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MESSAGE FROM THE BOARD 
CHAIRPERSON:  
Harvey Kakegamic
Tikinagan has come through a challenging year of service to 

First Nations children and their families. The agency’s Board 

members, management and staff  have again met these 

challenges while loyally adhering to our principles and values. 

We are grateful to the Creator for providing us with a fi rm 

foundation as we continue to work with communities to 

provide child welfare services in the midst sometimes of very 

diffi  cult circumstances. 

This past year was administratively challenging because of 

the Ministry’s decision midway through the year to cut back 

operational funding to children’s aid societies in Ontario. 

Given that our budget was already in place, this required 

extraordinary eff orts on the part of management and Board 

to revise our fi nancial management plans. The process was 

stressful and challenging, requiring many meetings with 

the Ministry of Children and Youth Services. I know the 

extra workload this created for our staff  and I commend 

our excellent staff  who worked as a team to address these 

diffi  culties. Tikinagan maintained its commitment throughout 

to working in communities to serve our clients in the very 

best way we could. I would like to thank each and every staff  

person for sticking with us and for having faith that we would 

overcome any problems that arise.

Tikinagan continues to shape and expand our child welfare 

service model, Mamow Obiki-ahwahsoowin, and our 

prevention model, Mamow Oshki Pimagihowin. These models 

form the essence of our service to our communities. As an 

agency, we strive to be in the community and to work in a 

true partnership with leadership, community staff  and families. 

Our prevention program is an example of how we tailor our 

work to suit community needs. Tikinagan staff  work with 

the communities to identify local priorities and then target 

programs to address those needs. 

Over this past year Tikinagan continued to move our agency 

north and continued to focus on returning children and 

youth who were placed outside of our district back to their 

home communities or as close to home as possible. This was 

a direction given us by the Chiefs and we feel strongly that it 

is a goal to strive towards. We know there will always be some 

children and youth whose needs will be diffi  cult to meet in our 

district but we will continue to work towards addressing these 

special challenges.

The upcoming year will see Tikinagan involved in several 

reviews. Tikinagan’s 25 Year Review was mandated by the 

Chiefs to ensure we are staying true to the vision that was 

ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᑲᐅᑭᒪᐃᐧᐨ 
ᐊᐱᑕᒪᑫᐃ ᐠ: 
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ
ᑎᑭᓇᑲᐣ ᐅᑭᔕᐳᐢᑲᐣ ᑲᑭᐱᐊᓂᒪᐠ ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᑲ ᐊᓂᑲᐊᐧᔭᐠ 
ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃ ᐊᐧ. ᐱᒥᐃᐧᒋᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ, 
ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᐊᓂᑭᓇᑲᓇᐠ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᑭ ᐊᓂᑲᑕᓇᐊᐧ 
ᐅᑕᓄᑭᐃ ᐊᐧ ᐁᑭ ᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑫᔭᐠ. ᓂᓇᓇᑯᒪᒥᐣ ᒪᓂᑐ ᑲᐃᐧᒋᐦᐃᑯᔭᐠ ᒋᒪᐢᑲᐊᐧᐠ ᐅᐁᐧ 
ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᐱᒪᓂᑲᑕᒪᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ  
ᒥᓴᐊᐧᐨ ᑲᐊᓂᒣᐣᑕᑲᐧᑭᐣ ᑲᓇᑭᐢᑭᑲᑌᑭᐣ.
ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᐨ ᑭᐊᓂᒥᓭ ᐃᒪ ᔓᓂᔭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃ ᐠ 
ᐅᑭᒪᐃᐧᐣ ᑲᑭᑭᐢᑭᓇᐨ ᔓᓂᔭᓇᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑲᐃᔑᔭᑭᐣ 
ᐅᒪ ᐅᐣᑌᕑᐃᔪ. ᐁᑲᐧ ᐃ ᑯ ᐊᔕ ᑲᑭ ᐅᓇᑐᔭᐣᑭᐸᐣ ᑫᐃᓇᐱᑭᓂᑫᔭᐣᐠ, 
ᐅᐁᐧ ᑕᐢ ᐊᐦᐸᐣ ᑲᑭᐃᓯᓭᐠ ᒪᐊᐧᐨ ᑭᐊᓂᒥᓭ ᒋᑭᐁᐧ ᐅᓇᐱᑭᓂᑫᐊᐧᐨ 
ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᐅᑕᐱᑕᒪᑫᐠ. ᒪᐊᐧᐨ ᑭᐃᐢᑫᐣᑕᑲᐧᐣ ᒥᓇ ᑭᐊᓂᒪᐣ, 
ᒥᔑᐣ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓇᐣ ᐁᑭ ᐅᐣᒋᔭᑭᐣ ᐅᐁᐧ ᐅᑭᒪᐃᐧᐣ ᐊᐊᐧᔑᔕᐣ ᒥᓇ 
ᐅᐢᑲᑎᓴᐣ ᑲᐅᐣᒋ ᐊᓂᑲᐊᐧᒋᐣ. ᓂᑭᑫᐣᑕᐣ ᒪᐊᐧᐨ ᒥᐢᑕᐦᐃ ᐊᓂᑭᐃᐧᐣ ᐁᑭ 
ᐅᐣᒋᐊᔭᐊᐧᐨ ᓂᑕᓂᑭᓇᑲᓂᓇᐣ ᒥᓇ ᑲᔦ ᓂᑐᐣᒋ ᓇᓇᑯᒪᐠ ᑲᐧᔭᐠ ᑲᑭ 
ᔕᔑᐯᐣᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃ ᐊᐧ ᐅᐁᐧ ᑲᑭ ᐊᓂᑲᑕᒧᐊᐧᐨ. ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ 
ᑲᑭ ᐃᔑ ᐱᒥᑲᓇᐊᐧᐸᑕᐠ ᐅᓇᑯᒥᑎᐃᐧᐣ ᑲᐊᓂᑲᐊᐧᒋᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑭᔭᐸᐨ 
ᑲᐧᔭᐠ ᒋᐊᓂᑲᓇᑲᓄᐊᐧᐨ. ᑲᑭᓇ ᑲᑕᓱᐸᐯᔑᑯᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᓂᓇᓇᑯᒪᐠ 
ᑲᑭ ᔕᔑᐯᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭ ᑌᐸᑫᐣᑕᒧᐊᐧᐨ ᒋᒥᓄᓂᑲᑌᑭᐣ ᑫᑯᓇᐣ 
ᑲᓇᓇᑭᐢᑲᑌᑭᐣ.
ᑎᑭᓇᑲᐣ ᒥᐱᑯ ᑭᔭᐸᐨ ᐁᐃᔑ ᐱᒥᐅᓇᑐᐊᐧᐨ ᒥᓇ ᐁᐱᒥ ᓇᐣᑭᓇᒧᐊᐧᐨ 
ᐃᐁᐧ ᐊᐊᐧᔑᔑᐤ ᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᒥᓇ 
ᐃᐧᒋᐦᐃᐁᐧᐃ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐢᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ. ᐅᑫ ᐊᐧᐣ ᒪᓯᓇᐦᐃᑲᓇᐣ 
ᒥᐦᐅᒪ ᑲᐊᓂ ᐅᓀᐣᑕᑲᐧᐠ ᐊᓂᐣ ᑫᐃᔑ ᐊᓂᑲᑌᑭᐣ ᑭᑕᔑᑫᐃ ᓇᐣ. 
ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ, ᐊᒥ ᐁᐃᔑ ᑲᑫᐧ ᑐᑕᒪᐠ ᒋᐊᔭᔭᐠ ᐃᒪ ᑕᔑᑫᐃ ᐠ 
ᒥᓇ ᑲᐧᔭᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ 
ᑕᔑᑫᐃ ᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᐅᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑲᑫᐧ ᓂᓯᑕᐃᐧᓇᒧᐊᐧᐨ ᑫᑯᓀᓇᐣ ᒪᐊᐧᐨ 
ᑫᓂᑲᓀᐣᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐃᑫ ᐊᐧᐣ ᑲᐸᐱᑭᔕᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ 
ᑲᓇᐣᑕᐁᐧᐣᑕᒧᒪᑭᐣ.
ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᑎᑭᓇᑲᐣ ᐊᒥᐱᑯ ᑲᑭ ᐃᔑ ᑲᑫᐧ ᐱᒥᐃᐧᑐᐨ ᐅᐁᐧ 
ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐁᐧᑎ ᑭᐁᐧᑎᓄᐣᐠ ᒥᓇ ᑲᔦ ᐁᑲᑫᐧ ᐃᔑᑲᓇᐊᐧᐸᑕᐠ ᒋᑭᐁᐧ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐊᐊᐧᑌᔕᐠ ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᑲᑭ ᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ ᐸᑲᐣ 
ᐊᐊᐧᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃ ᐠ ᒋᑭᐁᐧᐃ ᐣᑕᐧ ᑲᐅᐣᒌ ᐊᐧᐨ. ᑭᑐᑭᒪᑲᓂᒥᓇᓇᐠ 
ᑲᑭ ᐃᑭᑐᐊᐧᐸᐣ ᐅᐁᐧ ᒋᑐᒋᑲᑌᐠ ᐊᒥᐦᐃ ᑲᑭ ᐃᓀᐣᑕᒪᐠ ᒋᑲᑫᐧ ᑐᒋᑲᑌᐠ 
ᐅᐁᐧ ᐸᑯᓭᓂᒧᐃᐧᐣ. ᓂᑭᑫᐣᑕᒥᐣ ᒋᐊᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᐁᐢᑲᑦ 
ᒋᐊᓂᒪᓂᐠ ᐅᐃᐧᒋᐦᐃᑯᐃ ᐊᐧ ᐅᒪ ᑲᐃᔑ ᐊᓂᑭᑕᒪᑫᔭᐠ ᔕᑯᐨ ᑕᐢ ᓂᐣᑲ 
ᐊᓂᑲᑕᒥᐣ ᒋᑭ ᒥᑭᑲᑌᑭᐸᐣ ᐊᓂᐣ ᑫᑭ ᐃᔑ ᐃᐧᒋᐦᐃᐣᑕᐧᐸᐣ ᐅᑫ ᐊᐧᐠ 
ᑲᐊᓂᒥᓭᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃ ᐊᐧ.
ᓄᑯᑦ ᑫᐊᐦᑭᐊᐧᐠ ᑲᐊᐧᐸᑕᓇᐊᐧ ᑎᑭᓇᑲᐣ ᒋᐊᓂᑲᑕᒧᐊᐧᐨ ᑭᐁᐧ 
ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ 25 ᐊᐦᑭ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᐃᒪ ᒋᐅᐣᒋ ᑭᑫᐣᒋᑲᑌᐠ ᑭᐢᐱᐣ ᑌᐯᐧ ᐱᒥᓂᔕᐦᐊᒪᐠ ᐃᐁᐧ 
ᐃᔑᓇᒧᐃᐧᐣ ᑲᑭ ᒥᓂᑯᔭᑭᐸᐣ ᒋᐊᓂᑲᑕᒪᐠ. ᐅᐁᐧ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᑕᓇᓇᑲᒋᒋᑫᒪᑲᐣ ᐃᒪ ᐱᒥᐃᐧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐃᓇᑌᐠ ᑫᒋᓇᐨ 
ᒋᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᑲᐃᔑᓇᐣᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᐃᐢᑯᓂᑲᓇᐣ. ᓂᒥᓀᐧᐣᑕᒥᐣ 
ᑲᐃᐧᑕᓄᑭᒥᑯᔭᐠ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐅᐁᐧ ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᐠ ᒥᓇ 
ᑲᔦ ᓇᒥᓀᐧᐣᑕᒥᐣ  ᐊᓂᐣ ᑫᐃᔑ ᐃᐧᐣᑕᒪᑯᔭᐠ ᑫᐊᓂ ᑐᑕᒪᐠ ᒋᑭ ᐊᓄᐣᒋ 
ᒥᓄᓭᔭᑭᐸᐣ ᓂᑲᐣ. ᑲᔦ ᑕᐢ, ᓂᐱᐦᐊᒥᐣ ᐊᓂᐣ ᐅᑭᒪᐃᐧᐣ ᑲᐃᔑᓇᒧᑫᐧᐣ ᑲᑭ 
ᑭᐁᐧᓇᓇᑲᒋᒋᑲᑌᐠ ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ ᐁᐧᐢᑲᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐸᐣ ᐅᐣᒋ. ᑭᐢᐱᐣ ᐊᐃᐧᔭ ᐊᔭᑫᐧᐣ ᐊᓂᐣ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ 
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entrusted to us. This review will study our service models to 

make sure they address the needs of the First Nations. We are 

glad to have the involvement of the Chiefs Committee in this 

process and we all look forward to their recommendations 

to help us plan for a better future. As well, we anticipate the 

results of a Ministry review of the agency’s use of external 

residential placements. Any insights into how we can improve 

our services for children and youth and bring them closer to 

home are welcome.  

The 2009 Annual Chiefs Assembly was held in Sandy Lake First 

Nation on August 18-20 with the theme, “Protecting Children, 

Promoting Healthy Families and Preserving Communities”.   At 

the Assembly we celebrated Tikinagan’s 25th Anniversary with 

a presentation on our agency’s history and an Oneesh Tam 

Key Award to William (Bill) Nothing one of the founding Board 

members.

I am pleased to report that the Chiefs approved an 

amendment to our Bylaw No. 1 at the 2009 August Assembly 

facilitating the involvement of two youth representatives on 

our Board and with our Executive Director and our staff . The 

Board will select one young man and one young woman 

between the ages of 18 and 25 from the applications we 

receive.  Youth will be invited to submit a resume and essay 

which will be reviewed for selection by our Board. This initiative 

is an indication of the importance placed by the Chiefs and 

the Tikinagan Board on the opinions of our youth. The youth 

representatives will serve for a two-year term and be eligible 

for re-appointment if qualifi ed. They will be consulted and 

provide input on policies and procedures, attend meetings and 

participate in committees as appropriate. 

We continue to work with Mamow Sha-way-gi-kay-win, the 

North-South Partnership for Children, as we share the same 

commitment to work in partnership with northern First Nations 

to improve life for children, youth and families.

As always, I want to express my deepest gratitude to our Board 

and Elders Council for their dedication to Tikinagan this past 

year. I feel we have a well-functioning committed Board and 

Elders advisory group. A few changes have taken place in 

Board membership. I would like to bid farewell and express my 

gratitude to Matawa representative Elsie MacDonald and to 

my Co-Chair, Keewaytinook Okimakanak (KO) representative 

Moses Mawakeesick. Both members have given us diligent 

service. Tommy Fiddler was elected by my Board colleagues 

as Co-chair to replace Moses. I am enjoying working with him 

in that capacity. I would also like to welcome the new Matawa 

representative Eli Moonias to the Board, as well as KO’s new 

appointee, Fort Severn Chief Matthew Kakekaspan. We have 

already benefi ted from the skills and expertise of these new 

Board members. As part of our service to Tikinagan, many of 

us take on additional roles on Board committees, for instance 

Ananias Winter and Gideon Peters were appointed last 

ᐊᐊᐧᔑᒣ ᒋᑭ ᒥᓄᓭᑭᐸᐣ ᐅᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑭᑐᐢᑲᑎᓯᒥᓇᐣ ᒥᓇ ᑲᔦ ᒋᑭ ᐱᑭᐁᐧᐃᐧᓇᔭᑲᐧᐸᐣ ᐯᔓᐣᐨ ᑲᑭᐅᐣᒋᐊᐧᐸᐣ.
ᐃᐁᐧ 2009 ᑕᓱ ᐊᐦᑭ ᐅᑭᒪᑲᐣ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑲᑭᔭᑭᐸᐣ 
ᓀᐣᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᐃᐢᑯᓂᑲᓂᐠ ᐅᐸᐦᐅᐃᐧᐱᓯᑦ 18-20 ᑲᐃᓇᑭᓯᐨ ᑲᑭ 
ᐃᔑᓂᑲᑌᐠ, “ᑲᐧᔭᐠ ᑲᓇᐁ ᒥᐠ ᐊᐊᐧᔑᔕᐠ, ᐁᒪᑕᓄᑲᑌᐠ ᑲᐧᔭᐠ ᒋᒥᓄᓭᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᑭᒋᐃ ᑲᐣᑭᐣ ᑭᑕᔑᑫᐃᐧᓇᐣ ᒋᒥᓄᓭᑭᐣ”. ᐃᒪ ᑲᑭ ᐃᔑ 
ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᓂᑭ ᓇᓇᑯᒥᒥᐣ ᑎᑭᓇᑲᐣ 25 ᐊᐦᑭᐃᐧ ᐅᑎᐱᐢᑲᒧᐃᐧᐣ 
ᑲᑭ ᑎᐸᒋᒧᓇᓂᐊᐧᐠ ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐅᑕᓇᐠ ᐅᑕᓂᑭᑕᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᑲᔦ ᐅᓀᐢ ᑕᑦ ᑭ ᐅᓇᓇᑯᒧᐃᐧᐣ ᑲᑭ ᒥᓇᑲᓄᐨ ᐃᐧᓫᐃᔭᑦ (ᐱᓫ) ᓇᑎᐣᐠ 
ᑲᑭᒪᒋᑐᐸᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ.
ᓂᒥᓀᐧᐣᑕᐣ ᑲᑎᐸᒋᒧᔭᐣ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᔕᐳᓇᒧᐊᐧᐸᐣ ᑲᑭ ᐊᐣᑕᒋᑲᑌᑭᐸᐣ 
ᐅᓇᑯᓂᑫᐃᐧᐣ 1 (Bylaw No. 1) 2009 ᐅᐸᐦᐅᐃᐧᐱᓯᑦ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ 
ᑲᑭᔭᑭᐸᐣ ᑲᑭ ᐃᐧᒋᑕᐧᐊᐧᐸᐣ ᓂᔑᐣ ᐅᐢᑲᑎᓴᐠ ᐊᐱᑕᒪᑫᐃ ᐠ ᑲᔦ 
ᓂᑐᑭᒪᒥᓇᐣ ᒥᓇ ᓂᑕᓂᑭᓇᑲᒥᓇᐣ. ᐅᑕᐱᑕᒪᑫᐠ ᐅᑲ ᐅᓂᓇᐊᐧᐣ ᐯᔑᐠ 
ᐅᐢᑭᓂᑭᐊᐧᐣ ᒥᓇ ᐅᐢᑭᓂᑭᑫᐧᐣ 18 ᐊᑯᓇᐠ 25 ᒋᑕᓱᐱᐳᓀᓂᐨ ᐃᑫ ᐊᐧᐣ 
ᔕᑲᐢᑭᓀᐱᐦᐃᑲᓇᐣ ᑲᑭ ᐅᐣᑎᓇᒪᑭᐸᐣ. ᐅᐢᑲᑎᓴᐠ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑕᓂᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᓂᐊᐧ ᒥᓇ ᐅᒪᓯᓇᐦᐃᑲᓂᐊᐧ 
ᑫᓇᓇᑲᒋᒋᑲᑌᓂᐠ ᑫᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᐃᑫᐧᐊᐧᐠ ᐅᑕᐱᑕᒪᑫᐠ. ᐅᐁᐧ 
ᐃᔑᒋᑫᐃᐧᐣ ᐊᐧᐸᐣᑕᐦᐃᐁᐧᒪᑲᐣ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ 
ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑎᑭᓇᑲᐣ ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᒥᑎᓀᐣᒋᑲᑌᓂᐠ ᐅᐢᑲᑎᓴᐠ 
ᐅᑎᓀᐣᑕᒧᐃ ᐊᐧ. ᐅᐢᑲᑎᓴᐠ ᑫᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᓂᔓᐊᐦᑭ ᑕᐊᐱᑕᒪᑫᐊᐧᐠ 
ᒥᓇ ᑕᑭ ᐃᓯᓭᓂ ᒥᓇᐊᐧ ᒋᑭᐁᐧ ᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᑭᐢᐱᐣ ᑌᐸᑫᓂᒪᑲᓄᐊᐧᐨ 
ᒋᑭᐁᐧ ᐅᑕᐦᐱᓇᑲᓄᐊᐧᐨ. ᑕᐊᐧᐸᒪᐊᐧᐠ ᑕᐢ ᒥᓇ ᒋᐊᓂᒧᑕᒪᐃᐧᐣᑕᐧ 
ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᑲᐃᓀᐣᑕᒧᐊᐧᐨ ᐃᑫ ᐊᐧᐣ ᐅᓇᑯᓂᑲᓀᓴᐣ ᒥᓇ 
ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ, ᒋᐃᔑᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᑎᐃ ᐠ ᒥᓇ ᒋᐃᐧᒋᑕᐧᐊᐧᐨ ᑯᑕᑭᔭᐣ 
ᐊᐱᑕᒪᑫᐃᐧᓇᐣ ᑲᔭᑭᐣ ᑫᐃᔑᓇᐦᐃᓭᓂᐠ.
ᓂᐱᒥᐃᐧᑕᓄᑭᒪᒥᐣ ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᐣ, ᑭᐁᐧᑎᓄᐣᐠ - ᔕᐊ ᐣᐠ 
ᑲᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ, ᐁᐃᐧᐣᑕᒪᐊᐧᔭᐠ ᑲᐃᔑ ᐊᓂᑲᐊᐧᔭᐠ ᑭᐁᐧᑎᓄᐣᐠ 
ᐊᓂᔑᓇᐯ ᐃᐢᑯᓂᑲᓇᐣ ᒋᑭ ᐅᐣᒋ ᒥᓄᓭᐊᐧᐸᐣ ᐅᐱᒪᑎᓯᐃ ᐊᐧ ᐊᐊᐧᔑᔕᐠ, 
ᐅᐢᑲᑎᓴᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.  
ᐊᒥᐱᑯ ᒧᔕᐠ ᑲᐃᑭᑐᔭᐣ, ᓂᓇᓇᑯᒪᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑭᒋᔭᐦᐊᐃᐧ 
ᐊᐱᑕᒪᑫᐠ ᑲᐃᔑ ᒥᓄᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᐁᐧ ᑲᑭ ᐱᒥᓭᐠ ᐊᐦᑭ. ᐊᒥ 
ᐁᐃᔑ ᑭᑫᐣᑕᒪᐣ ᑲᐧᔭᐠ ᐁᐊᓂᑭᐊᐧᐨ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐃᑫ ᐊᐧᐠ ᑲᑭ 
ᒋᔭᐦᐊᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ. ᐸᐣᑭ ᑭᐊᐣᑕᒋᑲᓂᐊ ᐸᐣ ᐃᒪ ᐊᐱᑕᒪᑫᐃ ᐠ. 
ᓂᓇᓇᑯᒪ ᑕᐢ ᒪᑕᐊᐧ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐨ ᐁᓫᓯ ᒪᐠᑕ ᓫᐟ ᒥᓇ ᑲᑭ ᐊᓂᑫ 
ᐅᑭᒪᐃᐧᐨ ᐊᐱᑕᒪᑫᐃ ᐠ, ᑭᐁᐧᑎᓄᐣᐠ ᐅᑭᒪᑲᓇᐠ ᒧᓯᐢ ᒪᐊᐧᑭᓯᐠ. ᒪᐊᐧᐨ 
ᑲᐧᔭᐠ ᓂᑭᐃᐧᑕᓄᑭᒥᑯᓇᐣ ᐅᑫ ᐊᐧᐠ ᓂᔑᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᑕᐧᒥ ᐱᐟᓫᐃᕑ 
ᐅᑭ ᐅᑕᐱᓇᐊᐧᐸᓂᐣ ᐅᑕᐱᑕᒪᑫᐠ ᒋᐊᓂᑫ ᐅᑭᒪᑲᐣᑕᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᒋᓇᐱᐢᑲᐊᐧᐨ ᒧᓯᐢᓴᐣ. ᓂᒥᓀᐧᐣᑕᐣ ᑲᐃᐧᑕᓄᑭᒪᐠ ᐃᒪ ᑲᐃᔑ ᐊᓂᑭᑕᒪᑫᔭᐠ, 
ᑲᔦ ᑕᐢ ᑭᐁᐧᑎᓄᐣᐠ ᐅᑭᒪᑲᓇᐠ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐨ, ᐊᐧᔕᐦᐅ ᐅᑭᒪᑲᐣ 
ᒪᑎᔪ ᑲᑭᑲᐢᐸᐣ. ᒥᐢᑕᐦᐃ ᓂᑐᐣᒋ ᓈ ᐣᑭᓇᒪᑯᓇᐣ ᑲᐃᔑ ᑲᐢᑭᐦᐅᐊᐧᐨ 
ᐅᑫ ᐊᐧᐠ ᐅᐢᑭ ᐊᐱᑕᒪᑫᐃ ᐊᐧᐠ. ᐃᐁᐧ ᑲᐊᓂᑭᑕᒪᑫᔭᐠ ᑎᑭᓇᑲᐣ, 
ᒥᔑᐣ ᐅᒪ ᑲᐊᓂᑭᑕᒪᑫᔭᐠ ᑭᐊᓂ ᓇᐣᑭ ᐅᑕᐱᓇᓇᐊᐧ ᑫᐃᓇᓄᑭᑕᒪᑫᐊᐧᐨ 
ᐃᒪ ᐊᐱᑕᒪᑫᐃ ᐠ, ᑐᑲᐣ ᐊᓇᓇᔭᐢ ᐁᐧᐣᑕᕑ ᒥᓇ ᑭᑎᔭᐣ ᐱᑎᕑᐢ ᑲᑭ 
ᐅᑕᐱᓇᑲᓄᐊᐧᐸᐣ ᒥᓇᐊᐧ ᒪᑯᔑᑭᔑᑲᐃᐧᐱᓯᑦ ᐃᒪ ᑲᐃᔑ ᐅᑭᒪᐊᐧᐠ 
ᐊᐱᑕᒪᑫᐃ ᐠ ᒥᓇ ᑲᔦ ᒋᑦ ᐸᐧᑐᓫ ᑲᑭ ᐃᔑᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭᐃᐧ 
ᐊᐱᑕᒪᑫᐃ ᐣᐠ ᒋᐅᐣᒋ ᐊᓄᑲᑕᐠ.
ᑲᐃᐧᐣ ᑕᒥᓄᓭᐸᐣ ᐅᐁᐧ ᑲᐃᐢᑲᐧ ᑭᔑᒋᑲᑌᐠ ᐅᐁᐧ ᔓᓂᔭᐃᐧ ᐊᐦᑭᐃᐧ 
ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐁᑲ ᐱᓇᒪ ᒋᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᒪᐊᐧᐨ ᑲᐧᔭᐠ 
ᑲᐊᓂᑭᑕᒪᑫᐊᐧᐨ. ᐊᒥᐦᐃ ᐁᐃᔑ ᐸᑯᓭᐣᑕᒪᐣ ᒋᑭᑫᐣᑕᒣᐠ ᒪᐊᐧᐨ 
ᐁᓇᓇᑯᒥᑯᔦᐠ ᒥᓇ ᐁᑭᒋᓀᓂᒥᑯᔦᐠ ᓂᓇᐃᐧᐣᐟ ᑲᐊᐱᑕᒪᑫᔭᐣᐠ. ᓂᑭᑫᐣᑕᒥᐣ 
ᒪᐊᐧᐨ ᒥᐢᑕᐦᐃ ᑫᑯᓇᐣ ᐁᑭ ᓇᓇᑭᐢᑲᒣᑭᐣ ᐅᐁᐧ ᑲᐃᓇᓄᑭᑕᒪᑫᔦᐠ.  
ᓂᑭᑫᐣᑕᒥᐣ ᐁᐢᑲᑦ ᐁᐊᐧᐊᐧᓀᐣᑕᒣᐠ ᐊᐦᐱ ᑲᐊᓂ ᑲᐃᐧᔑᒧᔦᐠ ᐃᑫ ᐊᐧᐠ 
ᑲᐊᓂᑭᑕᐊᐧᔦᐠ ᒥᓇ ᑲᔦ ᐃᑫ ᐊᐧᐣ ᐃᓯᓭᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃ ᐠ 
ᑲᓇᑭᐢᑭᑲᑌᑭᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ. ᔕᑯᐨ ᑕᐢ ᓂᑭᑫᐣᑕᒥᐣ ᑭᐢᐱᐣ ᐁᑲ ᑭᓇᐊᐧ, 
ᒥᔑᐣ ᐅᐱᒪᑎᓯᐃ ᐊᐧ ᐊᓂᔑᓇᐯᐊᐧᐠ, ᐃᑫᐧᐊᐧᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐁᐦᐊᓄᐣᒋ 
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December to the Executive Committee and Jim Bottle joined 

the Finance Committee.

No year-end would be complete without a heartfelt thanks 

extended to our dedicated staff . I want you to know how much 

you are appreciated and respected by the Tikinagan Board. 

We understand the pressures and frustrations you face daily. 

We understand that some days you go to bed worried about 

your clients and about the concerns communities encounter 

in today’s society. But we also understand that because of you, 

the lives of many Anishnabe men, women and children are 

much improved. You represent hope to many of our clients. 

I would also like especially to welcome Micheal Hardy back to 

Tikinagan after his leave of absence to work with the North-

South Partnership. We appreciate the strategic thinking and 

the vision and passion he brings to our organization.

As Tikinagan enters another year of service to First Nations 

families, we give thanks to the Creator for our children and pray 

to be strong and resourceful enough to provide them with the 

support they need. We understand that sometimes progress 

is slow, but we are focused on the future and on the vision of 

healthy well-functioning families and communities. We look 

forward to serving you another year with humility and respect. 

Harvey Kakegamic
Chairperson
Tikinagan Board of Directors

ᒥᓄᓭᐊᐧᐨ. ᑭᐣ ᑭᐊᐧᐸᑕᐦᐊᐠ ᒋᐊᔭᐊᐧᐨ ᐊᐯᓂᒧᐃᐧᐣ ᑲᐊᓂᑭᑕᐊᐧᔦᐠ. 
ᐁᑲᐧ ᑕᐢ ᐊᐦᐊᐁᐧ ᒪᐊᐧᐨ ᑲᐃᐧ ᓇᓇᑯᒪᐠ ᒪᐃᑯᓫ ᐦᐊᕑᑎ ᑲᐱᑭᐁᐧ 
ᐊᓂᑭᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ ᐊᐦᒋᓇ ᑲᑭ ᑭᐱᒋᐸᐣ ᐁᐧᑎ ᑲᑭ ᐊᐣᑐᐊᓄᑭᐸᐣ 
ᑭᐁᐧᑎᓄᑭᐣᐠ - ᔕᐊ ᐣᐠ ᑲᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ. ᓂᑭᒌ ᓀᐣᑕᒥᐣ ᑲᐃᔑ 
ᑲᑭᐦᑕᐃᐧᒪᒥᑎᓀᐣᒋᑫᐨ ᒥᓇ ᐅᑎᔑᓇᒧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᒪᐊᐧᐨ ᑲᐧᔭᐠ 
ᑲᐊᓂᑭᑕᒪᑫᐨ ᐅᒪ ᐱᒥᐃᐧᒋᑫᐃ ᐠ.
ᐁᑲᐧ ᒥᓇᐊᐧ ᑲᒪᒋ ᐊᐸᒋᑐᐨ ᑎᑭᓇᑲᐣ ᐅᐢᑭ ᔓᓂᔭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ 
ᑲᐊᓂᑲᐊᐧᐊᐧᐨ ᐊᓂᔑᓇᐯ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᓂᓇᓇᑯᒪᒥᐣ ᒪᓂᑐ ᑭᓂᒐᓂᔑᓇᐣ 
ᐅᐣᒋ ᒥᓇ ᑭᑲᔭᒥᐦᐊᒥᐣ ᒋᒥᓂᑯᔭᐠ ᒪᐢᑲᐃᐧᓯᐃᐧᐣ ᑲᔦ ᑲᐧᔭᐠ ᒋᑭ 
ᐊᓂᑲᐊᐧᔭᐣᑲᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᓂᑭᑫᐣᑕᒥᐣ ᐁᐢᑲᑦ 
ᑫᑯᓇᐣ ᐁ ᐸᐯᒋᐦᓭᑭᐣ ᑲᑲᑫᐧᑐᒋᑲᑌᐠ, ᔕᑯᐨ ᑕᐢ ᓂᑲᐣ ᓂᑎᓇᐱᒥᐣ ᒥᓇ 
ᐃᐁᐧ ᐸᐊᐧᒧᐃᐧᐣ ᒋᑭ ᒥᓄᓭᐊᐧᐸᐣ ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. 
ᓂᒥᓀᐧᐣᑕᒥᐣ ᒥᓇᐊᐧ ᒋᐊᓂᑲᑯᔦᐠ ᐅᐁᐧ ᑲᐃᐧ ᐊᓂᒪᒋᓭᐠ ᐊᐦᑭ 
ᑭᐢᑌᓂᒧᐁᐧᐃ ᐠ ᐅᐣᒋ.
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ
ᑲᐅᑎᑲ ᐢᑲᐠ
ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ
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EXECUTIVE DIECTOR’S 
MESSAGE:  Micheal Hardy

Lessons Learned from Mamow Obiki-ahwahsoowin

In our 26th year, Tikinagan retained and enhanced the 

best qualities of our 25 year history: strength, compassion, 

creative solutions, and unshakable commitment in the face of 

obstacles. 

Tikinagan’s model of service, Mamow Obiki-ahwahsoowin, 

means everyone working together to raise our children. The 

year 2009-2010 was a challenging year for Tikinagan, but it was 

a year in which we learned important lessons about working 

together to raise our children. 

We have come through twenty-fi ve years as a ground breaking 

Aboriginal children’s welfare organization. We can look back 

with a sense of achievement on what we have been able to 

accomplish together to raise our children, but we are not there 

yet. It has been an immensely diffi  cult year for Tikinagan and 

for our communities and families. We can face the next twenty-

fi ve years as an agency with optimism and hope, but we also 

need to be realistic about the task ahead. We have a lot of work 

to do. We are all working together to raise our children, but 

we face tremendous problems that we will need to confront 

together in order to see the healthy integrated families and 

communities of our vision.

Coming Home

I spent a portion of the 2009-2010 year on a leave of absence 

from Tikinagan, heading up Mamow Sha-way-gi-kay-win, the 

North South Partnership for Children. It is a great pleasure to be 

back at Tikinagan. I call it “coming home,” because that is how I 

regard Tikinagan – as my home, my family. I want to thank the 

Board and Elders for the opportunity to return to Tikinagan. I 

am honoured by your support. I am here to work in partnership 

with all stakeholders to design and implement strategies that 

will help stabilize Tikinagan and prepare it to meet the real 

problems our communities are facing.

Tikinagan in Review

There are a number of signifi cant reviews which were 

launched in 2009-2010. I believe these reviews will contribute 

information Tikinagan can use in shaping the way we work and 

do business in future years. While we are waiting for the results 

of these reviews, however, we will continue to do what we 

are mandated to do – to provide the best possible services to 

children, families and communities. We are looking forward to 

seeing the outcomes of the reviews but I believe our primary 

role right now is to stabilize the organization and to provide 

the services our communities require.

ᑲᐅᑭᒪᐃᐧᐨ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᐣ:  
ᒪᐃᑯ ᐦᐊᕑᑎ
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᐊᐧᐃᐧᐣᑕᒪᑲᓂᐊᐧᐠ ᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᓂᔑᑕᓇ ᓂᑯᑕᐧᓱᔕᑊ ᐊᐦᑭᐃᐧᐣ ᑲᐊᓂᑭᑕᒪᑫᔭᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐱᒥᐃᐧᑐᐣ 
ᒥᓇ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ ᐅᑭ ᐊᓂᑲᑕᓇᐊᐧ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭᐃᐧᐣ ᑲᐅᐣᒋ 
ᐱᒪᓄᑲᑕᒪᐠ ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ: ᒪᐢᑲᐃᐧᓯᐃᐧᐣ, ᑭᔐᐊᐧᑎᓯᐃᐧᐣ, ᑲᑭᐦᑕᐃᐧ 
ᒦ ᓄᓂᑫᐃᐧᐣ, ᒥᓇ ᑲᔦ ᐁᑲ ᑲᐊᐧᑲᐃ ᐁᐧᒪᑲᐠ ᑲᓇᑭᐢᑭᑲᑌᑭᐣ ᑲᐊᓂᒥᓭᑭᐣ 
ᐃᓯᓭᐃᐧᓇᐣ.
ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᑐᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, 
ᐃᑭᑐᒪᑲᐣ ᑲᑭᓇ ᒋᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. 
ᒣᑲᐧᐨ 2009-2010 ᐊᐦᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᓇᐦᐱᐨ ᑭᐊᓂᒪᓂ ᑎᑭᓇᑲᐣ 
ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ, ᔕᑯᐨ ᑕᐢ ᐃᐁᐧ ᑲᐊᐦᑭᐊᐧᑭᐸᐣ ᐊᒥᐦᐃᒪ ᑲᑭ ᑭᑫᐣᑕᒪᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒪᐊᐧᐨ ᐃᓴᐣ ᐁᑭᒌ ᓀᐣᑕᑲᐧᐠ ᒋᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.
ᐊᒥᐦᐃ ᐊᔕ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭ ᐁᐊᓂᑲᑌᐠ ᐅᐁᐧ ᐊᓂᔑᓂᐯ 
ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐃᐣᑕᐧ. ᐅᑕᓇᐠ ᐁᐃᓇᐱᔭᐠ ᑲᐊᐧᐸᐣᑕᒥᐣ 
ᑭᑕᓂᑭᑕᒪᑫᐃᐧᓇᐣ ᐃᒪ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔕᐠ ᑲᓇᓇᑲᒋᐦᐊᔭᐠ ᒪᒪᐤ 
ᑲᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᑲᐅᑦᐱᑭᐦᐊᐊᔭᐠ ᑭᓂᒐᓂᑫᓇᐣ, ᔕᑯᐨ ᑕᐢ ᑲᐃᐧᐣ ᒪᔑ 
ᒋᐅᑎᑕᒪᐠ ᐃᒪ ᑲᑲᑫᐧ ᐃᔕᔭᐠ. ᒪᐊᐧᐨ ᑭᓴᓇᑲᐣ ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ 
ᒥᓇ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᒥᐦᐃᒪ ᑫᐃᓇᐱᔭᐠ ᓂᔑᑕᓇ 
ᓂᔭᓄᔕᑊ ᐊᐦᑭᐃᐧᐣ ᓂᑲᐣ ᐅᒪ ᐱᒥᐃᐧᒋᑫᐃ ᐠ ᒋᐅᐣᒋ ᑭᐣᑕᒪᐠ ᑲᑭᓇ 
ᑫᑯᓇᐣ ᒋᐃᐧᒥᓄᓭᑭᐣ ᒥᓇ ᒋᐅᑕᐯᓂᒧᐃ ᔭᐠ, ᔕᑯᐨ ᑕᐢ ᑲᔦ ᒋᓂᓯᑕᐃᐧᓇᒪᐠ 
ᐃᑫ ᐊᐧᐣ ᑫᐊᓂ ᓇᑭᐢᑲᒪᐠ. ᒥᐢᑕᐦᐃ ᑭᔭᐸᐨ ᐊᓂᑭᐃᐧᐣ ᐊᔭᒪᑲᐣ. ᑲᑭᓇ 
ᑭᒪᒪᐃᐧ ᐃᐧᒋᐦᐃᑎᒥᐣ ᑲᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ, ᐁᑲᐧ ᑕᐢ ᒥᔑᐣ 
ᒪᒋᓭᐃᐧᓇᐣ ᑲᓇᑭᐢᑲᒥᐣ ᒥᐦᐃᒪ ᑕᐢ ᑫᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ 
ᒋᒥᓄᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ.

ᐁᐱᑭᐊ ᐊᐧᐠ
ᒣᑲᐧᐨ 2009-2010 ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᓂᑭ ᑭᐦᐱᒋᓇᐸᐣ ᐅᒪ ᑎᑭᓇᑲᐣ, ᐁᐧᑎ 
ᐁᑭ ᐊᐣᑐ ᐊᓄᑭᑕᒪᑫᔭᐣ ᒪᒪᐤ ᔕᐁᐧᐣᒋᑫᐃᐧᐣ, ᑭᐁᐧᑎᓄᐣᐠ - ᔕᐊ ᐣᐠ ᒪᒪᐤ 
ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐅᐣᒋ ᐊᓂᑲᐃᐧᐣᑕᐧ. ᒪᐊᐧᐨ ᑕᐢ ᑭᒥᓀᐧᐣᑕᐣ 
ᑲᐱᑭᐁᐧ ᐊᓄᑭᔭᐣ ᑎᑭᓇᑲᐣ. ᐊᒥᐦᐃᐧ ᐁᐃᔑᓂᑲᑕᒪᐣ “ᐁᐱᑭᐁᐧᔭᐣ” 
ᑕᐱᓇᑲ ᒥᐁᐃᓀᐣᑕᒪᐣ ᑎᑭᓇᑲᐣ - ᑲᐃᔑᑕᔭᐣ, ᓂᑎᐯᐣᒋᑫᐃᐧᐣ. ᓂᐃᐧ 
ᓇᓇᑯᒪᐠ ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᑲᑭᐁᐧ ᐅᑕᐱᓂᔑᐊᐧᐨ ᒋᐱᑭᐁᐧ 
ᐊᓂᑭᑕᒪᑫᔭᐣ ᑎᑭᓇᑲᐣ. ᓂᑭᒌ ᓀᑕᐣ ᑲᐃᔑ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᔑᐊᐧᐨ.  ᐅᐦᐅᒪ 
ᑲᐃᔑ ᐊᓂᑭᔭᐣ ᓂᑲᐃᐧᑕᓄᑭᒪᐠ ᑲᑭᓇ ᐊᓂᑭᓇᑲᓇᐠ ᒋᐅᔑᒋᑲᑌᐠ ᒥᓇ 
ᒋᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᑫᐃᔑ ᐅᓇᒋᑲᓂᐊᐧᐠ ᐊᐊᐧᔑᒣ ᑫᑭ ᐅᐣᒋ ᒥᓄᓭᑭᐸᐣ 
ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᔦ ᒋᑲᐧᔭᐣᒌ ᓇᓂᐊᐧᐠ ᐊᓂᒥᓭᐃᐧᓇᐣ ᑫᐊᓂ 
ᓇᓂᑭᐢᑲᒪᑭᐣ ᑭᑕᔑᔕᐃ ᓇᐣ ᑲᐃᓯᓭᑭᐣ.

ᑎᑭᓇᑲᐣ ᑲ ᑭᐁᐧᓇᓇᒋᑲᒋᒋᑲᑌᐠ
ᓇᐊᐧᐨ ᒥᔑᐣ ᑫᑯᓇᐣ ᑭᑭᐁᐧᓇᓇᑲᒋᒋᑲᑌᐊᐧᐣ ᒣᑲᐧᐨ 2009-2010 
ᑲᐊᐦᑭᐊᐧᐠ. ᐅᐁᐧ ᑕᐢ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᒥᐦᐃᒪ ᑫᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᐨ ᑎᑭᓇᑲᐣ 
ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭ ᐃᔑ ᒥᓂᓭᑭᐸᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᒥᓇ ᐁᐧᑎ ᓂᑲᐣ 
ᑫᐃᔑ ᐊᓂᑭᐦᑕᒪᑫᔭᐠ. ᒣᑲᐧᐨ ᓂᐱᑐᒥᐣ ᐊᓂᐣ ᑲᑭ ᐃᔑ ᒥᐦᑭᑲᓂᐊᐧᐠ 
ᑲᑭ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑲᓂᐊᐧᐠ, ᔕᑯᐨ ᑕᐢ, ᐊᒥᐱᑯ ᑫᐃᔑ ᐱᒪᓄᑭᔭᐠ ᑲᑭ 
ᐃᓇᔑᐊ ᑯᔭᑭᐸᐣ ᒋᑐᑕᒪᐠ - ᑲᐧᔭᐠ ᒋᐊᓂᑭᑕᐊᐧᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ 
ᑲᓇᐊᐧᐸᑕᒪᐠ.
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Tikinagan 25 year review

A resolution was passed at last year’s Chiefs Assembly calling 

for a twenty-fi ve year review of Tikinagan. The purpose of this 

review is to determine if Tikinagan has fulfi lled our original 

vision and to look at the progress that has been made on the 

decentralization of our agency. The review will also report to 

the Chiefs on the development of First Nation policies, laws 

and standards. A Chiefs Committee overseeing the review 

consists of the following members: Chief Donny Morris, Chief 

Adam Fiddler, Chief Connie Gray-McKay, Chief Lewis Nate and 

Chief Cliff ord Bull.

An update on the review will be provided at this year’s 

assembly. The review will be completed over the next year and 

a fi nal report presented at the 2011 Chiefs Assembly.

Review of Outside Placements

Another review that was discussed during the past year 

and now underway is a review of outside placements being 

conducted by the Ministry of Children and Youth Services. This 

review is examining Tikinagan’s use and purchase of residential 

placements for our children outside of our geographic area. 

It will provide a clinical assessment of the needs of these 

children to decide if their needs are being met. We anticipate 

recommendations to come out of this review detailing options 

for improving the capacity of community service providers so 

children/youth in Tikinagan care can receive needed services 

as close to home as possible. 

Chief Coroner’s Offi  ce Review

In 2009 the Chief Coroner’s Offi  ce began an analysis of 16 

adolescent suicides in Pikangikum between 2006 and 2008. 

The purpose of this review is to develop recommendations to 

prevent deaths in similar circumstances in the future. Included 

in this review will be the preparation of a companion paper 

on Aboriginal Child Welfare which will have implications for 

Tikinagan. This review is anticipated to be completed by 

September 2010.

Kanootawhasoowin Project

“Kanootawhasoowin” means “Teaching our Children” and 

this is the theme we used with our Elders Gathering. We got 

this theme from a young parent in one of the communities. 

Kanootawhasoowin is the next step in parenting where you 

teach your children everyday teachings and practices. 

We visited ten communities this year and met with leaders, 

Elders, children, parents, grandparents, foster parents, and 

clients. We discussed the sometimes overwhelming challenges 

that parents, families and communities face in raising our 

children. In particular we asked Elders to contribute their 

wisdom in this area. We created a “Hope List” to give people 

ᑎᑭᓇᑲᐣ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ
ᐅᓇᑯᓂᑫᐃᐧᐣ ᑭᔕᐳᓂᑲᑌᐸᐣ ᐅᑕᓇᐠ ᑲᐊᐦᑭᐊᐧᐠ ᐅᑭᒪᑲᐣ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ 
ᐁᑭ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐃᒪ ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ. ᐅᐁᐧ ᑕᐢ ᑲᑭ ᐅᐣᒋᑐᒋᑲᑌᐠ 
ᑭᐢᐱᐣ ᑌᐯᐧ ᑎᑭᓇᑲᐣ  ᑲᐱᒥᓂᔕᐦᐊᒧᑫᐧᐣ ᑲᐃᔑ ᐅᓀᐣᑕᑲᐧᑭᐸᐣ ᑫᐃᔑ 
ᐱᒥᐃᐧᒋᑲᑌᐠ ᐃᔑᓇᒧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒋᐅᐣᒋ ᑭᑫᐣᒋᑲᑌᐠ ᐊᓂᐣ ᐊᔕ 
ᐁᐦᐊᐱᒋᓭᐠ ᐃᒪ ᑲᑲᑫᐧ ᐯᔑᑯ ᐱᒧᓂᑎᓱᒪᑲᐠ ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ. ᐅᐁᐧ ᑕᐢ 
ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐅᑭᒪᑲᓇᐠ ᐅᑲ ᐅᐣᒋ ᑭᑫᐣᑕᓇᐊᐧ ᐊᓂᐣ ᐊᔕ ᐁᔭᑯᓭᑭᐣ 
ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᒥᓇ ᑲᔦ ᐃᔑᑲᓇᐊᐧᐸᒋᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ 
ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᐃᔑᓂᑲᓱᐊᐧᐠ: ᐅᑭᒪᑲᐣ ᑕ  ᒪᐧᕑᐃᐢ, ᐅᑭᒪᑲᐣ ᐊᑕᑦ 
ᐱᐟᓫᐃᕑ, ᐅᑭᒪᑲᐣ ᑲ  ᑭᕑᐁ ᒪᑫ, ᐅᑭᒪᑲᐣ ᓫᐅᐃᐧᐢ ᓀᐟ, ᒥᓇ ᐅᑭᒪᑲᐣ 
ᑭᕑᐃᐱᕑᐟ ᐳᓫ.
ᑎᐸᒋᒧᐃᐧᐣ ᐃᐁᐧ ᐅᐣᒋ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑕᐸᑭᑎᓂᑲᑌ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ 
ᒪᐊᐧᒋᐦᐃᑎᐃ ᐠ. ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑕᑭᔑᒋᑲᑌ ᒥᓇᐊᐧ ᐊᓂ ᐊᐦᑭᐊᐧᐠ 
ᒥᓇ ᐃᐁᐧ ᑲᑭᒋ ᑭᔑ ᓇᓇᑲᒋᒋᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ ᑕᐸᑭᑎᓂᑲᑌ ᐃᒪ 2011 
ᐅᑭᒪᑲᓂ ᒪᐊᐧᒋᐦᐃᑎᐃ ᐠ.

ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᑯᑕᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᐊᓂᒧᒋᑲᑌᐸᐣ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ ᐁᑲᐧ ᑕᐢ ᒣᑲᐧᐨ 
ᐱᒥᓇᓇᑲᒋᒋᑲᑌ ᐃᐁᐧ ᑲᓇᓇᑲᒋᒋᑲᑌᐠ ᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᑭ ᐃᔑ ᐸᑭᑎᓂᐣᑕᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᐅᑭᒪᐃᐧᐣ  ᑲᐅᐣᒋ ᐊᓂᑲᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ ᒥᓇ ᐅᐢᑲᑎᓯᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ. ᐅᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᐅᓇᓇᑲᒋᑐᓇᐊᐧ ᑎᑭᓇᑲᐣ ᑫᐃᓇᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭ ᐊᐣᑐᑕᒪᐊᐧᐨ 
ᑫᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᐊᐊᐧᔑᔕᐠ ᐊᑲᐧᒋᔭᐦᐃ ᐁᑲ ᑲᐃᔑ ᓇᓇᑲᒋᒋᑫᔭᐠ. 
ᑕᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᐱᓇᒪ ᒋᓇᓇᑲᒋᒋᐦᐃᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ 
ᑫᐃᔑ ᐊᓂᑲᐊᐧᑲᓄᐊᐧᐨ ᒋᐅᓀᐣᑕᑲᐧᐠ ᑭᐢᐱᐣ ᑌᐯᐧ ᑐᒋᑲᑌᓂᐠ ᑫᐃᔑ 
ᓇᓇᑲᒋᐦᐃᐣᑕᐧ. ᐊᒥᐦᐃ ᐁᐃᓀᐣᑕᒪᐠ ᒋᐊᔭᑭᐣ ᐸᑯᓭᓂᒧᐃᐧᓇᐣ ᐅᒪ ᑲᑭ 
ᓇᓇᑲᒋᒋᑲᓂᐊᐧᐠ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᐃᔑ ᐊᓂᑲᓇᑲᓄᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐅᐢᑲᑎᓴᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐃᒪ ᒋᑲᑫᐧ ᐃᔑᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐯᔓᐣᐨ 
ᓇᐊᐧᐨ ᑲᐅᐣᒋᐊᐧᐨ ᒋᑭ ᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐸᐣ.

ᑲᐃᔑ ᐅᑭᒪᐊᐧᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᒥᔭᐊᐧᐣ ᑲᓇᓇᑲᒋᑐᒋᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ
2009 ᑲᔭᑭᐊᐧᐠ, ᑲᐃᔑ ᐅᑭᒪᐊᐧᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᒥᔭᐊᐧᐣ ᑲᓇᓇᑲᒋᑐᒋᐣ 
ᐅᑭ ᓇᓇᑲᒋᑐᓇᐊᐧ 16 ᐅᐢᑲᑭᓴᐠ ᑲᑭᐅᑕᐱᓇᒧᐊᐧᐸᐣ ᐅᐱᒪᑎᓯᐃ ᐊᐧ 
ᐱᑲᐣᒋᑲᒥᐠ ᐃᒪ 2006 ᒥᑲ 2008 ᑲᑭ ᐊᐦᑭᐊᐧᑭᐸᐣ. ᐅᐁᐧ ᑕᐢ ᑲᑭ 
ᐅᐣᒋ ᓇᓇᑲᒋᒋᑲᑌᐠ ᒋᐅᐣᒋ ᑭᑫᐣᑕᑲᐧᐠ ᑫᐃᔑ ᐊᓂᑲᑌᐠ ᐁᑲ ᒥᓇᐊᐧ 
ᒋᐃᓯᓭᐠ ᐅᐁᐧ ᐊᓂᒥᓭᐃᐧᐣ ᐁᐧᑎ ᓂᑲᐣ. ᐅᒪ ᑕᐢ ᑕᑕᑯᓂᑲᑌ ᒪᓯᓇᐦᐃᑲᐣ 
ᑲᑭᒪᑕᓄᑲᑌᐠ ᐃᐁᐧ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔑᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐸᐣᑭ ᑕᐅᐣᒋ 
ᐊᐧᓇᓭ ᑎᑭᓇᑲᐣ ᑲᐃᔑ ᐱᒥᐃᐧᒋᑫᐨ. ᐅᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐃᓀᐣᒋᑲᑌ 
ᑭᒋᔑᒋᑲᑌᐠ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 2010 ᐃᓇᑭᓯᐨ.  

ᑲᓄᑕᐊᐧᓱᐃᐧᐣ ᐊᓂᑭᑕᒪᑫᐃᐧᐣ
“ᑲᓄᑕᐊᐧᓱᐃᐧᐣ” ᐃᑭᑐᒪᑲᐣ “ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ” ᐁᑲᐧ 
ᑕᐢ ᑲᔦ ᐊᒥᐦᐅᐁᐧ ᑲᑭ ᐊᐸᒋᑐᔭᐠ ᐃᑭᑐᐃᐧᐣ ᑲᑭ ᒪᐊᐧᒋᐦᐃᐣᑕᐧᐸᐣ 
ᑭᒋᔭᐦᐊᐠ. ᐯᔑᐠ ᐁᐅᐢᑲᑎᓯᐨ ᐅᓂᑭᐦᐃᑯᒪ ᐯᔑᐠ ᐃᐢᑯᓂᑲᓂᐠ ᑲᐅᐣᒋᐨ ᐅᑭ 
ᐅᔑᓂᑲᑕᓇᐸᐣ. ᑲᓄᑕᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᒥᐦᐅᐁᐧ ᑫᐊᓂᔑᐊᐸᒋᑐᔭᐣ ᐃᒪ 
ᑭᑐᐱᑭᐦᐊᐊᐧᓱᐃ ᐠ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᑭᓂᒐᓂᔕᐠ ᑕᓯᑭᔑᑲ ᐊᓂᔑᓇᐯ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᐃᔑᒋᑫᐃᐧᓇᐣ.
ᒥᑕᓯ ᑕᔑᑫᐃᐧᓇᐣ ᓂᑭ ᑭᐅᑌᒥᐣ ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ ᒥᓇ ᓂᑭᐊᐧᐸᒪᒥᐣ 
ᐅᓂᑲᓂᑕᒪᑫᐠ, ᑭᒋᔭᐦᐊᐠ, ᐊᐊᐧᔑᔕᐠ, ᐅᓂᑭᐦᐃᑯᒪᐠ, ᐅᒥᔓᒥᒪᐠ ᒥᓇ 
ᐅᑭᒥᒪᐠ, ᐅᑲᓇᐁ ᒪᐊᐧᓱᐠ ᒥᓇ ᑲᔦ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ. 
ᓂᑭ ᐊᓂᒧᑕᒥᐣ  ᐁᐢᑲᑦ ᑲᓇᑭᐢᑭᑲᑌᐠ ᑲᐊᓂᒪᐠ ᑫᑯᐣ ᑲᓇᑭᐢᑲᒧᐊᐧᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᓇᑭᐢᑲᒧᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐱᒧᐱᑭᐦᐊᐊᐧᓱᐊᐧᐨ. ᓂᑭ ᑲᑫᐧᒋᒪᒥᐣ ᑭᒋᔭᐦᐊᐠ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ 
ᐅᑲᑭᑕᐃᐧ ᐃᐧᐣᑕᒪᑫᐃ ᐊᐧ ᐅᐁᐧ ᐅᐣᒋ. ᐊᒥ ᑕᐢ ᑲᑭ ᐅᐣᒋ ᐅᔑᓭᐠ 
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hope based on their concerns and issues.

This work culminated in April 2010 in Muskrat Dam in a 

gathering of Elders from each of these communities. We 

presented the “people’s hope list” to the Elders, who developed 

ten recommendations, called the Elders Hope List, which 

Tikinagan will distribute and promote. The Elders gathering 

was very successful.

The next step is to go back and visit the ten communities 

and present the ten recommendations and the ten desired 

outcomes to the people and further develop a tool that will 

help young parents in their parenting journey. A presentation 

of the project will be given during the Chiefs Assembly. 

Government Liaison

While Tikinagan continued working in close partnership with 

the Ministry of Children and Youth Services this past year, there 

is no doubt that the working relationship was more diffi  cult 

than in recent years. One key issue during the year was the 

decision by the Ministry to cut operating budgets of children’s 

aid societies. This led to a period of demanding fi nancial and 

organizational strategies developed by Tikinagan to attempt 

to meet Ministry guidelines which resulted in communications 

problems within the agency and between Tikinagan and the 

Ministry. The challenge for the coming year is to rebuild the 

highest level of working relationship with the Ministry and to 

stabilize the fi nancial status of our organization.

Succession Planning

I felt we needed to restructure our management team this 

year in order to address workload and succession issues. We 

created and fi lled two Assistant Director of Service positions. 

This reorganization lightens the supervision workload for 

the Director of Services and allows her to focus on policy 

development, interagency liaison and Ministry reporting. The 

Assistant positions are at a senior management level, providing 

the staff  in them with background and experience needed 

for the Director of Services position. The Assistant Executive 

Director position was eliminated for the time being, but may 

be reinstated eventually as part of future planning.

Where We’re Going: Tikinagan by 2015

At a retreat in February, Tikinagan senior management 

produced nine powerful vision statements, and the desired 

outcomes to achieve these visions:

# 1 Tikinagan off ers effi  cient and eff ective services with staff  who 

have skills required to do their work well and meet Ministry and 

Mamow Obiki-ahwahsoowin standards. Desired outcomes: 

Tikinagan-specifi c college programs for staff ; Tikinagan 

mentoring program; 25% of staff  have a college level diploma; 

compliance reviews achieve a minimum of 80% with Ministry 

“ᐸᑯᓭᐣᑕᒪᐃᐧ ᓂᐱᑌᐱᐦᐃᑲᓇᐣ” ᒋᒥᓇᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ ᐁᑭ ᐅᐣᒋ 
ᐅᑕᐱᓂᑲᑌᑭᐣ ᑲᐃᔑ ᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᒥᓇ ᐅᓇᐣᑕᐁᐧᐣᑕᒧᐃ ᐊᐧ.
ᐅᐁᐧ ᐊᓂᑭᐃᐧᐣ ᑭᐅᐣᒋ ᒪᒋᓭᐸᐣ ᓂᑭᐱᓯᑦ 2010 ᐊᐧᒐᐢᑯᓂᒥᐠ ᑭᒋᔭᐦᐊᐃᐧ 
ᒪᐊᐧᒋᐦᐃᑎᐃ ᐠ ᑲᑭ ᐱᔕᐊᐧᐸᐣ ᐯᐸᑲᐣ ᑕᔑᑫᐧᐃᓇᐣ ᑲᑭ ᐅᐣᑎᓭᐊᐧᐸᐣ. 
ᓂᑭ ᐸᑭᑎᓇᒥᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ “ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᐸᑯᓭᐣᑕᒧᐃ ᐊᐧ 
ᓂᐱᑌᐱᐦᐃᑲᐣ” ᑭᒋᔭᐦᐊᐠ ᐁᑭ ᑭᑫᐣᑕᒧᓇᑲᓄᐊᐧᐨ, ᐃᒪ ᑕᐢ ᐅᑭ 
ᐸᑭᑎᓇᓇᐊᐧ ᐅᐸᑯᓭᓂᒧᐃ ᐊᐧ ᑫᑐᒋᑲᑌᓂᐠ, ᑲᑭ ᐃᔑᓂᑲᑌᐠ “ᑭᒋᔭᐦᐊ 
ᐅᐸᑯᓭᓂᒧᐃᐧᓇᐣ”, ᑎᑭᓇᑲᐣ ᑫᐊᓂ ᐊᑭᓀ ᐸᑭᑎᓇᑭᐣ ᒥᓇ ᑫᐊᓂ 
ᐊᓂᑲᑕᑭᐣ. ᑭᒋᔭᐦᐊᐃᐧ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑭᒥᓄᓭᐸᐣ.
ᒥᓇᐊᐧ ᑫᐊᓂᐃᔑᒋᑲᓂᐊᐧᐠ ᒥᓇᐊᐧ ᒋᓇᓯᑭᑲᑌᑭᐣ ᒥᑕᓯ ᐃᐢᑯᓂᑲᓇᐣ ᒥᓇ 
ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᑕᓯ ᐸᑯᓭᓂᒧᐃᐧᓇᐣ ᒥᓇ ᒥᑕᓯ ᑲᐸᑯᓭᐣᑕᑲᐧᑭᐣ ᒋᑭ 
ᐊᓂᑭᓭᑭᐸᓂᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᒥᓇ ᐊᐊᐧᔑᒣ ᒋᐅᔑᒋᑲᑌᑭᐣ 
ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐅᐢᑲᑎᓯᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᑲᐱᒥᐅᑦᐱᑭᐦᐊᐊᐧᓱᐊᐧᐨ. 
ᑕᐸᑭᑎᓂᑲᑌ ᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᒣᑲᐧᐨ ᐅᑭᒪᑲᓇᐠ ᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ.

ᐅᑭᒪᐃᐧᐣ ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐨ
ᒣᑲᐧᐨ ᐯᔓᐣᐨ ᑎᑭᓇᑲᐣ ᑲᐃᐧᑕᓄᑭᒪᐨ ᑭᒋᐊᐊᐧᔑᔑᐃᐧᑭᒪᐣ ᐅᑕᓇᐠ ᑲᑭ 
ᐊᐦᑭᐊᐧᐠ, ᑭᓂᓯᑕᐁᐧᐣᑕᑲᐧᐣ ᓇᐊᐧᐨ ᓄᑯᑦ ᐁᑭ ᐊᓂᒪᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ 
ᐊᐱᐦᒋᐃᐧᐣ ᐅᑕᓇᐠ ᑲᑭᐱᐃᓯᓭᐠ. ᐯᔑᐠ ᑫᑯᐣ ᑲᑭ ᑭᒋ ᐊᓂᒧᒋᑲᑌᑭᐸᐣ 
ᐃᐁᐧ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᑭᐢᑭᓇᐸᐣ ᔓᓂᔭᓇᐣ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᐃᔑᔭᑭᐣ. ᒪᐊᐧᐨ ᑕᐢ ᑭᐅᐣᒋ ᐊᓂᒥᓭ ᔓᓂᔭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃ ᐠ ᒥᓇ 
ᐅᓇᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᐁᑭ ᑲᑫᐧ ᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ 
ᐅᑭᒪᐃᐧᐣ ᑲᐃᔑᓇᐣᑕᐁᐧᐣᑕᐠ ᒋᐃᔑᐱᒥᐃᐧᒋᑲᓂᐊ ᐠ ᐊᒥᑕᐢ ᐃᒪ ᑲᑭ 
ᐃᓯᓭᐠ ᐁᑲ ᑌᐯᐧ ᐁᑭᐅᐣᒋ ᒥᓄᓭᐠ ᐊᓂᑭᐃᐧᐣ ᑲᐃᔑ ᐊᔭᒥᐦᐃᑎᓇᓂᐊᐧᐠ 
ᐅᒪ ᑎᑭᓇᑲᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᒥᓇ ᐅᑭᒪᐃᐧᐣ. ᐃᐁᐧ ᑕᐢ ᑫᐊᓂ ᓇᑭᐢᑭᑭᑲᑌᐠ 
ᐊᓂᐱᒥ ᐊᐦᑭᐊᐧᐠ ᒋᑭᐁᐧ ᐊᓂᑲᑌᐠ ᐊᐊᐧᔑᒣ ᒋᒪᐢᑲᐊᐧᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ 
ᐃᒪ ᐅᑭᒪᓇᐣᐠ ᒥᓇ ᑲᔦ ᒋᑲᑫᐧ ᒥᓇᒋᑲᑌᐠ ᑭᔓᓂᔭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᐅᒪ 
ᑲᐃᔑ ᐊᓂᑭᑕᒪᑫᔭᐠ.

ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᓇᓴᑲᓄᐊᐧᐨ
ᓂᑭ ᐃᓀᐣᑕᓇᐸᐣ ᒋᑭ ᒪᒥᓇᒋᑲᑌᑭᐸᐣ ᑲᐃᔑ ᓇᓂᑲᓂᐢᑲᒪᑫᐊᐧᐨ ᐊᓂᑭᐃᐧᓇᐣ 
ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ ᒋᐊᓂᑲᑌᐠ ᑲᒋ ᐃᐢᐱᓭᐠ ᐊᓂᑭᐃᐧᓇᐣ ᒥᓇ ᑲᐊᐧᐅᓇᓴᑲᓄᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ. ᓂᑭ ᐅᓇᑐᒥᐣ ᒥᓇ ᓂᑭ ᐅᓇᓴᒥᐣ ᓂᔑᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᑫᐅᐣᒋ ᐊᓂᑫᐢᑲᐊᐧᐊᐧᐨ ᑲᓂᑲᓂᐱᒧᒋᑫᓂᐨ ᐅᒪ ᐱᒥᐃᐧᒋᑫᐃ ᐠ. ᐅᐁᐧ 
ᑲᑭ ᐊᐣᑕᓯᐣᑕᐧ ᐊᓂᑭᓇᑲᓇᐠ ᓇᐊᐧᐨ ᑕᐅᐣᒋ ᓇᐣᑭᓂᐁᐧᐊᐧᐠ ᐃᒪ ᑲᐃᔑ 
ᓂᑲᓂ ᑲᓇᐊᐧᐸᒋᑲᓂᐊᐧᐠ ᒥᓇ ᑲᔦ ᐊᐁᐧ ᒪᔭᑦ ᑲᐅᑭᒪᐃᐧᐨ ᒋᐅᐣᒋ 
ᐃᓯᓭᐨ ᑲᐧᔭᐠ ᒋᒪᑕᓄᑲᑕᑭᐣ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ, ᑲᒪᒪᐃᐧ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ 
ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐅᑭᒪᐃᐧᐣ ᑲᐃᔑᓂᔕᐦᐃᑲᑌᑭᐣ ᑭᑕᓂᑭᐃᐧ 
ᒪᓯᓇᐦᐃᑲᓂᓇᐣ ᒋᓇᓇᑲᒋᑐᒋᐣ. ᐅᑫ ᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐊᓂᑫ ᐅᑭᒪᐃᐧᐊᐧᐨ 
ᐁᐧᑎ ᑲᐃᔑ ᐃᐢᐸᓂᐠ ᐃᔑ ᐅᓇᑭᓯᐊᐧᐠ, ᒋᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᑕᓄᑭᐃᐧ 
ᒪᓯᓇᐦᐅᑯᐃ ᐊᐧ ᒪᐢᑯᐨ ᐁᐧᑎ ᓂᑲᐣ ᐃᐧᑯᒋᑐᐊᐧᐨ ᒋᐅᑭᒪᐃᐧᐊᐧᐨ. ᐊᐁᐧ 
ᑲᐊᓂᑫᑭᒪᐃᐧᐨ ᑲᐃᓇᓄᑭᐸᐣ ᓄᒪᑫ ᐊᔕ ᑲᐃᐧᐣ ᐊᐃᐧᔭ ᐃᓇᓄᑭᓯᐣ, ᔕᑯᐨ 
ᑕᐢ ᒪᒥᑎᓀᐣᑕᑲᐧᐣ ᒥᓇᐊᐧ ᐊᐃᐧᔭ ᐃᒪ ᒋᐊᓂᑭᐦᐊᑲᓄᐨ ᐃᔑᓂᑲᐣ.

ᐊᐣᑎ ᑲᐃᐧ ᐃᔕᔭᐣᐠ: ᑎᑭᓇᑲᐣ 2015  ᐊᐦᑭᐃ ᐊᐧᐠ
ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑲᑭᔭᑭᐸᐣ ᑭᔐᐱᓯᑦ, ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᐅᑭ 
ᐅᓇᑐᓇᐊᐧᐸᐣ ᔕᐣᑲᓯ ᐃᔑᓇᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᓇᐣ, ᑲᔦ ᑲᐃᔑ ᒥᓴᐁᐧᐣᒋᑲᑌᐠ 
ᒋᐃᓯᓭᐠ ᒋᑌᐱᓂᑲᑌᑭᐣ ᐅᑫ ᐊᐧᐣ ᐸᑯᓭᓂᒧᐃᐧᓇᐣ:
#1 ᑎᑭᓇᑲᐣ ᐅᐸᑭᑎᓇᐣ ᑲᐧᔭᐠ ᑲᐃᔑᓇᑲᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᑕᓄᑭᓇᑲᓇᐣ 
ᑲᑭᑫᐣᑕᒧᓂᐨ ᐅᑕᓄᑭᐃ ᐊᐧ ᒥᓇ ᑲᔦ ᒋᑌᐱᓇᒧᐊᐧᐨ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᐃᔑ ᑲᓇᐊᐧᐸᒋᑲᑌᐠ. ᑲᐃᔑ 
ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᐧᓫᐃᐨ ᑲᐃᒋᑲᑌᐠ ᐃᐢᑯᓄᐃᐧᐣ 
ᒋᐊᐱᑕᐠ ᒋᑕᑲᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑫᐊᐸᒋᑐᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐃᔑ ᐱᒥᐃᐧᒋᑫᐨ; 
ᑎᑭᓇᑲᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ; 25 ᐳᓭᐣᐟ ᐊᓂᑭᓇᑲᓇᐠ ᒋᐊᔭᐊᐧᐨ ᑲᒥᓂᐣᑕᐧ 
ᐯᐸᓂ ᑲᑭᔑᑐᐊᐧᐨ ᑭᒋᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ;  ᓇᑯᒥᑐᐃᐧ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ  



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2009-2010 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ

7

and Mamow Obiki-ahwahsoowin standards.

#2 Tikinagan business practices are current and standardized 

throughout the organization. Desired outcome: 100% of staff  

have easy access to and make full use of Tikinagan procedures, 

forms and processes. 

#3 Our Foster Parents are supported and have the skills to provide 

all care needed by our children and to continue fostering in the 

long term. Desired outcome: A culturally appropriate foster care 

training program is designed and implemented for 100% of 

community foster parents.

#4 Our children are placed in or near their communities where their 

cultural, spiritual, therapeutic, physical, and educational needs can 

be met. Desired outcome: 85% of children in care are placed 

within our jurisdiction.

#5 All sectors of the community are empowered to work together 

to support families and children and to solve child welfare issues. 

Desired Outcome: 65% of communities take a proactive 

ownership role in child welfare/protection issues in partnership 

with Tikinagan, seeing Tikinagan as a resource to them in their 

eff orts.

#6 An adaptive integrated services model (a network of resources 

to wrap around children and families) is in place. Desired 

outcome: the model is developed and resourced aff ecting 75% 

of children in care.

#7 All children are placed in the best situation for them including in 

permanent families. Desired outcome: Tikinagan has developed 

a policy on permanency for children building on Mamow 

Obiki-ahwahsoowin principles. 

#8 Tikinagan as an organization models a good and supportive 

family supporting each other to provide eff ective services. 

Desired outcomes: restructuring of senior management is 

implemented, evaluated and fi ne-tuned; senior management 

team is stable with stable leadership; a succession plan is in 

place and initial strategies of the plan have been implemented.

#9 Tikinagan offi  ces and equipment are adequate, safe and 

welcoming places to work with space for informal gathering of 

families and community members. Desired outcomes: standards 

and budgets have been set and 100% of offi  ces meet those 

standards; 25% of the offi  ces will be expanded to include 

gathering/meeting spaces.

A Critical and Exciting Year Ahead

Tikinagan is a learning organization. We have experienced 

problems in our history and we continue to live through 

distressing problems in our communities, but we are 

determined to learn from our experiences and to ensure good 

things result from everything that happens to us. We are now 

in a period in which we want to re-emphasize and adhere to 

our values:

ᒋᐅᒋᒋᓭᐠ ᑲᓇᑫ 80 ᐳᓭᐣᐟ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᔑ 
ᓇᐣᑕᐁᐧᐣᑕᐠ.
#2 ᑎᑭᓇᑲᐣ ᑲᐃᔑ ᐱᒥᐸᓂᑕᐧᐨ ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᒧᔕᐠ ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᒥᓇ 
ᑲᐃᔑᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᐃᔑᐱᒥᐃᐧᒋᑲᓂᐊᐧᐠ ᒋᐃᓯᓭᐠ ᐅᒪ ᐱᒥᐃᐧᒋᑫᐃ ᐠ. 
ᑲᐃᔑ ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: 100 ᐳᓭᐣᐟ ᐊᓂᑭᑲᓇᐠ ᒋᑲᐢᑭᑐᐊᐧᐨ ᒥᓇ ᒋᑭ 
ᐊᐸᒋᑐᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ, ᐯᐸᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ.
#3 ᑲᑲᓇᐁ ᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐠ ᒥᓇ ᑲᔦ ᐅᑕᔭᓇᐊᐧ 
ᑭᑫᐣᑕᒪᐃᐧᐣ ᐊᓂᐣ ᑫᐃᔑ ᑲᓇᐁ ᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᑲᑲᓇᐁ ᒪᐊᐧᐨ 
ᒥᓇ ᓂᑲᐣ ᐁᐧᑎ ᑭᔭᐸᐨ ᒋᑭ ᐊᓂ ᑲᓇᐁ ᒪᐊᐧᓱᐊᐧᐸᐣ. ᑲᐃᔑ 
ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᒋᑲᑫᐧ ᐊᔭᑭᐸᐣ ᑭᑭᓄᐦᓱᒪᑫᐃᐧᐣ ᐊᓂᔑᓇᐯ 
ᑲᐃᔑᐱᒪᑎᓯᐨ ᑲᓇᐁ ᒪᐊᐧᓱᐃᐧᐣ ᒥᓇ ᒋᐊᓂᑲᒋᑲᑌᐠ ᑲᑭᓇ ᑕᔑᑫᐧᐃᓂᐠ 
ᑲᑲᓇᐁ ᒪᐊᐧᓱᐊᐧᐨ.
#4 ᑭᓂᒐᓂᔑᓇᐣ ᑲᐃᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑕᔑᑫᐃ ᐠ ᓇᐣᑕ ᑲᔦ ᐯᔓᐣᐨ 
ᓇᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃ ᐊᐧ, ᐅᑕᒐᑯᐱᒪᑎᓯᐃ ᐊᐧ, ᐅᐃᐧᒋᐦᐃᑯᐃ ᐊᐧ, 
ᐅᐃᐧᔭᓯᐱᒪᑎᓯᐃ ᐊᐧ ᒥᓇ ᐅᑭᑭᓄᐦᐊᒪᑯᐃ ᐊᐧ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲ ᐠ 
ᒋᐃᔑ ᐃᐧᒋᐦᐃᐣᑕᐧ ᑲᐸᑭᑎᓂᑲᑌᓂᐠ ᐃᒪ ᐅᐃᐧᒋᐦᐃᑯᐃ ᐊᐧ. ᑲᐃᔑ 
ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: 85 ᐳᓭᐣᐟ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᐃᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᐃᔑ ᑎᐯᐣᒋᑫᔭᐠ.
#5 ᑲᑭᓇ ᑕᔑᑫᐧᐃᓇᐣ ᒋᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᒋᐃᐧᒋᑲᐸᐧᐃᑕᐃᐧᐣᑕᐧ ᑲᑭᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᔦ ᑭᐊᓂᑲᑌᑭᐣ ᐊᐊᐧᔑᐃᐧ ᒪᒋᓭᐃᐧᓇᐣ. 
ᑲᐃᔑ ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: 65 ᐳᓭᐣᐟ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐊᓂᑲᑕᒧᐊᐧᐨ 
ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ/ᒪᒋᓭᐃᐧᓇᐣ ᒋᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᑎᑭᓇᑲᐣ, ᐃᒪ 
ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃ ᐠ ᒋᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᑕᓄᑭᐃ ᐊᐧ.
#6 ᑲᑭ ᐊᐣᑎᓂᑲᑌᐠ ᒪᒪᐤ ᐊᓂᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ 
(ᒪᓯᓇᐦᐃᑲᐣ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᐣᒋ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ) ᑲᐃᔑ ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒋᑭᔑᒋᑲᑌᐠ 
ᒥᓇ ᒋᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ 75 ᐳᓭᐣᐟ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.
#7 ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᑎᑫᓭᐊᐧᐨ ᒋᐃᔑ ᐊᓯᐣᑕᐧ ᑫᐃᔑ ᒥᓄᓭᐊᐧᐨ ᑲᔦ 
ᐃᒪ ᑲᐯᐦᐃ ᑫᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᑲᐃᔑ ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᑎᑭᓇᑲᐣ 
ᑲᑭᐅᓇᑐᐨ ᐅᓇᑯᓂᑫᐃᐧᓀᐢ ᐃᑫ ᐊᐧᐠ ᑲᓀᐱᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᐃᒪ ᒋᐅᐣᑎᓂᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧ ᐅᓇᑯᓂᑫᐧᐃᓀᓴᐣ.
#8 ᑎᑭᓇᑲᐣ ᐅᑕᔭᐣ ᐅᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᒥ ᔑᓂᐠ ᒥᓇ 
ᑲᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᐧᐃᐧᒋᐦᐃᑎᐊᐧᐨ ᒋᐅᐣᒋ ᒥᓄᓭᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᑲᐃᔑ ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᒋᑭᐁᐧ ᐅᓇᒋᑲᑌᑭᐣ 
ᐅᓂᑲᓂᑕᒪᑫᐠ ᐅᑕᓄᑭᐃ ᐊᐧ, ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᒥᓇ ᒋᒪᒥᓇᒋᑲᑌᐠ; 
ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᑲᒪᒪᐤ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐊᓂᑭᒪᑲᐠ ᐃᒪ 
ᓂᑲᓂᑕᒪᑫᐃ ᐠ; ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᓇᓴᑲᓄᐊᐧᐨ ᒋᑭᔓᓇᑌᐠ ᒥᓇ ᐅᓇᒋᑫᐃᐧᓇᐣ 
ᐊᔕ ᒋᐊᓂᑲᑌᑭᐣ.
#9 ᑎᑭᓇᑲᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐊᐸᒋᑕᑲᓇᐣ ᒋᒥᓄᓭᑭᐣ, ᑲᐧᔭᐠ 
ᒋᐃᔑᓇᑲᐧᑭᐣ ᒥᓇ ᒋᐯᔭᑭᓇᑲᐧᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐃᔑ ᐊᐧᐸᒥᐣᑕᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐊᓂᔑᓂᓂᐊᐧ ᑕᔑᑫᐃ ᐠ ᑲᑲᐯᔑᐊᐧᐨ. ᑲᐃᔑ 
ᐸᑯᓭᐣᑕᑲᐧᐠ ᒋᐃᓯᓭᐠ: ᐅᓇᒋᑫᐃᐧᓇᐣ ᒥᓇ ᔓᓂᔭᐃᐧ ᐃᓇᐱᑭᓂᑫᐃᐧᓇᐣ 
ᒋᐅᓇᑌᑭᐣ ᒥᓇ 100 ᐳᓭᐣᐟ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒋᐅᑐᑕᒧᒪᑲᑭᐣ ᑲᐃᔑ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᐃᔑᓇᑲᐧᑭᐣ; 25 ᐳᓭᐣᐟ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒋᐅᐣᒋ 
ᓇᐣᑭᓂᑲᑌᑭᐣ ᒥᓇ ᑲᔦ ᒋᐊᓂ ᑕᑲᐧᐠ ᑫᑕᔑ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ.

ᒪᐊᐧᐨ ᑫᐊᓂᒪᐠ ᒥᓇ ᑫᒋᑫᐣᑕᑲᐧᐠ ᐅᐁᐧ ᐊᐦᑭᐃᐧᐣ ᓂᑲᐣ
ᑎᑭᓇᑲᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐱᒥᑭᑭᓄᐦᐊᒪᑫᒪᑲᐣ. ᒥᐢᑕᐦᐃ ᐊᓂᒥᓭᐃᐧᓇᐣ 
ᓂᐱᓇᑭᐢᑲᒥᐣ. ᓂᐱᓇᑭᐢᑲᒥᐣ ᑫᑯᓇᐣ ᐅᒪ ᒥᓂᑯᐠ ᑲᐱᒧᑐᔭᐠ ᐅᐁᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐱᒥᑯ ᐁᐃᔑ ᑲᑫᐧ ᐱᒪᓄᑲᑕᒪᑭᐣ ᒪᒋᓭᐃᐧᓇᐣ ᐃᒪ 
ᑕᔑᑫᐧᐃᓂᐠ ᑲᔭᑭᐣ, ᔕᑯᐨ ᑕᐢ ᓂᐃᐧ ᐅᐣᒋ ᑲᑫᐧ ᑭᑫᐣᑕᒥᐣ ᐅᐁᐧ ᑲᐃᔑ 
ᓇᓇᑭᐢᑲᒪᐣᐠ ᑲᔦ ᐃᒪ ᒋᐅᐣᒋ ᒥᑲᒪᑭᐣ ᑫᐅᐣᒋ ᒥᓄᓭᑭᐣ ᑭᑕᓄᑭᐃᐧᓇᐣ 
ᐅᑫ ᐊᐧᐣ ᑲᓇᓇᑭᐢᑲᒪᑭᐣ ᑭᐱᒪᑎᓯᐃᐧᓇᐣ. ᒥᐦᐅᒪ ᒣᑲᐧᐨ ᐁᐦᐊᔭᔭᐠ 
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Demonstration of RESPECT in our work

Commitment to building TRUST through consistency and 

dependability

Dedication to HONESTY and openness in our interactions

Promotion and use of our Aboriginal LANGUAGE 

Appreciation and use of ELDERS for their wisdom and 

guidance 

Recognition of the importance of CULTURE for First 

Nations people 

Support for traditional CUSTOMARY CARE practices of 

caring for children

ACCOUNTABLE for high quality service to children and 

families

Respect for SPIRITUALITY – its beliefs and practices

As we now move forward to a critical and exciting year, I can’t 

express enough my thanks for people who kept Tikinagan 

together through this past year. Our staff  are a team of 

people whose passion for their work is outstanding. I am so 

proud to be associated once again with this team of devoted 

people. Our Board and Elders provided the much needed 

stability and strength to support the organization and keep 

it on track. Harvey Kakegamic, our Board Chairperson, has 

been an untiring and devoted Board leader to whom I owe 

special thanks and gratitude. I am also grateful for the support 

and eff orts of the Chiefs and Councils who have continued 

to strive for our shared vision of healthy families in healthy 

communities, sometimes in the most diffi  cult of situations. 

The backbone of our work, the foster parents, deserve all of 

our heartfelt support and thanks. They are on the job 24/7 and 

because of them, many children’s needs are being met with 

care and tenderness every day.

Our work is diffi  cult but it is straightforward. We are here to 

stop children from being hurt and to keep families intact. We 

are doing this while trying to manage competing expectations 

of families, communities and our partners. Our courageous 

colleagues in this diffi  cult task are the grandparents, parents 

and especially the children who refuse to give up on the 

vision of wholeness and well-being for themselves and their 

communities. In the First Nation of Neskantaga where our 

Annual Chiefs Assembly takes place this year, are people 

who are examples of how to face hardship with courage and 

resilience. We dedicate this coming year to all our people who 

fi ght to overcome hardship. We are going to be with you all the 

way in this coming year and in years to come.

Micheal Hardy
Executive Director 

ᐃᒪ ᑲᐃᐧ ᐃᔑ ᑭᐁᐧ ᒪᑕᓂᑲᑌᐠ ᒥᓇ ᒋᑭᒋᐃ ᑲᑌᑭᐣ ᑲᑭᒋᓀᐣᑕᒪᑭᐣ 
ᑭᑎᔑᒋᑫᐃ ᓇᐣ:

ᒋᐊᐧᐸᑕᐦᐃᐊ ᐊᐧᐠ ᐁᑭᒋᓀᐣᑕᒪᐠ ᑭᑕᓄᑭᐃᐧᓇᐣ
ᒋᐊᓂᑲᑕᒪᐠ ᑌᐸᑫᐣᑕᑯᓯᐃᐧᐣ ᐃᒪ ᑭᑕᓄᑭᐃᐧᓇᐣ
ᒋᐊᓂᑭᑕᒪᑫᔭᐠ ᑌᐯᐧᐃ ᐠ ᒥᓇ ᑲᐧᔭᐠ ᐃᐧᒋᐦᐃᐧᑐᐃ ᐠ ᑲᐃᔑ 
ᐊᓂᑭᑕᒪᑲᓂᐊᐧᐠ
ᑲᐊᐸᒋᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᐃᔑᑭᑫᐁᐧᐃᐧᐣ
ᑲᑭᐢᑌᓂᒥᐣᑕᐧ ᑭᒋᔭᐦᐊᐠ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃ ᐊᐧ ᒥᓇ 
ᐅᑭᑭᓄᐦᐊᒪᑫᐃ ᐊᐧ
ᑲᓂᓯᑕᐁᐧᐣᒋᑲᑌᐠ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᐣ ᐃᒪ 
ᐊᓂᔑᓂᓂᑲᐠ
ᑲᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᐊᓂᔑᓇᐯ ᐸᒥᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᑐᒋᑲᑌᐠ 
ᑲᐸᒥᐦᐊᔭᐠ ᐊᐊᐧᔑᔕᐠ
ᒋᐸᐸᒥᓯᔭᐠ ᑲᐧᔭᐠ ᒋᐱᒥᐃᐧᒋᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓂᑲᐃᐧᐣᑕᐧ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ
ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐊᒐᑯᐱᒪᑎᓯᐃᐧᐣ - ᑲᐃᔑ ᑌᐯᐧᒋᑲᑌᐠ ᒥᓇ 
ᐃᔑᒋᑫᐃᐧᓇᐣ

ᐁᑲᐧ ᑕᐢ ᐊᐦᐱᐣ ᑲᐊᓂᔑᒪᒐᔭᐠ ᑲᐃᔑᐊᓂᒪᐠ ᒥᓇ ᑲᐃᐧ ᐃᔑᒋᑫᐣᑕᑲᐧᐠ 
ᐅᐁᐧ ᐊᐦᑭᐃᐧᐣ ᑲᐱᒧᓴᑕᒪᐠ, ᑲᐃᐧᐣ ᓂᑭᐃᐧᑕᓯᐣ ᐊᓂᐣ ᑲᐊᐱᒋ ᓇᓇᑯᒧᔭᐣ  
ᐃᑫ ᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᐃᐧᒋᑕᐧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐱᒧᑐᐊᐧᐨ ᐅᑕᓇᐠ 
ᑲᑭᐊᐦᑭᐊᐧᐠ. ᓂᑕᓂᑭᓇᑲᓂᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᓂᑭᑕᒪᑫᐊᐧᐠ ᒥᓇ ᑲᔦ 
ᓂᓯᑕᐃᐧᓇᑲ  ᐅᑕᓂᑭᐃ ᐊᐧ ᑲᐧᔭᐠ ᐁᑐᑕᒧᐊᐧᐨ.  ᒪᐊᐧᐨ ᓂᑭᒋᓀᐣᑕᐣ 
ᒥᓇᐊᐧ ᑲᐃᓯᓭᐠ ᒋᐃᐧᑕᓄᑭᒪᑲᐧ ᐅᑫ ᐊᐧᐠ ᑲᑭᒋ ᐊᓂᑭᑕᒪᑯᔦᐠ. 
ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᓂᑭᒋᔭᐦᐊᒥᓇᐣ ᒥᐢᑕᐦᐃ ᓂᐃᐧᒋᐦᐃᑯᓇᐣ ᒥᓇ ᐃᒪ 
ᒪᐢᑲᐃᐧᓯᐃᐧᐣ ᐁᐅᐣᑎᓇᒪᐠ ᐃᒪ ᑲᐃᔑᐱᒥᐃᐧᒋᑫᔭᐠ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ 
ᒋᐱᒥᐃᐧᒋᑲᑌᐠ. ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ, ᑲᐅᑎᑲ ᐢᑲᐧᐊᐨ ᐅᑕᐱᑕᒪᑫᐣ, 
ᒪᐊᐧᐨ ᐅᔑᐯᐣᑕᒧᐃ  ᒥᓇ ᑲᐧᔭᐠ ᐊᓂᑭᑕᒪᑫ ᐃᒪ ᐅᐱᑕᒪᑫᐃ ᐠ 
ᑲᓂᑲᓂᐢᑲᒪᑫᐨ ᒪᐊᐧᐨ ᑕᐢ ᓂᑭᒋᓇᓇᑯᒪ ᑲᐃᔑ ᐃᐧᒋᑕᐧᐨ. ᔭᐦᐊᐠ ᑲᔦ 
ᒪᐊᐧᐨ ᓂᓇᓇᑯᒪᐠ ᑲᐊᓯᐢᑲᒪᑫᐊᐧᐨ ᒥᓇ ᑲᐃᐧᒋᐦᐃᑯᔭᐠ ᐅᑭᒪᑲᓇᐠ ᒥᓇ 
ᐅᓇᔓᐁᐧᐃ ᐊᐧᐠ ᑲᐃᔑ ᐱᒥᐊᓂᑲᑕᒧᐊᐧᐨ ᑲᐃᔑ ᑲᑫᐧᐃᐧᒋᐦᐃᐣᑕᐧ ᒋᒥᓄᓭᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃ ᐠ, ᐁᐢᑲᑦ ᑲᔦ ᒣᑲᐧᐨ ᑲᐃᔑ ᑭᒋᐊᓂᒥᓭᐠ 
ᒪᒋᓭᐃᐧᓇᐣ ᑲᓇᑭᐢᑭᑲᑌᑭᐣ. ᐃᑫ ᐊᐧᐠ ᑕᐢ ᒪᐊᐧᐨ ᑲᑭᒋ ᐊᓂᑭᑕᒪᑫᐊᐧᐨ, 
ᑲᑲᓇᐁ ᒪᐊᐧᓱᐊᐧᐨ, ᒥᐢᑕᐦᐃ ᒋᑭᒋᓇᓇᑯᒪᑲᓄᐊᐧᐨ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓯᐊᐧᐨ 
ᐅᑕᓄᑭᐃ ᐊᐧ. ᑲᐯᓭᓂ ᐃ ᐊᐧ ᐅᑕᓄᑭᐃᐧᓇᐊᐧ ᑲᐱᒥᑭᔑᑲᓂᐠ ᒥᓇ 
ᑲᐱᒧᑯᓇᑲᓂᐠ ᐁᑲᐧ ᑕᐢ ᐃᐧᓇᐊᐧ ᐅᐣᒋ, ᒥᔑᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐧᔭᐠ ᐅᐣᒋ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᐁᐣᑕᓱᑭᔑᑲᓂᐠ. 
ᒪᐊᐧᐨ ᐊᓂᒪᐣ ᓂᑕᓄᑭᐃ ᓇᐣ ᔕᑯᐨ ᑕᐢ ᐁᐧᐣᑕ ᐃᔑᓇᑲᐧᐣ. ᐅᒪ 
ᑲᐅᐣᒋ ᐊᓂᑭᑕᒪᑫᔭᐠ ᐁᑲ ᐁᓇᐣᑕᐁ ᒪᔭᐠ ᐊᐊᐧᔑᒣ ᒋᑲᑲᐧᑕᑭᓭᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᑲ ᒋᐱᑯᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᓂᑲᑫᐧ ᐊᓂᑲᑕᒥᓇᐣ ᑲᐃᔑ 
ᓇᐣᑕᐧᐁᐣᑕᒧᐊᐧᐨ ᑎᐯᐣᒋᑫᐧᐃᓇᐣ, ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᔭᐠ. 
ᐃᑫ ᐊᐧᐠ ᑕᐢ ᒪᐊᐧᐨ ᑲᑭᒋᐃᐧᒋᐦᐃᑯᔭᐠ ᑲᐃᔑ ᐊᓂᒥᓭᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ 
ᐅᒥᔓᒥᒪᐠ ᒥᓇ ᐅᑯᒥᒪᐠ, ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ ᑲᔦ ᐃᑫ ᐊᐧᐠ ᒪᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᑲᐃᐧ ᓇᑲᑕᒧᐊᐧᐨ ᑫᐅᐣᒋ ᒥᓄᔭᐊᐧᐨ ᐅᐱᒪᑎᓯᐃ ᐊᐧ 
ᒥᓇ ᐅᑕᔑᑫᐃ ᐊᐧ. ᓀᐢᑲᐣᑕᑲ ᐃᐢᑯᓂᑲᓂᐠ ᑲᐃᐧ ᐃᔑ ᒪᐊᐧᒋᐦᑐᐊᐧᐨ 
ᐅᑭᒪᑲᓇᐠ ᓄᑯᑦ ᑫᐊᐦᑭᐊᐧᐠ, ᐊᒥ ᐃᑫ ᐊᐧᐠ ᑲᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐨ ᐊᓂᐣ 
ᑲᑐᒋᑲᑌᐠ ᑲᓇᑭᐢᑭᑲᑌᐠ ᑭᒋ ᐊᓂᒥᓭᐃᐧᓇᐣ ᔑᐯᐣᑕᒧᐃ ᐠ ᒥᓇ ᐁᑲ 
ᑲᐸᐣᑭᔑᒥᑯᐊᐧᐨ ᐃᓯᓭᐃᐧᓇᐣ. ᐅᐁᐧ ᑫᐊᓂᒪᒋ ᐊᐦᑭᐊᐧᐠ ᑭᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᐃᐧᑕᓂᑭᒥᑯᓇᐊᐧ ᑲᐃᐧ ᑲᑫᐧ ᐸᐦᑭᓇᑕᒣᐠ ᑭᒪᒋᓭᐃ ᐊᐧ. ᐊᒥᐱᑯ ᑫᐃᔑ 
ᐱᒥ ᐃᐧᑕᓄᑭᒥᑯᔦᐠ ᑲᐯᐦᐃ ᒥᓇ ᐱᑯ ᑲᔦ ᐁᐧᑎ ᓂᑲᐣ ᑫᐊᓂᔭᑭᐊᐧᐠ.    
ᒪᐃᑯ ᐦᐊᕑᑎ
ᑲᐅᑭᒪᐃᐧᐨ
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SERVICES HIGHLIGHTS 
2009-2010
This was a challenging year for Tikinagan, and more 

importantly, for the communities we serve. The diffi  culties 

experienced in our First Nations are refl ected in the numbers 

of families requiring our support and the numbers of children 

requiring alternative care. In almost every indicator, we 

exceeded our average workload for the past seven years. 

Among others, an overriding issue was a serious shortage of 

community-based staff . This led to a continuous problem of 

vacancies in our front line positions and an ongoing recruiting 

challenge. Ultimately, it presented serious diffi  culties in 

providing services to families, children and communities in our 

district.

Intake and Family Services

We started the year with a high number of open child 

protection investigations (236), signifi cantly higher than 

previous years. In the course of the year, 844 cases were 

opened (713 new cases and 131 reopened) and fi nished the 

year having served 1,080 cases. The number of child protection 

investigation cases we serve annually has risen almost steadily 

over the years. Last year we handled 38% more cases than the 

average number served over the past seven years.  

The agency completed 926 child protection investigations in 

2009-10, a 19% increase over 2008-09. Forty-four per cent of 

these investigations required ongoing service (413). 

The number of families requiring ongoing service also rose last 

year. At year end, we had slightly more than 800 families on our 

caseload, an 18% increase over the previous year. 

Supervisors again this year attribute at least part of the 

increased child welfare work to be caused by the drug abuse 

and addiction problems in the communities. These troubles 

impact families and their children, and hence the need for 

our services is in greater demand. Tikinagan is working with 

First Nations on these problems; however, we are frequently 

challenged by our staff  shortages in the communities. 

Recruitment is ongoing and we have hopes our new website 

will provide some relief to our staffi  ng issues.

Services for Children in Care

The agency began the year with 538 children in care. We 

admitted 527 children and discharged 495, ending the 

year with 570 children in care, the highest number in fi ve 

years.  Of 527 children admitted, just over half (278) were 

new admissions and 47% (or 249) were children who were 

readmitted. 

The agency provided almost 209,000 days of residential service 

ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑫᐊᓂᑲᑌᑭᐣ 
2009-2010
ᒪᐊᐧᐨ ᑭᐊᓂᒪᐣ ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᐃᑫ ᐊᐧᐣ 
ᒪᐊᐧᐨ, ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓂᑲᑕᒪᑭᐣ. ᐅᑫ ᐊᐧᐣ ᐊᓂᒥᓭᐃᐧᓇᐣ ᑲᑭ 
ᓇᓇᑭᐢᑲᒧᐊᐧᐨ ᐃᐢᑯᓂᑲᓇᐣ ᐃᒪ ᐅᐣᒋ ᐅᓇᑭᐣᒋᑲᑌᐊᐧᐣ ᐊᓂᐣ ᑕᓯᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐊᓂᐣ ᑕᓯᐣ 
ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᐁᑲᐧ ᑕᐢ ᐃᒪ ᐊᑭᐣᒋᑫᐃ ᐠ ᑫᑲᐟ 
ᑲᑭᓇ ᐃᔑᓇᑲᐧᐣ, ᐁᑭ ᐊᓂᑭᔭᐠ ᒥᐢᑕᐦᐃ ᐃᓂᑯᐠ ᑫᑭ ᐃᓇᓄᑭᔭᑭᐸᐣ ᓂᓴᐧᓯ 
ᐊᐦᑭ ᐅᑕᓇᐣᐠ. ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ, ᒪᐊᐧᐨ ᑲᑭᐃᔑ ᐊᓂᒥᓭᐠ ᐁᑲ ᑲᑌᐱᓭᐊᐧᐨ 
ᐊᓂᑭᓇᑲᓇᐠ ᑕᔑᑫᐃ ᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ. ᒪᐊᐧᐨ ᐅᐁᐧ ᓂᑭ ᐅᐣᒋ ᐊᓂᒥᓭᒥᐣ 
ᐁᑲ ᐊᐃᐧᔭᐠ ᑲᑭ ᐃᓇᓄᑭᑕᒪᑫᐊᐧᐨ ᑲᑕᐊᐧᑭᐣ ᐊᓂᑭᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐃᒪ 
ᑲᓇᓇᐣᑕᐊᐧᐸᒪᔭᐠ ᒋᑭ ᐊᓂᑭᑕᒪᑫᐊᐧᐸᐣ. ᐃᐁᐧ ᑕᐢ ᑭᐃᓯᓭ, ᐁᑭ ᐅᐣᒋ 
ᐊᓂᒥᓭᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒋᒥᓇᑲᓄᐊᐧᐨ ᑲᒪᒋᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᐧᐊᐧᔑᔕᐠ 
ᒥᓇ ᐃᒪ ᑕᔑᑫᐧᐃᓇᐣ ᑲᐊᓂᑲᑕᒪᑭᐣ.  

ᑲᐅᑕᐱᓇᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᓂᐢᑕᑦ ᑲᐊᓂᒪᒋ ᐊᐦᑭᐊᐧᐠ ᒪᐊᐧᐨ ᑭᒥᔑᓄᓭᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑭ 
ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ (236), ᒪᐊᐧᐨ ᑭᐢᐱᓭ ᐊᐦᐱᒋ ᐅᑕᓇᐠ 
ᑲᐱᔭᑭᐊᐧᐠ. ᑲᐱᒥ ᐊᐦᑭᐊᐧᐠ ᑕᐢ, 844 ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐱᐣᑎᑫᓭᐊᐧᐣ  
(713 ᑲᐅᐢᑭ ᐱᐣᑎᑫᓭᑭᐣ ᒥᓇ 131 ᑲᑭ ᓇᐱ ᐱᐣᑎᑫᓭᐊᐧᐨ) ᒥᓇ 
ᑲᐊᓂ ᐃᐢᑲᐧ ᐊᐦᑭᐊᐧᐠ 1,080 ᑕᓯᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑭᐱᐣᑎᑫᓭᐊᐧᐠ 
ᑲᑭ ᐊᓂᑲᐃᐧᐣᑕᐧ. ᐃᐁᐧ ᑕᐢ ᐊᑭᐣᑕᓯᐣ ᑕᓯᐣ ᑲᑭᐃᓯᓭᐠ ᒋᓇᓇᑲᒋᐦᐃᐣᑕᐧ 
ᐊᐊᐧᔑᔕᐠ ᑲᐃᔑ ᐊᓂᑭᐊᐧᔭᐠ ᐊᒥᐱᑯ ᐁᐦᐊᓂ ᐃᐢᐱᓭᐠ ᑲᐊᓂ ᐱᒥᐊᐦᑭᐊᐧᐠ. 
ᒥᓇᐊᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ 38 ᐳᓭᐣᐟ ᐊᐊᐧᔑᒣ ᐃᓯᓭᐃᐧᓇᐣ ᓂᑭ ᐊᓂᑲᑕᒥᐣ 
ᐊᐱᒋᐃᐧᐣ ᓂᓴᐧᓯ ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ.
ᐅᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐊᑭ ᑭᔑᑐᓇᐊᐧ 926 ᒪᒋᓭᐃᐧᓇᐣ 
ᐊᐊᐧᔑᔕᐠ ᑲᒪᒋᓭᐊᐧᐨ ᑲᓇᓇᑲᒋᐦᐃᐣᑕᐧ ᒣᑲᐧᐨ 2009-2010 ᑲᔭᑭᐊᐧᐠ, 
19 ᐳᓭᐣᐟ ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᐠ 2008-09 ᑲᑭ ᐊᑭᐊᐧᑭᐸᐣ. ᑫᑲᐟ ᐊᐱᑕ 
ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑭᐃᓯᓭᐊᐧᐣ ᑲᐯᐦᐃ ᒋᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ (413). 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᒋᐱᒥᓭᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᐅᐣᒋ ᓇᐣᑭᓭ 
ᒥᓇᐊᐧ ᑲᔭᑭᐊᐧᐠ. ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ, ᐊᐊᐧᔑᒣ 800 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᓂᑭᐊᔭᒥᐣ ᑲᐊᓂᑲᓇᔭᐠ, 18 ᐳᓭᐣᐟ ᐁᑭ ᐅᐣᒋ ᓇᐣᑭᓭᐠ 
ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ ᑲᔭᑭᐊᐧᐠ. ᑲᐅᐣᒋ ᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᐱᒥᐃᐧᒋᑫᐃ ᐠ 
ᐃᑭᑐᐊᐧᐠ ᐅᐁᐧ ᑲᑭ ᐅᐣᒋᓯᓭᐠ ᑲᐃᐢᐱᓭᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐃᐁᐧ ᒥᓂᑫᐧᐃᐣ 
ᒥᓇ ᒪᒋᒪᐢᑭᑭᑫᐃᐧᐣ ᑲᒥᐦᔕᐠ ᐃᒪ ᑕᔑᑫᐃ ᐠ. ᒪᐊᐧᐨ ᑕᐢ ᐅᒪᒋᐱᓂᑯᓇᐊᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ  ᒥᓇ ᐅᓂᒐᓂᔑᐊᐧᐣ, ᐊᒥ ᑕᐢ ᑲᐅᐣᒋᓯᓭᐠ ᒥᐢᑕᐦᐃ 
ᒋᐊᓂᑭᓇᓂᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᐃᐧᑕᓄᑭᒪᐣ ᐃᐢᑯᓂᑲᓇᐣ ᐅᑫ ᐊᐧᐣ 
ᒪᒋᓭᐃᐧᓇᐣ ᐅᐣᒋ, ᔕᑯᐨ ᑕᐢ, ᓂᑕᓂᒥᓭᒥᐣ ᐁᑲ ᑲᑌᐱᓭᔭᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ 
ᐃᐢᑯᓂᑲᓂᐠ. ᒣᑲᐧᐨ ᑕᐢ ᓇᓇᐣᑎᓇᐊᐧᐊᐧᐠ ᑫᐊᓂᑭᐊᐧᐨ ᒥᓇ ᓂᑕᐦᐯᓂᒧᒥᐣ 
ᐃᐁᐧ ᐱᐊᐧᐱᑯᐠ ᑲᔭᑭᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᒋᑭ ᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᑭᐸᐣ ᐃᒪ 
ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ 538 ᐊᐊᐧᔑᔕᐣ ᐅᑭ ᐊᔭᐊᐧᐊᐧᐣ ᑲᐱᐣᑎᑫᓭᓂᐨ 
ᑲᐊᓂᒪᒋᓭᐠ ᐅᐁᐧ ᐊᐦᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ. ᓂᑭ ᐅᑕᐱᓇᒥᐣ 527 ᐊᐊᐧᔑᔕᐠ 
ᒥᓇ ᓂᑭ ᓴᑭᒋᐱᐦᐧᐋ ᒥᐣ 495 ᐊᐊᐧᔑᔕᐠ, ᐁᑲᐧ ᑕᐢ ᑲᐊᓂ ᐃᐢᑲ ᐊᐦᑭᐊᐧᐠ 
570 ᐊᐊᐧᔑᔕᐠ ᑭᐊᔭᐊᐧᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᒪᐊᐧᐨ ᐃᐢᐱᓭ ᐊᐦᐱᒋᐃᐧᐣ 
ᓂᔭᓄᐊᐦᑭ ᐅᑕᓇᐠ. ᐃᑫ ᐊᐧᐠ 527 ᑲᑭ ᐱᐣᑎᑫᓭᐊᐧᐨ, ᐊᐊᐧᔑᒣ ᐊᐱᑕ 
(278) ᑭᐅᐣᒋ ᐱᐣᑎᑫᓭᐊᐧᐠ ᒥᓇ 47 ᐳᓭᐣᐟ ᓇᐣᑕ ᑲᔦ (279) ᐊᐊᐧᔑᔕᐠ 
ᒥᓇᐊᐧ ᑲᑭᐱᐣᑎᑫᓭᐊᐧᐨ.
ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑭᐊᓂᑭᑕᒪᑫᐊᐧᐠ ᑫᑲᐟ 209,000 ᑭᔑᑲᐃᐧ ᐊᐊᐧᔑᔑᐤ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᐅᑕᓇᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ. ᑭᐅᐣᒋ ᓇᐣᑭᓭ ᐊᐊᐧᔑᒣ 
20,000 ᑭᔑᑲᐃᐧ ᐊᐣᑭᒋᑫᐃᐧᐣ ᐃᒪ 2008-09 ᑲᑭ ᐊᐦᑭᐊᐧᑭᐸᐣ. ᐊᒥᐦᐃ 
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for children and youth last year. This is an increase of more 

than 20,000 days over 2008-09. By far, the largest approach to 

alternative care was customary care (almost 132,000 days). 

Some progress is being made in repatriating children and 

youth from placements outside of Tikinagan’s jurisdiction back 

to care within our area. We have decreased from 36% of our 

clients placed outside our jurisdiction in 2007-08 and 2008-09 

to 27% last year (or a total of 156 clients). This matches our goal 

of treating and caring for our children closer to their homes. 

We continue to try to develop our capacity to provide more 

specialized care and treatment locally to support our children 

in our own communities.

The Crown Ward Review conducted by the Ministry of Children 

and Youth Services occurred from July 6–9, 2009. This review 

consists of Ministry staff  auditing the fi les of children who 

are crown wards to determine how the agency is working 

with and planning for children under our care. The Ministry 

reviewed 78 child care fi les. Results were not very successful 

in that we received 153 recommendations on 63 cases. The 

majority of the recommendations revolved around improving 

the documentation written by our workers and placed on the 

child care fi les.  There are continuing eff orts in training and 

supervision to improve the quality and amount of completed 

paper work by our staff  members.

Tikinagan reported 257 serious occurrences last year. This is 

an almost 53% increase over 2008-09 (168). Such grave fi gures 

demonstrate the high risk factors of our clients as well as the 

increasing pressures on our staff  and foster parents. 

Residential Services

Alternative Care (Foster Care)

At year end in 2009-10 we had 381 approved foster homes, 

a moderate increase from the beginning of the year when 

we had 344 homes open. We completed the year with 651 

beds available for children in care, also an increase from the 

beginning of the year (572).  Tikinagan staff  completed almost 

175 home studies and approved 172 of these. We closed 135 

foster homes. 

The Residential License Review was conducted by the 

Ministry from September 14 - October 2, 2009 and the agency 

received a one year provisional license.  This was a set-back 

given that we were granted a regular licence in 2008-09. The 

Ministry’s major concern was the amount and quality of the 

documentation being written by both Residential Care Workers 

and Child Care Workers.

The agency continues to endorse its vision of developing more 

community-based specialized/treatment homes. 

ᐁᐃᓯᓭᐠ, ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᐁᑭ ᐃᐢᐱᓭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐃᐁᐧ 
ᐊᐧᐊᐧᔑᐃᐧ ᐸᒥᓂᑫᐃᐧᐣ (ᑫᑲᐟ 132,000 ᑭᔑᑲᐃᐧ ᐊᑭᐣᒋᑫᐃᐧᐣ).
ᐸᐣᑭ ᐃ ᑯ ᐊᔕ ᐊᓂᑲᑌᐊᐧᐣ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐢᑲᑎᓴᐠ ᑲᑲᑫᐧ 
ᑭᐁᐧᐸᑭᑎᓂᐣᑕᐧ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒥᐃᐧᒋᑫᐃ ᐠ ᑲᑭ ᐃᔑ ᐸᑭᑎᓂᐣᑕᐧᐸᐣ ᐅᒪ ᑕᐢ ᒋᐃᔑ ᑭᐁᐧ 
ᐅᑕᐱᓇᑲᓄᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑲᐃᔑ ᑎᐯᐣᑕᐠ. 36 ᐳᓭᐣᐟ ᑭᐅᐣᒋ ᑕᐸᓯᓭ 
ᐊᐊᐧᔑᔕᐠ ᐸᑲᐣ ᑲᐃᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ 2007-08 ᒥᓇ 2008-
09 ᑲᔭᑭᐊᐧᐠ ᐊᐦᐸᐣ 27 ᐳᓭᐣᐟ ᐅᑕᓇᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ (ᓇᐣᑕ 156 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ). ᒪᔭᑦ ᐃᓯᓭ ᑲᑭ ᐃᓇᑭᐣᒋᑫᔭᑭᐸᐣ ᑲᐃᐧ ᐃᐧᒋᐦᐊᔭᑭᐸᐣ 
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᒋᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐯᔓᐣᐨ ᓇᐊᐧᐨ ᑲᐅᐣᒋᐊᐧᐨ. 
ᓂᐱᒪᓄᑲᑕᒥᐣ ᐊᐊᐧᔑᒣ ᒋᐊᔭᔭᐣᐠ ᐃᐁᐧ ᑲᒪᑭᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ 
ᑲᐃᐧᒋᐦᐃᐣᑕᐧ ᐃᒪ ᒋᑕᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᑕᔑᑫᐃ ᐊᐧ.
ᐊᑭᒪᐃᐧᐣ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᒋᐣ ᐊᐊᐧᔑᔕᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᑭ 
ᐊᓂᑲᑕᒧᐊᐧᐸᐣ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᒣᑲᐧᐨ ᐅᐸᐢᑯᐃᐧᐱᓯᑦ 6-9, 
2009 ᑲᐃᓇᑭᓯᐨ. ᐃᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐅᑭᒪᐃᐧᐣ ᐅᑕᓄᑭᓇᑲᓇᐣ ᐅᑭ 
ᓇᓇᑲᒋᑐᓇᐊᐧ ᐊᐊᐧᔑᔕᐠ ᐅᒪᓯᓇᐦᐅᑯᐃ ᐊᐧ ᑲᑭᐱᐣᑎᑫᓭᐊᐧᐨ ᐃᒪ 
ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᐅᑕᐱᓇᐨ ᐊᐊᐧᔑᔕᐣ ᐁᑭ ᐅᐣᒋ ᐅᓀᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ 
ᐁᔭᐱᑕᓄᑭᐊᐧᓴ ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᐃᔑ ᐊᓂᑲᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐃᔑ 
ᐅᓇᓴᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᒣᑲᐧᐨ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᐅᑭᒪᐃᐧᐣ ᐅᑭ 
ᓇᓇᑲᒋᑐᓇᐣ 78 ᐊᐊᐧᔑᐃᐧ ᒪᐅᓯᓇᐦᐅᑯᐃ ᐊᐧ. ᑲᐃᐧᐣ ᓇᐱᐨ ᒋᐅᐣᒋ 
ᒥᓄᓇᑲᐧᐠ ᑲᑭ ᓇᓇᑲᒋᒋᑫᐊᐧᐨ ᐁᑭ ᐱᑭᐁᐧᓇᒧᐊᐧᐨ 153 ᐸᑯᓭᐣᑕᒧᐃᐧᓇᐣ 
ᑫᐃᔑ ᐊᓂᑲᑌᑭᐣ ᐃᑫ ᐊᐧᐣ 63 ᐅᒪᓯᓇᐦᐅᑯᐃ ᐊᐧ. ᑫᑲᐟ ᑲᑭᓇ 
ᐸᑯᓭᓂᒧᐃᐧᓇᐣ ᑭᐃᓯᓭᐊᐧᐣ ᒋᒥᓄᐱᐦᐃᑲᑌᑭᐣ ᐅᒪᓯᓇᐦᐃᑫᐃ ᐊᐧ ᐅᓂᑭᓇᑲᓇᐠ 
ᒥᓇ ᑲᔦ ᐃᒪ ᑲᐃᔑ ᐊᒋᑲᑌᑭᐣ ᐊᐊᐧᔑᔕᐠ ᑲᐃᔑ ᒪᓯᓇᐦᐅᐣᑕᐧ. ᐊᒥᐱᑯ 
ᐁᐃᔑ ᐱᒥᓭᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᒋᑭ ᒥᓄᓇᑯᒋᑲᑌᐠ ᐃᐁᐧ 
ᐅᑐᔑᐱᐦᐃᑲᓂᐊᐧ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ.
ᑎᑭᓇᑲᐣ ᐅᑭ ᐅᑎᓯᑯᓇᐊᐧ 257 ᒪᐊᐧᐨ ᑲᑭ ᑭᒋᐊᓂᒥᓭᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ 
ᐅᑕᓇᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ. ᐊᒥ ᐁᐃᔑᓇᑲᐧᐠ 53 ᐳᓭᐣᐟ ᐁᑭ ᓇᐣᑭᓭᐠ 2008-
09 (168) ᑲᑭ ᐊᐦᑭᐊᐧᐠ. ᐊᓂᐣᑕ ᐊᑭᐣᒋᑫᐃᐧᓇᐣ ᑭᓂᓯᑕᐃᐧᓇᑲ ᐣ ᒪᐊᐧᐨ 
ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᔦ ᒪᐊᐧᐨ ᑭᑭᒋ ᐊᓂᑭᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᒥᓇ ᑲᑲᓇᐁ ᒪᐊᐧᓱᐊᐧᐨ.

ᑲᐃᔑ ᑲᓇᐁ ᒥᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ ᑫᐊᓂᔑᐊᓯᐣᑕᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ

ᐅᑲᓇᐁ ᒪᐊᐧᓱᐠ ᑲᐅᐣᒋ ᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ (ᑲᓇᐁ ᒪᐊᐧᓱᐃᐧᐣ)
ᑲᐊᓂ ᑭᔑᐱᓭᐠ 2009-10 ᐊᐦᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ 381 ᓂᑭᐊᔭᒥᐣ ᑲᑭ 
ᔕᐳᓭᑭᐣ ᐅᓇᑲᐁ ᒪᐊᐧᓱᐠ, ᐸᐣᑭ ᑭᐅᐣᒋ ᓇᐣᑭᓭ ᑲᐊᓂ ᒪᒋᓭᐠ ᐊᐦᑭᐃᐧ 
ᐱᒥᐃᐧᒋᑫᐃᐧᐣ 344 ᐁᐦᑕ ᑲᑭᔭᐊᐧᔭᑭᐸᐣ. ᐊᒥᑕᐢ ᑲᑭ ᐃᓯᓭᐠ 651 
ᓂᐯᐃᐧᓇᐣ ᐁᑭ ᐊᔭᑭᐣ ᐊᐊᐧᔑᔕᐠ ᑫᐃᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐁᑭ ᐅᐣᒋ 
ᐃᐢᐱᓭᐠ ᑲᑭ ᒪᒋᓭᐠ ᐊᐦᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ (572). ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ 
ᐊᑭ ᑭᔑᑐᓇᐊᐧ ᑫᑲᐟ 175 ᑲᐯᔑᐃᐧᓇᐣ ᑲᑭ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᒥᓇ ᑲᔦ 172 
ᐁᑭ ᔕᐳᓭᑭᐣ ᐅᑫ ᐊᐧᐣ ᑲᐯᔑᐃᐧᓇᐣ. ᓂᑭ ᑭᐸᐦᐊᒥᐣ 135 ᑲᐯᔑᐃᐧᓇᐣ ᑲᑭ 
ᐃᔑ ᑲᓇᐁ ᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ.
ᐃᐁᐧ ᑲᑕᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒪᓯᓇᐦᐃᑲᓀᐢ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᑲᑭ ᐅᓂᑲᑕᑭᐸᐣ ᐅᑭᒪᐃᐧᐣ ᐊᐧᑌᐸᑲᐊᐧᐱᓯᑦ 14 - ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 
2, 2009 ᑲᐃᓇᑭᓯᐨ ᒥᓇ ᑲᔦ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑭᒥᓇᑲᓄᐊᐧᐨ ᐯᔑᑯᔭᑭ 
ᒋᐱᒥᓭᓂᐠ ᐅᒪᓯᓇᐦᐃᑲᓀᓯᐊᐧ. ᑭᒪᒋᓭ ᐅᐁᐧ ᑲᑭᐃᓯᓭᐠ ᐁᑭ ᒥᓂᑯᔭᑭᐸᐣ 
ᐃᐧᐣ ᑲᑲᐯᓭᐠ ᒪᓯᓇᐦᐃᑲᓀᐢ 2008-09 ᑲᔭᑭᐊᐧᐠ. ᐅᑭᒪᐃᐧᐣ ᒪᐊᐧᐨ ᑲᑭ 
ᒪᒥᑎᓀᐣᑕᒧᐦᐃᑯᐨ ᐃᐁᐧ ᐅᒪᓯᓇᐦᑫᐃ ᐊᐧ ᑲᐃᔑ ᑲᓇᐁ ᒥᐣᑕᐧ ᐊᐊᐧᔑᔕᐠ 
ᑫᐊᓂᔑᐊᓯᐣᑕᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐣ ᒪᔭᑦ ᑲᐅᐣᒋ 
ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ.
ᐅᐁᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐅᐱᒪᓄᑲᑕᓇᐣ ᐃᐁᐧ ᐃᔑᓇᒧᐃᐧᐣ ᒋᐊᓂᑲᑌᑭᐣ ᑫᐃᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᑲᒪᑭᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑫᒋᐊᐧᐠ ᑕᔑᑫᐃ ᐠ.
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Group Care

The licensing review for O-Shkee Meekena Youth Healing 

Centre in Cat Lake was conducted by the Ministry of Children 

and Youth Services from March 2-5, 2010. The Centre received 

a full license eff ective to March 30, 2011. The land based and 

cultural programming the clients participate in at the Centre 

received special recognition from the Ministry.

The Ministry also conducted a licensing review of Oshka-

Teesuk Neehgan Healing Centre in Kitchenuhmaykoosib 

Inninuwug (KI) on April 19, 2010 and a provisional license was 

issued. The cornerstone of this program is the land based and 

cultural activities.

Oshka-Teesuk Neehgan Group Home in KI has not been 

operating due to the ongoing diffi  culty in fi nding staff  to work 

at the facility. A decision has been made not to have clients 

placed at the group home and to use the property as a satellite 

of the Healing Centre.  The Ministry has removed the license to 

operate as a separate group home.

On-Call Services

Our on-call workers continue to work at a hectic pace. Because 

of pressures the agency experienced last year, Kenora-Patricia 

Child and Family Services took back on-call after-hours services 

for Sioux Lookout and Red Lake at our request.

Training and Capacity Development

Over the past year Tikinagan provided a wide variety of training 

opportunities for our staff . The Child Welfare Professional 

Training Series was off ered twice in 2009-10. This is a series 

of nine training modules covering provincial child welfare 

standards and curriculum, as well as some agency specifi c 

information. Tikinagan uses this training to build on the 

knowledge and skill set of our family service worker and 

supervisory staff . The training series culminates with an 

open book competency test aimed at certifying our workers. 

Between 11-18 staff  participated in the fi rst round of training 

modules and 15-21 people took part in the second set, which 

included 2-3 Kenora-Patricia staff . 

Other training off ered to staff  last year included but was not 

limited to: Management, Leadership and Administration within 

Child Welfare; Mental Health: Grief and Loss; Maintaining 

Morale in the Midst of Challenge (off ered separately for front 

line and supervisory staff ); Program Planning and Evaluation; 

Working with High Risk Infants and Their Families; Assessing 

Parenting Capacity;  Occupational Health and Safety Training; 

Case Note Training; FASD and Foster Parent Training and 

Child Abuse Training. Ongoing sessions on the Mamow 

Obiki-ahwahsoowin Service Model and on the Mamow Oshki 

Pimagihowin Prevention model were also off ered. Standard 

First Aid with CPR training was off ered in Wunnumin Lake, 

ᑲᐃᔑ ᐅᑭᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ
ᑲᑭ ᑭᐁᐧ ᓇᓇᑲᒋᒋᑫᐊᐧᐨ ᐃᒪ ᐅᐢᑭ ᒥᑲᓇ ᐅᐢᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ 
ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ ᐅᑭ ᓇᓇᑲᒋᑐᓇᐸᐣ ᒥᑭᓯᐃᐧᐱᓯᑦ 
2-5, 2010 ᑲᐃᓇᑭᓯᐨ. ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᑭᐸᑭᑎᓂᑲᑌᐸᐣ 
ᒪᓯᓇᐦᐃᑲᓀᐢ ᑲᑲᐯᓭᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 30, 2011 ᐊᑯᓇᐠ ᒋᐊᓂᑭᒪᑲᐠ 
ᐃᐁᐧ ᒪᓯᓇᐦᐃᑲᓀᐢ. ᐱᑲᐧᒋᔭᐦᐃᐣᐠ ᒥᓇ ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᑲᐊᐸᒋᑐᐊᐧᐨ ᐃᒪ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒪᐊᐧᐨ ᐅᑭ ᒥᓇᐧᐊᐧᐱᔑᒥᑯᐣ ᑭᒋ 
ᐊᐊᐧᔑᔑᐃᐧᑭᒪ.
ᐅᑭᒪᐃᐧᐣ ᑲᔦ ᐅᑭ ᓇᓇᑲᒋᑐᐣ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᐃᒪ ᐅᐢᑲᑎᓴᐠ ᓂᑲᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ ᒣᑲᐧᐨ ᓂᑭᐱᓯᑦ 19, 
2010 ᑲᐃᓇᑭᓯᐨ ᒥᓇ ᑭᐸᑭᑎᓂᑲᑌ  ᐊᒋᓇ ᑲᐊᐸᑕᐠ ᒪᓯᓇᐦᐃᑲᓀᐢ. 
ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᐅᐣᒋ ᑭᒋᓀᐣᑕᑲᐧᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐅᑕᓂᔑᓇᐯᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃ ᐊᐧ.
ᐅᐢᑲᑎᓴᐠ ᓂᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐃᒪ ᑭᒋᓇᒣᑯᓯᐠ ᐃᓂᓂᐊᐧᐠ ᑲᐃᐧᐣ 
ᒋᐅᐣᒋ ᑕᐊᐧᑯᓯᐠ ᐅᓴᑦ ᐁᑲ ᐁᑭ ᐅᐣᒋᐊᔭᐊᐧᐨ ᐅᑕᓄᑭᐠ ᑫᐊᓂᑭᐊᐧᐨ ᐃᒪ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ. ᐊᒥᑕᐢ ᑲᑭ ᐃᔓᓀᐣᑕᑲᐧᑭᐸᐣ ᐁᑲ ᒋᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᐅᐢᑲᑎᓴᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᒥᓇ ᒋᐃᓇᐸᑕᐠ ᑲᐅᐣᒋ ᒧᐦᒋ 
ᐃᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ. ᐅᑭᒪᐃᐧᐣ ᑕᐢ ᐅᑭ ᑭᐁᐧ ᐅᑕᐱᓇᓇᐸᐣ 
ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᑲᑭᐸᑭᑎᓇᑭᐸᐣ.

ᑲᐊᔕᐳᐊᐧᐨ ᐅᑕᓄᑭᐠ ᑲᒥᔕᑲᒣᑯᓇᑲᓂᐠ
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᐊᔕᐳᐊᐧᐨ ᑲᒥᔕᑲᒣᑯᓇᑲᓂᐠ ᒥᓇ ᑲᐃᐢᑲᐧ 
ᐊᓂᑭᐃᐧᑎᐸᐦᐃᑲᓀᔭᐠ ᒧᔕᐠ ᑭᒋᐊᓄᑭᐊᐧᐠ. ᐃᒪ ᑲᑭ ᒪᒋᓭᑭᐸᐣ 
ᐱᒥᐃᐧᒋᑫᐃ ᐠ ᒥᓇᐊᐧ ᑲᑭᐊᐦᑭᐊᐧᑭᐸᐣ, ᑭᓄᕑᐊ ᐸᐟᕑᐃᔑᔭ ᐊᐊᐧᔑᐢ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑭᐅᐣᒋ ᐊᓂᑭᑕᒪᑫᐸᓂᐠ ᐃᒪ ᐊ ᓇᐊᐧᑲᐠ ᒥᓇ 
ᒥᐢᑯᓴᑲᐦᐃᑲᓂᐠ ᐁᑭ ᐃᔑᓇᐣᑎᑕᒪᔭᐣᑭᐸᐣ.

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑲᐊᐱᒋᐢᑲᒪᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
ᐅᑕᓇᐠ ᑲᐱᔭᑭᐊᐧᐠ ᑎᑭᓇᑲᐣ ᐅᑭ ᐸᑭᑎᓇᓇᐣ ᓇᓇᑲ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ. ᐊᐊᐧᔑᔑᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᓂᔕᐧ ᑭᐸᑭᑎᓂᑲᑌᐸᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 2009-10 ᑲᔭᑭᐊᐧᐠ. ᐅᐁᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᓴᐣᑲᓯᓄᐣ ᑲᐸᐱᑭᔕᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐊᓂᐣ ᑲᐃᔑ 
ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑲᓇᑕ ᐊᐊᐧᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᓇ ᐅᓇᒋᑫᐃᐧᐣ, ᑲᔦ ᑕᐢ ᐸᐣᑭ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ 
ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ ᐅᑭᐃᓂᐣᑕᐣ ᒋᐅᐣᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᑕᓂᑭᐃ ᐊᐧ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᓇ ᐃᑫ ᐊᐧᐠ ᑲᓂᑲᓂᐢᑲᐊᐧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ. ᐊᒥ 
ᑕᐢ ᑲᐃᔑ ᑭᔑᓭᐠ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᑭᐊᔭᐠ ᑲᑫᐧᑕᓯᓇᐦᐃᑫᐃᐧᐣ 
ᑭᐢᐱᐣ ᑲᑭᔕᐳᐢᑲᒧᑫᐧᐣ ᐊᐁᐧ ᐊᓂᑭᑲᓇᐣ ᒋᒥᓇᑲᓄᐨ ᑭᑭᓇᐊᐧᑕᓯᓇᐦᐅᑯᐃᐧᐣ 
ᐁᑭᔕᐳᐢᑲᐠ. ᐃᒪ ᓇᐣᑕ 11-18 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᓂᐢᑕᑦ 
ᑲᑭᒪᒋᒋᑲᑌᑭᐸᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑲᔦ 15-21 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ 
ᐅᑕᐱᓇᓇᐊᐧ ᒥᓇᐊᐧ ᑲᑭᐊᓂ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᑭᐸᐣ, 2-3 ᑲᔦ ᐁᐧᑎ ᑭᓄᕑᐊ 
ᐸᐟᕑᐃᔑᔭ ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᐅᑕᐱᓇᓇᐊᐧ.
ᑯᑕᑭᔭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᓇᐊᐧ ᑲᔭᑭᐊᐧᐠ ᐅᑫ ᐊᐧᐣ: 
ᓂᑲᓂᑕᒪᑫᐃᐧᐣ, ᓂᑲᓂᑕᒪᑫᐃᐧᐣ ᒥᓇ ᑲᐅᐣᒋ ᐅᑭᒪᐊᐧᐣᐠ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒥᐃᐧᒋᑫᐃ ᐠ; ᒪᒥᑎᓀᐣᒋᑲᓇᐦᐱᓀᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ: ᒥᐣᒋᓇᐁᐧᓯᐃᐧᐣ 
ᒥᓇ ᑲᑭᐊ ᐦᐊᑲᓄᐨ ᐅᓴᑭᐦᐊᑲᓂᒪᐠ; ᒋᒪᐢᑲᐃᐧᑲᐸᐃᐧᓇᓂᐊᐧᐠ ᐊᓂᒥᓭᐃᐧᐣ 
ᑲᓇᑭᐢᑭᑲᑌᐠ (ᑎᐸᐣ ᑭᐸᑭᑎᓂᑲᑌ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᑫ ᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ 
ᒪᔭᑦ ᑲᐱᒪᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ); ᐱᒥᐃᐧᒋᑫᐃᐧ ᐊᓇᒋᑫᐃᐧᐣ 
ᒥᓇ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ; ᑲᐊᓂᑲᐃᐧᐣᑕᐧ ᑲᑭᒋ ᐊᑯᓯᐊᐧᑎᓯᐊᐧᐨ ᑲᔭᑲᔐᐣᔑᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ; ᑲᓇᓇᑲᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ 
ᑲᐃᔑᓇᑯᑐᐊᐧᐨ ᐅᑲᓇᐁ ᒪᐊᐧᓱᐃ ᐊᐧ; ᑫᐃᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᐠ ᐊᓂᑭᐃ ᐠ 
ᑭᑭᓄᐊᒪᑫᐃᐧᐣ;  ᑲᒪᒪᐊᐧᐣᑐᐱᐦᐃᑲᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᐅᒪᓯᓇᐦᐅᑯᐃ ᐊᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ; ᑲᒪᑭᐦᐃᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓂᑫᐧᐃᐧᐣ ᒣᑲᐧᐨ ᑲᑭᐢᑲᑯᐊᐧᐨ 
ᐅᒪᒪᒥᐊᐧᐣ ᒥᓇ ᑲᓇᐁ ᒪᐊᐧᓱᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᐊ ᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᐱᒪᓄᑲᑌᐊᐧᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
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Mishkeegogamang, Deer Lake, Red Lake, and Sioux Lookout. 

Training for child care workers was held in April and July 2009 

covering the provincial Ontario Looking After Children (ONLac) 

curriculum and agency case management standards. The 

three-day training was taken by 15 staff  the fi rst session and 20 

in the latter course. 

Staff  training and development continues to be a high 

need and a priority and for Tikinagan. We are committed to 

building capacity and confi dence amongst our workers and 

we appreciate their determination to work towards improving 

their skill sets.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒥᓇ ᑲᔦ ᒪᒪᐤ ᐅᐢᑭ ᐱᒪᒋᐦᐅᐃᐧᐣ ᓇᑕᒪᑫᐃᐧ 
ᒪᓯᓇᐦᐃᑲᐣ ᑲᔦ ᑭ ᑭᑭᓄᐦᐊᒪᑲᓄᐊᐧᐣ. ᐊᑯᓯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᓂᐣ 
ᑫᑐᑕᐊᐧᑲᓄᐨ ᐊᐊᐧᔑᐢ ᑫᑯᐣ ᑲᐅᐣᒋ ᐃᓇᐱᓀᐨ ᐸᐸᐢ ᑭᐸᑭᑎᓂᑲᑌᐸᐣ 
ᐊᐧᓇᒪᐣᓴᑲᐦᐃᑲᓂᐠ, ᒣᐢᑭᑲᐧᑲᒪᐠ, ᐊᑎᑯᓴᑲᐦᐃᑲᓂᐠ, ᒥᐢᑯᓴᑲᐦᐃᑲᓂᐠ 
ᒥᓇ ᐊ ᓇᐊᐧᑲᐠ. ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ ᒪᔭᑦ ᑲᓇᓇᑲᒋᐦᐊᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐣ ᑭᑐᒋᑲᑌᐸᐣ ᓂᑭᐱᓯᑦ ᒥᓇ ᐅᐸᐢᑯᐃᐧᐱᓯᑦ 2009 ᑲᔭᑭᐊᐧᐠ 
ᐁᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐨ ᐅᐣᑌᕑᐃᔪ ᑲᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ (ON-
Lac) ᐅᓇᒋᑫᐃᐧᐣ ᒥᓇ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᓇᓇᑲᒋᐦᐊᒋᐣ ᐊᐊᐧᔑᔕᐣ 
ᑲᐃᓇᑌᐠ ᐊᓇᑯᓂᑫᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᓂᓯᑭᔑᑲ ᑲᑭ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ 
ᑲᑭᐸᑎᓂᑲᑌᑭᐸᐣ 15 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭᐅᑕᐱᓇᓇᐊᐧ ᓂᐢᑕᑦ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ 20 ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᑯᑕᑭᓂ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ.
ᐊᓂᑭᓇᑲᓇᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐊᒥᐱᑯ ᐁᐃᔑ ᐱᒥᓭᐠ 
ᒥᓇ ᓂᑲᓀᐣᑕᑲᐧᐣ ᐃᒪ ᑲᔦ ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᒋᑫᐃ ᐠ. ᒪᐊᐧᐨ ᑲᐧᔭᐠ 
ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᐊᓂᑭᑲᓇᐠ ᐊᐊᐧᔑᒣ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃ ᐊᐧ.
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Tikinagan Service Statistics 2009-2010

Seven Year Summary

2003-

2004

2004-

2005

2005-

2006

2006-

2007

2007-

2008

2008-

2009

2009-

2010

7 yr 

average

Inquiries

Cases Served During Year 456 411 426 331 356 448 416 406

Report Received - Not Investigation

Cases Served During Year 712 1,020 1,035 918 961 1,098 1,257 1,000

Child Protection: Investigations

Cases Open at Beginning of Year
Cases Opened During Year

Cases Reopened During Year
Cases Served During Year

101
519

62
682

62
560

61
683

60
538

56
654

50
543

74
667

50
578

60
688

53
850
109

1,012

236

713

131

1,080

87
614

79
781

Child Protection Investigations Completed: 

No Further Protection Service

Cases Opened During Year 334 323 327 349 366 412 513 375

Child Protection Investigations Completed: 

Transferred for Ongoing Protection

Cases Closed During Year 282 297 276 264 269 364 413 309

Ongoing Services (Part III)

Cases Open at Beginning of Year
Cases Opened During Year

Cases Closed During Year
Cases Open at End of Year

475
282
159
598

574
297
168
703

712
305
290
727

675
274
328
621

621
282
336
567

567
383
267
683

683

438

313

808

615
323
266
672

Child Protection: 

New Investigation in Ongoing Protection Cases
Number of Investigations Completed

Average # of open cases Part III Ongoing Services

361
616
510

243
603

443
613

461
635

755
776
612

947

926

758

459
596
269

Total Children in Care

Children in Care at Beginning of Year
Children Admitted During the Year

Children Readmitted During Year
Children Discharged During Year

Children in Care End of Year

437
316
140
370
523

523
279
193
388
607

607
232
165
460
544

544
205
230
477
502

502
251
230
465
518

518
223
223
426
538

538

278

249

495

570

524
255
204
440
543
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Tikinagan Service Statistics Continued

2003-

2004

2004-

2005

2005-

2006

2006-

2007

2007-

2008

2008-

2009

2009-

2010

7 yr 

average

Boarding Days of Care and Rates

Foster Care

Regular
Specialized
Treatment

Customary Care
Outside Purchased Foster Care

61,389
73,490

2,167

10,575

88,240
71,427

2,334

8,034

97,306
65,661

2,792

13,646

92,461
47,981

7,230

9,534

17,058
22,319

8,413
101,124

4,689

15,087
13,683

8,619
111,248

4,648

15,088

13,328

9,311

131,964

5,970

55,233
43,984

5,838
49,191

8,157

Group Care

Purchased
Society Operated

11,624
2,614

16,080
4,036

16,158
4,290

18,623
3,700

12,898
2,371

15,055
2,606

12,638

2,361

14,725
3,140

Other Care

Independent Living
Extended Care and Maintenance

597
2,634

2,252
4,753

1,449
4,520

791
7,325

2,731
7,129

1,810
7,291

1,834

5,328

1,638
5,569

Free Days of Care

Free Homes
Free Institutions

Free Other

12,649
6,291

731

18,511
3,773

594

9,429
2,601

117

4,737
2,220

739

5,210
2,620

142

5,498
2,668

188

7,593

3,481

63

9,090
3,379

368

Total Days Care 184,761 220,034 217,969 195,341 186,704 188,401 208,959 200,310

Foster Homes

Homes Available at Beginning of year
Home Studies Completed

New Approved Homes During Year
Homes Closed During Year

360
221
123
104

470
275
162
201

431
247
171
248

356
137
126
206

276
77
73
93

256
195
191
103

344

175

172

135

356
190
145
156

Beds

Beds Available at Beginning of Year
New Approved Beds During Year

Beds Closed During Year

602
194

81

707
356
396

706
315
444

577
207
240

544
267
239

572

341

262

530
240
237
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Outside Placement Resources

at April 1, 2008 at April 1, 2009 at April 1, 2010
Resource name: # of 

Clients in 

Resource

Resource name: # of 

Clients in 

Resource

Resource name: # of 

Clients in 

Resource

Animikii Ozoson CFS 1 Animikii Ozoson CFS 2 Animikii Ozoson CFS 1

Anishinaabe Abinoojii 4 Anishinaabe Abinoojii 1 Bayfi eld 2

Brant CAS 2 Brant CAS 2 Brant CAS 2

Couchiching Receiving Home 2 Children’s Cenre - 
Lansdowne

1 Children’s Centre - 
Lansdowne House

2

Dilico CFS 24 Couchiching Receiving 
Home

2 Couchiching Receiving 
Home

2

Giizhikaandag Healing Centre 1 Dilico CFS 13 Dilico CFS 13

J.J. Kelso Centre 1 Giizhikaandag Healing 
Centre

3 Ge-Da-Gi-Binez Youth 
Centre

1

Kenora Patricia CFS 117 J.J. Kelso Centre 1 Giizhikaandag Healing 
Centre

1

Marymound 2 Justice Ronald Lester Youth 
Centre

1 Kenora Patricia CFS 94

Norcare Inc. 9 Kenora Patricia CFS 127 Marymound 2

Portage Youth Centre 2 Marymound 2 Norcare Inc. 16

Setterland 7 Norcare Inc. 12 Portage Youth Centre 1

Syl Apps Secure Treatment 
Centre

3 Rainy River CAS 2 Syl Apps Secure Treatment 
Centre

1

Thunder Bay CAS 1 Setterland 5 Thunder Bay CAS 3

Thunder Bay Jail 1 Thunder Bay CAS 3 Thunder Bay Regional 
Health Center

1

Weechi-it-te-win TLC 4 Weechi-it-te-win CAS 2 Weechi-it-te-win TLC 1

Yellow Turtle Youth Centre 1 Weechi-it-te-win TLC 2 Yellow Turtle Youth Centre 4

Young Star House 5 Yellow Turtle Youth Centre 3 Young Star House 9

Young Star House 7

Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.08
Percentage of Children in OPRs

187

526
36%

Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.09
Percentage of Children in OPRs

189

531
36%

Total # of clients placed in OPRs: 
Total # of Children in Care - 
April 1.10
Percentage of Children in OPRs

156

575
27%
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Staff Recognition
Tikinagan Child and Family Services would like to recognize 

employees who have reached their 10th, 15th  and 20th 

anniversary of employment with the agency.  Our thanks and 

congratulations go to the following employees for their many 

years of dedicated service to the families and children of this region.

(Years of service at March 31, 2010)

10 years

Martha Rae

Marjorie Benson

Maryann Nawagesic

Marie Brezinski

John Slipperjack

Lucille Morris

Arlene McClendon

Anne Morgan

Randy Fukushima

15 years

David Kanakakeesic

20 years

Phyllis Matthews

Caroline Derouin

ᐊᓄᑭᓇᑲᓇᐠ ᑲᓂᓯᑕᐎᓇᐗᑲᓄᐗᐨ
ᑎᑭᓇᑲᐣ ᐅᓂᓯᑕᐎᓇᐗᐣ ᐊᓄᑭᓇᑲᓇᐣ, ᐁᑎᐱ ᓇᑭᐡᑲᒥᓂᓂᐨ ᒥᑕᓱ, 

ᓂᔭᓄᔕᑊ, ᑲᔦ ᓂᔑᑕᓇ ᐊᐦᑭ ᐊᓄᑭᑕᒪᑫᐎᓂᓂᐠ ᐅᒋ᙮ ᓂᓇᓇᑯᒪᒥᐣ ᑲᔦ 
ᓂᐗᒋᔦᒪᒥᐣ ᐅᑴᓂᐗᐠ ᑲᐊᓂ ᒪᓯᓇᐦᐃᑲᓭᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᒥᔑᓄ ᐊᐦᑭᐣ 
ᐊᔕ ᑲᐱᒥ ᐊᓄᑭᑕᒧᐗᐗᐨ ᑎᐯᐣᒋᑫᐎᓂᓇᐣ ᑲᔦ ᐊᐗᔑᔕᐣ ᐅᐦᐅᒪ 

ᑭᑕᑭᒥᓇᐠ᙮
ᐊᔕ ᒥᓂᑯᐠ ᑲᐊᓄᑭᑕᒪᑫᐗᐨ

ᒥᑕᓱ ᐊᐦᑭ
ᕒᐅᐢᐊᐣ ᒪᑫᔾ 
ᒍᑎ ᒣᔾᐣᐱᓬ

ᑲᕒᓬᐊ ᐢᑕᐣᓬᐃ
ᐱᑕᐣ ᓇᓄᑭᓯᐠ

ᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ
ᕒᐅᐢᒣᓂ ᒪᑫᔾ

ᕒᐊᔾᒪᐣᑕ ᓬᐊᐣᑎᕒᐃ
ᓬᐅᐗᐢ ᔓᑲᐎᐡᑎᑾᐣ

ᓂᔑᑕᓇ ᐊᐦᑭ
ᑕᔭᐣ ᐦᐅᐎ
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