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OUR SERVICE MODEL - MAMOW OBIKI-AHWAHSOOWIN

In Tikinagan’s efforts to provide
culturally appropriate services,
Tikinagan has developed very different
service delivery procedures and
policies than mainstream Children’s Aid
Societies.

The vision, goal and principles
established by the Chiefs for Tikinagan
have been fully integrated with
Aboriginal values and service delivery
policies and procedures into a unigque
Native service model for the agency
called Mamow Obiki-ahwahsoowin,
which means “everyone working
together to raise our children.”
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It is a system of protecting and caring
for children and supporting families,
which has been designed and is
delivered by First Nations people.

The Chiefs of this area have endorsed
Mamow Obiki-ahwahsoowin and
authorized the agency to use this
model to deliver child welfare services.

Learn more about
Mamow Obiki-ahwahsoo
on our website-

www.tikinagan.org
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Message from the

Board Chairperson

At the core of who we are as an agency,
Tikinagan is here to serve our children and our
communities. This focus is especially crucial in
light of the challenging year we’ve had. Every
year has its challenges of course, as we work
with the most vulnerable, and most important,
population of our communities. This means it's
even more imperative to focus on our quality
of service and where we can improve. The
work we do is never easy. But as long as we
do what’s right, we will continue to be true to
our values and responsive to the unigue needs
of our children and families.

The work we’ve done this past year continues
to be in-line with our strategic plan and
focuses on five strategic visions:

1. Mamow Obiki-ahwahsoowin represents
our values and beliefs, guides our
decisions, and is reflected in everything
we do.

2. Families and Communities. Tikinagan
champions the right of every family
to raise their children in a manner
consistent with their own cultural
and community values, providing
responsive, respectful, supportive, and
collaborative child welfare services
which protect children and empower
families and communities.

3. Children in care. Tikinagan champions
the right of every child in care to
grow, thrive, and belong in their own
community, where their physical,
emotional, intellectual, and spiritual
needs are nurtured in homes that foster
love, acceptance, strength of spirit, and
the power of a dream.

4. Communication. Tikinagan staff
communicate clearly and directly,
ensuring informed decision-making and
effective relationships with colleagues,
clients, communities and service
providers, while recognizing the use
of the First Nations languages as a
priority.

5. Supporting staff. Tikinagan is
respectful and responsive to the
unigue challenges experienced by
staff, ensuring that they are supported,

appreciated, and confident in delivering

high standards of service to our clients.

The steps to these visions are being worked
on every day here at Tikinagan. These visions
are seen in our service policy manuals, our
decisions and actions we take working with
every family and child, and most importantly
in the decisions we make as a board working
with the Executive Director and senior
management team.

These days there are more problems
complicating the lives of families in our
communities. There are many challenges
that exist in our communities that are
interconnected, such as lack of medical
services, prevention services and addiction
treatment for youth and adults. Tikinagan
is supporting community efforts to address
these problems. We know this puts an extra
burden on our staff and we give thanks for
their commitment and professionalism.

Our team never gives up advocating for our
children and standing up for what is right, as
well as our values as our First Nations’ child
and family services agency.

“Mamow Obiki-ahwahsoowin
embodies our values and beliefs.
It helps us make decisions and it’s
a part of everything we do.”

At the board level, we held the election

of officers and committee appointments

in December 20716. | continue my role as
Board Chairperson, and Russell Kakepetum
continues his role as Secretary/Treasurer.

| would like to thank Archie Meekis for his
service as Board Vice Chairperson and
welcome Sonny Gagnon to this role. | would
also like to thank all of our dedicated board
members and the Elders’ Council for their
support and guidance this year. On behalf
of our board and Elders, thank you to our
executive director, Thelma Morris, who
continues to lead the staff and shows such
dedication and leadership.

Continued on page 8
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Lorraine Crane, Board Chairperson
PEVI PEVI, bDNb-o¥b' JACLAA

AL L%C bJS AASY DL AIMAA-c?Y, NPab? DA-M'QP
PCL-SUTa? Na PCSAA 0. L]~ CY DV PMDICH
AV: PP bPAJS aaPfVblL> DV: bP J"PL-N CAQ'P
4742 Qda? baPY¥PbUPU, AV: bJ bA- AL"DHN
LK™ baochaNP3, Ma b4 LI< bPNo2Cb-P, bPa
PCSAAca?. JJI'CY AV- bACL? L4~ VPMo2Cbe
PP ATou"dL DV: PAN'AV:-AQ? Ta <N o9
AP ToobUPL3, bA2 V2ICHo? DV oCoPA:ca?.
tnd™ CY AV: bJS” A1DY oCoPAca?, v, UV: QS
U<a3CdrP7> bJ* PPo2CbP? Ta MNdobUP AQ-gl-
bS" @CV2CI<d™ PANM'AdAcd: PolLora? Ta
NV3N9A-a3.

AQ-gd2 CY bP dobCLP> PCa2 bP 4"PLN TAd
VS AToun"AQLbP? AV: PDaMAAc? Na AV-ad?
ova? AJSalAQ2:

1. LL° DCEAP']A-AAD Aloun"AALbod
bPMoCL Ma by UV-CL>Y;, DN PPoYbLALbo?
oJ02ClAcQ? a b4 bPa Ada? bDCL.

2. NVrqA-aed e CJQ9A-ad. NPabd
Pobovba? AQ-od» NVAMrQA-Q2
PBCAP'AL™ DPobLoJ 42 AV: bAJS ALNPL-~
N CSAA-c" bPMo2Cb-P, V<PNobUP> QU
A-PPbUP3,  bPNPo2Cb-P, A-Nb<A-CLAA:-Q?
Na bPN LL® A:CobUP? A<-S"S"A* AIMAA Q2

bbb baV-oLbod~ Jd<9-S'v»* Ta P Br
LYbA-PLbPY NVMAA:Q? Ta CUAA-Qd.

3. A4S bbaV-ACdPd-~.NPab’ PoboYba?
AQ-od A1y bbaV2Cdld~™ byt NP
DCAPL-T, NMosd-™ Ta AL PCS ALNPLKLT
>CSAA-0d:, AL AYA<, DPNoClA-cd,,
DPACLA'cd: Ta PCULIALNPAcd: bJS
Q?CV2CldLboY AL rMPrYoc bbVJS Aol
bSyLbot  KP'AV-A3,  NV2CJPA2, bbbl
LVbA-’Lbc® DPCULJIALNPA:cd,, Ta AL
Mr>PLbo NP do UAald™ by <dWCU-™.

4, A-CoPNA-3. NPabd JdoPabal b-
DA-CoPLL b4 Arg-, VBN aabrMdd-- by
Do0XCLAAQ? Ta PPN Fo4Yo! b A-CoPLA
dCPY doPabal, bPM aabMN'dd-—, CS" A,
N A-P'"AV-A-Q? b<PNald-", vnd~™ b4 VDI
o/CV2CIL~ bPPo2Ch b<AKCt doS'ogTA:
ASPSV-AQ? L]~ VPNDICb-.

5. bbb <dABKA-CA4-- doPabal. NPab?
DPMro2Ca? Na D>CobCa? AQ-g]-
bJS” aafPVbld:™ doPabal, b'Yr VPP
aabMdbod-~ rper APb<A-CL-bod-~,
MNaadlLbod:, Na NPUKAQoMC: PAIDL~ by
DA-MAJA-cd- AQ-gd-* bDM dobabod-~.

Vb CY AQ.gd? bAaUP AJalA-a> CAPJSD
NAFou"AbUL? DL NPabd, PA-od? AJalA-Q?
ab-o’ AL A-NMAV-A- PadoQA-oY bATown"AbUP3,
ocD0CIAca? Ta by d'bA-02CL>» bAI' doba b
bPa NVXMAAQ? Ta b4 A4S0, Vb AV- LJ4-~
bPMo2Cb-P> AL DPoCLAA-c gaA’ bJACLAYM
o> A:CoPLY bDPPLA- Ta b4 bobadP ]~
<JdoPabal.

Vb 0odCbPUs/ b do NaNoe? LNYA-QX AL NVINPAA-Q?
bYP> PCSLAAcad TJSaNo? baalf¥pPbUPr DL
PCU,AA-c@? bDNM LLA-SP?, Dbd Vb DbUALP
LYPPA: A-P"AV-A:Qd, aCLAA- A-NMAV-AQ? Ta
b4 DANMAJA-cd: bAPod<d-~ LNPLYPPAA- AQ-gd-
DUYbNAY Ta Ad bPPY'A]-". NPab? DA-Nb<A-Ca?
bJs” ba- ‘ArDd-- CUAA:Q? bALobCld-~ PQ-gdg-
LPYA Q3. oPQCIM LK~ V0LdYbd<d-~ oCoPaboa?
4arcY vy© o aadly b <PNoNFA<L-~ Ta b
bAIDd~ DCoPA-cd-. PQA-gd-' bdoPCLAC-~ bA-
A-b DNVb: AYTCLC<42 PolLoJ@? Na b4 VIbCIQ-~
AV-g bla-S,'oo’, Cd b4g bPMCLY DV: doJS caA-
<Y Ta NVINAAD AINPQAS,

Vb- DL AACLAA-c, oP NXPV-AcQAl? VP Doab.od-~
QJACLA™ Ta VP ParPC: <d<-oa’ 9PalPlLbod-~

pP><~ <PPcb? 9



Continued from page 6

Tikinagan’s board, management and staff
continue to be guided and inspired by
Mamow Obiki-ahwahsoowin - Everyone
Working to Raise Our Children. Mamow
Obiki-ahwahsoowin embodies our values and
beliefs. It helps us make decisions and it’s a
part of everything we do. We work together
as leaders, communities, families and Elders to
ensure children are cared for.

This next fiscal year has already begun and we
continue to focus on urgent matters before
the board but more importantly we continue
to focus on the work that our agency is doing
to help families and children. We thank you for
your continued support and participation in
keeping Tikinagan responsive to the needs of
our people. Meegwetch!

Lorraine Crane
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AV: bPMD2Cb* VU Al <obCL> L4~ bPMD2Chb-
doPA2 DV: PAINAA-cd: bS AL'D7Y NVINQA-Q? -
N <40 Paadldad: bAT ALbLA-CAS7 Ta

DL bJ A-"D4Y NPab’ NobUP? by a2CV2CI-~
A-M"AdA-Q? PCoSoola?. M9-7!
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Message from the

Executive Director

This last year, Tikinagan staff have come
together to support children and families

in all of the communities we work with.
Following our service model, Mamow Obiki-
ahwahsoowin, everything we do is in-line with
this and is the foundation for our daily work
here at Tikinagan. We believe the best way
to provide child protection is to work hand-
in-hand with families, children, community
leadership, Elders, extended family and
community resources.

As we present this report, | think it’s important
that we acknowledge the tragedies and
sorrow we all feel from this past year after

the loss of children and youth from our
communities. Words cannot express our
sympathies for the families and communities.
Tikinagan staff are members of your
communities and your families. We are here
together to help children and families. Nothing
is harder than losing a child. Nothing is harder
than seeing a child hurt or in pain. We are here
to answer that call for help and work with
each and every member of the communities
we serve to protect children.

“We continue to take direction from
our leadership and to operate with
Mamow, a model that was createo[,
by First Nations, for First Nations.

New legislation was introduced in June
2017 in Ontario which mandates child and
family service agencies to now provide child
protection services to youth up to the age
of 18 (previously 16). In anticipation of this
legislation, this past fiscal year we created

a service management position to develop
programming for specialized services. This
legislation and the crisis we see in youth
suicide means specialized services for children
coming into care are more important than
ever. Youth who require treatment group
homes or specialized services would ideally

be kept closer to home, their families and
their community. We would like to see these
specialized services in their community, if
not in a community close by. We need more
treatment foster homes, maybe even more
treatment group homes.

With increased specialized services and
recognizing the value of our two community-
based group homes, we enhanced our clinical
counsellor department so there are adeguate
resources there to provide group-home
based counselling for youth. This initiative
complements our vision of bringing services
to children and families, and reducing the
distance people have to travel to access
resources during what is already a hard time
in their life.

Tikinagan continues to partner with each
community, each leadership team, each
family and each essential service (such as
mental health counselling, addictions services,
education services and health care). We keep
working towards being seen as a resource
and as part of holistic care for families. There’s
always going to be a need for services and
intervention from a child and family service
agency such as Tikinagan. What sets us apart
from mainstream child protection is that we
are a part of First Nations governance and we
work in collaboration with leadership.

We continue to take direction from our
leadership. We continue to operate with
Mamow, a model that was created by First
Nations, for First Nations. But we continue to
grow too. Our communities are under-resourced
and this is felt by every other service provider.
We need to work with each other to fill in

these gaps and figure out how to make the
most of our resources and how to provide the
best preventative and responsive services for
families. All while remembering that children are
our future and will be the leaders of tomorrow,
so let’s keep them healthy, safe, and thriving.

Continued on page 12
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Thelma Morris, Executive Director
N=L L-3AY, bDPLA-™

>Ca> bP <"PK-Y, NPab? doPba PLILIDIVb] VP
APBKACL]T A2 Ta NVMAAQ> AL bPa
CU/9A@? bJ dobCUd-~. Vb CY AV: bATow"AbUY,
LL® DAP'AQ-AA? (bPa VA-CoPlN%' MPDCAPI]LN
PolLora?)) bPa AQda? bIOCL ["BL  V2NLp?
bAFoK"AL™ Ta b4 T"AL V2APYY bDM LVb]
oCoPAca? VICAPSH DL NPabd cUV:C3 AV:
b'7' bbaVaCdrd™ A<-I'v»Y AN PP A-CoPLY?
NV3raA:@?, 49w, CJUSAAc' boboCLAC,
PPN, AaV-Lba' Na CS/AAc b7P> AN'AV-A-ad.

ey bVe . b<PNal>™ oN<MdAca?, dIMA
VA©IXCL? LK~ VPNPD3CbY NMbA-oMbUP> LNYA-Q?
Na Mrov-?A:Q> bP JJD% DCa? bP AJ"PLY
bP A¥b: <-:0"d% PolLora? lNa PIOYbBNAIad AL
PCSAAc?. LA Ab CP UAWO MNP A-CL®
JoAr  d<UcolL%* NV2M9A@> Ta CJSAAd.
NPab’ doPaba' AL PN NV2CIMYLY PCSAAcd:
Na PNVINPAA-od:. PAAN"Adad: DM AN'<DY1b-
S Ta NVINGA@3. T"AVe L™ AVYb%
VA-KRPCbY A<V bd-g'"dbo™. dol? bd<Lbo~

<Y bLICY @2C Ad b4 BAKNC, "DV: bbb
477N PP BN AP'AV-? Ta NPA-CoPld4 bP bCr
<VJ'd4't AL PCSAAcd: bPN doba¥ I<-S'60Y
b7 MbaVaCdP]-.

AV- DYP DacV:A2 (bP <PNobU' HP<bA-APC
2017) DL P2UZAY APDOLB d<4-0Y Ta NV2MQA-
AAPAAQd PPN bad<Ld” A2 Jddat 18
bCANA>Do™ (DPCa™ A2 bP APY 16 <dal
bCAA>D]T). DV CY DaoV-A2, DV- bP AVb-
PSLAW oo o<d"P oP DJUDIM doPA2 AL bPM obo
aabMId]-~ AL'"AV-A- AAIPAA-c PP>aD]™ DYbNAY
DA-MAJAc]. PV: PacVA2 Ta PP doLAQ?
baaPf¥bld-~ PVbNL' bPCAald~ DALNYA-cl:
CAPS AL PP BA A-Mbod™ A4S "t bAYNAS]-~
<1 od¢ VPLo3Cbr DBV- DBYbNAY bAPSo
PAST"dbod-~ PYbNAA-bIMd* @2C Ad dCPb?
AP'AV:A@? b <PNobUP? CP TMa'y o< ad-~
Ve~ BPbVJSA oL, PNVIMAA-cd: Ta PCSAAcd:
rPy b<PNabodd. ' A-cd VALY AVo
DA-MAJAcl- AL MPPCS dyoPL PCSAA-cd:,
PUA> CY Vb PAPY AL dCPb? CUSAA-cY MPS
<PNabo<d. LI~ @2CV23Cb'o? bVJS A2 b~ bAl
ba: AN'dbod-T, @2C Ad b4 PY<T NP 763
DYbNPA-blMd2.

Vb CY Jd%b<3 dCP% AQPCsS ANM'dbod<d Ta
MP o/CVIrbUb:<d bPMro2Cb-P AQ:cd? cJ?
DYbNPA-bld> b%»P> CSAAc, oP DI Toal?
DLModV: AL PCaoP™ AL bCU A-N"'dbod-~ BPYbNAN.
DV: C¥ bP LPPBUN PN NPPY AL ASadAc™ bA-S
ALb"dbod” A1 S'»Y Ta NVANQAQ?, Ta b4 Vb
Q"AT <K PAG]T AL'dAD ba2CV2ACIL~ du-Acd
M-~ rYc"A Vb dolA-D4-- DPALNPA-cd..

NPab> ANAd VU Al A:CoPL™ bPa CJAA:-Q?,
bPa boboCLAK-7, bPa NV2M9A:Q> Ta bPa
bPND2Cb-P A-N'AV-A- AIMQA-Q? (Dbd DLModV-,
bh\Pod™ A% LPLYPPAAD a3C Ta TodA»
AP'AV-AS, PPoL'ALAA: AMMAV:AQ? Ta b4
LUPPA- <IMMAV-AR). oNJS Al doPCM rp BP

PZ<~ <PPocb’> 13
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Continued from page 10

As we continue to grow, our families may
leave their communities and choose to live
in other towns and cities. We appreciate the
collaboration and protocols in place with
agencies like Kenora Rainy River Districts
Child and Family Services so that we can
serve our families who live in their region.
We hope to see collaboration with more child
welfare agencies so that no matter where
our families are we can provide culturally
appropriate services.

Tikinagan is here to protect children, but

we’re also here to work with parents and
caregivers to answer the call for help and
address intergenerational trauma in a way that
is healing and transformative. | ask myself,
and my staff, where will we be next year and
in five years? How can we move towards more
partnerships with community resources, more
prevention services, and more services at the
community-level?

| want to thank the Board of Directors and

the Elder’s Council for their vision, experience
and guidance. We continue on our journey
together and working on the strategic plan,
which guides our work to bring us where we
want to be in the coming years. | also want to
take this time to thank our employees for their
work and commitment.

We know we need to support our staff and
ensure they are providing the best services
in child protection and family support. This
past year we addressed our compensation
for staff to address recruitment and
retention challenges. We want to support
our staff and continue working towards
more community-based services. The more
we can bring services to the children and
families, the less they will need to leave their
home communities for help. Just like our
Vision statement, the answers lie within the
community.

As we look forward to the future, it can be
hard to be optimistic in the area of child
and family welfare. We consider our agency
to be a true partner with each community,
working alongside resources to ensure
families get the services they need to thrive.
When families have good outcomes, so

do their children. We ask the leadership to
keep being our partner and keep working
together each step of the way. It's through
collaborative efforts that families can be
successful, healthy, happy and whole.
Nothing is more meaningful than this, and
this is what we mean with Mamow Obiki-
ahwahsoowin.

Vbr dob-AW <pPobot 11

APUAVSY Ta PPP -AM<dbod™  NVAMQA:Qd
M’V: bS @2CV2aCI]~ AMAdJAD. JAI'Ad aJo
QS @?CVICb-P> AL'AV:A@? Ta aCLAA AL
A< Ta NVIMAA- AIMAAS Db NPabd. AV: CY
bsS <bcq' AL JI<-S'S'A: baV2IMQA-oct AL bD
NV2Cdry* doJoodt bPPLLICIKL- Ta VAT
A-CoPl'L7>" boboCLA]".

oAl DCAal? bAJ @2CV-2CU]~ PoboCLAY, oAl
dobCl> LL® by AAMbUY, bP Pad<d<d oS god-,
PCoJ'oala? Ndoba?’. «»nd™ CY oAl Alovbl?
b4, PCUSAA:c@? aA™ Vb VUALP A-N'AV:A-Q?
rcY vJ© Ld¥bd<d-” bPa AMAV-A:@? b<Naldd-~,
QICV2Ch2 bPa NA:CoPrNY BV: Vb by CUALP?
AP"AV:A@? b4 MNaa?CA- PACLY do? 9qQpPS
AP'AV-SPL DV-o bYP> AN'AV:-ArQ? Ta b4 do?
APJS To4P<L3 @2CLAAQ? Ta AU APPbUP NVIQA:
AP'AV-AQ2. ©»nd~™ b4 A bo9%" PolodsS@?
ob? Pdo Ao~ lNa Mo oboCLd%Y AJSobd,
ArcY VAXSY b%Y PP baV2ACdPd<d Ta b'% rpP
AN,

Vb CY DV- bdoJ Afocvb%?, PNVNPAA-caq?
LrdP<dy DCUSAA‘cd: Ta AL CA:c' @C Ta
PPCA-:c N> VAULdP/].. ocaadlLl> CY bbr
A-CoPld% lTa doPA: adlNA:@? bP DPadd-~
AQ-c<d2 AIMAA:@? Ib> Po3d PUAQ:alAY bDP
NVICb-P> K-,V Ta NVIMAA2 AJMAA-@? (KRR)
NP DN dobUP> PNVAINAA-ca? AL bbVud~ KRR
b>M NVICb-P3, o<dWCIM A-CoPINA-2 NP dvb<>
dCPY JA<K-S'JS'A- AAPAA:QX PBPNPYSY Ad PN by
bbbV <~ PNVIMAA-ga? b2 PP D <-A-M'<b.o<-<3,

NPab? I7Lb> MPr baV.old™ 902, nd™
CY b4sa BN A-CoPLY DoP'AdL' Ta DP<ITcq}
b2CV2CIL~ AM"AdA@? Ta MNP dobUP? PCa
bPA LLNP4Y]~ Vb: CY od€ bLd¥bdd-~ AV:c MNP BN
A AP'<bod™ Ta NP PrLyoPd PNPYAad: D,
Vb CY 4"d odfM ba-rrNY, 'a b4 oCoPabal,
PN AYH Tad: 4"P]Y Ta b4 crod"P ob??
do? QPS ANo¥b7P<3 A1 NP D A-CoPL%2b-

CJSAA-cY bYP>  AN'AV-AQ?, PY<~ MNP dYbd
aCLAA: ANMAV:AQ? Ta PY<~ NP dYb<3 dCpy?
AP"AV-Ac oJ?

cgaadl bJACLAL-™ Ta bPPY"A- JJACLALKT
b<PNald~ PNJSadA:od, DbPAS aaP¥bldd~
Qda? Na bAl PPo%bLdYN. A" QS Al LMYbYY Ta
PA-CoPI'N%™ AL PIalMqA-ca?, bPN PPo“bLd%!
AL bA-JS bA: UAal>™ AJS obd JdICY b4 VIS
aadlb: oCoPaboa? MNC'A bJS doPCLAL™ Ta
b4 bJsS <PNoNFAK-~.

oPAC NPANBLACL b PCoPaboar? Na b4 rpr
aabCV:olLbod:~ b'%* PALIDKL~ DA NMAJA-a]d- AL
A<]-SSA baV2AMAAD Ta NVINQA: AL'AV:-A-oN,
D>Ca? bP "P]Y oP dobCl bP NK'AL]-Y?
doPaba' MNP dobCld<> baa’Nad-bod~ Ta
bPMPA‘abod~ doPaba' bP aaP¥YPbUP, oA:
‘APB<LACK-I? oCoPaboa? Ta NSAM dobCL
Py<~ PP d%b<d  AN"AV:-A:Qd CJSQA:c. TVC'A
b<PNobUP> DA NMAJA:c: A< S"»H Ta NVAMAAQ?,
drer QAPSY Vb QA PP LPA:ocC<3 DCUSAA-od:
ba2CVACIL-~ AMMAJAD, CAYd™ AV: bASA"ABUN
bP PN APDLLY AJalA2, AV: A-MAV-A-Q> AL
1742 CJS QAo

Vb: CY ob? VAaAYY, aA™ VVbCdod NP AdVao PCLY
AV K<Y Ta NVINAAD ALMAAD, AIFCY VAo CL?
DV: PAIMAA-c? UV: VA:CoPLY bPa CJSAA @2,
VB AT APCoPLY AQ-:agd2 AM'AV:A@? P BN
UAal1<4-<3 NVIMQA-Q? A-NMAJAQ? bbb UAa ™.
Vb: CY AQ:od2 NV2MQ:-Aa? blo4P?, Ay 9A-od:
DolLoJd? QU To4o?™. obA-"LIM? boboCLA~
PS A ACoPTVA™ Ta Ad bV NS AT A-Dbd7?
DV: bALoPCLA%™. AL bLL® A-CoPlNaocd Ty
AL VDPIP4YP> NVIPQA:Q? NP o4, MoYlLbo?
DPALNPAcL:, (PN To2CIK4~ Ta MMPV-yo?
>PNVMrAA-od.. LI~ LYbA-/Lb> DV: JICY DBV
bD>M APDLbY LL° DCAP'KAA.




Rachel Tinney
Director of Services

*VJ No
bobaVb' AN"AV-A- AIMAA-

Service Highlights

Tikinagan works hand-in-hand with communities to provide child protection
services and help our families. Our service model, Mamow Obiki-ahwahsoowin
means everyone working together to raise our children, and it guides everything we
do. An integral aspect of Mamow is the delivery of services at the community-level
by community-based workers. We hire and train local First Nation members to be
frontline workers, supervisors and senior managers. We develop community-based
resources, including office locations, training opportunities for staff and foster
parents, residential care options and youth healing centres.

Our Tikinagan employees are a part of each community, with family ties and
community values. At our core we provide child protection services with true
Anishinabe values. Child protection requires workers to be compassionate,
understanding and culturally-aware. This approach keeps a strong focus on the

child’s safety and well-being. Eo .
INuU a

Judy Angeconeb
Assistant Director of Services

JN <Proo!
b>M dod¥bd:~ bobaVb' AL'AV-A- ALNQA-

A-P"AV-A-a? bP dobUP>

NPab’ DION A-CoPL> CSAA@? VP baV-olLd™ d<-S"v»? Ta VBN A-MPbUPY NVINAA-a.
AV: BbAT oA AL'"AV-A AAMPAA2, LL° DCAP']IK-AAD APDLDB> bPa VA:-CoPINH
PDEAP'I PobLorPa?, Vb Ta VDB PPoYblLd% bPa AQda? bDCL3 Vb: A"AV: bJ” PMD2CH
LL® by AJArbUP? AN"AV:A:@? AL CS/AAc" bLobCldd:™ CS9Ac" bCaold~ JdoPabal.
oJCAal? Ta oPPoHALL T doJoodt M>N dobCldd™ ALNPA:Q?, bP aabM<dg-~
doPaba? Na b4 AMAV-A: AIMAA:Q? bobovbldd:". oP Padl CJS9A:c' A-MAV-A-Q2
Q<<CPI, Cd b4 LPQ"AQA-bId?, bPPO"AL:-bod:~ doPaba’ b4s bbaV-:olLd:/d:", A<1-S"
bJ? baV2aCdrPd~ lNa PYbNPA-bIMd3.

ocCoPaboa? DL NPab? AL PN NV2CAXLY CSAA:cY, VBN PACIK-- NV2NMAAQ? Ta
CSAA-c’ bPMD2Cb-P3, Vd4LY odN aabMdl by NbaV2ACd/L~ d<4-I"'v»' AL 09 JdoJS oo
bPMoICP3. JC-S' S A baVINAAD AS@ICV2ACb doPaba’ MPLI-NIL-", PPo?/NCIAc]-~
N doJood:NPA2 b4 No/CVACIL". DV: CY bJ dobU' TMAL VP LYbA-PLEY A1-SY
Vb PBQ LPYT Ta b7 PDCAPT.
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Continued from page 14

Services for Children in Care

Our first priority is to keep children with their
families, but when that is not possible we work
with the community to develop an alternative
care plan. Most often, when a child needs to
live away from his or her family for a period

of time, a Mamow Obiki-ahwahsoowin care
agreement gives parents time to work out
their problems while their child is receiving
care in a stable, nurturing environment.

Each year, we present a highlight of our
services and we explore the statistics we keep.
We can look at this past year and data to get
a better understanding of how our services
are being utilized. In the fiscal year of 2016-
17, Tikinagan workers provided support to
hundreds of children. The year began with
545 children in care and ended with 603
children in care. This number had been on the
decline in recent years, but this year has risen.

It should be noted that overall this number
decreased significantly over the last five years,
as we ended the 2012/13 year with 671 children
in care. So over the last five years, we've been
used to seeing a steady decrease. This year
we also had a high number of referrals, which
means more people are reaching out for our
services and from this we can see the increase
in children coming into care.

Of the 603 children in care, 525 are in Mamow
care (87%).

Mamow Care 525

This last year, there were 525 children 603
under Mamow Care, out of 603

Children in Care, which is 87%

*Other (includes crown wardship,

continued care youth services and

renewed youth support)

Tikinagan workers are required to consult with
the First Nations on all case management
decisions, including whether a child should
come into care. First Nations are involved in
all child welfare cases and work with Tikinagan
to develop service plans for families, and
placement options and plans of care for
children.

Annual Ministry reviews involve interviews
with children in care. Interviews that were
held conveyed positive comments by
children, communicating that they felt safe
in their placements and their caregivers

had a good understanding of their roles
and responsibilities. It was also noted that
customary care homes provide stability to
youth requiring care, and that being familiar
with caregivers, environment and community
make any type of transition easier.

This past year, there has been a lot of
proactive work initiated or completed to
address the complex needs of youth in
Tikinagan’s care. There has been much
suffering and grief with the loss of children
and youth from our communities. We work
with the leadership and other community
resources to identify gaps in service delivery
and the need for resources.

One of the gaps we have is specialized
services, such as access to mental health
counselling, medical centres or addictions
treatment. When a child comes into care and
needs specialized services, this becomes a
deciding factor for where they can access
the best services available.

Unfortunately, these specialized services are
not community-based and mostly located in
city-centres.

We’'ve been looking at how we can move
towards establishing specialized services

in the communities. We have hired a
Service Manager to build on our specialized
residential care. We will be working towards
opening our own residential placements in
the north to meet the needs of the children
closer to home.

Continued on page 18
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PA-P"AdAcd: A4St bbaV-2CdX]-~

AV: boboCL>» MbaVaCd/d~ LS bk
NV2CdP]~, «»d™ VYbC Vb bP AlYoY oD
A-CoPLI CJSAA2 PP DPalbupP PN 9ps
baV2aCdrP<3. qb’ a0 Al <"A K-SV <b3 NS
baVaCdP~™ olq, AV: LL° DCAPKCAA2 <TcAA:
adlNA2  Aa'U DoP'AdLY AalL MdobCdd-~
DLNPYA-o- b~ PolLord? <b> VJ baV-2Cdlo~,
b7 PPN <Mdboo™.

CAQ"P, o<PNal? bP dobUP> cA-NMAV-A@? Ta
Vaa?XCA- PACL? AQ:cd? <PPMNAA Q2 bbaV-2CLAN.
AL bP PN aabMIr pPCa>»™ bP JI"PIY Ta
LI23DA"Aba? MNP DN PYCL Jdo? PAMAV:-A-Q?
VAa<LPbUP, AL ~ob<d"P b~ 2016-17, NPab?
doPaba’ DP AL'KAL2 [U? A4S0, TTb~ bdo
LCPUY J"P 565 JL<-JS'6»Y PbaVACI/!]AY Ta
bPS AN Py 603 A4S bbaV2CdX]~. DV:
AQ2PMAA2D du ad-™ DN d4WwWblLb? DCa? d"PAQ?,
6nd™ od¢ bg"PL ad-T PP TS oM

FCY QU PACb- BV: TPV: bP Aa2PMbod- TVC"A
VP DN CLPYbLbY PCa? obod"P, 1b~ bP do
PUS DY 2012/13 4"P VP Y] 671 IS '»t bP
baV-aCdrd-~. Vb CY DCalo%o0d"P  TodY, PP
<:<dCM VP o NS o<~ bbaV2Cdrd:". od¢ bg"P]
ry DL PAS <PNabody, TCY VAPS TU? A
VarK'"Ad:od%' A-MAJA2 ba2CV2CIA~ Ta PNS
<4:<ACMN V<o IMNSod-” A4S bbaV2aCdrd-. .

AQ-gd-* 603 d<-S'v»' bP baV-2Cdr/d]-, 525 LL°
<MAV-A-oN DN NV2CAP]- (87%).

NPab? doPaba‘ @2CVACII] Aal rMrba-rLd--
AYdoba? bPa AQ:cd2 AXLYA:Q? bDM dobCld-~
NPP>o2C1d:~, Cd b4 PYNA K-SV PP BN baV-2CdP<2.
AYdoba? QA-gd- D<LKLIPYbCad: bPa K-S JA-
AJIMAA-Q? bAYNAYPI Ta VDN A-CoPLL™ NPab?
r>ad<d-~ AP'AV-A- DalMAA-Q? NV2NQA-Q? DM, Ta
<N QS <PNabo~ lNa MParfbUc' PLKIMMAdA-cd-
LS,

788 Open Family Files at beginning of
year (862 five-year avg)

bAI aabMMMbUP> NVIMNAA-Q? bdo

LCPUN Q"P (862 o2od"P bAXWY)

847 Open Family Files at end of year
(846 five-year avg)

bAI aabMMbUP> NVIMAA-Q? bdo

PLAW 'P (846 ov0d"P bAPYY)

CAQ"P DPLA? bPaablMD™ bdyMdbod-~ A4S 0
bbaV-2Cd/]-. AQ-od» >CYMNMAdA-o: bpP
JMbUbKY VP ToCb:ot bP APIK~ JA4-U'0»Y, VP
A2CI]~ b'%Y VbaV2CdPd~ AL bPJS <PNabod-~
Na b4 bLI"Add~ b'%' Vor/ICldo~ PCoPA-cd:
b4 D<LKLIPA:0d:.. dI' b4 bP AJS PANbUY bPS
<PNabod-~ doJS'ccgA: bVJSAc' VP To2CId-~
bJ baV2CdY<d-~ DYbNAY ba2CV-2ACUIL~ ANM'AJA,
Na VP aal4old™ P<L<Iog®, bCJS baV2CdPd~ la
CJSAA o VP PN 2PAK-~ AL PbaV2aCdlA:o<-b,

D>Ca? bP "P]Y, [JU? AQAda? PJobUg2 VP
LPPbUP? @3C a VP PSITBUPY AV- D b/ o4P?
DUbNYY AN"AJAR ba2CV2CIL-~ AL NPabd bPr
baVaCdPd-—. TYC"'"A dYLb> bb-CAClA@? Ta
MraV-/AQ? bd<<o'dbod™ d4-S"»' Ta PYbNKY
AL PCUSAAca?. gACoPLM PoboCLA Ta dCPY
CJS Aot AMAV-AQ? b7P> VP aa?CA- PACb-P
Qdoa? Vb bDrbuUpP> AL A-N'AV-A2 bJS AJrbU
MNa b4 baVaCb dCPY AN'AV-A-ad.

Vb AV- VJ™ bP TPbUY Vo2CYbL> AV
bLP"AV-LbP>  A-M"AV:-A:@?, Db> MNP UAcbUP>
LFN©MbaADA: LM oldV-A2, PPLYPPA-BId?> @?C lNa
AP'AV-ABId. AN ALY bANAYT MbaVACdAP™
Vb CY ba2CV2CP> Dol AMAJAQ, v DV
AN VPBo2Cb PNoa APS AN'dbo<3. «»nd™ CY,
>Q-gd2 AMAVA-Q? bA2 d%7/od2 CJSAA-c Vb
PP CA-c™ VC AJS 1749,

oP @abMdr do? 9P JCLPL NP doJ” AMovbod-
NP do d%b<3 PQ-:gd2 AN"'AV:A@? AL CSAAc™.
oP BPCAal? AL'AV-A- AIMPAAS QP oboVb' AV:
>r PPPPPY  AMMAV:-AQ? AL bJS baVACH/d]:~
LSy, obo ALobCl? MNP do d4572P J<-S'60
Qs <PNabod~ PV:Nor P PN UAadd<3
DA-MAJA‘cd: VeI~ bJS DbVJS Aol

bA2NALY-~ Ta NVMQA- A-M"AV-A-Q?

AQ-cd bobo¥bldd™ ALA'V-A- AAMAA-Q?
D>DAl1Dad: bA2NALY~ Cd b4 NVAMAA: ALA"V-AQ?
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691 Child Protection Investigations
completed (738 five-year avg)
4<K-S'SA baV2MNAA-
aabMMAA:Qd bPPSMBUPY (738
ovod"P bAPYY)

6,249 Referrals this year
(5.439 five-year avg)
bPS <PNabod-~ odC bg"Pg
(5.439 o%od"P bAFPYY)
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Continued from page 16
Intake and Family Services

Our Service Managers support their own
Intake Unit, along with Family Services and
Child Care, in the communities they are
responsible for. This team approach is closely
tied to the Mamow Obiki-awahsoowin service
model.

This year, our intake team received 6,249
referrals, which include general inquiries about
our services and child protection concerns.
This is a significant increase over the previous
years’ referrals.

There were 691 child protection investigations
completed this year, which is a little bit below
our five-year average.

We had 788 open family files at the beginning
of the year. As of the end of the year, we had
847 open family files. This reflects the higher
number of referrals and connects to the
higher number of children in care.

Residential Services

We maintain focus on recruitment of
community-based and Aboriginal foster
homes because Aboriginal children deserve
an Aboriginal home. In 2016, we started to
refer non-Aboriginal foster applicants to non-
Aboriginal agencies.

As of June 2017,
we have 332 Aboriginal foster homes
and 20 non-Aboriginal foster homes

New support for recruitment arrived in June
2016, with funding in the amount of $5000

to each new foster home for the purpose of
preparing the home for a foster child. We're
happy to have sufficient numbers of Aboriginal
foster homes available but we are working to
focus our recruitment to communities where
there are shortages so that no child has to
leave their community.

When other alternatives are not immediately
available for children coming into care, we
operate Agency Operated Homes, or AOHSs.
These provide a home-like environment for
short-term placements until longer term
arrangements can be located. We currently
operate 15 AOHs in Sioux Lookout, Lac Seul,
Muskrat Dam and Sachigo. We are in the
process of opening an AOH in Neskantaga.

We have community-based group care
options in our two healing centres - O-Shkee
Meekena Youth Healing Centre in Cat Lake
and OshkaTeesuk Neehgan Healing Centre in
Kitcheuhmaykoosib Inninuwug. As part of the
Mamow Obiki-ahwahsoowin service model,
it is our responsibility to keep our children
connected with their culture and traditional
teachings. Youth in these healing centres
receive these services, as well as counselling
from our clinical counselling team.

Training and Capacity Development

Staff training and capacity development
continue to be a high priority for Tikinagan,
which is why we created the role of Training
Service Manager. This role provides a stronger
support system as we grow our training unit.
As we enhance training this enriches services to
families and children.

Starting in early 2017, all new employees at
Tikinagan now have a three-day orientation.
Prior to this, we had a one-day session to
review policies, benefits and other important
information for new employees. The three-day
session provides more thorough overviews

of Mamow Obiki-ahwahsoowin, our services,
completing internal forms, and training in
materials related to human resources and
workplace safety.

We provide a wide-range of job specific
training. Some of the training provided this year
included Child Welfare Professional training for
child protection workers, specialized training
for supervisors, and Eligibility Spectrum and
Standards for Child Protection for frontline staff.

We were excited this year to provide a new
Child Care Worker series training that was
developed in-house. We hope to continue

this series, along with other specific training
for our child care workers, to better support
the staff who work directly with children. We
also delivered training directly in Cat Lake and
Kitchenuhmaykoosib Inninuwug for our staff
at our group homes and covered essentials
such as first aid, fire safety and boat safety.

Outside of job specific training, we also

offer training in areas like intergenerational
trauma, suicide prevention, and mental health
first aid. We work with our staff to ensure
cultural understanding and true empathy for
the families we serve and realities of living in
remote First Nation communities.
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b4 A<-SS A <[MAV:AQ? AL CJUAAQ? bDN
LML CUKQ-. P9-:od-* doPaba’ bsS AINAL-~
DO Aloun'"dad: LL® DCAP'ICAAD APAV-A-
D>aMqA2 bAa UM

od¢ bg"PgY, AQ:od-* bAYNAYQ"C~ PP 4Y<1-4-
6,249 DL DbPS <PNabod”, Cd b4 aa?CA:
PAMNAA:@? oAdMA-ca? DN Ta JdIJSSA:
baV-2MQA2  bLIMNo3CbP. oA~ CY DN AYAYN
JAAPAS DCa bP ANNANT DL,

691 A<-SJSA: baVINQA: aa?CA:- PAMAQA-Q?
PdYd2 bP PUSTDBUPY odC bd"P]Y, ad™ CY PN
C<PY JAPAD DCa? o7o0d"P bP Aa?PMbod:-.

oP %<1 788 bAI' aabM"bUP> NV2MAA:Q? bdo
LCPUN C"P. Vb: CY bdo PSKPUN "P, 847 PLY]-
bAl aablMbUP> NVIMAA:Q?. TCY VASab TU»
VP ANNASY~ Ta VPN JAPPSP AL TUD JI<-JS'60
bbaV2Cdrd-~.

d<4-S*» bJS baV2CdY]d-— AIMQqA-

oA\l dobCM MNaa’Nad-bod-~ CSAA-c QUSYP
N doJ'ooA: bVJSAQ? QS baV-2CdP]~
d<S'»Y CAab doJS'oogA: A4S0 @2CV2Cdrd
doJ'ooA: bVJS Ao NS baV2CdP]". b~ 2016,
oP LPIM NP do 1Ybr<PNala? V-IINdJSA:
DbaV-olLld:-"t AL V-INdJS A AIMAA-Q? bJS P,

BP LP SP<bLA-APC2017, oP 1Y%
332 doJS'ccA: bVJS A2 QU
baV-2CdPd-" b420V-TNdS, A
bVJS A2

DYP AL"AV:A@d AV: P baa’Nobod oPf
D>NPdM b~ APKbA-AFC 2016, VP <PNabo~™ ~o¥
$5000 AQ-gd- bChH:P> DYP bVJSAQ? AV: VAa U
Po->2MPbUP? bVJS Aa AL QU baV2CdY™ K-SV
olo2CM CY UAgd' Vd4dvP? JoJ'occgA: bVJSAQ?
bb-2CP> nd™ AL oNJUS dobCl> Vb bsS UALP
bVJS A@? CS9Ac Vb <boCA:c* PASbaVACIP™
SO VA

PUYA> CY Vb Qd? b'»2Co’ AU bVU<~ K-S0
bANALYd-~, oC%M? NPab? bVJSA@?, a2C
VASobUP> AOH. IMPL VJ baV2CK]d~ 496
dMa bAbaV2Cd/d:~ Fod* AP TPbUo' Pod-bY
QU baVv-2CdrPd . b~ A-od oCy%M 15 AOH AL
<d-oad-by, PASIL?, <-LYdol Ta dNdhb"Abo.
1b~ oALobCM MPP do <PobU' AOH oVbCh.

oC%l b4 CJUAAc bsS ANMdbod~ AL oJ»
DYbNPA-bIld*,. DPYP  Tba DYbNAA-bId¥ AL
ASLARND"AboY Ta DPYbNN\Y ob A-P'AV-A-BIM
AL Prald¢d' Acod. AV VPP KPP LL°
DCAP'ALA2 ALINPAAD bAaUY, ol <LKIYbXCK-M
PolLorPa? Vb M<odd-- DPCoJaVLNAA-ol:
Na DPPO"'dLJA:cd:. DYbNyY DL bbaV2Cd/]~
DUYbNPAA-bIrd> PPo'ALL-d >Q-gd2, Cd b4 VDI
LMolLbod-~ AL bAaoPL-~ DLIModV-,

PPO"ALAA- INa AU ATA-rbvuU LNPCA-Q?

doPaba' PPO"'ALAAY Ta AU ATA-PbUN LPCA:Q?
Al obo’Cb'o> NPab’, ICY bP Dr pDJyIOYH
PPO"ALAA- AIMAA- AP oboVb). DV: JoPA-
CPbr LYb<-U A-MAV-A-Q? QS AlA-rbups> pv-
bdo AICL/Y PPO"JLAA: AIMAA2, 44071 MNP
dolM o4l DAMAJA-gd:- NVNAAQ? Ta d]4-S"»
bdo Al PPod'dLL-% PCoPRaboad.

Tb~ bdo LN& 2017, bPa DVP doPaba’ NPab? duv
or'PJSb PAPPOLLCN, VL4 DV: DMBbUYN, VU dPS b
VC PPoALLC PadoQA -0, doPA: ‘APA"V-A-Q?
b4 dCPY bPMo2Chb-P> ‘ACLAA:Q? ba2CV2CIL~
DYP doPaba' AV orfPJSb bPPOo'HLL-bol-~
D>NPPMrAaLb? b-v P<AICLD-b.od-™ LL® DCAP'I]-A A,
o A-MAV-A'Q?, bubYPoA"Abody, Ta VP DN
PPo"dLbod:~ Qda? PN PCoP QU AdoNrf™ Ta
QS aoMbCld~ PCoPA-cd-.

rYc"A o<PNal> L% doPab? bAaoP™. do3C
PPO"JLAA:@? bP <PNobUP> odC bg"PL AQ-gd-
II-SSA AIMAA- PPO"]LAAD VP PPO"]LA-C
4S9 bPM baV-:olLd™ doPaba?, bD>M I~-<LJ-~
D>CoP3 b4 PPPOo"dLL-bod MNa b4 o2 QU ALD~
4I-SSA baV2IMNQA@? [Ta PoM9-Ac? AQod
ALNPA:Q? bdobCld-.

olMPCM r<PNal PPOo"'dLAAD odC bd"pPg
AQ-gd-t d<I-S'SA <[TgQA: doPabal. o<dLwodl
PPS AMVYBPL DV, AU~ b4 dCPY PPO"ALAA-Q?
QLMD" A< S0t bbb <IMNad-~ doPabad, VPP
APB<KA-CL-5N doPaba’ AUy bPN dobd-d-~.
AL oNJ <PNal? PPO"JLAAD ASAND"Abo' Ta
PralddY' Acod oCoPaboa? DL DYbNI/A-bld?
bJ" CbP> a b4 do? QDC PYAd Qd2 bbb <P\,
AYdU A aoMbXPbUN Na b4 NPL2 QU aolMbXPbUN.

Vb: CY dCPY PPo"dLAA:Q? blabod-~ doPabal,
oPPO"'ALM da? dA'Y bAXSYT DCa dA'Y bP PP
LMDCd-bo™ Vb CY AN bdo dodA-Y“ Db DPolLoRw?,
b>CAa ] DALNPA-cd- aCLAA- PPOo"JLAA9,
LFNoXMbaADA- AP'AV-AS, o/A-CoPL
oCoPaboa? b'% NolCVACIC~ doJS ood-NPA?
N by Po?CV-cLd~ NVINA-Aa? bdobCL>» Ta
bAFLPY AL bbVJSaod doJcogA: CSAA o
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Operating Revenue 2016/17 2015/16
Child Welfare $ 52,222,375 $ 50,904,758
Other $ 4,821,649 $ 3,171,835
Total $ 57,044,024 $ 54,076,593
Operating Expenses 2016/17 2015/16
Salaries & Benefits $ 18,241,429 $17033,707
Boarding & Client Services $ 30,438,891 $ 31140,862
Administration $ 4,456,515 $ 6,370,884
Total $ 53,136,835 $ 54,545,453
Fund Balances, beginning of year $ (4,492,793) $ (4,019,005)
(Deficit) Surplus for the year $ 3,265,884 $ (473,788)

Fund Balances, end of year $ (1,226,909) $ (4,492,793)

A summary from Schedule 1 - Statement of Revenue and Expenses - Child Welfare - audited by Meyers
Norris Penny LLP, Chartered Accountants

N<PIAD A4S SA- AIPAAD ooy b<PNabo~ b~ bP AP bPYS TNobod-r 2016/17

AJIPAA: o¥ad bPS dA<NP- 2016/17 2015/16
A<-S P A AIPAA $ 52,222,375 $ 50,904,758
dCPY> Qda? $ 4,821,649 $ 3,171,835
LL® bPAPY $ 57,044,024 $ 54,076,593

AJIMPAA- TNo9A-? 2016/17 2015/16
N<KA"LNA2 & AoPA: AM'AV:A-Q? $ 18,241,429 $ 17,033,707
bVIAV-AQY & AN'AV-A-Q? $ 30,438,891 $ 31,140,862
b>P AIPbUPY bPa AINAA-Qd $ 4,456,515 $ 6,370,884
LL® bPAPWY $ 53,136,835 $ 54,545,453
bPAQAPYY, bdo LCPIUN "P $ (4,492,793) $ (4,019,005)
(bP LPQ"AQNC)

oY bP AYIY bPUSKPUY oA ' $ 3,265,884 $ (473,788)
LL® Fod" oY, bPS<KPUN P $ (1,226,909) $ (4,492,793)

bP LPa"AbU' oA AINAAD <QA"ADB? 1 - Tod' bP AaAPY co? bAYNAYT Ta TNo9A-Q?
- IS SA AAPQAS - bP LLK-PMA™ L43Y 03AY Vo AINAA2, BPNLPNQ-

Tikinagan Child and Family Services
would like to recognize employees who
have reached their 10th, 15th and 25th
anniversary of employment with the
agency in the 2016-2017 fiscal year.

Our thanks and congratulations go to the
following employees for their many years
of dedicated service to the families and
children of this region.

10 years

Cecilia Anderson
Emma D. Keneguanash
Marilyn Shewaybick
Kathleen M. Thomas
Elaine Macklin

Fanny Keesickguayash
Kathleen Ruby McKay
Jessie Beaver

June Machimity

15 Years

John Allen Albany
Victoria Carpenter
Shirley Gray

Mary Mamakwa
Gordon Tait
Lawrence Therriault

25 Years
Robert Cantin

NPab’ K-,V Ta NVNAA2 ALIMAA-Q? DA-
aadld doPaba bP UAald-~ 10th, 15th
Ma 25th <"PA: bdoPCLAK~ DL AJMAA-o
b~ 2016-2017 bP AL PUN coobd"p.

gaadlLl N od-r4Lr PA-gd- dolPaba?
dou, [Sod"'P b<PNorAd~ A-MAV-A-Q?
AL NVIMAA@? Ta dS'u»Y DL bbr
NV2Cdrd--.
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dA bpb Harvey Kakegamic

P
NPab’ LSV Na NV2NAAI AIMQA2 bobaPrd™ Na doPaba' PMPMaV:undt dA bP o3CIL-~ - 1-ﬁ_rh}:\jr "Z'.(r
VP abCpP~ PCa' bP AJACLAT Ia V:¥b™ bPM BPDOULbo™ dA bPbIM, VP A¥b- ALNY™ bdolLoao? E?{F—l??é‘n; i ] T
ddPA-c VP PP¥bd~ b= VP LIAPC 3, 2017. ik

PoboCLAA2, DPJPAPACLAQ? Ta bP ol/CV:olL”™ PCoJoola? bA2 A-b CJ-:g92Cl-bor>.

JdA P]ACLA NPab? JACLAA:ct 10 <"P Tad®, b’ bV'"A VP Joq PNb-o¥b’ Ao VP D>Nb-ogvb}
JACLAA, AV: bPS <PNcNA™ AV: PP NPab? ASaldA2 L]~ VP PCLNPT, AV: L%C bP LYbA:
UV:C*' PP TPBUP> A-MAJAQ? Ta AU LMToobUP> CUSAA:Q? bDM JobCLA™.

NPab? MYC"'"A DP A-L"Ad?> bPJS DbYP'DA:c™ lNa bPJS PPoVYbLA™. DL bPUS A-NPC-~ JACLAA-c
D>P %2 bLYbd-U oboCLAA Ia bPJS <PNoNA™ AL AJ'aldA:Q? bP Padd<d PIPLboca? lNa
b4 AV: bAToK"AbUN LL° DCAP'KL-AAD, TYC'"A oaadlLl bRPJS <PNoNFA™ MNP <o Mo“bLbP?
AL"AV-A-Q? AL CSAAc Ta b4 VP PULL-02CA~ AU Ta NVAN9A-Q? b JobCLA.

A PPPad-N'dbo<d DgY CC P PPad-MPA- Tb-- 2014, CAC"P b<PNa‘ NPab’ A9:gd-
doldood? YC"'"A babo* PCoPA:Q@> AL NPab? bS AFA-N9-. dA PolCA:ab-c PV: Qdo?
bAa:U* PPa-NMAV-A-.

ob PaV2aCM bPS <-AYNFPAT, bPS PULUKL-02CA~ Ta Ad bPJS <:A-DbA~. TVC"A DP <PNaa?
PPAXCLA'@? Ta bP oboCLA™ DL AAMAA:c’ TCAQ"P ITa b4 Do VP AJS <PNoNF~
DA-PAV-A:Q? AL CJSQA:Q? bDM JobCL3. bPA CPIN MbA2CL-bo DL NPab.

Tikinagan Child and Family Services’ management and staff were saddened to hear of the
passing of former board chair and long-time friend Harvey Kakegamic, who passed away
after a battle with cancer on the morning of May 3, 2017.

His leadership, wealth of knowledge and understanding of our own people will never be
forgotten. Harvey served on Tikinagan’s Board of Directors for 10 years, most of that as
Board Co-Chair then as Board Chairperson. His commitment to Tikinagan’s vision was a
valuable asset, especially his strong belief in finding the answers and solutions within the
communities we serve.

Tikinagan benefited greatly from his expertise and guidance. In his Board service he
provided strong leadership and dedication to the visions set out by our Chiefs and to the
spirit of Mamow Obiki-ahwahsoowin. We appreciated his dedication to improving services
at the community level and true caring for the children and families we serve.

Harvey was the recipient of the Oneesh Tam Key award in 2014, which is given annually by
Tikinagan to people who have made an outstanding contribution to Tikinagan’s progress.
Harvey exemplified all that this award stands for.

We will miss his humour, his heart and his presence. He provided invaluable wisdom and
leadership to the agency for a decade and was deeply connected to the communities we
serve. His spirit will always be remembered here at Tikinagan.




Find this report, past reports
and more information about
Tikinagan on our website

www.tikinagan.org
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