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ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐊᐱᑕᒪᑫᐃᐧᐣ
ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
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@ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2017

ᐁᓫᓯ ᐸᐧᐠᐡ 
ᐁᒪᓂ ᑭᕑᐁᐠ 

ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐃᐁᐧ ᑕᐡ ᑎᑭᓇᑲᐣ ᑲᔑ ᐱᒥᐃᐧᑐᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑫᒥᓂᑐᑕᑯᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ 
ᐅᓇᑐᐣ ᑫᔑ ᐱᒥᐃᐧᑐᒋᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ 
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᐃᐁᐧ ᐃᐧᐣ ᑲᐃᓇᑌᐠ ᒪᔭᑦ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑫᑭᔑ ᐱᒥᐃᐧᒋᑲᓂᐊᐧᑭᐸᐣ. 

ᐃᐁᐧ ᑕᐡ ᐃᔑᓇᒧᐃᐧᐣ, ᑲᐃᓀᐣᑕᑲᐧᐠ ᒋᑭ 
ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᐃᒪ ᑎᑭᓇᑲᐣ ᒥᓯᐁᐧ ᐱᑯ ᐃᓇᑌ 
ᐁᐃᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᑲᑭᒋᓀᐣᑕᑭᐣ 
ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ 
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᒥᓇ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ 
ᐁᐯᔑᑫᐧᑭᓇᐧᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᐊᒥᑕᐡ ᐁᐧᐣᒋᔑᓂᑲᑌᐠ “ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ”. 
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ  
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᓂᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. 

ᐅᑭᒪᑲᓇᐠ ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐅᑭ 
ᐸᑭᑕᔓᐊᐧᑕᓇᐊᐧ ᑎᑭᓇᑲᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᓇ ᐁᑭ 
ᐸᑭᑕᔓᐊᐧᓇᐊᐧᐨ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ 
ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑫᔑ ᐱᒥᐃᐧᑐᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ.

OUR SERVICE MODEL – MAMOW OBIKI-AHWAHSOOWIN

In Tikinagan’s efforts to provide               
culturally appropriate services, 
Tikinagan has developed very different 
service delivery procedures and 
policies than mainstream Children’s Aid 
Societies. 

The vision, goal and principles 
established by the Chiefs for Tikinagan 
have been fully integrated with 
Aboriginal values and service delivery 
policies and procedures into a unique 
Native service model for the agency 
called Mamow Obiki-ahwahsoowin, 
which means “everyone working 
together to raise our children.”  

It is a system of protecting and caring 
for children and supporting families, 
which has been designed and is 
delivered by First Nations people. 

The Chiefs of this area have endorsed 
Mamow Obiki-ahwahsoowin and 
authorized the agency to use this 
model to deliver child welfare services.

Learn more about  
Mamow Obiki-ahwahsoowin  
on our website-  
www.tikinagan.org

ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐡ – ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
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At the core of who we are as an agency, 
Tikinagan is here to serve our children and our 
communities.  This focus is especially crucial in 
light of the challenging year we’ve had.  Every 
year has its challenges of course, as we work 
with the most vulnerable, and most important, 
population of our communities. This means it’s 
even more imperative to focus on our quality 
of service and where we can improve. The 
work we do is never easy. But as long as we 
do what’s right, we will continue to be true to 
our values and responsive to the unique needs 
of our children and families.  

The work we’ve done this past year continues 
to be in-line with our strategic plan and 
focuses on five strategic visions:

1. Mamow Obiki-ahwahsoowin represents 
our values and beliefs, guides our 
decisions, and is reflected in everything 
we do.

2. Families and Communities.  Tikinagan 
champions the right of every family 
to raise their children in a manner 
consistent with their own cultural 
and community values, providing 
responsive, respectful, supportive, and 
collaborative child welfare services 
which protect children and empower 
families and communities.

3. Children in care. Tikinagan champions 
the right of every child in care to 
grow, thrive, and belong in their own 
community, where their physical, 
emotional, intellectual, and spiritual 
needs are nurtured in homes that foster 
love, acceptance, strength of spirit, and 
the power of a dream.

4. Communication. Tikinagan staff 
communicate clearly and directly, 
ensuring informed decision-making and 
effective relationships with colleagues, 
clients, communities and service 
providers, while recognizing the use 
of the First Nations languages as a 
priority.

ᐃᒪ ᒪᔭᑦ ᑲᔑ ᐱᒧᓭᔭᐣᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᐦᐊᐣ 
ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒪᐊᐧᐨ ᑕᐡ ᐅᐁᐧ ᑭᒋᓀᐣᑕᑲᐧᐣ 
ᐃᐁᐧ ᐅᒋ ᑲᑭᐱᔑ ᓇᓇᑭᐡᑲᒪᐣᐠ ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ. ᑕᓱᐊᐦᑭ 
ᐊᔭᐊᐧᐣ ᑫᑯᓇᐣ ᑲᓇᑭᐡᑭᑲᑌᑭᑌ, ᐃᐁᐧ ᑲᔑ ᑲᑫᐧ ᐃᐧᒋᐦᑐᔭᐣᐠ 
ᒪᐊᐧᐨ ᑲᓇᓂᓴᓇᑎᑭᐣ, ᒥᓇ ᑲᔦ ᒪᐊᐧᐸ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ, ᑲᑭᓇ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᐊᒥᑕᐡ ᐃᐁᐧ ᑲᐃᑕᒪᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ 
ᒋᑭ ᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐅᐁᐧ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᐣᑎ ᓀᑫ 
ᑫᑭᔑ ᒥᓄᓂᑲᑌᑭᐸᐣ. ᑲᐃᐧᐣ ᐁᐧᐣᑕᓯᓄᐣ ᐅᐁᐧ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ. 
ᔕᑯᐨ ᑕᐡ ᐃᐁᐧ ᑲᔑ ᐱᒧᑐᔭᐣᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ, ᒥᔕ ᑌᐯᐧ ᑫᔑ 
ᑌᐸᑫᐣᑕᑯᓯᔭᐣᐠ ᑲᔑ ᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ ᒋᐊᓄᑲᑌᑭᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᑲᔑ ᓇᓇᐣᑕᐁᐧᐣᑕᒧᐧᐊᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑭᓂᒐᓂᓯᓇᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.  

ᐃᑫᐧᓂᐊᐧᐣ ᑕᐡ ᑲᑭ ᐊᓄᑲᑕᒪᐣᑭᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒥᐱᑯ 
ᐁᔑ ᐱᒥᓂᔕᐦᐃᑫᒪᑲᑭᐣ ᐃᐁᐧ ᑭᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᐃᐁᐧᓂᐊᐧᐣ 
ᓂᔭᓇᐣ ᐃᔑᓇᒧᐃᐧᓇᐣ:

1. ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐱᒥᓂᔕᐦᐃᑫᒪᑲᓄᐣ 
ᑲᑭᒋᓀᐣᑕᒪᐠ ᒥᓇ ᑲᔑ ᑌᐯᐧᑕᒪᐣᐠ; ᐅᒋ ᑭᑭᓄᐡᑲᒪᑫᒪᑲᓄᐣ 
ᓂᑐᓀᐣᑕᒧᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑐᑕᒪᐣᐠ.

2. ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.  ᑎᑭᓇᑲᐣ 
ᐅᓂᑲᓂᐡᑲᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐅᑦᐱᑭᐦᐊᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ ᐃᐁᐧ ᑲᐃᔑ ᐱᒪᑎᓯᐊᐧᐨ 
ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ, ᐁᐸᑭᑎᓂᑲᑌᑭᐣ ᑫᔑ 
ᐃᐧᒋᒋᑲᑌᑭᐣ, ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ, ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧᓇᐣ 
ᒥᓇ ᑲᐅᒋ ᒪᒪᐤ ᐃᐧᑕᓄᑲᑌᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 

Continued on page 8

Message from the 
Board Chairperson

5. Supporting staff. Tikinagan is 
respectful and responsive to the 
unique challenges experienced by 
staff, ensuring that they are supported, 
appreciated, and confident in delivering 
high standards of service to our clients.

The steps to these visions are being worked 
on every day here at Tikinagan. These visions 
are seen in our service policy manuals, our 
decisions and actions we take working with 
every family and child, and most importantly 
in the decisions we make as a board working 
with the Executive Director and senior 
management team. 

These days there are more problems 
complicating the lives of families in our 
communities. There are many challenges 
that exist in our communities that are 
interconnected, such as lack of medical 
services, prevention services and addiction 
treatment for youth and adults.  Tikinagan 
is supporting community efforts to address 
these problems. We know this puts an extra 
burden on our staff and we give thanks for 
their commitment and professionalism.    
Our team never gives up advocating for our 
children and standing up for what is right, as 
well as our values as our First Nations’ child 
and family services agency.

ᑲᐅᒋ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᑭ ᐅᒋ 
ᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ.

3. ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᑎᑭᓇᑲᐣ ᐅᓂᑲᓂᐡᑲᓇᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑭ 
ᐅᑦᐱᑭᐊᐧᐨ, ᒋᒥᓄᓭᐊᐧᐨ ᒥᓇ ᐃᒪ ᒋᑕᔑ ᐱᒪᑎᓯᐊᐧᐨ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, ᐃᒪ ᐃᐧᔭᐃᐧᐊᐧ, ᐅᑎᓀᐣᑕᒧᐃᐧᓂᐊᐧ, 
ᐅᑭᑫᐣᑕᒪᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᒐᑯᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᑲᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᓂᐠ ᐃᒪ ᒋᐅᒋᓭᓂᐠ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ 
ᑲᔑᔭᒪᑲᓂᐠ ᓴᑭᐦᐃᐁᐧᐃᐣ, ᑎᐯᐣᑕᑯᓯᐃᐧᐣ, ᑲᐅᒋ 
ᒪᐡᑲᐃᐧᓯᒪᑲᓂᐠ ᐅᑕᒐᑯᐱᒪᑎᓯᐃᐧᓂᐊᐧ, ᒥᓇ ᐃᒪ 
ᒋᐅᐣᒋᒪᑲᓂᐠ ᒋᑭ ᐊᓂ ᑌᐱᓇᒧᐊᐧᐨ ᑲᔑ ᐸᑯᓭᐣᑕᒧᐊᐧᐨ.

4. ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ. ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ 
ᐅᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᑲᔦ ᑫᒋᐊᐧᐠ, ᐁᐅᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᑲᐧᔭᐠ 
ᐅᓀᐣᑕᒪᑫᐃᐧᓇᐣ ᒥᓇ ᒋᐅᒋ ᒥᓄᓭᓂᐠ ᑲᔑ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ 
ᑯᑕᑭᔭᐣ ᐊᓄᑭᓇᑲᓇᐠ, ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ, ᑕᔑᑫᐃᐧᓇᐣ, 
ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ, ᔕᑯᐨ ᑲᔦ ᐁᐅᒋ 
ᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐊᐸᑕᐠ ᐊᓂᔑᓂᓂᐃᐧ 
ᐃᔑᑭᔑᐁᐧᐃᐧᓇᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ.

5. ᑲᐅᒋ ᐊᓱᑲᐸᐃᐧᑕᑫᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᑎᑭᓇᑲᐣ 
ᐅᑭᒋᓀᐣᑕᓇᐣ ᒥᓇ ᐅᑕᓄᑲᑕᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᑲᔑ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐧᔭᐠ ᐁᐅᒋ 
ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒋᐅᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ, 
ᒋᓇᓇᑯᒪᑲᓄᐊᐧ, ᒥᓇ ᒋᑌᐸᑫᓂᒥᐣᑕᐧ ᒋᐱᒧᑐᐊᐧᐨ ᑲᐧᔭᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᒋ ᐊᓄᑲᓇᑲᓄᐊᐧᐨ.

ᐁᑲᐧ ᑕᐡ ᐃᑫᐧᓂᐊᐧᐣ ᑲᐃᓇᑌᑭᐣ ᐃᔑᓇᒧᐃᐧᓇᐣ ᑕᓱᑭᔑᑲ 
ᐱᒥᓂᔕᐦᐃᑲᑌᐊᐧᐣ ᐅᒪ ᑎᑭᓇᑲᐣ. ᐅᑫᐧᓂᐊᐧᐣ ᐃᔑᓇᒧᐃᐧᓇᐣ 
ᓇᑲᐧᓄᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ, 
ᓂᑐᓀᐣᑕᒧᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔑ ᐊᐧᑲᐃᐧᓄᐣᑕᒪᐣᐠ ᑲᐱᒥ ᐊᓄᑲᓇᔭᐣᐠ 
ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᔕᐠ, ᐁᑲᐧ ᐃᐁᐧ ᒪᐊᐧᐨ 
ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐃᒪ ᐅᓀᐣᑕᒪᑫᐃᐧᓂᐠ ᓂᓇᐃᐧᐣᐟ ᑲᐊᐱᑕᒪᑫᔭᐣᐠ 
ᑲᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣ ᑲᐅᑭᒪᐃᐧᐨ ᒥᓇ ᑲᔦ ᑲᓂᑲᓇᐣᑭᓱᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ. 

ᐁᑲᐧ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᐊᓂ ᒥᔑᓇᑎᓄᐣ ᒪᒋᓭᐃᐧᓇᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᔭᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒥᔑᓇᑎᓄᐣ ᑲᓇᓇᑭᐡᑭᑲᑌᑭᐣ ᐅᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᒋ ᒪᒪᐃᐧᓭᑭᐣ, ᑐᑲᐣ ᐁᑲ ᑲᑌᐱᓭᑭᐣ 
ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ 
ᑲᔦ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᓴᑭᓂᑯᐊᐧᐨ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᐱᑯ ᑲᑭᒋᔭᐦᐃᐧᐊᐧᐨ.  ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᓇᐣ 
ᑲᔑ ᑲᑫᐧ ᐧᐃᒋᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐱᒪᓄᑲᑕᒧᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ 
ᒪᒋᓭᐃᐧᓇᐣ. ᓂᑭᑫᐣᑕᒥᐣ ᒪᐊᐧᐨ ᐁᒪᑯᐡᑲᑯᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐊᒥᑕᐡ ᐁᔑ ᓇᓇᑯᒪᔭᐣᐠ  ᑲᔑ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒥᓇ ᑲᐧᔭᐠ 
ᑲᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ.  ᐅᑫᐧᓂᐊᐧᐠ ᑲᐊᓂᑭᑕᒪᑫᐊᐧᐨ ᑲᐃᐧᐣ 
ᐃᐧᑲ ᐅᑎᐡᑲᐧ ᐊᔭᒥᑕᒪᐊᐧᐊᐧᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑲᔦ ᐁᒥᑲᑕᒧᐊᐧᐨ 
ᐃᐁᐧᓂ ᑲᒥᓇᐧᔑᓂᓂᐠ, ᑕᑯ ᑲᔦ ᑲᑭᒋᐣᑕᒪᐠ ᐅᐁᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ.

ᐁᑲᐧ ᐅᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, ᓂᑭ ᐱᐣᒋᐁᐧᐱᓂᑫᒥᐣ ᐁᑭ ᐅᓂᓇᑲᓄᐊᐧᐨ 
ᑫᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐁᑭ ᐅᓇᓯᐣᑕᐧ ᐊᐊᐧᓀᓇᐠ ᑫᐅᓇᑭᒪᑲᓄᐊᐧᐨ 

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

ᑭᔭᐸᐨ ᐸᑭᑭᓂᑲᐣ 9

At the board level, we held the election 
of officers and committee appointments 
in December 2016.  I continue my role as 
Board Chairperson, and Russell Kakepetum 
continues his role as Secretary/Treasurer. 
I would like to thank Archie Meekis for his 
service as Board Vice Chairperson and 
welcome Sonny Gagnon to this role.  I would 
also like to thank all of our dedicated board 
members and the Elders’ Council for their 
support and guidance this year.  On behalf 
of our board and Elders, thank you to our 
executive director, Thelma Morris, who 
continues to lead the staff and shows such 
dedication and leadership.

Mamow Obiki-ahwahsoowin 
embodies our values and beliefs.  
It helps us make decisions and it’s 
a part of everything we do. 

“

”

Lorraine Crane, Board Chairperson
ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
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Lorraine Crane

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ

Tikinagan’s board, management and staff 
continue to be guided and inspired by 
Mamow Obiki-ahwahsoowin - Everyone 
Working to Raise Our Children. Mamow 
Obiki-ahwahsoowin embodies our values and 
beliefs. It helps us make decisions and it’s a 
part of everything we do. We work together 
as leaders, communities, families and Elders to 
ensure children are cared for. 

This next fiscal year has already begun and we 
continue to focus on urgent matters before 
the board but more importantly we continue 
to focus on the work that our agency is doing 
to help families and children. We thank you for 
your continued support and participation in 
keeping Tikinagan responsive to the needs of 
our people. Meegwetch!

ᒣᑲᐧᐨ ᒪᑯᔐᑭᔑᑲᐃᐧᐱᓯᑦ 2016. ᐊᒥᑕᐡ ᑭᔭᐸᐨ ᐁᔑ ᐱᒧᑐᔭᐣ 
ᑲᓂᑲᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᒥᓇ ᑲᔦ ᕑᐊᐧᓱ ᑲᑭᐱᑕᑦ ᑭᔭᐸᐨ 
ᐁᒪᓯᓇᐦᐃᑫᔑᔑᐃᐧᐨ/ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ ᐁᐃᓇᑭᓱᐨ. ᓂᓂᓇᑯᒪ 
ᐊᕑᒋ ᒥᑭᐡ ᑲᔑ ᐃᐧᒋᑕᐧᐨ ᑲᐅᒋ ᐊᓂᑫᐡᑲᐃᐧᓯᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ 
ᒥᓇ ᑲᔦ ᐁᐊᒋ ᐊᐧᒋᔦᒪᐠ ᓴᓂ ᑲᐣᔭᐣ ᑲᐃᓇᓄᑭᐨ. ᐊᒥᑕᐡ ᑲᔦ 
ᐁᔑ ᓇᓇᑯᒪᑲᐧ ᑲᑭᓇ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ 
ᑲᔦ ᑲᑭᒋᔭᐦᐃ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᔑ ᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐣᐠ ᒥᓇ 
ᑲᔑ ᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. ᐁᑲᐧ ᑕᐡ ᐁᐅᒋ 
ᐃᑭᑐᑕᒪᐊᐧᑲᐧ ᐅᑕᐱᑕᒪᑫᐠ, ᒥᑫᐧᐨ ᐁᐃᓇᔭᐣᐠ ᑲᐅᑭᒪᐃᐧᐨ, ᑌᓫᒪ 
ᒪᐧᕑᐃᐡ, ᑭᔭᐸᐨ ᑲᐱᒥ ᓂᑲᓂᐡᑲᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ ᒥᓇ ᐁᓇᑲᐧᓂᐠ 
ᑲᔑ ᐸᑭᑎᓂᑎᓱᐨ ᒥᓇ ᐅᓂᑲᓂᑕᒪᑫᐃᐧᓂᐠ.

ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ 
ᐅᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᐊᐧᐣ ᒥᓇ ᐁᐅᒋ ᐱᒥ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᒪᒪᐤ 
ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ (ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 
ᑭᓂᒐᓂᔑᓇᐣ. ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᐣᒋᑫᒪᑲᐣ ᑲᑭᒋᓀᐣᑕᒪᐣᐠ 
ᒥᓇ ᑲᔑ ᑌᐯᐧᑕᒪᐣᐠ. ᐊᒥᐦᐃᒪ ᐁᐧᐣᒋ ᑲᐧᔭᑯᔑᓂᔭᐣᐠ ᑫᑯᓇᐣ 
ᑲᐅᓀᐣᑕᒪᐣᐠ ᒥᓇ ᑲᔦ ᐃᒪ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑐᑕᒪᐣᐠ ᐁᐅᒋ 
ᐱᒥᓂᔕᐦᐊᒪᐣᐠ, ᓂᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᒥᐣ ᑲᓂᑲᓂᐡᑲᒪᑫᔭᐣᐠ, 
ᑕᔑᑫᐃᐧᓇᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐁᐅᒋ ᓇᓇᑲᒋᐦᐊᔭᐣᐠ 
ᐊᐊᐧᔑᔕᐠ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. 

ᐊᔕ ᒪᒋᓭ ᑯᑕᐠ ᔓᓂᔭᐊᐧᐦᑭ ᐊᒥᑕᐡ ᐁᔑ ᐱᒥ ᐊᓄᑲᑕᒪᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ 
ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᐊᓄᑲᑕᒪᐣᐟ ᐃᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᐁᑲᐧ ᒪᐊᐧᐨ 
ᐃᐁᐧ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᐁᔑ ᐱᒥ ᐊᓄᑲᑕᒪᐣᐠ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ 
ᐊᓄᑭᐃᐧᐣ ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᐊᐧ ᑲᔑ ᐃᐧᒋᐦᐊᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᐊᐊᐧᔑᔕᐠ. ᑭᓇᓇᑯᒥᑯᓇᐊᐧ ᑲᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᔑᔭᐣᐠ ᒥᓇ 
ᐅᒪ ᑲᔑ ᐃᐧᒋᑐᔦᐠ ᑎᑭᓇᑲᐣ ᒋᐊᓄᑲᑌᑭᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ. ᒥᑫᐧᐨ!

Continued from page 6 ᐁᐅᒋ ᐊᓂᑲᐧᐃᓭᐠ ᐸᑭᑭᓂᑲᓂᐠ 7
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This last year, Tikinagan staff have come 
together to support children and families 
in all of the communities we work with. 
Following our service model, Mamow Obiki-
ahwahsoowin, everything we do is in-line with 
this and is the foundation for our daily work 
here at Tikinagan. We believe the best way 
to provide child protection is to work hand-
in-hand with families, children, community 
leadership, Elders, extended family and 
community resources. 

As we present this report, I think it’s important 
that we acknowledge the tragedies and 
sorrow we all feel from this past year after 
the loss of children and youth from our 
communities. Words cannot express our 
sympathies for the families and communities.  
Tikinagan staff are members of your 
communities and your families. We are here 
together to help children and families. Nothing 
is harder than losing a child. Nothing is harder 
than seeing a child hurt or in pain. We are here 
to answer that call for help and work with 
each and every member of the communities 
we serve to protect children.  

Continued on page 12

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᑎᑭᓇᑲᐣ ᐊᓂᑭᑲᓇᐠ ᑭᒪᐊᐧᐣᑐᐡᑲᐊᐧᐠ ᐁᑭ 

ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᑭᓇ 

ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᐊᓂᑲᑕᒧᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ, 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ (ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 

ᑭᓂᒐᓂᓯᓇᐣ)) ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑐᑕᒪᐣᐠ ᒥᐦᐅᒪ ᐁᐧᐣᒋᓭᑭᐣ 

ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᐧᐣᒋᓭᐠ ᑲᐅᒋ ᒪᐡᑲᐊᐧᐠ 

ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐁᐣᑕᓱᑭᔑᑲ ᐅᒪ ᑎᑭᓇᑲᐣ. ᓂᑌᐯᐧᑕᐣ ᐃᐁᐧ 

ᑲᐧᔭᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᓯᓭ ᒋᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ 

ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᐊᐧᔑᔕᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, 

ᑭᒋᔭᐦᐊᐠ, ᐃᓇᐁᐧᒪᑲᓇᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. 

ᐊᒥᑕᐡ ᐅᐁᐧ ᑲᐸᑭᑎᓇᒪᐣᐠ ᓂᑎᐸᒋᒧᐃᐧᓂᓇᐣ, ᐊᒥᐦᐃ 

ᐁᐃᓀᐣᑕᒪᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᒋᒥᑲᐃᐧᓄᒋᑲᑌᑭᐣ ᒪᒋᓭᐃᐧᓇᐣ 

ᒥᓇ ᒥᐣᒋᑲᐁᐧᓯᐃᐧᓇᐣ ᑲᑭ ᒧᔑᑐᔭᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐊᐦᑭᐊᐧᐠ 

ᑲᑭ ᐃᐡᑲᐧ ᐊᐧᓂᐦᐊᔭᐣᐠ ᑭᓂᒐᓂᓯᓇᐣ ᒥᓇ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ ᐃᒪ 

ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑲᐃᐧᐣ ᐃᐧᑲ ᑕᑭ ᑌᐱᓭᓯᓄᐣ ᒋᑭ ᐃᐧᐣᑕᒪᐣᐠ 

ᐊᓀᐱᒋ ᑯᐸᑌᓂᒪᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. 

ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ ᑭᑕᔑᑫᐃᐧᓂᐊᐧ 

ᒥᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᑭᐱᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᒋᐅᒋ ᐃᐧᒋᐦᐊᔭᐣᑲᐧ 

ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᒥᐦᐃᐁᐧ ᒪᐊᐧᐨ ᐃᐡᑲᐧᔭᐠ 

ᐁᐃᐧᓴᑫᐣᑕᑲᐧᐠ ᐊᐊᐧᔑᐡ ᑲᐊᐧᓂᐦᐊᑲᓄᐨ. ᐊᓂᒪᐣ ᑲᐊᐧᐸᒪᑲᓄᐨ 

Message from the 
Executive Director

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

New legislation was introduced in June 
2017 in Ontario which mandates child and 
family service agencies to now provide child 
protection services to youth up to the age 
of 18 (previously 16). In anticipation of this 
legislation, this past fiscal year we created 
a service management position to develop 
programming for specialized services. This 
legislation and the crisis we see in youth 
suicide means specialized services for children 
coming into care are more important than 
ever. Youth who require treatment group 
homes or specialized services would ideally 

ᐊᐊᐧᔑᐡ ᑲᒪᒉᐣᑕᐠ ᓇᐣᑕ ᐱᑯ ᑲᔦ ᑲᐃᐧᓴᑫᐣᑕᐠ. ᒥᐦᐅᐁᐧ ᑲᐅᒋ 

ᐊᔭᔭᐣᐠ ᒋᑭ ᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᔭᐣᐠ ᒥᓇ ᒋᐃᐧᑕᓄᑭᒥᑯᔦᐠ ᑲᑭ ᑲᑕᓱ 

ᐸᐯᔑᑯᔦᐠ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᐊᐧ ᑲᐅᒋ ᐊᓄᑲᓇᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ 

ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.  

ᐃᐁᐧ ᐅᐡᑭ ᐅᓇᔓᐁᐧᐃᐧᐣ (ᑲᑭ ᐸᑭᑎᓂᑲᑌᐠ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 

2017) ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐃᑭᑐᒪᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐅᒋ ᑲᓇᐊᐧᐸᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐊᑯᓇᐠ 18 

ᑲᑕᓱᐱᐳᓀᓂᐨ (ᐅᑕᓇᐣᐠ ᐃᐧᐣ ᑲᑭ ᐃᓯᓭᐠ 16 ᐊᑯᓇᐠ 

ᑲᑕᓱᐱᐳᓀᐊᐧᐨ). ᐅᐁᐧ ᑕᐡ ᐅᓇᔓᐁᐧᐃᐧᐣ, ᐅᐁᐧ ᑲᑭ ᐃᐡᑲᐧ 

ᑭᔑᐱᓭᐠ ᔓᓂᔭᐊᐧᐦᑭ ᓂᑭ ᐅᔑᑐᒥᐣ ᐊᓂᑭᐃᐧᐣ ᐃᒪ ᑲᐅᒋ ᓂᑲᓂ 

ᓇᓇᑲᒋᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒋᐅᓇᑐᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐅᐁᐧ ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᑭᒋ ᐊᓂᓭᐃᐧᓇᐣ 

ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ 

ᑕᐃᓯᓭ ᐃᒪ ᒋᐅᒋ ᑲᑫᐧ ᐃᐧᒋᐦᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ 

ᐊᐊᐧᔑᒣ ᓄᑯᑦ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐅᐁᐧ. ᐅᐡᑲᑎᓴᐠ ᑲᐃᓯᓭᓂᐠ 

ᒋᐃᔑᓂᔕᐦᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐠ ᓇᐣᑕ ᐱᑯ ᑯᑕᑭᑲᐣᐠ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔑ ᐸᑭᑎᓂᑲᑌᑭᐣ ᑕᑭ ᒥᓇᐧᔑᓄᐸᐣ ᓇᐊᐧᐨ 

ᐯᔓᐣᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ, ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ 

ᒋᑭᔑ ᑲᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ. ᐊᒥ ᐃᐧᓂᑯ ᐁᐃᓯᓭᐠ ᐃᐁᐧᓂ 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᒪ ᒋᑭᑕᔑ ᐊᔭᓂᑭᐸᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ, 

ᑭᐡᐱᐣ ᑕᐡ ᐁᑲ ᑭᐃᓯᓭᐠ ᐃᒪ ᑯᑕᑭᑲᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᒋᑭᔑ 

ᐸᑭᑎᓇᑲᓄᐸᐣ. ᒪᐊᐧᐨ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓄᐣ ᑲᐯᔑᐃᐧᓇᐣ ᒣᑲᐧᐨ ᑲᐱᒥ 

ᑲᑫᐧ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ, ᓇᐣᑕ ᐱᑯ ᑲᔦ ᑭᔭᐸᐨ ᒋᑭ ᐊᔭᑲᐧᐸᐣ 

ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ.  

ᐁᑲᐧ ᑕᐡ ᐊᔭᑲᐧᐸᐣ ᑯᑕᑭᔭᐣ ᑫᑭᑕᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᒥᓇ 

ᒋᑭ ᓂᓯᑕᐁᐧᐣᒋᑲᑌᑲᐧᐸᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐃᑫᐧᓂᐊᐧᐣ ᓂᔑᐣ 

ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ ᑲᔭᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ, ᓂᑭ ᐅᒋ ᒥᓄᓇᒥᐣ 

ᐅᒪᒥᓀᒧᐁᐧ ᐃᒪ ᒋᑕᓇᓄᑭᐨ ᐃᒪ ᑲᑕᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ. 

ᐅᐁᐧ ᑕᐡ ᑲᑭ ᒪᒋᒋᑲᑌᐠ ᐅᐣᒋ ᓴᑭᓯᐣ ᐃᒪ ᐃᔑᓇᒧᐃᐧᓂᐠ ᑲᐃᐧᔑ 

ᐃᐧᒋᑲᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐁᑲ 

ᓇᐦᐱᐨ ᐊᐧᓴ ᒋᐃᔕᐊᐧᐨ ᐃᐧᒋᐦᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐊᔕᐧᐃᓂᑯ 

ᒥᓴᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐁᐅᒋ ᐊᓂᒥᐃᐧᑐᐊᐧᐨ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ. 

ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᐃᐧᑕᓄᑭᒪᐨ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ, 

ᑲᑭᓇ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᑭᓇ 

ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ (ᑐᑲᐣ ᐅᒪᒥᓄᒧᐁᐧᐠ, 

ᑲᓴᑭᓂᑯᐨ ᐊᐧᐃᔭ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᓇᐣᑕ ᒥᓇ ᒥᓂᑫᐃᐧᐣ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᑭᑭᓄᐊᐦᐊᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 

ᒪᐡᑭᑭᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ). ᓂᑎᔑ ᐱᒥ ᐊᓄᑭᑕᒥᐣ ᒋᑭ ᐅᒋ 
ᑭᔭᐸᐨ ᐸᑭᑭᓂᑲᐣ 13

be kept closer to home, their families and 
their community. We would like to see these 
specialized services in their community, if 
not in a community close by.  We need more 
treatment foster homes, maybe even more 
treatment group homes.  

With increased specialized services and 
recognizing the value of our two community-
based group homes, we enhanced our clinical 
counsellor department so there are adequate 
resources there to provide group-home 
based counselling for youth. This initiative 
complements our vision of bringing services 
to children and families, and reducing the 
distance people have to travel to access 
resources during what is already a hard time 
in their life. 

Tikinagan continues to partner with each 
community, each leadership team, each 
family and each essential service (such as 
mental health counselling, addictions services, 
education services and health care). We keep 
working towards being seen as a resource 
and as part of holistic care for families. There’s 
always going to be a need for services and 
intervention from a child and family service 
agency such as Tikinagan. What sets us apart 
from mainstream child protection is that we 
are a part of First Nations governance and we 
work in collaboration with leadership. 

We continue to take direction from our 
leadership. We continue to operate with 
Mamow, a model that was created by First 
Nations, for First Nations. But we continue to 
grow too. Our communities are under-resourced 
and this is felt by every other service provider.  
We need to work with each other to fill in 
these gaps and figure out how to make the 
most of our resources and how to provide the 
best preventative and responsive services for 
families. All while remembering that children are 
our future and will be the leaders of tomorrow, 
so let’s keep them healthy, safe, and thriving. 

We continue to take direction from 
our leadership and to operate with 
Mamow, a model that was created 
by First Nations, for First Nations. 

“

”

Thelma Morris, Executive Director
ᑎᓫᒪ ᒪᐧᕑᐃᐡ, ᑲᐅᑭᒪᐃᐧᐨ
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As we continue to grow, our families may 
leave their communities and choose to live 
in other towns and cities. We appreciate the 
collaboration and protocols in place with 
agencies like Kenora Rainy River Districts 
Child and Family Services so that we can 
serve our families who live in their region.  
We hope to see collaboration with more child 
welfare agencies so that no matter where 
our families are we can provide culturally 
appropriate services.

Tikinagan is here to protect children, but 
we’re also here to work with parents and 
caregivers to answer the call for help and 
address intergenerational trauma in a way that 
is healing and transformative.   I ask myself, 
and my staff, where will we be next year and 
in five years? How can we move towards more 
partnerships with community resources, more 
prevention services, and more services at the 
community-level? 

I want to thank the Board of Directors and 
the Elder’s Council for their vision, experience 
and guidance. We continue on our journey 
together and working on the strategic plan, 
which guides our work to bring us where we 
want to be in the coming years. I also want to 
take this time to thank our employees for their 
work and commitment.

Continued from page 10

ᐃᐧᒋᐦᐃᐁᐧᔭᐣᐠ ᒥᓇ ᒋᐅᒋ ᐧᐃᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᒥᓯᐁᐧ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ.  ᐊᒥᐱᑯ ᓇᔑᓀ 

ᑫᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᓇᑕᒪᑫᐃᐧᐣ ᐃᒪ 

ᐊᐊᐧᔑᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑐᑲᐣ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ 

ᑲᔑ ᐸᑲᓂᑫᐠ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᓂᐠ ᐃᒪ ᑲᐅᒋ 

ᑎᐯᐣᑕᑯᓯᔭᐣᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐅᑭᒪᑲᐣᑕᒧᐊᐧᐨ ᒥᓇ ᐁᐱᒥ 

ᐃᐧᑕᓄᑭᒥᒪᔭᐣᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ. 

ᓂᐱᒥ ᐅᑕᐱᓇᒥᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐅᓂᑲᓂᑕᒪᑫᐠ. ᓂᐱᒥ 

ᐊᓄᑲᑕᒥᐣ ᒪᒪᐤ ᑲᔑ ᐱᒧᒋᑲᑌᐠ, ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ, 

ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᒋᐊᓂᑲᓇᔭᐣᐠ. ᔕᑯᐨ ᑕᐡ ᓂᐱᒥ ᐱᒋᓂᐡᑲᒥᐣ 

ᑲᔦ. ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᓇᐱᐨ ᐁᑲ ᐁᑌᐱᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 

ᐊᒥᑕᐡ ᐁᔑ ᒪᑯᐡᑲᑯᐊᐧᐨ ᑲᑭᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑎᓇᒧᐊᐧᐨ. 

ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᑭᓇ ᒋᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᐅᐁᐧ ᐁᑲ ᑲᔑ ᑕᑌᐱᓭᑭᐣ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔦ ᒋᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐠ ᐊᓂᐣ ᑫᑭᔑ 

ᐃᐧᒋᐦᐃᐁᐧᔭᑭᐸᐣ ᐅᐁᐧᓂ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᓂᐣ 

ᑫᑭᔑ ᒥᓄᓭᑭᐸᐣ ᓇᐣᑕᒪᑫᐃᐧᓇᐣ ᒥᓇ ᑫᔑ ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᑫᐃᐧ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᔕᑯᐨ ᑲᔦ ᒋᐱᒥ ᑲᓄᑫᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ 

ᓂᑲᐣ ᒋᐊᓂ ᐱᒥᐡᑲᐊᐧᐨ ᒥᓇ ᒋᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ ᐃᔑᓂᑲᐣ, 

ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᑲᐧᔭᐠ ᒋᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᒥᓇ ᑲᐧᔭᐠ ᒋᑭ 

ᐱᒥᑎᓯᐊᐧᐸᐣ. 

ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᑲᐊᓂᔑ ᐱᒋᓂᐡᑲᔭᐣᐠ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 

ᒪᒋᑯᓯᐊᐧᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐃᒪ ᑕᐃᐧᓂᐠ ᓇᐣᑕ ᒥᓇ 

ᑭᒋᑕᐃᐧᓂᐠ ᐊᐱᐣ ᐁᐃᔑᑯᓯᐊᐧ. ᓂᓇᓇᑯᒪᒥᐣ ᑕᐡ ᑲᐅᒋ 

ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᒥᓇ ᐊᓂᑭᐃᐧ ᓇᑯᒥᑎᐃᐧᓇᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐨ 

ᐃᑫᐧᓂᐊᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑐᑲᐣ ᑭᓄᕑᐊ ᑭᒧᐊᐧᓂᓯᐱᐠ ᑲᐅᒋ 

ᑎᐯᐣᑕᑲᐧᑭᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ (KRR) 

ᒋᑭ ᐅᒋ ᐊᓄᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑲᑲᐯᔑᐊᐧᐨ KRR 

ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᑭᐣ. ᓂᐸᑯᓭᐣᑕᒥᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ ᒋᑭ ᐊᔭᑲᐧᐸᐣ 

ᑯᑕᑭᔭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐅᒋᓯᓭᐠ ᐱᑯ ᐊᐣᑎ ᑲᔑ 

ᑲᑲᐯᔑᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ ᒋᑭ ᐅᒋ ᐊᐧᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ.

ᑎᑭᓇᑲᐣ ᐊᔭᒪᑲᐣ ᒋᐅᒋ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ, ᔕᑯᐨ 

ᑕᐡ ᑲᔦ ᒋᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ ᐅᐸᒥᓂᑫᐠ 

ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ ᒋᐅᒋ ᐊᓂᑲᑌᑭᐣ ᐅᑕᓇᐣᐠ 

ᑲᑭᐱ ᒪᒪᒋᓭᐊᐧᐨ ᐁᑲᐧ ᑕᐡ ᓄᑯᑦ ᑲᒪᑯᐡᑲᑯᐊᐧᐨ ᐃᐁᐧᓂ ᒋᑭ ᐅᒋ 

ᐱᒥ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᒋᑭ ᐊᐣᒋᓭᓂᑭᐸᐣ ᐅᑎᓯᓭᐃᐧᓂᐊᐧ ᐅᒋ. 

ᐁᑲᐧ ᑕᐡ ᐊᐦᑯ ᓂᑐᒋ ᑲᑫᐧᒋᒥᑎᐡ, ᒥᓇ ᑲᔦ ᓂᑕᓄᑭᓇᑲᓇᐠ, 

ᐊᐣᑎ ᑫᔭᔭᐣᐠ ᒥᓇᐊᐧ ᐊᐦᑭᐊᐧᐠ ᒥᓇ ᑲᔦ ᓂᔭᓄᐊᐦᑭ ᓂᑲᐣ? 

ᐊᓂᐣ ᑫᑭᔑ ᐱᒋᓂᐡᑲᔭᑭᐸᐣ ᐊᐊᐧᔑᒣ ᒋᑭ ᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᑲᐧ 

ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑭᔭᐸᐨ ᒋᑭ ᐊᔭᑲᐧᐸᐣ 

ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑭᔭᐸᐨ ᒋᑭ ᐊᔭᑲᐧᐸᐣ ᑯᑕᑭᔭᐣ 

ᐃᐧᒋᐦᐃᐁᐧᐃᓂᐠ ᓂᔑ? 

ᓂᓇᓇᑯᒪᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᑭᒋᔭᐦᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 

ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᔑᓇᒧᐃᐧᓂᐊᐧ, ᑲᑭᐱᔑ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ 

ᑫᑯᓇᐣ ᒥᓇ ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ. ᐊᒥ ᑫᔑ ᐱᒥ ᒪᒋᐡᑲᔭᐣᐠ ᒥᓇ 

ᒋᐃᐧᑕᓄᑭᒥᑎᔭᐣᐠ ᐃᒪ ᑭᑐᓇᒋᑫᐃᐧᓂᓇᐣ, ᑲᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ 

ᐃᒪ ᑲᐃᐧᔑ ᑲᑫᐧ ᑌᐱᓇᒪᐣᐠ ᐃᔑ ᓂᑲᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐁᔑ 

ᓇᓇᑯᒪᑲᐧ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᐡᑕᐦᐃ ᑲᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᓇ 

ᑲᔦ ᑲᔑ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ.

ᓂᑭᑫᐣᑕᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᑲᐧ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᓇ ᑲᔦ ᒋᐅᒋ 

ᓇᓇᑲᑕᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐱᒧᑐᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᒪ 

ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐣᐠ. 

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᓂᑭ ᐊᓂᑲᑕᒥᐣ ᑲᑭ ᑎᐸᐦᐃᒪᐊᐧᔭᐣᐠ 

ᐊᓂᑭᓇᑲᓇᐠ ᒋᑭ ᐊᓄᑲᑕᒧᐊᐧᐸᐣ ᑲᓇᓇᐣᑎᓇᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ 

ᑲᑭᒋᐃᐧᓇᑲᓄᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ ᑲᑭ ᓇᓇᑭᐡᑭᑲᑌᑭᐸᐣ. ᓄᐃᐧ 

ᐧᐃᒋᑲᐸᐃᐧᑕᐊᐧᒥᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᓇ ᒋᔑᐱᒥ ᐊᓄᑲᑕᒪᐣᐠ 

ᑭᔭᐸᐨ ᒋᑭ ᐊᔭᑲᐧᐸᐣ  ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ. ᒥᐡᑕᐦᐃ 

ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, 

ᐊᒥᔕ ᑫᐃᓯᓭᐠ ᐁᑲ ᓇᐱᐨ ᒋᑭ ᒪᒋᐃᐧᓂᑕᐧᐸᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ 

ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᑕᐱᐡᑯᐨ ᐃᐁᐧ ᑲᐃᔑᐱᐦᐃᑲᑌᐠ 

ᑲᑭ ᑭᒋ ᐃᑭᑐᒪᑲᐠ ᐃᔑᓇᒧᐃᐧᐣ, ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ 

ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ. 

ᐁᑲᐧ ᑕᐡ ᓂᑲᐣ ᐁᐃᓇᐱᔭᐠ, ᓇᐱᐨ ᐁᐡᑲᑦ ᐊᓂᒪᐣ ᒋᑭᔑ ᐊᐯᓂᒧᐣᑕᒪᐠ 

ᐃᐧᐁ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ. ᐊᒥᑕᐡ ᐁᐃᓀᐣᑕᒪᐣᐠ 

ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑌᐯᐧ ᐁᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ, 

ᐁᐅᒋ ᐱᒥ ᐃᐧᒋᑕᓄᑭᒪᔭᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒋᑭ ᐅᒋ 

ᑌᐱᓇᒧᐊᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑲᑲᑫᐧ ᑌᐱᓇᒧᐊᐧᐨ. 

ᐁᑲᐧ ᑕᐡ ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐧᐃᓇᐣ ᑲᒥᓄᓭᑭᐣ, ᐊᒥᔕ ᑫᐃᐧᓂᐊᐧ 

ᐅᓂᒐᓂᔑᐊᐧᐣ ᑫᔑ ᒥᓄᓭᓂᐣᐨ. ᓂᑲᑫᐧᒋᒪᒥᐣ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ 

ᒋᔑ ᐱᒥ ᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐨ ᒥᓇ ᐱᑯ ᑲᐯ ᒋᔑ ᐱᒥ ᐃᐧᑐᑲᑯᔭᐣᐠ 

ᐅᐁᐧ ᑲᐱᒪᓄᑭᑕᒪᑫᔭᐣᐠ. ᐃᒪ ᑲᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᒥᔕ 

ᐃᒪ ᐁᐅᐣᒋᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᒥᓄᓭᐊᐧᐸᐣ, ᒋᒥᓄᔭᒪᑲᓂᐠ 

ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ, ᒋᐅᒋ ᒥᓀᐧᐣᑕᒧᐊᐧᐨ ᒥᓇ ᒋᒥᓯᐁᐧᔭᓂᐠ 

ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᒪᐊᐧᐨ ᒪᐡᑲᐃᐧᓯᒪᑲᐣ ᐅᐁᐧ, ᐊᒥᑕᐡ ᐅᐁᐧ 

ᑲᐅᒋ ᐃᑭᑐᒪᑲᐠ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. 

ᐁᐅᒋ ᐊᓂᑲᐧᐃᓭᐠ ᐸᑭᑭᓂᑲᓂᐠ 11We know we need to support our staff and 
ensure they are providing the best services 
in child protection and family support. This 
past year we addressed our compensation 
for staff to address recruitment and 
retention challenges.  We want to support 
our staff and continue working towards 
more community-based services. The more 
we can bring services to the children and 
families, the less they will need to leave their 
home communities for help. Just like our 
Vision statement, the answers lie within the 
community. 

As we look forward to the future, it can be 
hard to be optimistic in the area of child 
and family welfare.  We consider our agency 
to be a true partner with each community, 
working alongside resources to ensure 
families get the services they need to thrive. 
When families have good outcomes, so 
do their children. We ask the leadership to 
keep being our partner and keep working 
together each step of the way.  It’s through 
collaborative efforts that families can be 
successful, healthy, happy and whole. 
Nothing is more meaningful than this, and 
this is what we mean with Mamow Obiki-
ahwahsoowin. 
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Rachel Tinney
Director of Services

Judy Angeconeb
Assistant Director of Services

Tikinagan works hand-in-hand with communities to provide child protection 
services and help our families.  Our service model, Mamow Obiki-ahwahsoowin 
means everyone working together to raise our children, and it guides everything we 
do. An integral aspect of Mamow is the delivery of services at the community-level 
by community-based workers. We hire and train local First Nation members to be 
frontline workers, supervisors and senior managers. We develop community-based 
resources, including office locations, training opportunities for staff and foster 
parents, residential care options and youth healing centres.  

Our Tikinagan employees are a part of each community, with family ties and 
community values. At our core we provide child protection services with true 
Anishinabe values. Child protection requires workers to be compassionate, 
understanding and culturally-aware.  This approach keeps a strong focus on the 
child’s safety and well-being. 

Continued on page 16

ᕑᐁᒍ ᑎᓂ 
ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

ᒍᑎ ᐊᐣᒋᑲᓀᑊ
ᑲᐅᐣᒋ ᐊᓄᑯᐡᑲᐊᐧᐨ ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

Service Highlights

ᑎᑭᓇᑲᐣ ᐅᑐᒋ ᐃᐧᑕᓄᑭᒪᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐁᐅᒋ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᐁᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 
ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃ ᐱᒧᒋᑫᐃᐧᐣ, ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ ᑭᓂᒐᓂᓯᓇᐣ, ᐁᑲᐧ ᒥᓇ ᐁᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑐᑕᒪᐣᐠ. ᐁᑲᐧ ᐃᐦᐃᐁᐧ ᑲᔑ ᑭᒋᓀᐣᑕᑲᐧᐠ 
ᒪᒪᐤ ᑲᔑ ᐱᒧᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. 
ᓂᑐᑕᐱᓇᒥᐣ ᒥᓇ ᓂᑭᑭᓄᐦᐊᒪᐊᐧᒥᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐱᒪᑎᓯᐃᐧᓇᐣ, ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐣ ᒥᓇ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ. ᓂᑭ ᐅᓇᑐᒥᐣ ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑫᐊᐸᑕᑭᐣ, ᑕᑯ ᑲᔦ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ, ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᔦ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓯᐊᐧᐨ, ᐊᐊᐧᔑᔕᐠ 
ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ.  

ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐅᒪ ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ, ᐁᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ. ᐁᑯᓭᔭᐣᐠ ᓂᑐᒋ ᓇᓇᑲᒋᐦᐊᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᓀᑫ ᐊᓂᔑᓂᓂ 
ᑲᑭᒋᓀᐣᑕᑭᐣ. ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᐃᔑᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᒋᑭᔐᐊᐧᑎᓯᐊᐧᐨ, ᒋᐅᓂᓯᑎᑕᒧᐃᐧᓂᐊᐧᐨ 
ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ ᑲᔦ ᒋᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᐅᐁᐧ ᑕᐡ ᑲᔑ ᐊᓄᑲᑌᐠ ᒥᐦᐃᒪ ᐁᐅᒋ ᒪᐡᑲᐃᐧᓯᒪᑲᐠ ᐊᐊᐧᔑᐡ 
ᐁᑲ ᒋᐅᒋ ᒪᒋᓭᐨ ᒥᓇ ᑲᐧᔭᐠ ᒋᐅᑦᐱᑭᐨ. 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ
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Services for Children in Care

Our first priority is to keep children with their 
families, but when that is not possible we work 
with the community to develop an alternative 
care plan. Most often, when a child needs to 
live away from his or her family for a period 
of time, a Mamow Obiki-ahwahsoowin care 
agreement gives parents time to work out 
their problems while their child is receiving 
care in a stable, nurturing environment.  

Each year, we present a highlight of our 
services and we explore the statistics we keep. 
We can look at this past year and data to get 
a better understanding of how our services 
are being utilized.  In the fiscal year of 2016-
17, Tikinagan workers provided support to 
hundreds of children.  The year began with 
545 children in care and ended with 603 
children in care. This number had been on the 
decline in recent years, but this year has risen. 

It should be noted that overall this number 
decreased significantly over the last five years, 
as we ended the 2012/13 year with 671 children 
in care. So over the last five years, we’ve been 
used to seeing a steady decrease. This year 
we also had a high number of referrals, which 
means more people are reaching out for our 
services and from this we can see the increase 
in children coming into care.

Of the 603 children in care, 525 are in Mamow 
care (87%).  

Tikinagan workers are required to consult with 
the First Nations on all case management 
decisions, including whether a child should 
come into care.  First Nations are involved in 
all child welfare cases and work with Tikinagan 
to develop service plans for families, and 
placement options and plans of care for 
children.

Annual Ministry reviews involve interviews 
with children in care. Interviews that were 
held conveyed positive comments by 
children, communicating that they felt safe 
in their placements and their caregivers 
had a good understanding of their roles 
and responsibilities.  It was also noted that 
customary care homes provide stability to 
youth requiring care, and that being familiar 
with caregivers, environment and community 
make any type of transition easier. 

This past year, there has been a lot of 
proactive work initiated or completed to 
address the complex needs of youth in 
Tikinagan’s care. There has been much 
suffering and grief with the loss of children 
and youth from our communities.  We work 
with the leadership and other community 
resources to identify gaps in service delivery 
and the need for resources. 

One of the gaps we have is specialized 
services, such as access to mental health 
counselling, medical centres or addictions 
treatment. When a child comes into care and 
needs specialized services, this becomes a 
deciding factor for where they can access 
the best services available. 

Unfortunately, these specialized services are 
not community-based and mostly located in 
city-centres. 

We’ve been looking at how we can move 
towards establishing specialized services 
in the communities. We have hired a 
Service Manager to build on our specialized 
residential care. We will be working towards 
opening our own residential placements in 
the north to meet the needs of the children 
closer to home.

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᐃᐁᐧ ᑲᓂᑲᓀᐣᑕᒪᐣᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᔕᑯᐨ ᐁᐡᑲᑦ ᐁᑲ ᑲᑭ ᐃᓯᓭᓂᐠ ᓂᑐᒋ 
ᐃᐧᑕᓄᑭᒪᒥᐣ ᑕᔑᑫᐃᐧᐣ ᒋᑭ ᐅᓇᒋᑲᑌᑭᐸᐣ ᐊᐣᑎ ᑫᑭᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐸᐣ. ᑫᑲᐟ ᓇᔑᓀ ᐃᓯᓭ, ᐊᐦᐱ ᐊᐊᐧᔑᐡ ᐸᑲᐣ ᒋᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᓄᒪᑫ, ᐃᐁᐧ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᓂᑫᐃᐧ 
ᓇᑯᒥᑎᐃᐧᐣ ᐃᓇᐧᑌ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐱᓇᒪ ᒋᐊᓄᑲᑕᒧᐊᐧᐨ 
ᐅᒪᒋᓭᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ ᐅᓂᒐᓂᓯᐊᐧᐣ ᐸᑲᐣ ᐁᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ, 
ᑲᐧᔭᐠ ᒋᐅᒋ ᐸᒥᐦᐊᑲᓄᓂᐨ.  

ᑕᓱᐊᐦᑭ, ᓂᐸᑭᑎᓇᒥᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ 
ᐁᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐣᑭᒋᑫᐃᐧᓇᐣ ᑲᑲᓇᐁᐧᐣᑕᒪᐣᐠ. 
ᐃᒪ ᑲᑭ ᐅᒋ ᓇᓇᑲᒋᑐᒥᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒥᓇ 
ᒪᐊᐧᐣᑐᐱᐦᐃᑲᓇᐣ ᒋᑭ ᐅᒋ ᑭᑫᐣᑕᒪᐣᐠ ᐊᓂᐣ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐁᐃᓇᐸᒋᒋᑲᑌᑭᐣ. ᐃᒪ ᔓᓂᔭᐊᐦᑭ ᒣᑲᐧᐨ 2016-17, ᑎᑭᓇᑲᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐃᐧᒋᐦᐊᐊᐧᐣ ᒥᔑᐣ ᐊᐊᐧᔑᔕᐣ. ᒣᑲᐧᐨ ᑲᐊᓂ 
ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ 565 ᐊᐊᐧᔑᔕᐠ ᑭᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᒥᓇ 
ᑲᑭᔑᐱᓭᐠ ᑭᐊᔭᐊᐧᐠ 603 ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᐁᐧ 
ᐃᓇᐣᑭᒋᑫᐃᐧᐣ ᐊᔕ ᓇᐊᐧᐨ ᐅᒋ ᐊᓭᐡᑲᒪᑲᐣ ᐅᑕᓇᐣᐠ ᐊᐦᑭᐃᐧᓇᐣ, 
ᔕᑯᐨ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᓇᐊᐧᐨ ᑭᐅᒋ ᒥᔑᓄᐊᐧᐠ. 

ᒥᑕᐡ ᑫᔑ ᑭᑫᐣᑕᑲᐧᐠ ᐅᐁᐧ ᒥᓯᐁᐧ ᑲᑭ ᐃᓇᐣᑭᒋᑲᓂᐊᐧᐠ ᒥᐡᑕᐦᐃ 
ᐁᑭ ᐅᒋ ᑕᐸᓯᐡᑲᒪᑲᐠ ᐅᑕᓇᐣᐠ ᓂᔭᓄᐊᐦᑭ, ᒣᑲᐧᐨ ᑲᑭ ᐊᓂ 
ᑭᔑᑐᔭᐠ 2012/13 ᐊᐦᑭ ᐁᑭ ᐊᔭᐊᐧᐠ 671 ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᐅᑕᓇᐣᐠᓂᔭᓄᐊᐦᑭ  ᒥᓂᑯᐠ, ᑭᑭ 
ᐊᐧᐸᐣᑕᒥᐣ ᐁᑭ ᐊᓂ ᒥᔑᓄᐊᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ 
ᒥᔑᐣ ᐅᒪ ᑭᐃᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐠ, ᒥᑕᐡ ᐁᐃᓯᓭᐠ ᒥᔑᐣ ᐊᐃᐧᔭᐠ 
ᐁᓇᒋᐸᐦᐃᐊᐧᓂᑯᔭᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑭᑎᔑ 
ᐊᐧᐸᐣᑕᒥᐣ ᐁᐦᐊᓂ ᒥᔑᓂᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. .

ᐃᑫᐧᓂᐊᐧᐠ 603 ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 525 ᒪᒪᐤ 
ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ ᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ (87%).  

ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᐱᓇᒪ ᒋᑲᑫᐧᒋᒪᐊᐧᐨ 
ᐃᐡᑯᓂᑲᓇᐣ ᑲᑭᓇ ᐃᑫᐧᓂᐊᐧᐣ ᐃᓯᓭᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ 
ᒋᐅᓀᐣᑕᒧᐊᐧᐨ, ᑕᑯ ᑲᔦ ᑭᐡᐱᐣ ᐊᐊᐧᔑᐡ ᑭᒋ ᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐸᐣ. 
ᐃᐡᑯᓂᑲᓇᐣ ᑫᐃᐧᓂᐊᐧ ᐅᐸᐸᒥᓯᑲᐣᑕᓇᐊᐧ ᑲᑭᓇ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒥᓇ ᐁᐅᒋ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ 
ᒋᐅᓇᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᒋ, ᒥᓇ 
ᐊᐣᑎ ᑫᔑ ᐸᑭᑎᓇᑲᓄᐨ ᒥᓇ ᒋᐅᓇᒋᑲᑌᓂᐠ ᐅᐸᒥᐦᐃᑯᐃᐧᓂᐊᐧ 
ᐊᐊᐧᔑᔕᐠ.

ᑕᓱᐊᐦᑭ ᐅᑭᒪᐃᐧᐣ ᑲᐅᓇᓇᑲᒋᑐᐨ ᑲᐊᔭᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐣ ᐅᑕᔭᒥᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᑭ 
ᑐᒋᑲᑌᑲᐧᐸᐣ ᐁᑭ ᒥᓄᑕᑲᐧᓂᐠ ᑲᑭ ᐃᑭᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, ᐁᑭ 
ᐃᐧᐣᑕᒧᐊᐧᐨ ᑲᐧᔭᐠ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑲᑭᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᒥᓇ ᑲᔦ ᑲᐸᒥᐦᐃᑯᐊᐧᐨ ᑲᐧᔭᐠ ᐁᓂᓯᑐᑕᒧᓂᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ 
ᑲᔦ ᐅᐸᐸᒥᓯᐃᐧᓂᐊᐧ. ᐊᒥ ᑲᔦ ᑲᑭ ᐃᔑ ᑭᑫᐣᒋᑲᑌᐠ ᑲᑭᔑ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓂᐠ ᐁᑭ ᒥᓀᐧᐣᑕᒧᐊᐧᐨ 
ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ, 
ᒥᓇ ᐁᑭ ᓇᓇᒪᔦᓂᒪᐊᐧᐨ ᐅᐸᒥᓂᑫᐣ, ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ 
ᑕᔑᑫᐃᐧᓂᐠ ᐁᑭ ᐅᒋ ᓇᐣᑭᓱᐊᐧᐨ ᐃᒪ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᓂᐊᐧᑲᐣᐠ. 

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᒥᔑᐣ ᑫᑯᓇᐣ ᑭᐊᓄᑲᑌᐊᐧᐣ ᐁᑭ 
ᒪᒋᒋᑲᑌᑭᐣ ᓇᐣᑕ ᒥᓇ ᐁᑭ ᑭᔑᒋᑲᑌᑭᐣ ᐃᐁᐧ ᐅᒋ ᑲᒥᔑᓄᓭᑭᐣ 
ᐅᐡᑲᑎᓴᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ ᑲᐅᒋ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒥᐡᑕᐦᐃ ᐊᔭᒪᑲᐣ ᑲᑲᐧᑕᑫᐣᑕᒧᐃᐧᓇᐣ ᒥᓇ 
ᒥᐣᒋᓇᐁᐧᓱᐃᐧᓇᐣ ᑲᐊᐧᐊᐧᓂᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ 
ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔭᑭᐣ ᐁᑭ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᑲᐧᑭᐣ 
ᑫᑯᓀᓇᐣ ᐁᑲ ᑲᑐᒋᑲᑌᑭᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᔑ ᐱᒧᒋᑲᑌᐠ 
ᒥᓇ ᑲᔦ ᑲᓇᐁᐧᐣᑕᑲᐧᐠ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. 

ᐁᑲᐧ ᐃᐁᐧ ᐯᔑᐠ ᑲᑭ ᒥᑭᑲᑌᐠ ᐁᓄᐣᑕᐡᑲᒪᐣᐠ ᐃᐁᐧ 
ᑲᒪᑭᐦᐃᐁᐧᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑐᑲᐣ ᒋᑭ ᑌᐱᓂᑲᑌᑭᐣ 
ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᒪᒥᓄᒧᐁᐧᐃᐧᐣ, ᑭᒋᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ ᓇᐣᑕ ᒥᓇ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ. ᐊᐱ ᐊᐊᐧᔑᐡ ᑲᐱᐣᑎᑫᓭᐨ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐨ 
ᐁᑲᐧ ᑕᐡ ᑲᓇᐣᑕᐁᐧᐣᑕᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ, ᒥᔕ ᐅᐁᐧ 
ᐊᐱᐣ ᐁᐅᓀᐣᑕᑲᐧᐠ ᐊᐣᑎᓀᑫ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐸᐣ. ᔕᑯᐨ ᑕᐡ, 
ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐃᐧᓇᐣ ᑲᐃᐧᐣ ᐊᔭᓯᓄᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲᐧ 
ᑭᒋ ᑕᐃᐧᓂᐠ ᐁᑕ ᐃᔑ ᐊᔭᐊᐧᐣ. 

ᓂᑭ ᓇᓇᑲᒋᑐᒥᐣ ᐊᓂᐣ ᑫᑭ ᑐᑕᒪᑭᐸᐣ ᒋᑭ ᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ 
ᒋᑭ ᐊᓂ ᐊᔭᑲᐧᐸᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ. 
ᓂᑭ ᐅᑕᐱᓇᒥᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐅᒋ ᓂᑲᓂᐡᑲᐠ ᐃᐁᐧ 
ᐅᒋ ᒋᑭᑭᓯᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑲᔑ ᑲᓇᐁᐧᐣᑕᓯᑯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ. ᓂᑲᓂ ᐱᒪᓄᑲᑕᒥᐣ ᒋᑭ ᐊᓂ ᐊᔭᔭᐣᑭᐣ ᐊᐊᐧᔑᔕᐠ 
ᑫᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᒋᑭ ᐅᒋ ᑌᐱᓇᒧᐊᐧᐸᐣ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐯᔓᐣᐨ ᑲᔑ ᐅᑲᐯᔑᐃᐧᓂᐊᐧᐨ.

ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
 ᐃᑫᐧᓂᐊᐧᐠ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐃᐧᒋᐃᐦᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᐅᐱᒧᑐᓇᐊᐧ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑕᑯ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐃᐦᐁᐧᐃᐧᓇᐣ 

This last year, there were 525 children 
under Mamow Care, out of 603
Children in Care, which is 87%
*Other (includes crown wardship, 
continued care youth services and 
renewed youth support) 

Customary Care

603

525

Other*

Mamow Care

788  Open Family Files at beginning of 
year (862 five-year avg)

 ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ 
ᒪᑕᑭᑌᐠ ᐊᐦᑭ (862 ᓂᔭᓄᐊᐦᑭ ᑲᐃᓯᓭᐠ)

847  Open Family Files at end of year 
(846 five-year avg) 
ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ 
ᑭᔑᐱᓭᐠ ᐊᐦᑭ (846 ᓂᔭᓄᐊᐦᑭ ᑲᐃᓯᓭᐠ)

691  Child Protection Investigations 
completed (738 five-year avg)

 ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ 
ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑲᑭᑭᔑᒋᑲᑌᑭᐣ (738 
ᓂᔭᓄᐊᐦᑭ ᑲᐃᓯᓭᐠ)

6,249  Referrals this year
  (5.439 five-year avg)
 ᑲᑭᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ
  (5.439 ᓂᔭᓄᐊᐦᑭ ᑲᐃᓯᓭᐠ)

ᑭᔭᐸᐨ ᐸᑭᑭᓂᑲᐣ 19

Continued on page 18

ᐁᐅᒋ ᐊᓂᑲᐧᐃᓭᐠ ᐸᑭᑭᓂᑲᓂᐠ 15Continued from page 14
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Intake and Family Services

Our Service Managers support their own 
Intake Unit, along with Family Services and 
Child Care, in the communities they are 
responsible for.  This team approach is closely 
tied to the Mamow Obiki-awahsoowin service 
model.  

This year, our intake team received 6,249 
referrals, which include general inquiries about 
our services and child protection concerns.  
This is a significant increase over the previous 
years’ referrals.

There were 691 child protection investigations 
completed this year, which is a little bit below 
our five-year average. 

We had 788 open family files at the beginning 
of the year.  As of the end of the year, we had 
847 open family files. This reflects the higher 
number of referrals and connects to the 
higher number of children in care.

  

Residential Services

We maintain focus on recruitment of 
community-based and Aboriginal foster 
homes because Aboriginal children deserve 
an Aboriginal home. In 2016, we started to 
refer non-Aboriginal foster applicants to non-
Aboriginal agencies.  

New support for recruitment arrived in June 
2016, with funding in the amount of $5000 
to each new foster home for the purpose of 
preparing the home for a foster child.  We’re 
happy to have sufficient numbers of Aboriginal 
foster homes available but we are working to 
focus our recruitment to communities where 
there are shortages so that no child has to 
leave their community.

When other alternatives are not immediately 
available for children coming into care, we 
operate Agency Operated Homes, or AOHs. 
These provide a home-like environment for 
short-term placements until longer term 
arrangements can be located. We currently 
operate 15 AOHs in Sioux Lookout, Lac Seul, 
Muskrat Dam and Sachigo. We are in the 
process of opening an AOH in Neskantaga.

We have community-based group care 
options in our two healing centres - O-Shkee 
Meekena Youth Healing Centre in Cat Lake 
and OshkaTeesuk Neehgan Healing Centre in 
Kitcheuhmaykoosib Inninuwug.  As part of the 
Mamow Obiki-ahwahsoowin service model, 
it is our responsibility to keep our children 
connected with their culture and traditional 
teachings. Youth in these healing centres 
receive these services, as well as counselling 
from our clinical counselling team.

Training and Capacity Development

Staff training and capacity development 
continue to be a high priority for Tikinagan, 
which is why we created the role of Training 
Service Manager. This role provides a stronger 
support system as we grow our training unit. 
As we enhance training this enriches services to 
families and children.

Starting in early 2017, all new employees at 
Tikinagan now have a three-day orientation. 
Prior to this, we had a one-day session to 
review policies, benefits and other important 
information for new employees. The three-day 
session provides more thorough overviews 
of Mamow Obiki-ahwahsoowin, our services, 
completing internal forms, and training in 
materials related to human resources and 
workplace safety. 

We provide a wide-range of job specific 
training. Some of the training provided this year 
included Child Welfare Professional training for 
child protection workers, specialized training 
for supervisors, and Eligibility Spectrum and 
Standards for Child Protection for frontline staff.  

We were excited this year to provide a new 
Child Care Worker series training that was 
developed in-house. We hope to continue 
this series, along with other specific training 
for our child care workers, to better support 
the staff who work directly with children.  We 
also delivered training directly in Cat Lake and 
Kitchenuhmaykoosib Inninuwug for our staff 
at our group homes and covered essentials 
such as first aid, fire safety and boat safety.  

Outside of job specific training, we also 
offer training in areas like intergenerational 
trauma, suicide prevention, and mental health 
first aid.  We work with our staff to ensure 
cultural understanding and true empathy for 
the families we serve and realities of living in 
remote First Nation communities.  

As of June 2017,  
we have 332 Aboriginal foster homes 
and 20 non-Aboriginal foster homes

ᑲᔦ ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ 
ᐸᐸᒥᓯᑲᐣᑕᒧᐊᐧᐨ. ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᔑ ᐱᒧᒋᑫᐊᐧᐨ 
ᐅᑐᐣᒋ ᐱᒥᓂᔕᐦᐊᓇᐊᐧ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐅᓇᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ.  

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐨ ᐅᑭ ᐊᔭᐊᐧᐊᐧᐣ 
6,249 ᐅᒪ ᑲᑭᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ, ᑕᑯ ᑲᔦ ᓇᓇᐣᑕᐃᐧ 
ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐅᒋ ᒥᓇ ᐊᐊᐧᔑᔑᐃᐧ 
ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᑲᒪᒥᑎᓀᐣᑕᑲᐧᑭᐣ. ᓇᐱᐨ ᑕᐡ ᐅᒋ ᐃᐡᐱᓭ 
ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐱᐣᑎᑫᓭᐊᐧᐨ ᐅᒪ.

691 ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ 
ᑭᐊᔭᐊᐧᐣ ᑲᑭ ᑭᔑᒋᑲᑌᑭᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᓇᐊᐧᐨ ᑕᐡ ᐅᒋ 
ᑕᐸᓯᓭ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᓂᔭᓄᐊᐦᑭ ᑲᑭ ᐃᓇᐣᑭᒋᑲᓂᐊᐧᐠ. 

ᓂᑭ ᐊᔭᐊᐧᒥᐣ 788 ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂ 
ᒪᑕᑭᑌᐠ ᐊᐦᑭ. ᐁᑲᐧ ᑕᐡ ᑲᐊᓂ ᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ, 847 ᑭᐊᔭᐊᐧᐣ 
ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.  ᒥᑕᐡ ᐁᐃᔑᓇᑲᐧᐠ ᒥᔑᐣ 
ᐁᑭ ᐱᐣᑎᑫᓭᐊᐧᐨ ᒥᓇ ᐁᐅᒋ ᐊᓯᒋᓭᑭᐣ ᐃᒪ ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᐣ

ᓂᐱᒥ ᐊᓄᑲᑕᒥᐣ ᒋᓇᓇᐣᑎᓇᐊᐧᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑫᔑᔭᑭᐣ 
ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᑕᐱᓇᑲ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓂᐠ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒣᑲᐧᐨ 2016, 
ᓂᑭ ᒪᒋᑐᒥᐣ ᒋᑭ ᐊᓂ ᒣᐡᑲᐧᒋᐸᑭᑎᓇᒥᓇᐣ ᐁᐧᒥᑎᑯᔑᐃᐧ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐃᒪ ᐁᐧᒥᑎᑯᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ.  

ᐅᐡᑭ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᐁᐧ ᐅᒋ ᑲᓇᓇᐣᑎᓂᑲᓂᐊᐧᐠ ᓂᑭ 
ᐅᑎᓯᑯᒥᐣ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 2016, ᐁᑭ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ 
$5000 ᐃᑫᐧᓂᐊᐧᐣ ᑲᑕᓴᐧᑭᐣ ᐅᐡᑭ ᑲᐯᔑᐃᐧᓇᐣ ᐃᐁᐧ ᐁᐃᓇᐧᑌᐠ 
ᒋᑲᐧᔭᐣᒋᒋᑲᑌᑭᐣ ᑲᐯᔑᐃᐧᓇ ᐃᒪ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᐊᐊᐧᔑᐡ. 
ᓂᒥᓀᐧᐣᑕᒥᐣ ᑕᐡ ᑌᐱᓂᑯᐠ ᐁᐊᔭᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ 
ᑲᑲᐧᔭᐣᑕᑭᐣ ᔕᑯᐨ ᐃᒪ ᓂᑎᔑ ᐊᓄᑲᑕᒥᐣ ᐁᑲ ᑲᔑ ᑌᐱᓭᑭᐣ 
ᑲᐯᔑᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲ ᐸᑲᓂᑕᐃᐧᓂᐠ ᒋᐃᔑᑲᓇᐁᐧᐣᑕᑯᓯᐨ 
ᐊᐊᐧᔑᐡ.

 

ᑭᐡᐱᐣ ᑕᐡ ᐁᑲ ᑫᑯᐣ ᑲᐧᔭᐣᑕᓂᐠ ᑫᔑ ᑲᐯᔑᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ, ᓂᑕᔭᒥᐣ ᑎᑭᓇᑲᐣ ᑲᐯᔑᐃᐧᓇᐣ, ᓇᐣᑕ 
ᐁᐃᔑᓂᑲᑌᑭᐣ AOH. ᒥᐦᐅᒪ ᐁᔑ ᑲᓇᐁᐧᐣᑕᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐊᒋᓇ ᑲᐱᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓂᑯᐠ ᑫᑭ ᒥᑭᑲᑌᓂᐠ ᑭᓄᐊᐧᑲᐡ 
ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒣᑲᐧᐨ ᐃᐧᓂᑯ ᓂᑕᔭᒥᐣ 15 AOH ᐃᒪ 
ᐊᐧᓂᓇᐊᐧᑲᐠ, ᐅᐱᔑᑯᑲᐣᐠ, ᐊᐧᒐᐡᑯᓄᒥᐣᐠ ᒥᓇ ᐊᒋᑯᓴᑲᐦᐃᑲᓂᐠ. 
ᒣᑲᐧᐨ ᓂᐱᒪᓄᑲᑕᒥᐣ ᒋᑭ ᐊᓂ ᐸᑭᓂᑲᑌᐠ AOH ᓀᐡᑲᐣᑕᑲ.

ᐅᒋ ᒪᒋ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 2017, ᓂᑭ ᐊᔭᒥᐣ 
332 ᐊᓂᔑᓂᓂᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᑫᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᔦ 20 ᐁᐧᒥᑎᑯᔑᐃᐧ 
ᑲᐯᔑᐃᐧᓇᐣ 

ᓂᑕᔭᒥᐣ ᑲᔦ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐃᒪ ᓂᔑᐣ 
ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐠ. ᐅᐡᑭ ᒥᑲᓇ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐠ ᐃᒪ 
ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᓂᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ 
ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ. ᐃᐁᐧ ᐁᐅᒋ ᓴᑭᓯᐣᐠ ᒪᒪᐤ 
ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ, ᓂᑐᒋ ᐸᐸᒥᓯᑲᐣᑕᐊᐧᒥᐣ 
ᑭᓂᒐᓂᓯᓇᐣ ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓱᐃᐧᓂᐊᐧ 
ᒥᓇ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ. ᐅᐡᑲᑎᓴᐠ ᐅᒪ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣᐠ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ ᐅᑫᐧᓂᐊᐧᐣ, ᑕᑯ ᑲᔦ ᐁᐅᒋ 
ᒪᒥᓄᒪᑲᓄᐊᐧᐨ ᐃᒪ ᑲᐃᓇᓄᑭᐊᐧᐨ ᐅᒪᒥᓄᒧᐁᐧᐠ.

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᒪᒋᑕᐃᐧᓇᐣ
ᐊᓂᑭᓇᑲᓇᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᒪᒋᑕᐃᐧᓇᐣ 
ᐱᒥ ᓂᑲᓀᐣᑕᑲᐧᓄᐣ ᑎᑭᓇᑲᐣ, ᒥᑕᐡ ᑲᑭ ᐅᒋ ᐅᔑᑐᔭᐣᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐅᒋ ᓂᑲᓂᐡᑲᐠ. ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ 
ᑕᐅᒋ ᒪᐡᑲᐊᐧᑌ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ ᐅᐁᐧ 
ᑲᐊᓂ ᐱᒧᑕᒪᓯᔭᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐊᐊᐧᔑᒣ ᒋᑭ 
ᐊᓄᒋ ᒥᓄᓭᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᐊᓂ ᐱᒥ ᑭᑭᓄᐊᐦᐊᒪᐊᐧᔭᐠ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ.

ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᒋᓭᐠ 2017, ᑲᑭᓇ ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ ᑎᑭᓇᑲᐣ ᐊᔕ 
ᓂᓱᑭᔑᑲ ᑭᐱᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ. ᐁᐧᒪᔦ ᐅᐁᐧ ᑐᒋᑲᑌᐠ, ᐯᔑᑯᑭᔑᑲ 
ᐁᑕ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ, ᐊᓂᑭᐃᐧ ᐧᐃᒋᐃᐦᐁᐧᐃᐧᓇᐣ 
ᑲᔦ ᑯᑕᑭᔭᐣ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐧᐃᐣᑕᒪᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐅᐡᑭ ᐊᓂᑭᓇᑲᓇᐠ. ᐃᐧᐁ ᓂᓱᑭᔑᑲ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ 
ᐅᒋᓯᒋᑫᒪᑲᐣ ᑲᐧᔭᐠ ᒋᐊᐧᐃᐧᐣᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᓂᐊᐧᐠ, ᒥᓇ ᐁᑭ ᐅᒋ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᑫᑯᓇᐣ ᐅᒋ ᐅᑕᓄᑭ ᑫᔑ ᐱᒧᓂᑎᓱᐨ ᒥᓇ 
ᑫᔑ ᓇᓂᒋᑲᐣᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 

ᒥᐡᑕᐦᐃ ᓂᐸᑭᑎᓇᒥᐣ ᒪᔭᑦ ᐊᓂᑭᓇᑲᐣ ᑲᐃᓇᓄᑭᐨ. ᐊᓂᐣᑕ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐃᑫᐧᓂᐊᐧᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᐊᐊᐧᔑᔕᐣ ᑲᐅᒋ ᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐅᒋ ᐊᓴᐧᐸᒪᐊᐧᐨ 
ᐅᑕᓄᑭᐣ ᑲᔦ ᑭᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ ᒥᓇ ᑲᔦ ᐊᓂᐣ ᑫᔑ ᐱᒧᑐᐊᐧᐨ 
ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐅᓀᐣᒋᑫᐧᐃᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ 
ᐱᒪᑎᓯᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ.  

ᓂᒋᑫᐣᑕᒥᐣ ᒋᐸᑭᑎᓇᒪᐣᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᓂᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ. ᓂᐸᑯᓭᓂᒧᒥᐣ 
ᒋᑭᔑ ᐱᒥᐡᑲᑭᐸᐣ ᐅᐁᐧ, ᐊᔑᐨ ᑲᔦ ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᑫᐊᐸᒋᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐅᒋ ᐸᒥᓇᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᐁᐅᒋ 
ᐧᐃᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐊᐊᐧᔑᔕᐣ ᑲᐅᒋ ᐊᓄᑲᐊᐧᐊᐧᐨ. 
ᐃᒪ ᓂᑎᔑ ᐸᑭᑎᓇᒥᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ 
ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐅᒪ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ 
ᑲᔑ ᑕᑲᐧᑭᐣ ᒥᓇ ᑲᔦ ᐊᓂᐣ ᑫᑐᑕᐠ ᑭᐡᐱᐣ ᑫᑯᐣ ᑲᐅᒋ ᐸᐸᓯᓭᐠ, 
ᐃᐡᑯᑌ ᑫᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᐠ ᒥᓇ ᑲᔦ ᒋᒪᐣ ᑫᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᐠ.  

ᐁᑲᐧ ᑕᐡ ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᒥᓇᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, 
ᓂᑭᑭᓄᐦᐊᒪᒥᐣ ᐊᓂᐣ ᐊᐃᐧᔭ ᑲᐃᓯᓭᐨ ᐅᑕᓇᐣᐠ ᐊᐃᐧᔭ ᑲᑭ ᑭᒋ 
ᒪᒋᑐᑕᐊᐧᑲᓄᐨ ᐁᑲᐧ ᑕᐡ ᐊᐱᐣ ᑲᐊᓂ ᐊᓂᑯᐃᐧᓭᐠ ᑐᑲᐣ ᐅᓂᒐᓂᓴᐣ, 
ᑲᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᓇᑕᒪᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, 
ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᐧᐃᒋᐦᐃᐁᐧᐃᐧᐣ. ᓂᐃᐧᑕᓄᑭᒪᒥᐣ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᐧᔭᐠ ᒋᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ 
ᒥᓇ ᑲᐧᔭᐠ ᒋᓂᓯᑕᐁᐧᓂᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐧᐃᓇᐣ ᑲᐊᓄᑲᑕᒪᐣᐠ ᒥᓇ 
ᑲᐃᓯᓭᑭᐣ ᐃᒪ ᑲᑲᐯᔑᓇᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ.  
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Statement of Child Welfare Fund    Operations 2016/17

Operating Revenue 2016/17 2015/16
Child Welfare  $ 52,222,375 $ 50,904,758  
Other  $ 4,821,649 $ 3,171,835  
Total  $ 57,044,024 $ 54,076,593
  
Operating Expenses 2016/17  2015/16
Salaries & Benefits  $ 18,241,429 $ 17,033,707   
Boarding & Client Services  $ 30,438,891 $ 31,140,862   
Administration  $ 4,456,515 $ 6,370,884     
Total  $ 53,136,835 $ 54,545,453  

Fund Balances, beginning of year  $ (4,492,793) $ (4,019,005)  
(Deficit) Surplus for the year  $ 3,265,884 $ (473,788)    
Fund Balances, end of year  $ (1,226,909) $ (4,492,793)  

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare – audited by Meyers 

Norris Penny LLP, Chartered Accountants

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ ᒣᑎᓂᑲᓂᐊᐧᐠ  2016/17

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ 2016/17 2015/16
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ $ 52,222,375 $ 50,904,758

ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ $ 4,821,649 $ 3,171,835

ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ $ 57,044,024 $ 54,076,593

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ 2016/17 2015/16
ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ $ 18,241,429 $ 17,033,707 
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ $ 30,438,891 $ 31,140,862 
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ $ 4,456,515 $ 6,370,884 
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ $ 53,136,835 $ 54,545,453

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ $ (4,492,793) $ (4,019,005)
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ) 
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ $ 3,265,884 $ (473,788)
ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ $ (1,226,909) $ (4,492,793)

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1 – ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ ᒣᑎᓂᑫᐃᐧᓇᐣ  
– ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ – ᑲᑭ ᒪᒪᐊᐧᑭᒋᑫᐨ ᒪᔦᕑᐡ ᓄᕑᐃᐡ ᐯᓂ ᐱᒧᒋᑫᐃᐧᐣ, ᐅᑎᐸᑭᐣᒋᑫᐨ

Tikinagan Child and Family Services 
would like to recognize employees who 
have reached their 10th, 15th and 25th 
anniversary of employment with the 
agency in the 2016-2017 fiscal year. 

Our thanks and congratulations go to the 
following  employees for their many years 
of dedicated service to the families and 
children of this region.

10 years
Cecilia Anderson                                  

Emma D.  Kenequanash                                 

Marilyn Shewaybick                                

Kathleen M. Thomas                              

Elaine Macklin                                       

Fanny Keesickquayash                                

Kathleen Ruby McKay                           

Jessie Beaver                                        

June Machimity       

15 Years
John Allen Albany                                     

Victoria Carpenter                                     

Shirley Gray                                       

Mary  Mamakwa                                       

Gordon Tait                                      

Lawrence Therriault               

25 Years

Robert Cantin

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᐃᐧ 
ᓇᓇᑯᒪᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᑌᐱᓇᒧᐊᐧᐨ 10th, 15th 
ᒥᓇ 25th ᐊᐦᑭᐃᐧ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᒣᑲᐧᐨ 2016-2017 ᑲᑭ ᐱᒪᐣᑭᑌᐠ ᔓᓂᔭᐊᐦᑭ. 

ᓂᓇᓇᑯᒪᒥᐣ ᒥᓇ ᓂᐊᐧᒋᔦᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᐊᔕ ᒥᔑᓄᐊᐦᑭ ᑲᐸᑭᑎᓂᓱᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

10 ᐊᐦᑭᐃᐧᐣ
ᓯᓯᓂᔭ ᐊᐣᑕᓴᐣ
ᐁᒪ  ᑭᓂᑲᐧᓇᐡ                                
ᒣᕑᐃᓫᐃᐣ ᔑᐁᐧᐱᐠ
ᑲᐟᓫᐃᐣ ᑕᐧᒪᐡ                              
ᐃᓫᐁᐣ ᒪᐠᓫᐃᐣ
ᐸᓂ ᑭᓯᑫᐧᔭᐡ
ᑲᐟᓫᐃᐣ ᕑᐅᐱ ᒪᑫ
ᒉᓯ ᐱᐳᕑ
ᒍᐣ ᒪᔑᒥᑎ

15 ᐊᐦᑭᐃᐧᐣ
ᒐᐧᐣ ᐊᓫᐊᐣ ᐊᓫᐸᓂ
ᐱᑐᓂᔭ ᑲᕑᐱᐣᑕᕑ
ᔑᕑᐃ ᑭᕑᐁ
ᒣᓂ ᒣᒣᑫᐧ
ᑲᐧᕑᑎᐣ ᑌᐟ
ᓫᐧᐊᕑᐃᐣᐡ ᑌᕑᐃᔭᓫᐟ

25 ᐊᐦᑭᐃᐧᐣ

ᕑᐊᐧᐱᕑᐟ ᑲᐣᑎᐣ



Tikinagan Child and Family Services’ management and staff were saddened to hear of the 
passing of former board chair and long-time friend Harvey Kakegamic, who passed away 
after a battle with cancer on the morning of May 3, 2017.

His leadership, wealth of knowledge and understanding of our own people will never be 
forgotten. Harvey served on Tikinagan’s Board of Directors for 10 years, most of that as 
Board Co-Chair then as Board Chairperson. His commitment to Tikinagan’s vision was a 
valuable asset, especially his strong belief in finding the answers and solutions within the 
communities we serve.

Tikinagan benefited greatly from his expertise and guidance. In his Board service he 
provided strong leadership and dedication to the visions set out by our Chiefs and to the 
spirit of Mamow Obiki-ahwahsoowin. We appreciated his dedication to improving services 
at the community level and true caring for the children and families we serve.

Harvey was the recipient of the Oneesh Tam Key award in 2014, which is given annually by 
Tikinagan to people who have made an outstanding contribution to Tikinagan’s progress. 
Harvey exemplified all that this award stands for.

We will miss his humour, his heart and his presence. He provided invaluable wisdom and 
leadership to the agency for a decade and was deeply connected to the communities we 
serve. His spirit will always be remembered here at Tikinagan.

ᐁᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐨ  in memory of
ᐊᐱ ᑲᑭᑲᒥᐠ Harvey Kakegamic

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᑲᓇᑭᓱᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᑭᒥᐣᒋᓇᐁᐧᔕᐊᐧᐠ ᐊᐱ ᑲᑭ ᓄᐣᑕᒧᐊᐧᐨ 
ᐁᑭ ᓇᑲᑕᑭᐨ ᐅᑕᓇᐠ ᑲᑭ ᐱᐊᐱᑕᒪᑫᐨ ᒥᓇ ᐁᐧᐡᑲᐨ ᑲᐅᒋ ᐅᑐᑌᒪᑲᓄᐨ ᐊᐱ ᑲᑭᑲᒥᐠ, ᐁᑭ ᐃᐡᑲᐧ ᐱᒪᑎᓯᐨ ᑲᐊᓂᒪᓂᓂᐠ 
ᐊᑯᓯᐃᐧᓂ ᐁᑭ ᑭᑭᐡᑲᑯᐨ ᒣᑲᐧᐨ ᐁᑭᔐᐸᔭᐠ ᒪᑯᐱᓯᑦ 3, 2017.

ᐅᓂᑲᓂᑕᒪᑫᐃᐧᐣ, ᐅᑭᒍᑭᑫᐣᑕᒪᐃᐧᓇᐣ ᒥᓇ ᑲᑭ ᓂᓯᑕᐁᐧᓂᒪᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑲᐃᐧᐣ ᐃᐧᑲ ᑕᐊᐧᓂᑫᐣᑕᐊᐧᑲᓄᓯᐣ.

ᐊᐱ ᑭᐊᐱᑕᒪᑫ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ 10 ᐊᐦᑭ ᒥᓂᑯᐠ, ᑫᑲᐟ ᑲᐯᐦᐃ ᐁᑭ ᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ ᐱᓂᐡ ᐁᑭ ᐅᑎᑲᐧᓂᐡᑲᐠ 
ᐊᐱᑕᒪᑫᐃᐧᐣ. ᐃᐁᐧ ᑲᑭᔑ ᐸᑭᑎᓂᑎᓱᐨ ᐃᐁᐧ ᐅᒋ ᑎᑭᓇᑲᐣ ᐃᔑᓇᒧᐃᐧᐣ ᒪᐊᐧᐨ ᐁᑭ ᑭᑕᐸᑎᓯᐨ, ᐃᐁᐧ ᒪᔭᑦ ᑲᑭ ᒪᐡᑲᐃᐧ 
ᑌᐯᐧᑕᐠ ᒋᑭ ᒥᑭᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ ᑫᔑ ᒪᒥᓄᓂᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓂᑲᑕᒪᐣᐠ.

ᑎᑭᓇᑲᐣ ᒥᐡᑕᐦᐃ ᐅᑭ ᐃᐧᒋᐦᐃᑯᐣ ᑲᑭᔑ ᐅᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᒥᓇ ᑲᑭᔑ ᑭᑭᓄᐡᑲᒪᑫᐨ. ᐅᒪ ᑲᑭᔑ ᐃᐧᒋᑕᐧᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ 
ᐅᑭ ᐊᔭᐣ ᑲᒪᐡᑲᐊᐧᑌᐠ ᓂᑲᓂᑕᒪᑫᐃᐧᐣ ᒥᓇ ᑲᑭᔑ ᐸᑭᑎᓂᑎᓱᐨ ᐃᒪ ᐃᔑᓇᒧᐃᐧᓇᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᑭᑐᑭᒪᑲᓂᓇᐣ ᒥᓇ 
ᑲᔦ ᐃᐁᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒪᒪᐤ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᒥᐡᑕᐦᐃ ᓂᓇᓇᑯᒪᒥᐣ ᑲᑭᔑ ᐸᑭᑎᓂᑎᓱᐨ ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᐡᑲᒪᑲᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᑲᔦ ᐁᑭ ᑭᔐᐊᐧᓄᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ.

ᐊᐱ ᑭᑭᑭᓇᐊᐧᒋᐦᐊᑲᓄᐸᐣ ᐅᓂᐡ ᑕᑦ ᑭ ᑭᑭᓇᐊᐧᒋᐦᐅᐃᐧᐣ ᒣᑲᐧᐨ 2014, ᑕᓱᐊᐦᑭ ᑲᐸᑭᑎᓇᐠ ᑎᑭᓇᑲᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᐊᓂᓯᓂᓂᐊᐧᐣ ᒥᐡᑕᐦᐃ ᑲᓇᑲᐧᓂᐠ ᐅᑕᓄᑭᐃᐧᓇᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑫᐨ. ᐊᐱ ᑭᓂᓯᑕᐃᐧᓇᑲᐧᓂ ᐅᐁᐧ ᑫᑯᓀᐣ 
ᑲᐃᓇᐧᑌᐠ ᑭᑭᓇᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ.

ᓂᑲ ᑭᓇᐁᐧᐣᑕᒥᐣ ᑲᑭᔑ ᐊᐧᐃᔭᑎᓯᑫᐨ, ᑲᑭᔑ ᑭᔐᐊᐧᓄᐣᑕᑫᐨ ᒥᓇ ᐱᑯ ᑲᑭᔑ ᐊᐧᐃᐧᑐᑲᑫᐨ. ᒥᐡᑕᐦᐃ ᐅᑭ ᐸᑭᑎᓇᓇᐣ 
ᐅᑭᑫᐣᑕᒪᐃᐧᓇᐣ ᒥᓇ ᑲᑭ ᓂᑲᓂᑕᒪᑫᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᑕᓱᐊᐦᑭ ᒥᓇ ᑲᔦ ᒥᑐᓂ ᐁᑭ ᐃᔑ ᐸᑭᑎᓂᑎᓱᐨ 
ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ. ᑲᑭᑫ ᑕᐅᒋ ᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄ ᐅᒪ ᑎᑭᓇᑲᐣ.
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