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MESSAGE FROM THE 
BOARD CHAIRPERSON:
Harvey Kakegamic
I am pleased to acknowledge the achievement of another 
year in the life of Tikinagan Child and Family Services 
as reflected in this Annual Report for the year 2012-
2013. We have selected the theme of Our Families, Our 
Foundation - Our Children, Our Future for this year’s 
Annual Chiefs Assembly. We want to underline in this 
theme how important our families and children are as 
the basis for building a strong and healthy future for all 
our communities. This is what Tikinagan is all about.

We have continued to work hard this year as in preced-
ing years to come up with solutions and ideas that will 
work for our families. While progress isn’t always as 
quick as we’d like, I am proud to be part of a team that 
never gives up advocating for the kind of services our 
children need. One of the good things on our priority list 
is to continue to find ways of bringing children back to 
our area. This is because we have always said that the 
answers lie within the communities. We will never give 
up working with this principle.

I can never thank the management and staff of Tikina-
gan enough for their efforts in continually striving to 
find new ideas and ways of approaching problems our 
families and communities face. 

12012-2013 ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ  |  ghJHn DD`lb sJ grnayd`n fWayd`n

ᓂᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑲᐅᑎᑕᒪᐠ ᑯᑕᐠ ᐊᐦᑭ ᑲᔑ ᐱᒥᐃᐧᑐᔭᐠ ᑎᑭᓇᑲᐣ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᒪ ᑲᐊᓂᒧᒋᑲᑌᑭᐣ 
ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ ᑲᐊᐦᑭᐊᐧᐠ 2012-2013. ᐊᒥᐦᐃ ᑲᑭ 
ᐃᔓᓀᐣᑕᒪᐣᐠ ᒋᐃᔑᓂᑲᑌᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑲᐅᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᔭᐠ 
– ᑭᓂᒐᓂᔑᓇᐣ, ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᑕᓯᐊᐦᑭ 
ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ. ᓂᐃᐧ ᐃᐧᐣᑕᒥᐣ ᐅᐁᐧ ᑲᐃᔑᓂᑲᑕᒪᐣᐠ 
ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᐊᓀᐱᒋ ᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑭᑎᐯᐣᒋᑫᐧᐃᓂᓇᐣ ᒥᓇ 
ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᐃᒪ ᑲᐃᓯᓭᐠ ᐁᐅᐣᒋ ᒪᐡᑲᐊᐧᓯᔭᐠ ᒥᓇ ᒋᒥᓄᔭᒪᑲᐠ 
ᐊᓂ ᓂᑲᐣ ᑫᐊᓂ ᐸᐱᒪᑎᓯᔭᐠ ᐃᒪ ᑲᑭᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒥᔕᐦᐅᐁᐧ 
ᑎᑭᓇᑲᐣ ᑲᐅᐣᒋ ᐊᔭᒪᑲᐠ.

ᒥᐱᑯ ᐁᔑ ᑭᒋ ᐱᒪᓄᑲᑕᒪᐣᐠ ᑫᑯᓇᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐅᑕᓇᐣᐠ ᐱᑯ 
ᑲᐱ ᐊᔦᐣᑐᑕᒪᐣᐠ ᐁᓇᓇᐣᑎᓇᒪᐣᐠ ᑫᔑ ᒥᓄᓭᑭᐣ ᑫᑯᓇᐣ ᒥᓇ ᑲᐊᓂ 
ᒪᒥᑲᒪᐣᑭᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᑲᑭ ᑫᐣᑕᑲᐧᐠ ᐧᐃᓂᑯ ᐁᑲ 
ᔐᒪᐠ ᐁᑭ ᐃᓯᓭᐠ ᑲᔑ ᐸᑯᓭᐣᑕᒪᐣᐠ, ᒪᐊᐧᐨ ᓂᑐᐣᒋ ᑭᒋᓀᐣᑕᐣ ᑲᐅᐣᒋ 
ᐃᐧᑕᓄᑭᒪᐧᑲ ᐁᑲ ᐧᐃᑲ ᑲᐳᓂ ᐊᓂᑲᑕᒧᐊᐧᐨ ᐅᐁᐧᓂ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᑲᓇᐣᑕᐧᐁᐣᑕᒧᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ. ᐯᔑᐠ ᑫᑯᐣ ᑲᓀᑲᓀᐣᑕᒪᐣᐠ ᐃᐁᐧ 
ᒋᐱᒥ ᓇᓇᐣᑎᓇᒪᐣᐠ ᐊᓂᐣ ᑫᑭ ᑐᑕᒪᐣᑭᐸᐣ ᒋᑭ ᐱᑭᐁᐧᐸᑭᑎᓂᐣᑕᐧᐸᐣ 
ᑭᓂᒐᓂᔑᓇᐣ ᐅᒪ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐣᐠ. ᐅᐁᐧ ᑕᐡ ᑲᐅᐣᒋᓯᓭᐠ ᒧᔕᐠ 
ᑲᐱᐃᑭᑐᔭᐣᐠ ᐃᒪ ᐁᐊᔭᒪᑲᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑎᐱᓇᐁᐧ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 
ᐁᑲᐧ ᑕᐡ ᑲᐃᐧᐣ ᐃᐧᑲ ᓂᑭᐱᒋᓯᒥᐣ ᑲᐊᓄᑲᑕᒪᐣᐠ ᐅᐁᐧ ᐃᑭᑐᐧᐃᐣ 
ᐊᓇᐃᐧᓂᑯ ᐁᐊᓂᒥᐃᐧᑐᔭᐣᐠ ᔓᓂᔭᓇᐣᐠ ᓀᑫ ᒥᓇ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᓇᐣᑕᐧᐁᐣᑕᑲᐧᑭᐣ ᐅᐁᐧ ᒋᑭ ᐱᒥᐃᐧᒋᑲᑌᐠ.

ᑲᐃᐧᐣ ᐃᐧᑲ ᓂᑲ ᐳᓂ ᓇᓇᑯᒥᓯᐣ ᒥᐡᑕᐦᐃ ᑲᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᑎᑭᓇᑲᐣ 
ᐊᓂᑭᓇᑲᓇᐠ ᒧᔕᐠ ᑲᐱᒥ ᓇᓇᐣᑎᓇᒧᐊᐧᐨ ᐅᐡᑭ ᑫᑯᓇᐣ ᑫᔑ ᐊᓇᑲᑕᒪᑭᐣ 
ᑲᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ. 
ᐸᑲᐣ ᑭᑎᔑ ᐱᒧᑐᒥᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᐱᒋᐃᐧᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑫᐊᐧᐨ 
ᑭᒋ ᑕᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᐁᐧᒥᑎᑯᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᑕᐡ ᒪᐊᐧᐨ 
ᓂᒥᓇᐧᐱᔑᒥᑯᓇᐣ ᑲᐊᐱᒋ ᒋᑲᓂᑲᑕᒧᐊᐧᐨ ᒥᓇ ᒥᑐᓂ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ 
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᐣᑎᓇᒧᐊᐧᐨ ᑫᐃᐧᒋᐦᐃᑯᔭᐠ ᒥᓇ ᐁᑲ ᐸᑲᐣ 
ᐁᔑ ᓇᓇᐣᑎᓂᑫᐊᐧᐨ. ᐊᐱ ᑲᓇᑭᐡᑲᒧᐊᐧᐨ ᐊᓂᒥᓭᐃᐧᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᐃᐧᐣ ᑎᑭᓇᑲᐣ ᐅᐸᐸᒥᓯᑲᑕᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑫᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᐁᑲᐧ ᑕᐡ ᐁᑲ ᒋᐊᓂᑫᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐃᐧᓂᐊᐧ. 
ᓂᓇᓇᐣᑐᒪᒥᐣ ᑭᔐᒪᓂᑐ ᐁᐣᑕᓱᑭᔑᑲᓂᐠ ᒋᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᐅᐁᐧ ᒪᐊᐧᐨ 
ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ.

ᓂᑕᓂᒥᐃᐧᑐᒥᐣ ᐁᑲ ᒥᐡᑕᐦᐃ ᑲᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ 
ᒪᔭᑦ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᑲᐊᓂ ᓄᐣᑕᓇᐣ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᐁᕑᓇᐡᐟ 
ᐯᐠ, ᓂᑐᑭᒪᒥᓇᐣ, ᐁᐱᒥ ᐊᓂᑲᑕᒪᐣᐠ ᐊᐁᐧ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ 
ᒋᓂᓯᑕᐁᐧᐣᑕᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᒥᓇ 
ᐁᓇᐣᑕᐁᐧᐣᑕᒪᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᔑ ᑲᓇᐁᐧᓂᒪᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᐁᑲ ᑭᒋ ᐊᐧᓂᑐᐊᐧᐸᐣ ᐅᑕᓂᔑᓂᓂᐃᐧᓂᐊᐧ.

ᐅᑕᓇᐣᐠ 10 ᐊᐦᑭ ᓂᓂᑲᓂᐡᑲᐣ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐱᑯ 
ᐁᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᐁᐊᔭᒥᐦᐊᑲᐧ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ, 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᓂᑕᓂᑭᓇᑲᓂᓇᐣ ᐅᒪ 
ᐱᒧᒋᑫᐃᐧᓂᐠ. ᒪᐊᐧᐨ ᑕᐡ ᓂᑭᒋᓀᐣᑕᐣ ᐁᐊᐧᐸᐣᑕᒪᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐊᔕ 
ᐁᐊᓂ ᓂᓯᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑫᑯᓀᐣ ᑎᑭᓇᑲᐣ ᑲᐅᐣᒋ ᑕᑲᐧᐠ.

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᐅᑎᐸᒋᒧᐃᐧᐣ
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ



We are carrying out services in an area very different 
from urban centres and I am always impressed by the 
energy and commitment of the Tikinagan team to find 
the answers that work here and nowhere else. When 
our families and communities experience difficulties, 
it is Tikinagan’s responsibility to ensure that children 
are protected while staying rooted in their culture. We 
ask for the Creator’s help every day to support us in this 
important role.

We struggle with a lack of resources at the community 
level. And as you will hear in the message from Ernest 
Beck, our Executive Director, we continue to try to 
find ways to ensure the Ministry of Children and Youth 
Services acknowledges that our communities are unique. 
We must have the resources to care for kids and families 
without separating them for their cultural roots.

For the past 10 years, I have served Tikinagan as either a 
board chair or co-chair. Both positions gave me opportu-
nities to speak with Chiefs and Councillors, community 
members and our own staff about the role of our organi-
zation. I am proud to see that communities now under-
stand why Tikinagan is here. It has taken a long time 
for our community partners to see that we are not about 
snatching children away from families. They now know 
we are all in the same struggle to build healthy fami-
lies - that this is all about working together to secure the 
future our children and grandchildren deserve.

I have also seen our community staff come on board 
as they see the results of their efforts. They understand 
the need for this kind of intervention in the lives of our 
children and families. I am pleased that our employees 
are developing an appreciation of their work and the 
crucial role they play. There are still many challenges for 
the staff at the community level such as high staff turn-
over, but everyone who works for us can see the impor-
tance of our work. I encourage young people to work 
with us so that they understand at the heart of our work 
is building together safe environments for our children. 
We strive to offer improved and frequent training so that 
our staff is the best qualified in the north. Tikinagan is 
supporting community efforts to address extraordinary 
individual and family problems such as the prescription 
drug addictions crisis that is crippling some of our fami-
lies. We know this puts extra burden on our staff and we 
are grateful for their commitment and professionalism.  

As we have for many years, we continued to meet with 
Ministry officials to strongly present the unique needs of 
the people in our area due to living conditions, isolation
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ᒪᐊᐧᐨ ᑭᓇᐧᑲᐡ ᐃᓀᐣᑕᑲᐧᐣ ᒋᓂᓯᑐᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋ 
ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᐁᑲ ᐃᐧᓂᑯ ᐁᐦᑕ ᐁᐃᓇᓄᑭᔭᐣᐠ ᒋᐅᑕᐱᓇᔭᐣᐠ 
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᐊᔕ ᐅᑭᑫᐣᑕᓇᐊᐧ ᑲᑭᓇ ᐁᐱᒥ 
ᐊᓂᒥᐃᐧᑐᔭᐣᐠ ᒋᑭ ᒥᓄᔭᒪᑲᑲᐧᐸᐣ ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᑕᐡ ᐅᐁᐧ 
ᑲᐅᐣᒋ ᐃᑭᑐᓇᓂᐊᐧᐠ ᒪᒪᐤ ᒋᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐊᓂ ᑲᐧᔭᐣᒋᑕᒪᐊᐧᔭᐠ 
ᓂᑲᐣ ᑫᐊᓂ ᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑯᓯᓯᓇᐣ.

ᓂᐊᐧᐸᐣᑕᐣ ᑲᔦ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐊᓂ ᐊᐧᐅᐡᑲᒋ 
ᒪᑕᓄᑭᐊᐧᐨ ᐁᐊᓂ ᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑫᐃᐧᓂᓇᐊᐧ ᐊᓀᔑ ᐃᐧᒋᐦᐃᐁᐧᓭᓂᐠ 
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ ᐁᓂᓯᑎᑕᒧᐊᐧᐨ ᐃᓴᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᐅᐁᐧ 
ᓇᑕᒪᑫᐃᐧᐣ ᐃᒪ ᑲᔑ ᐱᒥᔭᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 
ᒪᐊᐧᐨ ᑕᐡ ᓂᒥᐣᓇᐧᐱᔑᒥᑯᐣ ᐁᐊᓂ ᑭᑫᐣᑕᒧᐊᐧᐨ ᒋᑭᒋᓀᐣᑕᒧᐊᐧᐨ 
ᓂᑕᑭᓂᐃᐧᓂᓂᒥᓇᐣ ᒥᓇ ᑲᔦ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᑲᔑ ᐱᒧᑐᐊᐧᐨ 
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᒥᐡᐁᐦᐃ ᑭᔭᐸᐨ ᐊᔭᐊᐧᐣ ᑫᐊᓂ ᓇᓇᑭᐡᑲᒧᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐁᑲᐧ ᑕᐡ ᑲᔦ ᒥᔑᐣ ᐁᐊᓂ 
ᐊᔭᐣᑕᓄᑭᐊᐧᐨ  ᐊᓂᑭᓇᑲᓇᐠ ᒥᐱᑯ ᑭᔭᐸᐨ ᐁᐱᒥ ᐊᓂᒥᐦᐃᐁᐧᒪᑲᐠ, 
ᔕᑯᐨ ᑕᐡ ᑲᑭᓇ ᑲᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᐅᓂᓯᑕᐃᐧᓇᓇᐊᐧ ᒪᐊᐧᐨ 
ᐃᓴᐣ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ. ᓂᑐᐣᒋ ᔑᐣᑭᒪᐠ ᐅᐡᑲᑎᓴᐠ 
ᒋᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᒋᑭ ᐊᓄᐣᒋ ᓂᓯᑎᑕᒧᐊᐧᐸᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒪᐣᐠ ᒥᓇ ᒋᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑫᑯᓀᐣ ᒪᔭᑦ 
ᑲᐊᓄᑲᑕᒪᐣᐠ ᐁᐃᐧ ᑲᑫᐧ ᐃᐧᒋᐦᐊᔭᐣᐠ ᑫᔑ ᒥᓄᓭᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ. ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ ᐊᐊᐧᔑᒣ ᒥᓇ ᑭᔭᐸᐨ ᒋᑭ 
ᑭᑭᓄᐦᐊᒪᑲᓄᐊᐧᐸᐣ ᐱᒪᑎᓯᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐊᐊᐧᔑᒣ ᒋᑭ ᑲᐡᑭᑐᐊᐧᐸᐣ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᑭᐁᐧᑎᓄᐠ. 
ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᑲᐸᐃᐧᑕᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔑ ᑲᑫᐧ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐊᐁᐧ 
ᑲᔑ ᐯᔑᑯᐨ ᐊᐃᐧᔭ ᒥᓇ ᐱᑯ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᒪᒋᓭᐃᐧᓂᐊᐧ ᑐᑲᐣ, 
ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᑲᑭᒋ ᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᓂᑭᑫᐣᑕᒥᐣ 
ᐁᐅᐣᒋ ᑯᓯᑲᐧᓂᓂᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᓂᑲᑕᓄᑭᓇᑲᓂᓇᐣ ᐁᑲᐧ ᑕᐡ 
ᒥᐡᑕᐦᐃ ᓂᑐᐣᒋ ᓇᓇᑯᒪᒥᐣ ᒥᑐᓂ ᑲᐧᔭᐠ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒥᓇ 
ᑲᓇᑯᑐᐊᐧᐨ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᒧᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. 

ᐊᔕ ᒥᔑᓄᔭᐦᑭ ᐅᑕᓇᐣᐠ ᑲᐱᑐᑕᒪᐣᐠ, ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᓂᐱᒥ 
ᓇᓇᑭᐡᑲᐊᐧᒥᐣ ᐅᑭᒪᐃᐧᐣ ᑫᒋᐊᐧᐠ ᐁᑲᑫᐧ ᓂᓯᑎᑕᒧᓇᓂᔭᐣᐠ ᐊᓀᐱᒋ 
ᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᑭᑕᔑᓂᓂᒥᓇᐣ ᑲᓇᐣᑕᐧᐁᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᒪ 
ᑭᓇᐃᐧᐣᐟ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐠ ᐃᐁᐧ ᑲᑭᑫᐣᑕᑲᐧᐠ ᑲᔑᓇᑲᐧᐠ ᑭᑲᑌᔑᐃᐧᓂᓇᐣ, 
ᐊᐧᓴ ᑭᐁᐧᑎᓄᐠ ᑲᑲᐯᔑᔭᐠ ᒥᓇ ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐁᐃᓇᐣᑭᑌᑭᐣ 
ᑲᑭᓇ ᑫᑯᓇᐣ. ᑭᑕᓂᒥᐃᐧᑐᒥᐣ, ᑕᑯ ᑲᔦ, ᐃᐁᐧ ᐁᑲ ᐃᐧᑲ ᑲᑌᐱᓭᑭᐣ 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᐊᐱᒋ ᒪᒋᓇᑲᐧᑭᐣ ᑭᑲᐯᔑᐃᐧᓂᓇᐣ ᒋᑭ ᑌᐱᓇᒪᐠ 
ᐃᐁᐧ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᔭᐠ ᒋᔑᓇᑲᐧᐠ ᑲᐯᔑᐃᐧᐣ, ᒥᑕᐡ ᐅᐁᐧ 
ᐁᐃᓯᓭᐠ, ᐁᐊᓄᐣᒋ ᒧᑭᓭᑭᐣ ᐊᓂᒥᓭᐃᐧᓇᐣ ᑫᑕᔑ ᑲᓇᐁᐧᓂᒪᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ. ᓂᐃᐧᐣᑕᒪᐊᐧᒥᐣ ᐅᑭᒪᐃᐧᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑭᑎᓯᓭᐃᐧᓂᓇᐣ 
ᐁᑲᐧ ᑕᐡ ᒪᐊᐧᐨ ᓂᐱᒥ ᐊᓂᒥᐦᐃᑯᓇᐣ, ᔕᑯᐨ ᑕᐡ ᐸᐣᑭ ᐃᐧᓂᑯ ᐊᔕ 
ᓂᑲᐡᑭᑐᒥᐣ ᐁᑎᐸᒋᑕᒪᐣ ᑲᐃᓇᐱᑭᓭᔭᐠ ᐁᑲᐧ ᑕᐡ ᓂᓇᓇᑯᒪᒥᐣ 
ᐅᑭᒪᐃᐧᐣ ᑲᓂᓯᑕᐁᐧᐣᑕᐣᐠ ᐅᐁᐧ ᑲᒪᒥᑎᓀᐣᑕᒧᐦᐃᑯᔭᐣᐠ ᒥᓇ ᓂᓇᓇᑯᒪᒥᐣ 
ᑲᐃᓀᐣᑕᐣᐠ ᒋᐱᓯᐣᑕᑯᔭᐣᐠ.

ᓂᑐᐣᒋ ᒪᒉᐣᑕᐣ ᒥᓇ ᑲᔦ ᓂᑐᐣᒋ ᒥᓀᐧᐣᑕᐣ ᒋᐃᐧᐣᑕᒪᐣ ᐅᐁᐧ ᐃᐡᑲᐧᔭᐨ 
ᒋᐅᔑᐱᐦᐊᒪᐣ ᓂᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐅᐁᐧ ᑲᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᑎᑭᓇᑲᐣ 
ᐊᐱᑕᒪᑫᐃᐧᐣ. ᓂᑕᔭᐣ ᓂᑫᓂᐣ ᑎᐱᓇᐁᐧ ᑲᒪᒥᑎᓀᐣᑕᒪᓇᐣ ᑲᐃᐧ 
ᐃᔑᒋᑫᔭᐣ ᐁᑲᐧ ᑕᐡ, ᓂᐱᒪᓄᑲᑕᓇᐣ ᐊᐦᑭᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ 
ᒥᔑᓄᐊᐦᑭ, ᐁᐃᐧᐣᑕᒪᐣ ᒥᐦᐅᐁᐧ ᐃᐡᑲᐧᔭᐠ ᑲᐱᒥᓭ ᐅᓇᐣᑭᒋᑫᐃᐧᐣ 
ᒋᐅᓇᔓᐁᐧᐃᐧᓂᓂᐃᐧᔭᐣ ᐅᒪ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᐣ ᐃᐡᑯᓂᑲᐣ. ᓂᑲ ᐃᐡᑲᐧᑕ 
ᑕᐡ ᑲᔦ ᑲᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᒥᓇ ᐊᐱᑕᒪᑫᔭᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ 
ᐊᓂ ᑭᔑᐱᓭᐠ ᔓᓂᔭᐊᐦᑭ 2013-2014.  ᒪᐊᐧᐨ ᓂᑐᐣᒋ ᑕᐸᓭᓄᑦ ᒥᓇ 
ᐁᑭᒋᓀᐣᑕᒪᐣ ᑲᐃᐧᑕᓄᑭᒪᐠ ᑎᑭᓇᑲᓂᑭᒪᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐅᑕᓇᐣᐠ 
ᑲᑭ ᐱᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᓄᑯᑦ ᑲᓂᑲᓂᑕᒪᑫᐠ,
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I am both sad and happy to announce that this is the last 
time I will be writing this message to you as the Chair-
person of Tikinagan. I have dreams of my own and, hav-
ing been involved in political life for many years, I am 
announcing that this will be my last term as a Councillor 
for my community of Sandy Lake. I will also be stepping 
down as Chairperson and member of the Board of Direc-
tors for Tikinagan at the  end of the fiscal year 2013-
2014.  It has been a privilege and honour to work with 
the Executive Directors of this organization, both the 
former and the present one, who have worked so hard 
for the provision of good culturally-appropriate services 
to children. I am so proud to have been a part of Tikina-
gan for the past 10 years.  It will be up to my Council to 
direct me in the future, but I am willing to serve in roles 
other than a Tikinagan Board member in the important 
work of helping families.  

I would like to thank my fellow board members for their 
support of me as Chair and for their commitment to the 
work of Tikinagan. We have had good working relations 
and I think the caring and openness of my colleagues has 
contributed to improving the organization and its ser-
vices. In particular, I would like to thank my Co-Chair, 
Lorraine Crane, who has shared her experiences and 
contributed her wisdom and expertise.  We say thank you 
this year to departing board members Ananias Winter 
and Matthew Kakekaspan and welcome to the board 
Dean Ross and Archie Meekis.

The Board of Directors is committed to support the work 
of Tikinagan Child and Family Services. As Chair, I 
speak for my colleagues when I commend the dedicated 
work of the Tikinagan team: the management, supervi-
sors and front line workers. We also acknowledge the 
many extended families and foster families that fill in as 
substitute parents and siblings when children need alter-
native homes. It is their consistent support and guidance 
that ensures the continued investment in our children.

I would like to thank the Chiefs for having the confi-
dence in me to chair Tikinagan.  It has been a privilege 
to be part of the team that oversees the implementation 
of so many efforts to address our communities’ social 
needs. I cannot say thank you enough to those who have 
worked with me all these years to build a better future 
for our children.

Yours sincerely,

Harvey Kakegamic
Co-Chairperson
Tikinagan Board of Directors

Tikinagan Child and Family Services board members and man-
agement meet in Slate Falls July 24, 2013. From left, Chief Sonny 
Gagnon, John Harrington, Eno Chapman, Emily Gregg, Elsie Fox 
and Georgina Neshinapaise.
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ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐁᐊᓄᑭᐊᐧᐨ ᑲᐅᐣᒋᑕᒪᑫᐊᐧᐨ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐧᐃᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ. ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᑲᑭ ᐱᒥ 
ᐃᐧᑕᓄᑭᒪᑲᐧ ᑎᑭᓇᑲᐣ ᐅᑕᓇᐣᐠ 10 ᐊᐦᑭ. ᐃᐧᓇᐊᐧ ᓂᑲ ᐅᓀᐣᑕᒧᓇᐠ 
ᓂᑐᑭᒪᒪᐠ ᐊᓂᐣ ᐊᐧᐃᔑ ᑲᓇᐊᐧᐸᒥᔑᐊᐧᑫᐧᐣ ᓂᑲᐣ, ᔕᑯᐨ ᑕᐡ 
ᐊᒥᐦᐃ ᐁᐃᓀᐣᑕᒪᐣ ᑯᑕᑭᔭᐣ ᐊᓂᑭᐃᐧᓇᐣ ᒋᑭ ᐊᓄᑲᑕᒪᐸᓂᐣ ᑲᔑ 
ᑲᑫᐧ ᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᑲ ᐧᐃᓂᑯ ᐁᐦᑕ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᐊᐱᑕᒪᑫᐃᐧᓂᐠ.

ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐸᑭᑎᓂᑎᓱᐊᐧᐠ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ 
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ. 
ᐅᐁᐧ ᑲᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᓂᑎᑭᑐᑕᒪᐊᐧᐠ ᑲᐃᐧᑕᓄᑭᒪᑲᐧ 
ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᐱᒥᐃᐧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ 
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ: ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ, ᑲᐅᐣᒋ ᓇᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᒥᓇ ᐱᑯ ᑲᑭᓇ ᐊᓂᑭᓇᑲᓇᐠ. ᓂᑐᐣᒋ ᒥᑲᐃᐧᐣᑕᒪᐊᐧᒥᐣ 
ᒥᔑᐣ ᑲᐊᓂ ᐊᔭᓂᑫᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐊᐱ ᒣᑲᐧᐨ ᐊᐊᐧᔑᐡ ᐱᓇᒪ 
ᐸᑲᐣ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᑲᐃᐧᒋᐦᐃᑯᔭᐣᐠ 
ᒥᓇ ᑲᐅᐣᒋ ᐱᒥ ᑭᑭᓄᐡᑲᑯᔭᐣᐠ ᒥᑐᓂ ᑲᐧᔭᐠ ᒋᑭ ᐊᓄᑲᐃᐧᐣᑕᐧᐸᐣ 
ᑭᓂᒐᓂᔑᓇᐣ.

ᓂᓇᓇᑯᒪᐠ ᐅᑭᒪᑲᓇᐠ ᑲᑌᐸᑫᓂᒥᔑᐊᐧᐨ ᒋᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᑎᑭᓇᑲᐣ 
ᐊᐱᑕᒪᑫᐃᐧᐣ. ᒪᐊᐧᐨ ᓂᑭ ᑭᒋᓀᐣᑕᐣ ᑲᑭ ᑕᑯᓂᑯᔭᐣ ᒋᐊᓄᑭᑕᒪᑫᔭᐣ 
ᐃᒪ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᑲᑭᓇ ᑫᑯᓇᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᑲᔑ 
ᑲᑫᐧ ᐃᐧᒋᑕᐧᔭᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐅᓇᐣᑕᐧᐁᐣᑕᒧᐃᐧᓂᐊᐧ. ᑲᐃᐧᐣ ᐃᐧᑲ 
ᓂᑕᑭ ᐅᐣᒋ ᐳᓂ ᓇᓇᑯᒧᓇᓂᐊᐧᓯᐣ ᑲᑭ ᐱᒥ ᐃᐧᑕᓄᑭᒥᓇᑯᐠ ᐅᑕᓇᐣᐠ 
ᑲᐱᐊᐦᑭᐊᐧᐠ ᑲᐊᓂᑲᐊᐧᔭᐠ ᐊᐊᐧᔑᔕᐠ ᒋᐃᐧ ᒥᓄᓭᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ 
ᒥᓇ ᐱᑯ ᐃᔑᓂᑲᐣ.

ᓂᐣ, 
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ
ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ
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EXECUTIVE 
DIRECTOR’S MESSAGE:
Ernest Beck
I am happy to submit my message for the 2012-2013 
Annual Report of Tikinagan Child and Family Services. 
The theme of this year’s Annual Assembly, Our Families, 
Our Foundation – Our Children, Our Future reflects 
Tikinagan’s strong commitment to families and commu-
nities. We believe strengthening families is the best way 
to ensure our children grow in an environment where 
they can flourish. Tikinagan continues to push for the ca-
pacity to do more prevention and family support services. 
We must help teach and encourage positive parenting, 
which include traditional and land-based teachings. 

We are aware that Tikinagan must be proactive, not 
reactionary. We cannot just react to families and children 
who are in trouble. I am aware of the agonizing 
challenges parents, grandparents, and foster parents face 
in their communities. I am also continuously told about 
the positive impact Tikinagan staff have had on the lives 
of children and families. And I have been told many 
times to support our staff because of the stress placed 
on them by this very difficult work. I want our staff to 
know how thankful we are for their extraordinary efforts 
in working with families. It’s their efforts that will bring 
about a future where children are blessed with stable, 
healthy homes and environments.

ᒪᐊᐧᐨ ᓂᒥᓀᐧᐣᑕᐣ ᐁᐸᑭᑎᓇᒪᐣ ᓂᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐅᒪ 2012-2013 
ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ ᐃᐁᐧ ᐅᐣᒋ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ.  ᒥᐦᐃ ᐁᔑᓂᑲᑌᐠ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ, 
ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑲᐅᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᔭᐠ – ᑭᓂᒐᓂᔑᓇᐣ, ᑫᐊᓂ 
ᓂᑲᓂᑕᒪᑯᔭᐠ ᐁᐃᔑᑭᑐᒪᑲᐠ ᑎᑭᓇᑲᐣ ᒥᑐᓂ ᑲᐸᑭᑎᓂᑎᓱᑲᐣᑕᐊᐧᐨ 
ᒋᐊᓂᑲᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐊᒥᐦᐃ ᐁᔑ ᑌᐯᐧᑕᒪᐣᐠ 
ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭ ᐊᓂ ᒪᐡᑲᐊᐧᑲᐧᐸᐣ ᒥᐦᐃ ᐁᐦᑕ ᑫᔑ 
ᒥᓄᓭᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᑲᐧᔭᐠ ᒋᑭ ᐊᓄᐱᑭᐦᐃᐣᑕᐧᐸᐣ. ᑎᑭᓇᑲᐣ ᒥᑐᓂ 
ᐅᑕᓄᑲᑕᓇᐣ ᐊᐊᐧᔑᒣ ᒋᑭ ᐊᔭᒪᑲᐧᐸᐣ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ. ᒥᔕ ᐁᓯᓭᐠ ᒋᐃᐧᒋᑕᐧᔭᐣᐠ 
ᒋᑭᑭᓄᐦᐊᒪᑫᔭᐣᐠ ᒥᓇ ᒋᔑᐣᑭᑕᑯᓯᔭᐣᐠ ᑲᐧᔭᐠ ᒋᑭ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᔭᐣᐠ, ᑲᔦ 
ᐱᑯ ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒋᐊᐸᒋᑐᔭᐣᐠ ᒥᓇ ᐱᑯ ᐱᑲᐧᑕᑲᒥᑯᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒋᐊᐸᒋᑐᔭᐣᐠ.

ᓂᑭᑫᐣᑕᒥᐣ ᑎᑭᓇᑲᐣ ᒋᐊᐧᑲᐃᐧᑲᐸᐃᐧᑕᑭᐣ ᑫᑯᓇᐣ, ᐁᑲ ᐃᐧᓂᑯ 
ᐁᑕ ᒋᒧᒋᐃᑐᐨ ᑫᑯᓇᐣ ᐁᑲ ᑕᐡ ᒋᐊᐧᑲᐃᐧᓂᐣᑕᑭᐣ, ᒋᐃᐧᒋᐦᐊᒋᐣ 
ᐱᑯ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᒪᒋᓭᐊᐧᐨ. ᓂᑭᑫᐣᑕᐣ ᒪᐊᐧᐨ 
ᐊᔭᒥᐦᐃᑯᐊᐧᐨ ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ, ᐅᒥᔓᒥᒪᐠ ᒥᓇ ᐅᑯᒥᒪᐠ, 
ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᓂᐱᒥ ᐃᐧᐣᑕᒪᑯ ᑲᔦ ᒪᐊᐧᐨ ᐁᐅᐣᒋ 
ᐃᐧᒋᑐᐊᐧᐨ ᐱᒪᑎᓱᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᐃᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᒥᔑᓇᐧ ᑲᔦ ᓂᐃᐧᐣᑕᒪᑯ 
ᒥᑐᓂ ᑲᐧᔭᐠ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑕᐱᓇᑲ ᒪᐊᐧᐨ 
ᐁᑯᓯᑲᐧᓂᐠ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᐅᐁᐧᓂ ᑕᐡ ᑲᔑ ᑲᐡᑭᑐᐊᐧᐨ 
ᐁᑐᑕᒧᐊᐧᐨ ᒥᐦᐃᒪ ᐁᐧᐣᒋᓯᓭᓂᐠ ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᐡᑲᒪᑲᓂᐠ ᐊᐊᐧᔑᔕᐠ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᒥᓇ ᐱᑯ ᐃᒪ ᐅᑕᐃᐧᓂᐊᐧ.

ᑎᑭᓇᑲᐣ ᒥᐡᑕᐦᐃ ᐅᑕᓄᑲᑕᐣ ᐊᓂᔑᓂᓂ ᑲᔑ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐨ ᒋᑭᔑ 
ᐱᒧᑐᐊᐧᐸᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐃᐁᐧ ᑲᐊᓄᑲᑕᒪᐣᐠ 
ᒋᐃᓇᔭᐣᐠ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᒋᐊᓄᑲᑕᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑲᓇᑭᐡᑲᒪᐣᐠ 
ᑭᓇᐃᐧᐣᐟ ᐊᓂᔑᓇᐯᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐱᒧᑐᔭᐣᐠ ᐊᓂᔑᓂᓂ ᑲᔑ 
ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐨ ᐃᒪ ᑭᐁᐧᑎᓄᐣᐠ ᒪᐊᐧᐨ ᐁᐊᑲᓭᐣᑕᑲᐧᐠ ᑭᑕᑭᓇᐣ ᑐᑲᐣ 
ᐱᕑᐊᐣᐡ ᑲᐃᓂᑯᑲᐧᐠ. ᒥᐡᑕᐦᐃ ᑭᐊᓄᑲᑌ, ᑲᐃᐧᓂᓂᑯ ᓂᓀᑕ, ᔕᑯᐨ ᑕᐡ 
ᑲᑭᓇ ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᑲᐧ. ᓂᐱᒥ ᑭᑫᐣᑕᑯᑐᒥᐣ ᔕᑯᐨ 
ᐁᐦᑕ ᐸᐣᑭ ᓂᑲᐡᑭᑐᒥᐣ ᐃᐁᐧ ᑲᑲᑫᐧ ᑭᑫᐣᑕᑯᑕᒧᓂᐁᐧᔭᐣᐠ. 

ᐁᐊᓄᓇᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐃᔑᓂᑲᐣ 
ᑫᔑᐱᒥᐃᐧᒋᑲᑌᐠ
ᐅᓇᒋᑫᐃᐧᓇᐣ ᑫᐊᓂ ᐱᒪᓄᑲᑌᑭᐣ

ᒪᐊᐧᐨ ᓂᑭᒋ ᐊᓄᑭᒥᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐁᐅᓇᑐᔭᐣᐠ ᐅᐡᑭ ᐱᒥᐃᐧᒋᑫᐃᐧ 
ᐅᓇᒋᑫᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ. ᐃᒪ ᑭᐅᐣᒋ ᐅᓀᐣᑕᑲᐧ, ᐸᐣᑭ, ᐃᒪ 
ᑲᒪᒥᑎᓀᐣᑕᒪᐣᐠ ᒋᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ ᐊᐱ ᑲᑭ ᐃᐡᑲᐧ ᑐᒋᑲᑌᐠ 25 
ᐊᐦᑭ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ, ᐃᐁᐧ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᑭ 
ᑲᑫᐧᑌᒪᑲᐠ, “ᑎᑭᓇᑲᐣ ᓇ ᐅᑎᐱᑐᑕᓇᐣ ᑲᑭ ᐃᔓᓇᒋᑫᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐟ 
25 ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ?
 
ᐃᐁᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᑫᐊᓂᑐᒋᑲᑌᑭᐣ, ᑫᑲᐟ ᐊᔕ ᑲᑭᔑᒋᑲᑌᐠ, 
ᐸᐣᑭ ᐸᑲᐣ ᑭᑐᒋᑲᑌ. ᓂᑭ ᓇᓇᐣᑎᓇᒥᐣ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᐅᐣᒋ ᐊᔑᑕᑭᓱᐊᐧᐨ ᐊᓂᑭᐃᐧᓂᐠ ᐃᒪ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ, ᑲᐃᐧᓂᓂᑯ 
ᐁᑕ ᐃᒪ ᓂᑲᓂᑕᒪᑫᐃᐧᓂᐠ. ᓂᑐᐣᒋ ᐊᐯᓂᒧᐣᑕᐊᐧᒥᐣ ᑕᔑᑫᐃᓂᐧᐠ 
ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ, ᐅᑕᐱᑕᒪᑫᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᐅᓂᑲᓀᑕᒪᑫᐠ, ᐅᑭᒪᑲᓇᐟ 

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ:
ᐃᕑᓇᐡᐟ ᐯᐠ
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Tikinagan has maintained its focus on delivering services 
in culturally appropriate ways. This year, my main 
emphasis has been to continue strongly urging the 
Ministry of Children and Youth Services to address our 
challenges as an Aboriginal agency. It’s an effort that has 
required a lot of time and effort, not only by me, but by 
the entire 
management team. And we have raised awareness with 
some limited success. It’s important to understand we 
deliver culturally appropriate services in a remote area 
the size of France.

Positioning Tikinagan for The Future
Strategic Planning 
We have worked hard this year to build a new strategic 
plan for Tikinagan. This was based, in part, on our inter-
est in moving forward after the 25-year review of Tiki-
nagan, a review which asked the question, “Is Tikinagan 
fulfilling the mandate given to us by the Chiefs 25 years 
ago?”
 
The strategic plan, which is near completion, has been 
done a little differently. We have sought input from a 
wider variety of stakeholders. We reached out to manage-
ment, supervisors, front line service and administration 
staff, board members, community leaders, Chiefs and 
Council members, Elders, foster parents, community 
members, and local and regional service providers.  It’s 
an approach that ensures Tikinagan’s future direction is 
truly based on the 
vision and thinking of all the people who have a stake 
in the future of our organization. The plan will deal with 
service-related issues, organizational realignment, capac-
ity building and infrastructure: all the elements Tikina-
gan needs to provide services to families. We expect to 
complete the planning process this fall and release the 
five-year Strategic Plan in January 2014.
Succession Planning 
Related to the strategic planning process is succession 
planning. This is of key interest to Chiefs and to the 
Ministry as both parties want assurances there will be 
stability and leadership for the agency. When I assumed 
this position in 2011, succession planning was a big part 
of my mandate. The strategy I have followed, under the 
direction of the board, is to build stability and leader-
ship from within the organization. It is for this reason the 
board appointed Thelma Morris as Associate Executive 
Director of Tikinagan. This provides a capable senior 
manager with an opportunity to learn executive duties 
and gives the board comfort knowing there is someone in 
place with the skills and knowledge to direct the organi-
zation.

Associate Executive Director Thelma Morris was appointed by the 
Tikinagan Child and Family Services board May 6, 2013.

ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ, ᑭᒋᔭᐦᐊᐠ, ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ, ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᑲᐯᔑᐊᐧᐨ, ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᒪ ᒥᓇ ᐱᑯ 
ᓂᑯᑌ. ᐅᐁᐧ ᑲᑐᒋᑲᑌᐠ ᐅᐣᒋ ᑫᒋᓇᒋᑲᑌ ᑎᑭᓇᑲᐣ ᓀᑲᐣ ᑫᐊᓂᔕᒪᑲᐠ 
ᐃᒪ ᑌᐯᐧ ᒋᐅᐣᒋᓭᐠ ᐃᔑᓇᒧᐃᐧᓂᐠ ᒥᓇ ᑲᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᐊᐃᐧᔭᐠ 
ᐅᒪ ᑲᐅᐣᒋ ᐊᔑᒋ ᐃᐧᑐᑲᑫᐊᐧᐨ ᐅᒪ ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓂᓇᐣ. ᒥᑕᐡ 
ᐁᐃᔓᓇᒋᑲᓂᐊᐧᐠ ᒋᐊᓄᑲᑌᑭᐣ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᔑ ᐱᒧᒋᑫᒪᑲᐠ, 
ᐱᒧᒋᑫᐃᐧᐣ ᒪᒥᓇᐧᒋᑫᐃᐧᓇᐣ, ᑲᐊᓂ ᓇᐣᑭᓂᑲᑌᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ ᒥᓇ ᐱᑯ 
ᐃᒪ ᐊᓂᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ: ᐅᑫᐧᓂᐊᐧᐣ ᑎᑭᓇᑲᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᑭᐣ ᒋᑭ 
ᐱᒥᐃᐧᑐᒋᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ. ᐊᒥᐦᐃ 
ᐁᔑ ᐸᑯᓭᐣᑕᒪᐣᐠ ᒋᑭ ᐊᓂ ᑭᔑᑐᔭᐣᑭᐸᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ ᓄᑯᑦ ᑫᑕᑲᐧᑭᐠ 
ᒥᓇ ᒋᐸᑭᑎᓇᒪᐣᐠ ᓂᔭᓄᐊᐦᑭ ᐅᓇᒋᑫᐃᐧᐣ ᐊᑯᓇᐠ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ 2014 
ᒋᐊᑯᓇᒋᑲᓂᐊᐧᐠ.

ᑫᐊᓂᔑᒋᑲᓂᐊᐧᐠ ᐅᓇᒋᑫᐃᐧᓇᐣ

ᐃᐁᐧ ᑯᑕᐠ ᑫᑲᐟ ᒪᔭᑦ ᑲᐃᔑᓇᐧᑲᐠ ᐃᐁᐧ ᑲᐃᔑᒋᑲᑕᒪᐣᐠ 
ᑫᐊᓂᔑᒋᑲᓂᐊᐧᐠ ᐅᓇᒋᑫᐃᐧᓇᐣ. ᒥᐦᐅᐁᐧᓂ ᒪᔭᑦ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 
ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᑭᒪᐃᐧᐣ ᑕᐱᓇᑲ ᐅᑫᐧᓂᐊᐧᐠ ᑲᔑ ᓂᔑᑭᐣ ᐅᑭᒪᐃᐧᓇᐣ 
ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑫᒋᓇᐨ ᒋᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᑲᐧᔭᐠ ᒋᐱᒥᐃᐧᒋᑲᑌᐠ ᒥᓇ 
ᑲᐧᔭᐠ ᒋᐊᓄᑲᑕᐠ ᑫᓂᑲᓂᑕᐣᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐊᐱ ᑲᑭ ᒪᒋᑐᔭᐣ ᐅᐁᐧ 
ᑲᐃᓇᓄᑭᔭᐣ ᒣᑲᐧᐨ 2011, ᐃᐁᐧ ᑫᐊᓂᔑᒋᑲᓂᐊᐧᐠ ᐅᓇᒋᑫᐃᐧᓇᐣ ᒥᐦᐃᐁᐧ 
ᒪᐊᐧᐨ ᑲᑭ ᑭᒋᐊᓄᑲᑕᒪᐣ. ᐃᐁᐧ ᑕᐡ ᑲ ᐱᒥᓂᔕᐦᐊᒪᐣ ᐅᓇᒋᑫᐃᐧᐣ, 
ᑲᑭ ᐅᐣᒋ ᑭᑭᓄᐡᑲᒪᐃᐧᔑᐊᐧᐨ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᑲᐧᔭᐠ ᒋᐱᒧᑐᔭᐣ ᒥᓇ 
ᒋᓂᑲᓂᑕᒪᑫᔭᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᒥᑕᐡ ᑲᑭ ᐅᐣᒋ ᐅᓇᑭᒪᐊᐧᐨ 
ᐅᑕᐱᑕᒪᑫᐠ ᑌᓫᒪ ᒪᐧᕑᐃᐡ ᒋᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᐨ ᑎᑭᓇᑲᓂᑭᒪᐣ. ᐊᐧᐦᐊᐁᐧ 
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Ministry Relations
The Ministry of Children and Youth Services is imple-
menting many changes that affect Tikinagan, including 
changes to the funding framework, a new focus on board 
governance issues, and development of a new Aboriginal 
Children and Youth Strategy. We have kept up-to-date 
with all the changes and their potential impacts. We have 
worked closely with Nishnawbe Aski Nation on these 
matters. We will protect our interests when necessary and 
take advantage of new opportunities as they arise.  
New Ontario Child Welfare Funding Model
A new funding formula introduced by the Ministry will 
take effect in 2013-2014.  Going back many years, 
Tikinagan has tried to negotiate a funding framework for 
our agency that recognizes our unique challenges. The 
size and remoteness of our jurisdiction, the high cost of 
living in the north, the plight of the children and families 
we serve, high numbers of special needs children and 
youth we serve, the First Nations context, the extensive 
training needs of our staff and the lack of other commu-
nity resources and services result in many extraordinary 
cost factors for Tikinagan. 

The Commission to Promote Sustainable Child Welfare 
submitted their final report to the Ministry and we were 
encouraged that it confirmed the necessity of having a 
new funding formula model. The new funding model 
takes into consideration child population and other socio/
demographic factors of the region as well as historical 
agency service volumes. Service to Aboriginal popula-
tions and remoteness factors are also included in deter-
mining funding.  Sounds positive, but for Tikinagan, it 
results in significantly less funding for the next fiscal 
year 2013-14, than was provided in 2012-13. 

We will continue to work with the Ministry and advocate 
for changes to the funding framework. Our agency’s 
funding levels need to better match what is needed to 
deliver culturally appropriate services in this large remote 
region.  
Changes in Board Governance
The Ministry has also introduced new accountability 
agreements, which all Children’s Aid Societies are 
expected to sign for 2013-14. Boards are being asked to 
sign agreements indicating they will guarantee their orga-
nizations will end the fiscal year with balanced budgets. 
This has become a pressing concern for Children’s Aid 
Societies across the province. This commitment is very 
difficult, especially for Tikinagan, as our funding alloca-
tion for 2013-2014 is 
significantly lower that what was provided to us for last 
year. Spending within our allocation would mean cuts 

ᐁᐡᑲᐨ ᑲᐅᐣᒋ ᐱᒪᓄᑭᑕᒪᑫᐨ ᑕᐅᐣᒋᓯᓭᓂᓂ ᒋᐅᐣᒋ ᑭᑫᐣᑕᐣᐠ ᐊᓀᓯᓭᓂᐠ 
ᐊᐃᐧᔭ ᑲᐅᑭᒪᐃᐧᐨ ᐅᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᐁᐅᐣᒋ ᐊᐯᓂᒧᐊᐧᐨ ᐅᑕᐱᑕᒪᑫᐠ 
ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᐃᐧᔭᐣ ᒋᑲᐧᔭᐣᑕᐱᓂᐨ ᑲᐃᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᒥᓇ 
ᑲᐅᑭᑫᐣᑕᒧᐃᐧᓂᐣᐨ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ.

ᐅᑭᒪᐃᐧᐣ ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐨ

ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐅᑐᓇᑐᓇᐣ ᒥᔑᐣ ᑫᑯᓇᐣ ᐁᐊᔭᐣᑕᑐᒋᐣ ᑲᐅᐣᒋ 
ᒪᒋᐱᓂᑯᐨ ᑎᑭᓇᑲᐣ, ᐊᔑᐨ ᑲᔦ ᑲᔑ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ, ᑲᐅᐡᑭᓭᐠ 
ᑫᔑ ᐊᓄᑲᑌᐠ ᐊᐱᑕᒪᑫᐃᐧᑭᒪᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᐅᐡᑭ 
ᐅᓇᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᓇᒋᑫᐃᐧᐣ. 
ᓂᐱᒥ ᓇᓇᑲᒋᑐᒥᓇᐣ ᑲᐊᓂ ᐊᐧᐅᐡᑭᓭᑭᐣ ᑫᑯᓇᐣ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐣ 
ᐁᐱᒥ ᑲᓇᐁᐧᐣᑕᒪᑭᐣ ᑫᒪᒋᐱᒋᑫᒪᑲᑭᐣ. ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᓂᐱᒥ 
ᐃᐧᑕᓄᑭᒪᒥᐣ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᐅᑫᐧᓂᐊᐧᐣ ᐅᐣᒋ. ᑲᐧᔭᐠ ᓇᑲᓇᐁᐧᐣᑕᒥᐣ 
ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᓂᑲ ᐅᑕᐱᓇᒥᐣ ᑫᑯᓇᐣ ᐊᓂᒧᑭᓭᑭᐣ 
ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐅᒪ ᑲᔑ ᐱᒥᐃᐧᒋᑫᔭᐣᐠ. 

ᑲᐅᐡᑭᓭᐠ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᔑ ᐸᑭᑎᓇᑲᓄᐨ
ᐅᑭ ᐅᐡᑲᑐᐣ ᐅᑭᒪᐃᐧᐣ ᑫᑐᒋᑲᑌᐠ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᒋᒪᒋᓭᐠ 2013-
2014. ᒥᔑᓄᔭᐦᑭ ᐅᑕᓇᐣᐠ, ᑎᑭᓇᑲᐣ ᐅᑕᓇᑭᒥᑲᑕᐣ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ 
ᔓᓂᔭ ᑲᑐᑕᐊᐧᑲᓄᐨ ᑲᐸᑭᑎᓇᐨ ᐅᑭᒪᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᒋᑭ ᐅᐣᒋ 
ᑭᑫᐣᑕᑭᐸᐣ ᐅᑭᒪᐃᐧᐣ ᐅᐁᐧ ᑲᐃᓯᓭᔭᐣᐠ ᑫᑯᓇᐣ ᑲᓇᓇᑭᐡᑲᒪᐣᑭᐣ. ᐃᐁᐧ 
ᑕᐡ ᑲᐃᓂᑯᑲᐧᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᒥᓇ ᑭᐁᐧᑎᓄᐠ ᑲᔑᑕᑲᐧᐠ, 
ᑲᐊᐱᒋ ᐊᐣᑭᑌᑭᐣ ᑫᑯᓇᐣ ᑭᐁᐧᑎᓄᐠ, ᑲᐊᐱᒋᐡᑲᒪᑲᓂᐠ ᐅᒪᒋᓭᐃᐧᓂᐊᐧ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐊᓂᑲᑕᒪᐣᐠ, ᒪᐊᐧᐨ ᑲᐃᐡᐱᓭᓂᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑲᒪᑲᑎᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐊᓂᑲᑕᒪᑭᐣ, ᐃᐡᑯᓂᑲᓇᐣ ᑲᐃᓯᓭᑭᐣ, ᑲᐱᒥ 
ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᓇ ᐁᑲ ᓇᐱᐨ ᑲᐊᔭᒪᑲᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᒥᑕᐡ ᒥᐡᑕᐦᐃ ᑲᐅᐣᒋ ᒣᑎᓂᑫᐨ 
ᑎᑭᓇᑲᐣ.

ᐃᐁᐧ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᐅᑐᐸᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ ᑫᔑ ᐱᒧᓂᑎᓱᒪᑲᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐊᔕ ᐅᑭ ᐸᑭᑎᓇᓇᐊᐧ ᑲᑭᔑᑐᐊᐧᐨ 
ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᐃᒪ ᐅᑭᒪᓇᐣᐠ ᐁᑲᐧ ᑕᐡ ᓂᑐᐣᒋ ᒥᓀᐧᐣᑕᒥᐣ ᐁᑭ 
ᑲᐡᑭᒋᑲᑌᐠ ᑲᑭᐃᔑ ᐸᑯᓭᓂᒧᔭᐣᑭᐸᐣ ᐃᐁᐧ ᒋᐅᐡᑲᒋᑲᑌᐠ ᑲᔑ 
ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ. ᐃᐁᐧ ᑲᐅᐡᑲᒋᑲᑌᐠ ᔓᓂᔭ ᑲᐅᐣᒋ ᐸᑭᑎᓇᑲᓄᐨ 
ᑕᐅᐣᒋ ᑲᓇᐊᐧᐸᐣᒋᑲᑌ ᐊᐊᐧᔑᔕᐠ ᑲᐊᐱᑕᔑᐊᐧᐨ ᒥᓇ ᐃᐁᐧ ᑲᑭ 
ᐃᐧᐣᒋᑲᑌᑭᐸᐣ ᑭᐁᐧᑎᓄᐠ ᑲᐊᔭᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒪᑭᐣ ᐊᔑᐨ 
ᑲᔦ ᑲᐱᐊᐱᒋᐡᑲᒪᑲᓂᐠ ᑎᑭᓇᑲᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐊᓂᔑᓂᓂ 
ᑲᐃᐧᒋᐦᐊᑲᓄᐨ ᒥᓇ ᑭᐁᐧᑎᓄᐠ ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᒥᐦᐃᒪ ᑲᔦ ᐁᐧᐣᒍᓀᐣᑕᑲᐧᐠ 
ᐊᓂᐣ ᑫᔑ ᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ. ᒥᑐᓂ ᒥᓄᑕᑲᐧᐣ, ᔕᑯᐨ ᑕᐡ ᑎᑭᓇᑲᐣ 
ᐃᐧᐣ, ᒥᑐᓂ ᐸᐣᑭ ᐊᐸᐣ ᑕᒥᓇᑲᓄ ᔓᓂᔭᓇᐣ ᒥᓇᐊᐧ ᔓᓂᔭᐊᐧᐦᑭ ᐱᒥᓭᐠ 
2013-2014, ᐊᐱᒋᐃᐧᐣ ᒥᓂᑯᐠ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐸᐣ 2012-13.

ᒥᐱᑯ ᑫᔑ ᐱᒥ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᒋᐅᐣᒋ ᑲᓄᒋᑫᑕᒪᑫᔭᐣᐠ 
ᒋᑭ ᐊᐣᒋᑐᐊᐧᐸᐣ ᐃᐧᐁᓂ ᐅᑐᓇᒋᑫᐃᐧᓂᐊᐧ ᑲᔑ ᐸᑭᑎᓇᐊᐧᐨ ᔓᓂᔭᓇᐣ. 
ᐃᐁᐧ ᑲᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᑎᑭᓇᑲᐣ ᑕᑲᓇᐁᐧᐣᒋᑲᑌ ᒋᑌᐱᓭᐨ ᑲᔑ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᒪ ᑲᐊᐱᒋ ᒥᔕᐠ ᑭᐁᐧᑎᓄᐠ ᑲᔑ 
ᑲᐯᔑᔭᐠ.

ᑲᐊᐣᒋᓭᐠ ᐊᐱᑕᒪᑫᐃᐧᑭᒪᐃᐧᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ

ᐅᑭᒪᐃᐧᐣ ᐅᑭ ᐅᓇᑐᐣ ᐯᔑᐠ ᑫᑯᐣ ᐁᑭ ᐅᐡᑭᓭᐠ ᐸᐸᒥᓯᑲᐣᑕᒪᑫᐃᐧ 
ᓇᑯᒥᑎᐃᐧᐣ, ᑲᑭᓇ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒋᒪᓯᓇᐦᐊᒧᐊᐧᐨ ᐃᐁᐧ ᐊᐦᑭᐊᐧᐠ 2013-14. ᐅᑕᐱᑕᒪᑫᐠ 
ᐃᓇᐊᐧᐠ ᑭᒪᓯᓇᐦᐊᒧᐊᐧᐨ ᓇᑯᒥᑎᐃᐧᐣ ᒋᐃᑭᑐᐊᐧᐨ ᒋᑫᒋᓇᑐᐊᐧᐨ 
ᐅᐱᒧᒋᑫᐃᐧᓂᐊᐧ ᐊᐱ ᑭᔑᐱᓭᐠ ᔓᓂᔭᐊᐧᐦᑭ ᐁᑲ ᒋᒪᓯᓇᐦᐃᑫᓭᐊᐧᐨ, 
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that would significantly impact services to children and 
families and ultimately be detrimental to our role in pro-
tecting children.
Aboriginal Children and Youth Strategy
Another government relations issue, which will likely 
have an impact on the new funding formula and board 
accountability agreements, is a commitment by the 
Ministry of Children and Youth Services to develop an 
Aboriginal Children and Youth Strategy.  To develop the 
strategy, the Ministry initiated a Roundtable consultation 
process with Aboriginal leadership in Ontario about child 
welfare, 
children’s mental health, prevention services, etc, with 
goals of providing them more effectively and streamlin-
ing services.  

One of the ongoing concerns that Tikinagan has had is 
that we are not a multi-service agency able to provide 
family counseling, children’s mental health and child and 
family early intervention services. Tikinagan’s mandate 
is child protection only.  Without these other services, it 
is impossible for us to provide the kind of holistic and 
family-based services that are essential if we are to truly 
impact the outcomes of families.

We do not know what the outcome of this initiative will 
be, but we do know that we must play an active role in 
attempting to ensure the process ends up being of posi-
tive value for Tikinagan’s work. We have been working 
closely with Nishnawbe Aski Nation and other child 
welfare agencies in the NAN region to analyze opportu-
nities and challenges. We want to ensure the issues and 
concerns in the NAN region are addressed and communi-
cated to the Ministry.

Inter-Agency Relations
Dilico Anishinabek Family Care
Because of the escalating number of children from Tiki-
nagan communities coming into care in Thunder Bay, 
there has been strong pressure from leadership to have 
our communities involved in deciding the outcomes for 
these children. At the 2012 Annual Assembly, the Chiefs 
gave Tikinagan direction to establish a protocol with 
Dilico Anishinabek Family Care. Tikinagan was directed 
to ensure the Mamow Obiki-Ahwasoowin model of care 
be utilized in Thunder Bay thereby assuring communities 
could partner with Dilico to have their children returned 
home to their communities. 
We have concentrated significant effort on working with 
Dilico to address this resolution. However, we have not 
been successful in forging a protocol or service solution. 
We will be looking to chiefs of the First Nations we serve 
for direction on next steps.  Further, the issue of jurisdic-

ᒪᔭᑦ ᐱᑯ ᒋᐃᓇᐱᑭᓭᐊᐧᐨ ᒥᓂᑯᐠ ᑲᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ. ᒪᐊᐧᐨ ᑕᐡ 
ᐅᑕᓂᒥᐦᐃᑯᓇᐊᐧᐨ ᑲᑭᓇ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ. 
ᒪᐊᐧᐨ ᐊᓂᒪᐣ ᐅᐁᐧ ᒋᑭ ᓇᑯᒧᓇᓂᐊᐧᐠ, ᐅᒪ ᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ, ᑕᐱᓇᑲ 
ᐊᐁᐧ ᒥᓂᑯᐠ ᔓᓂᔭ ᑲᒥᓂᑯᔭᐣᐠ 2013-14 ᐸᐣᑭ ᐊᐸᐣ ᐁᑭ ᐸᑭᑎᓇᑲᓄᐨ 
ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᒥᓂᑯᐠ ᑲᑭᔑ ᒥᓂᑯᔭᐣᑭᐸᐣ. ᑭᐡᐱᐣ ᑕᐡ ᐃᐧᐣ 
ᒪᔭᑦ ᐃᐧᑐᑕᒪᐣᐠ ᒥᓂᑯᐠ ᑫᔑ ᒣᑎᓂᑫᔭᐣᐠ, ᒥᐱᑯ ᒋᐃᓯᓭᐠ ᒋᐅᐣᒋ 
ᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᐁᑲᐧ ᒥᓇ ᓂᑲ ᒪᒋᑐᑕᑯᒥᐣ ᐃᐁᐧ ᑲᔑ ᐱᒧᑐᔭᐣᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ 
ᑲᐊᓂᑲᐊᐧᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ.

ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᓇᒋᑫᐃᐧᐣ

ᑯᑕᐠ ᑫᑯᐣ ᐅᑭᒪᐃᐧᓂᐣᐠ ᑲᐃᓯᓭᐠ, ᒥᐱᑯ ᑫᒋᓇᐨ ᑫᒪᒋᑐᒋᑫᒪᑲᐟ ᐃᐁᐧ 
ᑲᐅᐡᑲᑌᐠ ᔓᓂᔭ ᑲᔑ ᐸᑭᑎᓇᑲᓄᐨ ᒥᓇ ᐅᑕᐱᑕᒪᑫᐠ ᑫᐸᐸᒥᓯᑲᑕᒧᐊᐧᐨ 
ᐃᐁᐧ ᑲᐃᑭᑐᐨ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᑲᐃᐧ ᐅᓇᑐᐨ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᐅᓇᒋᑫᐃᐧᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ. ᒥᑕᐡ ᑫᑐᒋᑲᑌᐠ 
ᐅᓇᒋᑫᐃᐧᐣ, ᐅᑭᒪᐃᐧᐣ ᐅᑭ ᒪᐊᐧᒋᐦᐊᐣ ᐊᓂᔑᓂᓂᐃᐧᑭᒪᐠ ᐅᒪ ᐅᐣᑌᕑᐃᔪ 
ᐃᐁᐧ ᐅᐣᒋ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐊᐊᐧᔑᔕᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᒪ 
ᒪᒥᑎᓀᐣᒋᑲᓂᐠ, ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ, ᐃᐁᐧ 
ᑫᐃᔓᓀᐣᒋᑲᑌᐠ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᒣ 
ᑲᐧᔭᐠ ᒋᑭ ᐃᔑᓇᑲᐧᑲᐧᐸᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.  

ᐃᐁᐧ ᑲᔦ ᑯᑕᐠ ᑲᐱᒥ ᐊᓂᒥᐦᐃᑯᐨ ᑎᑭᓇᑲᐣ ᐃᐁᐧ ᐁᑲ ᐃᐧᓂᑯ 
ᐁᑭ ᐸᑭᑎᓇᒪᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒪᒥᓄᒪᑲᓄᐊᐧᐨ, ᐊᐊᐧᔑᔕᐠ 
ᒪᒥᑎᓀᐣᒋᑲᓂᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᐃᐧᐸᐨ ᓇᐊᐧᐨ ᒋᑭ ᐊᓄᑲᑕᒧᐊᐧᐸᐣ ᐅᒪᒋᓭᐃᐧᓂᐊᐧ. ᑎᑭᓇᑲᐣ ᐃᓇᐣᑭᓱ 
ᐊᐊᐧᔑᔕᐣ ᐁᐦᑕ ᒋᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ. ᐁᑲᐧ ᑕᐡ ᐅᑫᐧᓂᐊᐧᐣ ᐁᑲ ᑲᑭ 
ᑐᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑲᐃᐧᐣ ᒋᑭ ᐃᓯᓭᔭᐣᐠ ᒋᑭ ᐃᐧᒋᐦᐃᐁᐧᔭᐣᐠ ᒥᓯᐁᐧ 
ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔑ 
ᓇᐣᑕᐧᐁᐣᑕᒧᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᐡᐱᐣ ᐃᐧᓂᑯ ᑌᐯᐧ ᐃᐧᐃᐧᒋᐦᐊᔭᐣᐠ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᑲᐃᐧᐣ ᒋᑭᑫᐣᑕᒪᐣᐠ ᐊᓂᐣ ᑫᐃᐸᓂᐦᐃᐁᐧᒪᑲᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ, 
ᔕᑯᐨ ᑕᐡ ᓂᑭᑫᐣᑕᒥᐣ ᒋᐊᓄᑲᑕᒪᐣᐠ ᑫᔑ ᒥᓄᓭᐦᐃᑯᐨ ᑎᑭᓇᑲᐣ 
ᐅᑕᓄᑭᐃᐧᐣ. ᒥᑐᓂ ᑲᐧᔭᐠ ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᒥᓇ ᑯᑕᑭᔭᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ 
ᐁᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣᐠ ᑫᑯᓀᓇᐣ ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᒥᓇ ᐱᑯ 
ᐃᑫᐧᓂᐊᐧᐣ ᑫᐊᓂ ᓇᑭᐡᑲᒪᐣᐠ. ᓂᑲᑫᐧ ᑫᒋᓇᑐᒥᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᓯᓭᐃᐧᓇᐣ 
ᒥᓇ ᑲᒪᒥᑎᓀᐣᑕᒧᐦᐃᐁᐧᒪᑲᑭᐣ ᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ 
ᒋᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᒥᓇ ᒋᐊᓂᒧᑕᒪᐊᐧᑲᓄᐨ ᐅᑭᒪᐃᐧᐣ.

ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ
ᑎᓫᐃᑯ ᐊᓂᔑᓇᐯᐠ ᑎᐯᐣᒋᑫᐃᐧ ᐸᒥᐦᐃᑎᐃᐧᐣ

ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᐊᓂᐡᐱᓭᐠ ᐊᐊᐧᔑᔕᐠ ᑲᐊᓂ ᐱᐣᑎᑫᓭᐊᐧᐨ ᐅᒪ ᑲᐅᐣᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑕᐣᑐᕑ ᐯ ᑲᔑ ᑲᐯᔑᐊᐧᐨ, 
ᓂᑎᓂᑯᒥᐣ ᐅᓂᑲᓂᑕᒪᑫᐠ ᒋᑭ ᐊᔑᑎᓇᔭᐣᑭᐸᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᑭ 
ᒪᒪᐃᐧ ᐅᓀᐣᒋᑲᑌᓂᑭᐸᐣ ᐊᓂᐣ ᑫᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ. 
ᐃᒪ 2012 ᑕᓯᐊᐦᑭ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ, ᐅᑭᒪᑲᓇᐠ ᐅᑭ ᐃᓇᔓᐊᐧᓇᐊᐧᐣ 
ᑎᑭᓇᑲᐣ ᒋᐅᓇᑐᐊᐧᐨ ᐊᓄᑭᐃᐧ ᐃᐧᑕᓄᑭᒥᑎᐃᐧ ᓇᑯᒥᑎᐃᐧᐣ ᐃᒪ 
ᑎᓫᐃᑯ ᐊᓂᔑᓇᐯᐠ ᑎᐯᐣᒋᑫᐃᐧ ᐸᒥᐦᐃᑎᐃᐧᐣ. ᑎᑭᓇᑲᐣ ᑭᐃᓇᔓᐊᐧᓱ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᑲᑭ ᐅᓇᒋᑲᑌᑭᐸᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᒪᓯᓇᐦᐃᑲᐣ  ᐁᑲᐧ ᑕᐡ ᒥᓇ ᒋᐅᐣᒋ ᑫᒋᓇᐁᐧᐣᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ 
ᒋᐃᐧᑕᓄᒪᐨ ᑎᓫᐃᑯ ᒋᐱᑭᐁᐧᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᐁᐊᓂᒧᑕᒪᐣᐠ ᑫᔑ ᒥᓄᓭᑭᐣ 
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tion over our children wherever they may be is a priority 
of Nishnawbe Aski Nation’s agenda in the Chiefs Round-
table discussions with the Ministry of Children and Youth 
Services.
Animikii Ozoson Child and Family Services
In response to a resolution passed at our annual assem-
bly in October 2011, we worked with Animikii Ozoson 
Child and Family Services in Winnipeg and developed an 
interagency protocol, which was signed in July 2012. The 
protocol 
specifically commits all parties to actively support each 
other in repatriation of children to their parents, extended 
family, community and home agency. The protocol is 
based on a commitment to maintain safety, best interests 
and cultural practices of children and their families as a 
primary consideration in all decisions and services.  

The Work Continues
The statistics you see elsewhere in this Annual Report re-
veal the important reality that a significant number of our 
parents continue to lose the battle to keep their families 
together. We must always keep in mind the fact that there 
are still impressive challenges facing our families and our 
agency, unique challenges that are found nowhere else in 
Ontario.
Drug Abuse and Addictions
One of these challenges continues to be drug abuse and 
addictions. It’s an issue that remains one of the urgent 
priorities in our area. Tikinagan continues to work with 
communities by assisting them with their treatment and 
prevention strategies. We are not funded in any signifi-
cant way to do prevention work, but we have continued 
to do what we can, which does affect our finances. It is 
impossible not to try to support efforts. It’s a crisis that 
continues to escalate affecting all aspects of peoples’ lives 
in communities: employment, security, governance, and 
children and families. Parents with addiction problems 
have difficulty caring for their children and Tikinagan 
becomes involved to ensure their safety and well-being. 
We cannot sit on the sidelines and wait for the problem to 
be solved. We have participated in many discussions, fo-
rums and planning sessions whenever requested and have 
provided whatever support and assistance we can to the 
many communities struggling to deal with this problem.  
We do not expect to see the situation change without 
dedicated funding for wide-ranging services to deal with 
this problem. Communities are sacrificing other programs 
by re-profiling funds to support addiction prevention 
strategies and we continue to support their endeavours.
Our Families, Our Foundation - 

ᑫᑯᓇᐣ. ᔕᑯᐨ ᑕᐡ, ᑲᐃᐧᐣ ᒪᔑ ᒋᑲᐡᑭᑐᔭᐣᐠ ᒋᑭ ᐅᓇᒋᑲᑌᐠ ᐃᐁᐧ 
ᐃᐧᑕᓄᑭᒥᑎᐃᐧ ᓇᑯᒥᑎᐃᐧᐣ ᑫᐃᓇᑌᐠ. ᓂᑲᓇᒋᐸᐦᐃᐊᐧᓇᒥᐣ ᐅᑭᒪᑲᓇᐠ 
ᐃᒪ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᐣᒋ ᐊᓂᑲᑕᒪᐣᐠ ᐊᓂᐣ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ ᐅᐁᐧ 
ᑲᐃᓯᓭᐠ. ᑭᔭᐸᐨ ᐊᐊᐧᔑᒣ, ᐃᐁᐧ ᑲᐊᓂᒧᒋᑲᑌᐠ ᑲᐃᓂᑯᑯᑎᐯᐣᑕᒪᐣᐠ 
ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ ᐱᑯ ᐊᐣᑎ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᑕᑭ ᐃᓯᓭᓂᐸᐣ ᐃᐧᓇᐊᐧ ᒋᑭ ᐊᓂᒧᑕᒧᐊᐧᐸᐣ 
ᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ ᒋᐊᓂᒧᑕᒪᐊᐧᐊᐧᐨ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐣ.

ᐊᓂᒥᑭ ᐅᓱᓱᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ

ᐃᐁᐧ ᑲᑭ ᔕᐳᓂᑲᑌᑭᐸᐣ ᐅᓇᒋᑫᐃᐧᐣ ᑲᑭ ᑭᒋᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᑭᐸᐣ 
ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 2011, ᓂᑭ ᐃᐧᑕᓄᑭᒪᒥᐣ ᐊᓂᒥᑭ ᐅᓱᓱᐣ ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᐃᐧᓂᐯᐠ ᐁᑲᐧ ᑕᐡ ᓂᑭ ᐅᓇᑐᒥᐣ 
ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐃᐧ ᓇᑯᒥᑎᐃᐧᐣ, ᐁᑭ ᒪᓯᓇᐦᐅᑎᓯᓇᓂᐊᐧᐠ ᒍᓇᔾ 
2012. ᐃᐁᐧ ᐃᐧᑕᓄᑭᒥᑎᐃᐧ ᓇᑯᒥᑎᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭ 
ᓇᑯᒧᐊᐧᐨ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᑎᐊᐧᐨ ᐊᐱ ᑲᑭᐁᐧ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐃᒪ ᐅᓂᑭᐦᐃᑯᒪᑲᐣᐠ, ᐅᐊᐧᑯᒪᑲᓂᐊᐧᑲᐣᐠ, ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐃᒪ 
ᑲᐅᐣᒋ ᑎᐯᐣᒋᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐅᐁᐧ ᓇᑯᒥᑎᐃᐧᐣ 
ᑭᐅᐣᒋ ᐅᓀᐣᑕᑲᐧᐣ ᐁᑭ ᓇᑯᒧᓇᓂᐊᐧᐠ ᑫᔑ ᒥᓄᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒥᓇ ᐱᑯ ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 
ᐅᑕᓂᔑᓇᐯᐃᐧᓂᐊᐧ ᐅᑫᐧᓂᐊᐧᐣ ᒋᒪᒥᑎᓀᐣᑕᑲᐧᑭᐣ ᐊᐱ ᑲᐅᓀᐣᑕᑲᐧᑭᐣ 
ᑲᑭᓇ ᑫᑯᓇᐣ ᒥᓇ ᐃᐁᐧ ᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐸᑭᑎᓂᑲᑌᐠ.

ᐁᐱᒪᓄᑲᑌᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ

ᑲᐊᐧᐸᐣᑕᒣᐠ ᐊᐣᑭᒋᑫᐃᐧᓇᐣ ᐅᒪ ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᓂᐠ ᑲᐊᐧᐸᐣᑕᐣ 
ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐊᐱᒋᐡᑲᒪᑲᓂᐠ ᐅᓂᑭᐦᐃᑯᒪᐠ ᑲᐸᐣᑭᔑᓄᐊᐧᐨ 
ᑲᑲᑫᐧ ᒥᓯᐁᐧᔭᑐᐊᐧᐨ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᒧᔕᐠ ᒋᑲᓄᑫᔭᐠ ᒋᔭᐸᐨ ᐃᐧᓂᑯ 
ᐁᐦᐊᔭᑭᐣ ᑲᒥᓇᐧᔑᑭᐣ ᑫᐊᓂ ᓇᑭᐡᑲᒧᐊᐧᐨ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ, ᐅᑫᐧᓂᐊᐧᐣ ᑲᓇᓇᑭᐡᑲᒪᐣᑭᐣ ᑲᐃᐧᐣ ᐃᐧᑲ ᐸᑲᐣ ᑭᑕ 
ᒥᑲᓯᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ.

ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᒥᓇ ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ

ᐯᔑᐠ ᑲᐱᒥ ᐊᒥᐦᐃᑯᔭᐣᐠ ᐃᐁᐧ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᒥᓇ 
ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑫᑯᓇᐣ. ᒥᐱᑯ ᒪᐊᐧᐨ ᐅᐁᐧ ᐁᓀᐣᑲᓀᐣᑕᑲᐧᐠ 
ᑲᐊᓄᑲᑌᐠ ᐅᒪ ᑲᔑ ᓇᓇᑲᒋᒋᑫᔭᐣᐠ. ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐊᓄᑲᑕᓇᐣ 
ᑕᔑᑫᐃᐧᓇᐣ ᐁᐅᐣᒋ ᐃᐧᒋᑕᐧᐨ ᐃᐁᐧᓂ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ ᓇᑕᒪᑫᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᐅᑕᐱᓇᒧᐊᐧᐨ. ᑲᐃᐧᐣ ᒋᒥᓂᑯᔭᐣᐠ ᔓᓂᔭ ᐅᐁᐧ 
ᒋᐃᓇᐸᒋᐦᐊᔭᐣᐠ ᓇᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ, ᔕᑯᐨ ᒥᐱᑯ ᐁᔑ ᐱᒥ 
ᐊᓄᑲᑕᒪᐣᐠ ᒥᓂᑯᐠ ᐁᐊᑯ ᑲᐡᑭᑐᔭᐣᐠ, ᒥᑕᐡ ᐃᒪ ᐁᐧᐣᒋ ᒣᑕᐱᑭᓭᔭᐣᐠ. 
ᒪᐊᐧᐨ ᐊᓂᒪᐣ ᐁᑲ ᒋᑭ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᐣᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. ᒪᐊᐧᐨ 
ᐁᐱᒥ ᒥᔕᐠ ᐅᐁᐧ ᑭᒋ ᒪᒋᓭᐃᐧᐣ ᒥᓯᐁᐧ ᑲᐱᒥ ᐊᓂᒥᐦᐃᑯᐊᐧᐨ  ᐊᐃᐧᔭᐠ 
ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ: ᐊᓂᑭᐃᐧᓂᐠ, ᑲᓇᐁᐧᐣᒋᑫᐃᐧᓂᐠ, ᐅᑭᒪᐃᐧᓂᐠ, ᒥᓇ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐅᓂᑭᐦᐃᑯᒪᐠ ᑲᓴᑲᐱᓀᐊᐧᐨ ᑫᑯᓂ ᒪᐊᐧᐨ 
ᐊᓂᒥᐃᐧᑐᐊᐧᐠ ᒋᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧ ᐁᑲᐧ ᑕᐡ ᑎᑭᓇᑲᐣ ᐃᓯᓭᓂ 
ᐊᐸᐣ ᐃᐧᐣ ᒋᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐨ. ᑲᐃᐧᐣ ᒋᑭᑐᑕᒪᐣᐠ ᒋᒧᒋ ᐊᔭᐱᔭᐣᐠ ᐁᑲᐧ 
ᑕᐡ ᒋᐱᑐᔭᐣᐠ ᒋᐅᐣᒋ ᒥᓄᓭᐠ ᐃᐁᐧ ᑲᔑ ᒪᒋᓭᐊᐧᐨ. ᒥᔑᐣᐊᐧ ᓂᑐᐣᒋ 
ᐊᓂᒧᑕᒥᐣ ᐅᐁᐧ, ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ ᒥᓇ ᑲᔑ ᐊᐧᐅᓇᑌᑭᐣ ᑫᑯᓇᐣ ᐱᑯ 
ᐊᓇᐱ ᑲᓇᐣᑕᐧᐁᐣᑕᑲᐧᑭᐣ ᐁᑲᐧ ᑕᐡ ᒥᓇ ᓂᐸᑭᑎᓇᒥᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᑲᑲᐡᑭᑐᔭᐣᐠ ᐃᒪ ᒥᔑᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓂᒥᐦᐃᑯᐊᐧᐨ ᐅᐁᐧᓂ ᑲᑲᑫᐧ 
ᐊᓄᑲᑕᒧᐊᐧᐨ ᐅᒪᒋᓭᐃᐧᓂᐊᐧ. ᒥᐱᑯ ᐁᐃᓀᐣᑕᒪᐣᐠ ᐁᑲ ᒋᐅᐣᒋ ᐊᐣᒋᓭᑭᐣ 
ᑫᑯᓇᐣᑭᐡᐱᐣ ᐁᑲ ᑫᔭᑫᐧᐣ ᔓᓂᔭ ᑫᑭ ᐅᐣᒋ ᐃᐧᒋᒋᑲᑌᑭᐸᐣ ᐅᐁᐧ 
ᒪᒋᓭᐃᐧᐣ. ᐊᒥᐦᐃ ᐁᐃᓯᓭᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐊᐱᐣ ᐁᑲ ᐁᐱᒥᐸᓂᑕᐧᐊᐧᐨ 
ᐊᑎᑦ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᐡ ᐊᐱᐣ ᐁᐃᓇᐸᒋᐦᐊᐊᐧᐨ ᔓᓂᔭᓇᐣ ᒋᐅᐣᒋ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᓴᑲᐱᓀᐦᐃᐁᐧᒪᑲᑭᐣ ᑫᑯᓇᐣ ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᐁᑲᐧ ᑕᐡ ᓂᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᒥᐣ ᐅᐁᐧ ᑲᐱᒥ ᑐᑕᒧᐊᐧᐨ.
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Our Children, Our Future 
We are facing significant service and funding challenges, 
which has required the dedication of our board. They 
have had to address some of these critical issues. And 
with the support of community leadership, the board will 
be even more effective in advocating for Tikinagan’s 
unique needs. 

I would like to thank the board for their strong sense 
of responsibility for the important work of Tikinagan. I 
would also like to thank the rest of the Tikinagan team, 
the many people who have contributed to our work this 
year: our management team and staff, Board, Elders and 
the Chiefs and Councils, who have embraced the vision 
of working together to raise healthy children in healthy 
families, the foundation of our future. I also want to 
acknowledge the foster parents and supporting families 
who are the backbone for the work we do.  Most of all, I 
acknowledge our families and children, who often face 
impossible challenges in their lives with courage and the 
determination to rise again. I am pleased to move forward 
with you all, knowing that we are all working together to 
build the foundation of a good future with strong families 
and children at its core.

ᑭᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑲᐅᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᔭᐠ – 
ᑭᓂᒐᓂᔑᓇᐣ, ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ

ᒥᔑᐣ ᐊᔭᐊᐧᐣ ᑲᓇᑭᐡᑲᒪᐣᐠ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᐱᑯ ᐃᒪ ᔓᓂᔭᓇᐣᐠ ᓀᑫ, 
ᒪᐊᐧᐨ ᒥᐡᑕᐃ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ. ᐃᓯᓭᓂ ᒋᐊᓂᑲᑕᒧᐊᐧᐨ 
ᐅᐁᐧᓂ ᒪᐊᐧᐨ ᑲᐊᓂᒥᓭᐠ. ᐁᑲᐧ ᑕᐡ ᐃᐧᒋᑲᐸᐃᐧᑕᑯᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᐅᑕᐱᑕᒪᑫᐠ ᐅᑲᑭ ᑲᐡᑭᑐᓇᐊᐧ ᒋᑲᓄᒋᑫᑕᒪᐊᐧᐊᐧᐨ 
ᑎᑭᓇᑲᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ.

ᓄᐃᐧ ᓇᓇᑯᒪᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒪᐊᐧᐨ ᑲᓇᑲᐧᓂᓂᐠ ᐁᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ 
ᐃᒪ ᑲᔑ ᐸᐸᒥᓯᑲᐣᑕᒧᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐃᒪ 
ᑎᑭᓇᑲᐣ. ᒥᓇ ᑲᔦ ᓄᐃᐧ ᓇᓇᑯᒪᐠ ᑲᑭᓇ ᑎᑭᓇᑲᐣ ᑲᐊᓄᑭᐊᐧᐨ, ᒥᔑᐣ 
ᑯᑕᔭᐠ ᐊᐃᐧᔭᐠ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐁᑭ ᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᓄᑯᑦ ᑲᑭ 
ᐊᐦᑭᐊᐧᐠ: ᑲᐅᑭᒪᐊᐧᑭᓱᐊᐧᐨ ᑎᑭᓇᑲᐣ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ, ᐅᑕᐱᑕᒪᑫᐠ, 
ᑭᒋᔭᐦᐊᐠ ᒥᓇ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᓇᔓᐁᐧᐃᓂᐊᐧᐠ, ᑲᐅᑕᐱᓇᒧᐊᐧᐨ 
ᐃᔑᓇᒧᐃᐧᐣ ᒋᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐣᐡ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᐃᒪ 
ᒋᒥᓀᐧᔭᒪᑲᓂᐠ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᑲᐅᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᔭᐠ ᓂᑲᐣ 
ᑫᐊᓂ ᐱᒪᑎᓯᔭᐠ. ᓂᐃᐧ ᒥᑲᐃᐧᐣᑕᐊᐧᐠ ᑲᔦ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 
ᒥᓇ ᑲᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐊᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᐅᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ 
ᑲᐅᐣᒋ ᒪᐡᑲᐃᓯᔭᐣᐠ ᐅᐁᐧ ᑲᐃᓇᓄᑭᑕᒪᑫᔭᐣᐠ. ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᒪᐊᐧᐨ 
ᑲᐃᐧ ᐃᑭᑐᔭᐣ, ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᓂᒐᓂᔑᓇᐣ, 
ᒥᔑᓇᐊᐧ ᑲᓇᑭᐡᑲᒧᐊᐧᐨ ᐊᓂᒥᓭᐃᐧᐣ ᑲᐱᒪᑎᓯᐊᐧᐨ ᐁᑲ ᐁᔕᑫᐧᓂᒧᐊᐧᐨ 
ᒥᓇ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᑭᑕᐧᑦ ᒋᑭ ᑭᐁᐧ ᐅᑦᐱᑲᐸᐃᐧᐦᐃᑎᓱᐊᐧᐨ. ᓂᒥᓀᐧᐣᑕᐣ 
ᒋᐃᐧᒋ ᐱᒋᓂᐡᑲᒥᓇᑯᐠ ᑲᑭᓇ, ᐁᑭᑫᐣᑕᒪᐣ ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᐊᓂ ᑲᐧᔭᐣᒋᑐᔭᐣᐠ ᑫᐅᐣᒋ ᒪᐡᑲᐊᐧᓂᓂᐠ ᑫᐊᓂ ᐱᒥᐡᑲᐊᐧᐨ ᓂᑲᐣ ᒥᓇ 
ᒋᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ.

Pauline Mason, second from right, standing front row, celebrated her retirement from Tikinagan Child and Family Services Aug. 8, 2013.
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SERVICE HIGHLIGHTS
2012-2013

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᑐᒋᑲᑌᑭᐣ 
2012-13

Tikinagan staff in units across the north have spent the 
past year doing their best to support children and families 
in the communities. Underpinning their work is our 
Mamow Obiki-ahwahsoowin service model, which 
means “Everyone working together to raise our chil-
dren.”  As one Tikinagan manager explains, “Everything 
we do goes back to Mamow. This method of providing 
child protection requires the worker be compassionate, 
understanding and knowledgeable about the First Na-
tion’s culture, while still following provincial standards. 
It’s an approach that maintains strong focus on the child’s 
safety and well-being.”

At the heart of Mamow Obiki-ahwahsoowin is Tikina-
gan’s commitment to work with each First Nation in 
the district to support their children and families. Us-
ing a collaborative approach with Chief and Council 
and extended family members, our workers consult to 
determine what is in the best interest of a child given the 
circumstances. 

Our first priority is to keep children with their families, 
but when that is not possible, we work with the com-
munity to develop an alternative care plan that is safe 
and nurturing for the child until the parents can resume 
care. Most often, when a child needs to live away from 
his or her family, a Mamow Obiki-ahwahsoowin care 
agreement is signed that permits parents to voluntarily 
have their children cared for while they work out their 
problems. 

In communities, our staff support local activities and 
prevention initiatives that help strengthen families and 
children. This year Tikinagan helped support a number of 
local Suboxone treatment programs. We sponsor 
community fall feasts and the annual Honouring Our 
Children Day (held every June) as a way to promote fam-
ily fun and togetherness. We also help out during periods 
of community crises as we did recently in Neskantaga 
and last summer during numerous forest fire evacuations. 
Services for Children in Care
During 2012-13, Tikinagan workers provided support to 
hundreds of children. The year began with 630 children 
in care and ended with 668 children in care, a number 
that has continued to rise for many years now. It repre-
sents a 6% increase in the number of children in our care 
this year, which follows a 4% increase last year and a 6% 

ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑭᐁᐧᑎᓄᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᒥᐱᑯ ᑲᐧᔭᐠ ᐁᑭ 
ᑲᑫᐧ ᐊᓂᑲᐊᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᔑᔭᑭᐣ. ᒥᑕᐡ ᐃᐁᐧ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᑲᐅᐣᒋ ᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐃᐁᐧ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᐃᐁᐧ ᐁᐃᑭᑐᒪᑲᐠ 
“ᑲᑭᓇ ᐁᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ”. ᐯᔑᐠ 
ᑎᑭᓇᑲᐣ ᐅᑭᒪ ᐁᐃᑭᑐᐨ, “ᑲᑭᓇ ᐃᑫᐧᓂᐊᐧᐣ ᑲᑐᑕᒪᐣᑭᐣ ᒥᐱᑯ ᐃᒪ 
ᐁᐧᐣᒋᓭᑭᐣ ᒪᒪᐤ. ᐃᐁᐧ ᑐᑕᒧᐃᐧᐣ ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ 
ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᒥᐦᐃᐁ ᐁᐃᓯᓭᐊᐧᐨ ᐊᓂᑭᑲᓇᑲᓇᐠ ᒋᑭᔐᐊᐧᑎᓯᐊᐧᐨ, 
ᒋᓂᓱᑎᑕᒧᐊᐧᐨ ᒥᓇ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓀᓯᓭᓂᐠ ᐊᓂᔑᓂᓂᐃᐧ ᐱᒪᑎᓱᐃᐧᐣ, 
ᑕᑯ ᑲᔦ ᐁᐅᐣᒋ ᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᑭᒪᐃᐧᐣ ᐅᑐᓇᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ 
ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐁᑲᑫᐧ ᐊᓂᑲᑌᑭᐣ ᐊᐊᐧᔑᔕᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑫᐅᐣᒋ 
ᒥᓄᓭᓂᐠ ᐅᐱᒪᑎᓯᐃᐧᐣ.”
 
ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐁᐧ 
ᑎᑭᓇᑲᐣ ᑲᑭᒋᓀᐣᑕᐠ ᒋᐊᓂᑲᑕᑭᐣ ᑲᑕᓱᐯᔑᑲᐧᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᐣᒋ 
ᓇᓇᑲᒋᑐᐊᐧᐨ ᒋᐅᐣᒋ ᐃᐧᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᒪ 
ᑲᔦ ᐁᐅᐣᒋ ᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᐅᑭᒪᑲᐣ ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ ᒥᓇ 
ᐱᑯ ᐃᓇᐁᐧᒪᑲᓇᐠ, ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐃᐧᓇᐊᐧ ᐅᑐᓀᐣᑕᓇᐊᐧ ᐊᓂᐣ ᑫᔑ 
ᒥᓄᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ ᐃᒪ ᑲᔑ ᒪᒋᓭᓂᐠ ᑲᐅᐣᒋ ᑎᐯᐣᒋᑕᑯᓯᐨ.

ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᓂᑲᓀᐣᑕᒪᐣᐠ ᐁᑲ ᒋᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᔕᑯᐨ ᑕᐡ ᐁᑲ ᐊᐸᐣ ᐃᐁᐧ ᑲᑭ ᐃᓯᓭᐠ, ᓂᑐᐣᒋ 
ᐃᐧᑕᓄᑭᒪᒥᐣ ᑕᔑᑫᐃᐧᐣ ᒋᐅᓇᑐᔭᐣᐠ ᐊᓂᐣ ᑫᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐨ ᐊᐊᐧᔑᐡ 
ᐊᐸᐣ ᐱᓇᒪ ᐅᑕᐱᓇᑲᓄᐨ ᐁᑲᐧ ᑕᐡ ᐊᐱ ᐊᓂ ᑭᐁᐧᒥᓇᑲᓄᐊᐧᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᐅᓂᒐᓂᔑᐊᐧᐣ ᒥᐦᐃᐁᐧ ᑫᐅᓇᒋᑲᑌᐠ. ᑫᑲᐟ ᓇᔑᓀ 
ᐃᓯᓭ, ᑭᐡᐱᐣ ᐊᐊᐧᔑᐡ ᐊᐸᐣ ᐱᓇᒪ ᐸᑲᐣ ᐁᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ, ᒪᒪᐠ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᑯᒥᑎᐃᐧᐣ ᒪᓯᓇᐦᐃᑲᑌ ᐁᐸᑭᑎᓇᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ 
ᐅᓂᒐᓂᔑᐊᐧᐣ ᐱᓇᒪ ᐸᑲᐣ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᐱᓇᒪ ᑕᐡ ᒋᑲᑫᐧ 
ᐃᐧᒋᐦᐃᑎᓱᐊᐧᐨ ᑲᔑ ᒪᒋᓭᐊᐧᐨ.

ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ, ᐃᑫᐧᓂᐊᐧᐠ ᓂᑕᓂᑭᓇᑲᓂᑲᐣ ᐃᐧᒋᑕᐧᐊᐧᐠ 
ᐃᔑᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᓇᑕᒪᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑫᐅᐣᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ. ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑎᑭᓇᑲᐣ 
ᐅᑭ ᐱᒥ ᐃᐧᒋᑕᐧᓇᐣ ᑲᐱᒥ ᒪᐡᑭᑭᐦᐁᐦᐊᑲᓄᐊᐧᐨ ᑲᑲᑫᐧ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ. 
ᒥᓇ ᑲᔦ ᑲᒪᑯᔐᐃᐧᓂᑫᐊᐧᐨ ᑲᑕᑲᐧᑭᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ, ᑲᔦ ᑕᓯᐊᐦᑭ 
ᑲᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑭᔑᑲ, ᑕᓱ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ ᑲᐃᓇᑭᓯᐨ 
ᑲᑐᒋᑲᑌᐠ, ᐁᐅᐣᒋ ᑲᑫᐧ ᐸᐸᑲᐧᒋᐦᐃᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐱᑯ 
ᒋᐅᐣᒋ ᒪᒪᐤ ᐃᐧᒋᐃᐧᑎᓇᓂᐊᐧᐠ. ᓂᑐᐣᒋ ᐃᐧᒋᑕᐧᒥᐣ ᑲᔦ ᑲᔑ ᒪᒋᓴᓂᐊᐧᐠ 
ᑐᑲᐣ ᑲᑭᔑ ᐃᐧᒋᑕᐧᔭᐣᐠ ᓀᐡᑲᐣᑕᑲ ᐁᑲᐧ ᒥᓇ ᐅᑕᓇᐣᐠ ᑲᑭ ᓂᐱᐠ ᑲᑭ 
ᒪᒪᒋᔭᒧᐦᐃᐣᑕᐧ ᐊᐃᐧᔭᐠ ᒣᑲᐧᐨ ᑲᑭ ᑭᒋᓴᑭᑌᐠ.

ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ

ᒣᑲᐧᐨ 2012-13, ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐃᐧᒋᐦᐊᐊᐧᐣ ᐊᐊᐧᔑᒣ 
ᒥᑕᓱᒥᑕᓇ ᐊᐊᐧᔑᔕᐣ. ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ 630 ᐊᐊᐧᔑᔕᐠ 
ᑎᑭᓇᑲᐣ ᑭᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐠ ᐁᑲᐧ ᑕᐡ ᑭᐊᓂᓯᓭ 668 ᐁᑭ ᐊᓂ 
ᐊᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᓂ ᐱᒥ ᐃᐡᐱᓭ ᐱᑯ ᐊᔕ 
ᒥᔑᓄᔭᐦᑭ. ᒥᑕᐡ ᐁᔑᓇᑲᐧᐠ 6% ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 4% 
ᑭᐃᓯᓭ ᐁᑲᐧ ᑕᐡ 6% ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᑭᐸᐣ ᒣᑲᐧᐨ 2010-11. ᒪᐊᐧᐨ 
ᓂᐸᑯᓭᓂᒧᒥᐣ ᓇᐊᐧᐨ ᒋᑭ ᐊᓂ ᑕᐸᓯᓭᑭᐸᐣ ᐅᐁᐧ ᐊᐣᑭᑕᓱᓇᐣ.
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increase in 2010-11. We are anxious to turn a corner at 
some point to see these numbers start decreasing. 

We admitted 544 children into care in 2012-13, 264 for 
the first time and 287 who were readmissions. We dis-
charged 506 children. 

The agency’s total days in care for children this year in-
creased modestly to 239,300 days. This includes children 
in regular, specialized and treatment foster care and chil-
dren in group care. The vast majority of children (more 
than 150,000 days) are in Mamow Obiki-ahwahsoowin 
care foster placements. 

We experienced a 42% increase (more than 18,000 days) 
in the number of days of outside foster care. We had to 
purchase outside foster care due to an increase in high 
needs children coming into care. We think this is, in part, 
due to prescription drug abuse that overwhelmed many of 
our communities. Although we are seeing a significant 
easing of this crisis amongst many parents, many children 
are still suffering from the physical and emotional effects.

A new format for reviewing crown wards was introduced 
recently by the Ministry of Children and Youth Services. 
The review is an annual process to ensure that the needs 
of our crown wards are being addressed. The review took 
place July 3-10, 2012 with 61 crown ward files reviewed. 
Seventy-seven per cent of the children involved have 
special needs, such as Fetal Alcohol Spectrum Disor-
der (FASD), Attention Deficit Hyperactivity Disorder 
(ADHD) or medical conditions and 60% have behav-
ioural issues. The Ministry provided useful measures to 
help us improve our care plans for these children. A new 
step in the review process is the requirement of all Chil-
dren’s Aid Societies to implement Quality Improvement 
Plans for crown wards and submit quarterly updates on 
our progress.
Intake and Family Services
There are some moderately hopeful indicators amongst 
our intake and family service statistics this year. We 
ended the 2012-13 year with 912 ongoing family service 
cases, slightly fewer than the 924 we started with. This is 
welcome news – our first decrease in years. We also 
experienced a small decrease in child protection cases, 
averaging just over 900 open cases over the year. 

Our Intake and Investigations Unit conducted more than 
1,500 new child protection investigations this year: 774 
on open cases and 741 on new files. Sixty-five per cent 
of the child protection investigations required no further 
protection service while 35% were transferred for ongo-
ing protection work. This is another positive sign as it is a 

544 ᐊᐊᐧᔑᔕᐠ ᓂᑭ ᐱᐣᑎᑫᓯᓇᐦᐊᐧᒥᐣ ᑎᑭᓇᑲᐣ ᒣᑲᐧᐨ 2012-13, 264 
ᓂᑕᑦ ᑭᐊᔭᐊᐧᐠ ᒥᓇ 287 ᑭᓇᐱ ᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐠ. 506 ᑭᐸᑭᑎᓇᐊᐧᐠ 
ᐊᐊᐧᔑᔕᐠ. 

ᒥᑕᐡ ᐁᐃᓇᐣᑭᒋᑲᓂᐊᐧᐠ ᑭᔑᑲᐊᐧᐣ ᒥᓂᑯᐠ ᑎᑭᓇᑲᐣ ᑲᑭ ᐊᓂᑲᐊᐧᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐸᐣᑭ ᐁᑭ ᓇᐣᑭᓭᐠ 239,300 
ᑭᔑᑲᐊᐧᐣ ᒥᓂᑯᐠ. ᐃᐁᐧ ᑲᑕᑲᐧᑭᑌᑭᐣ ᑲᔦ ᐊᐊᐧᔑᔕᐠ ᓇᔑᓀ ᑲᐱᒥ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᑲᒪᑲᑎᓯᐊᐧᐨ ᒥᓇ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 
ᑲᔦ ᑲᓇᓂᓴᓂᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐱᑯ ᐅᐡᑭ ᐊᐊᐧᔑᔕᐠ 
ᑲᒪᑭᐦᐃᑯᐊᐧᐨ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᓇᐣᑕ ᐱᑯ ᒥᓂᑫᐃᐧᐣ; ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣᐠ. ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ, 
ᐊᐊᐧᔑᒣ 150,000 ᑭᔑᑲᐊᐧᐣ ᑲᑭ ᐊᓂᑲᐃᐧᐣᑕᐧ, ᐃᐦᐃᒪ ᐅᐣᒋ ᐱᒥ 
ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ.

ᑭᐅᐣᒋ ᓇᐣᑭᓭ ᐊᐣᑭᒋᑫᐃᐧᐣ (ᐊᐊᐧᔑᒣ 18,000 ᑭᔑᑲ) ᐃᐁᐧ ᑲᔑ 
ᑎᐸᐣᑭᒋᑲᑌᐠ ᑭᔑᑲᐊᐧᐣ ᐁᑲᒪᔑ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᑭ 
ᐅᐣᒋ ᓇᐣᑭᓂᑲᑌᑭᐣ ᐊᓂᑭᐃᐧ ᑭᔑᑲᐊᐧᐣ ᑲᐊᐸᑕᐠ ᑲᐊᓂᑲᐃᐧᐣᑕᐧ 
ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. ᐊᒥᐦᐃ ᐁᓀᐣᑕᒪᐣᐠ, ᐅᐁᐧ, ᒥᐦᐃᐁᐧ 
ᑲᐅᐣᒋᓯᓭᐠ ᓇᐱᐨ ᒥᐡᑕᐦᐃ ᑲᐊᔭᒪᑲᐠ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᑲᐱᑯᓂᑫᒪᑲᑭᐣ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.  ᐊᓇ ᐃᐧᓂᑯ ᐊᔕ ᐸᐣᑭ ᐁᐊᐧᐸᐣᑕᒪᐣᐠ ᐁᑲ ᓇᐱᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᐁᐊᐸᒋᑐᐊᐧᐨ ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ, ᒥᐱᑯ ᑭᔭᐸᐨ ᐁᔑ ᐱᒥ 
ᑲᑲᐧᑕᑫᐣᑕᒥᐦᐃᐃᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑕᐱᓇᑲ ᐊᔕ ᐁᑭ ᐅᐣᒋ ᒪᑫᐣᑕᒧᐊᐧᐨ.

ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐅᑭ ᐅᐡᑭ ᐅᓇᑐᐣ ᐊᓂᐣ ᑫᐃᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐅᑭᒪᐃᐧᐣ ᑲᓀᐱᒋᐅᑕᐱᓇᐨ. ᐃᐁᐧ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᑌ 
ᑕᓯᐊᐦᑭ ᑕᐱᒥ ᓇᓇᑲᒋᒋᑲᑌ ᑫᒋᓇᐨ ᑲᐧᔭᐠ ᐃᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ 
ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᓀᐱᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ. ᐃᐁᐧ ᑭᐁᐧ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑐᒋᑲᑌ ᒣᑲᐧᐨ ᒍᓇᔾ 3-10, 2012, 61 ᒪᓯᓇᐦᐅᑯᐃᐧᓇᐣ 
ᐁᑭ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ. ᐊᐊᐧᔑᒣ ᐊᐱᑕ 77% ᑲᐃᒋᑲᑌᐠ ᐊᐊᐧᔑᔕᐠ 
ᑲᒪᑲᑎᓯᐊᐧᐨ, ᑐᑲᐣ FASD, ADHD, ᓇᐣᑕ ᐱᑯ ᑲᐊᑯᓯᐊᐧᑎᓯᐊᐧᐨ 
ᐁᑲᐧ ᒥᓇ 60% ᑲᐊᓂᒥᔭᐊᐧᐨ. ᐅᑭᒪᐃᐧᐣ ᓂᑐᐣᒋ ᐃᐧᒋᐦᐃᑯᒥᐣ ᑫᑯᓇᐣ 
ᑫᐊᐸᒋᑐᔭᐣᐠ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ ᒋᔑ ᐱᒥᐃᐧᓇᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ 
ᓇᓇᑲᒋᐦᐊᔭᐣᐠ. ᐃᐁᐧ ᑕᐡ ᑕᔑᐠ ᐅᐡᑭ ᑫᑯᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑲᑭᓇ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐃᐁᐧ ᑫᐊᓄᐣᒋ ᐊᓂ ᑭᑫᐣᑕᑲᐧᐠ 
ᑭᐡᐱᐣ ᑲᑭᓇ ᑫᑯᓇᐣ ᒥᓄᓭᐊᐧᑫᐧᐣ ᑲᔑ ᐱᒧᒋᑲᑌᑭᐣ ᐊᐊᐧᔑᔕᐠ 
ᐅᑕᓂᑲᑯᐃᐧᓂᐊᐧ ᐅᑭᒪᐃᐧᐣ ᑲᓀᐱᒋᐅᑕᐱᓂᑯᐊᐧᐨ ᒥᓇ ᑲᔦ ᓂᐊᐧ 
ᐯᔑᑯᐊᐦᑭ ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᑎᐸᒋᒧᐃᐧᐣ ᐊᓀᐱᒋᓭᐊᐧᑫᐧᐣ ᐊᓂᑭᐃᐧᓇᐣ. 

ᑲᐱᐣᑎᑫᐱᐦᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᐸᐣᑭ ᐃᐧᓂᑯ ᓇᑲᐧᐣ ᐁᒥᓄᓇᑲᐧᐠ ᐊᐣᑭᒋᑫᐃᐧᐣ ᐃᒪ ᑲᔑ 
ᐱᐣᑎᑫᓯᓇᐦᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ. ᐊᐱ ᑲᑭᔑᐱᓭᐠ 2012-13 ᐊᐦᑭ ᓂᑭ ᐊᔭᐊᐧᒥᐣ 912 
ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑲᐧᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᓇᐱᐨ ᐸᐣᑭ ᓄᐣᑕ ᑲᑭ 
ᐃᓇᐣᑭᒋᑲᓂᐊᐧᑭᐸᐣ 924 ᑲᐱᒥ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ. ᒥᑐᓂ ᒥᓀᐧᐣᑕᑲᐧᐣ 
ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ - ᐊᒥᐦᐃ ᐁᑫᐧᓇᐠ ᒥᓇᐊᐧ ᐁᑕᐸᓯᓭᐠ ᐊᐣᑭᒋᑫᐃᐧᐣ 
ᐅᑕᓇᐣᐠ ᑲᐱᒥ ᐊᔭᑭᐦᐊᐧᐠ. ᐸᐣᑭ ᑲᔦ ᑭᑕᐸᓯᐡᑲᒪᑲᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐱᒥ 
ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ, ᐸᐣᑭ ᐊᐊᐧᔑᒣ 900 ᑲᐱᒥ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐅᐁᐧ ᑲᐱᒥᓭᐠ ᐊᐦᑭ.

ᐃᒪ ᑲᐊᓄᑭᐊᐧᐨ ᑲᔑᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊᐧᐨ ᒥᓇ ᑲᓇᓇᑲᒋᑐᐊᐧᐨ ᒪᒋᓭᐃᐧᓇᐣ 
ᐊᐊᐧᔑᒣ 1500 ᐃᓯᓭᐃᐧᓇᐣ ᐅᑭ ᓇᓇᑲᒋᑐᐊᐧ ᐊᐊᐧᔑᔕᐠ ᑲᔑ 
ᓇᓇᑲᒋᐦᐃᐣᑕᐧ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. 774 ᑫᐱᒥᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ 
741 ᑫᐅᐡᑲᒋ ᐱᐣᑎᑫᓭᐊᐧᐨ. ᐊᐊᐧᔑᒣ ᐊᐱᑕ ᑲᑭ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᒪᒋᓭᐃᐧᓇᐣ ᑲᐃᐧᐣ ᑭᔭᐸᐨ ᑕᐱᒥ ᓇᓇᑲᒋᐦᐊᑲᓄᓯᐊᐧᐠ 
ᐁᑲᐧ ᒥᓇ 35% ᒋᐱᒥ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ. ᒥᑐᓂ ᑕᐡ ᒥᓇᐧᔑᐣ 
ᐅᐁᐧ ᐊᐣᑭᒋᑫᐃᐧᐣ ᐸᐣᑭ ᐁᐅᐣᒋ ᑕᐸᓯᓭᑭᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑫᐱᒥ 
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decrease in numbers of investigations requiring ongoing 
work. The Intake and Family Services Policy Manual 
was updated in 2012 and all Service Managers and Su-
pervisors had good opportunity to review it thoroughly at 
the annual supervisors meeting in November. 

Residential Services 
Alternative Care (Foster Care)
The vision for the Residential Services Program is that 
Tikinagan will meet the needs of our clients by offer-
ing a full spectrum of alternative care services including 
regular foster care, specialized and treatment foster care, 
agency operated homes and group care in our communi-
ties.
 
Mamow Obiki-ahwahsoowin promotes the delivery of 
services at the community level through community-
based workers and local resources. Services are culturally 
responsive and supportive of traditional values and 
customs.

This past year Residential Services staff worked hard to 
provide ongoing support and training to our foster par-
ents. Foster Parent training included topics on Fetal Alco-
hol Spectrum Disorder, Attention Deficit Hyper Active 

Disorder, Child Abuse and its effects, Car Seat Training 
and Potty Training. This training was delivered in 17 
First Nation communities and the turnout was positive.
The agency continues to actively recruit foster parents 
throughout Tikinagan’s service area.  As part of the 
recruitment strategy, Residential Services initiated re-
cruitment through radio and television at the local level 
in each community. Other methods included consulting 
with First Nation leadership to identify potential foster 
parents. These efforts proved to be effective as a total of 
89 potential foster parents were identified to the agency. 

As part of the development of resources in our communi-
ties, Tikinagan has developed agency operated homes 
at the community level. The agency currently has two 
agency operated homes in Eabametoong, one in Aroland, 
two in Pikangikum, five in Sioux Lookout, and two in 
Lac Seul. Currently, development is underway for an 
additional three agency operated homes in the north. 
Expanding this 
residential option helps us provide services and care to 

ᓇᓇᑲᒋᒋᑲᑌᑭᐣ.

ᐃᐁᐧ ᑲᔑᐱᐣᑎᑫᓯᓇᐦᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑭᐅᐡᑲᒋᑲᑌ 2012 ᐁᑲᐧ ᒥᓇ 
ᑲᑭᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᒥᓇ ᑲᔦ 
ᐃᒪ ᐅᑭᒪᓴᐠ ᑲᐧᔭᐠ ᐅᑭ ᓇᓇᑲᒋᑐᓇᐊᐧ  ᒣᑲᐧᐨ ᑕᓯᐊᐦᑭ ᑲᐅᐣᒋ 
ᓇᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᐅᑭᒪᓴᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ ᑲᐡᑲᑎᓄᐃᐧᐱᓯᑦ.

ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ (ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ)

ᐃᐁᐧ ᑲᐃᓀᐣᑕᑲᐧᐠ ᐃᔑᓇᒧᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ 
ᐱᒧᒋᑫᐃᐧᐣ ᐊᐁᐧ ᑎᑭᓇᑲᐣ ᒥᑐᓂ ᒋᑭ ᑌᐱᑐᑕᐣᐠ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓂᐠ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐧᔭᐠ ᒋᔑᓇᑲᐧᐠ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᐣ, 
ᑲᒪᑲᑎᓯᐊᐧᐨ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐱᑯ ᐅᐡᑲᑎᓴᐠ ᑲᔑ 
ᐊᐧᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐠ ᒥᓇ ᐱᑯ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᐣ ᐅᑐᐣᒋ ᓂᑲᓂ 
ᐱᒧᑐᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑲᑌᑭᐣ 
ᐁᐦᐊᐸᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᒥᓇ ᐱᑯ 
ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔭᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ. ᐊᓂᔑᓇᐯ ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᐣᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᐱᑯ ᐁᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᐊᓂᑭᐃᐧᐣ 
ᐁᐅᐣᒋ ᑭᐡᑌᐣᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐊᐧᑎᓱᐃᐧᐣ.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑲᔑ ᐊᓂᑭᑕᒪᑫᐊᐧᐨ ᒥᑐᓂ ᐱᑯ ᑭᒋ ᐊᓂᑭᐊᐧᐠ ᑲᐧᔭᐠ ᐁᐱᒥ 
ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᒥᓇ ᐁᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐣ. 
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᐃᐁᐧ ᐊᓀᔑᔭᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᓴᑲᐱᓇᓂᑯᐨ ᒥᓂᑫᐧᐃᐧᐣ ᒣᑲᐧᐨ ᐅᒪᒪᒪᐣ ᑲᑭᑭᐡᑲᑯᐨ, 
ᐁᑲ ᑲᓴᑲᒪᒋᔭᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐃᓇᐱᓀᐨ, ᑲᐊᐧᓂᑐᑕᐊᐧᑲᓄᐨ ᐊᐊᐧᔑᐡ 
ᒥᓇ ᐊᓀᐸᓂᐦᐃᑯᐨ, ᐅᑕᐸᓀᓯᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑌᓴᐱᐃᐧᓇᐣ ᑲᐊᐸᑕᑭᐣ 
ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ ᐊᐊᐧᔑᓭᐡ ᒋᓂᐦᑕ ᔑᑭᐦᐃᑎᓱᐨ. ᐅᐁᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 17 ᐃᐡᑯᓂᑲᓂᐣᐠ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ ᒥᔑᐣ ᐊᐃᐧᔭᐠ 
ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ. ᑎᑭᓇᑲᐣ ᒥᐱᑯ ᐁᔑ ᐱᒥ ᓇᓇᐣᑎᓇᐊᐧᐊᐧᐨ 
ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐅᐣᒋ ᐊᓂᑲᑕᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᒥᑕᐡ 
ᐅᐁᐧ ᐯᔑᐠ ᑲᑐᑕᒪᐣᐠ, ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑲᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᑲᑭᑐᐊᐧᐠ ᓇᐣᑎᑕᒧᐃᐧᑲᑯᐣ ᒥᓇ ᒪᓯᓇᑌᓯᒋᑲᓂᐠ 
ᐃᒪ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᐊᔭᑭᐣ. ᒥᓇᐱᑯ ᑲᔦ ᐁᑭ ᐊᐧᐊᐧᐸᒪᔭᐣᐠ 
ᐃᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ ᐁᓇᓇᐣᑎᓇᐊᐧᔭᐣᐠ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᒥᑐᓂ 
ᑕᐡ ᑭᒥᓄᓭ ᐅᐁᐧ ᑲᑭᑐᑕᒪᐣᐠ ᒪᒪᐤ 89 ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᓂᑭ 
ᐅᐣᒋ ᒥᑲᐊᐧᒥᐣ.

ᐃᐁᐧ ᑲᐱᒥ ᐅᐣᒋᑕᒪᑫᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᑎᑭᓇᑲᐣ 
ᐅᑭ ᐅᓇᑐᓇᐣ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂ. ᑎᑭᓇᑲᐣ ᓂᔑᐣ 
ᐅᑕᔭᓇᐣ ᐊᐱᒪᑐᐣᐠ, ᐯᔑᐠ ᐃᒪ ᐁᕑᐅᓫᐊᐣᐟ, ᓂᔑᐣ ᐱᑲᐣᒋᑲᒥᐣᐠ, ᓂᔭᓇᐣ 
ᐊᐧᓂᓇᐊᐧᑲᐠ, ᐁᑲᐧ ᒥᓇ ᓂᔑᐣ ᐅᐱᔑᑯᑲᐣᐠ. ᒣᑲᐧᐨ ᐃᐧᓂᑯ, ᑯᑕᑭᔭᐣ 
ᓂᐦᓯᐣ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᐱᒥ ᐅᓇᒋᑲᑌᐊᐧᐣ ᑭᐁᐧᑎᓄᐠ. ᐅᐁᐧ ᑕᐡ 
ᑲᑐᑕᒪᐣᐠ ᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᓭ ᐊᐊᐧᔑᔕᐠ ᐅᐡᑯᓂᑲᓂᐊᐧ ᐱᑯ ᒋᑭ ᑕᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ.
ᑲᐊᓂ ᒪᑕᑭᓯᐨ ᓂᑭᐱᓯᑦ 1, 2012, ᑎᑭᓇᑲᐣ ᐅᑭ ᒪᒋᑐᓇᐣ 410 
ᑲᐯᔑᐃᐧᓇᐣ ᑫᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᒥᓇ ᑲᐊᓂ 
ᑭᔑᐱᓭᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2013, 423 ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ 
ᑭᐊᔭᐊᐧᐣ. 127 ᑲᐯᔑᐃᐧᓇᐣ ᑭᔕᐳᓂᑲᑌᐊᐧᐣ ᑲᐱᒪᑭᑌᐠ ᐊᐦᑭ ᒥᓇ 
114 ᑲᐯᔑᐃᐧᓇᐣ ᑭᑭᐸᐦᐃᑲᑌᐊᐧᐣ. ᐅᐣᒋ ᒪᒋ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2013, 
ᑎᑭᓇᑲᐣ ᐅᑭ ᐊᔭᓇᐣ 797 ᓂᐯᐃᐧᓇᐣ ᐁᑕᐊᐧᑭᐣ. ᑎᑭᓇᑲᐣ ᐅᑭ 
ᓇᐣᑲᑐᓇᐣ ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᓂᐯᐃᐧᓇᐣ ᑫᑲᐧᔭᐣᑕᑭᐣ.
ᑕᓯᐊᐦᑭ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐊᐊᐧᔑᔕᐠ ᑲᑕᓇᔑ ᑲᓇᐁᐧᐣᓂᒪᑲᓄᐊᐧᐨ 

“As part of the recruitment strategy, 
Residential Services initiated recruit-
ment through radio and television at 
the local level in each community.”
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children locally in First Nations settings.  
At the beginning of April 1, 2012 the agency started 
with 410 approved foster homes and at the end of March 
31, 2013 there were 423 approved foster homes. One-
hundred-and-twenty-seven foster homes were approved 
throughout the year and 114 foster homes were closed. 
As of March 31, 2013 the agency had 797 beds open. 
The agency increased in number of foster homes and 
beds available.
The annual Ministry Children’s Residential Licensing 
onsite review took place January 2013. The Licensing 
Review showcased many positive findings such as foster 
parent files, and interviews with staff, children/youth, and 
foster parents. Staff and foster parents interviewed were 
very knowledgeable and committed, striving to perform 
their best in protecting children and their rights. 
Group Care
This year proved to be a rewarding one for both O-Shkee 
Meekena Youth Healing Centre in Cat Lake and Oshka-
Teesuk Neehgan Healing Centre in Kitchenuhmaykoosib 
Inninuwug (KI). The licensing reviews for both centres 
resulted in full Regular Licences with no conditions, a 
major achievement for staff in both facilities. 

As part of the Mamow Obiki-ahwahsoowin Service 
Model, it is our responsibility to keep our children con-
nected with their culture and traditional teachings. We 
strive to ensure children placed in these Healing Centres 
develop a strong sense of pride in their ancestry and 
identity, so traditional teachings are incorporated into the 
programs at both centres. Through land-based programs, 
clients learn about traditional practices through seasonal 
activities such as ice fishing, wood cutting, snowshoeing, 
and marten trapping in the winter; and camping, fishing, 
hunting geese and ducks in the summer and fall.  Another 
aspect includes teaching youth about respecting Elders. 
The youth at the centres organize and host feasts for local 
Elders. Additionally, one-to-one and group counselling is 
provided to children during their placement there. 
Training and Capacity Development
2012-2013 was yet another exciting year for training at 
Tikinagan. A wide variety of training was offered to build 
the capacity of agency staff and improve services to 
children and families. Combinations of internal and 
external trainers were utilized with expertise specific to 
the training being offered. 

The Child Welfare Professional Series was offered again 
this year, which is mandatory training for Family Service 
Workers, Intake and Investigation Workers and Direct 
Services Supervisors. This training consists of eight 
modules which staff must complete in order to be autho-
rized protection workers. The agency employs a full-time 

ᒪᓯᓇᐦᐃᑲᓀᐡ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑐᒋᑲᑌ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ 2013. 
ᐃᐁᐧ ᒪᓯᓇᐦᐃᑲᓀᐡ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᒥᑭᑲᑌᐊᐧᐣ ᒥᑐᓂ 
ᑲᐧᔭᐠ ᐁᑭ ᐃᔑᓇᑲᐧᑭᐣ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ, ᒥᓇ 
ᑭᐊᔭᒥᐦᐊᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ, ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐡᑲᑎᓴᐠ, ᒥᓇ ᐱᑯ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 
ᑲᑭ ᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᒥᑐᓂ ᑲᐧᔭᐠ ᑭᑭᑫᐣᑕᒪᐃᐧᓂᐊᐧᐠ ᒥᓇ ᑲᐧᔭᐠ 
ᐁᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐃᐁᐧᓂ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ 
ᒥᓇ ᑲᔦ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ.

ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᒥᐁᔑᓇᑲᐧᐠ ᒪᐊᐧᐨ ᐁᒥᓄᓭᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ ᐃᒪ 
ᐅᐡᑭᒥᑲᓇ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᐠ ᐃᒪ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ ᑲᔦ 
ᐅᐡᑲᑎᓴᐠ ᓂᑲᐣ ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ (KI). ᒪᓯᓇᐦᐃᑲᓀᐡ ᑭᐁᐧ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᐠ ᐅᑫᐧᓂᐊᐧᐣ ᑲᓂᔕᑭᐣ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ 
ᑭᒥᓇᐊᐧᐠ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᐁᑲ ᑫᑯᐣ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ, ᒪᐊᐧᐨ ᑕᐡ 
ᑭᒋᓀᐣᑕᑲᐧᓂ ᑲᑭᔑ ᑲᐡᑭᐦᐅᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᐅᒪ ᑲᑕᓇᓄᑭᐊᐧᐨ.

ᐃᒪ ᑲᐃᔑᐱᐦᐃᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ, ᓂᑐᐣᒋ ᐸᐸᒥᓯᑲᐣᑕᒪᐊᐧᒥᐣ ᐊᐊᐧᔑᔕᐠ 
ᐁᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑕᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ. ᒥᑕᐡ ᑲᐅᐣᒋ ᑐᑕᒪᐣᐠ ᐅᒪ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ ᑲᔑ 
ᑕᑲᐧᑭᐣ ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ. ᐊᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐅᐸᑭᑎᓇᓇᐊᐧ ᐅᒪ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ ᑲᔑ ᑕᑲᐧᑭᐣ. 
ᐱᑲᐧᑕᑲᒥᐠ ᐃᔑᐃᐧᓇᑲᓄᐊᐧᐠ ᐁᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒋᓂᐦᑕ ᐱᐳᓂ 
ᑲᐧᐡᑫᐧᐱᓀᐊᐧᐨ, ᒋᓂᐦᑕ ᒪᓂᓭᐊᐧᐨ, ᒋᓂᑕᐊᐧᑭᒥᓭᐊᐧᐨ, ᒋᐊᐧᔑᔐᔑᐃᐧ 
ᐊᐧᓂᐦᐃᑫᐊᐧᐨ ᒣᑲᐧᐨ ᐁᐱᐳᓂᓂᐠ, ᑲᑎᑯᓂᐦᐊᐊᐧᐠ, ᑲᐧᐡᑫᐧᐱᓀᐦᐊᐊᐧᐠ, 
ᓇᓇᐣᑕᐁᐧᐣᒋᑫᐦᐊᐊᐧᐠ ᒣᑲᐧᐨ ᐁᓂᐱᓂᓂᐠ ᒥᓇ ᑲᑕᑲᐧᑭᓂᐠ. ᐁᐱᒥ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᒋᑭᒋᓀᓂᒪᐊᐧᐊᐧᐨ ᑭᑭᒋᔭᐦᐊᒥᓂᓇᐣ. 
ᐅᐡᑲᑎᓴᐠ ᐃᒪ ᑲᐊᔭᐊᐧᐨ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣᐠ ᐃᐧᓇᐊᐧ ᐅᐱᒧᑐᓇᐊᐧ 
ᑲᒪᑯᔐᐦᐊᐊᐧᐨ ᑭᒋᔭᐦᐊᐣ. ᑕᑯ ᑲᔦ, ᐁᐊᐦᔭᒥᐦᐊᑲᓄᐊᐧᐨ ᒪᒥᓂᒧᐁᐧᐃᐧᓂᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᐅᐡᑲᑎᓴᐠ ᒣᑲᐧᐨ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᒪ.

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ

2012-2013 ᑲᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᐨ ᑭᒋᑫᐣᑕᑲᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ 
ᐃᒪ ᑎᑭᓇᑲᐣ. ᓇᓇᐣᑐᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑭᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᐁᑭ 
ᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᒣ ᒋᑭ ᒥᓄᓭᓂᓂᑭᐸᐣ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐃᒪ ᐱᑯ ᐁᑭ 
ᐅᐣᑎᓇᑲᓄᐊᐧᐨ ᑫᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ ᒥᓇ ᐱᑯ ᐸᑲᐣ ᐁᑭ 
ᐅᐣᑎᓇᑲᓄᐊᐧᐨ ᑫᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ. 

Foster parents Elsie and Ron Suggashie of Pikangikum.



2012-2013 Annual Report  |  Tikinagan Child & Family Services14

Trainer who is certified through the Ontario Association 
of Children’s Aid Societies. This past year, one series was 
offered in Sioux Lookout and two separate series were 
offered in Pikangikum First Nation and Sandy Lake First 
Nation. A total of 34 staff graduated. 

In order to assist our front line staff to help families 
deal with drug addictions, Tikinagan sponsored a staff 
training conference in the summer 2012 titled “Working 
with Families: Prescription Drug Abuse.” More than 80 
front line and supervisory staff participated in numerous 
workshops. A highlight of the conference was a presenta-
tion by Eabametoong’s Doris Slipperjack. Her presenta-
tion helped provide practical strategies to participants 
in hopes of overcoming prescription drug addiction in 
communities.

This past year, the Training Unit delivered two sessions 
of the Financial Literacy Seminars to a total of 15 youth 
aged 15 to 17.  The seminars were held in Lac Seul First 
Nation and Cat Lake First Nation. The purpose of the 
seminars is to provide youth with financial budgeting 
skills to aid their transition to living on their own. Youth 
are assisted in 
opening bank accounts and provided information on 
employment opportunities available in communities.  

As part of staff development, the agency sponsored six 
agency staff to attend the Social Worker Diploma pro-
gram through Oshki Pimache-O-Win Education and 
Training Institute. Four staff graduated in June 2012 
and three will be graduating in June 2013. This program 
offers a combination of on-site delivery in Thunder Bay 
for two weeks at a time with distance education courses 
during the evenings.  This format provides staff with the 
opportunity to continue their work in frontline positions 
while furthering their education. 

Staff training and capacity development continue to be a 
high priority for Tikinagan.  Training not only increases 
skills and knowledge of individual staff, but also im-
proves and enhances services to families and children.  
Whether it’s addressing training needs, policy devel-
opment, staffing levels or agency structure, Tikinagan 
recognizes that all aspects of our organization focus 
on helping families and their children by following the 
principles and values of our Mamow Obiki-ahwahsoowin 
service model.  We will stay true to the goals provided 
to Tikinagan by the chiefs of this region: “The future of 
our communities is our children who need to be nur-
tured within their families and communities.  Tikinagan 
Child and Family Services was created by the Chiefs of 
Nishnawbe-Aski Nation to strengthen our children, our 
families and our communities”.

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇᐊᐧ ᑭᐸᑭᑎᓂᑲᑌ ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ, ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ, ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ 
ᑲᓇᓇᑲᒋᑐᐊᐧᐨ ᒪᒋᓭᐃᐧᓇᐣ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ. ᐁᔾᓇᓀᐊᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ 
ᒥᓇ ᒋᑭᔑᑐᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓂᑯᐠ ᒋᑭ ᐃᓇᑭᒪᑲᓄᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ. 
ᑎᑭᓇᑲᐣ ᐅᑕᔭᐊᐧᐣ ᑲᑲᐯᓭᓂᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᓂ ᑲᐅᒪᓯᓇᐦᐃᑲᓀᓯᐨ 
ᒋᑭᑭᓄᐦᐊᒪᑫᐨ ᐃᒪ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ. ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐊᐦᑭᐊᐧᐠ, ᐯᔑᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᐸᑭᑎᓂᑲᑌ ᐊᐧᓂᓇᐊᐧᑲᐠ ᒥᓇ ᓂᔑᐣ 
ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐱᑲᐣᒋᑲᒥᐣᐠ ᒥᓇ ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ. ᒪᒪᐤ 34 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᑭᔑᑐᓇᐊᐧ.

ᐃᐁᐧ ᐅᐣᒋ ᑲᑫᐧ ᐃᐧᒋᐦᐊᔭᐠ ᓂᑕᓂᑭᓇᑲᓂᓇᐣ ᑭᓂᑲ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ 
ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐸᑭᑎᓇᓇᐸᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ 
ᑲᓂᐱᐠ 2012 ᐁᑭ ᐃᔑᓂᑲᑌᐠ “ᐁᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ: 
ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ”. ᐊᐊᐧᔑᒣ 80 ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᐅᐣᒋ ᐅᑐᑭᒪᒥᐊᐧᐨ 
ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᑲᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᓂᓂᐠ ᐁᐅᐣᒋ ᑲᑫᐧ ᐃᐧᒋᐦᐃᑎᓱᐊᐧᐨ 
ᐅᑕᓄᑭᐃᐧᓂᐊᐧᑲᐣᐠ ᒥᓇ ᒋᑭ ᑲᐡᑭᑐᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᑲᐊᐧᓇᐦᐃᑯᐊᐧᐨ. ᐊᐁᐧ ᑐᕑᐃᐡ ᓯᓫᐃᐳᒐᐠ ᐅᑎᐸᒋᒧᐃᐧᐣ 
ᒪᐊᐧᐨ ᑭᐃᐧᒋᐦᐃᐁᐧᒪᑲᓂᓂ ᐁᑭ ᐅᐣᒋ ᑭᑫᐣᒋᑲᑌᐠ ᐊᓂᐣ ᑫᑭᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐸᐣ ᒥᓇ ᑫᔑ ᐊᓄᑲᑌᑭᐣ ᒋᑭ ᑲᐡᑭᒋᑲᑌᑭᐸᐣ ᒋᐸᑭᓇᑌᐠ 
ᒪᒋᒪᐡᑭᑭᑫᐃᐧᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᑲᐱᒧᑐᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐅᑭ ᐸᑭᑎᓇᓇᐊᐧ 
ᓂᔑᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐃᐁᐧ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓯᓴᐠ 15 
ᐊᑯᓇᐠ 17 ᑲᑕᓯᐱᐳᓀᐊᐧᐨ ᐊᓂᐣ ᑫᐃᓇᐱᑭᓇᐊᐧᐨ ᐅᔓᓂᔭᓂᒥᐊᐧ. 
ᐅᐱᔑᑯᑲᐣᐠ ᒥᓇ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑭᑕᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ. ᒥᑕᐡ 
ᑲᑭ ᐅᐣᒋ ᑐᒋᑲᑌᐠ ᒋᐅᐣᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᒋᑲᑭᑕᐊᐧᐱᑭᓂᑫᐊᐧᐨ 
ᐊᐱ ᐊᓂ ᐯᔑᑯ ᐸᒥᐦᐃᑎᓱᐊᐧᐨ. ᐅᐡᑲᑎᓴᐠ ᐃᐧᒋᐦᐊᐊᐧᐠ ᒋᐸᑭᓇᒧᐊᐧᐨ 
ᔓᓂᔭᐃᐧᑲᒥᑯᐃᐧ ᐊᒋᑫᐃᐧᐣ ᒥᓇ ᐅᐣᒋ ᐃᐧᒋᐦᐊᐊᐧᐠ ᒋᓇᓇᐣᑕᐊᐧᓄᑭᐊᐧᐨ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ ᑎᐸᐦᐊᐧᐣ 
ᓂᑯᑕᐧᓯ ᐊᓂᑭᓇᑲᓇᐣ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐡᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ 
ᑭᑭᓄᐦᐅᒪᑫᐃᐧᐣ. ᓂᐃᐧᐣ ᑕᐡ ᐅᑭ ᑭᔑᑐᓇᐊᐧ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 
2012 ᐁᑲᐧ ᒥᓇ ᓂᓯᐣ ᐅᑲᑭᔑᑐᓇᐊᐧ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 2013 ᐃᓇᑭᓯᓂᐨ. 
ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑕᐣᑐᕑ ᐯ ᑕᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ ᓇᓂᔓᐱᒧᑯᓇ 
ᒥᓂᑯᐠ ᒥᓇ ᐃᐧᓇᐊᐧ ᐁᐊᓄᐣᒋ ᐱᒥ ᐃᐡᑯᓄᐃᐧᐦᐃᑎᓱᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐊᓄᓇᑯᔑᓂᓂᐠ. ᐅᐁᐧ ᑕᐡ ᑲᑐᒋᑲᑌᐠ ᐅᐣᒋ ᐃᓯᓭᓂᓂ ᒋᐱᒪᓄᑭᐊᐧᐨ 
ᑲᔑ ᐊᓂᑭᐊᐧᐸᐣ ᐊᔑᐨ ᑲᔦ ᐁᐅᐣᒋ ᐱᒥ ᑭᑭᓄᐦᐊᒪᑯᓯᐊᐧᐨ.
ᐊᓂᑭᓇᑲᓇᐠ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᓀᑲᓀᐣᑕᓇᐣ. 
ᐃᐦᐃᒪ ᐊᐊᐧᔑᒣ ᒋᑭ ᐅᐣᒋ ᑭᑫᐣᑕᒧᐊᐧᐸᐣ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ ᐊᓂᐣ 
ᑫᑐᑕᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᐊᓂᑲᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐣ.

ᓇᔑᑕ ᐱᑯ ᐃᒪ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ, ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᑲᐱᒥ 
ᐊᐧᐅᓇᒋᑲᑌᑭᐣ, ᐊᓂᑭᓇᑲᓇᐠ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ, ᑎᑭᓇᑲᐣ 
ᐅᓂᓯᑕᐃᐧᓇᐣ ᐅᐁᐧ ᑲᔑ ᐱᒥᐃᐧᒋᑫᐨ ᒥᑐᓂ ᐱᑯ ᒋᑭ ᑲᑫᐧ ᐃᐧᒋᒋᑲᐣᑲᐧᐸᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐊᔑᐨ ᑲᔦ ᐊᓂᒐᓂᔑᐊᐧᐣ ᒥᓇ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐠ 
ᑲᐃᓇᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᒥᐱᑯ ᒪᐊᐧᐨ 
ᐅᐁᐧ ᑲᑭᒋ ᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᑭ ᐃᓇᔓᐁᐧᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ 
ᐅᒪ ᐅᐣᑌᕑᐃᔪ. ᓂᑲᐣ ᑫᔑᓇᑲᐧᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ 
ᑭᓂᒐᓂᔑᓇᐣ ᑲᐧᔭᐠ ᒋᑭ ᓂᑕᐃᐧᑭᐦᐊᑲᓄᐊᐧᐸᐣ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇ ᐱᑯ ᐃᒪ ᐅᑕᔑᔑᐃᐧᓂᐊᐧ. ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐱᒧᒋᑫᐃᐧᐣ ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᐊᓂᔑᓇᐯ ᐊᐡᑭ ᐅᑭᒪᑲᓇᐠ ᒋᑭ ᐅᐣᒋ 
ᒪᐡᑭᐃᐧᓯᐊᐧᐸᐣ ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ”.
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2008-
2009

2009-
2010

2010-
2011

2011-
2012

2012-
2013

5 yr 
average

Inquiries

Cases Served During Year 448 416 495 483 403 449

Report Received - Investigated Not Required

Cases Served During Year 1098 1257 1393 1516 1521 1357

Child Protection: Investigations

Cases Open at Beginning of Year

Cases Opened During Year

Cases Reopened During Year

Cases Served During Year

53 236 157 114 152 142
850 713 745 655 658 724
109 131 94 97 82 103

1012 1080 996 866 892 969

Child Protection Investigations Completed: No Further Protection Service

Cases Closed During Year 412 513 373 397 482 435

Child Protection Investigations Completed: Transferred for Ongoing Protection

Cases Closed During Year 364 413 405 312 259 351

Ongoing Services (Part III)

Cases Open at Beginning of Year

Cases Opened During Year

Cases Closed During Year

Cases Open at End of Year

567 683 809 923 924 781
383 438 431 335 280 373
267 313 317 334 292 305
683 808 923 924 912 850

Child Protection:

New Investigation in Ongoing Protection Cases

Number of Investigations Completed

Average # of open cases Part III Ongoing Services

755 947 1048 839 774 873
776 926 778 670 741 778
612 758 882 936 905 819

Total Children in Care
Children in Care at Beginning of Year

Children Admitted During the Year

Children Readmitted During Year

Children Discharged During Year

Children In Care End of Year

518 538 569 606 630 572
223 278 308 265 257 266
223 249 258 312 287 266
426 496 529 553 506 502
538 569 606 630 668 602

TIKINAGAN SERVICE STATISTICS 2012–2013
Five Year Summary
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2008-
2009

2009-
2010

2010-
2011

2011-
2012

2012-
2013

5 yr 
average

Foster Care
Regular

Specialized

Treament

Customary Care

Outside Purchased Foster Care

15087 15088 17741 17144 17836 16579
13683 13328 13230 14293 13039 13515
8619 9311 7171 5237 4791 7026

111248 131964 144493 159253 151740 139740
4648 5970 8395 12746 18056 9963

Group Care

Purchased

Society Operated

15055 12638 12881 11619 13504 13139
2606 2361 2404 2146 2405 2384

Other Care

Independent Living

Extended Care and Mantenance
1810 1834 1595 1757 2532 1906
7291 5328 4919 3876 4815 5246

Free Days of Care

Free Homes

Free Insitutions

Free Other

5498 7593 11169 8928 9023 8442
2668 3481 2728 1609 1516 2400
188 63 19 22 97 78

Total Days Care 188401 208959 226745 238630 239354 220418

Foster Homes

Homes available at Beginning of Year

Home Studies Completed

New Approved Homes During Year

Homes Closed During Year

256 344 380 404 410 359
195 175 177 159 138 169
191 172 168 149 127 161
103 135 145 142 114 128

Beds

Beds Available  at Beginning of Year

New Approved Beds During Year

Beds Closed During Year

544 572 817 813 802 710
267 341 290 249 197 269
239 262 308 246 206 252

TIKINAGAN SERVICE STATISTICS 2012–2013

172012-2013 ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ  |  ghJHn DD`lb sJ grnayd`n fWayd`n



2012-2013 Annual Report  |  Tikinagan Child & Family Services18 192012-2013 ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ  |  ghJHn DD`lb sJ grnayd`n fWayd`n



2012-2013 Annual Report  |  Tikinagan Child & Family Services20 212012-2013 ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ  |  ghJHn DD`lb sJ grnayd`n fWayd`n



2012-2013 Annual Report  |  Tikinagan Child & Family Services22

Staff Recognition ᐊᓂᑭᓇᑲᓇᐠ ᐅᓇᓇᑯᒥᑯᐧᐃᓂᐧᐊ
Tikinagan Child and Family Services would like to 

recognize employees who have reached their 10th, 15th, 
20th and 25th anniversary of employment with the agen-
cy. Our thanks and congratulations go to the following 
employees for their many years of dedicated service to 

the families and children of this region.

(Years of service at March 31, 2013)

10 years
Maryanne Rae
Lori Labelle

Connie Carson
Bernice Kakekaspan

Tanya Favot

15 years
Jessie Duncan

20 years
Clara Young

Tikinagan would also like to give special recognition to 
Service Manager Judy Angeconeb for 25 years of 

dedicated employment.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐧᐃᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ 
ᐊᓂᑭᓇᑲᓇᐟ ᑲᑌᐱᓇᒧᐊᐧᐨ 10th, 15th, 20th ᒥᓇ 25th 
ᑕᓯᐊᐦᑭ ᒥᓂᑯᐠ ᐊᔕ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ. 
ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᒥᐣ ᒥᓇ ᓂᐧᐊᒋᔦᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 

ᓂᐱᑌᐱᐦᐃᑲᓱᐧᐊᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᑲᐱᒥ ᐊᓂᑲᑕᒧᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐧᐃᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐅᒪ ᑲᐅᐣᒋ 

ᓇᓇᑲᒋᑐᔭᐣᐠ ᑕᐃᐧᓇᐣ.

(ᒥᓂᑯᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2013)

10 ᐊᐦᑭ
ᒣᕑᐃᔭᐣ ᕑᐁ

ᓫᐊᐧᕑᐁ ᓫᐊᐯᓫ
ᑲᐧᓂ ᑲᕑᓴᐣ

ᐱᕑᓂᐡ ᑲᑭᑲᐡᐸᐣ
ᑕᐣᔭ ᐯᐸᐧᑦ

15ᐊᐦᑭ
ᒉᓯ ᑕᐣᑲᐣ

20 ᐊᐦᑭ
ᑭᓫᐃᕑᐊ ᔭᐣᐠ

ᑎᑭᓇᑲᐣ ᐅᑭᒋ ᓇᓇᑯᒪᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐧᐃᓇᐣ ᑲᐅᐣᒋ 
ᓂᑲᓂᐡᑲᐠ ᒍᑎ ᐊᐣᒋᑲᓀᑊ 25 ᐊᐦᑭ ᒥᓂᑯᐠ ᐊᔕ ᑲᐧᔭᐠ ᑲᐱᒥ 

ᐊᓄᑭᑕᒪᑫᐨ.

Judy Angeconeb celebrated a milestone March 7, 2013. 
She was honoured for 25 years of service during a 

luncheon held in Sioux Lookout. She began her career 
at Tikinagan as a secretary, but moved through a series 
of positions building her experience and expertise. She 
eventually moved up to a Service Manager position. As 

part of the recognition of her achievements here, she was 
presented with a handmade quilt.

ᒍᑎ ᐊᐣᒋᑲᓀᑊ ᐅᑭ ᐅᑎᑕᐣ ᐃᐁᐧᓂ ᒥᓂᑯᐠ ᐊᔕ ᑲᐊᓄᑭᑕᒪᑫᐨ 
ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 7, 2013 ᑲᐃᓇᑭᓱᐨ. ᑭᓇᓇᑯᒪᑲᓄ 25 

ᐊᐦᑭᐃᐧᐣ ᑲᐊᓄᑭᑕᒪᑯᔭᐣᐠ ᐁᑭ ᐃᐧᒋ ᐃᐧᓯᓂᐃᐧᒪᑲᓄᐨ ᐊᐧᓂᓇᐊᐧᑲᐠ. 
ᐊᐱ ᓂᐸᑦ ᑲᒪᑕᓄᑭᐨ ᑎᑭᓇᑲᐣ ᑭᒪᓯᓇᐦᐃᑫᔑᔑᐃᐧ, ᔕᑯᐨ ᑭᐊᓂ 

ᐊᔭᐣᒋᐸᑭᑎᓇᑲᓄ ᑲᐊᓂ ᐊᐱᒋ ᐃᐡᐸᓂᐠ ᐊᓂᑭᐃᐧᓇᐣ ᐁᑭ ᐊᓄᐣᒋ ᐱᒥ 
ᑭᑫᐣᑕᑭᐣ ᐅᑕᓄᑭᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᑫᔑ ᑭᔑ ᐱᒧᑐᒋᐣ ᐅᑕᓄᑭᐃᐧᓇᐣ. 
ᐱᓂᐡ ᑭᐊᓂᓇᐣᑭᓱ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐅᐣᒋ ᓂᑲᓂᐡᑲᐠ. ᒥᑕᐡ ᑲᑭᔑ 
ᐊᐧᐸᐣᑕᐦᐊᑲᓄᐨ ᒥᓂᑯᐠ ᑲᐱᐊᓄᑭᑕᒪᑫᐨ ᐅᒪ, ᑭᒥᓇᑲᓄ ᓂᐸᑲᐣ 

ᑲᐅᔑᑕᐦᐃᑲᑌᐠ.
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