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MESSAGE FROM THE BOARD 
CHAIRPERSON:   
Harvey Kakegamic
Greetings and welcome to the 2010 – 2011 Annual Report of 
Tikinagan Child and Family Services. The theme of this report 
and of our Annual Chiefs Assembly is Honouring the Past – 
Respecting the Future.

Tikinagan Child and Family Services continues to focus its 
efforts on the well-being of all children and their families, thus 
working toward creating healthy vibrant communities.

In ensuring we continue to deliver high quality services and 
meaningful programs to the communities, we are blessed 
with the guidance and wisdom of the Elders; the vision of our 
leaders; and the strong commitment of the Board of Directors.

We must also acknowledge the strong team of managers who 
steadfastly steer the organization in the right direction through 
good times and challenging times. And we must never forget 
to praise the tireless efforts of the dedicated workers who 
confront each day’s issues and struggles with brave hearts.

Early this spring, as Chairperson of the Board of Directors, I was 
faced with the difficult task of saying “thank you” and “farewell” 
to three highly regarded and well respected managers of 
our organization. They are: Micheal Hardy, Executive Director; 
Barbara Hancock, Director of Services; and Arlene McClendon, 
Director of Finance and Administration. They will have left their 
positions by the time this Annual Report is released.

Through their combined years of service, they have given more 
than 30 years of dedication to the growth and development of 
this organization.

Please join me in saluting these exceptionally fine professionals 
for their sincere commitment and contributions in helping shape 
Tikinagan Child and Family Services as the organization it is today.

On behalf of the entire organization, I acknowledge and 
express appreciation to the outgoing Executive Director, 
Micheal Hardy, for sharing his gift of leadership skills to the 
benefit of all levels of the organization. We acknowledge 
Micheal’s guidance, perseverance, dedication, fellowship, 
laughter and tears over the many years of service.

The board acknowledges the hard work and dedication of our 
Director of Finance and Administration, Arlene McClendon. 
Arlene’s knowledge and skills as a financial manager are truly 
second to none. Her expertise has placed the organization 
on solid financial footing, especially at the end of this fiscal 
year. Arlene has soundly guided the organization to a state of 
financial well-being – for that we are thankful.

Over the years Barbara Hancock has devoted her energy to 
making sure the quality of services is nothing but the best for 

ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᑲᐅᑭᒪᐃᐧᐨ 
ᐊᐱᑕᒪᑫᐃᐧᓂᐠ:  
ᐊᐱ ᑲᑭᑲᒥᐠ
ᐊᐧᒋᔦ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ 2010 – 2011 ᑕᓯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ ᑎᑭᓇᑲᐣ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. ᐊᒥ ᑫᔑᓂᑲᑌᐠ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ 
ᒥᓇ ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ ᐁᑭᐢᑌᐣᒋᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑫᑯᓇᐣ 
– ᐁᑭᒋᓀᐣᒋᑲᑌᐠ ᓂᑲᐣ ᑫᑯᓇᐣ.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᒥᐱᑯ ᑭᔭᐸᐨ 
ᐁᐱᒥᑐᑕᒧᐊᐧᐨ ᑲᑲᑫᐧ ᐃᐧᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ 
ᑲᔦ ᐁᐊᓄᐣᒋ ᐊᓂᑲᑕᒪᐣᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᑭ ᐊᓂ ᒥᓂᓭᑲᐧᐸᐣ. ᐃᐁᐧ ᑕᔥ 
ᑲᐅᐣᒋᓯᓭᐠ ᑲᐧᔭᐠ ᒋᐱᒧᑐᔭᐣᐠ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ, ᓂᑐᐣᒋ 
ᔕᐁᐧᐣᑕᑯᓯᒥᐣ ᐁᐅᐣᒋ ᑭᑭᓄᐢᑲᒪᑯᔭᐣᐠ ᒥᓇ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ ᑭᒋᔭᐦᐊᐠ; 
ᐅᑎᔑᓇᒧᐃᐧᓂᐊᐧ ᑭᓂᑲᓂᑕᒪᑫᐃᐧᓂᓇᐣ; ᐁᑲᐧ ᒥᓇ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᐱᒧᑐᐊᐧᐨ 
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐅᑕᐱᑕᒪᑫᐠ.

ᑲᓇᓇᑯᒪᒥᐣ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓂᑭᑕᒪᑫᐊᐧᐨ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᑲᐧᔭᐠ ᑲᔑᐱᒧᑐᐊᐧᐨ 
ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒣᑲᐧᐨ ᑫᑯᓇᐣ ᑲᓇᓇᑭᐢᑭᑲᑌᑭᐣ ᒥᓇ ᒣᑲᐧᐨ 
ᑲᒥᓂᓭᑭᐣ ᑫᑯᓇᐣ. ᒥᓇ ᑲᔦ ᐁᑲ ᐃᐧᑲ ᒋᐸᓂᓇᒪᐣᐠ ᒋᓇᓇᑯᒪᔭᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᐁᐣᑕᓱᑭᔑᑲᓂᐠ ᑲᐧᔭᐠ ᑲᐊᓂᑭᑕᒪᑯᔭᐠ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᑭᑎᓯᓭᐃᐧᓂᓇᐣ ᒥᓇ 
ᑲᐊᓂᒥᐦᐃᑯᔭᐠ ᐁᑲ ᐁᔕᔑᑫᐧᓂᒧᐊᐧᐨ.

ᓄᑯᑦ ᑲᐊᓂᒪᒋ ᓯᑲᐧᐠ, ᐅᐁᐧ ᑲᓂᑲᓂᑕᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᐁᑭ ᓇᑭᐢᑲᒪᐣ ᒪᐊᐧᐨ 
ᐁᐊᓂᒪᐠ ᒋᑭᑐᔭᐣ “ᒥᑫᐧᐨ” ᒥᓇ “ᐸᓂᒪ ᒥᓇᐊᐧ” ᐃᑫᐧᓂᐊᐧᐠ ᓂᐦᓯᐣ ᑭᒋ 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ ᑲᑭ ᐅᑭᒪᐃᐧᐊᐧᐨ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ. ᐊᒥ 
ᐅᑫᐧᓂᐊᐧᐠ: ᒪᐃᑯ ᐦᐊᕑᑎ, ᑲᑭ ᑭᒋ ᐅᑭᒪᐃᐧᐨ; ᐸᐱᓇ ᐦᐊᐣᑲᐧᐠ, ᑲᑭ ᓂᑲᓂᑕᑭᐣ 
ᐱᒧᒋᑫᐃᐧᓇᐣ; ᐁᑲᐧ ᒥᓇ ᐊᕑᓫᐃᐣ ᒪᑭᓫᐃᐣᑕᐣ, ᑲᑭ ᓂᑲᓂᐢᑲᐠ ᔓᓂᔭᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ.  ᐊᔕ ᑕᐅᐣᒋ ᐳᓇᓄᑭᐊᐧᐠ ᐊᐱ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᐸᑭᑎᓂᑲᑌᐠ.

ᐅᐁᐧ ᑕᔥ ᑲᑭᔑ ᐃᐧᒋᑕᐊᐧᐨ ᐊᓂᑭᐃᐧᓂᐣᐠ, ᒪᒪᐤ ᐊᐊᐧᔑᒣ 30 ᐊᐦᑭᐃᐧᐣ ᐅᑭ 
ᐊᓂᑲᑕᓇᐊᐧ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ.

ᑲᓇᓇᑯᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᑲᑭᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ 
ᑲᑭ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᓄᑯᑦ ᑲᔑᓇᑲᐧᐠ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᐱᒧᒋᑫᐃᐧᐣ.

ᐁᑲᐧ ᑕᔥ ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐅᐣᒋ, ᓂᐃᐧ ᓇᓇᑯᒪ ᐊᐁᐧ ᒪᐊᐧᐨ 
ᑲᐧᔭᐠ ᑲᑭ ᐊᓂᑭᑕᒪᑯᔭᐠ ᑲᑭ ᐅᑭᒪᐃᐧᐨ, ᒪᐃᑯ ᐦᐊᕑᑎᐣᐟ, ᑲᑭ ᐸᑭᑎᓇᐣᐠ 
ᐅᑭᑫᐣᑕᒪᐃᐧᐣ ᒋᑭ ᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᐅᐁᐧ ᑲᔑᐱᒧᒋᑫᔭᐠ. ᑲᓇᓇᑯᒪᒥᐣ ᒪᐃᑯ 
ᑲᑭᔑᑭᑭᓄᐢᑲᑯᔭᐣᐠ, ᐁᑲ ᐃᐧᑲ ᑲᑭ ᐅᐣᒋ ᐸᑭᒋᐨ, ᑲᐧᔭᐠ ᑲᑭ ᐊᓄᑭᑕᒪᑫᐨ, ᑲᑭ 
ᐱᒥ ᐃᐧᒋᐃᐧᑯᔭᐣᐠ, ᑲᑭ ᐃᐧᒋ ᒥᓀᐧᐣᑕᒧᒥᑯᔭᐠ ᒥᓇ ᐅᐢᒋᑲᐊᐧᐳᐃᐧᓂᐣᐠ ᑲᔦ ᒥᓂᑯᐠ 
ᑲᑭ ᐊᓂᑭᑕᒪᑫᐨ.

ᐅᑕᐱᑕᒪᑫᐠ ᐅᓂᓯᑕᐃᐧᓇᓇᐊᐧ ᑲᐧᔭᐠ ᑲᑭ ᐱᒧᑐᐨ ᐅᑕᓄᑭᐃᐧᐣ ᐊᐁᐧ ᔓᓂᔭᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐣᐠ ᑲᑭᔑᓂᑲᓂᑕᒪᑫᐨ, ᐊᕑᓫᐃᐣ ᒪᑭᓫᐃᐣᑕᐣ. ᐊᕑᓫᐃᐣ ᐅᑭᑫᐣᑕᒪᐃᐧᐣ 
ᒥᓇ ᐅᑲᐢᑭᐦᐅᐃᐧᓇᐣ ᐃᒪ ᔓᓂᔭᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓂᐣᐠ ᒪᐊᐧᐨ ᑭᒥᓇᐧᔑᓂ. 
ᐃᐁᐧᓂ ᑲᑭᔑᑲᐢᑭᑐᐨ ᐅᑕᓄᑭᐃᐧᐣ ᒪᐊᐧᐨ ᐅᑭ ᐃᐧᒋᐦᐃᑯᐣ ᑎᑭᓇᑲᐣ ᐃᒪ 
ᔓᓂᔭᓇᐣᐠ, ᐃᒪ ᒪᐊᐧᐨ ᑲᐊᓂᔑᔥᑲᐧᓭᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭᐃᐧ ᒪᒪᐊᐧᑭᐣᒋᑫᐃᐧᓂᐣᐠ.  
ᐊᕑᓫᐃᐣ ᑭᑭᑫᐣᑕᑯᓯ ᑲᐧᔭᐠ ᐁᑭ ᑲᓇᐊᐧᐸᐣᑕᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ – ᒪᐊᐧᐨ 
ᑕᔥ ᐃᐁᐧ ᓂᓇᓇᑯᒧᒥᐣ.

ᐅᑕᓇᐣᐠ ᑲᐱᔭᑭᐊᐧᐨ ᐸᐱᓇ ᐦᐊᐣᑲᐧᐠ ᒥᐢᑕᐦᐃ ᐅᑭ ᐸᑭᑎᓇᐣ ᐅᐊᐧᑲᐃᐧᐃᐧᐣ 
ᐁ ᑲᑫᐧ ᑫᒋᓇᐦᑐᐨ ᑲᐧᔭᐠ ᒋᔑᓇᑲᐧᓂᐠ ᑲᐱᒧᑕᒪᐃᐧᐣᑕᐧ ᑕᔑᑫᐃᐧᓇᐣ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐃᐁᐧ ᑲᑭᑫᐣᑕᐠ ᑫᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ, ᑲᑭᑫᐣᑕᐠ ᑫᑐᑕᐠ 
ᐅᓂᑲᓂᑕᒪᑫᐃᐧᐣ, ᒪᐊᐧᐨ ᑭᐅᐣᒋ ᒪᐢᑲᐊᐧ ᑎᑭᓇᑲᐣ ᐅᐱᒧᒋᑫᐃᐧᐣ.

ᑭᐣ ᒪᐃᑯ, ᐊᕑᓫᐃᐣ ᒥᓇ ᐸᐱᓇ, ᑭᒋ ᒥᑫᐧᐨ ᑭᑐᑯᓇᐊᐧ ᒥᓇ ᑲᔦ ᒋᐃᐧ ᒥᓄᓭᔦᐠ 
ᐊᓂᐣ ᐊᐧᑐᑕᒧᐁᐧᑫᐧᐣ ᐁᐧᑎ ᓂᑲᐣ.

ᐊᒥ ᐊᐦᑯ ᐁᐃᑭᑐᓇᓂᐊᐧᐠ ᐁᑲ ᒋᑭ ᐃᐧᒪᐢᑭᑲᑌᐠ ᑫᑯᐣ ᑲᐃᐧ ᐊᐣᒋᓭᐠ ᒥᓇ ᑲᔦ 
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the communities. Her sense of direction, combined with her 
excellent leadership skills, contributed to making Tikinagan a 
strong service organization.

To Micheal, Arlene and Barbara, we say Kitchi-meegwetch and 
we wish you the very best in your endeavours.

They say change is inevitable and we cannot say ‘no’ to change.

As a board, we have earnestly tried to facilitate a process of 
change at the management level without causing too much 
disruption to the services and programs targeted to the clients 
and communities. The process ensured a smooth transition of 
duties and responsibilities.

Therefore, please join me as we welcome four people to our 
management team. A heartfelt welcome is extended to: Ernest 
Beck, Executive Director; John Harrington, Director of Finance 
and Administration; Eartha Davidson, Director of Services; and 
Thelma Morris, Director of Services.

As Chair of the Board of Directors, I can assure you that under 
the new management team Tikinagan will continue to provide 
excellent services. As always, we are committed to the highest 
standards in the services targeted to our catchment area.

To demonstrate and as an example of our commitment to 
work closely with the communities, we are engaged in a 
unique arrangement with the Pikangikum First Nation.

The Pikangikum Mamow Weecheewaywin Committee 
meets regularly and substantial progress has been made by 
improving service delivery. We have also improved our working 
relationship with the First Nation. Tikinagan has learned a great 
deal from this process and this model may serve as a pilot for 
improving services in other communities.

Tikinagan strives to build better support for families, children 
in care, foster parents and communities. We have introduced 
“Honouring Our Children Day” as an event that takes place on or 
about the 24th of June each year. This date closely coincides with 
the end of the school year and the beginning of summer holidays.

To show respect for and to involve our Elders, in this reporting 
year we were pleased to host an Elders Gathering in Muskrat 
Dam. An “Elders Hope List” was masterminded by those who 
attended the gathering.

In short, the Elders Hope List speaks of the responsibilities 
of traditional parenting based on the values of the people. 
Children are to be regarded as sacred gifts from the Creator 
and as such, children need respect and nurturing. The list 
emphasizes the important role of the Elders in the family 
setting and in the community. As a foundation of the people, 
children will learn about the traditional teachings and practices.

The list also emphasizes the desire to revitalize the community 
spirit so as to make sure children live in safe communities. And 
very importantly, it speaks of spirituality as an essential aspect 
of daily living.

ᐁᑲ ‘ᑲᐃᐧᐣ’ ᒋᑭ ᐃᑭᑐᔭᐣᐠ ᐃᐁᐧ ᑫᑯᐣ ᑲᐃᐧ ᐊᐣᒋᓭᐠ.

ᐅᐁᐧ ᑕᔥ ᑲᐊᐱᑕᒪᑫᔭᐠ, ᓂᑭ ᑲᑫᐧ ᐊᓂᑲᑕᒥᐣ ᐅᐁᐧ ᑲᐊᐣᒋᓭᐠ ᓂᑲᓂᑕᒪᑫᐃᐧᐣ 
ᐁᑲ ᐅᓴᑦ ᒋᓀᐢᑕᒥᓭᑭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᐁᐧ ᑕᔥ ᑲᑭ ᑐᒋᑲᑌᐠ ᑭᒥᓂᓭ ᑲᑭ ᐊᐣᒋᓭᑭᐣ 
ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐸᐸᒥᓯᐃᐧᓇᐣ.

ᐊᒥᑕᔥ ᐁᔾᑭᑐᔭᐣ, ᒋᐃᐧᒋᐦᐃᔑᔦᐠ ᒋᐊᐧᒋᔦᒪᔭᐠ ᓂᐃᐧᐣ ᐊᐃᐧᔭᐠ ᑲᐃᐧ ᐅᐢᑭ 
ᒪᑕᓄᑭᑕᒪᑫᐊᐧᐨ ᐃᒪ ᑲᔑᐅᓂᒪᐊᐧᐠ. ᐊᒥᑕᔥ ᐅᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ ᒥᐢᑕᐦᐃ 
ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᑲᐃᐧ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ: ᐁᓇᐢᐟ ᐯᐟ, ᑭᒋ ᑎᑭᓇᑲᐣ ᐅᑭᒪ; ᒐᐧᐣ 
ᐁᕑᐃᐣᐠᑕᐣ, ᒋᓂᑲᓂᑕᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ; ᕑᑕ ᑌᐱᐟᓴᐣ, ᑲᓂᑲᓂᐢᑲᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ; ᒥᓇ ᑲᔦ ᑌᓫᒪ ᒪᐧᕑᐃᐢ, ᑌᐱᐟᓴᐣ, ᑲᓂᑲᓂᐢᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ.

ᐁᑲᐧ ᓂᐣ ᑲᓂᑲᓂᐢᑲᒪᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᐊᒥᐦᐃ ᐁᐃᑭᑐᔭᐣ ᐅᑫᐧᓂᐊᐧᐠ ᑫᐅᐢᑭ 
ᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᐅᒪ ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᑲᐧᔭᐠ ᑫᔑᒥᒧᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. 
ᒧᔕᐠ ᐃᐧᓂᑯ ᑲᐃᓯᓭᐠ, ᐊᒥ ᑫᔑ ᐊᓄᑲᑕᒪᐣᐠ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐧᔭᐠ 
ᒋᑐᑕᒪᐣᐠ ᐃᒪ ᑲᔑ ᐊᓄᑭᑕᒪᑫᔭᐣᐠ. 

ᐃᐁᐧ ᑕᔥ ᐁᐃᐧᓇᑯᑐᔭᐣᐠ ᑲᔑ ᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ, ᒣᑲᐧᐨ 
ᓂᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᐱᑲᐣᒋᑲᒥᐃᐧᓂᐊᐧᐠ. ᐱᑲᐣᒋᑲᒥᐣᐠ ᐃᐧᒋᐃᐁᐧᐃᐧ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᒧᔕᐠ ᓇᑭᐢᑲᑎᐊᐧᐠ  ᐁᑲᐧ ᑕᔥ ᒥᐢᑕᐦᐃ ᐅᑕᓄᑲᑕᓇᐊᐧ ᐃᐁᐧᓂ ᑲᑲᑫᐧ 
ᒥᓇᐧᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐣᑭ ᒥᓄᓇᒥᐣ ᑲᔦ ᑲᐃᔑ ᐃᑕᓄᑭᒪᔭᐣ ᐃᒪ 
ᐊᓂᔑᓇᐯᐠ ᑲᔭᐊᐧᐨ. ᑎᑭᓇᑲᐣ  ᒥᐢᑕᐦᐃ ᑫᑯᓇᐣ ᐅᑐᐣᒋ ᑭᑫᐣᑕᓇᐣ ᐅᐁᐧ ᑲᑭ 
ᑐᒋᑲᑌᐠ ᐁᑲᐧ ᑕᔥ ᐅᐁᐧ ᑲᑭ ᔑᑲᓇᐊᐧᐸᐣᒋᑲᓂᐊᐧᐠ ᓇᐣᑕ ᑲᔦ ᑫᒋᐣ ᑕᐊᐸᐣ 
ᑫᐅᐣᒋ ᒥᓄᓂᑲᓂᐊᐧᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᑯᑕᑭᐣᐠ ᐃᐢᑯᓂᑲᓂᐣᐠ.

ᑎᑭᓇᑲᐣ ᒪᐊᐧᐨ ᐅᓇᐣᑕᐁᐧᐣᑕᓇᐊᐧ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ ᒋᑭ ᐃᐧᒋᐦᐃᐣᑕᐧᐸᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ 
ᑕᔑᑫᐃᐧᓇᐣ. ᓂᑭ ᒪᒋᑐᒥᓇᐸᐣ “ᐁᑭᐦᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᑭᔑᑲ” 24 
ᑲᐃᓇᑭᓯᐨ ᑕᓱᐱᓯᑦ ᐁᑭ ᐃᔑ ᐅᓇᐣᑭᒋᑲᑌᐠ ᒋᑐᒋᑲᑌᐠ. ᑫᑲᐟ ᒪᔭᑦ ᐃᓯᓭ 
ᐃᐁᐧ ᑭᔑᑲ ᒣᑲᐧᐨ ᑲᐊᓂ ᑭᔑ̇ᐢᑯᓄᐃᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᐊᓂᒪᒋᓭᓂᐠ 
ᑲᓂᐱᓂᐣᐠ ᑲᓇᐊᓀᐧᐱᐊᐧᐨ.

ᐁᐃᐧ ᐅᐣᒋ ᐊᐧᐸᐣᐁᐦᐊᔭᐣ ᐁᑭᒋᓀᓂᒪᔭᐣᐠ ᑭᒋᔭᐦᐊᐠ ᑲᐃᐧᒋᑕᐧᐊᐧᐨ, ᐅᐁ 
ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑎᐸᒋᒧᐃᐧᐣ ᐊᒥ ᑲᑭᔓᓇᒋᑫᔭᐣᐠ ᑭᒋᔭᐦᐊᐠ ᒋᒪᐊᐧᐣᑐᐢᑲᐊᐧᐨ 
ᐊᐧᒐᐢᑯᓇᒥᐣᐠ. ᐃᐁᐧ ᑕᔥ “ᑭᒋᑯᐦᐊᐠ ᐅᐸᑯᓭᓂᒧᐃᐧᓂᐊᐧ ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ” 
ᑭᒪᒋᒋᑲᑌᐸᐣ ᐃᒪ ᑲᑭᔕᐊᐧᐸᐣ ᒪᒪᐃᐧᐢᑲᐃᐧᓂᐣᐠ.

ᐃᐁᐧ ᑲᐃᒋᑲᑌᐠ, ᑭᒋᔭᐦᐊᐠ ᐅᐸᑯᓭᓂᒧᐃᐧᓂᐊᐧ ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ ᐃᑭᑐᒪᑲᐣ 
ᐃᐁᐧ ᐊᓂᐣ ᑫᔑᐸᐸᒥᓯᐸᐣ ᐅᓂᑭᐦᐃᑯᒪ ᐊᓂᔑᓂᓂ ᑲᐃᔑᑲᓇᐊᐧᐸᐣᑕᐠ. 
ᐊᐊᐧᔑᔕᐠ ᐃᔑ ᑲᓇᐊᐧᐸᒪᐊᐧᐠ ᐁᑲᓇᑌᐣᑕᑯᓯᐊᐧᐨ ᒪᓂᑐ ᑲᑭ ᒥᓂᑯᔭᐠ 
ᒥᓇ ᑲᔦ, ᐊᐊᐧᔑᔕᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᑭᐢᑌᓂᒪᑲᓄᐊᐧᐨ ᒥᓇ ᑲᐧᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐃᐣᑕᐧ. ᐃᐁᐧ ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ ᒪᓯᓇᐦᐃᑲᑌ ᑲᐃᔓᐸᐸᒥᓯᐨ ᑭᒋᔭᐦᐊᐠ 
ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓂᐣᐠ ᒥᓇ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ. ᐃᒪ ᑲᐅᐣᒋ ᒪᐢᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐊᐊᐧᔑᔕᐠ ᐅᑲᓄᐣᒋ ᑭᑫᐣᑕᓇᐊᐧ ᑲᔭᐢ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᑐᑕᒧᐃᐧᓇᐣ.
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Presenting a 2010 Tikinagan Oneesh Tam Key Award to Fort Severn foster 
parents Thelma and Moses Kakekaspan.
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The Elders Hope List is an important document for all to share. 
It is available on our website.

Tikinagan makes best efforts to stay in touch with all the 
communities it serves. Therefore, communication activity 
becomes increasingly important, especially when families and 
communities struggle with complex issues on a daily basis.

We have now developed a communications strategy 
complemented by a full-time Communications Co-ordinator. 
This new position has helped to get information out to the 
public about the agency’s services, events and activities.

As well, Tikinagan has opened an office in Thunder Bay so the 
communities in the Eastern Time zone, mostly the Matawa 
communities, will be better served.

Another important way we have improved our link to the 
communities is through now having branch offices and staff in 
almost every community. We have dedicated staff working in 
all our communities.

Tikinagan strives to build capacity. Our emphasis in terms of 
human resources is to have more trained and certified staff. 
We have done our best to train the staff to be effective family 
and child support workers. The front line workers know their 
communities and know their language.

Tikinagan provides relevant training so that our workers acquire 
the specific skills needed to do specialized child welfare work. 
Providing quality service with specially trained staff hopefully 
demonstrates our commitment to serve in a good way.

I would like to thank not only the management, but all the 
staff of Tikinagan. I know your work is not always easy. Your 
high level of commitment is truly appreciated and I pledge 
my commitment to always work together as a solid team; to 
always focus on improving the quality of life for all, especially 
the children and their families.

I would also like to thank my colleagues on the board for the 
excellent work together over the past year. We are happy to 
welcome three new board members: Sonny Gagnon, Matthew 
Kakekaspan and Steven Turtle. And we thank former board 
members Moses Mawakeesick, Tommy Fiddler and Gideon 
Peters for their service on Tikinagan’s Board.

In conclusion, we look forward to working even harder with all 
of our partners – the communities, the First Nations leadership 
and the Governments of Ontario and Canada – and with other 
stakeholders.

We hope you find this Annual Report useful. Should you have 
any concerns or questions, please do not hesitate to contact us.

Yours sincerely, 

Harvey Kakegamic 
Chairperson 
Tikinagan Board of Directors

ᐊᒥ ᑲᔦ ᐁᔑᐱᐦᐃᑲᑌᐠ ᑲᒥᓴᐁᐧᐣᑕᑲᐧᐠ ᑭᑕᐧᑦ ᒋᑭ ᒪᒪᐃᐧ ᐊᓄᑲᑕᒪᐣᑭᐸᐣ 
ᑕᔑᑫᐃᐧᐣ ᒋᑭ ᐅᐣᒋ ᒥᓄᐱᒪᑎᓯᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. 
ᐃᐁᐧ ᑕᔥ ᒪᐊᐧᐨ,  ᐁᐃᑭᑐᒪᑲᐠ ᐁᐧᐢᑲᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᔑᐱᒧᑐᐊᐧᐨ 
ᐅᑕᒐᑯᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᑭᒋᔭᐦᐊ ᐅᐸᑯᓭᓂᒧᐃᐧᓂᐊᐧ ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ ᑭᒋᓀᐣᑕᑲᐧᓄᐣ ᑲᑭᓇ 
ᐊᐃᐧᔭ ᒋᑭ ᐅᐣᒋ ᐊᐸᒋᑐᐸᐣ. ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᑲᔦ ᐃᒪ ᑲᔑᒥᐦᑲᐣ.

ᑎᑭᓇᑲᐣ ᑲᑭᓇ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᐣᑕᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᓴᑯᓇᐠ ᓇᐊᐧᐨ ᐅᑐᐣᒋ 
ᓇᓇᑲᒋᑐᓇᐣ. ᐁᐃᐧ ᐁᔥ, ᑲᔭᐃᓯᓭᑭᐣ ᑫᑯᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ ᐊᓂ 
ᓇᐣᑭᓭᐊᐧᐣ, ᐃᒪ ᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓂᐣᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐣᐠ ᐅᑎᓯᓭᐃᐧᓂᐊᐧ 
ᑲᓇᓇᑭᐢᑲᒧᐊᐧᐨ ᑕᓯᑭᔑᐠ.

ᓂᑭ ᐅᓇᑐᒥᐣ ᐊᓂᐣ ᑫᑐᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓄᑲᑕᐠ ᑲᐯᐦᐃ 
ᑲᐊᓂᑭᐦᐊᑲᓄᐨ. ᐅᐁᐧ ᐅᐢᑭ ᐊᓄᑭᐃᐧᐣ ᐅᐃᐧᒋᑕᐧᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ ᒥᓇ 
ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᐁᐸᑭᑎᓇᐣᑭᐣ ᑲᑭᓇ ᐊᐃᐧᔭ ᒋᐅᐣᒋ ᑭᑫᐣᑕᑭᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐃᔑᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒣᑕᐁᐧᒋᑫᐃᐧᓇᐣ.

ᑕᑯ ᑲᔦ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐸᑭᓇᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐁᐧᑎ ᑕᐣᑐᕑ ᐯ 
ᐸᐣᑭᔑᒧᓂᐣᐠ ᑲᔭᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ, ᒪᑕᐊᐧ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑲᐧᑭᐣ, ᑲᐧᔭᐠ ᓇᐊᐧᐨ ᒋᑭ 
ᐅᐣᒋ ᐊᓂᑲᓂᐣᑕᐧᐸᐣ.

ᑯᑕᐠ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᑭ ᐊᓄᑲᑕᒪᐣᐠ ᐁᑭ ᐊᐧᐅᓇᑐᔭᐣᐠ ᑫᓂᑲᓂ 
ᑲᓇᐊᐧᐸᐣᒋᑫᒪᑲᑭᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᑲᑕᑭᓯᐣ 
ᑕᔑᑫᐃᐧᓇᐣ. ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᐊᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᓂᑕᔭᐊᐧᒥᐣ ᐃᒪ ᑲᑭᓇ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᐅᑲᑫᐧ ᒥᓄᓇᑯᐦᑐᐣ ᐅᑕᓄᑭᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓇᐣ. ᐊᒥ ᐁᐃᐧᑐᑕᒪᐣᐠ 
ᐃᒪ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᓇᐊᐧᐨ ᒥᔑᐣ ᑭᒋ ᐊᔭᐊᐧᐸᐣ 
ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑲᐅᒪᓯᓇᐦᐃᑲᓀᓯᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᑲᐧᔭᐠ 
ᓂᑲᑫᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑭ ᐊᓂᑲᑕᒧᐊᐧᐸᐣ ᐃᐁᐧ ᑲᐃᓇᑭᐣᓱᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐃᐧ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ. ᐅᑫᓂᐊᐧᐠ ᑕᔥ ᑲᐊᓂᑭᑕᒪᑫᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᑫᐣᑕᓇᐊᐧ ᐊᓀᓯᓭᓂᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐁᓂᓱᑎᑕᒧᐊᐧᐨ 
ᐅᑎᔑᑭᔑᐁᐧᐃᓂᐊᐧ. 

ᑎᑭᓇᑲᐣ ᐅᐸᑭᑎᓇᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒪᔭᑦ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᐊᐁᐧ ᐊᓄᑭᓇᑲᐣ 
ᑫᐃᓇᓄᑭᐨ ᐃᒪ ᐊᐊᐧᔑᔑᐤ ᐊᓄᑭᐃᐧᓂᐣᐠ. ᐃᐁᐧ ᑕᔥ ᑲᐅᐣᒋ ᑐᑕᒪᐣᐠ 
ᑲᑭᑭᓄᐦᐊᒪᐊᐧᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᒋᑭ ᐅᐣᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᑲᑭᓇ 
ᑲᐊᓂᑲᐊᐧᔭᐣᐠ ᐃᐁᐧ ᑲᐃᓇᓄᑭᐊᐧᐨ.

ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᔕᑯᐨ ᑲᐃᐧᐣ ᐁᐦᑕ ᑲᐅᑭᒪᐊᐧᐣᑭᓱᐊᐧᐨ, ᑲᑭᓇ ᐱᑯ ᑎᑭᓇᑲᐣ 
ᐊᓂᑭᓇᑲᓇᐠ. ᓂᑭᑫᐣᑕᐣ ᐁᑲ ᐁᐁᐧᐣᑕᐠ ᑭᑕᓄᑭᐃᐧᓂᐊᐧ. ᑲᐧᔭᐠ ᑕᔥ ᑲᐊᓄᑲᑕᒣᐠ 
ᑭᑕᓄᑭᐃᐧᓂᐊᐧ ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᒥᐣ ᒥᓇ ᓂᑭᒋ̇ᑭᐟ ᒧᔕᐠ ᒪᒪᐤ ᑲᑭᓇ ᒋᑭ 
ᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᑭᐸᐣ ᑲᑕᔑᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ; ᒧᔕᐠ ᒋᑭ ᐊᓂᑲᓇᑕᒪᐣᑭᐣ 
ᐱᒪᑎᓯᐃᐧᐣ ᑫᐅᐣᒋ ᒥᓄᓭᐊᐧᐨ ᑲᑭᓇ ᐊᐃᐧᔭᐠ, ᐁᐦᐊᐠ ᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

ᓂᓇᓇᑯᒪᐠ ᑲᔦ ᑲᐃᐧᑕᓄᑭᒪᑲᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᐅᑕᓇᐣᐠ 
ᑲᐱᐊᐦᑭᐊᐧᐠ. ᓂᒥᓀᐧᐣᑕᒥᐣ ᓂᓯᐣ ᐅᐢᑭ ᐊᐱᑕᒪᑫᐠ ᑲᐱᐃᐧᒋᑕᐧᐊᐧᐨ: ᓴᓂ ᑲᐣᔭᐣ, 
ᒪᑎᔪ ᑲᑭᑲᐢᐸᐣ ᒥᓇ ᐢᑎᐱᐣ ᑐᕑᑐ. ᐁᑲᐧ ᑲᔦ ᓂᐃᐧ ᓇᓇᑯᒪᒥᐣ ᐅᑕᓇᐣᐠ 
ᑲᑭ ᐱᐊᐱᑕᒪᑫᐊᐧᐨ ᒧᓯᐢ ᒪᐊᐧᑭᓯᐠ, ᑕᐧᒥ ᐱᐟᓫᐊ ᒥᓇ ᑭᑎᔭᐣ ᐱᐟᑕᕑᐢ ᑲᑭ 
ᐊᐱᑕᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ.

ᐃᐢᑲᐧᔭᐨ ᐁᐃᐧ ᐃᑭᑐᔭᐣ, ᐊᐊᐧᔑᒣ ᒪᐊᐧᐨ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ – ᑕᔑᑫᐃᐧᓇᐣ, 
ᐊᓂᔑᓇᐯᐃᐧ ᐃᐢᑯᓂᑲᐣ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᒥᓇ ᑲᓇᑕ 
ᐅᑭᒪᐃᐧᓇᐣ   ᒥᓇ ᑲᔦ ᐃᑫᐧᐊᓂᐧᐠ ᑲᐅᐣᒋ ᐊᔑᐣᑕᑭᓱᐊᐧᐨ ᐅᒪ ᐊᓂᑭᐃᐧᓂᐣᐠ.

ᓴᑫᐣ ᒪᐃᐧᐣ ᑫᑯᐣ ᑲᐅᐣᑎᓇᓇᐊᐧ ᐅᐁᐧ ᑕᓯᐊᐦᑭ ᑲᐸᑭᑎᓂᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ. 
ᑭᐢᐱᐣ ᑫᑯᐣ ᒪᒥᑎᓀᐣᑕᒧᐊᐧᓀᐣ ᓇᐣᑕ ᑲᔦ ᑲᑫᐧᑌᐃᐧᐣ ᐊᔭᐊᐧᓀᐣ, ᐱᑲᓄᓂᔑᓇᑦ.

ᓂᐣ, 
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ 
ᑲᐅᑎᑲᐧᓂᐢᑲᐠ 
ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ
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EXECUTIVE DIRECTOR’S 
MESSAGE:  Micheal Hardy

The Tikinagan Team

This is a special Annual Report message for me. After 25 years 
working in the area of child welfare, twelve of them with 
Tikinagan Child and Family Services, I will be leaving at the 
end of July 2011. I look back on my career in First Nations child 
welfare with many wonderful memories and I continue to 
believe there is no work more deeply satisfying and rewarding 
than child welfare. I am proud I have spent 25 years of my 
career doing the best work I could in the interest of the well-
being of our children.

This last message to the members of Tikinagan Child and Family 
Services is one filled with both pleasure and sorrow. Of course 
I am looking forward with excitement to the next phase of 
my professional and personal life. But I cannot leave Tikinagan 
without a profound sense of sadness, as I will miss very much all 
the members of our truly impressive Tikinagan team.

We have built an outstanding team here – a team that has 
worked tirelessly to protect our children. It’s a team composed 
of management and staff, Board and Chiefs, parents, 
grandparents, foster parents and children. The work to protect 
and support children is the heart of Tikinagan and it is work for 
which we must never apologize. We exist so that our children 
have a chance to develop and flourish in their lives. We are all 
involved in this work together – members, board, staff and 
communities. I look back at these 12 years and am intensely 
proud of the team we have built and the work we have done. 
All to protect children.

I know we are all suffering in one way or another at this time. 
Child welfare, which is never easy, has never been more 
difficult than it is now in our area. Communities are suffering. 
Parents and grandparents are suffering. Youth and children are 
suffering. We are, quite frankly, in the middle of the challenge 
of our lives and it is not an easy challenge. The growing abuse 
of prescription drugs in our communities demands more and 
new services. We have endeavoured to meet these challenges 
in the past year. I am proud Tikinagan developed and 
implemented a drug-testing policy this year, with the Board 
leading the way to model our commitment to a drug-free 
workplace and community.

But whatever the issues that come to challenge us, our vision 
and goal do not and will not change. We will overcome these 
challenges together because we cannot lose the most valuable 
resource we have: our children. I leave Tikinagan not knowing 
the future, but I am convinced the Tikinagan team will do 
everything in its power to keep our children safe and thriving. 
To you all I pass on the torch of hope for our children. You will 

ᑲᐅᑭᒪᐃᐧᐨ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ:   
ᒪᐃᑯ ᐦᐊᕑᑎ
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ
ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑲᐃᐧᐸᑭᑎᓇᒪᐣ. ᐊᐊᐧᔑᒣ 25 ᐊᐦᑭ ᑲᐱ 
ᐊᓄᑭᑕᒪᑫᔭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ, ᓂᔓᔕᑊ ᐊᐦᑭᐃᐧᐣ ᑎᑭᓇᑲᐣ ᐁᑭ 
ᐊᓂᑲᐊᐧᐠ, ᐊᒥ ᒋᒪᒐᔭᐣ ᐊᓂᐢᑲᐧ ᐊᐢᑭᓯᐨ ᐅᐸᐢᑯᐃᐧᐱᓯᑦ 2011. ᐅᑕᓇᐣᐠ 
ᐁᐃᓇᐱᔭᐣ ᐅᐁᐧ ᑲᑭ ᐃᓇᓄᑭᔭᐣ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ 
ᒥᐢᑕᐦᐃ ᒥᓄᑫᑯᓇᐣ ᐁᒥᑲᐃᐧᐣᑕᒪᓇᐣ ᐁᑲᐧ ᑕᔥ ᓂᑌᐯᐧᑕᐣ ᐁᑲ ᑯᑕᐠ ᑫᑯᐣ 
ᐊᓄᑭᐃᐧᐣ ᐁᐦᐊᔭᐠ ᒪᐊᐧᐨ ᐁᑭᒋᓀᑌᑕᑲᐧᐠ ᐃᐁᐧ ᐊᐊᐧᔑᔕᐠ ᑲᐊᓄᑲᓂᐣᑕᐧ. 
ᓂᑭᒋᓀᐣᑕᐣ ᐁᑭ ᐊᓂᑭᔭᐣ 25 ᐊᐦᑭ ᐃᒪ ᒪᐊᐧᐨ ᑲᔑᒥᓀᐧᐣᑕᒪᐣ ᐁᐃᓇᓄᑭᔭᐣ 
ᑲᐊᓂᑲᐊᐧᑲᐧ ᐊᐊᐧᔑᔕᐠ.

ᐅᐁᐧ ᐃᐢᑲᐧᐨ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᑲᒥᓇᑲᐧ ᑲᑭᓇ ᐃᒪ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᒥᓀᐧᐣᑕᑲᐧᐠ ᑲᔦ 
ᓯᐱᐢᑲᑌᐣᑕᒧᐃᐧᐣ. ᔕᑯᐨ ᑕᔥ ᓂᒥᓀᐧᐣᑕᐣ ᒥᓇᐊᐧ ᑫᐊᓂᓇᓄᑭᔭᐣ ᒋᑭ ᒥᓄᓭᑭᐸᐣ 
ᑲᑭᓇ ᑫᑯᓇᐣ ᒥᓇ ᐱᑯ ᐃᒪ ᑎᐱᓇᐁᐧ ᓂᐱᒪᑎᓯᐃᐧᓂᐠ? ᔕᑯᐨ ᑕᔥ ᑲᐃᐧᐣ 
ᒋᑭᓯᓭᐠ ᒋᑭᓇᑲᑕᒪᐣ ᑎᑭᓇᑲᐣ ᐁᑲ ᒋᑭ ᒪᒉᐣᑕᒪᐣ, ᑕᐱᓇᑲ ᑲᑭᓇ ᐣᑲᑭᓇᐁᐧᓂᒪᐠ 
ᐊᓂᑭᓇᑲᓇᐠ ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᔭᐊᐧᐨ.

ᑭᑭᐅᔑᐦᐊᒥᓇᐠ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐅᒪ – ᐁᑲ 
ᐃᐧᑲ ᑲᐸᑭᒋᐊᐧᐨ ᑲᐊᓂᑲᓇᐊᐧᐨ ᑭᑕᐊᐧᔑᔑᒥᓇᐣ. ᐃᑫᐧᓂᐊᐧᐠ ᑲᐃᓇᑲᓄᐊᐧᐨ 
ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ, ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᐅᑭᒪᑲᓇᐠ, ᐅᓂᑭᐦᐃᑯᒪᐠ, 
ᐅᒥᔓᒥᒪᐠ ᒥᓇ ᐅᑯᒥᒪᐠ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ. ᐃᐁᐧ 
ᑲᐃᓇᓄᑭᓇᐊᐧᐠ ᑲᓇᑕᒪᐃᐣᑕᐧ ᒥᓇ ᑲᐅᐣᒋ ᐊᓴᐧᐸᒥᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ ᒥᔕ 
ᐃᐁᐧ ᒪᔭᑦ ᑎᑭᓇᑲᐣ ᑲᐊᓄᑲᑕᐣᐠ ᐁᑲᐧ ᑕᔥ ᐁᑲ ᐃᐧᓂᑯ ᐁᒪᓀᐣᒋᑲᓂᐊᐧᐠ 
ᐃᐁᐧ ᐊᓄᑭᐃᐧᐣ. ᐊᒥᐦᐃ ᐅᒪ ᑲᐅᐣᒋ ᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ ᑲᐧᔭᐠ 
ᒋᑭ ᐅᑦᐱᑭᐊᐧᐸᐣ. ᑲᑭᓇ ᐱᑯ ᑭᐃᐧᑕᓄᑭᒥᑎᒥᐣ – ᑲᑭᓇ ᐅᒪ ᑲᐅᐣᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᐅᑕᐱᑕᒪᑫᐠ, ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑕᓇᐣᐠ 12 ᐊᐦᑭ 
ᐁᐃᓇᐱᔭᐣ ᐁᑲᐧ ᑕᔥ ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᒧᐦᐃᑯᐣ ᐃᐁᐧ ᑲᑭ ᐅᔑᐦᐊᔭᐠ ᒪᐊᐧᐨ 
ᑲᐧᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐃᐁᐧ ᑕᔥ ᐃᑯ ᐁᐦᑕ 
ᑲᐅᐣᒋ ᑲᓇᐁᐧᓂᒥᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ.

ᓂᑭᑫᐣᑕᐣ ᑲᑭᓇ ᓇᐣᑕ ᐁᐃᔑ ᒥᔕᒣᐣᑕᒪᐠ ᐅᐁᐧ ᓄᑯᑦ ᑲᐃᓯᓭᐠ. ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ, ᐁᑲ ᐃᐧᑲ ᑲᐁᐧᐣᑕᐠ, ᐊᐊᐧᔑᒣ ᐱᑯ ᐊᓂ ᐊᓂᒪᐣ ᐅᒪ ᑭᓇᐃᐧᐣᐟ 
ᑲᔑ ᑎᐯᐣᒋᑫᔭᐠ. ᑕᔑᑫᐃᐧᓇᐣ ᑲᑲᐧᑕᑫᐣᑕᒧᐃᐧᐣ ᐁᔭᐊᐧᐨ. ᐅᓂᑭᐦᐃᑯᐠ ᒥᓇ 
ᐅᑯᒥᒪᐠ ᒥᓇ ᐅᒥᔓᒥᒪᐠ ᐁᑲᑲᐧᑕᑫᐣᑕᒧᐊᐧᐨ. ᐅᐢᑲᑎᓴᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᐁᑲᑲᐧᑕᑫᐣᑕᒧᐊᐧᐨ. ᑭᓇᐃᐧᐣ ᑕᔥ ᐃᒪ ᒪᔭᑦ ᓀᓇᐤ ᐁᐦᐊᐊᔭᐠ ᐅᐁᐧ 
ᑲᐃᓯᓭᐠ ᐁᑲᐧ ᑕᔥ ᑲᐃᐧᐣ ᒋᐁᐧᐣᑕᐠ. ᑲᐊᓂᐢᐱᓭᐠ ᑲᔦ ᒪᒋᒪᐢᑭᑭᑫᐃᐧᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᐦᐃᒪ ᒪᐊᐧᐨ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᓂᑭ 
ᑲᑫᐧ ᐊᓄᑲᑕᒥᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᓯᓭᐃᐧᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ. ᓂᑭᒋ̇ᓀᐣᑕᐣ 
ᑎᑭᓇᑲᐣ ᑲᑭ ᐅᓇᑐᐨ ᒥᓇ ᑲᑭ ᒪᑕᓄᑲᑕᐠ ᐊᓂᐣ ᑫᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᐃᐁᐧ 
ᒪᒋᒪᐢᑭᑭᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭ 
ᓂᑲᓂᐢᑲᒧᐊᐧᐨ ᐁᐃᐧ ᐅᐣᒋ ᑭᑭᓇᐊᐧᒋᒋᑲᑌᐠ ᑲᐊᓂᑲᑕᒪᐠ ᐃᒪ ᐁᑲ ᒪᒋᒪᐢᑭᑭ 
ᒋᐱᐣᑎᑫᓭᐠ ᐊᓂᑭᐃᐧᑲᒥᑯᐣᐠ ᒥᓇ ᐱᑯ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ.

ᒥᓴᐊᐧᐨ ᐱᑯ ᑫᑯᓇᐣ ᑫᐊᓂ ᓇᓇᑭᐢᑭᑲᒪᐣᑭᐣ, ᑭᑎᔑᓇᒧᐃᐧᓇᐣ ᒥᓇ 
ᑭᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑲᐃᐧᐣ ᐃᐧᑲ ᑕᐊᐣᒋᓭᓯᓄᐣ. ᒪᒪᐤ ᑭᑲ ᐸᐦᑭᑎᓇᑕᒥᓇᐣ 
ᑫᓇᓇᑭᐢᑲᒪᐣᑭᐣ ᑕᐱᓇᑲ ᑲᐃᐧᐣ ᑭᓇᐣᑕᐁᐧᐣᑕᓯᒥᐣ ᒋᐊᐧᓂᑐᔭᑭᐣ ᒪᐊᐧᐨ 
ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐊᓂᑲᑕᒪᐣᑭᐣ: ᑭᓂᒐᓂᔑᓇᐣ. ᓂᓇᑲᑕᐣ ᑎᑭᓇᑲᐣ ᐁᑲ 
ᐁᑭᑫᐣᑕᒪᐣ ᐊᓂᐣ ᑫᐃᓯᓭᐠ ᓂᑲᐣ, ᔕᑯᐨ ᓂᑫᒋᓇᐦᐅ ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᒋᑲᐢᑭᑐᐊᐧᐨ ᒥᓂᑯᐠ ᑫᑲᐢᑭᐦᐅᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑲᐧᔭᐠ ᒋᑭ 
ᐅᑦᐱᑭᐊᐧᐸᐣ. ᐁᑲᐧ ᑕᔥ ᑭᓇᑲᑕᒪᐃᐧᓇᐊᐧ ᒋᐊᓂᑫ ᐱᒧᑕᒧᐊᐧᔦᐠ ᐊᐊᐧᔑᔕᐠ 
ᑫᐅᐣᒋ ᐊᐯᓂᒧᐊᐧᐨ. ᑲᐃᐧᐣ ᑲᐧᐣᑕ ᑲᔭᐃᐣᑐᑕᐊᐧᓯᐠ. ᑭᐢᐱᐣ ᔕ ᐱᒥᓂᔕᐦᐊᐧᐨ 
ᐊᐁᐧ ᐊᒐᐠ ᐁᑲᐧ ᑕᔥ ᑲᔦ ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᑲᑭᔑᒪᒋᑐᐸᐣ, ᒥᔕᐱᑯ ᒋᑲᐢᑭᑐᔭᐣ 
ᑫᑯᓇᐣ. ᐅᐁᐧ ᑕᔥ ᑲᐅᐣᒋᑭᑐᔭᐣ ᑲᑭ ᐃᔓᓀᐣᑕᑲᐧᐠ ᒋᔑᓂᑲᑌᐠ ᐅᐁᐧ 
ᑎᐸᒋᒧᐃᐧᐣ ᒥᓇ ᑕᓯᐊᐦᑭ ᐅᑭᒪᑲᓇᐠ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐊᐧ: ᐁᑭᐢᑌᐣᒋᑲᑌᐠ 
ᐅᑕᓇᐣᐠ ᑫᑯᓇᐣ – ᐁᑭᒋᓀᐣᒋᑲᑌᐠ ᓂᑲᐣ ᑫᑯᓇᐣ.
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not let them down. If you follow the original spirit and intent 
on which Tikinagan was founded, you will not fail. This is in 
keeping with the theme for this report and your Annual Chiefs 
Assembly: Honouring the Past – Respecting the Future.

The Answers Lie in the Communities

Over the past year, Tikinagan has continued and enhanced 
our unique approach to partnering with communities in the 
unshakable belief that communities have the solutions to their 
problems. Our service model and all our programs are about 
proactively reaching out to families and communities as our 
partners. This is Tikinagan’s homegrown approach to child 
welfare and I am proud we have made every effort this year, as 
always, to be true to the original vision of the Chiefs and Elders.

This year saw Tikinagan continuing to develop our unique 
model of service by building better support for families, 
children in care, foster parents and communities. The introduction 
of Honouring Our Children Day is one example of this approach. 
Tikinagan sponsored these first annual Children’s Days to reinforce 
our collective love of and responsibility to our children. 

We also began our annual Community Fall Feasts in many 
of our communities this year. Here again we wanted to 
strengthen our relationship with the communities we serve 
and to show our appreciation for the partnership that has 
developed between Tikinagan and the communities. Most of 
our staff now live and work in the 30 First Nations we serve. 
We have continued our efforts to establish more community-
based offices this year as fulfillment of our commitment to the 
communities we serve and our belief that strong communities 
and healthy families are the solution. 

We wanted to give something back to our communities and 
send out the message that we appreciate the collaborative 
relationships we have. We anticipate the Honouring Our Children 
Days and the Fall Feasts will continue in years to come.

Tikinagan launched our new website at the Annual Assembly 
last August to further increase the organization’s visibility in 
our communities and to encourage people to get engaged 
with our work at all levels. Accessible at www.tikinagan.org, the 
site has helped increase awareness of the organization in the 
communities. In particular, the site has helped in our ongoing 
recruitment efforts for community staff and foster parents in 
the north. The addition of a Communications Co-ordinator  
to staff this year is another measure we have implemented to 
highlight our stories and our successes to ourselves, and to 
continue to send a message of engagement and hope to all 
communities. 

Tikinagan in Review

The Tikinagan 25 Year Review was completed this year. The 
purpose of the review was to determine if Tikinagan has 

ᐃᒪ ᑲᔑᒥᑲᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓂᐣᐠ
ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ, ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᐁᔑᐱᒥᐊᓄᑲᑕᑭᐣ ᒥᓇ ᐁᐊᓂ 
ᐊᐧᐅᐢᑭᑐᒋᐣ ᑲᐊᐧᐃᐧᑕᓄᑭᒪᒋᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐃᐁᐧ ᑲᔑᑭᑫᐣᑕᑲᐧᐠ ᐃᒪ ᐁᐦᐊᔭᑭᐣ 
ᑫᒥᓄᓂᑲᑲᓂᐊᐧᐠ ᒪᒋᓭᐃᐧᓇᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᐃᐁᐧ ᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒥᓇ 
ᑲᔦ ᑲᑭᓇ ᑲᐱᒧᑐᔭᐣᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐃᐧ ᐃᐧᑕᓄᑭᒪᔭᐣᑭᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᐁᐧ ᑕᔥ ᑎᑭᓇᑲᐣ ᑲᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᑲᑭ ᐅᐣᑎᓂᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭᔓᐱᑭᐦᐊᐊᐧᓱᓇᓂᐊᐧᐠ ᒥᓇ 
ᑲᔦ ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᐁᑭ ᑲᑫᐧᑐᑕᒪᐣᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ, 
ᑕᐱᐢᑯᐨ ᐅᑕᓇᐣᐠ ᑲᐱᑐᑕᒪᐣᐠ, ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐃᐁᐧ ᓂᐢᑕᑦ ᐅᑎᔑᓇᒧᐃᐧᓂᐊᐧ 
ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ.

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐊᓄᑲᑕᓇᐊᐧ ᑲᐯᔑᑫᐧᑭᓇᑲᐧᐠ ᐱᒧᒋᑫᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ ᐃᒪ ᑕᔥ ᒋᐅᐣᒋ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᑌᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐃᐁᐧ ᑲᑭᐢᑌᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑭᔑ ᑲᐃᒋᑲᑌᐠ ᒥᐦᐃᐁᐧ ᐯᔑᐠ ᑲᑭ ᑐᑕᒪᐣᐠ. ᑎᑭᓇᑲᐣ ᐅᑭ ᐃᐧᒋᑕᐧᓇᐊᐧᐸᐣ 
ᐊᐊᐧᔑᔑᐃᐧ ᑭᔑᑲ ᐁᑭᐃᐧ ᐅᐣᒋ  ᑭᐁᐧ ᐅᑕᐱᓂᑲᑌᐠ ᐊᐁᐧ ᑲᐱᒋ ᓴᑭᐦᐊᔭᐣᐠ 
ᒥᓇ ᐃᐁᐧ ᑲᔑᐸᐸᓯᑲᐣᑕᐊᐧᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᐊᐦᐃ ᑲᔦ ᓂᑭ ᒪᒋᑐᒥᐣ ᑕᓯᐊᐦᑭ 
ᑲᑕᑲᐧᑭᐠ ᒪᑯᔐᐃᐧᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. ᐊᒥᑕᔥ ᑲᑭ 
ᐅᐣᒋ ᑐᑕᒧᐃᐧᓂᑫᔭᐣᐠ ᐊᐊᐧᔑᒣ ᒋᑭ ᑲᑫᐧ ᒪᐢᑲᐃᐧᒋᑲᑌᑲᐧᐸᐣ ᑲᔑ ᐃᐧᒋᐊᐧᔭᐣᐠ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒪᐣᑭᐣ ᒥᓇ ᑲᔦ ᐁᐃᐧ ᐊᐧᐸᐣᑕᐦᐊᔭᐣᐠ ᓂᓇᓇᑯᒧᐃᐧᓂᓇᐣ 
ᑲᐃᐧᑕᓄᑭᒪᔭᐣ ᐃᒪ ᓀᑫ ᑎᑭᓇᑲᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᒥᔑᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐃᒪ ᐃᔑᑲᐯᔑᐊᐧᐠ ᒥᓇ ᐃᔑ ᑕᓇᓄᑭᐊᐧᐠ ᐃᒪ 30 ᐃᐢᑯᓂᑲᓇᐣ 
ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᑭᐣ. ᓂᐱᒥ ᐊᓄᑲᑕᒥᓇᐣ ᓇᐊᐧᐨ ᒥᔑᐣ ᒋᑭ ᐊᔭᑲᐧᐸᐣ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ ᓄᑯᑦ ᑫᐊᐦᑭᐊᐧᐠ ᒋᓇᑲᐧᐠ ᐁᐱᒥᓂᔕᐦᐊᒪᐣᐠ 
ᓂᓇᑯᒧᐃᐧᓂᓇᐣ ᐃᑫᐧᓂᐊᐧᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒪᐣᐠ ᐁᑲᐧ  ᑕᔥ ᐊᒥ ᐁᔑ 
ᑌᐯᐧᑕᒪᐣᐠ ᑲᒪᐢᑲᐊᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑲᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᐦᐃᒪ 
ᐁᐦᐊᔭᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. 

ᐊᒥ ᑲᑭ ᐃᓀᐣᑕᒪᐣᑭᐸᐣ ᐁᐃᐧ ᑭᐁᐧ ᓇᑯᑕᒪᐊᐧᔭᐣᐠ ᓂᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ 
ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᒪᐊᐧᐨ ᐁᑭᒋ̇ᓀᐣᑕᒪᐣᐠ ᑲᔑᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ. ᒥᐁᐃᓀᐣᑕᒪᐣᐠ 
ᐃᐁᐧ ᑲᑭᐢᑌᓂᒪᑲᓄᐊᐧᐨ ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᑭᔑᑲ ᒥᓇ ᑕᑲᐧᑭ ᒪᑯᔐᐃᐧᓇᐣ ᒋᔑ 
ᐱᒥᓭᑭᐣ ᑫᐊᓂ ᐊᐦᑭᐊᐧᐠ.

ᑎᑭᓇᑲᐣ ᐅᑭ ᒪᒋᑐᓇᐊᐧ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᓂᐊᐧ ᐃᒪ 
ᑕᓯᐊᐦᑭ ᑭᒋᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᒥᓇᐊᐧ ᐊᑲᐢᐟ ᑲᐃᓯᓭᐠ ᐊᐊᐧᔑᒣ ᐁᐃᐧ ᐅᐣᒋ 
ᐊᐧᐸᐣᑕᐦᐃᐁᐧᔭᐣᐠ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑᔭᑭᐣ ᒥᓇ ᑲᔦ 
ᐁᐃᐧ ᐅᐣᒋ ᔑᐣᑭᐢᑲᐊᐧᔭᐣᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ ᒋᐅᐣᒋ ᐃᐧᑐᑲᐃᐧᐁᐧᐊᐧᐨ 
ᐃᒪ ᓂᑕᓂᑭᐃᐧᓂᓇᐣ. ᐃᒪ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ www.tikinagan.org, 
ᐅᐁᐧ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐃᐧᐣ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᓂᑐᐣᒋ ᐃᐧᒋᐦᐃᑯᒥᐣ ᐊᐊᐧᔑᒣ 
ᒋᑭᑫᐣᑕᑯᑐᔭᐣᐠ ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ. ᐃᐁᐧ ᑕᔥ ᒪᐊᐧᐨ, 
ᑲᓇᓇᐣᑎᓇᐊᐧᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᐁᐧᑎ ᑭᐁᐧᑎᓄᐣᐠ. 
ᐊᐁᐧ ᑲᑭ ᐅᓇᓴᑲᓄᐨ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐣᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᑲᐅᐣᒋ 
ᓂᑲᓂ ᓇᓇᑲᒋᑐᐨ ᐊᒥᐦᐃᐁᐧ ᑯᑕᐠ ᑲᑭ ᑎᐸᒋᒧᔭᐣᐠ ᒥᓇ ᑲᑭᔑ ᑲᐢᑭᑕᒪᓯᔭᐣᐠ 
ᒥᓇ ᑲᔦ ᐁᐅᐣᒋ ᐱᒥ ᔑᐣᑭᒪᔭᐣᐠ ᒥᓇ ᒋᐅᐣᒋ ᐊᐯᓂᒧᐊᐧᐨ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ.

Peggy Belmore embraces her grandson Keith during Honouring Our 
Children Day in Saugeen, June 24, 2011.
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fulfilled our original vision and to look at the progress made on 
the decentralization of our agency. The Review summarized 
Tikinagan’s achievements in our first 25 years and suggested 
valuable solutions to improve services in the key components 
of our organization. 

In looking forward to the next 25 years, the Review reaffirmed 
the role of Tikinagan as a dynamic leader in the ongoing 
evaluation of an indigenous child welfare service model, 
and as a supportive resource and advocate of First Nations 
governance in all matters related to children and families. 
Tikinagan is to continue to support our communities in finding 
their own indigenous, homegrown solutions by encouraging 
communities to: give voice to the wisdom of Elders; develop a 
capacity-building framework in a dedicated training institute; 
continue to advocate for sufficient resources to carry out our 
work; and recognize we must collaborate with all partners and 
stakeholders to fulfil our mandate.

The Ministry of Children and Youth Services conducted a 
review of Tikinagan’s use of residential placements outside of 
its geographic jurisdiction. A Management Retreat was held 
in January to begin planning to address this report and its 
recommendations. A residential care conference was held in 
February to work towards a new vision for residential services. 

Government Liaison

Tikinagan worked in close partnership with the Ministry of Children 
and Youth Services this past year and was able to continue solid 
working relations with them, as with all our other partners.

The Ministry established a Commission to Promote Sustainable 
Child Welfare in 2009 to develop and implement solutions 
to ensure the sustainability of child welfare in Ontario. Since 
the Commission’s decisions will impact services across 
Ontario, including this region, Tikinagan coordinated a tour in 
November for Commissioner Barry Lewis to Pikangikum, Deer 
Lake, Webequie and Neskantaga.

The Commission is reconfiguring the organization of CAS 
structures and service delivery, which will include CAS 
mergers. It will also involve cross-sector amalgamations to 
create integrated agencies delivering multiple services to 
children, youth and families. To determine which agencies will 
be affected, thresholds are being set partially based on child 
population served and agency size/budget. The Commission 
is currently indicating that due to the distinctiveness of 
aboriginal child welfare, the criteria will only be applied to 
non-aboriginal agencies. However, I feel Tikinagan should take 
this opportunity to consider resubmitting its expansion of 
jurisdiction proposal to the Ministry. Tikinagan has forwarded 
the Commission information on the 2006 Jurisdictional 
Realignment Project, which addressed realignment of CASs in 
Northwestern Ontario. 

ᑎᑭᓇᑲᐣ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ
ᑎᑭᓇᑲᐣ 25 ᐊᐦᑭ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑭᔑᒋᑲᐣ ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ. 
ᐅᐁᐧ ᑕᔥ ᑲᑭ ᐅᐣᒋ ᑐᒋᑲᑌᐠ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐁᑭ ᓇᓇᐣᑕᐃᐧᑭᑫᐣᑕᑲᐧᐠ 
ᑭᐢᐱᐣ ᑌᐯᐧ ᑎᑭᓇᑲᐣ ᐱᒥᓂᔕᐦᐊᒧᑫᐧᐣ ᓂᐢᑕᑦ ᐃᔑᓇᒧᐃᐧᐣ ᒥᓇ ᑲᔦ 
ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᐃᐁᐧ ᑲᐃᐧ ᐯᔑᑯ ᐱᒧᓂᑎᓱᒪᑲᐠ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ. ᐃᐁᐧ 
ᑭᐁᐧᓇᓇᒋᒋᑫᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ ᑎᑭᓇᑲᐣ ᑲᑭ ᑲᐢᑭᑐᒋᐣ ᐁᐊᓄᑲᑕᑭᐣ ᐃᒪ 25 
ᐊᐦᑭᐃᐧᐣ ᒥᓂᑯᐠ ᐁᑲᐧ ᑕᔥ ᑭᐅᐣᑎᓂᑲᑌᐊᐧᐣ  ᑫᑭᒋ ᐊᐸᑕᑭᐣ ᐃᑭᑐᐃᐧᓇᐣ 
ᐊᓂᐣ ᑫᑭᔑ ᒥᓄᓭᑭᐸᐣ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ. ᐁᑲᐧ ᑕᔥ ᓂᑲᐣ ᐁᐃᓇᐱᓇᓂᐊᐧᐠ 
25 ᐊᐦᑭ, ᐃᐁᐧ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑭᐁᐧ ᒪᐢᑲᐊᐧᒋᑲᑌ ᑫᔑᐱᒥᓂᔕᐦᐊᐠ 
ᑎᑭᓇᑲᐣ ᒋᓂᑲᓂᑕᐣᐠ ᐃᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ 
ᐊᐊᐧᔑᔕᐃᐧ ᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒥᓇ ᑲᔦ ᑲᐅᐣᒋ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᐣᑕᐧ 
ᒥᓇ ᑲᐅᐣᒋ ᐊᔭᒥᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᔑᓇᐯ ᐃᐢᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᐃᐧᐣ ᐃᒪ 
ᒥᓯᐁᐧ ᐊᐊᐧᔑᔑᐢ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐣᒋ. ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐊᓴᐧᐸᐣᑕᓇᐣ 
ᑕᔑᑫᐃᐧᓇᐣ ᒋᒥᑲᒧᐊᐧᐨ ᐃᐧᓇᐊᐧ ᑎᐱᓇᐁᐧ ᐅᑕᐃᐧᓂᐊᐧ ᒋᐅᐣᑎᓇᒧᐊᐧᐨ 
ᐅᐃᐧᒋᐦᑎᓱᐃᐧᓂᐊᐧ: ᒋᑐᒋᑲᑌᐠ ᑭᒋᔭᐦᐊᐠ ᑲᔑ ᐃᐧᐣᑕᒪᑫᐊᐧᐨ; ᒋᐅᓇᑐᐊᐧᐨ ᐊᓂᐣ 
ᑫᑭᔑ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐸᐣ ᐃᒪ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐣᐠ; ᒋᐱᒥ ᐃᐧᑕᓄᑭᑕᒪᑫᐊᐧᐨ 
ᒋᐅᐣᑎᓂᑫᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐧᔭᐠ ᑫᐅᐣᒋ ᐱᒧᑐᐊᐧᐨ 
ᑭᑕᓄᑭᐃᐧᓂᓇᐣ; ᒥᓇ ᒋᓂᓯᑕᐃᐧᓂᑲᑌᐠ ᒪᒪᐤ ᒋᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑲᐅᐣᒋ 
ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒥᓇ ᐃᒪ ᑲᔑ ᐊᓯᐣᑕᑭᓱᐊᐧᐨ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ ᒋᑭ ᑲᐢᑭᒋᑲᑌᐠ 
ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᐣ.

ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐅᑭ ᓇᓇᑲᒋᑐᓇᐸᐣ ᑎᑭᓇᑲᐣ ᑲᐊᐸᒋᑐᐨ ᐃᐁᐧ 
ᐊᐊᐧᔑᔕᐠ ᑲᐃᔑ ᐸᑭᑎᓂᐣᑕᐧ ᐸᑲᐣ ᐁᑲ ᑎᑭᓇᑲᐣ ᑲᔑᑎᐯᐣᑕᐠ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐣᐠ. ᐅᑭᒪᐃᐧ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑭᐊᔭᐸᐣ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ ᐁᑭ ᒪᒋ 
ᐊᓂᒧᑌᐠ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐸᑯᓭᓂᒧᐃᐧᓇᐣ. ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑭᐊᔭᐸᐣ ᑭᔐᐱᓯᑦ ᐁᑭ ᒪᑕᓄᑲᑌᐠ ᐃᐁᐧ 
ᐅᐢᑭ ᐃᔑᓇᒧᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. 

ᐅᑭᒪᐃᐧᐣ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᑲᓄᐨ
ᑎᑭᓇᑲᐣ ᐯᔓᐣᐨ ᐅᐃᐧᑕᓄᑭᒪᐣ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 
ᐁᑲᐧ ᑕᔥ ᑭᒥᓄᓭ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ, ᒥᓇ ᐱᑯ ᑯᑕᑭᔭᐠ ᑲᑭ ᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ.

ᐅᑭᒪᐃᐧᐣ ᐅᑭ ᐅᓇᑐᓇᐸᐣ ᑫᐊᓂᑲᑕᒧᐊᐧᐨ ᑫᒪᐢᑲᐊᐧᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᒣᑲᐧᐨ 2009 ᑲᐊᐦᑭᐊᐧᐠ ᒋᐅᓇᑐᐊᐧᐨ ᒥᓇ ᒋᐊᓂᑲᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᑭᔑ 
ᐃᐧᒋᒋᑲᑌᑭᐸᐣ ᒋᑭ ᑭᒋᐃᐧᓂᑲᑌᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ. 
ᐁᑲᐧ ᑕᔥ ᐊᐁᐧ ᑲᓂᑲᓂᐢᑲᐣᐠ ᑲᑭᔓᓀᐣᑕᐠ ᑕᐊᐧᑲᓂᑫᒪᑲᓂ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ 
ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ, ᑫᑭᓇᐃᐧᐣᐟ ᐅᒪ ᑲᔑᑎᐯᐣᒋᑫᔭᐠ, ᑎᑭᓇᑲᐣ ᑭᐸᐸᒥᐢᑲᐸᐣ 
ᑲᐢᑲᑎᓄᐃᐧᐱᓯᑦ ᐁᑭ ᑐᒋᑫᑕᒪᐊᐧᐨ ᐅᑭᒪᐃᐧ ᐊᓂᑭᑲᓇᐣ ᐯᕑᐃ ᓫᐅᐃᐧᐢ ᐃᒪ 
ᐱᑲᐣᒋᑲᒥᐣᐠ, ᐊᑎᑯᓴᑲᐦᐃᑲᐣ, ᐁᐧᐱᑫᐧ ᒥᓇ ᓀᐢᑲᐣᑕᑲ.

ᐊᐁᐧ ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᓇᐣ ᒣᑲᐧᐨ ᐅᐱᒥ ᐊᓄᑲᑕᐣ ᐁᑭᐁᐧ ᐅᓇᑐᐨ 
ᑲᔑᐱᒧᑌᓂᐠ CAS ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐃᑫᐧᓂᐊᐧᐠ ᑲᔦ ᑕᑕᑯᓂᑲᓄᐊᐧᐠ 
ᑲᐅᐣᒋ ᐃᐧᒋᑕᐧᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ. ᑕᑕᑯᓂᑲᑌᐊᐧᐣ ᑲᔦ 
ᑲᒪᒪᐃᐧᓂᑲᑌᑭᐣ ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐃᒪ ᒋᐅᐣᒋ ᒪᒪᐃᐧ ᐊᓄᑲᓂᐣᑕᐧ 
ᐊᐊᐧᔑᔕᐠ, ᐅᐢᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐁᑲᐧ ᑕᔥ ᑕᓇᓇᑲᒋᒋᑲᑌᐊᐧᐣ 
ᑫᑯ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑫᑐᑭᓂᑲᑌᑭᐣ, ᐃᒪ ᑕᔥ ᑫᐅᐣᒋ ᒪᒋᒋᑲᑌᑭᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ ᐱᒧᓇᒋᑲᑌᐊᐧᐣ ᐁᐅᐣᒋ ᐅᓇᐣᑭᒋᑲᑌᑭᐣ ᑲᑕᔑᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᐊᓄᑲᐃᐧᐣᑕᐧ ᒥᓇ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᑯᑲᐧᐠ/ᒥᓇ ᑲᔦ ᔓᓂᔭ 
ᑲᐊᐱᒋᓭᐨ. ᐊᐁᐧ ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᐣ ᒣᑲᐧᐨ ᐃᑭᑐ ᐃᐁᐧ ᐊᓂᔑᓇᐯᐃᐧ 
ᐊᐊᐧᔑᔕᐢ ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᓯᑕᐃᐧᓇᑲᐧᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, 
ᐅᐁᐧ ᑕᔥ ᑲᐃᐧᑐᒋᑲᑌᐠ ᑯᑕᑭᔭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᐧᒥᑎᑯᔑᐊᐧᐠ 
ᑲᐱᒧᑐᐊᐧᐨ ᐁᐦᑕ ᑕᑲᓇᐊᐧᐸᐣᒋᑲᑌᐊᐧᐣ. ᔕᑯᐨ ᑕᔥ, ᐊᒥ ᐁᐃᓀᐣᑕᒪᐣ ᑎᑭᓇᑲᐣ 
ᒋᑭ ᒪᒥᑎᓀᐣᑕᑭᐸᐣ ᒋᑭᑭᐁᐧ ᐸᑭᑎᓇᐣᑭᐸᐣ ᐅᑭᒪᐃᐧᓂᐣᐠ ᐅᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᐧ 
ᓇᐣᑐᑕᒪᐸᐣ ᒋᓇᐣᑭᓂᑲᑌᐠ ᑎᑭᓇᑲᐣ ᑫᔑ ᐊᑯᑎᐯᐣᒋᑫᐨ. ᑎᑭᓇᑲᐣ ᐅᑭ 
ᒥᓇᐸᓂᐣ ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᓇᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᐅᐁᐧ ᐅᐣᒋ ᒣᑲᐧᐨ 2006 ᑲᑭ 
ᑭᑲᐁᐧ ᐅᓇᑌᑭᐸᐣ ᑫᔑ ᐊᔭᑯᑎᐯᐣᒋᑲᓂᐊᐧᐠ ᐊᓂᑭᐃᐧᐣ, ᑲᑭᔑ ᐊᓂᒧᒋᑲᑌᑭᐸᐣ 
ᑯᑕᑭᔭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ  ᐅᒪ ᑭᐁᐧᑎᓄᐣᐠ ᐅᐣᑌᕑᐃᔪ.
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From Hopelessness to Hope

Our Chairperson, Harvey Kakegamic, has described in his 
message to this Annual Report the intensive Elder engagement 
process Tikinagan completed this year. This process culminated 
in the development of our Elders Hope List – a list I share with 
you here because for me it is the best possible depiction of the 
heart and spirit of our work here at Tikinagan:

Parents always remember and practice our traditional 
parenting responsibilities – Obiki-ahwahsoowin (raising the 
children) and Kanootawhasoowin (teaching our children). 
Parents will teach their children daily on family values and 
planning.

Elders are involved in an active way with our families and 
communities. They are our Foundation, our Wisdom and Our 
Spiritual Leaders.

Political leaders will seek guidance and direction from the 
Elders on traditional leadership customs.

The community will work together to take back ownership of 
our customs and practices to help our people that are lost in this 
epidemic of alcohol and drug abuse.

Children, as sacred gifts from our Creator, need respect and 
nurturing.

Language is sacred. It is our identity, our culture and our 
traditional value. Be proud of our language.

Continue teaching our children about traditional teachings 
and practices because it is the foundation of our ancestors.

Tikinagan Child and Family Services provides practices and 
teachings on traditional Obiki-ahwahsoowin (parenting) tools 
as a way to deliver services.

A revitalization of community spirit to ensure our children 
have a safe place to live. Our children are our future.

Spirituality is an essential aspect of our daily lives and is used as 
an everyday teaching with our families.

Relationships that Work

Our management, finance and human resources units 
were adjusted this year, with the primary change being the 
creation of two Director of Service positions (protection and 
residential resources). In addition, we added a Prevention 
Services Manager position to our management team. I am 
also happy to report a smooth transition is in place after my 
departure to ensure there is no lapse in service provided by 
our organization. All management positions are now filled, 
including my own. I wish Ernest Beck and his new team all 
good wishes for their future work in this amazing organization.

I feel one of the blessings I have experienced in working with 
Tikinagan has been the relationships I have had with my 
management team, the staff, the board members, the Elders, 

ᐃᒪ ᑲᑭ ᐅᐣᒋ ᒪᒐᓂᐊᐧᐠ ᐁᑲ ᑲᑭ ᐅᑕᐦᐯᓂᒧᐃᐧᓂᓇᓂᐊᐧᐠ ᐊᐦᐸᐣ ᑕᔥ ᐃᒪ 
ᑲᑭᒥᑲᒪᐣᐠ ᐊᐯᓂᒧᐃᐧᐣ
ᐊᐁᐧ ᑲᓂᑲᓂᑕᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᐦᐊᐱ ᑲᑭᑲᒥᐠ, ᐃᑭᑐ ᐃᒪ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᓂᐣᐠ 
ᐅᐁᐧ ᐅᐣᒋ ᑎᐸᒋᒧᐃᐧᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᑭ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑭᒋᔭᐦᐊᐣ ᑎᑭᓇᑲᐣ 
ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᑲᑭᑭᔑᑐᐨ. ᐅᐁᐧ ᑕᔥ ᑲᑭ ᐱᒥᑐᒋᑲᑌᐠ ᑭᐅᐣᒍᓯᓭ 
ᒋᐅᓇᒋᑲᑌᐠ ᑭᒋᔭᐦᐊᐠ ᐅᐸᑯᓭᓂᒧᐃᐧᓂᐊᐧ ᑲᓂᐱᑌᐱᐦᐃᑲᑌᑭᐣ – 
ᓂᐱᑌᐱᐦᐃᑲᓇᐣ ᑲᐃᐧ ᐃᐧᐣᑕᒪᐃᐧᓇᑯᐠ ᐃᐁᐧ ᑕᔥ ᑲᐅᐣᒋ̇ᑭᑐᔭᐣ ᒪᐊᐧᐨ ᐁᑭᒋ 
ᓂᓯᑕᐃᐧᓇᑲᐧᐠ ᒥᑌᐦᐃᐣᐠᒥᓇ ᐊᐦᒐᑯᐣᐠ  ᐁᐅᐣᒋᒪᑲᐠ  ᐅᒪ ᑲᔑ ᐊᓄᑭᑕᒪᑫᔭᐠ 
ᑎᑭᓇᑲᐣ:

ᐅᓂᑭᐦᐃᑯᒪᐠ ᒧᔕᐠ ᑲᓄᑫᔪᐠ ᒥᓇ ᐊᐸᒋᑕᔪᐠ ᑭᒋᔭᐦᐊᐠ ᑲᑭᔑ 
ᐱᑭᑭᓄᐦᐊᒪᑯᔦᐠ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ – ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᑲᓄᑕᐊᐧᓱᐃᐧᐣ. 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᒋᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ ᐁᐣᑕᓱᑭᔑᑲᓂᐠ ᑲᐱᒋ 
ᑭᒋᓀᐣᑕᑲᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓇ ᐅᓇᒋᑫᐃᐧᓇᐣ.

ᑭᒋᔭᐦᐊᐠ ᒥᐢᑕᐦᐃ ᐃᐧᒋᑕᐧᐊᐧᐠ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓂᐣᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐣᐠ. 
ᒥᐦᐃᒪ ᑲᐅᐣᒋ ᒪᐢᑲᐃᐧᑲᐸᐃᐧᓇᓂᐊᐧᐠ, ᑲᐅᐣᒋ ᐅᑭᑫᐣᑕᒪᐃᐧᓂᔭᐠ ᒥᓇ 
ᑲᓂᑲᓂᑕᒪᑯᔭᐠ ᐊᒐᑯᐱᒪᑎᓯᐃᐧᓂᐣᐠ.

ᐊᐦᑭᐃᐧ ᐅᓂᑲᓂᑕᒪᑫᐠ ᐅᑲᓇᓇᐣᑐᒪᐊᐧᐣ ᒥᓇ ᒋᑭᑭᓄᐢᑲᒪᑯᐊᐧᐨ ᑭᒋᔭᐦᐊᐣ 
ᐊᓂᔑᓇᐯᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ.

ᑕᔑᑫᐃᐧᐣ ᑕᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐣ ᒋᑭᐁᐧ ᓇᓯᑭᑲᑌᑭᐣ ᐊᓂᔑᓇᐯᐃᐧ 
ᑐᑕᒧᐃᐧᓇᐣ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒋᑭ ᐅᐣᒋ ᐃᐧᒋᐦᐊᔭᐠ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ 
ᑲᓂᔕᐧᓇᒋᐦᐃᑯᐊᐧᐨ ᒥᓂᑫᐧᐃᐣ ᒥᓇ ᒪᒋᒪᐢᑭᑭᑫᐃᐧᐣ.

ᐊᐊᐧᔑᔕᐠ, ᑲᑲᓇᑕᐠ ᒥᑭᐁᐧᐃᐧᐣ ᒪᓂᑐ ᑲᑭ ᒥᓂᑯᔭᐠ, ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ 
ᒋᑭᒋ̇ᓀᐣᑕᑲᐧᐠ ᒥᓇ ᑲᐧᔭᐠ ᒋᐅᑦᐱᑭᐦᐃᐣᑕᐧ.

ᐃᔑᑭᔑᐁᐧᐃᐧᐣ ᒪᐊᐧᐨ ᑲᓇ̇ᑕᐣ. ᒥᐦᐃᒪ ᐁᐧᐣᒋ ᓂᓯᑕᐁᐧᐣᑕᑯᓯᔭᐠ, 
ᑭᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᓇᐣ ᒥᓇ ᑲᐱᒋ ᑭᒋᓀᐣᑕᒪᐣᐠ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ. 
ᑭᒋ̇ᓀᐣᑕᐣ ᑭᑎᔑᑭᔑᐁᐧᐃᐧᓂᓇᐣ.

ᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᐃᔑᒋᑫᐃᐧᓇᐣ ᑕᐱᓇᑲ ᒥᐦᐃᒪ ᑲᑭ ᐅᐣᒋ ᒪᒋᑕᒪᑯᔭᐠ ᑫᔑᐱᒪᑎᓯᔭᐠ ᑭᑕᓂᑫ 
ᒧᔓᒥᓇᓇᐠ.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᑕᐸᒋᑐᓇᐊᐧ  ᑲᔭᔥ 
ᐊᓂᔑᓂᓂᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐃᐁᐧ ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᑲᐅᐣᒋ ᐱᒧᑐᔭᐣᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ.

ᑲᑭᐁᐧ ᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ ᒋᑭ ᐅᐣᒋ 
ᒥᓄᐱᒪᑎᓯᐊᐧᐸᐣ ᐃᒪ ᐅᑲᐯᑫᔑᐃᐧᓂᐊᐧ ᑭᓂᒐᓂᔑᓇᐣ. ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥ 
ᐅᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ ᓂᑲᓂᑕᒪᑯᔭᐠ.

ᐊᒐᑯᐱᒪᑎᓯᐃᐧᐣ ᒪᐊᐧᐨ ᑭᒋ̇ᓀᐣᑕᑲᐧᐣ ᐁᐣᑕᓱᑭᔑᑲ ᑲᐱᒪᑎᓯᔭᐠ ᒥᓇ ᑲᔦ 
ᑕᓯᑭᔑᑲ ᐊᐸᑕᐣ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᑭᑎᐯᓂᒪᑲᓇᐠ.

Webequie council members, from left, Tommy Shewaybick, Harry Wabasse, 
Deputy Chief Randy Jacob and Roy Spence, share information with the 
Commission to Promote Sustainable Child Welfare in Ontario, Nov. 4, 2010.
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the Chiefs and so many community members, as well as 
other colleagues and partners. In particular, I want to express 
my admiration, gratitude and respect to the members of the 
management team who depart with me, Barb Hancock and 
Arlene McClendon. I am grateful for the relationships I have 
had with all the management team members.  I would also 
like all Tikinagan staff to know you are truly the arms, legs 
and heart of our organization. I was very happy that we could 
honour so many of you last June at our “Tikinagan Rocks” staff 
retreat at the Pelican Falls Centre, which was attended by 
approximately 180 of our staff. 

I would like also to pay tribute to our Board and Elders who 
for 12 years guided my work and made the tough decisions 
that strengthened us and made us what we are. I would like to 
mention, in particular, the significant role played by the Board 
Executive under the capable and dedicated leadership of the 
Board Chairperson, Harvey Kakegamic. I acknowledge the 
Chiefs and Councils who have embraced the vision of working 
together to raise healthy children in healthy communities. 
I acknowledge the foster parents and supporting families 
who live our work every day and have done so for countless 
children over many years. Most of all, I acknowledge our 
families and children who often face impossible challenges in 
their lives with courage and the determination to rise again.

Micheal Hardy 
Executive Director 

ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ ᑲᒥᓄᓭᑭᐣ
ᑲᓂᑲᓂᑕᒪᑯᔭᐣᐠ, ᔓᓂᔭᐃᐧᑭᒪᐠ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ, ᐸᐣᑭ 
ᑲᑭ ᐅᐣᒋ ᐊᐣᒋᓭᐠ ᑲᑭ ᐅᓇᓯᐣᑕᐧᐸᐣ ᓂᔑᐣ ᑲᓂᑲᓂ ᐱᒧᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
(ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᒥᓇ ᑲᐅᓂᓂᑲᑌᑭᐣ ᑫᔑ  ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ). ᐃᐁᐧ 
ᑕᑯ ᑲᔦ, ᓂᑭ ᑕᑯᓇᒥᐣ ᓇᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᑲᓂᑕᐣᐠ ᐊᓄᑭᓇᑲᓇᐣ 
ᐃᒪ ᑲᐃᔑ ᐅᑭᒪᐊᐧᐣᑭᓱᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᒪᐊᐧᐨ ᓂᒥᓀᐧᐣᑕᐣ ᐁᑎᐸᒋᒧᔭᐣ 
ᑲᑭᓇ ᑫᑯᓇᐣ ᐁᑭ ᒥᓄᓭᑭᐣ ᑲᑭ ᐊᔭᐣᒋᓭᑭᐣ ᐅᑭᒪᐃᐧᓇᐣ ᒥᓂᑯᐠ ᑫᐊᓂ 
ᐳᓇᓄᑭᔭᐣ ᐁᑲᐧ ᑲᔦ ᓇᐣᑕ ᒋᔑ ᓀᓯᑕᒥᓭᐠ ᐃᐧᒋᐦᐃᐧᐁᐧᐃᐣ ᑲᐱᒧᑐᔭᐣᐠ. ᑲᑭᓇ 
ᑲᐅᑭᒪᐊᐧᑭᐣ ᐊᓄᑭᐃᐧᓇᐣ ᐊᔕ ᐃᒪ ᐊᐃᐧᔭᐠ ᐊᔭᐊᐧᐠ ᑫᐃᓇᓄᑭᐊᐧᐨ, ᑕᑯ ᑲᔦ 
ᐅᐁᐧ ᑲᐃᓇᓄᑭᔭᐣ. ᓂᐸᑯᓭᓂᒪ ᐁᓇᐢᐟ ᐯᐠ ᒥᓇ ᐅᑕᓄᑭᓇᑲᓇᐣ ᒋᐃᐧ ᒥᓄᓭᓂᐠ 
ᑲᑭᓇ ᑫᑯᓇᐣ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ ᐁᐧᑎ ᓂᑲᐣ ᐅᒪ ᒪᐊᐧᐨ ᑲᑭᒋ ᒪᒪᑲᑌᐣᑕᑲᐧᐠ 
ᐱᒧᒋᑫᐃᐧᐣ.

ᒪᐊᐧᐨ ᓂᑭ ᐅᐣᒋ ᔕᐁᐧᐣᑕᑯᐢ ᓂᑎᓀᐣᑕᐣ ᐅᒪ ᑲᑭ ᐊᓄᑭᑕᒪᑫᔭᐣ ᑎᑭᓇᑲᐣ 
ᐃᐁᐧ ᑲᑭᔑ ᐃᐧᑕᓄᑭᒪᑲᐧ ᑲᐅᑭᒪᐊᐧᐣᑭᓱᐊᐧᐨ, ᐊᓂᑭᓇᑲᓇᐠ, ᐅᑕᐱᑕᒪᑫᐠ, 
ᑭᒋᔭᐦᐊᐠ, ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᒥᔑᐣ ᑕᔑᑫᐃᐧᓂᐣᐠ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᑕᑯ ᑲᔦ ᑯᑕᑭᔭᐠ ᑲᑭ ᐅᐣᒋ ᐊᐧᐃᐧᑕᓄᑭᒪᑲᐧ. ᐃᐁᐧ ᑕᔥ 
ᒪᐊᐧᐨ, ᐁᐧᐃ ᑭᒋ ᓇᓇᑯᒧᔭᐣ ᒥᓇ ᐁᐃᐧ ᐃᐧᐣᑕᒪᐣ ᒪᐊᐧᐨ ᐁᑭᒋ̇ᓀᓂᒪᑲᐧ 
ᑲᑭᐱᐃᐧᑕᓄᑭᒥᔑᐊᐧᐨ, ᐸᕑᑊ ᐦᐊᐣᑲᐧᐠ ᒥᓇ ᐊᕑᓫᐃᐣ ᒪᐠᓫᐃᐣᑕᐣ. ᒪᐊᐧᐨ ᐱᑯ ᓂᑭᒋ 
ᓇᓇᑯᑦ ᑲᑭᔑ ᐃᐧᑕᓄᑭᒪᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᑲᑭᓇ ᑲᑭ ᓇᓂᑲᓂᑲᓇᐊᐧᐸᐣᒋᑫᐊᐧᐨ.  
ᐊᒥ ᑲᔦ ᐁᐃᐧ ᐃᐧᐣᑕᒪᐊᐧᑲᐧ ᑲᑭᓇ ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑭᓇᐊᐧ ᔕ 
ᑲᐱᒧᑐᔦᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᒪᐊᐧᐨ ᓂᑭ ᐅᐣᒋ ᒥᓀᐧᐣᑕᐣ ᑲᑭ ᑭᐢᑕᑭᒥᑯᔦᐠ 
ᒥᓇᐊᐧ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ ᑲᐃᓇᐣᑭᓯᐨ ᐃᒪ “ᑎᑭᓇᑲᐣ ᑭᒋ̇ᓀᐣᑕᑲᐧᐣ” ᑲᑭ 
ᒪᐊᐧᒋᐦᐃᐣᑕᑲᐧᐸᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐁᐧᑎ ᐯᓫᐃᑲᐣ ᐸᐧᓫᐢ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐣᐠ, 180 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐱᔕᐊᐧᐨ ᐅᒪ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐣᐠ. 

ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᑲᑭ ᐱᑭᑭᓄᐢᑲᒪᐃᐧᔑᐊᐧᐨ 
ᓂᑕᓄᑭᐃᐧᓂᐣᐠ ᒥᓇ ᑲᔦ ᑲᑭ ᐊᓂᒪᓂᐣᐠ ᐁᐢᑲᑦ ᐅᑐᓀᐣᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ 
ᑲᑭ ᐊᐧᒋᐦᐃᑯᔭᐠ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᑲᐃᔑᑲᐸᐃᐧᔭᐠ. ᐊᒥᐦᐃ ᑲᔦ ᐁᐃᐧ ᐃᑭᑐᔭᐣ, 
ᒪᐊᐧᐨ ᑲᑭ ᑭᒋ ᐊᓄᑭᐨ ᐊᐁᐧ ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᑲᔦ ᑲᑭ ᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑯᐨ 
ᑲᓂᑲᓂᐢᑲᐣᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᐦᐊᐱ ᑲᑭᑲᒥᐠ. ᓂᐃᐧ ᒥᑯᒪᐠ ᐅᑭᒪᑲᓇᐠ ᒥᓇ 
ᐅᓇᔓᐁᐧᐃᓂᐊᐧᐠ ᑲᑭ ᒥᓄᑕᐱᓇᒧᐊᐧᐨ ᐃᔑᓇᒧᐃᐧᐣ ᒋᑭ ᒪᒪᐃᐧ ᐅᐱᑭᐦᐊᔭᐣᑲᐧ 
ᒋᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᒪᐊᐧᐨ ᑲᔑ ᒥᓇᐧᔑᐣᐠ ᑕᔑᑫᐃᐧᐣ. ᓂᐃᐧ ᒥᑯᒪᐠ 
ᑲᔦ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᐃᐧᒋᑕᐧᐊᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐱᒧᑕᒪᑯᔭᐠ 
ᑭᑕᓄᐃᐧᓂᓇᐣ ᐁᐣᑕᓱᑭᔑᑲ ᒥᓇ ᑲᔦ ᒥᔑᐣ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ 
ᒥᔑᓄᔭᐦᑭ. ᐁᑲᐧ ᑕᔥ ᐃᐢᑲᐧᔭᐨ, ᓂᐃᐧ ᒥᑲᐊᐧᓱᒪᐠ ᑭᑎᐯᓂᒪᑲᓂᓇᐣ ᒥᓇ 
ᐊᐊᐧᔑᔕᐠ ᒥᔑᓇᐧ ᑲᑭ ᐱᓇᓇᑭᐢᑲᒧᐊᐧᐨ ᑫᑯᓇᐣ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ  ᐁᑲ 
ᑲᔕᑫᐧᓂᒧᐊᐧᐨ ᒥᓇ ᑲᒪᐢᑲᐁᐧᐣᑕᒧᐊᐧᐨ ᑭᑕᐧᑦ ᒥᓇᐊᐧ ᒋᐸᓱᑯᐃᐧᐊᐧᐨ. 

ᒪᐃᑯ ᐦᐊᕑᑎ 
ᑲᐅᑭᒪᐃᐧᐨ

Levena Kenequanash, left, and Tamara Keeash paddle at Pelican Falls 
during a Tikinagan youth conference, June 2011.

A fall feast in Pikangikum, November 2010.
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SERVICES HIGHLIGHTS 
2010-2011
Although our work continues to be challenging, a major 
emphasis has been put on helping our staff and foster parents 
feel supported in the essential work they do. We have adjusted 
our management structure to incorporate two Director of 
Service positions, one to focus on Child Welfare and one on 
Residential Services. This has proven to be quite effective. We 
have also expanded to eight service managers to increase 
supervision and support to our front line workers. This includes 
a new position created to support our group homes in 
Kitchenuhmaykoosib Inninuwug (KI) and Cat Lake. In all, this 
has freed up more time to put our Mamow philosophy into 
action: spend more time in communities, meet with Chief and 
Councils, and provide more on-the-ground support. 

Training has been another main focus for the agency this year. 
This was our most ambitious training period yet. The upcoming 
year will see a continuation of our capacity building and 
internal reorganization, with the same goals of supporting and 
developing our staff and valued foster parents.

Services for Children in Care

The agency began 2010-11 with 569 children in care and 
ended with 605 children in care, our highest number in five 
years. Our workers admitted 565 children, 308 of whom 
were admitted for the first time and 257 readmissions. We 
discharged 529 children.

Tikinagan workers are all too aware each one of these numbers 
represents a sad personal story. We heard this clearly at the 
Tikinagan youth conference we sponsored in Sioux Lookout 
this past June. Though it is not always possible, our workers try 
very hard to keep children not able to stay with their parents at 
least within their extended families or home communities. Our 
goal is always to work towards healing and reuniting families 
while keeping safety as our top priority.

At year end, the agency had 159 children placed outside of 
our jurisdiction. The percentage of children in care outside of 
Tikinagan continues to gradually decrease. It was 36% in 2008 
and 2009; 27% in 2010; and this past year it dropped to 26% 
even though our numbers of children in care rose. A table 
included with this report shows more detailed information on 
Outside Placement Resources.

Tikinagan provided more than 226,000 days of residential 
service for children and youth last year, an all-time agency 
high. This is almost 18,000 more days than the previous year. 
As might be expected, this requires concerted efforts on the 
part of our residential unit staff to find appropriate placements 
for children, many of whom require specialized services. This 

ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑫᐊᓂᑲᑌᑭᐣ  
2010-2011
ᑲᑭᑫᐣᑕᑲᐧᐠ ᐃᐧᓂᑯ ᒪᐊᐧᐨ ᐁᐦᐊᓂᒪᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ, ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭ 
ᓄᒋᑐᔭᐣᐠ ᒋᐃᐧᒋᐦᐊᔭᐣᐠ ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ 
ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐁᐧᐃᒋᑲᐸᐃᐧᑕᐃᐧᐣᑕᐧ ᐃᐁᐧᓂ ᑲᐃᓇᓄᑭᑕᒪᑫᐊᐧᐨ. ᐣᑭ ᒥᓇᐧᑐᒥᐣ 
ᐃᒪ ᑲᐃᔑ ᐅᑭᒪᐊᐧᐣᐠ ᐁᑭ ᐅᓇᓴᔭᐣᐠ ᓂᔑᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑫᐅᐣᒋ ᓂᑲᓂ 
ᐱᒧᑐᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᐯᔑᐠ ᒋᓇᓄᑭᐨ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᒥᓇ 
ᑯᑕᐠ ᑲᐅᓇᓴᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐊᐣᑎ ᑫᑭᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ. ᒣᑲᐧᐨ ᐃᐧᓂᑯ 
ᒥᓄᓭ ᐃᓀᐣᑕᑲᐧᐣ ᐅᐁᐧ ᑲᑭᑐᑕᒪᐣᐠ. ᐣᑭ ᓇᑭᐦᐊᒥᓇᐠ ᐁᔦᓇᓀᐤ ᑫᓂᑲᓇᐣᑭᓱᐊᐧᐨ 
ᐊᓄᑭᓇᑲᓇᐠ ᑫᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᒥᓇ ᑫᐃᐧᒋᐦᐊᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᒪᔭᑦ 
ᑲᐊᓂᓇᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ. ᐃᒪ ᑲᔦ ᑲᑭ ᐅᐢᑭ ᐸᑭᑎᓂᑲᑌᐠ ᐊᓄᑭᐃᐧᐣ ᑭᒋᓇᒣᑯᓯᑊ 
ᐃᓂᓂᐊᐧᐠ ᒥᓇ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐣᐠ. ᐅᐁᐧ ᑕᔥ ᐊᐸᐣ ᑲᐃᓯᓭᐠ, ᓂᑐᐣᒋ ᑕᐃᐧᓭᓭᒥᐣ 
ᒋᐊᓄᑲᑕᒪᐣᐠ ᐃᐁᐧ ᒪᒪᐤ ᑫᑯᐣ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ: ᓇᐊᐧᐨ ᐃᒪ ᒋᑭ ᑕᓇᓄᑭᓇᓂᐊᐧᐠ 
ᑕᔑᑫᐃᐧᓂᐣᐠ, ᒋᓇᑭᐢᑲᐊᐧᑲᓄᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᐊᐧᐠ, ᒥᓇ ᐱᑯ 
ᑫᒋᐊᐧᐠ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐃᒪ ᐊᓄᑭᓇᑲᓇᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ. 

ᐃᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᑭᒋ ᐊᓄᑲᑌ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ. 
ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑲᑭ ᑭᒋ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐁᐧ ᑕᔥ 
ᐊᐦᑭᐊᐧᐠ ᑲᐊᓂ ᐊᐧᐸᐣᑕᓇᐊᐧ ᒋᐊᓂ ᐱᒥ ᒥᔕᐠ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᒪ ᒋᐱᒥ 
ᐊᔭᐣᑕᒋᑲᓂᐊᐧᐠ, ᒥᐃᐧᓂᑯ ᐯᔑᑲᐧᐣ ᑫᑐᒋᑲᑌᐠ ᑲᐧᔭᐠ ᒋᐱᒥᐃᐧᒋᐊᐧᑲᓄᐊᐧᐨ ᐅᑕᓄᑭᐠ 
ᒥᓇ ᑲᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᒥᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑭᒪᒋᒋᑲᑌᐸᐣ 2010-11 ᐁᑭ ᐊᔭᐊᐧᑲᓄᐊᐧᐨ 569 ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑕᔥ ᑲᔦ ᑲᐊᓂᐢᑲᐧᓭᐠ ᐊᐦᑭ ᓂᑭ ᐊᔭᐊᐧᒥᐣ 605 
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑲᑭ ᐃᐢᑎᓭᐠ ᑲᑭ ᐱᐣᑎᑫᓭᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ. ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ ᐅᑭ ᐱᐣᑎᑫᓯᓇᐦᐊᐧᐊ̇ᐧᐣ 
565 ᐊᐊᐧᔑᔕᐣ, 308 ᐊᐊᐧᔑᔕᐠ ᓂᐢᑕᑦ ᑲᑭᐱᐣᑎᑫᓭᐊᐧᐨ ᐁᑲᐧ ᑕᔥ 257 
ᑲᑭᐁᐧᐱᐣᑎᑫᓭᐊᐧᐨ. ᐣᑭ ᓴᑭᑕᓯᓇᐦᐊᐧᒥ̇ᐣ 529 ᐊᐊᐧᔑᔕᐠ.

ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭᑫᐣᑕᓇᐊᐧ ᐅᐁᐧ ᐊᐣᑭᐅᓱᐣ ᒪᐊᐧᐨ ᐁᑭ ᒪᒉᐣᑕᑲᐧᓂᐠ 
ᐃᐁᐧ ᑲᑭ ᐃᔑ ᐊᓄᑲᐊᐧᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ. ᑫᒋᐊᐧᐠ ᓂᑭ ᓄᐣᑕᒥᐣ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᐅᐢᑲᑎᓯᐃᐧ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐣᐠ ᐊᐧᓂᓇᐊᐧᑲᐠ ᑲᑭᑕᔑᔭᓂᐊᐧᑭᐸᐣ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 
ᑲᑭ ᐃᓇᐣᑭᓱᐨ. ᑲᑭᑫᐣᑕᒪᒣᐠ ᐃᐧᓂᑯ ᐁᑲ ᓇᔑᓀ ᐁᑭ ᐃᓯᓭᐠ, ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᐅᑲᑫᐧᑐᑕᓇᐊᐧ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᒋᑭ ᐊᔭᐊᐧᐸᐣ ᐅᓂᑭᐦᐃᑯᐊᐧᐣ ᑲᔑᔭᓂᐨ 
ᐃᒪ ᑐᑲᐣ ᐅᑎᓇᐁᐧᓂᒪᑲᓂᐊᐧᐣ ᑲᓇᑫ ᒋᑭ ᑲᓀᐧᓂᒥᑯᐊᐧᐸᐣ ᓇᐣᑕ ᑲᔦ ᐃᒪ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥ ᐁᑐᑕᒪᐣᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᒋᑭ ᐊᓄᐣᒋ ᒥᓄᔭᒪᑲᑭᐸᓂᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᑭ ᑭᐁᐧ ᒥᓯᔭᑲᐧᐸᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭ 
ᐃᔑ ᐸᑯᓭᓂᒧᔭᐣᐠ ᒋᐊᔭᐣᑲᐧᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ.

ᑲᓂᑭᔑᐱᓭᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᓂᐣ ᐅᑭ ᐊᔭᐊᐧᐊᐧᐣ 159 ᐁᑭ 
ᐊᓴᑲᓄᐊᐧᐨ ᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ ᐁᑲ ᑲᔑ ᑎᐯᐣᑕᒪᐣᐠ. ᐊᓂ ᐱᒥ 
ᑕᐸᓯᐢᑲ ᐊᐊᐧᔑᔕᐠ ᐸᑲᐣ ᑲᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ. ᐊᒥ ᑲᑭᓯᓭᑭᐸᐣ 36% ᒣᑲᐧᐨ 
2008 ᒥᓇ 2009; 27% ᒣᑲᐧᐨ ᑲᐊᐦᑭᐊᐧᐠ 2010; ᐁᑲᐧ ᑕᔥ ᐅᑕᓇᐣᐠ ᑲᑭ 
ᐊᐦᑭᐊᐧᐠ ᑭᐅᐣᒋ ᑕᐸᓯᓭ 26% ᔕᑯᐨ ᐃᐧᓂᑯ ᑭᑕᑭᑕᓯᓂᓇᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᐁᑭ ᐅᐣᒋᐢᐱᓭᐠ. ᑭᐅᓇᓯᓇᐦᐃᑲᑌ ᐊᐣᑭᒋᑫᐃᐧᐣ ᑲᐃᓯᓭᐠ ᐅᒪ 
ᑎᐸᒋᒧᐃᐧᓂᐣᐠ ᐊᓂᐣ ᑲᐃᓯᓭᐠ ᐊᐊᐧᔑᔕᐠ ᐸᑲᐣ ᑲᔑᐸᐸᑭᑎᓇᑲᓄᐊᐧᐨ.

ᑎᑭᓇᑲᐣ ᐅᑭᐸᑎᓇᐣ ᐊᐊᐧᔑᒣ 226,000 ᐊᓂᑭᐃᐧ ᑭᔑᑲᐣ ᐃᒪ ᑲᔑᓇᓇᐣᑐ 
ᑲᐯᔑᐦᐊᑲᓄᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᐅᐢᑲᑎᓴᐣ ᒥᓇᐊᐧ ᑲᐊᐦᑭᐊᐧᐠ, 
ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑲᐃᐢᐱᓭᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑎᑭᓇᑲᐣ. ᑫᑲᐟ 18,000 
ᑭᔑᑲᐊᐧᐣ ᐊᐊᐧᔑᒣ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ. ᐃᐁᐧ ᑲᔑ ᐱᒋᑲᑌᐠ 
ᒋᓯᓭᐠ, ᒋᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᓯᓭ ᒋᑭ ᒥᓄᓭᑭᐸᐣ ᐃᒪ ᑲᔑ 
ᐊᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᔑ ᑲᓇᓇᐣᑕᐃᐧ ᑲᐯᔑᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, 
ᒥᔑᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᒪᑲᑎᓯᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ 
ᓂᑭ ᒪᒪᐃᐧᓇᒥᓇᐸᐣ  ᑲᔑ ᑲᐯᔑᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 
ᒥᓇ ᑲᒪᑲᑎᓯᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒋᐅᐣᒋ ᐊᔭᐊᐧᐨ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ 
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year we re-integrated our residential and specialized care 
programs so our staff in the communities can work with all 
local foster homes. We also increased support to this unit for 
case conferencing and foster parent support.

The Ministry of Children and Youth Services annually conducts 
a Crown Ward Review to determine how the agency is working 
with and planning for children under our care. This year the 
review was conducted in July 2010 and 68 child care files were 
reviewed. 

In Ontario, service providers who deliver direct service to 
children and youth under the Child and Family Services Act 
must inform the Ministry of Children and Youth when there 
is an incident involving a child in care that is deemed to be 
serious. Tikinagan reported 217 serious occurrences this past 
year, 16% fewer than the previous year’s 257 occurrences. 

Intake and Family Services

Tikinagan workers handled 996 child protection investigation 
cases this past year, slightly less than 2009-10. We had 745 new 
cases and 94 re-opened cases.

The agency continues to be challenged with completing 
investigations on open family service files. We had 1,048 
new investigations in ongoing protection cases last year 
and completed 778 investigations. Just over half of these 
(405) were transferred for ongoing protection work. We have 
consequently restructured our Intake/Investigations Unit to 

ᐃᒪ ᐃᐢᑯᓂᑲᓂᐣᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑭ ᐅᐣᒋ ᐃᐧᑐᑕᑲᐊᐧᐊᐧᐨ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᓂᑭ ᓇᐣᑲᑐᒥᐣ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐃᒪ ᑲᐅᐣᒋ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᒥᓇ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ.

ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᑕᓯᐊᐦᑭ ᐅᓇᓇᑲᒋᑐᐣ ᐊᐊᐧᔑᔕᐠ ᑲᓀᐱᒋ ᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᐁᐅᐣᒋ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓀᔑ ᐊᓄᑲᑕᒧᐊᐧᑫᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᑎᑭᓇᑲᐣ 
ᒥᓇ ᐁᔓᓇᒋᑫᐊᐧᑫᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑲᐱᒥ ᓇᓇᑲᒋᐦᐊᔭᐣᐠ. ᓄᑯᑦ 
ᑲᐊᐦᑭᐊᐧᐠ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᒪᒋᒋᑲᑌ ᐅᐸᐢᑯᐃᐧᐱᓯᑦ 2010 ᐁᑲᐧ ᑕᔥ 68 
ᐊᐊᐧᔑᔕᐠ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ ᑭᓇᓇᑲᒋᒋᑲᑌᓂ.

ᐅᒪ ᐅᐣᑌᕑᐃᔪ, ᐅᐃᐧᒋᐦᐃᐁᐧᐠ ᑫᒋᐊᐧᐠ ᑲᐊᓄᑲᓇᐊᐧᓴ ᐊᐊᐧᔑᔕᐣ ᒥᓇ 
ᐅᐢᑲᑎᓴᐣ ᐃᒪ ᐊᐊᐧᔑᔥ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐣᐠ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ 
ᒋᑭᑫᐣᑕᒧᓇᐨ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐣ ᑭᐢᐱᐣ ᑲᑭᑫᐣᑕᑲᐧᐠ ᐁᐦᐊᓂᒥᓭᐨ ᐊᐊᐧᔑᔥ 
ᒣᑲᐧᐨ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐨ. ᑎᑭᓇᑲᐣ ᐅᑭ ᑲ̇ᒋᐦᑎᓇᐣ 217 ᑕᓯᐣ ᐁᑭ ᑭᒋᒪᒋᓭᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᔦ ᓴᐱᑯ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, 16% ᓄᐣᑕ 
ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ 257 ᑲᑭ ᑭᑫᐣᒋᑲᑌᑭᐣ. 

ᑲᐱᐣᑎᑫᐱᐦᐊᐧ̇ᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐊᓂᑲᐊᐧᐊᐧᐣ 996 ᐊᐊᐧᔑᔑᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᐸᐣᑭ ᓄᐣᑕ 2009-10 ᑲᑭ ᐃᓇᐣᑭᒋᑲᓂᐊᐧᐠ. 
ᐣᑭᐊᔭᐊᐧᒥᐣ 745 ᑲᐅᐢᑲᒋ ᐱᐣᑎᑫᓭᓱᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᑕᔥ ᑲᔦ 94 ᑲᑭ 
ᑭᐁᐧᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ.

ᐊᒥᐱᑯ ᑭᔭᐸᑦ ᐁᐱᔑ ᐱᒥ ᑲᑫᐧᑭᔑᑐᐊᐧᐨ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ. ᓂᑭ ᐊᔭᐊᐧᒥᐣ 
1,048 ᑲᐅᐢᑲᒋ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᒪᒋᓭᐃᐧᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒥᓇ ᓂᑭ 
ᑭᔑᑐᒥᐣ 778 ᓇᓇᐣᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᓇᐣ. ᐊᐊᐧᔑᒣ ᐊᐦᐱᑕ ᐅᑫᐧᓂᐊᐧᐣ (405) 
ᑭᐅᑕᐱᓂᑲᑌᐊᐧᐣ ᒋᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐊᐊᐧᔑᒣ. ᓂᐱ ᒪᒥᓇᒋᑫᒥᐣ ᐃᒪ 
ᑲᐱᐣᑎᑫᐱᐦᐊᐧᐊ̇ᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ 
ᒋᐃᐧᑕᓄᑭ̇ᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᓇᐊᐧᐨ ᐃᒪ ᑲᓇᓇᓯᑲᐃᐧᐣᑕᐧ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᐃᒪ ᒋᑭ ᐅᐣᒋ ᑭᔑᑐᐊᐧᐨ ᐅᓇᓇᑲᒋᒋᑫᐃᐧᓂᐊᐧ. ᑭᒪᒋᓭᐸᐣ 

Nicole Jacob, child care worker, reaches out to Bernie Bighead of Wunnumin Lake at Tikinagan’s ‘Stronger Youth for a Stronger Tomorrow’ conference.
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enable intake/investigation workers to team up with family 
service workers on home visits to complete new investigations. 
This new arrangement took effect April 2011 and we hope 
it will help resolve this situation. Meanwhile, Direct Service 
Units are working to complete the investigations that were 
outstanding at the end of March. 

In terms of ongoing service, we ended the year with 923 open 
cases, our highest yet and a 14% increase over the previous 
year (808). We opened 431 cases and closed 317 cases over the 
year. Among the key reasons for such high numbers of families 
in crisis is the continued illegal use of prescription drugs in the 
communities. Our agency is committed to helping address this 
problem, which often has the disastrous effect of splintering 
families.

Residential Services

Alternative Care (Foster Care)

A major focus by the agency this past year has been to build 
in more proactive supports for our foster parents. We revised 
our Foster Parent Handbook and translated it into syllabics. 
Our Residential Care Unit sponsored 11 well-received foster 
parent training workshops in northern communities. We 
also implemented a foster parent help phone line run by 
experienced treatment foster parents out of Weagamow Lake. 
This facilitates peer mentoring for our foster parents and one-
to-one support around northern foster care issues. Our plan in 
the near future is to start a foster parent portal on our website 
to operate an online question-and-answer forum. 

We started 2010-11 with 380 approved foster homes and 
ended with 403 homes, our highest number in four years. Our 
staff conducted 177 home studies and approved 168 homes. 
However, 145 foster homes also closed. We completed the year 
with almost 800 beds available for children in care.

The annual Residential Licence Review process was completed 
by the Ministry from September 13-23, 2010 and the agency 
received a provisional licence to October 2011. Ministry staff 
reviewed 44 foster family files and 52 files of children in care, 
and conducted 38 interviews with foster parents, staff and 
children in care. The Ministry reviewer noted many positive 
improvements from last year’s review and complimented our 
staff and foster parents for their hard work. Some areas that 
require improvement were outlined, and we have committed 
to address these. They revolve primarily around timing and 
quality of documentation on files; completion of our revised 
Children’s Services Policy Manual; and bringing all our foster 
homes to minimum licensing requirements.  

A highlight in residential services this past year was a first 
time two-day retreat held in February in Sioux Lookout. This 
brought together 43 alternative care and group care workers, 
supervisors and foster parents to discuss our vision with 

ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᓂᑭᐱᓯᑦ 2011 ᐁᑲᐧ ᑕᔥ ᑲᔦ ᓂᐸᑯᓭᐣᑕᒥᐣ ᒋᑭ ᒥᓄᓭᑭᐸᐣ 
ᐅᐁᐧ ᑲᐃᓯᓭᐠ. ᒥᑕᔥ ᐊᐱᐦᒋ, ᐃᑫᐧᓂᐊᐧᐠ ᒪᔭᑦ ᑲᐅᐣᒋ ᓂᑲᓂ ᐊᓂᑲᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒣᑲᐧᐨ ᐅᐱᒪᓄᑲᑕᓇᐊᐧ ᐅᓇᓇᑲᒋᒋᑫᐃᐧᓂᐊᐧ ᐁᑲ ᑲᑭ ᐅᐣᒋ 
ᑭᔑᒋᑲᑌᑲᐧᐸᐣ ᒥᑭᓯᐃᐧᐱᓯᑦ ᑲᐊᓂᔥᑲᐧ ᐊᐣᑭᓱᐨ. 

ᐃᐁᐧ ᑲᐃᑭᑎᓇᓂᐊᐧᐠ ᑲᐱᒥᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᓂᑭ ᑭᔑᑐᒥᐣ ᑲᐊᓂᐢᑲᐧᓭᐠ 
ᓄᑯᑦ ᐊᐦᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐣ 923 ᒣᑲᐧᐨ ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᓇᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᔑᓭᐊᐧᐨ, ᒪᐊᐧᐨ ᑲᐃᐢᐱᓭᐠ ᒥᓇ ᑲᔦ 
14%  ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ (808). ᓂᑭ ᑌᐱᓇᒥᓇᐣ 
431 ᑲᐱᐣᑎᑫᓭᓱᐧᐨ ᒥᓇ ᓂᑭ ᑭᐸᑭᑎᓇᒥᐣ 317 ᑲᑭ ᐱᐣᑎᑫᓭᓱᐧᐸᐣ ᐅᐁᐧ 
ᑲᑭ ᐱᒥᓭᐠ ᐊᐦᑭ.  ᐃᐁᐧ ᑕᔥ ᒪᐊᐧᐨ ᑲᑭ ᐅᐣᒋ ᑭᒋ̇ᐢᐱᓭᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᒪᒋᓭᐊᐧᐨ ᑲᐱᒥᓭᐠ ᒪᒋᒪᐢᑭᑭᑫᐃᐧᐣ ᒥᓯᐁᐧ ᑕᔑᑫᐃᐧᓂᐣᐠ. ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓂᓇᐣ 
ᑭᓇᑯᒧᐊᐧᐠ ᐁᐧᐃ ᐱᒥ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᐅᐁᐧ ᒪᒋᓭᐃᐧᐣ, ᑫᑯᐟ ᐱᑯ ᓇᔑᓀ ᐃᓯᓭ 
ᐁᐅᐣᒋ ᑭᒋᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᑲᐱᑯᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 

ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᐃᐁᐧᓂ ᐯᔑᐠ ᑲᑭ ᑭᒋ ᐊᓂᑲᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᓇᐊᐧᐨ ᒥᐢᑕᐦᐃ ᒋᑭ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ. ᓂᑭ ᐅᐣᒋ ᐊᐣᑕᓯᓇᐦᐊᒥᐣ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱ 
ᒪᓯᓇᐦᐃᑲᐣ ᐁᑲᐧ ᑲᔦ ᑭᐊᓂᔑᓂᓂᐃᐧᐱᐦᐃᑲᑌ. ᐃᑫᐧᓂᐊᐧᐠ ᐃᒪ ᑲᔑ 
ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ 11 ᑕᓯᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐁᐧᑎ ᑭᐁᐧᑎᓄᐣᐠ ᑕᔑᑫᐃᐧᓂᐣᐠ. ᓂᑭ ᐅᓇᑐᒥᐣ ᑲᔦ 
ᑫᔑᑭᑐᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᑭᐢᐱᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ 
ᒋᐅᐣᒋ ᐁᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐁᐧᔅᑲᐨ ᐊᔕ ᑲᐅᐣᑕᓄᑭᐊᐧᐨ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᓂᐣᐠ 
ᐊᐧᐃᐧᔦᑲᒪᐣᐠ. ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐸᐯᔑᑯᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᑲᔦ 
ᒪᒥᓄᒪᐊᐧᐠ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑲᐱ ᑲᑭᑐᐊᐧᐨ ᐃᐁᐧᓂ ᐅᐣᒋ ᑲᐃᓇᓄᑭᐊᐧᐨ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᐊᒥᐦᐃ ᑲᑭᔑ ᐅᓇᒋᑫᔭᐣᐠ ᐁᐧᑎ ᓂᑲᐣ ᒋᑭ 
ᒪᒋᑐᔭᐣᑭᐸᐣ ᐃᒪ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᑲᐊᔭᔭᐣᐟ ᑎᑭᓇᑲᓂ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᒋᑭ 
ᐊᔭᑭᐸᐣ ᑭᐢᐱᐣ ᐊᐃᐧᔭ ᐊᔭᑫᐧᐣ ᑲᑫᐧᑌᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᒋᑭ ᓇᑫᐧᐊᔑᒋᑲᑌᑲᐧᐸᐣ 
ᐃᑫᐧᓂᐊᐧᐣ ᑲᑫᐧᑌᐃᐧᓇᐣ. 

ᓂᑭ ᒪᒋᑐᒥᓇᐸᐣ 2010-11 380 ᑲᐃᓇᐣᑭᑌᐣ ᑲᐯᔑᐃᐧᓇᐣ ᐃᒪ ᑭᒋ ᑕᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐦᑕ 403 ᑲᐯᔑᐃᐧᓇᐣ ᑭᐊᓂᓯᓭ, ᒪᐊᐧᐨ 
ᑲᐃᐢᑭᓭᐠ ᐊᐣᑭᑕᓯᐣ ᓂᐃᐧᐊᐦᑭ ᒥᓂᑯᐠ. ᐊᓂᑭᓇᑲᓇ ᐅᑭ ᓇᓇᑲᒋᑐᓇᐊᐧᐸᐣ 177 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᔦ 168 ᐃᑫᐧᓂᐊᐧᐣ ᐊᔕ ᑲᑭ ᐅᓇᐣᑭᑌᑲᐧᐸᐣ ᑲᐯᔑᐃᐧᓇᐣ. 
ᔕᑯᐨ ᑕᔥ, 145 ᑲᑭᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑲᐯᔑᐃᐧᓂᐣᐠ 
ᑭᑭᐸᐦᐃᑲᑌᐸᓂᐣ. ᓄᑯᑦ ᑕᔥ ᑲᑭ ᑭᔑᐱᓭᐠ ᐊᐦᑭ ᑫᑲᐟ 800 ᓂᐯᐃᐧᓇᐣ 
ᑭᑕᐊᐧᐊᐧᐣ ᐊᐊᐧᔑᔕᐠ ᑫᑭᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ.

ᑕᓯᐊᐦᑭ ᑲᓇᓇᑲᒋᒋᑲᑌᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᑌᑕᑯᓯᐊᐧᐨ ᒪᓯᓇᐦᐃᑲᓀᐢ 
ᑭᑭᔑᒋᑲᑌᐸᐣ ᐅᑭᒪᐃᐧᐣ ᐊᑯᓇᐠ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 13-23, 2010 ᒋᐊᐸᒋᑐᐨ ᒥᓇ 
ᑲᔦ ᐱᒧᒋᑫᐃᐧᐣ ᑭᒥᓇᑲᓄ ᐅᐣᑌᕑᐃᔪ ᒪᓯᓇᐦᐃᑲᓀᐢ ᐊᑯᓇᐠ ᐅᐱᒪᐦᐅᐃᐧᐱᓯᑦ 
2011 ᒥᓂᑯᐠ ᒋᐊᐸᒋᑐᑦ. ᐅᑭᒪᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᓇᓇᑲᒋᑐᓇᐊᐧ 44 
ᐅᑲᓇᑕᐧᓂᒪᐊᐧᓱ ᐅᑎᐯᐣᒋᑫᐃᐧᑌ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ 52 ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᒪᓇᐦᐅᑯᐃᐧᓂᐊᐧ, ᒥᓇ ᑲᔦ ᐅᑭ ᑐᑕᓇᐊᐧ 38 ᑲᑭ 
ᑲᑫᐧᒋᒥᐣᑕᐧ ᑲᐃᓯᓭᐣᑕᒧᐊᐧᐨ ᐃᐁᐧᓂ ᑲᑭᔑ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ, 
ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑭ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᑭᒪᐃᐧᐣ ᐊᓂᑭᓇᑲᐣ ᑲᑭ 
ᓇᓇᑲᒋᑐᐨ ᐅᑭᐃᐧᐣᑕᐣ ᒥᔑᐣ ᑫᑯᓇᐣ ᑲᑭ ᒥᑲᐣᑭᐣ ᐁᑭ ᒥᓇᐧᔑᓂᐠ ᐊᐱᒋᐃᐧᐣ 
ᒥᓇᐊᐧ ᑲᐊᐦᑭᐊᐧᐠ ᑲᑭᔑᒥᑭᑫᐊᐧᐸᐣ ᒥᓇ ᐅᑭ ᓇᓇᑯᒪᐣ ᐊᓂᑭᓇᑲᓇᐣ ᒥᓇ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᒪᐊᐧᐨ ᒥᐢᑕᐦᐃ ᑲᐊᓄᑭᐊᐧᐨ. ᔕᑯᐨ ᑕᔥ ᐸᐣᑭ 
ᑫᑯᓇᐣ ᑭ ᑭᑭᓇᐊᐧᒋᐱᐦᐃᑲᑌᐊᐧᐣ ᑫᑭ ᐊᓂᑲᑌᑲᐧᐸᐣ ᑭᔭᐸᐨ, ᐁᑲᐧ ᑕᔥ 
ᓂᑲ ᐊᓂᑲᑕᒥᓇᐣ ᐅᑫᐧᓂᐊᐧᐣ. ᐃᒪ ᐱᑯ ᐅᓴᑦ ᓴᑲᑭᐱᐦᐃᑫᐃᐧᓂᐣᐠ ᑲᑭᔑ 
ᑭᑭᓇᐊᐧᑕᓯᓇᐦᐊᒧᐊᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ; ᒥᓇ 
ᑲᔦ ᒋᑭᔑᒋᑲᑌᐠ ᑲᑭ ᒥᓇᐧᓯᓇᐦᐃᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓀᐢ 
ᒪᓯᓇᐦᐃᑲᐣ; ᒥᓇ ᑲᑭᓇ ᑲᐯᔑᐃᐧᓇᐣ ᒋᑭ ᐃᓯᓭᑲᐧᐸᐣ ᐅᑭᒪᐃᐣ ᑲᔑᓇᐣᑕᐁᐧᐣᑕᐠ 
ᒋᓇᑌᐠ ᑲᐯᔑᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ ᑫᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.  

ᐃᐁᐧ ᑲᔦ ᑲᑭ ᑭᒋᔑᒋᑲᓂᐊᐧᑭᐸᐣ ᐅᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐣᓂᐣᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 
ᓂᐢᑕᑦ ᑲᑭ ᑐᒋᑲᑌᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᒣᑲᐧᐨ ᑭᔐᐱᓯᑦ ᐅᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ. 
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residential resources in the next five years. The workshop 
resulted in establishing five subcommittees that will address 
priority issues: documentation, vision, foster parent support, 
community/information sharing and training.

Group Care

The licensing review for O-Shkee Meekena Youth Healing 
Centre in Cat Lake was conducted by the Ministry of Children 
and Youth Services in January 2011 and a full licence was 
received. The centre was closed from November to January 
for renovations, program revision and staff training. Starting in 
January, we expanded our youth healing program from three 
to six months to allow additional time for counselling and 
personal growth.

Oshka-Teesuk Neehgan Healing Centre in Kitchenuhmaykoosib 
Inninuwug (KI) received a provisional licence during its review 
in March 2011. In July 2011 we will undergo intake changes in 
our two centres: KI will focus on services for male clients and 
Cat Lake will work with females.

Our Agency Operated Homes continue to run at full capacity. 
These homes provide care primarily for special needs children. 
We operate five agency homes in Sioux Lookout, two in 
Eabametoong and two in Lac Seul. 

Training and Capacity Development

The 2010-11 year was an exciting one for training at Tikinagan. 
We presented the largest variety of training topics in the 
history of the agency. Workshops were facilitated by a 
combination of internal and external presenters. 

The Child Welfare Professional Series was offered again this 
year, taught by certified Ontario Association of Children’s 
Aid Societies (OACAS) staff and sessional trainers. Our staff 
benefited greatly from the variety of perspectives brought 
by the different trainers. One series of eight modules was 
completed in April 2010 with 12 graduates, and a second series 
ran from August 2010 to February 2011 with 16 graduates. 
A new series began in mid-March and is ongoing. This is a 
comprehensive training program for our family service workers 
and supervisors. The series includes sections on the protection 
of children and strengthening of families; understanding and 
responding to children’s needs; permanency planning and 
continuity of care; legal processes; and self-care. 

Training for our foster parents was a high priority for the 
agency this year. Several staff members of our Residential 
Care Unit participated in the Fetal Alcohol Spectrum Disorder 
Train the Trainer program and their new knowledge formed 
the basis of the training provided to our foster parents. We 
sponsored foster parent training workshops in eleven First 
Nation communities, with 78 foster parents attending. Along 
with information on caring for children with FASD, foster 

ᑭᒪᐊᐧᐣᑐᓇᐊᐧᐠ 43 ᑲᓇᓇᑲᒋᑐᐊᐧᐨ ᑲᐯᔑᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ ᑲᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᑲᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐧᐊᐨ, ᑲᐊᓂᑫ ᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐁᑭ ᐊᓂᒧᒋᑲᑌᐠ 
ᑭᑎᔑᓇᒧᐃᐧᓇᐣ ᐃᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ ᑲᐯᔑᐦᐃᐁᐧᐃᐧᐣ ᓂᔭᓂ ᐊᐦᑭ ᓂᑲᐣ. ᐅᐁᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᐅᐣᒋ ᐅᓇᒋᑲᑌᐊᐧᐣ ᓂᔭᓇᐣ ᐊᐱᑕᑫᐃᐧᓀᓴᐣ ᑫᓇᓇᑲᒋᑐᐊᐧᐨ: 
ᓴᑲᑭᐱᐦᐃᑫᐃᐧᓇᐣ, ᐃᔑᓇᒧᐃᐧᐣ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑲᐅᐣᒋ ᐃᐧᒋᐦᐃᐣᑕᐧ, ᑕᔑᑫᐃᐧᐣ/
ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᒪᒪᐤ ᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. 

ᑲᔑ ᒪᒪᐤ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᑲᒥᑯᐣᐠ
ᑲᑭ ᓇᓇᑲᒋᒋᑲᑌᐠ ᒪᓯᓇᐦᐃᑲᓀᐢ ᐃᒪ ᐅᐢᑭ ᒥᑲᓇ ᐅᐢᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐃᐧᑲᒥᐠ 
ᐃᒪ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᐣ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐃᐧᐣ ᐅᑭ ᓇᓇᑲᒋᑐᐣ ᒣᑲᐧᐨ 
ᑭᔐᐸᐊᐧᑕᑭᓇᑦ 2011 ᐁᑲᐧ ᑕᔥ ᑭᐸᑭᑎᓂᑲᑌᐸᐣ ᒪᓯᐦᐃᑲᓀᐢ ᐃᒪ ᑫᔑ 
ᐊᐸᑕᐠ ᒋᐱᒥᐃᐧᒋᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ. ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᑭᑭᐸᑲᐧᐦᐃᑲᑌᐸᐣ 
ᑲᐢᑲᑎᓄᐃᐧᐱᓯᐨ ᐊᑯᓇᐠ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ ᐁᑭ ᐊᐧᐁᐧᔑᓂᑲᓂᐊᐧᐠ ᐃᒪ, ᐁᑭ 
ᒥᓇᐧᓯᓇᐦᐃᑲᐣᐠ ᑫᔑ ᐱᒧᒋᑲᓂᐊᐧᐠ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᐁᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ. 
ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᑕᑭᓯᐨ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ, ᓂᑭ ᓇᐣᑭᓇᒥᐣ ᐅᐢᑲᑎᓯᐃᐧ ᒥᓄᔭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᓂᓱᐱᓯᑦ ᑲᐊᐦᑲᐧᑌᑭᐸᐣ ᐁᑲᐧ ᑕᔥ ᓂᑯᑕᐧᓯᐱᓯᑦ ᓄᑯᑦ ᐊᐦᑲᐧᑌ 
ᑭᔭᐸᐨ ᒋᑭ ᐅᐣᒋ ᓇᐣᑭᓂᑲᑌᓂᐠ ᑭᔭᐸᐨ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓇᐣ. 

ᐅᐢᑲᑎᓴᐠ ᓂᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ (KI) ᑭᒥᓇᑲᓄᐊᐧᐠ 
ᐅᐣᑌᕑᐃᔪ ᒪᓯᓇᐦᐃᑲᓀᐢ ᒣᑲᐧᐨ ᑭᑲ ᓇᓇᑲᒋᑲᓂᐊᐠᐧ ᒥᑭᓯᐃᐧᐱᓯᑦ 2011. 
ᒣᑲᐧᐨ ᐅᐸᐢᑯᐃᐧᐱᓯᑦ 2011 ᓂᑭ ᐊᐣᑕᑐᒥᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ ᑲᑐᑕᒪᐣᐠ ᐊᐃᐧᔭᐠ  
ᑲᐅᑕᐱᓂᐣᑕᐧ ᐃᒪ ᓂᔑᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣᐠ: ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ  ᐃᐧᓇᐊᐧ ᐅᑲ 
ᐊᓂᑲᓇᐊᐧᐣ ᑲᓇᐯᐃᐧᓂᐣᐠ ᐁᑲᐧ ᑕᔥ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐣᐠ ᐃᓇᐊᐧ ᑲᐃᑫᐧᐃᓂᐣᐨ.

ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᐊᒥᐱᑯ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ ᒥᓂᑯᐠ ᑫᑭ 
ᐅᑕᐱᓇᐊᐧᐨ ᐅᐢᑲᑎᓴᐣ. ᐅᑫᐧᓂᐊᐧᐣ ᑕᔥ ᑲᐯᔑᐃᐧᓇᐣ ᑲᒪᑲᑎᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ. ᓂᔭᓇᓄᐣ ᑲᐯᔑᐃᐧᓇᐣ ᐅᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ, ᓂᔑᐣ ᐊᐱᑕᑐᐣᐠ 
ᒥᓇ ᓂᔑᐣ ᐅᐱᔑᑯᑲᐣᐠ. 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑲᐊᐱᒋᐢᑲᒪᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
2010-11 ᐊᐦᑭ ᒪᐊᐧᐨ ᑭ ᑭᒋ ᒥᓀᐧᐣᑕᑲᐧᐣ ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ. 
ᓂᑭ ᐸᑭᑎᓇᒥᐣ ᒥᔑᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᔑ ᐱᒧᒋᑫᐨ ᑎᑭᓇᑲᐣ ᒥᓇ ᐅᑕᓇᐣᐠ 
ᑲᑭᔑᐱᒧᒋᑫᐨ. ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᒪᒪᐃᐧ ᐊᓂᑲᑕᒧᐊᐧᐨ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᑲᐊᓄᑭᐊᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐠ ᐸᑲᐣ ᑲᑭ ᐱᐊᐧᐅᐣᑎᓭᐊᐧᐨ. 

ᐃᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᒥᓇᐊᐧ ᑭᐸᑭᑎᓂᑲᑌ 
ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ (OACAS). ᒥᐢᑕᐦᐃ ᑫᑯᓇᐣ ᐅᑭ ᐅᐣᒋᑭᑫᐣᑕᓇᐊᐧ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ. ᐃᐁᐧ ᓂᐢᑕᑦ ᑲᑭ ᒪᒋᒋᑲᑌᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᑭᔑᒋᑲᑌᐸᐣ ᓂᑭᐱᓯᑦ April 2010 ᐁᑲᐧ 12 ᐅᑭ 
ᑭᔑᑐᓇᐊᐧ, ᒥᓇ ᓂᔕᐧ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧ

ᑭᒪᒋᓭᐸᐣ ᐊᑲᐢᐟ ᐱᓯᑦ 2010 ᐊᑯᓇᐠ ᑭᔐᐸᐊᐧᑕᑭᓇᑦ 2011 ᐁᑲᐧ 16 ᐅᑭ 
ᑭᔑᑐᓇᐊᐧ. ᒥᓇᐊᐧ ᑕᔥ ᑭᐅᐢᑭ ᒪᒋᒋᑲᑌᐸᐣ ᒥᑭᓯᐃᐧᐱᓯᑦ ᑲᐊᐱᑕᐊᐧᐣᑭᓯᐨ 
ᐁᑲᐧ ᑭᔭᐸᐨ ᐱᒥᓭ. ᑲᑭᓇ ᑫᑯᓇᐣ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᐅᐣᒋ ᐊᓂᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐊᓂᑫᑭᒪᐃᐧᐊᐧᐨ. ᐅᐁᐧ ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ 
ᑲᐅᐣᒋ ᑲᓇᐁᐧᓂᒥᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᐃᐧᒋᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᒪᐢᑲᐃᐧᓯᒪᑲᑭᐣ; ᒋᓂᓯᑐᒋᑲᑌᑭᐣ ᒥᓇ ᒋᑐᑭᐣᒋᑲᑌᑭᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐃᔑ 
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ; ᑲᑲᐯᓭᑭᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐱᒥᓭᑭᐣ 
ᐊᓴᐧᐸᐣᒋᑫᐃᐧᓇᐣ; ᐅᓇᑯᓂᑫᐃᐧᓂᐣᐠ ᑲᐃᓯᓭᑭᐣ ᑫᔑ ᐊᓂᑲᑌᑭᐣ; ᒥᓇ ᑎᐱᓇᐁᐧ 
ᑫᔑ ᓇᓇᑲᑕᐁᐧᓂᒥᑎᓯᐨ. 

ᑲ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ ᓂᑭ ᓂ̇ᑲᓀᐣᑕᒥᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐣᐠ 
ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ. ᐊᐦᑎᐟ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᐊᐊᐧᔑᔕᐠ ᑲᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᑲᐅᐣᒋ ᓇᓇᑲᒋᑐᐊᐧᐨ ᑭᐃᔕᐊᐧᐠ ᐃᒪ ᐅᒪᒪᒥᒪᐠ ᒣᑲᐧᐨ ᑲᑭᑭᐢᑲᐊᐧᐊᐧᓱᐊᐧᐨ 
ᑲᐅᐣᒋ ᒪ̇ᑭᐦᐊᐊᐧᐨ ᐅᐯᐱᒥᐊᐧᐣ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ ᐊᐁᐧ ᐅᑭᑭᓄᐦᐊᒪᑫᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧᓂ ᐅᑐᐢᑭ ᑭᑫᐣᑕᒪᐃᐧᐣ ᑭᐅᐣᒍᑕᐱᓂᑫᐊᐧᐠ 
ᑫᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓯᓂᐨ. ᓂᑭ ᐃᐧᒋᑕᐧᒥᐣ ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᐃᒪ ᐯᔑᑯᔕᑊ ᐃᐢᑯᓂᑲᓇᐣ ᑲᔑᑯᑭᐣ, ᑕᑯ ᑲᔦ 78 



parents received an orientation to our revised Foster Parent 
Handbook and Serious Occurrence Reporting Policy. Training 
was held in English and the local First Nations dialect, and 
the material presented has been translated into syllabics. 
Babysitting was provided during the sessions.

There were a variety of other training opportunities for our 
family services workers, child care workers, residential care 
workers, and group home workers. Ontario Looking After 
Children (ONLac) was offered twice during the year, with 44 
workers participating. Training in serious occurrence reporting 
was held 11 times, in addition to this being covered in our 
foster parent training, with 41 workers participating.

A number of our staff participated in webinars offered 
through OACAS and this type of training has proved to be 
popular. Topics covered Prescription Drug Abuse, Fetal Alcohol 
Spectrum Disorder, Children and Youth Affected by HIV 
and Aids, Pillars of Permanency in Practice, and Supporting 
Families Affected by Substance Abuse. Eleven staff members 
participated in a video conference on Bipolar Disorder through 
Nodin and the Patricia Centre for Children and Youth (now 
called Firefly). There was also a boat safety course offered in Cat 
Lake First Nation that 8 staff members took part in.

Our process for writing case notes was revised and a trainer 
facilitated sessions in four locations, with 68 participants. We 
also sponsored sessions on Mamow Obiki-ahwahsoowin Part 
1 and 2, WHMIS (employee health and safety training), First 
Aid with CPR, Aboriginal Women’s Leadership, management 
training for our supervisors and management staff, advanced 
training for administrative staff, computer upgrading, and a 
new series of workshops on case assessment and planning.

The agency also sponsored four staff members to attend the 
Native Specialization Social Services Diploma Program through 
Oshki-Pimache-O-Win Education and Training Institute. The 
program combines on-site delivery in Thunder Bay for two 
weeks at a time with distance education courses during the 
evenings. Our employees have done so well that the agency 
has decided to sponsor four more staff to begin the program 
this fall.

In all, it was a productive year of training. Staff training and 
development will continue to be a high priority for Tikinagan. 
We are committed to building capacity and confidence 
amongst our workers and foster parents, and we appreciate 
their determination to work towards building new skills to 
provide a better service for children and families.

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
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ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᑭᐱᔕᐊᐧᐠ. ᐃᐧᐁ ᑲᔦ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᐣ 
ᑫᔑ ᐸᒥᐦᐊᐊᐧᐨ ᐃᒪ ᐊᐊᐧᔑᔕᐣ ᐅᒪᒪᒥᐊᐧᐣ ᒣᑲᐧᐨ ᑲᑭᑭᐢᑲᑯᐊᐧᐨ ᑲᐅᐣᒋ 
ᒪ̇ᐦᑭᔭᐊᐧᐨ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᑭ ᑭᑭᓇᐊᐧᒋᐃᐧᐣᑕᒪᐊᐧᐊᐧᐠ ᐃᐁᐧ ᑲᑭ ᒥᓇᐧᓯᓇᐦᐃᑲᑌᐠ 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑎᐸᒋᒧᓇᓂᐊᐧᐠ ᑲᑭᐦᒋ ᐊᓂᒥᓭᐨ 
ᐊᐁᐧ ᐊᐊᐧᔑᔥ ᑲᑲᓇᐁᐧᓂᒪᑲᓄᐨ ᐅᓇᑯᓂᑫᐃᐧᓀᔅ ᑲᐃᓇᑌᐠ. ᐁᐧᒥᑎᑯᔑᐃᐧᐣ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᑐᒋᑲᑌ ᒥᓇ ᑲᔦ ᐊᓂᔑᓇᐯᒧᐃᐧᐣ ᑭᐊᐸᑕᐣ, ᒥᓇ ᑲᑭ ᐊᐸᑕᐠ 
ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᑭᐊᓂᔑᓇᐯᐃᐧᐱᐦᐃᑲᐣ. ᑭᐸᑭᑎᓂᑲᑌ ᑲᔦ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ 
ᑲᑭ ᐱᒋᐃᐧᓇᐊᐧᐨ ᐅᓂᒐᓂᔑᐊᐧᐣ ᒣᑲᐧᐨ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ.

ᑯᑕᑭᔭᐣ ᐊᔭᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑫᐅᑕᐱᓇᒧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ 
ᐊᓂᑲᑕᒧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᐊᐊᐧᔑᔕᐣ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ, 
ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ ᐊᓂᑲᑕᒧᐊᐧᐨ ᑲᔑ ᑲᐯᔑᐦᐊᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᒥᓇ 
ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣᐠ ᑲᔑ ᐊᓂᑭᐊᐧᐨ. ᐅᐣᑌᕑᐃᔪ ᑲᐅᐣᒋ ᓇᓇᑲᑕᐊᐧᐸᒪᐊᐧᐨ 
(ONLac) ᑭᐸᑎᓂᑲᑌᐊᐧᐣ ᓂᔕᐧ ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᒥᓇ ᑲᔦ 44 
ᐊᓂᑭᓇᑲᓇᐠ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ. ᐃᐁᐧ ᑕᔥ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᒪ ᑲᑎᐸᒋᒧᓇᓂᐊᐧᐠ 
ᒪᒋᓭᐃᐧᓇᐣ ᑲᑭᒋ̇ᓯᓭᑭᐣ 11 ᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ, ᐊᐦᐃ ᑲᔦ ᑕᑯ ᑲᓇᐁᐧᓂᒪᐊᐧᓱ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, 41 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ.

ᓇᐊᐧᐨ ᒥᔑᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᐃᒪ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᑲᐅᐣᒋ 
ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ OACAS ᒥᓇ ᑲᔦ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᒪᐊᐧᐨ ᐅᑭ ᑭᒋ̇ᑫᐣᑕᓇᐊᐧ. ᐅᑫᐧᓂᐊᐧᐣ ᑲᑭ ᐊᓂᒧᒋᑲᑌᑭᐣ ᒪᒋᒪᐢᑭᑭᑫᐃᐧᐣ, 
ᐊᐊᐧᔑᔕᐣ ᐅᒪᒪᒥᐊᐧᐣ ᒣᑲᐧᐨ ᑲᑭᑭᐢᑲᑯᐊᐧᐨ ᑲᐅᐣᒋ ᒪ̇ᐦᑭᔭᐊᐧᐨ, ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᒪᒐᐱᓀᐃᐧᐣ ᑲᑲᒋᒋᑎᓂᑯᐊᐧᐨ, ᑫᐊᓄᐣᒋ ᐊᓂᑫ ᐱᒧᑐᐊᐧᐨ 
ᑲᑭ ᐅᓀᓇᒧᐊᐧᐨ ᑫᐊᓂᑲᑕᒧᐊᐧᐨ, ᒥᓇ ᑲᔦ ᑲᐃᐧᒋᐦᐃᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᒪᒋᓭᐦᐃᑯᐊᐧᐨ ᒥᓂᑫᐃᐧᐣ ᒥᓇ ᒥᓇᐣᒋᑫᐃᐧᐣ. ᐯᔑᑯᔕᑊ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ 
ᐅᑕᐱᓇᓇᐊᐧ ᒪᒪᐣᑕᐃᐧᐱᐊᐧᐱᑯᐠ ᑲᑭ ᐅᐣᒋ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᐃᐁᐧ ᐅᐣᒋ 
ᒪᒥᑎᓀᐣᒋᑲᓇᐧᐱᓀᐃᐧᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᓄᑎᐣ ᒥᓇ ᐸᑎᕑᐃᔑᔭ ᐊᐊᐧᔑᐢ 
ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ (ᓄᑯᑦ ᑲᔑᓂᑲᑌᐠ Firefly). ᐊᐦᐃ ᑲᔦ 
ᑭᐸᑭᑎᓂᑲᑌ ᒋᒪᐣ ᑫᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᐠ ᑭᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐣᐠ 
ᐁᑲᐧ ᑕᐢ 8 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ.

ᐃᐁᐧ ᑕᔥ ᑲᑐᑕᒪᐣᐠ ᐊᐦᑯ ᑲᓴᑲᑭᐱᐦᐊᒪᐣᐠ ᐅᒪᓯᓇᐦᐊᑯᐃᐧᓂᐊᐧ ᑭᐅᐢᑭᒋᑲᑌ ᐁᑲᐧ 
ᑕᔥ ᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ ᓂᐊᐧᔦᐠ, ᐁᑲᐧ 68 ᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ. ᓂᑭ ᐃᐧᒋᑕᐧᒥᐣ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 1 ᒥᓇ 2 ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, WHMIS (ᐊᓂᑭᓇᑲᐣ 
ᒥᓄᔭᐃᐧᐣ ᒥᓇ ᐊᔭᑲᐧᒥᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ), ᐊᐃᐧᔭ ᑲᑲᑫᐧ ᐸᑭᑎᓇᒧᐦᐊᑲᓄᐨ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐊᓂᔑᓇᐯ ᐃᑫᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᐣ, ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ 
ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ, ᒪᒪᐣᑕᐃᐧᐱᐊᐧᑯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᒥᓇ ᑲᔦ 
ᐅᐢᑭ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᒥᓇ ᐅᓇᒋᑫᐃᐧᓇᐣ.

ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐅᑭ ᐃᐧᒋᐦᐊᐣ ᓂᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᐊᓂᔑᓇᐯ 
ᑲᑕᔑ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ  ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᒪ ᐅᐣᒋ 
ᐅᐢᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑕᐣᑐᕑ ᐯ ᑕᔑ 
ᑭᑭᓄᐦᐊᒪᓂᐊᐧᐣ ᓂᔓ ᐱᒧᑯᓇᑲ ᐁᑲᐧ  ᑕᔥ ᐊᐧᓴ ᐃᐢᑯᓄᐃᐧᐣ ᑲᐊᓄᓇᑯᔑᐠ 
ᐅᐣᒋ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ. ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐊᐸᒋᑐᓇᐊᐧ ᑎᐸᐦᐃᑲᐣ ᑲᑭ 
ᔕᐸᐧᓂᑭᐊᐧᐨ ᐃᒪ ᒋᔑ ᐊᐸᑕᓂᐣᐠ ᑲᑭᔑᐸᓂᓭᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐁᑲᐧ 
ᑕᔥ ᐊᒥᐱᑯ ᑲᑭᔑ ᐱᒪᓄᑲᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒪᐊᐧᐨ 
ᑲᐧᔭᐠ ᑭ ᐃᐢᑯᓄᐃᐧᐊᐧᐠ ᐊᒥᑕᔥ ᑲᑭ ᐃᓀᐣᒋᑲᑌᐠ ᑭᔭᐸᐨ ᓂᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᒋᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᓄᑯᑦ ᑫᑕᑲᐧᑭᐠ. ᒪᐊᐧᐨ ᐃᐧᓂᑯ ᑲᑭᓇ ᑫᑯᓇᐣ ᑭᒥᓄᓭᐊᐧᐣ ᑲᑭ 
ᐸᑭᑎᓂᑲᑌᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ. ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ ᒥᐱᑯ ᒪᐊᐧᐨ 
ᐃᐁᐧ ᑫᓂᑲᓀᐣᑕᑲᐧᐠ ᐅᒪ ᑎᑭᓇᑲᐣ. ᒪᐊᐧᐨ ᐱᑯ ᑲᐧᔭᐠ ᓄᐃᐧ ᑲᑫᐧ ᐃᐧᒋᐦᐊᒥᓇᐠ 
ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ ᒥᓇ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ, ᐁᑲ ᐧᑕᔥ ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᒥᐣ 
ᑲᑲᑫᐧ ᑲᐢᑭᑐᐊᐧᐨ ᐅᐢᑭ ᑲᐢᑭᐦᐅᐃᐧᓇᐣ ᑲᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ 
ᒋᑭ ᐊᓂᑲᐊᐧᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.



Tikinagan Service Statistics 2010-2011

Eight Year Summary

2003- 
2004

2004- 
2005

2005- 
2006

2006- 
2007

2007- 
2008

2008- 
2009

2009- 
2010

2010-
2011

8 yr 
average

Inquiries

Cases Served During Year 456 411 426 331 356 448 416 495 417

Report Received - Investigation Not 
Required

Cases Served During Year 712 1,020 1,035 918 961 1,098 1,257 1,393 1,049

Child Protection: Investigations

Cases Open at Beginning of Year
Cases Opened During Year

Cases Reopened During Year
Cases Served During Year

101
519

62
682

62
560

61
683

60
538

56
654

50
543

74
667

50
578

60
688

53
850
109

1,012

236
713
131

1,080

157
745

94
996

96
631

81

Child Protection Investigations 
Completed: No Further Protection 
Service

Cases Opened During Year 334 323 327 349 366 412 513 373 375

Child Protection Investigations 
Completed: Transferred for Ongoing 
Protection

Cases Closed During Year 282 297 276 264 269 364 413 405 321

Ongoing Services (Part III)

Cases Open at Beginning of Year
Cases Opened During Year

Cases Closed During Year
Cases Open at End of Year

475
282
159
598

574
297
168
703

712
305
290
727

675
274
328
621

621
282
336
567

567
383
267
683

683
438
313
808

809
431
317
923

640
337
272
704

Child Protection: 

New Investigation in Ongoing Protection Cases
Number of Investigations Completed

Average # of open cases Part III Ongoing Services

361
616
510

211
619
626

243
603
698

443
613
663

461
635
573

755
776
612

947
926
758

1,048
778
882

559
697
665

Total Children in Care

Children in Care at Beginning of Year
Children Admitted During the Year

Children Readmitted During Year
Children Discharged During Year

Children in Care End of Year

437
316
140
370
523

523
279
193
388
607

607
232
165
460
544

544
205
230
477
502

502
251
230
465
518

518
223
223
426
538

538
278
249
495
570

569
308
257
529
605

530
262
211
451
551
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Tikinagan Service Statistics Continued

2003- 
2004

2004- 
2005

2005- 
2006

2006- 
2007

2007- 
2008

2008- 
2009

2009- 
2010

2010-
2011

8 yr 
average

Boarding Days of Care and 
Rates

Foster Care

Regular
Specialized
Treatment

Customary Care
Outside Purchased Foster Care

61,389
73,490

2,167

10,575

88,240
71,427

2,334

8,034

97,306
65,661

2,792

13,646

92,461
47,981

7,230

9,534

17,058
22,319

8,413
101,124

4,689

15,087
13,683

8,619
111,248

4,648

15,088
13,328

9,311
131,964

5,970

17,741
13,230

7,171
144,493

8,395

50,546
40,140

6,005
122,207

8,186

Group Care

Purchased
Society Operated

11,624
2,614

16,080
4,036

16,158
4,290

18,623
3,700

12,898
2,371

15,055
2,606

12,638
2,361

12,881
2,404

14,495
3,048

Other Care

Independent Living
Extended Care and Maintenance

597
2,634

2,252
4,753

1,449
4,520

791
7,325

2,731
7,129

1,810
7,291

1,834
5,328

1,595
4,919

1,632
5,487

Free Days of Care

Free Homes
Free Institutions

Free Other

12,649
6,291

731

18,511
3,773

594

9,429
2,601

117

4,737
2,220

739

5,210
2,620

142

5,498
2,668

188

7,593
3,481

63

11,169
2,728

19

9,350
3,298

324

Total Days Care 184,761 220,034 217,969 195,341 186,704 188,401 208,959 226,745 203,614

Foster Homes

Homes Available at Beginning of year
Home Studies Completed

New Approved Homes During Year
Homes Closed During Year

360
221
123
104

470
275
162
201

431
247
171
248

356
137
126
206

276
77
73
93

256
195
191
103

344
175
172
135

380
177
168
145

359
188
148
154

Beds

Beds Available at Beginning of Year
New Approved Beds During Year

Beds Closed During Year

602
194

81

707
356
396

920
311
420

706
315
444

577
207
240

544
267
239

572
341
262

817
290
308

681
285
299
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Outside Placement Resources

at April 1, 2009 at April 1, 2010 at April 1, 2011
Resource name: # of 

Clients in 
Resource

Resource name: # of 
Clients in 
Resource

Resource name: # of 
Clients in 
Resource

Animikii Ozoson CFS 2 Animikii Ozoson 1 Animikii Ozoson 1

Anishinaabe Abinoojii 1 Bayfield 2 Bayfield 4

Brant CAS 2 Brant CAS 2 Brant CAS 2

Children’s Centre - Lansdowne 1 Children’s Centre - 
Lansdowne House

2 Children’s Centre - 
Lansdowne House

4

Couchiching Receiving Home 2 Couchiching Receiving 
Home

2 Dilico CFS 15

Dilico CFS 13 Dilico CFS 13 Ge-Da-Gi-Binez Youth 
Detention

1

Giizhikaandag Healing Centre 3 Ge-Da-Gi-Binez Youth 
Detention

1 Giizhikaandag Healing 
Centre

4

J.J. Kelso Centre 1 Giizhikaandag Healing 
Centre

1 Kenora Patricia CFS 79

Justice Ronald Lester Youth 
Centre

1 Kenora Patricia CFS 94 Marymound 1

Kenora Patricia CFS 127 Marymound 2 Muskrat Dam Treatment 
Centre

3

Marymound 2 Norcare Inc. 16 Norcare Inc. 27

Norcare Inc. 12 Portage Youth Centre 1 Oakville Children’s Home 1

Rainy River CAS 2 Syl Apps Secure Treatment 
Centre

1 Pelican Falls Centre 3

Setterland 5 Thunder Bay CAS 3 Thunder Bay CAS 2

Thunder Bay CAS 3 Thunder Bay Regional 
Health Centre

1 Weechi-it-te-win TLC 1

Weechi-it-te-win CAS 2 Weechi-it-te-win TLC 1 Whiskeyjack Treatment 
Centre

1

Weechi-it-te-win TLC 2 Yellow Turtle Youth Centre 4 Yellow Turtle Youth Centre 4

Yellow Turtle Youth Centre 3 Young Star House 9 Young Star House 6

Young Star House 7
Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.09
Percentage of Children in OPRs

189

531
36%

Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.10
Percentage of Children in OPRs

156

575
27%

Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.11
Percentage of Children in OPRs

159

605
26%
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Creating a vision for Tikinagan’s residential services during a  
two-day retreat, February 2011.
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Staff Recognition
Tikinagan Child and Family Services would like to recognize 

employees who have reached their 10th, 15th  and 20th 
anniversary of employment with the agency.  Our thanks and 
congratulations go to the following employees for their many 
years of dedicated service to the families and children of this region.

(Years of service at March 31, 2011)

10 years

Harry Suganaqueb

Frances Greig

Deanna Mitchell

Dorrie Chisel

Terry Baker

15 years

Mary McKay

20 years

Phyllis Matthews

Marie Hudson

Marlene Boos

ᐊᓂᑭᓇᑲᓇᐠ ᑲᐃᐧ ᓇᓇᑯᒥᐣᑕᐧ
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᐃᐧ ᓇᓇᑯᒪᐣ 

ᐊᓂᑭᓇᑲᓇᐠ ᑲᑌᐱᓇᒧᐊᐧᐨ 10, 15 ᒥᓇ 20 ᐊᐦᑭᐃᐧᐣ ᑲᐊᓂᑭᑕᒪᑫᐊᐧᐨ 

ᐅᒪ ᑎᑭᓇᑲᐣ. ᓂᑭᒋ ᓇᓇᑯᒪᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᒥᔑᓄᐊᐦᑭ ᑲᐱ 

ᐊᓂᑭᑕᒪᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐣ ᐅᒪ ᑲᔑᑎᐯᐣᒋᑫᔭᐠ.

ᒥᓂᑯᐠ ᑲᑭ ᐊᓂᑭᑕᒪᑫᐊᐧᐨ ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2011

ᒥᑕᓱ ᐊᐦᑭ
ᐁᕑᐃ ᔓᑲᓂᑫᐧᑊ

ᐱᓇᓂᓯᐢ ᑭᕑᐁᐠ

ᑎᔭᓇ ᒥᒍᓫ

ᑐᕑᐃ ᒋᓱᓫ

ᑌᕑᐃ ᐯᑭᕑ

ᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ
ᒣᓂ ᒪᑫ

ᓂᔑᑕᓇ ᐊᐦᑭ
ᐱᓫᐃᐢ ᒪᑎᔪᐢ

ᒪᕑᐃ ᐦᐊᐟᓯᐣ

ᒪᕑᓫᐃᐣ ᐳᐢ

Phyllis Matthews of Kitchenuhmaykoosib accepts a gift recognizing her 20 years of Tikinagan service from Micheal Hardy, former executive director, and 
Arlene McClendon, former director of finance and administration, March 25, 2011.
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