ 315 ᑲᐯᔑᐃᐧᓇᐣ. ᑭᔭᐨ ᑕᐡ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓄᐣ, ᐃᒪ ᒪᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ, ᒋᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ 
ᑭᓂᒐᓂᔑᓇᐣ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᓇᐣᑕ ᑫᒋᐣ ᐃᐁᐧ ᒪᐊᐧᐨ 
ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᑲᐯᔑᐃᐧᓇᐣ ᑲᐱᑲᓄᓂᑯᔭᐣᐠ ᐊᐃᐧᔭ ᑲᐃᐧ 
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᐅᑎᓇᐁᐧᓂᒪᑲᓂᐊᐧ (ᑐᑲᐣ ᐅᑐᔑᒥᑫᐧᒪᐣ ᓇᐣᑕ 
ᒥᓇ ᐅᑐᔑᒪᐣ) ᒣᑲᐧᐨ ᑲᐊᓂᒥᐃᐧᑐᓂᐨ ᐅᓂᑭᐦᐃᑯᒪᐣ - ᐊᒥᐦᐃᐁᐧ ᒪᔭᑦ 
ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᑎᐸᒋᒧᒥᐣ ᔓᓂᔭ ᐁᐸᑭᑎᓇᑲᓄᐨ 
$5000 ᐃᒪ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᐅᐡᑭ ᑲᐯᔑᐃᐧᓂᐠ ᒋᑲᐧᔭᐣᒋᒋᑲᑌᑭᐣ 
ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. ᐊᒥᐱᑯ ᐁᔑ ᐸᒥ ᐸᑭᑎᓇᒪᐣᐠ 
ᐅᐁᐧ ᐯᔑᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑕᑯ ᑲᔦ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᑲᐯᔑᐃᐧᓂᐠ ᑲᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ 
ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐣ.

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑫᐊᓄᔑᒋᑲᑌᑭᐣ

ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐊᓄᔑᒋᑲᑌᑭᐣ 
ᒥᐱᑯ ᐁᓂᑲᓀᐣᑕᑲᐧᐠ ᐅᒪ ᑎᑭᓇᑲᐣ, ᐊᒥᑕᐡ ᑲᑭ ᐅᒋ ᐅᓇᑐᔭᐣᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑫᐅᒋ ᓂᑲᓂᐡᑲᐠ. ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ 
ᑕᐅᒋ ᒪᐡᑲᐊᐧ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧᐣ ᐱᓂᐡ ᐊᐸᐣ ᐊᓂ ᒪᐣᑫᐣᑕᑲᐧᐠ 
ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐃᐁᐧ ᑕᐡ ᑲᐊᓂ ᐱᒪᓄᑲᑕᒪᐣᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒪᐊᐧᐨ ᐅᑲ ᐅᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᐊᐊᐧᔑᔕᐠ.
ᑲᑭᓇ ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ ᐅᒪ ᑎᑭᓇᑲᐣ ᓂᓱᑭᔑᑲ ᑭᑭᓄᐦᐊᒪᐊᐧᐠ. 
ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᐧᐣᑕᒧᐊᐧᐊᐧᐠ ᐊᓀᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ, ᐁᔕᑲᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ ᑲᒪᑕᓄᑭᐊᐧᐨ, ᒥᓇ 
ᐁᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓀᔑ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑲᔑ 
ᒪᑕᓄᑭᐊᐧᐨ ᒥᓇ ᑫᔑ ᓇᓂᒋᑲᐣᑕᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 

ᓂᐸᑭᑎᓇᒥᐣ ᑲᔦ ᒋᑭᑭᓄᐦᐊᒪᑎᓱᐊᐧᐨ. ᓂᔓᐱᑭᔑᐊᔭᐊᐧᐣ ᐃᒪ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐊᐃᐧᔭ ᐅᑕᓄᑭᐃᐧᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ ᑲᔦ 
ᑭᐊᔭᐊᐧᐠ 23 ᐊᓄᑭᓇᑲᓇᐠ ᑲᑭᑭᔑᑐᐊᐧᐨ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᐸᐣᑭ 
ᑭᑭᓄᐦᐊᑲᓂᐊᐧᐣ ᑲᔦ ᐊᓂᐣ ᑫᑐᑕᐣᐠ ᐊᓄᑭᓇᑲᐣ ᑭᐡᐱᐣ ᑫᑯᐣ ᐁᐅᒋ 
ᐊᓂᒥᓭᐠ ᒥᓇ ᓇᓂᓴᓂᓭᐠ, ASIST & ASK, ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ 
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We provide a lot of job specific training. 
We offered two cycles of the Child Welfare 
Professonal training for our child protection 
workers and had 23 employees complete 
that essential training.  Some of the training 
workshops over the year were; Standard First 
Aid, ASIST & ASK, Train the Trainer, Assessing 
Parent Capacity, Foster Parent Fire Safety, 
Leadership Development, Aboriginal Suicide 
and Trauma, Critical Decision Making, Mental 
Health First Aid, Wilderness First Aid, Safety 
Assessment & Plan Forms, Microsoft Training, 
Healthy Pregnancy and Children, and Partners 
in Prevention.  We held a total of 171 training 
sessions and 284 staff training days.

Our training unit is located in Sioux Lookout, 
where the majority of our training takes 
place, but we held 25 training sessions in 
First Nation communities and 47 sessions in 
urban communities, such as Dryden, Kenora 
and Thunder Bay. We were also successful 
in filling the role of Trainer, which means that 
we can do more in-house training and rely 
less on bringing in outside trainers to conduct 
essential training.  The biggest benefit of 
having a training unit here at Tikinagan, rather 
than relying on outside sources, is that we can 
ensure our staff not only provide professional 
services and meet provincial standards of care 
for children and families but that our staff get 
a true understanding of Mamow and work with 
families in a way that is culturally appropriate.  

The Mamow Way

Tikinagan is committed to Mamow Obiki-
ahwahsoowin – everyone working together 
to raise our children.  It is a system of 
protecting and caring for children and 
supporting families that has been designed 
and is delivered by First Nations people.  
Our services are rooted in the culture of our 
communities and reflect our traditional values, 
principles and practices.  Mamow is not just 
service procedures, policies and forms, but it’s 
the way we deliver our services, recruit and 
train our staff, and work with communities 
and individual families. In all corners of the 
agency and in all aspects of our work, we 
strive every day to live up to the true spirit 
of Mamow and the vision Chiefs set out for 
Tikinagan almost 35 years ago.  

ᐅᑭᑭᓄᐦᐊᒪᑫ, ᑲᓇᓇᑲᒋᒋᑲᑌᐠ ᐊᓀᔑᓭᓂᐠ ᐅᓂᑭᐦᐃᑯᒪ 
ᐅᑎᐯᐣᒋᑫᐃᐧᐣ, ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑫᔑ 
ᓇᓂᒋᑲᐣᑕᒧᐊᐧᐨ ᐃᐡᑯᑌ, ᓂᑲᓂᑕᒪᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐊᓂᔑᓂᓂ 
ᑲᐅᑕᐱᓇᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ ᒥᓇ ᑲᑭᒋ ᐊᓂᒥᓭᐠ, ᐱᐊᐧᐱᑯᐠ ᑲᐅᒋ 
ᒪᓯᓇᐦᐃᑲᓂᐊᐧᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᒋᒥᓄᔭᐨ ᑲᑭᑭᐡᑲᐊᐧᐊᐧᓯᐨ ᒥᓇ ᑲᔦ 
ᐊᐊᐧᔑᔕᐠ, ᒥᓇ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐠ ᓇᑕᒪᑫᐃᐧᓂᐠ.  ᐁᑲᐧ ᒪᒪᐤ 171 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑭᐊᔭᐊᐧᐣ ᒥᓇ 284 ᑭᔑᑲ ᐁᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᐊᓂᑭᓇᑲᓇᐠ.

ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᑭᓄᐦᐊᒪᑫᐠ ᐃᔑ ᑕᑲᐧᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ, ᒥᑕᐡ ᐃᒪ ᑫᑲᐟ 
ᒧᔕᐠ ᐁᑕᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ. ᔕᑯᐨ 25 ᑭᑕᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ 
ᐃᐡᑯᓂᑲᓂᐠ ᒥᓇ ᑲᔦ 47 ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑭᑐᒋᑲᑌ ᑕᐃᐧᓂᐠ, 
ᑐᑲᐣ ᑎᕑᐊᔾᑎᐣ, ᑭᓄᕑᐊ ᒥᓇ ᑕᐣᑐᕑ ᐯ. ᒪᐊᐧᐨ ᓂᓇᓇᑯᒧᒥᐣ 
ᑲᑭ ᐊᓄᑭᐦᐊᔭᐣᐠ ᑫᑭᑭᓄᐦᐊᒪᑫᐨ, ᐊᒥᑕᐡ ᐃᒪ ᐅᒋᓯᓭ ᒋᑕᔑ 
ᑭᑭᓄᐦᐊᒪᑫᔭᐣ’ ᐊᓂᐣ ᑫᔑ ᐱᒧᑐᐨ ᐅᑕᓄᑭᐃᐧᐣ ᐁᑲᐧ ᑕᐡ ᑲᔦ 
ᐅᐣᒋᓯᐯ ᐁᑲ ᐸᑲᐣ ᐊᐃᐧᔭ ᒋᐅᐣᑎᓇᔭᐣᐠ ᑫᑭᑭᓄᐦᐊᒪᑫᐨ.  ᐃᐁᐧ ᑕᐡ 
ᒪᐊᐧᐨ ᑲᑭᒋᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᐅᑭᑭᓄᐦᐊᒪᑫ ᑲᐊᔭᐊᐧᔭᐣᐠ ᐁᑲ ᒣᐡᑲᐧᐨ 
ᐸᑲᐣ ᐊᐧᐃᔭ ᒋᐅᐣᑎᓇᔭᐣᐠ, ᒋᐅᒋ ᑫᒋᓇᐦᐅᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᑲᔦ ᒋᔑ ᐱᒧᒋᑫᔭᐣᐠ ᐅᑭᒪᐃᐧᐣ ᐅᑐᓇᔓᐁᐧᐃᐧᐣ 
ᑫᔑ ᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᔕᑯᐨ ᑲᔦ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓀᓇᑌᐠ ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ 
ᒋᐊᓄᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐃᒪ ᒋᐅᐣᑕᑫᐡᑭᑲᑌᐠ 
ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᓀᑫ.  

ᒪᒪᐤ ᑲᔑ ᒪᒋᐡᑲᓂᐊᐧᐠ
ᑎᑭᓇᑲᐣ ᐸᑭᑎᓂᑎᓱ ᐃᐁᐧ ᒋᔑ ᐱᒧᒋᑫᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐧᐊᓱᐃᐧᐣ 
– ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.  ᐊᒥᐦᐃ 
ᐁᔑ ᐱᒧᒋᑫᒪᑲᐠ ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᒥᓇ ᒋᐸᒥᓇᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᐅᓇᐸᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐱᒧᑐᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ. 
ᐅᐁᐧ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᐅᒋ ᒪᒋᒋᑲᑌ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑲᔑ 
ᐱᒧᑐᔭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑫᑯᓇᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ, ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᒥᓇ ᑲᐃᔑᒋᑫᔭᐠ. ᐃᐁᐧ ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᐧᓂᓂᑯ 
ᐁᑕ ᐃᐁᐧ ᑲᔑ ᐱᒧᒋᑲᑌᐠ ᐃᓇᑌᓯᓄᐣ, ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᒥᓇ 
ᔕᑲᐡᑭᓀᐱᐦᐃᑲᓇᐣ, ᐃᐁᐧ ᔕ ᑲᔑ ᐱᒧᒋᑐᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, 
ᑲᓇᓇᐣᑎᓇᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ, 
ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐁᑲᐧ ᐃᒪ ᒥᓯᐁᐧ 
ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᑕᓴᐧᔦᐠ ᑲᐃᔑ ᐊᓄᑭᔭᐣᐠ, ᐊᒥᐱᑯ ᐁᔑ 
ᐸᑭᑎᓂᑎᓱᔭᐣᐠ ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐃᐁᐧ ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᑭ 
ᐃᓀᐣᑕᒧᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ ᒋᑭ ᐃᓯᓭᓂᑭᐸᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᑫᑲᐟ 35 
ᐊᐦᑭ ᐅᑕᓇᐣᐠ.  



18 ANNUAL REPORT 2017-2018

TIKINAGAN IS YOUR CHILD AND FAMILY SERVICE AGENCY

(807) 737-3466
1-800-465-3624

tikinagan.org

CREATED  by the Chiefs through the 1984 
Memorandum of Agreement with the 
province of Ontario signed by Nishnawbe 
Aski Nation (NAN), Tribal Council and 
First Nation representatives. Through this 
agreement the people of NAN could take 
control over child and family services and 
establish their own agencies.

ESTABLISHED  as an organization by 
our First Nations in October 1984 with 
incorporating papers submitted by Chief 
Josias Fiddler, Violet Machimity and William 
Nothing – Tikinagan’s first Board Members.

FOUNDED on two basic principles, as 
handed down by the Chiefs. First, “that no 
more children be lost from our communities.” 
Second, “that a child and family service 
agency be created that would work with 
the people for the people, while respecting 
culture, heritage, and the concepts of the 
extended family.”  These basic principles still 
guide our work today and every day.

NAMED  by Chief Harvey Yesno of 
Eabametoong “Tikinagan” - to symbolize the 
care and protection the traditional cradle 
board provides to us in our earliest years.

OUR VISION  was established by our Chiefs, 
communities and Elders: “The Creator has 
entrusted us with the sacred responsibility 
for protecting our children, developing and 
sustaining strong families, and building healthy 
communities.  The future of our communities 
is our children who need to be nurtured within 
their families and communities.  Tikinagan Child 
and Family Services was created by the Chiefs 
of Nishnawbe Aski Nation to strengthen our 
children, our families, and our communities.  
Community responsibility for child protection is 
an essential aspect of Native self-government.”

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠContinued on next page

ᑲᑭ ᐅᓇᑐᐊᐧᐨ  ᐅᑭᒪᑲᓇᐠ ᐃᒪ 1984 ᐃᐧᑕᓄᑭᒥᑐᐃᐧ 
ᓇᑯᒥᑎᐃᐧᐣ ᑲᑭ ᒪᓯᓇᐦᐊᒧᐊᐧᐨ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᒥᓇ 
ᐊᓂᔑᓇᐯ ᐊᐡᑭ (NAN), ᐅᑭᒪᑲᓇᐠ ᑲᔑ ᐸᐱᑭᔕᑭᓱᐊᐧᐨ 
ᒥᓇ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ ᑕᐡ ᓇᑯᒥᑎᐃᐧᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ NAN ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒋᑭ 
ᐊᓂ ᑎᐯᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᒋᒪᒋᑐᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᓇᐣ.

ᑲᑭ ᒪᒋᒋᑲᑌᐠ  ᐁᑭ ᒪᒋᑐᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᐅᒋ ᒪᒋ 
ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 1984 ᐁᑭ ᐸᑭᑎᓇᒧᐊᐧᐨ ᒪᓯᓇᐦᐃᑲᐣ 
ᐅᑭᒪᑲᐣ ᒍᓴᔭᐡ ᐱᐟᓫᐃᕑ, ᐸᐧᔾᓫᐊᐟ ᒪᔑᒥᑎ ᒥᓇ ᐃᐧᓂᔭᑦ 
ᓇᑎᐣᐠ – ᑎᑭᓇᑲᐣ ᓂᑕᑦ ᐅᑕᐱᑕᒪᑫᒪᐣ.

ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᓂᔑᐣ ᑫᑯᓇᐣ ᐁᑭ ᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ, ᑲᑭ 
ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ. ᓂᑕᑦ, “ᐁᑲ ᐊᐊᐧᔑᒣ ᐊᐊᐧᔑᔕᐠ 
ᒋᐊᐧᓂᐦᐊᑲᓄᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.” ᓂᔑᐣ, “ᐃᐁᐧ ᐊᐊᐧᔑᐠ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐅᓇᒋᑲᑌᐠ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒥᓇ ᑲᔦ ᐊᔑᐨ ᒋᑭᑌᐣᑕᒋᑲᑌᐠ 
ᐊᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᐣ, ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᑐᒋᑲᑌᑭᐣ, ᒥᓇ ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᑲᐊᐧᑯᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.”  ᐅᑫᐧᓂᐊᐧᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᐊᒥᐱᑯ ᑭᔭᐸᐨ ᐁᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᒪᑲᑭᐣ 
ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᓄᑯᑦ ᒥᓇ ᐁᐣᑕᓱᑭᔑᑲᐠ.

ᑲᑭ ᐅᔑᓂᑲᑕᐠ ᐅᑭᒪᑲᐣ ᐦᐊᕑᐱ ᔦᐡᓄ ᐃᔭᐱᒪᑐᐣᐠ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ “ᑎᑭᓇᑲᐣ” - ᐁᐅᒋ ᑭᑭᓇᐊᐧᒋᒋᑲᑌᐣ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᐃᐁᐧ ᑎᑭᓇᑲᓇᑎᐠ 
ᑲᐊᐸᒋᑕᒧᓂᑯᔭᐠ ᑲᐊᓂ ᒪᒋᐱᒪᑎᓯᓇᓂᐊᐧᐠ.

ᓂᑎᔑᓇᒧᐃᐧᓂᓇᐣ  ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ, 
ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᑭᒋᔭᐦᐊᐠ: “ᐊᐁᐧ ᒪᓂᑐ 
ᑭᑭᑌᐸᑫᓂᒥᑯᒥᐣ ᑲᑲᓇᑕᐠ ᒋᐸᐸᒥᓯᔭᐣᐠ ᒋᑲᓇᐁᐧᓂᒪᔭᐠ 
ᐊᐊᐧᔑᔕᐠ, ᒋᐅᔑᑐᔭᐠ ᒥᓇ ᒋᑭᒋᐃᐧᓇᒪᐠ ᑲᒪᐡᑲᐊᐧᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒋᐃᐧᒋᑐᔭᐠ ᑲᒥᓀᐧᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ.  
ᐃᑫᐧᓂᐊᐧᐣ ᑭᑕᔑᑫᐃᐧᓂᒥᓇᐣ ᐁᐧᑎ ᐃᔑᓂᑲᐣ ᐃᑫᐧᓂᐊᐧᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᑫᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ 
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᑲᐣᐠ.  ᑎᑭᓇᑲᐣ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᑭ ᒪᒋᑐᓇᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. 
ᑕᔑᑫᐃᐧᓇᐣ ᐃᐧᐣ ᐸᐸᒥᓯ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒪᐊᐧᐨ 
ᐃᐁᐧ ᑲᑭᒋᓀᐣᑲᐧᐠ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑎᐯᓂᒥᑎᓱᐃᐧᓂᓇᐣ.”

ᑲᐱᒥᓂᔕᐦᐊᒪᐠ ᒥᓇ ᑲᑭᒋᓀᐣᑕᒪᐠ ᐅᒋ ᑭᑭᓇᐊᐧᒋᒋᑫᒪᑲᐣ 
ᑭᑕᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᒥᓇ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ. 

ᑎᑭᓇᑲᐣ ᐊᒥᐦᐅᐁᐧ ᑭᐣ ᑭᑕᐊᐧᔑᑦ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ
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1984: Signing of the Memorandum of Agreement between 
Nishnawbe Aski Nation (NAN) and the Ministry of 
Community and Social Services. 
1984: ᑲᑭᓇ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐸᐣ ᐃᐧᑕᓄᑭᒥᑐᐃᐧ ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓇᐯ 
ᐊᐡᑭ (NAN) ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᓂ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᐨ. 

(807) 737-3466
1-800-465-3624

tikinagan.org

OUR PRINCIPLES and VALUES  reflect our 
culture and traditional practices.  These too 
were established by our Chiefs, communities 
and Elders.  We are guided by the belief that 
the answers are in our communities.

GOVERNED  by our 30 corporate members 
– the Chief of each First Nation we serve 
who we report to and receive direction from 
at an Annual Chiefs Meeting held in one of 
our First Nations.  

LED  by a Board of Directors appointed by 
Chiefs Councils – all Board Members must be 
a member of, and living in, one of the First 
Nations we serve.  The Board is accountable 
to our First Nation Chiefs to ensure the 
agency and its services are consistent with 
the mandate, vision, principles and values.

GUIDED  by an Elders Council and Youth 
Council whose membership is drawn from 
the First Nations we serve. The Elders 
Council is the Keeper of the Vision and 
is responsible to steer the agency in a 
straight path that is in line with our original 
directions. The Youth Council is the voice of 
our future and is responsible to help shape 
services so that they serve the best interests 
of children, youth and families.

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

Continued on next page

ᐊᒥ ᐅᑫᐧᓂᐊᐧᐣ ᑲᔦ ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᑭᑐᑭᒪᑲᓂᓇᐣ, ᑕᔑᑫᐃᐧᓇᐣ 
ᒥᓇ ᑭᒋᔭᐦᐊᐠ.  ᐃᒪ ᑕᐡ ᑭᑐᒋ ᑭᑭᓄᐡᑲᒪᑯᓇᐣ ᑲᐃᔑ 
ᑌᐯᐧᔦᐣᑕᒪᐠ ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐁᐊᔭᑭᐣ ᑭᑕᔑᑫᐃᐧᓇᐣ.

ᑲᐅᒋ ᐅᓇᔓᐊᐧᑌᑭᐣ  30 ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ– ᐯᐯᔑᐠ 
ᐅᑭᒪᑲᓇᐠ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ ᐃᒪ ᑲᐅᒋ 
ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ ᑎᐸᒋᒧᑕᐊᐧᔭᐣᐠ ᒥᓇ ᑲᐅᒋ ᐅᓇᔓᐊᐧᓂᑯᔭᐣᐠ 
ᐃᒪ ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᐧᓂᐊᐧ ᐃᒪ ᐯᔑᐠ 
ᐃᐡᑯᓂᑲᓂᐠ ᑲᑭ ᑕᔑ ᒪᐊᐧᒋᐦᐃᑎᐊᐧᐸᐣ.  

ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ  ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭ ᐅᓇᑭᒥᑯᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ– 
ᑲᑭᓇ ᐅᑕᐱᑕᒪᑫᐠ ᐃᔑᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᐃᒪ ᒋᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᒋᔑᑲᐯᔑᐊᐧᐨ, ᐃᒪ ᐯᔑᐠ ᐃᐡᑯᓂᑲᓂᐠ 
ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ.  ᐃᑫᐧᓂᐊᐧᐠ ᐅᑕᐱᑕᒪᑫᐠ ᐃᒪ ᐅᒋ 
ᐅᓇᔓᐊᐧᓇᐊᐧᐠ ᑭᑎᐡᑯᓂᐃᐧᑭᒪᑲᓇᐠ ᐁᐅᒋ ᑫᒋᓇᒋᑲᑌᐠ ᐅᐁᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑲᑭ 
ᐃᓀᐣᑕᑲᐧᐠ ᒋᐃᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ, ᐃᔑᓇᒧᐃᐧᐣ, ᒥᓇ ᑲᔦ 
ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ.

ᑭᑭᓄᐡᑲᒪᑫᐃᐧᐣ ᑭᒋᔭᐦᐊᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᐡᑲᑎᓯᐃᐧ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐃᒪ ᐁᑭ ᐅᒋ ᐅᓇᑭᒪᑲᓄᐊᐧᐨ ᐃᐡᑯᓂᑲᓇᐣ 
ᑲᐅᒋ ᐊᓂᑲᑕᒪᐣᐠ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭᒋᔭᐦᐊᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒥᐦᐃ ᐅᑫᐧᓂᐊᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ ᐃᔑᓇᒧᐃᐧᐣ ᒥᓇ ᑲᔦ 
ᐁᐸᐸᒥᓯᑲᑕᒧᐊᐧᐨ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐧᔭᐠ 
ᒋᐃᓯᓭᐠ ᒥᓇ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᓂᑕᑦ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ 
ᒋᐃᓇᑌᐠ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᐡᑲᑎᓯᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᐦᐃ 
ᐅᑫᐧᓂᐊᐧᐠ ᐁᔕᑯᐁᐧᑕᒪᑫᐊᐧᐨ ᓂᑲᐣ ᑫᑯᓇᐣ ᒥᓇ ᐁᐅᒋ 
ᐸᐸᒥᓯᑲᑕᒧᐊᐧᐨ ᑫᐃᓯᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑕᐱᓇᑲ ᐃᐧᓂᐊᐧ 
ᐅᑭᑫᐣᑕᓇᐊᐧ ᐊᓂᐣ ᑫᔑ ᒥᓄᓭᐦᐃᑯᐊᐧᐨ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ, 
ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᑲᐅᒋ ᐱᒧᑐᐊᐧᐨ  ᑭᑕᓂᔑᓂᓂᒥᓇᐣ.  ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᑌᓫᒪ ᒪᐧᕑᐃᐡ ᑲᓴᐸᓇᑲ ᐅᒋ ᑎᐯᐣᑕᑯᓯ 
ᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ.  ᑲᑭᓇ ᓂᔭᓇᐣ ᐃᒪ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ 
ᒥᐱᑯ ᐃᒪ ᐁᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᐁᑲᐧ 
ᑲᔦ 70% ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᐦᐃᒪ ᐁᐧᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ.

ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ – ᐊᐊᐧᔑᒣ 75% 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐃᐡᑯᓂᑲᓂᐠ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ 
ᐃᒪ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᒥᓇ ᑲᔦ ᑫᑲᐟ ᐊᐱᑕ ᐃᒪ 
ᐃᔑᑲᐯᔑᐊᐧᐠ ᒥᓇ ᑕᓇᓄᑭᐊᐧᐠ ᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ 
ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ. ᐁᑲᐧ ᑕᐡ ᑲᓇᓇᐣᑎᓇᐊᐧᔭᐠ 
ᑫᐊᓄᑭᑕᒪᑫᐊᐧᐨ, ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐊᓀᐱᒋ ᑭᑫᐣᑕᓯᐨ 
ᓂᑎᔑ ᓇᓇᐣᑎᓇᒥᓯᐣ ᒥᓇ ᑲᑭᐱᔑ ᐊᔭᓄᑭᑕᒪᑫᐨ, 
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MANAGED  by our people.  The 
management team is led by Thelma Morris 
from Kasabonika Lake First Nation.  All 
five members of senior management are 
members of one of our First Nations and 70% 
of managers are from First Nations we serve.

STAFFED  by our people – over 75% of our 
staff are First Nation members of one of 
the communities we serve and almost half 
live and work in one of our First Nation 
communities. When we recruit, we consider 
not just education and work experience, 
but experience raising families, working in 
their communities, connection to Indigenous 
culture and ability to speak the language.  

COMMUNITY-BASED – we have offices in 
27 of our 30 First Nations.  We also have 
urban office settings, such as Sioux Lookout 
or Dryden, not just for administrative 
purposes but also to serve families from our 
communities living there.

FOLLOWING Mamow Obiki-ahwahsoowin 
“everyone working together to raise our 
children.”  It is a system of protecting and 
caring for children and supporting families 
that has been designed and is delivered 
by First Nations people.  Mamow Obiki-
ahwahsoowin represents the culmination 
of more than 30 years of work to develop a 
culturally appropriate response to children 
and families who are in need of help. In 
developing Mamow Obiki-ahwahsoowin, we 
sought to be true to the original vision that 
the Chiefs and Elders had when Tikinagan 
was created. Mamow has been guiding 
Tikinagan for many years, but it evolves with 
continued direction from leadership, Elders 
and our First Nations.

Learn more about Tikinagan and Mamow  
on our website, www.tikinagan.org

(807) 737-3466
1-800-465-3624

tikinagan.org

ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᐁᐅᑦᐱᑭᐦᐊᐨ ᑎᐯᓂᒪᑲᓇᐣ, 
ᑲᐱᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐨ, ᒋᑭᑫᐣᑕᒧᐊᐧᐨ 
ᐊᓀᔑᓭᓂᐠ ᐊᓂᔑᓇᐯᐊᐧᑎᓱᐃᐧᐣ ᒥᓇ ᒋᓂᑕ ᐊᓂᔑᓇᐯᒧᐊᐧᐨ. 

ᑕᔑᑫᐃᐧᓂᐠ ᑲᔑ ᑕᑲᐧᐠ ᐊᓄᑭᐃᐧᓇᐣ– 27 ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 
ᓂᑕᔭᒥᐣ ᐃᒪ 30 ᑭᑎᐡᑯᓂᑲᓂᓇᐣ.  ᑕᐃᐧᓂᐠ ᑲᔦ ᑕᑲᐧᓄᐣ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ, ᑐᑲᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ ᒥᓇ ᑎᕑᐊᔾᑎᐣ, 
ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᒪᓯᓇᐦᐃᑫᐃᐧᑯᒥᑯᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᓀᑫ ᐃᒪᐸᑕᓯᓄᐊᐧᐣ ᔕᑯᐨ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᐅᒋ 
ᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ.

ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ “ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐁᐅᑦᐱᑭᐦᐊᔭᐠ.”  ᐊᒥᐦᐃᐁᐧ 
ᐁᐃᓇᑌᐠ ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.  ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᑲᐃᔑᓂᑲᑌᐠ ᓂᓱᒥᑕᓇ ᐊᐦᑭᐃᐧᐣ ᒪᒪᐤ ᑭᐱᒥ ᐅᔑᐦᐅᒪᑲᐣ 
ᐊᐊᐧᔑᒣ 30 ᐊᐦᑭ ᐁᑭ ᐱᒥ ᓄᒋᒋᑲᑌᐠ ᒋᐃᓇᑌᐠ 
ᑫᐃᐧᒋᐦᐃᑯᐨ ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᒪᐨ ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᐃᐁᐧ 
ᑲᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ 
ᒋᑌᐯᐧᐃᓄᐊᐧᐠ ᓂᑕᑦ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ ᒋᑭ 
ᐃᓇᓄᑭᒪᑲᐠ ᑎᑭᓇᑲᐣ ᑲᒪᒋᒋᑲᑌᑭᐸᐣ. ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ 
ᑲᐃᔑᓂᑲᑌᐠ ᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᒪᑲᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᒥᔑᓄᐊᐦᑭ, 
ᔕᑯᐨ ᑕᐡ ᓂᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᓇᐣ ᐅᓂᑲᓂᑕᒪᑫᐠ. ᑭᒋᔭᐦᐊᐠ 
ᒥᓇ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ.

ᑭᔭᐸᐨ ᑫᑯᐣ ᐃᐧᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᑎᑭᓇᑲᐣ ᒥᓇ ᒪᒪᐤ ᐅᒋ 
ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ, WWW.TIKINAGAN.ORG

TIKINAGAN IS YOUR CHILD AND FAMILY SERVICE AGENCY
ᑎᑭᓇᑲᐣ ᐊᒥᐦᐅᐁᐧ ᑭᐣ ᑭᑕᐊᐧᔑᑦ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ

http://www.tikinagan.org
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From top left, clockwise: Rachel Tinney, Director of Services, donates at the TIkinagan toy drive 
graciously held by Red Apple in Sioux Lookout this past December. Donations from shoppers and 
the store all went towards children in care and children travelling for medical care during the holidays; 
Community members at the 2017 fall feast in Fort Severn First Nation; Staff from Tikinagan and Kenora 
Rainy River Districts Child and Family Services participated in one of two Child Welfare Pathway training 
series held this past year. Pictured is the group celebrating the receipt of their certificates following their 
12-week training series.

ᐃᐡᐱᒥᐣᐠ ᐅᒋ ᒪᒋ ᐱᓂᐡ ᑌᑎᐸᐦᐃ:  ᕑᐁᒍᓫ ᑎᓂ, ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᑭᐸᑭᑎᓂᑫ ᐃᒪ ᑎᑭᓇᑲᐣ ᑲᑭ ᒪᐊᐧᐣᑐᓇᑭᐣ 
ᒣᑕᐊᐧᑲᓇᐣ ᐃᒪ ᐊᑕᐃᐧᑲᒥᑯᐠ ᐊᐧᓂᓇᐊᐧᑲᐠ ᑲᑭ ᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐅᑕᓇᐣᐠ ᒪᑯᔐᑭᔑᑲᐃᐧᐱᓯᑦ. ᑭᒋᒪᐡᑭᑭᐃᐧ ᐊᑕᐃᐧᑲᒥᐠ ᐅᐸᑭᑎᓂᑫᐃᐧᓂᐊᐧ 
ᒥᓇ ᐃᒪ ᐅᑭᔑ ᐸᑭᑎᓂᑫᑲᐣᑕᐊᐧᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᓇᒋ ᐊᑯᓯᐃᐧᑲᒧᑫᐧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᑯᔐᑭᔑᑲᐠ; 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ 2017 ᑲᑕᑲᐧᑭᐠ ᑲᑭ ᒪᑯᔐᐊᐧᐨ ᐊᐧᔕᐦᐅ ᐃᐡᑯᓂᑲᐣ; ᐊᓂᑭᓇᑲᓇᐠ ᑎᑭᓇᑲᐣ ᒥᓇ ᑭᓄᕑᐊ ᑭᒧᐊᐧᓂᓯᐱᐠ 
ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᐠ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᐃᒪ ᓂᔑᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᑐᒋᑲᑌ ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐊᐦᑭᐊᐧᐠ. ᐊᒥᑕᐡ ᐅᑫᐧᓂᐊᐧᐠ ᑲᒪᓯᓇᑭᓱᐊᐧᐨ ᐁᑭ ᓇᓇᑯᒧᐊᐧᐨ ᑲᑭ ᒥᓇᑲᓄᐊᐧᐨ ᐅᐯᐸᓂᒧᐊᐧᐣ 12 
ᐱᒧᑯᓇᑲ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ. 
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financial position 2017-2018 ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓭᐠ 2017-2018

Statement of Child Welfare Fund				    Operations 2017/2018

Operating Revenue	 2017/18	 2016/17	

Operating Expenses	 2017/18		  2016/17

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ ᒣᑎᓂᑲᓂᐊᐧᐠ  2017/2018

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ	 2017/18	 2016/17

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ	 $	 51,016,634	 $	 52,222,375 

ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ	 $	 4,122,387	 $	 4,821,649

ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ	 $	 55,139,021	 $	 57,044,024

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ	 2017/18	 2016/17

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ	 $	 20,782,039	 $	 18,241,429

ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ	 $	 31,089,964	 $	 30,438,891

ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ	 $	 4,436,915	 $	 4,456,515

ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ	 $	 56,308,918	 $	 53,136,835

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ	 $	 (1,226,909)	 $	 (4,492,793)

(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ)

ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ	 $	 (1,045,501)	 $	 3,265,884

ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ	 $	 (2,272,410)	 $	 (1,226,909)

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1 – ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ ᒣᑎᓂᑫᐃᐧᓇᐣ  – ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

– ᑲᑭ ᒪᒪᐊᐧᑭᒋᑫᐨ ᒪᔦᕑᐡ ᓄᕑᐃᐡ ᐯᓂ ᐱᒧᒋᑫᐃᐧᐣ, ᐅᑎᐸᑭᐣᒋᑫᐨ

Fund Balances, beginning of year	 $		 (1,226,909)	 $		  (4,492,793)

(Deficit) or Surplus for the year	 $		 (1,045,501)	 $		  3,265,884

Fund Balances, end of year	 $		 (2,272,410)	 $		  (1,226,909)

Salaries & Benefits	 $		 20,782,039	 $		  18,241,429

Boarding & Client Services	 $		 31,089,964	 $		  30,438,891

Administration	 $		 4,436,915	 $		  4,456,515

Total	 $		 56,308,918	 $		  53,136,835

Child Welfare	 $		 51,016,634	 $		  52,222,375

Other	 $		 4,122,387	 $		  4,821,649

Total	 $		 55,139,021	 $		  57,044,024

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare – audited by Meyers 

Norris Penny LLP, Chartered Accountants
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staff recognition ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ

Tikinagan Child and Family Services would 
like to recognize employees who have 
reached their 10th, 15th, 20th, 25th and 30th 
anniversary of employment with the agency 
in the 2017-2018 fiscal year. Our thanks and 
congratulations go to the following  employees 
for their many years of dedicated service to 
the families and children of this region.

10 years
Jennifer Mendowegan
Carrie Brisket
Maybelline Fiddler
Nina McKoop
Hilda Moonias
Dorothy Kakepetum
Donna Gagnon
Lydia Bella Meekis

15 Years
Lori Labelle
Bernice Kakekaspan
Tanya Favot

25 Years
Clara Young

30 Years
Judy Angeconeb

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐊᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᑌᐱᓇᒧᐊᐧᐨ 10th, 15th, 20th, 25th ᒥᓇ 
30th ᑕᓯᐊᐦᑭ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ 2017-
2018 ᔓᓂᔭᐊᐦᑭ ᑲᑭ ᐱᒪᑭᑌᐠ. ᓂᓇᓇᑯᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 
ᒪᓯᓇᐦᐃᑲᓱᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐊᓂᑭᑕᐊᐧᐊᐧᐨ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

10 ᐊᐦᑭ
ᒉᓇᐱᕑ ᒣᑐᐁᐧᑲᐣ
ᑫᕑᐃ ᐱᕑᐃᐡᑭᐟ
ᒣᐱᓫᐃᐣ ᐱᐟᓫᐃᕑ
ᓂᓇ ᒪᑯᑊ
ᐦᐁᓫᑕ ᒧᓂᔭᐡ
ᑐᕑᐊᑎ ᑲᑭᐱᑕᑦ
ᑕᐧᓇ ᑲᐣᔭᐣ
ᓫᐁᑎᔭ ᐯᓫᐊ ᒥᑭᐡ

15 ᐊᐦᑭ
ᓫᐅᕑᐃ ᕑᐊᐯᓫ
ᐱᕑᓂᐡ ᑲᑭᑲᐡᐸᐣ
ᑕᐣᔭ ᐯᐸᐧᐟ

25 ᐊᐦᑭ
ᑭᓫᐁᕑᐊ ᔭᐣᐠ

30 ᐊᐦᑭ

ᒍᑎ ᐊᐣᒋᑲᓀᑊ

Assistant Director of Services Judy 
Angeconeb, pictured with her 
husband Ron, celebrated her 30 
year anniversary at Tikinagan this 
past year and is our longest-serving 
employee.
ᐊᐁᐧ ᑲᐊᓂᑫᑭᒪᑲᑕᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᒍᑎ ᐊᐣᒋᑲᓀᑊ, ᑲᐃᐧᑕᑌᔑᓄᒪᐨ ᐅᐃᐧᒋᐊᐧᑲᓇᐣ 
ᕑᐊᐧᐣ, ᐅᑭ ᑌᐱᓇᐣ 30 ᐊᐦᑭ ᐁᐊᓄᑭᑕᒪᑫᐨ 
ᑎᑭᓇᑲᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᐁᑲᐧ ᑕᐡ ᐃᐧᐣ 
ᒪᐊᐧᐨ ᑭᓇᐧᑲᐡ ᐁᐅᐣᑕᓄᑭᑕᒪᑫᐨ ᐅᒪ.






