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Tikinagan Child and Family Services reached 
an important milestone this year: it is 30 
years old.

A memorandum of agreement signed in 1984 
during the annual Nishawbe Aski Nation 
Keewaywin Conference held in Kitchenuh-
maykoosib helped create the framework for 
the creation of Tikinagan. So it’s only �tting 
that we hold this year’s annual general assem-
bly in the very place Tikinagan was formed. 
It is with deep gratitude that I introduce this 
year’s annual report. 

In the beginning, Tikinagan was quickly built 
to assume control over child welfare services 
with not only a goal of bringing children 
home but of keeping children within their 
own communities. And we’ve done this by 
learning to thrive in two world views: the tra-
ditional community care of our children and 
the mainstream model of child welfare.

Today, Tikinagan is clearly guided by Mamow 
Obiki-ahwahsoowin (Everyone Working 
Together to Raise Our Children). Mamow 
Obiki-ahwahsoowin embodies our values and 
beliefs. It helps us make decisions and it’s a 
part of everything we do. It’s a unique service 
model that doesn’t involve mainstream court 
systems. Instead we work together as commu-
nity leaders, members, families and Elders to 
ensure children are cared for. 

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᑐᑎᑕᓇᐊᐧ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑫᑯᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ: 
ᓂᓱᒥᑕᓇ ᐊᐦᑭ ᐊᔕ ᐁᐅᐣᒋ ᐱᒥᐃᐧᒋᑲᑌᐠ.

ᑭᒋ ᓇᑯᒥᑎᐃᐧᐣ ᑭᒪᓯᓇᐦᐅᑎᓯᓇᓂᐊᐧᓄᐸᐣ ᒣᑲᐧᐨ 1984 
ᑲᐊᐦᑭᐊᐧᐠ ᐃᒪ ᒣᑲᐧᐨ ᑕᓯᐊᐦᑭ ᑭᐁᐧᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ 
ᑭᒋᓇᒣᑯᓯᑊ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ. 
ᒥᑕᐡ ᐁᔑ ᓇᐦᐃᓇᑲᐧᐠ ᐃᒪ ᒋᑕᔑ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ 
ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐃᒪ ᓂᑕᑦ ᑲᑭ ᐅᐣᒋ ᒪᒋᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ. 
ᒥᑐᓂ ᓂᓇᓇᑯᑦ ᒋᐸᑭᑎᓇᒪᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑕᓯᐊᐦᑭ 
ᑲᐸᑭᑎᓂᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ.

ᓂᑕᑦ ᑲᐊᓂ ᒪᒪᒋᒋᑲᑌᐠ, ᑎᑭᓇᑲᐣ ᑭᐅᓇᒋᑲᑌᐸᐣ ᒋᑭ 
ᐊᓂ ᐱᒥᐃᐧᑕᒪᓱᓇᓂᐊᐧᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᐧᐣ 
ᐁᐦᑕ ᐃᐁᐧ ᒋᐱ ᒐᑭᑭᐁᐧᐃᐧᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᐅᑕᐱᓇᑲᓄᐊᐧᐸᐣ ᐃᐁᐧ ᓴᑲᔦ ᐁᑲ ᐸᑲᐣ ᑕᐃᐧᓂᐠ ᒋᑕᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᐱᑯ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ 
ᒋᐊᔭᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᑭᑭ ᑲᐡᑭᑐᒥᐣ ᐅᐁᐧ ᒋᑐᑕᒪᐣᐠ ᓂᔕᐧᔦᐠ 
ᐁᑭ ᐃᓇᑫᑲᐸᐃᐧᓇᓂᐊᐧᐠ: ᐊᓂᔑᓇᐯ ᑲᑐᑕᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ 
ᐁᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑫᐊᐸᒋᑐᔭᐠ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᓄᑯᑦ ᑲᑭᔑᑲᐠ, ᑎᑭᓇᑲᐣ ᒥᐦᐃᒪ ᐁᐅᐣᒋ ᑭᑭᐡᑲᑫᒪᑲᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᑭᓇᐊᐧᒋᒋᑫᒪᑲᐣ 
ᑲᑭᒋᓀᐣᑕᒪᐠ ᒥᓇ ᑲᔑ ᑌᐯᐧᔦᐣᑕᒪᐣᐠ. ᑭᑐᐣᒋ ᐃᐧᒋᐦᐃᑯᓇᐣ 
ᒋᐅᓀᐣᑕᒪᐣᐠ ᑫᑯᓇᐣ ᐁᑲᐧ ᒥᓇ ᑲᔦ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᔑ 
ᐊᓄᑲᑕᒪᐣᐠ ᐅᒪ. ᐅᐁᐧ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ 
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᐧᐣ ᐃᒪ ᐅᐣᒋ ᐱᒥᐃᐧᒋᑲᑌᓯᓄᐣ 
ᐅᓇᑯᓂᑫᐃᐧᓀᐠ. ᐃᒪ ᑕᐡ ᑭᑐᐣᒋ ᐃᐧᑕᓄᑭᒪᒥᐣ ᑕᔑᑫᐃᐧᐣ 
ᐅᓂᑲᓂᑕᒪᑫᐠ, ᐊᓂᔑᓂᓂᐊᐧᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑭᒋᔭᐦᐊᐠ 
ᑫᒋᓇᐨ ᑲᐧᔭᐠ ᐊᐊᐧᔑᔕᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᐃᐁᐧ ᑕᐡ ᑲᔑ ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᓂᓯᑕᐃᐧᓇᑲᐧᐣ ᐊᓂᐣ 
ᑎᑭᓇᑲᐣ ᐁᔑ ᐱᒧᒋᑫᒪᑲᐠ. ᒥᐱᑯ ᒪᐊᐧᐨ ᐁᓇᓇᑯᒪᑲᐧ 
ᒥᑐᓂ ᑲᐧᔭᐠ ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐨ ᑲᐅᑭᒪᐃᐧᐨ ᐃᕑᓇᐡᐟ ᐯᐠ ᒥᓇ 
ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᓂᑲᓂᑕᒪᑫᐃᐧᓂᐊᐧ ᐃᔑ 
ᓂᓯᑕᐃᐧᓇᑲᐧᐣ ᒥᑐᓂ ᑲᐧᔭᐠ ᐁᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ 
ᐁᑲᐧ ᒥᓇ ᒥᓯᐁᐧ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 

Lorraine Crane
BOARD CHAIRPERSON

Mamow Obiki-ahwahsoowin embodies our values and beliefs. It 
helps us make decisions and it’s a part of everything we do.

message from the board chairperson ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
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And that communal approach is clearly visible in 
how Tikinagan is managed. I have nothing but 
praise for the strong working relationship between 
Executive Director Ernest Beck and the manage-
ment team. �eir leadership creates a positive envi-
ronment where sta� �ourishes and are motivated to 
do their best. It’s an energy that Harvey Kakegamic 
carried in his role as the board chairperson. He 
taught us a lot. 

As a board, Mr. Kakegamic taught us to stay strong 
and not fall apart during times of di�culty. And as 
members of his team, we stood by him. And while 
we appreciate his reasons for stepping down from 
the board, we’re going to miss his humour and his 
heart. I learned a lot from him as his co-chair, a 
role I carried for the past �ve years.

So in the act of now chairing the board, I will 
continue to be a strong advocate for women and 
children. I always seek to give voice to their con-
cerns and their strengths. �ey’re going to continue 
to drive me to work hard and stay committed to 
Tikinagan. Some of our families are being chal-
lenged and there are many causes. Modern social 
issues are bigger, more complicated and families 
need as much support as we can o�er as leaders, 
community members and service providers.

�e Tikinagan board will remain consistent and 
we will continue to use our combined knowledge 
to help guide the agency. �e next �ve years will be 
important. We’ve endorsed a strategic plan formed 
a�er a comprehensive planning and consulta-
tion process that involved community members, 
foster parents, youth who had transitioned out of 
care, leaders, management and sta�. It’s a plan that 
shows how Tikinagan Child and Family Services 

can best serve families and communities.

I want to thank the board for selecting me as Chair-
person. I appreciate the support of my fellow board 
members as well as the Tikinagan Elder’s Council. 
It is a great honour and privilege – one that I will 
not take lightly. 

And let’s continue to remember Elder Moses Fid-
dler, who we lost this year. Moses dedicated himself 
to ensuring the agency’s birth by navigating a time-
consuming network of bush plane service and air-
line �ights. He was a band councillor for Muskrat 
Dam at the time and the small village didn’t have an 
airstrip. So any meetings he attended meant taking 
�oat or ski planes to nearby Kitchenuhmaykoosib 
to catch connecting �ights to meeting locations. He 
was motivated by Tikinagan’s founding principles.

So in that spirit, let’s move forward to build a better 
future for our children. 
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ᒥᐦᐅᐁᐧᓂ ᑲᑭ ᐃᔑ ᓇᑯᑕᒪᑫᐨ ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ ᒣᑲᐧᐨ ᑲᑭ 
ᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ. ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ ᑭᑭ ᑭᑭᓄᐦᐊᒪᑯᓇᐣ.

ᐁᑲᐧ ᐃᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, ᒥᐡᑕᕑ ᑲᑭᑲᒥᐠ ᑭᐃᔑ ᑭᑭᓄᐦᐊᒪᑫ 
ᒋᒪᐡᑲᐃᐧᑲᐸᐃᐧᓇᓂᐊᐧᐠ ᒥᓇ ᐁᑲ ᒋᔑ ᐸᑭᒋᓇᓂᐊᐧᐠ ᒣᑲᐧᐨ 
ᑲᐊᓂᒪᐠ ᐁᓇᑭᐡᑭᑲᑌᐠ. ᐁᑲᐧ ᒥᓇ ᐃᒪ ᑲᑭᔑ ᐃᐧᑕᓄᑭᒪᐨ ᑯᑕᑭᔭᐣ 
ᑲᐊᐱᑕᒪᑫᓂᐨ, ᓂᑲᑭᓇᐁᐧᓂᒪᒥᐣ ᑲᑭᔑ ᓂᐦᑕ ᐊᐃᐧᔭᑌᐧᐨ ᒥᓇ 
ᑲᔑ ᑭᔐᐊᐧᑎᓯᐨ. ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ ᓂᑭ ᐅᐣᒋ ᑭᑫᐣᑕᓇᐣ ᑲᑭ ᐅᐣᒋ 
ᐊᓂᑫᐡᑲᐊᐧᐠ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, ᓂᔭᓄᐊᐦᑭ ᑲᑭ ᐃᓇᑭᓱᔭᐣ.

ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᓄᑯᑦ ᑲᐃᓇᑭᒥᑯᔭᐣ ᑲᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, 
ᓂᑲᐱᒥ ᒪᐡᑲᐃᐧ ᐊᒥᑕᒪᐊᐧᐠ ᐃᑫᐧᐊᐧᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ. ᐊᒥ 
ᒧᔕᐠ ᐁᐱᑐᑕᒪᐣ ᒋᑲᑫᐧ ᐊᓂᑲᑕᒪᓇᐣ ᑲᒪᒥᑎᓀᐣᑕᒧᐦᐃᑯᐊᐧᐨ 
ᒥᓇ ᑲᔦ ᑲᐃᔑ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧᐨ. ᐊᒥᑕᐡ ᐱᑯ ᑫᔑ ᐱᒥ 
ᐊᓂᑲᑕᒪᐣ ᐁᑯᓭᔭᐣ ᒥᓇ ᒋᐸᑭᑎᓂᑎᓱᔭᐣ ᐃᒪ ᑎᑭᓇᑲᐣ. ᐊᑎᐟ 
ᓂᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐁᐡᑲᑦ ᐊ̇ᓂᒪᐣ ᑲᔑ ᓇᑭᐡᑲᒧᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ 
ᐁᒥᔑᓇᐦᑭᐣ ᑫᑯᓇᐣ ᑲᐊᐧᓇᒋᑫᒪᑲᑭᐣ. ᓄᑯᑦ ᑫᑯᓇᐣ ᑲᐊᓂᔭᑭᐣ 
ᑲᐊᐧᓇᐦᐃᐁᐧᒪᑲᑭᐣ ᐊᓂ ᒥᔕᐊᐧᐣ, ᐊᓂ ᐊᓂᒪᓄᐣ ᐁᑲᐧ ᑕᐡ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᑲᓇᐣᑕᐁᐧᐣᑕᓇᐊᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑭᓇᐃᐧᐣᐟ 
ᑲᓂᑲᓂᑕᒪᑫᔭᐣᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐠ.

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ ᒥᐱᑯ ᑫᐃᔑᓇᑲᐧᐠ ᑲᐱᔑ ᐱᒥᐃᐧᒋᑫᔭᐣᐠ 
ᐁᑲᐧ ᒥᓇ ᓂᑲᐱᒥ ᒪᒪᐃᐧᓇᒥᐣ ᓂᑭᑫᐣᑕᒪᐃᐧᓂᓇᐣ ᒋᐅᐣᒋ 

ᑭᑭᓄᐡᑲᒪᑫᔭᐣᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐁᐧᑎ ᓂᑲᐣ ᓂᔭᓄᐊᐦᑭ ᒪᐊᐧᐨ 
ᑕᑭᒋᓀᐣᑕᑲᐧᐣ. ᓂᑭ ᒪᒋᑐᒥᐣ ᐅᓇᒋᑫᐃᐧᐣ ᑫᔑᐱᒥᐃᐧᒋᑲᓂᐊᐧᐠ 
ᐁᑭ ᐊᔭᑭᓀ ᑲᑫᐧᒋᒪᔭᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ, ᐅᐡᑲᑎᓴᐠ ᐊᔕ ᑲᑭ ᓴ̇ᑭᐦᐊᒧᐊᐧᐨ ᐅᒪ 
ᑲᑭᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐅᓂᑲᓀᑕᒪᑫᐠ, ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᒥᓇ 
ᐊᓂᑭᓇᑲᓇᐠ. ᐃᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᐃᓇᐧᑌ ᐊᓂᐣ ᑫᑭᔑ ᐱᒧᒋᑫᐸᐣ 
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐊᓂᑲᑌᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐃᔑ ᓂᑲᐣ.

ᐁᑲᐧ ᐁᐦᐊᓂ ᑭᔑᑐᔭᐣ ᐅᐁᐧ ᓂᑎᐸᒋᒧᐃᐧᐣ ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ 
ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᑭ ᐅᓇᑭᒥᔑᐊᐧᐨ ᒋᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ. 
ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᔑᐊᐧᐨ ᑯᑕᑭᔭᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ 
ᑕᑯ ᑲᔦ ᑲᑭᒋᔭᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ. ᒥᑐᓂ ᓂᑭᒋᓀᐣᑕᐣ 
ᒥᓇ ᓂᑐᐣᒋ ᑕᐸᓭᓄᑦ – ᑲᐃᐧᐣ ᓂᑕᐸᓭᐣᑕᓯᐣ ᐅᐁᐧ ᑲᐃᔑ 
ᐊᓄᓂᑯᔭᐣ ᒋᑐᑕᒪᐣ. ᑭᑲᓂᑲᓂ ᒪᒋᐡᑲᒥᐣ ᒋᑭ ᐊᓂ ᐃᐧᒋᐦᐊᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᑲᐧᔭᐠ ᒋᑭ ᐊᓂ ᐱᒪᑎᓯᐊᐧᐨ ᓂᑲᐣ.
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I am honoured to present the 2014 Tikinagan 
Child and Family Services Annual Report. It’s 
a report 30 years in the making.

Tikinagan has undergone many changes since 
it �rst opened its doors. On the anniversary of 
Tikinagan’s �rst year, former executive direc-
tor Wally McKay described the agency as a 
vanguard of self-determination. And it’s an 
appraisal that still holds true today.

Tikinagan is a leader in the �eld of Aborigi-
nal child welfare, adapting and responding to 
crucial province-wide changes that directly af-
fect our resources, while continually working 
to strengthen Mamow Obiki-ahwahsoowin. 
We work hard, ever mindful that whatever 
the cost, whatever the need, we make sure our 
children and their families receive services 
that are culturally appropriate. Our course 
of action has always been and will always be 
guided by our communities and their leaders.

COMMUNITY-DRIVEN

So it’s only �tting that we springboard into 
the next �ve years guided by a plan – a plan 
formed by community members, sta� and 
endorsed by our board. Over the next �ve 
years, Tikinagan will be guided by these �ve 
key entities: Mamow Obiki-awahsoowin (our 
service model), our families and communi-
ties, our children in care, clear and innovative 
communication and by our dedicated sta�.
I’m con�dent we’ll ful�ll all the goals identi-
�ed in our Strategic Plan because we’ve estab-

ᒪᐊᐧᐨ ᓂᑐᐣᒋ ᑭᒋᓀᐣᑕᐣ ᒋᐸᑭᑎᓇᒪᐣ 2014 ᑎᑭᓇᑲᐣ 
ᐊᐊᐧᔑᔕᐠ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ. 
ᒥᐦᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ 30 ᐊᐦᑭᐃᐧᐣ ᑲᐱᒧᒋᑲᑌᐠ ᐱᒧᒋᑫᐃᐧᐣ.

ᑎᑭᓇᑲᐣ ᒥᐡᑕᐦᐃ ᐊᐣᒋᓭᐊᐧᐣ ᑫᑯᓇᐣ ᐊᐱ ᓂᑕᑦ ᑲᑭ 
ᐸᑭᑎᓂᑲᑌᑭᐸᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ ᐃᐁᐧ ᓂᑕᑦ ᑲᐊᓂ 
ᑭᔑᒋᑲᑌᐠ ᐯᔑᑯᐊᐦᑭ ᐁᐱᒧᒋᑲᓂᐊᐧᐠ, ᑲᔭᐡ ᑲᑭ ᐅᑭᒪᑲᑕᐣᐠ 
ᐊᐧᓫᐃ ᒪᑫ ᑭᐃᑭᑐ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᐃᔑᓇᑲᐧᐠ ᐁᐅᐣᒋ 
ᑭᑭᓄᐡᑲᒪᑫᒪᑲᐠ ᑲᑲᑫᐧ ᐯᔑᑯᐱᒧᓂᑎᓯᔭᐠ. ᒥᑕᐡ ᐱᑯ 
ᐁᔑᓇᑲᐧᐠ ᓄᑯᑦ ᑲᑭᔑᑲᐠ.

ᑎᑭᓇᑲᐣ ᐃᐧᐣ ᓂᑲᓂ ᐃᒪ ᑲᐱᒧᒋᑲᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐁᐦᐊᓂ ᐃᓯᓭᑐᐨ ᒥᓇ 
ᐁᐦᐊᓂᑲᑕᑭᐣ ᒪᐊᐧᐨ ᑲᐊᓂ ᐊᓂᒥᒋᑫᐠ ᐅᑭᒪᐃᐧᐣ 
ᐅᑐᓇᑯᓂᑫᐃᐧᓇᐣ ᐅᒪ ᑲᔑ ᐱᒧᒋᑫᔭᐣᐠ, ᔕᑯᐨ ᑕᐡ ᑲᔦ 
ᐁᐱᒪᓄᑲᑕᒪᐣᐠ ᒋᒪᐡᑲᐃᐧᑐᔭᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᓂᑭᒋ 
ᐊᓄᑭᒥᐣ, ᒥᓴᐊᐧᐨ ᐱᑯ ᐊᓂᐣ ᒥᓂᑯᐠ ᐁᒣᑎᓂᑫᐃᐧᓂᐊᐧᐠ, 
ᐱᑯ ᑫᑯᐣ ᐁᐃᔑᓇᑲᐧᐠ ᑲᓇᐣᑕᐁᐧᐣᒋᑲᑌᐠ, ᓂᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ 
ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᒋᐅᐣᑎᓇᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐁᐧ ᑲᔑ ᐃᓇᑲᓀᓯᐊᐧᐨ. 
ᒥᐃᐧᓂᑯ ᒧᔕᐠ ᐁᑐᑕᒪᐣᐠ ᐅᐁᐧ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᒋᐅᐣᒋ 
ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ 
ᐅᓂᑲᓂᑕᒪᑫᐃᐧᓂᒧᐊᐧᐣ.

ᒪᒪᐤ ᑲᐅᐣᒋ ᐱᒥᐸᓂᒋᑲᑌᐠ ᐊᓂᑭᐃᐧᐣ

ᒥᐃᐧᓂᑯ ᐁᔑᓇᑲᐧᐠ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ ᓂᔭᓄᐊᐦᑭ ᒋᑭᔑ 
ᐅᓇᒋᑲᓂᐊᐧᑭᐸᐣ – ᐅᓇᒋᑫᐃᐧᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᑲᐯᔑᐊᐧᐨ, ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᐅᐣᒋ ᑲᓇᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐅᑕᐱᑕᒪᑫᐠ ᒋᐊᓄᑲᑌᑭᐣ ᑲᑭ ᐃᔓᓇᒋᑲᓂᐊᐧᐠ. ᐁᑲᐧ 
ᓂᔭᓄᐊᐦᑭ ᓂᑲᐣ, ᑎᑭᓇᑲᐣ ᓂᔭᓇᐣ ᑫᑯᓇᐣ ᐅᑲᐱᒥ 
ᑭᑭᓄᐡᑲᒪᑯᓇᐣ: ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ (ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ), ᓂᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᓂᑕᔑᑫᐃᐧᓂᓇᐣ, 
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᑲᐧᔭᐠ ᒋᐯᑌ ᓂᓱᑎᒋᑲᑌᐠ 
ᐃᐧᑕᓂᑭᒥᑎᐃᐧᐣ ᒥᓇ ᒥᓯᐁᐧ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ.

Ernest Beck
EXECUTIVE DIRECTOR

I have to acknowledge the exceptional work our sta� displays 
each day. �ey are dedicated and committed to helping families 
become stronger.

message from the executive director ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
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lished a solid management team. We’re stable and 
we have ownership over our duties and obligations. 
We face challenges head on. 

For example, historically, addiction continues to be 
a major challenge for our communities. It’s a social 
issue that’s created a large group of children in need 
of specialized care. And it’s costly for the agency. 
Foster parents face incredible challenges when car-
ing for children with special needs. But the tide is 
turning. We’ve partnered with a lot of communities. 
We support through donations of food for example. 
We have small prevention units in many communi-
ties, helping to reduce the number of children going 
into care. 

�ere will always be challenges for working in 
remote communities.  We’ve successfully established 
o�ces in nearly all the communities we serve. And 
it’s an accomplishment that we continually strive 
to improve by making sure our community-based 
workers receive specialized training in areas like ad-
dictions awareness. 

I have to acknowledge the exceptional work our 
sta� displays each day. �ey are dedicated and com-
mitted to helping families become stronger. It’s the 
work of our sta� that needs to be commended at all 
times. Our sta� are staying longer. �is year we have 
more than 120 sta� who have been employed by 
the agency for �ve years or more. In January, David 
Kanakeesic retired a�er spending 19 years with the 
Tikinagan. What a wonderful contribution to the 
agency. Tikinagan also celebrated Diane Hoey’s 25 
year anniversary. She is the second employee to 
reach this important milestone. We are very grateful 
for the sta� who have committed so many years to 
Tikinagan. We honour you.

INNOVATION and VISION

Tikinagan is only as e�ective as it’s allowed to be. 
And it’s our communities that motivate us through 
their innovative approaches to strengthening fami-
lies and protecting children. Communities such as 
Sandy Lake and Pikangikum are leaders in devel-
oping culturally appropriate, community-driven 
models.

Mamow Weecheewaywin (Working Together) is 
Pikangikum’s answer to taking ownership for heal-
ing families. �e local coordinator and the Mamow 
Weecheewaywin Committee have the unique role 
of bridging families and Tikinagan workers. �ey 

help build understanding about Tikinagan’s role 
with the help and advice of community Elders. It’s 
an approach that’s proving remarkably e�ective for 
keeping children in the community. It’s the kind of 
inventive approach that inspires us to keep working.  

�e Aboriginal Children and Youth Strategy is an-
other innovative approach that Tikinagan is proud 
to be a part of along with Nishnawbe Aski Nation. 
It’s an Ontario-wide strategy that involves all three 
NAN child welfare agencies, including Kunuwani-
mano and Payukotayno, as well as the Sioux Look-
out First Nations Health Authority. It’s a service that 
could empower communities to coordinate their 
own services either as individual communities or as 
collectives. It could give communities power over 
service delivery. And it’s a process that goes beyond 
child welfare. It speaks to justice and mental health 
– strengthening community systems in a wholistic 
way.

ROOTED in STRENGTH

A�er dedicating a decade to Tikinagan Child and 
Family Services, Harvey Kakegamic is leaving the 
board to spend more time with his family and 
friends. He spent much of that time as chair of the 
board. He was instrumental in all our advances 
during that time. He dedicated his time and energy 
beyond mere operation. His greatest strength was 
his belief in continually communicating and con-
necting to communities. �ank you Harvey for your 
time, energy and strength. 

Newly appointed Chair of the Board, Lorraine 
Crane brings a wealth of political experience. She 
has always been a strong advocate for the work we 
do. She’s well known and vocal. Her experience will 
bene�t the organization in many ways. 

MOVING FORWARD

In the beginning, Tikinagan held exciting possi-
bilities because it was one of the �rst child welfare 
agencies in Canada that beckoned self-government 
in a tangible way. In 1986, the agency was in the 
early stages of designing programs and developing 
policies for its governance. We were taking owner-
ship for our children’s welfare. And we were charged 
with bringing our children back. We’ve done that 
and so much more. We’ve accomplished more than 
we could have imagined then.  So I challenge all 
of us to keep going forward. Let’s continue to be 
guided by the spirit of Mamow Obiki-ahwahsoowin.
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ᓂᑌᐸᑫᐣᑕᐣ ᒋᑲᐡᑭᑐᔭᐣᐠ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᐊᓄᑲᑌᑭᐣ ᐃᒪ ᑲᑭ 
ᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐱᒧᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᓂᐠ ᑕᐱᓇᑲ ᐊᔕ ᓂᑭ ᐅᓇᓴᓇᐣ 
ᑫᒪᐡᑲᐊᐧᓂᐠ ᐅᑕᓄᑭᑕᒪᑫᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ. 
ᓂᒪᐡᑲᐃᐧᓯᒥᐣ ᐁᑲᐧ ᒥᓇ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᐣᒋᑫᑕᒪᑯᒥᐣ ᐃᒪ 
ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᒥᓇ ᑲᑲᓇᐊᐧᐸᒥᑯᔭᐣᑭᐣ. ᒥᐱᑯ ᐁᔑᒪᒋᐡᑲᔭᐣᐠ 
ᑫᑯᓇᐣ ᑲᓇᑭᐡᑲᒪᐣᑭᐣ.

ᐃᐁᐧ ᑐᑲᐣ, ᐁᐧᐡᑲᐨ ᑲᑭᐱᓯᓭᐠ, ᐊᒥᐱᑯ ᐁᔑ ᐱᒥᐡᑲᒪᑲᑭᐣ 
ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒥᐱᑯ 
ᒪᒪᐤ ᐁᔑ ᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ. ᒥᑐᓂ ᑕᐡ ᒣᑎᓂᑫᐦᐃᐁᐧᒪᑲᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᒥᑐᓂ ᐅᑕᓂᒥᐦᐃᑯᓇᐊᐧ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐊᐧᐨ ᑲᒪᑲᑎᓯᓂᐨ ᐊᐊᐧᔑᔕᐣ. ᔕᑯᐨ ᐊᔕ ᐊᓂ 
ᑫᐧᑭᓭᐊᐧᐣ ᑫᑯᓇᐣ. ᒥᔑᐣ ᑕᔑᑫᐃᐧᓇᐣ ᓂᐃᐧᑕᓄᑭᒪᒥᐣ. ᓂᑐᐣᒋ 
ᐃᐧᒋᑕᐧᒥᐣ ᐁᐸᑭᑎᓇᒪᐣᐠ ᒥᒋᒪᐣ. ᐊᔭᐊᐧᐠ ᓇᑕᒪᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ 
ᐃᒪ 12 ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ, ᐁᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᐠ ᐁᑲ ᒥᔑᐣ 
ᐊᐊᐧᔑᔕᐠ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ.

ᒥᐱᑯ ᓇᔑᓀ ᑫᔑ ᐊᔭᑭᐣ ᑫᓇᓇᑭᐡᑭᑲᔑᑭᐣ ᐃᒪ ᑲᑕᓇᓄᑭᓇᓂᐊᐧᐠ 
ᑭᐁᐧᑎᓄᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ. ᓂᑭ ᑲᐡᑭᑐᒥᐣ ᒋᐊᔭᔭᐣᐠ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᑫᑲᐟ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ. 
ᓂᑐᐣᒋ ᑲᓇᐁᐧᐣᑕᒥᐣ ᑕᐡ ᒥᑐᓂ ᑲᐧᔭᐠ ᒋᑭ ᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ 
ᓂᑕᓄᑭᓇᑲᓇᓂᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᒥᑕᐡ ᑲᐅᐣᒋ ᑐᑕᒪᐣᐠ 
ᐊᐦᑯ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᓇᑭᐡᑲᒧᐊᐧᐨ 
ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑫᑯᓇᐣ. ᐁᑲᐧ ᑕᐡ ᓂᑐᐣᒋ ᓇᓇᑯᒪᐠ 
ᓂᑕᓄᑭᓇᑲᓇᐠ ᑲᓇᑯᑐᐊᐧᐨ ᑲᐧᔭᐠ ᐁᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ 
ᐁᐣᑕᓱᑭᔑᑲ. ᒥᑐᓂ ᐸᑭᑎᓂᑎᓱᐊᐧᐠ ᐁᑲᑫᐧ ᐃᐧᒋᐦᑐᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᐊᓂ ᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ. 

ᑫᔑ ᐱᒧᒋᑲᓂᐊᐧᐠ ᒥᓇ ᓂᑲᐣ ᐃᔑᓇᒧᐃᐧᓇᐣ

ᒥᐱᑯ ᐁᐦᑕ ᐁᐊᓄᑭᒪᑲᐠ ᑎᑭᓇᑲᐣ ᑲᐊᓂ ᐊᑯ ᐸᑭᑎᓂᑲᑌᐠ. 
ᐃᑫᐧᓂᐊᐧᐣ ᑭᑕᔑᑫᐃᐧᓇᐣ ᓂᑐᐣᒋ ᑲᐣᒋᐡᑲᑯᓇᐣ ᐃᒪ ᑲᐊᓂ 
ᐅᓇᐸᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᑭᔑ ᐱᒧᒋᑲᓂᐊᐧᑭᐸᐣ ᒋᑭ ᐊᓂ ᒪᐡᑲᐊᐧᑲᐧᐸᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. 
ᑕᔑᑫᐃᐧᓇᐣ ᑐᑲᐣ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐟ ᒥᓇ ᐱᑲᐣᒋᑲᒥᐣᐠ ᓂᑲᓂᓭᐊᐧᐠ 
ᑲᐅᓇᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋ ᐅᓇᒋᑲᑌᐠ ᑫᒥᓄᓭᐦᐃᑯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ.

ᒪᒪᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐅᐁᐧᓂ ᑲᑭ ᒥᑲᒧᐊᐧᐨ ᐱᑲᐣᒋᑲᒥᐣᐠ ᑫᔑ 
ᐃᐧᒋᑐᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᒪᒋᓭᑭᐣ. ᐊᐁᐧ ᑲᓂᑲᐡᑲᐠ ᐊᓂᑭᓇᑲᐣ 
ᒥᓇ ᒪᒪᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᐱᑕᒧᐊᐧᐨ ᐅᑕᔭᓇᐊᐧ ᑫᔑ ᐃᐧᒋᐦᐊᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐃᐧᐣᑕᒪᐊᐧᐊᐧᐣ ᑫᔑ 
ᓂᓯᑐᑕᒧᐊᐧᐨ ᐊᓀᓇᐣᑭᓱᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐁᑲᐧ ᑕᐡ ᑭᒋᔭᐦᐊᐣ ᐅᑐᐣᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐣ. ᒥᑐᓂ ᑕᐡ ᒥᓄᓭᓂ ᐅᐁᐧ ᑲᑐᑕᒧᐊᐧᐨ ᐁᐅᐣᒋᓯᓭᓂᐠ 
ᐁᑲ ᒋᓂᑲᑌᐃᐧᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᒥᑕᐡ ᐅᐁᐧ 
ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᒪᐊᐧᐨ ᓂᑐᐣᒋ ᒥᓀᐧᐣᑕᒥᐣ 
ᐊᐊᐧᔑᒣ ᒋᐊᓄᑲᑕᒪᐣᐠ ᓂᑫᓂᓇᐃᐧᐣᐟ.

ᐃᐁᐧ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᑲᐱᒧᑐᐊᐧᐨ ᒥᐦᐃᐁᐧ ᑯᑕᐠ ᑲᐊᐸᒋᑐᐨ ᑎᑭᓇᑲᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᐣᐠ 
ᐃᒪ ᐁᔑᑕᑭᐧᐊᐧᐨ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. ᒥᓯᐁᐧ 
ᐅᐣᑌᕑᐃᔪ ᐅᑕᐸᒋᑐᓇᐊᐧ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᑭᓇ ᑲᓂᐦᓯᑭᐣ 
ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐊᐸᒋᑐᐊᐧᐨ, 
ᑕᑯ ᑲᔦ ᑲᓄᐊᐧᓂᒪᓄ ᒥᓇ ᐯᔭᑯᑌᓄ, ᐊᔑᐨ ᑲᔦ ᐊᐧᓇᓂᐊᐧᑲᐠ 

ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᐣ. ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᑲᑭ ᒪᐡᑲᐃᐧᓯᐦᐃᑯᓇᐊᐧ 
ᑕᔑᑫᐃᐧᓇᐣ ᑫᐃᐧᓂᐊᐧ ᒋᑭ ᒪᒋᑐᐊᐧᐸᐣ ᐅᐁᐧ ᑐᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᓇᐣᑕ ᐱᑯ ᑲᔦ ᐁᔑ ᐯᔑᑲᐧᐠ ᑕᔑᑫᐃᐧᐣ ᓇᐣᑕ ᐱᑯ ᑲᔦ ᒋᑭ 
ᒪᒪᐃᐧ ᐅᓇᑐᐊᐧᐸᐣ. ᐃᐧᓇᐊᐧ ᑲᔦ ᐅᑕ ᐅᓇᔓᐊᐧᑕᓇᐊᐧ ᐊᓂᐣ ᑫᔑ 
ᐱᒥᐃᐧᒋᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐅᒪ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᑕᑭᔑ ᐊᐸᒋᒋᑲᑌᓯᓄᐸᐣ. ᑕᑭ ᐅᐣᒋ ᐃᐧᒋᒋᑲᑌᐸᐣ 
ᐊᓂᒥᓭᐃᐧᐣ ᐁᑲ ᒋᑭᒋ ᐊᓂᒥᓭᑭᐣ ᑫᑯᓇᐣ ᒥᓇ ᑲᔦ ᐅᐣᒋ 
ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᒥᓄᔭᐃᐧᓂᐠ – ᒥᓇ ᑲᔦ ᒋᐅᐣᒋ 
ᒪᐡᑲᐊᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓯᐁᐧ ᑲᐃᓂᑯᑲᐧᐠ.

ᐁᑭ ᐅᔑᑲᐸᐃᐧᒋᑲᑌᐠ ᒋᒪᐡᑲᐃᐧᓯᒪᑲᐠ ᐱᒧᒋᑫᐃᐧᐣ

ᐊᐊᐧᔑᒣ ᒥᑕᓱᐊᐦᑭ ᐁᑭ ᐊᓄᑭᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ ᐃᐧ ᐃᐡᑲᐧᑕ ᐃᒪ 
ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᐁᐃᐧ ᐱᒥᐃᐧᑐᐨ ᐅᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᐅᑐᑌᒪᐣ. ᑫᑲᐟ 
ᒥᓯᐁᐧ ᒥᓂᑯᐠ ᑲᑭ ᐊᐱᑕᒪᑫᐨ ᐅᑭ ᐅᑎᑲᐧᓂᐡᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ. 
ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ ᑭᐊᐧᐃᐧᒋᑕᐧ ᐅᐁᐧ ᐊᔕ ᑲᐊᐱᒋᐡᑲᒪᑲᐠ ᐱᒧᒋᑫᐃᐧᐣ. 
ᒥᑐᓂ ᑭᐸᑭᑎᓂᑎᓱ ᑲᑭ ᐃᔑᐱᒥᐃᐧᒋᑫᐨ. ᐃᐁᐧ ᑕᐡ ᒪᐊᐧᐨ ᑲᑭ 
ᐃᔓᒪᐡᑲᐃᐧᓯᐃᐧᓂᐨ ᐁᑭ ᑌᐸᑫᐣᑕᐠ ᒋᐱᒥ ᐊᓄᑭᑕᒪᑫᐨ ᐃᒪ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ. ᒥᑫᐧᐨ ᐦᐊᕑᐱ ᑲᑭ ᐸᑭᑎᓂᑎᓱᔭᐣ ᒥᓇ ᑲᑭ 
ᐸᑭᑎᓇᒪᐣ ᑭᒪᐡᑲᐃᐧᓯᐃᐧᐣ.

ᐊᐁᐧ ᑲᑭ ᐅᐡᑯᑕᐱᓇᑲᓄᐨ ᒋᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᓫᐅᕑᐁᐣ 
ᑭᕑᐁᐣ ᒥᑐᓂ ᑲᐧᔭᐠ ᐅᑭᑫᐣᑕᒪᐃᐧᓂ ᐱᒧᒋᑫᐃᐧᓂᐠ ᓀᑫ. ᒥᑐᓂ ᑭᐱᒥ 
ᒪᐡᑲᐃᐧ ᐊᒥᑕᒪᑫ ᐅᐁᐧ ᑲᐃᓇᓄᑭᔭᐣᐠ. ᒥᔑᐣ ᐊᐃᐧᔭᐣ ᐅᑭᑫᓂᒥᑯᐣ 
ᒥᓇ ᓂᐦᑕ ᐊᔭᒥ. ᐅᐁᐧ ᑲᐃᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᒥᐡᑕᐦᐃ ᐅᑲᐃᐧᒋᑐᐣ 
ᐃᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᓂᑲᐣ ᑫᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ

ᓂᑕᑦ ᑲᐊᓂ ᒪᒋᓭᐠ, ᑎᑭᓇᑲᐣ ᒥᔑᐣ ᐅᑭ ᐊᔭᓇᐣ ᑫᑭᔑ 
ᒪᒋᑐᐸᐣ ᑫᑯᓇᐣ ᑕᐱᓇᑲ ᒥᐦᐃᐁᐧ ᐸᐡᑲᐣ ᐁᐯᔑᑲᐧᑭᐸᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐅᒪ ᑲᓇᑕ ᐁᑭ ᓂᓯᑕᐃᐧᓇᑲᐧᐠ ᒋᑭ ᐊᓂ 
ᐯᔑᑯᐱᒧᓂᑎᓱᒪᑲᑭᐸᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᒣᑲᐧᐨ 1986, ᑎᑭᓇᑲᐣ 
ᐅᑭ ᐊᓂ ᒪᒋᑐᐣ ᐁᑭ ᐊᓂ ᐅᓇᑐᒋᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑫᐨ ᒥᓇ ᐁᑭ 
ᐅᓇᑐᐊᐧᐨ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ. ᓂᑭ ᐅᑕᐱᓇᒥᐣ 
ᒋᑭ ᐊᓂ ᑎᐯᐣᒋᑲᑌᑭᐸᐣ ᑭᑕᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᓇᐣ. ᐁᑲᐧ ᒥᓇ 
ᒪᐊᐧᐨ ᓂᑭ ᐃᑭᑐᒥᐣ ᒋᑭᐱᐁᐧᐱᓇᑲᓄᐊᐧᐨ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ. ᐊᔕ 
ᑕᐡ ᐃᐁᐧ ᓂᑭᑐᑕᒥᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᑲᔦ ᑫᑯᓇᐣ. ᓂᑭ ᑲᐡᑭᑐᒥᐣ 
ᐊᐊᐧᔑᒣ ᑫᑯᓇᐣ ᐁᑲ ᑲᑭ ᐅᐣᒋ ᐃᓀᐣᑕᑲᐧᑲᐧᐸᐣ. ᒥᑕᐡ ᐁᐃᓂᓇᑯᐠ 
ᑲᑭᓇ ᒥᐱᑯ ᒋᐃᔑ ᒪᒋᐡᑲᔭᐠ. ᒥᐦᐃᐁᐧ ᑫᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐠ ᒪᒪᐠ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᓇᑌᐠ – ᒋᒪᒪᐃᐧ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ.
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�is has been a remarkable year for Tikina-
gan Child and Family Services for the simple 
reason there are less children in care than 
in recent years. Our communities and our 
families are working really hard to address 
the underlying social issues that have con-
tributed to children going into care. And our 
sta� has to be commended for adhering to 
our service model, which has helped to reduce 
the number of children coming into care and 
increased the number of children leaving 
Tikinagan care.

Over the past few years, the number of chil-
dren coming into care soared. �ere are many 
reasons why, not the least of which was the 
issue of addiction. Communities have risen to 
the challenge though by increasing opportuni-
ties for treatment. All over Nishnawbe Aski 
Nation, communities are creating treatment 
programs to combat the darkness of addic-
tion. 

It’s one of issues that spur us to work even 
harder.

CHILDREN IN CARE

In just one short year, the number of children 
needing support and care through Tikinagan 
declined from 668 (in April 2013) to 546 (as 
of June 30 2014) – almost a 20 percent de-
crease in the number of children in care. And 
our �rst decrease of children in care in many 
years. 

ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᐨ ᑭᒪᒥᓄᓭᐊᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐃᐁᐧ ᑕᐡ 
ᑲᐅᐣᒋᑭᑐᓇᓂᐊᐧᐠ ᓇᐊᐧᐨ ᐁᑕᐸᓯᓭᐠ ᑕᓯᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᑕᓇᐣᐠ ᐃᐧᐣ ᑲᑭ ᐱᐃᓯᓭᑭᐸᐣ. 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᑲᐧᔭᐠ 
ᐅᑕᓂᑲᑕᑲᓇᐊᐧ ᐅᐁᐧ ᑲᒪᒪᒋᓴᓂᐊᐧᐠ ᐱᒪᑎᓯᐃᐧᓂᐣᐠ ᒥᑕᐡ 
ᐊᐸᐣ ᑲᐊᓄᐣᒋᓯᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ. ᐁᑲᐧ 
ᒥᓇ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑕᑭ ᓇᓇᑯᒪᐊᐧᐠ ᑲᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ 
ᑲᐃᓇᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᑭᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᓭ ᐁᑲ 
ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ ᒋᐱᐣᑎᑫᓭᐊᐧᐨ ᐁᑲᐧ ᒥᓇ ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ 
ᐁᐦᐊᓂ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐅᐣᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ.

ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ, ᒥᔑᐣ ᑭᐱᐣᑎᑫᓭᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ. 
ᒥᔑᐣ ᑕᐡ ᑫᑯᐣ ᑲᑭ ᐅᐣᒋᓯᓭᐠ, ᐃᐁᐧ ᐯᔑᐠ ᑲᐊᐸᒋᑐᐊᐧᐨ 
ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑫᑯᓇᐣ. ᑕᔑᑫᐃᐧᓇᐣ ᐅᑭ 
ᐸᓯᑭᐧᑲᐣᑕᓇᐊᐧ ᐁᑭ ᔭᐃᔑᓂᔕᐦᐊᐧᐊᐧᐨ ᒋᑲᑫᐧ ᐃᐧᒋᐦᐊᑲᓄᓂᐨ 
ᐅᐁᐧ ᑲᐃᔑ ᐅᑕᐱᓂᑫᐊᐧ. ᒥᓯᐁᐧ ᐊᓂᔑᓇᐯ ᐊᐡᑭ, 
ᑕᔑᑫᐃᐧᓇᐣ ᐅᑕᓂ ᐅᓇᑐᓇᐊᐧ ᐃᐧᒋᐦᐁᐧᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᐁᑲᑫᐧ ᒥᑲᑕᒧᐊᐧᐨ ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑫᑯᓇᐣ.

ᒥᐦᐅᐁᐧ ᐯᔑᐠ ᑫᑯᐣ ᑲᑭ ᐅᐣᒋᓀᐣᑕᒪᐣᐠ ᐁᑯᓭᔭᐣᐠ 
ᒋᐊᓄᑲᑕᒪᐣᐠ.

ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᐁᑲᐧ ᐯᔑᑯᐊᐦᑭ, ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᓇᐁᐧᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ 
ᒋᐅᐣᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑭᑕᐸᓯᓭ ᒥᓂᑯᐠ 668 
(ᒣᑲᐧᐨ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 2013) ᓄᑯᑦ ᑕᐡ 546 (ᐊᑯᓇᐠ 
ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 30 2014) – ᑫᑲᐟ 20 ᐳᓭᐣᐟ ᐁᑭ ᐅᐣᒋ 
ᑕᐸᓯᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐅᒪ. ᒥᐦᐅᐁᐧ ᓂᑕᑦ 
ᐁᐃᓯᓭᐠ ᐊᔕ ᒥᔑᓄᔭᐦᑭ ᒥᓂᑯᐠ ᒋᐊᔭᐊᐧᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ 
ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᔭᐣᐠ. 
ᒪᐊᐧᐨ ᑲᔦ ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᑎᐸᒋᒧᔭᐣᐠ ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ 
(ᐊᐊᐧᔑᒣ 134,000 ᑭᔑᑲ) ᐃᒪ ᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᔕᑯᐨ ᐃᐧᓂᑯ ᐸᐣᑭ ᐅᐣᒋ 
ᓇᐣᑭᓄᐊᐧᐠ 2.5 ᐳᓭᐣᐟ ᒥᓂᑯᐠ ᑭᔑᑲᐊᐧᐣ ᑲᐃᔑ ᐅᓇᐣᑭᑌᐠ 
ᐁᑲ ᒪᔑ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐃᐁᐧ ᑕᐡ ᑲᐅᐣᒋᓯᓭᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐁᒪᑲᑎᓯᐊᐧᐨ 

Our sta� has to be commended for adhering to our service model, 
which has helped to reduce the number of children coming into 
care and increased the number of children leaving Tikinagan care.

service highlights 2013-2014 ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᑐᒋᑲᑌᑭᐣ 2013-2014
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We’re also proud to report that the vast majority of 
children (more than 134,000 days) are in Mamow 
Obiki-ahwahsoowin care foster placements. While 
we’ve experienced a slight increase of 2.5 percent in 
the number of days of outside foster care, this is due 
in part to children coming into care with specialized 
needs who require focused care not currently avail-
able in our region.

INTAKE AND FAMILY SERVICES

Signi�cant structural changes to the Service Man-
ager level have encouraged the Intake Units and 
Branch O�ce Units to work collaboratively. �eir 
strong team approach to working with families 
is even more closely �tted to the Mamow Obiki-
ahwahsoowin Service Model. Each Service Manager 
supports their own Intake Unit along with Family 
Services and Child Care within the communities 
they are responsible for. 

Animikii Ozoson Child and Family Services is a 
Manitoba-based agency with similar values to our 
own. �eir core value is ensuring children, families 
and communities have a right to be involved in any 
decisions a�ecting them. It’s a value we respect. Our 
relationship with the agency has been an easy one 
and we’re grateful we’ve been able to work coopera-
tively with them when it comes to having ongoing 
dialogue regarding Ontario children in care in Man-
itoba. It’s the kind of partnership we will continue to 
advocate for with other agencies.

RESIDENTIAL SERVICES

Tikinagan oversees 373 foster homes, 13 agency 
homes and two youth healing centres located in 
Kitchenuhmaykoosib and Cat Lake.  �ese agency 
operated placements give us the opportunity to 
ensure culturally appropriate residential options in a 
First Nations environment so children in Tikinagan 
care can stay in their home community or as close 
as possible.

�e Residential Services team works hard to provide 
direct support to and advocacy for Foster Parents. 
�e agency provided Foster Parent training within 
the communities served by Tikinagan Child and 
Family Services. Topics included an in-depth under-
standing of Fetal Alcohol Spectrum Disorder, Child 
Nutrition, and the E�ects on Development due to 
Attachment and Loss. �e Residential Services team 
also implemented Foster Parent Support Groups 
where Foster Parents were invited to get together to 
meet and greet. �is provided Foster Parents the op-
portunity to share their experiences and ideas.

As part of the ongoing development of Special-
ized and Treatment Foster Care, Tikinagan has an 
agreement with the Children’s Centre of �under 
Bay to provide psychological assessments and 
consultations for children in Tikinagan care. �e 
name developed for this initiative is Ahwahsh-
ish Mah-Mii-Neh-Moo-Weh-Win. �e agreement 
means children requiring immediate services will be 
assessed and the Foster Parent provided with tools 
for care.
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444 Inquiries (448 �ve-year avg) 
1,433 Reports Received
Not Investigated (1,424 �ve-year avg)

151 Child Protection Investigations Open at the 
Beginning of the Year (162 �ve-year avg)

679 Child Protection Investigations Opened 
During the Year (690 �ve-year avg)

109 Child Protection Investigations Reopened 
During the Year (103 �ve-year avg)

939 Child Protection Investigations Served 
During the Year (955 �ve-year avg)

STATISTICS



ᐁᑲ ᑕᐡ ᔐᒪᐠ ᐁᑭ ᑕᑲᐧᐠ ᐅᒪ ᑭᓇᐃᐧᐣᐟ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐠ ᑫᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ

ᑭᐊᐣᒋᓭᐊᐧᐣ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐅᐣᒋ ᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᐁᑭ ᐃᑭᑐᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ ᑲᐃᔓᑭᒪᐊᐧᐠ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᒋᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ. ᒥᑕᐡ ᒪᐊᐧᐨ ᐁᒪᐡᑲᐃᐧᓭᐠ 
ᑲᑲᑫᐧ ᐃᐧᒋᒋᑐᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐁᓇᐦᐃᓭᐠ ᑲᐃᓇᑌᐠ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ. ᑲᑕᓱ ᐸᐯᔑᑯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᑲᐅᐣᒋ ᓂᑲᓂ ᑲᓇᐊᐧᐸᑕᐣᑕᒧᐊᐧᐨ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐣ ᑫᐃᐧᓂᐊᐧ 
ᐃᒪ ᑲᔑ ᐅᑭᒪᐃᐧᐣᑕᒧᐊᐧᐨ ᐱᐣᑎᑫᓯᐦᐅᐁᐧᐃᐧᐣ ᑕᑯ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᐃᒪ 
ᑕᔑᑫᐃᐧᓂᐣᐠ ᑲᔑ ᓇᓇᑲᒋᒋᑫᐊᐧᐨ.

ᐊᓂᒥᑭ ᐅᓱᓯᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒪᓇᑐᐸ 
ᐅᐣᒋ ᑎᐯᐣᑕᑲᐧᐣ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐃᐧᓂᐊᐧ ᑕᐡ ᒪᓭᓯᐠ ᐅᑎᔑ 
ᐱᒧᑐᓇᐊᐧ ᐅᐱᒧᒋᑫᐃᐧᓂᐊᐧ. ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐁᐦᐊᔭᐊᐧᐨ 
ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᑫᐃᐧᓂᐊᐧ ᒋᑕᑭᐧᐊᐧᐨ ᐃᒪ ᑲᔑ ᐅᓀᐣᒋᑲᑌᓂᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐃᐁᐧ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᐣᑫᓂᓇᐃᐧᐣᐟ ᓂᑭᒋᓀᐣᑕᒥᐣ. 
ᐃᐁᐧ ᑲᔑ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐃᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐃᐧᐣ ᒋᐊᓂᒥᓭᐠ ᐁᑲᐧ 
ᑕᐡ ᒪᐊᐧᐨ ᓂᓇᓇᑯᒧᒥᐣ ᑲᐧᔭᐠ ᑲᐃᓯᓭᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᒣᑲᐧᐨ ᑲᐱᒥ 
ᐊᓄᑲᓇᔭᐣᐠ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔕᐠ ᒪᓇᑐᐸ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᑲᐅᐣᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒥᐦᐅᐁ ᑐᑲᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ ᓂᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᑕᒥᐣ ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ.

ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᐣ

ᑎᑭᓇᑲᐣ ᐅᑐᐣᒋ ᓇᓇᑲᒋᑐᓇᐣ 373 ᑲᐯᔑᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 13 ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐣ ᒥᓇ ᓂᔑᐣ 
ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᒥᓇ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑲᑕᑲᐧᑭᐣ. 
ᐅᑫᐧᓂᐊᐧᐣ ᑎᑭᓇᑲᐣ ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᒋᐣ ᓂᑐᐣᒋ ᑲᓇᐁᐧᐣᑕᒥᐣ 
ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐁᑲ ᒋᑭ 
ᒪᒋᐃᐧᓇᑲᓄᐊᐧᐨ ᐸᑲᐣ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᓇᐣᑕ ᑲᔦ ᐯᔕᐣᐨ ᓇᐊᐧᐨ 

ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ.

ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒥᐡᑕᐦᐃ ᐅᑕᓂᑲᑕᓇᐊᐧ ᑫᒋᐊᐧᐠ ᐁᑲᑫᐧ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ 
ᒥᓇ ᐁᐦᐊᔭᒥᑕᒪᐊᐧᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᓂᐣᐨ. ᑎᑭᓇᑲᐣ 
ᐅᑭ ᐸᑭᑎᓇᓇᐸᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᒪ 
ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᒋᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ. ᐃᑫᐧᓂᐊᐧᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ 
ᑲᑲᑫᐧ ᓂᓯᑎᑕᒧᓇᑲᓄᐨ ᐊᐃᐧᔭ ᐃᐁᐧ ᐊᐊᐧᔑᐡ ᐅᒪᒪᒪᐣ ᒣᑲᐧᐨ 
ᑲᑭᑭᐡᑲᑯᐨ ᒥᓂᑫᐧᐃᐧᐣ ᑕᐡ ᑲᐊᐸᒋᑐᐨ ᐊᓀᓇᐱᓀᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐊᐱ ᑲᐃᐡᑲᐧ ᓂᑕᐃᐧᑭᐊᐧᐨ, ᐊᐊᐧᔑᐡ ᑫᐃᓇᔕᒪᑲᓄᐨ, ᒥᓇ ᑫᔑ 
ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᐃᔑᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑲᐊᓂ ᐅᑦᐱᑭᐊᐧᐨ 
ᑐᑲᐣ ᐸᑲᐣ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᒥᓇ ᑲᐊᐧᓂᐦᐊᐨ ᑲᓴᑭᐦᐊᐊᐧᐨ. 
ᐅᑫᐧᓂᐊᐧᐠ ᑲᐱᒧᑐᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᐅᑭ 
ᐅᓇᑐᓇᐊᐧᐸᐣ ᑲᔦ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᒪ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᒋᒪᒪᐃᐧᐡᑲᐊᐧᐨ. ᐃᒪ ᑕᐡ ᒋᐅᐣᒋᓯᓭᐠ 
ᒋᑎᐸᒋᒧᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᑫᑯᓀᓇᐣ ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ 
ᐃᐁᐧ ᑲᐃᓇᓄᑭᐊᐧᐨ ᒥᓇ ᑭᐡᐱᐣ ᑫᑯᐣ ᐃᐧᐸᑭᑎᓇᐣᐠ ᐅᑎᑭᑐᐃᐧᓇᐣ.

ᐁᑲᐧ ᐃᐁᐧ ᑲᐱᒥ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ, ᑎᑭᓇᑲᐣ ᐅᑭ ᓇᑯᒪᐣ ᐊᐊᐧᔑᔑᐃᐧᑲᒥᐠ 
ᐃᒪ ᑕᐣᑐᕑ ᐯ ᐃᐧᓂᐊᐧ ᒋᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᒪᒥᑎᓀᐣᒋᑲᓂᐠ ᐃᒪ ᑲᔑ 
ᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑎᑭᓇᑲᐣ. ᒥᑕᐡ ᑲᑭ ᐃᔑᓂᑲᑌᐠ ᐅᐁᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᐊᐧᔑᐡ ᒪᒥᓂᒧᐁᐧᐃᐧᐣ. ᐃᐁᐧ ᓇᑯᒥᑎᐃᐧᐣ ᑲᐃᓇᑌᐠ 
ᐃᑭᑐᒪᑲᐣ ᐊᐊᐧᔑᔕᐠ ᑲᓂᓯᑕᐃᐧᓇᑲᐧᓂᐠ ᔐᒪᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᒋᒥᓇᑲᓄᐊᐧᐨ ᒋᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᑲᔦ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 
ᒋᐃᐧᐣᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᐣ ᑫᔑ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᑲᔦ ᐅᑐᐣᒋ ᐃᐧᑕᓄᑭᒪᐣ ᐊᐊᐧᔑᔑᐃᐧᑲᒥᐠ ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑲᐊᔭᐠ ᒋᐅᓇᑐᐊᐧᐨ ᓂᔑᐣ ᓂᐯᐃᐧᓇᐣ, 90 ᑭᔑᑲ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᒥᓇ 
ᒋᐅᓇᓴᑲᓄᐨ ᑲᐧᔭᐠ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. 
ᒥᑕᐡ ᑲᑭ ᐃᔑᓂᑲᑌᐠ ᐊᐁᐧ ᑲᐯᔑᐃᐧᐣ ᐊᐧᐱᓯ ᑲᐯᔑᐃᐧᐣ.
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508 Child Protection Investigations Completed
No Further Protection Services (455 �ve-year avg)

276 Child Protection Investigations Completed
Transferred for Ongoing Protection (333 �ve-year avg)

912 Ongoing Services Cases Open at the Beginning 
of the Year (850 �ve-year avg)

298 Ongoing Services Cases Opened During the 
Year (356 �ve-year avg)

317 Ongoing Services Cases Closed During the 
Year (315 �ve-year avg)

893 Ongoing Services Cases Open at the End of 
the Year (892 �ve-year avg)



Tikinagan is also partnering with the Children’s 
Centre of �under Bay to develop a two-bed, 90-day 
Assessment and Stabilization home for children in 
care. �e name provided for this home is the Wabizii 
Home. 

TRAINING AND DEVELOPMENT

Tikinagan continues to ensure all sta� are trained in 
child welfare and our culturally-based service model. 
Each sta� member who helps support children, fami-
lies and communities are required to take Founda-
tions of Child Welfare Practice Professional Training 
(CPWT) and Mamow Obiki-ahwahsoowin Training. 
CPWT is an eight-module program that sta� must 
complete to become authorized protection workers. 
To do this, Tikinagan employs a full-time trainer who 
is certi�ed through the Ontario Association of Chil-
dren’s Aid Societies (OACAS).

In addition to both of our foundation courses, sta� 
also took courses that included: An Introduction to 
Trauma Informed Relationships, Accessibility for 
Ontarians with Disabilities Act 2005, Leadership 
Development, First Aid with Cardio Pulmonary Re-
suscitation and Working with High Risk Infants and 
their Families.

�anks to funding from the Aboriginal Healing 
and Wellness Strategy, the Nicola Valley Institute of 
Technology will be providing onsite delivery of an 
accredited post-secondary program about chemical 
addictions. Twenty sta� will take part in 10 courses 
that will include Introduction to Aboriginal Family 
and Counseling Systems, Addiction and Recovery, 
Introduction to Mental Health, Psychology, and Un-
derstanding Human Behaviour.

We also continued to help our youth transitioning out 
of care through Financial Literacy Seminars. Youth 
learn how to budget their income and are given hands 
on assistance through the opening of a bank account. 
�is year, 17 youth graduated from �nancial literacy 
training, which took place in Lac Seul, Red Lake and 
Mishkeegogamang.
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667 Child Protection New Investigation in 
Ongoing Cases (855 �ve-year avg) 
784 Child Protection Number of Investigations 
Completed (780 �ve-year avg)

671 Total Children in Care at Beginning of Year 
(603 �ve-year avg)

193 Total Children in Care Admitted During 
the Year (261 �ve-year avg)

228 Total Children in Care Readmitted During 
the Year (268 �ve-year avg)

486 Total Children in Care Discharged During 
the Year (515 �ve-year avg)

STATISTICS



ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ

ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᐣ ᑲᑭᓇ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐃᑐᐃᐧᓂᐠ 
ᑲᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. ᑲᑕᓱ ᐸᐯᔑᑯᐨ ᐊᓂᑭᓇᑲᓇᐣ 
ᑲᐃᐧᒋᐦᐊᐨ ᐊᐊᐧᔑᔕᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᓇᐣᑕᐁᐧᐣᑕᑯᓯ 
ᒋᐅᑕᐱᓇᐣᐠ ᑫᔑ ᑲᓇᐊᐧᐸᐣᑕᐣᐠ ᐊᐃᐧᔭ ᐅᑕᓄᑭᐃᐧᐣ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ (CPWT) ᒥᓇ ᒪᒪᐤ ᐅᑭᐱᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. 
CPWT ᑲᐃᒋᑲᑌᐠ ᐁᔦᓇᓀᐊᐧ ᑕᓯᐣᐊᐧ ᐱᒥ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᑭᔑᐡᑯᓄᐃᐧᐣᑕᒧᐊᐧᐨ ᒥᐁᑕ ᑫᑭ 
ᐃᓇᐣᑭᓱᐊᐧᐨ ᐅᓇᑕᒪᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐁᐧ ᑕᐡ ᑐᒋᑲᑌ, ᑎᑭᓇᑲᐣ 
ᐅᑕᔭᐊᐧᐣ ᑲᑲᐯᓭᓂᐠ ᐅᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᔕ ᐁᐦᐊᔭᐨ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ 
ᑲᑭ ᐅᐣᒋ ᒥᓇᑲᓄᐨ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ (OACAS).

ᓇᐸᐨ ᑲᔦ ᐅᑫᐧᓂᐊᐧᐣ ᑲᐸᑭᑎᓂᑲᑌᑭᐣ, ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ 
ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ: ᐊᓂᐣ ᑫᔑ ᐊᓄᑲᑕᐠ ᐊᐃᐧᔭ ᒪᐊᐧᐨ ᑲᔑ 
ᑭᒋ ᐊᓂᒥᓭᓂᐠ ᐃᐧᒋᐃᐧᑐᐃᐧᓂᐠ, ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᐅᐣᑌᕑᐃᔪ ᑲᔭᐊᐧᐨ 
ᐃᒪ ᒪᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ 2005, ᓂᑲᓂᑕᒪᑫᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐊᓂᐣ ᑫᑐᑕᐣᐡ ᐅᑌᐦᐃᐣᐠ ᐊᐃᐧᔭ ᑲᔑ ᐊᑯᓯᐨ 

ᑲᐸᐸᓯᓭᓂᐨ ᑕᐡ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᑲᐊᓄᑲᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐊᑲᔐᔑᐊᐧᐨ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ.
ᐃᒪ ᑲᑭ ᐅᐣᒋ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᐊᓂᔑᓇᐯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᒥᓇ ᒥᓄᔭᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᐃᒪ ᓂᑯᓫᐊ ᐸᓫᐃ ᑭᒋ ᐊᓂᑭᐃᐧᑲᒥᐠ 
ᐅᑲᐸᑭᑎᓇᓇᐊᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᐣ ᒋᑭ ᑌᐱᓇᐣᐠ ᑲᑭᒋᐃᐡᐸᐨ 
ᐃᐡᑯᓄᐃᐧᐃᐧᐣ ᒋᐃᓇᐣᑭᑌᐠ ᑫᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᐊᐃᐧᔭ ᑲᐅᑕᐱᓇᐣᐠ 
ᑐᑲᐣ ᒥᓇᐣᒋᑫᐃᐧᐣ. ᓂᔑᑕᓇ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ 10 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐃᐁᐧ ᑕᑯ ᐊᓂᔑᓇᐯᐃᐧ ᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ 
ᒪᒥᓄᒧᐁᐧᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᐠ ᒥᓇ ᑲᐸᑭᑎᓂᑲᑌᐠ 
ᐅᐁᐧ, ᓂᑕᑦ ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, 
ᒪᒥᑎᓀᐣᒋᑲᓇᐱᓀᐃᐧᐣ, ᒥᓇ ᑲᑲᑫᐧ ᓂᓯᑐᒋᑲᑌᐠ ᐊᓀᔑᔭᒪᑲᐠ ᐅᐱᒪᑎᐡ 
ᑲᓄᒋᑲᑯᐨ ᑫᑯᓇᐣ.

ᓂᐱᒥ ᐃᐧᑐᑲᐊᐧᒥᐣ ᓂᑐᐡᑲᑎᓯᒥᓇᐣ ᐊᔕ ᑲᐊᓂ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ 
ᐁᑭᑭᓄᐦᐊᒪᐊᐧᔭᐣᐠ ᑫᔑ ᓇᓂᒋᑲᐣᑕᐊᐧᐊᐧᐨ ᐅᔓᓂᔭᒥᐊᐧᐣ ᐁᑲᐧ ᑲᔦ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᔓᓂᔭᐃᐧ ᐊᒋᑫᐃᐧᑲᒥᑯᐣᐠ. ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ, 17 ᐅᐡᑲᑎᓴᐠ ᐅᑭ ᑭᔑᑐᓇᐊᐧᐨ ᔓᓂᔭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, 
ᐅᐱᔑᑯᑲᐣᐠ, ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ ᒣᐡᑭᑲᐧᑲᒪᐣᐠ ᑭᑕᔑ ᑭᑭᓄᐦᐊᒪᑲᓂ
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606 Total Children in Care at the End of the Year 
(617 �ve-year avg)

15,314 Days of Regular Foster Care 
(16,625 days �ve-year avg)

13,122 Days of Specialized Foster Care 
(13,402 days �ve-year avg)

2,811 Days in Treatment Care 
(5,864 days �ve-year avg)

134,484 Days in Customary Care
(144,387 days �ve-year avg)

18,527 Days in Outside Purchased Foster Care 
(12,739 days �ve-year avg)
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financial position 2013-2014



STAFF RECOGNITION ᐊᓂᑭᓇᑲᓇᐠ ᐅᓇᓇᑯᒥᑯᐧᐃᓂᐧᐊ
Tikinagan Child and Family Services would like to 

recognize employees who have reached their 10th, 15th, 
20th and 25th anniversary of employment with the agen-

cy. Our thanks and congratulations go to the following 
employees for their many years of dedicated service to 

the families and children of this region.

(Years of service at March 31, 2014)

10 years
Jim Cook

Marcella Fiddler
Brian Rae

Nora Vincent
Fred Sky

Tom Shawinimash
Lillianna Barkman

15 years
Karla Stanley

Roseanne McKay
Linda Chikane

Tikinagan would also like to give special recognition to 
Intake Investigation Worker Diane Hoey for 25 years of 

dedicated employment.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐧᐃᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ 
ᐊᓂᑭᓇᑲᓇᐟ ᑲᑌᐱᓇᒧᐊᐧᐨ 10th, 15th, 20th ᒥᓇ 25th ᑕᓯᐊᐦᑭ 
ᒥᓂᑯᐠ ᐊᔕ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᒥᐣ 
ᒥᓇ ᓂᐧᐊᒋᔦᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᐱᑌᐱᐦᐃᑲᓱᐧᐊᐨ ᐊᓂᑭᓇᑲᓇᐠ 

ᑲᐧᔭᐠ ᑲᐱᒥ ᐊᓂᑲᑕᒧᐊᐧᐨ ᑎᐯᐣᒋᑫᐧᐃᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐅᒪ ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᑕᐃᐧᓇᐣ.

(ᒥᓂᑯᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2014)

10 ᐊᐦᑭ
ᒋᑦ ᑯᐠ

ᒪᕑᓭᓫᐊ ᐱᐟᓫᐊᕑ
ᐱᕑᐊᔭᐣ ᕑᐁ
ᓇᐧᕑᐊ ᐱᐣᓯᐣᐟ
ᐱᕑᐁᐟ ᐡᑲᔾ

ᑕᐧᑦ ᔕᐃᐧᓇᒪᐡ
ᓫᐃᓫᐃᔭᓇ ᐸᕑᐠᒪᐣ

15ᐊᐦᑭ
ᑲᕑᐊ ᐡᑕᐣᐟᓫᐃ
ᕑᐃᐣᑕ ᒋᑫᐣ

ᑎᑭᓇᑲᐣ ᑲᔦ ᐅᐃᐧᓇᓇᑯᒪᐣ ᐊᐁᐧ ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐨ ᑲᒣᒣᒋᑲᒋᑫᐨ 
ᐊᓂᑭᓇᑲᐣ ᑕᔭᐣ ᐦᐅᐃᐧ ᐊᔕ 25 ᐊᐦᑭ ᑲᐸᑭᑎᓂᑎᓱᐨ ᒋᐊᓄᑭᐁᒪᑫᐨ. 

Diane Hoey celebrated a milestone Jan. 6, 2014. She was 
honoured for 25 years of service during a luncheon held 

in Sioux Lookout. She began her career at Tikinagan 
as a secretary, but moved through a series of positions 
building her experience and expertise. She eventually 

moved up to an Intake/Investigation Worker position. As 
part of the recognition for her achievement here, she was 

presented with a handmade quilt.

ᑕᔭᐣ ᐦᐅᐃᐧ ᐅᑭ ᐅᒋᑕᐣ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 6, 2014. ᑭᓇᓇᑯᒪᑲᓄ 
25 ᐊᐦᑭ ᑲᐊᓄᑭᑕᒪᑫᐨ ᐁᑭ ᓇᐊᐧᑫᐧᐃᐧ ᐃᐧᓯᓂᐃᐧᓂᑲᓂᐊᐧᐠ ᐃᒪ 

ᐊᐧᓂᓇᐊᑲᐠ. ᐊᐱ ᓂᑕᑦ ᑲᒪᑕᓄᑭᐨ ᑭᒪᓯᓇᐦᐃᑫᔑᔑᐃᐧ, ᔕᑯᐨ ᒥᔑᐣᐊᐧ 
ᑭᐊᓂ ᐊᐣᑕᓴᑲᓄ ᒥᑕᐡ ᐃᒪ ᑲᑭ ᐊᓄᐣᒋ ᒥᔑᓇᑎᓂᐠ ᐅᑲᐡᑭᐦᐅᐃᐧᓇᐣ 
ᐅᐁᐧ ᑲᐊᓄᑭᑕᒪᑫᐨ. ᒥᑕᐡ ᓄᑯᑦ ᑲᐃᓇᓄᑭᐨ ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐨ /

ᑲᒣᒣᒋᑲᒋᑫᐨ ᐊᓂᑭᓇᑲᐣ ᒋᐃᓇᐣᑭᓱᐨ. ᐃᐁᐧ ᐊᓯᐨ ᑲᑭ ᓇᓇᑯᒪᑲᓄᐨ ᑲᑭ 
ᐅᑎᑕᐣᐠ ᒥᓂᑯᐠ ᑲᐊᓄᑭᑕᒪᑫᐨ, ᑭᒥᓇᑲᓄ ᑲᐅᔑᑕᐦᐃᑲᑌᐠ ᓂᐸᑲᐣ.




