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MESSAGE FROM THE BOARD 
CHAIRPERSON:  
Harvey Kakegamic

A Salute to 25 Years of Tikinagan

For decades leading up to the 1980s, the most intimate and 
challenging conditions experienced by our Anishnabe children 
and families were overseen by non-native child welfare 
agencies - not of our culture, nor of our communities. In 1984, 
we had an opportunity to change that. And twenty-five years 
later, we give thanks to the visionary Chiefs and Elders who 
embraced that opportunity. 

2009 marks twenty-five years since our farsighted leaders 
gathered under canvas at the Big Trout Lake Keewaywin 
Conference and deliberated the future welfare of our children. I 
think the reflections of Tikinagan’s first Executive Director, Wally 
McKay, capture the energy of those early discussions:  
 

“In the summer of 1984, I sat in a giant tent listening 
to our leaders debate the directions they should be 
pursuing for their people. There were many questions 
raised. There was uncertainty, there was confidence. The 
chiefs spoke, the councillors expressed their support, 
the elders gave guidance. When all was said, the leaders 
were in unanimous agreement. It was time to take 
control of (our) child welfare responsibility… I was 
there. I think back to the days when our chiefs spoke 
and decided that they must have the right to establish 
and direct their own child care services. The elders had 
a vision of what must be. The Chiefs had a dream. We 
have all shared in that vision and that dream.” 
 

The decision to reclaim our authority to protect and care 
for our children, reached twenty-five years ago in a tent in 
Kitchenuhmaykoosib Inninuwug, has led to vital changes 
for Anishnabe families in our communities. In August 1984, 
Nishnawbe Aski Nation Chiefs signed a five year agreement 
with the provincial government to develop an “Indian 
authority” to deliver child welfare services in our area. Only 
halfway into those five years, on April 1, 1987, Tikinagan Child 
and Family Services received full designation as a Children’s 
Aid Society with responsibility for all child and family services 
within our territory. Bill Nothing was Chair of the Board at the 
time and Wally McKay was our Executive Director. Tikinagan, 
along with Payukotayno Family Services of James Bay, became 
the first Aboriginal child welfare societies in Ontario.

We have much to be proud of in the twenty-five years 

ᐅᑕᐱᑕᒪᑫ  
ᐅᑎᐸᒋᒧᐎᐣ:  
ᐦᐊᕒᐱ ᑲᑫᑲᒥᐠ
ᐗᒋᔦ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭ ᑲᐱᒥᐊᓄᐦᑭᒪᑲᐠ ᑎᑭᓇᑲᐣ
ᒥᔑᓄ ᐊᐦᑭᐠ ᒥᓂᑯᐠ ᐊᐱᐣ1980 ᑲᐊᐦᑭᐗᐠ, ᒪᐗᐨ ᑲᑭᒋ ᐊᓂᒣᐣᑕᑾᑭᐣ 
ᑲᑭ ᓇᑭᐡᑲᒥᐗᐨ ᐊᓂᔑᓇᐯ ᐊᐗᔑᔕᐠ ᑲᔦ ᑎᐯᐣᒋᑫᐎᐣ ᐅᑭ ᐸᓇᐸᑕᓇᐗ 
ᐌᒥᑎᑯᔑᐎ ᐊᐗᔑᔑᐎᐅᑭᒪᐠ - ᑲᐎᐣ ᑭᑕᓂᔑᓂᓂᐎᐗᑎᓱᐎᓂᓇᐣ, 
ᑲᐎᐣ ᑲᔦ ᑭᑕᔑᑫᐎᓂᓇᐣ᙮ 1984 ᐊᐦᑭᐗᐠ, ᑭᐃᓯᓭ ᒋᐊᑕᒋᑫᔭᐠ᙮ 
ᓂᔑᑕᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑲᐃᐡᑾ ᐃᓯᓭᐠ, ᑭᓇᓇᑯᒥᒪᒥᐣ ᑲᑭᐃᔑ ᐸᐗᒥᐗᐨ 
ᐅᑭᒪᑲᓇᐠ ᑲᔦ ᑭᒋᔭᐦᐊᐠ ᑲᑭᐅᑕᐱᓇᒧᐗᐨ ᐅᐦᐅᐌᓂ ᒋᐃᓯᓭᓂᐠ᙮

2009 ᐊᐦᑭᐗᐠ ᐊᒥᐦᐃ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭ ᒋᑎᐱᓭᐠ, ᐊᐱᐣ ᐗᓴ 
ᑲᔭᑾᐱᐗᐨ ᑭᑐᓂᑲᓂᑕᒪᑫᒥᓇᐣ ᑲᑭᒪᐗᒋᐦᐃᑎᐗᐸᐣ ᐃᐦᐃᒪ ᑭᒋ ᓇᒣᑯᓯᐱᐠ 
ᑭᐌᐎᐣ ᒪᐗᒋᐦᐃᑐᐎᓂᓂᐠ ᑲᔦ ᑲᑭ ᑕᔑᑕᒥᐗᐨ ᑫᐃᔑ ᒥᓄᓭᐗᐨ 
ᑭᑕᐗᔑᔑᒥᓇᓇᐠ ᐃᐦᐃᐌᑎ ᓂᑲᐣ᙮ ᓂᑎᓀᐣᑕᐣ ᓂᐡᑕᒼ ᑎᑭᓇᑲᐣ ᐅᑭᒪ ᐗᓂ 
ᒪᑫᔾ ᑭᐅᒋ ᓂᓯᑕᐎᓇᑾᐣ ᑲᑭᐃᔑ ᐊᓂᒧᒋᑫᓇᓂᐗᐠ, ᑭᐃᑭᑐ ᑕᐡ: 
 

“ᑲᓂᐱᐠ 1984, ᓂᑭ ᓇᒪᑕᑊ ᑲᐃᔑᒥᔕᐠ ᐌᐢᑲᐦᐅᑲᐣ ᐁᓇᑐᑕᐗᑾ 
ᑲᓂᑲᓂᑕᒪᑯᔭᐠ ᐁᐊᓂᒧᑕᒥᐗᐨ ᑫᑭᐃᔑ ᓂᑲᓂᑕᒪᑫᐗᐨ 
ᐅᑕᓂᔑᓂᓂᒥᐗᐣ ᐅᒋ᙮ ᑭᒥᔑᓇᑎᓄᐣ ᑲᑴᑗᐎᓇᐣ ᐃᐦᐃᒪ᙮ 
ᑭᐊᔭ ᐁᑲ ᐁᑫᒋᓇᐦᐅᓇᓂᐗᐠ, ᑭᐊᔭ ᑲᔦ ᑫᒋᓇᐦᐅᐣ᙮ ᐅᑭᒪᑲᓇᐠ 
ᑭᐊᔭᒥᐗᐠ, ᐅᓇᔓᐌᐎᓂᓂᐗᐠ ᑭᐊᓯᓇᒪᑫᐗᐠ, ᑭᒋᔭᐦᐊᐠ 
ᑭᓂᑲᓂᑕᒪᑫᐗᐠ᙮ ᐊᐱ ᑲᐃᐡᑾ ᑕᔑᒋᑲᓂᐗᐠ, ᐅᓂᑲᓂᑕᒪᑫᐠ 
ᐅᑭ ᒪᒪᐤ ᑌᐺᑕᓇᐗ᙮ ᐊᔕ ᐃᓯᓭ ᒋᑎᐯᐣᑕᒪᐠ ᑭᓂᒐᓂᐡᔑᓇᐣ 
ᐅᒥᓄᔭᐎᓂᐗ ᒋᐱᒧᑕᐗᔭᐠ᙮ ᓂᑭᐊᔭ ᐃᐦᐃᒪ᙮ ᓂᒥᑲᐎᐣᑕᓇᐣ 
ᐃᑴᓂᐗᐣ ᑭᔑᑲᐣ ᑭᑐᑭᒪᑲᓂᒥᓇᐣ ᑲᑭ ᐊᓂᒧᑕᒥᐗᐨ ᑲᔦ ᐁᑭ 
ᐅᓀᐣᑕᒥᐗᐨ ᐁᐃᓯᓭᓂᐠ ᐎᓇᐗ ᑎᐱᓇᐌ ᒋᐅᓇᑐᐗᐨ ᑲᔦ 
ᒋᓂᑲᓂᑕᒥᐗᐨ ᐊᐗᔑᐡ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ᙮ ᑭᒋᔭᐦᐊᐠ 
ᐅᑭ ᐸᐗᒥᐣᑕᓇᐗ ᐊᐣ ᑫᑭ ᑐᒋᑲᑌᑭᐸᐣ᙮ ᐅᑭᒪᑲᓇᐠ ᑭᐸᐗᒥᐗᐠ᙮ 
ᑲᑭᓇ ᑭᓇᐗᐟ ᑭᑭ ᐸᐗᒥᐣᑕᒥᐣ ᐯᔑᑾᐣ᙮” 
 

ᑲᑭᐌ ᐅᓀᐣᒋᑲᑌᐠ ᒋᐱᒧᑕᒪᓯᔭᐠ ᒋᒪᓇᒋᐦᐊᔭᐠ ᑲᔦ ᒋᑲᓇᐌᓂᒪᔭᐠ 
ᑭᓂᒐᓂᐡᔑᒥᓇᓇᐠ, ᐊᔕ ᑭᑎᐱᓭ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᐅᑕᓇᐠ ᐃᐦᐃᒪ 
ᐌᐢᑲᐦᐅᑲᓂᐠ ᑭᒋ ᓇᒣᑯᓯᐱᐠ, ᐊᐱᐣ ᐁᑭ ᐃᓯᓭᐠ ᒋᐊᑕᒋᑫᑕᒶᑲᓄᐗᐨ 
ᐊᓂᔑᓇᐯ ᑎᐯᐣᒋᑫᐎᓇᐣ ᐃᐦᐃᒪ ᑭᑕᔑᑫᐎᓂᓇᓇᐣ᙮ ᐊᑲᐢᐟ 1984 
ᑲᐊᐦᑭᐗᐠ, ᓇᐣ ᐅᑭᒪᑲᓇᐠ ᑲᔦ ᐊᐣᑌᕒᐃᔪ ᐅᑭᒪᐎᐣ ᑭ ᒪᓯᓇᐦᐅᑎᓯᐗᐠ 
ᓂᔭᓇᓄ ᐊᐦᑭ ᓇᑯᑕᒪᑫᐎᐣ ᒋᐅᓇᑐᐗᐨ ᐊᓂᔑᓂᓂ ᐅᑭᒪᐎᐣ 
ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᐦᐅᒪ 
ᐃᓀᑫ᙮ ᐊᐱᑕ ᓂᔭᓄ ᐊᐦᑭ ᑲᐃᓯᓭᐠ, ᐁᔾᐸᕒᐅᓬ 1, 1987, ᑎᑭᓇᑲᐣ 
ᑭᒥᓇᑲᓄ ᒥᑎᓂ ᐊᐗᔑᔑᐎ ᐅᑭᒪ ᒋᐃᓇᑭᓯᐨ ᒋᑲᓇᐗᐸᑕᑭᐣ ᐊᐗᔑᔑᐎ 
ᑲᔦ ᑎᐯᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᐦᐅᒪ ᑭᑕᑭᓇᐠ᙮ ᐯᓬ ᓇᑎᐣᐠ 
ᑭᓂᑲᓇᐱᑕᒪᑫᐸᐣ ᐁᑾ ᐗᓬᐃ ᒪᑫᔾ ᑭᐅᑭᒪᐎᐸᐣ᙮ ᑎᑭᓇᑲᐣ ᐊᔑᐨ 
ᐯᔪᑯᑌᔾᓄ ᑎᐯᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐃᐦᐃᒪ ᒉᒥᐢ ᐯᔾ, ᐎᓇᐗ ᓂᑲᐣ 
ᑭᐃᓯᓭᓂ ᐊᓂᔑᓂᓂᐎ ᐊᐗᔑᐡ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐅᑭᒪᐎᐣ ᒋᐃᓇᑭᓯᐗᐨ 
ᐅᐦᐅᒪ ᐊᐣᑌᕒᐃᔪ᙮

ᒥᐡᑕᐦᐃ ᑭᑕᔭᒥᐣ ᒋᑭᑌᐣᑕᒪᐠ ᐊᐱᐣ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑲᑭ 
ᒪᒋᑕᓂᐗᑭᐸᐣ᙮ ᑭᓇᓇᑯᒪᒥᐣ ᒥᔑᐣ ᐊᐎᔭᐠ ᑲᑭᐱ ᐎᒋᐦᐃᑯᔭᐠ ᒋᑌᐱᓇᒪᐠ 
ᑭᐗᐸᒧᐎᓂᓇᐣ᙮ ᓂᐸᑯᓭᓂᒪᐠ ᐅᑭᒪᑲᓇᐠ, ᐊᓄᑭᓇᑲᓇᐠ, ᑭᒋᔭᐦᐊᐠ ᑲᔦ 
ᐱᐎᑌᐠ ᒋᐱᔕᐗᐨ ᓀᐦᑲᐤ ᓴᑲᐦᐃᑲᓂᐠ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐎ ᐃᔑ ᐅᑯ 
ᒪᐗᒋᐦᐃᑎᓇᓂᐗᐠ᙮ ᒪᒪᐤ, ᑲᓇᓇᑯᒪᒥᐣ ᑲᒥᔑᓂᐗᐨ ᑲᑭᐱ ᓂᑲᓂᐡᑲᑯᔭᐠ 
ᑲᑭ ᐅᓇᑐᐗᐨ ᐅᐦᐅᐌᓂ ᒪᒋᑕᒪᓱᐎᓂᓂ᙮ ᒪᒪᐤ, ᑲᐸᑭᑎᓂᑎᓯᒥᐣ 
ᐃᐦᐃᐌᑎ ᓂᑲᐣ ᒋᐊᓄᑭᔭᐠ ᑭᑕᔑᑫᐎᓂᓇᐣ ᒋᐎᒋᑡᔭᐠ ᒋᐅᓇᒋᑲᑌᑭᐣ 
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since our inception. We owe our gratitude to many people 
for helping us actualize our vision. I welcome Chiefs, staff, 
Elders and visitors to Sandy Lake First Nation for the Annual 
Assembly this year. Together, we will give thanks to our many 
predecessors who established this noteworthy organization. 
Together, we will commit to a future of dedicated work in 
our communities to help build strong families and nurturing 
environments for our children to grow and prosper. 

Tikinagan continues to subscribe to the principle that “The 
Answers Lie within the Communities”. One of our primary 
objectives over the years has been to relocate workers and 
offices to our communities - to become an essential fabric of 
the First Nations we serve. We have made continual progress 
towards that goal. From our humble beginnings in 1984 with 
nine prevention workers in seven northern communities, 
we now have a majority of First Nations community based 
workers, in offices in 27 communities. We also have foster 
homes in almost all of our communities. Our goal is to support 
families in their communities and to try to keep children as 
close to home as possible. 

Several years ago, we also made a commitment to bring back 
children in our care who were placed with outside agencies. 
We continue to work towards this goal. We have remained 
true to our philosophy: to work collaboratively with the 
communities towards a better future for our children, using a 
service model that reflects our own culture and values. 

On Tikinagan’s part, we give credit and thanks to our staff for 
the excellent working relationship they have forged in the 
communities. It is our staff - from management to frontline 
workers - who work so hard to deliver services as a part of 
a community team with leaders, Elders, families and other 
service providers. Our staff can feel justifiably proud of their 
organization because they are the ones who continue to find 
new answers to the challenges they face every day and who 
never forget the values and traditions of the communities in 
which they work. 

I would like to acknowledge my fellow Board members and 
Elder Council members for the support they give to the 
staff and for their commitment this past year – and in the 
past twenty-five years – to the goals of the organization. In 
particular, I would like to acknowledge my co-chair, Moses 
Mawakeesick and Secretary-Treasurer, Ron Angeconeb. I am 
grateful for the work of our Executive and Finance Committees 
and would like to commend the Board for its commitment to 
fiscal restraint in their own expenses and for the efforts made 
in the past year to control and reduce the deficit to the extent 
that this is possible. We welcome new members to the Board 
this year: Ron Angeconeb of Lac Seul First Nation and Ananias 
Winter of Wapekeka First Nation. We thank departing Board 
members Elsie MacDonald of Webequie First Nation and Emily 
Gregg for their years of excellent service, and we welcome 
Emily to the Elders Council. 

ᑲᒪᐡᑲᐎᓯᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ ᑫᐃᔑ ᒥᓄᓭᐗᐨ ᑭᓂᒐᓂᔑᒥᓇᓇᐠ 
ᑫᑭᐅᒋ ᐅᐱᑭᐗᐨ ᑲᔦ ᒥᓄᓭᐗᐨ᙮

ᑎᑭᓇᑲᐣ ᑭᔭᐱᐨ ᐅᐱᒥᓂᔕᐦᐊᐣ ᐃᓀᐣᑕᒧᐎᓂᓂ “ᓇᑲᐌᐡᒋᑫᐎᓇᐣ 
ᑕᑾᓄᐣ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓇᐣ”᙮ ᐯᔑᐠ ᑲᑭ ᑲᑴ ᑲᐡᑭᒋᑲᑌᐠ ᐅᑕᓇᐠ ᐊᐦᑭᐣ 
ᒋᐊᓄᑭᐦᐊᑲᓄᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᑲᔦ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ ᒋᐊᔭᑭᐣ ᐃᐦᐃᒪ 
ᑭᑕᔑᑫᐎᓂᓇᐣ - ᑫᑭᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐗᐠ ᐅᐦᐅᐌ ᐎᒋᐦᐃᐌᐎᐣ 
ᒋᑕᑾᐠ ᐃᐦᐃᒪ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐃᔑ ᐊᓄᑭᑕᒶᔭᐠ᙮ ᑭᐱᒥ ᑲᐡᑭᑐᒥᐣ 
ᒋᑌᐱᓇᒪᐠ ᐅᐦᐅᐌ ᐅᓇᑕᒪᓱᐎᐣ᙮ ᐊᐱᐣ ᓂᐡᑕᒼ ᑲᑭ ᒪᒋᒋᑫᔭᑭᐸᐣ 
1984 ᑲᐊᐦᑭᐗᐠ, ᓴᐣᑲᓱ ᐅᑭᐱᑎᓂᑫ ᐊᓄᑭᓇᑲᓇᐠ ᐃᐦᐃᒪ ᓂᔡᓱ 
ᑭᐌᑎᓄᐠ ᑕᔑᑫᐎᓇᐣ ᑲᑭ ᐊᔭᐗᐸᐣ, ᐊᔕ ᓄᑯᒼ ᒥᔑᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ 
ᑕᔑᑫᐎᓂᓂᐠ ᑲᑕᓇᓄᑭᐗᐨ ᐃᐦᐃᒪ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ ᓂᔑᑕᓇᓂᔡᔓᔕᑊ 
ᑕᔑᑫᐎᓇᐣ᙮ ᑭᑕᔭᒥᐣ ᑲᔦ ᑲᐃᔑ ᑲᓇᐌᓂᒪᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ ᐃᐦᐃᒪ 
ᑫᑲᐟ ᑲᑭᓇ ᑭᑕᔑᑫᐎᓂᓇᐣ᙮ ᑲᑲᑴ ᑌᐱᓇᒪᐠ ᒋᐊᓯᓇᒶᔭᐠ ᑎᐯᐣᒋᑫᐎᓇᐣ 
ᐃᐦᐃᒪ ᐅᑕᔑᑫᐎᓂᐗᐠ ᑲᔦ ᒋᑲᑴ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᐊᐗᔑᔕᐠ ᑫᐃᔑ 
ᐯᔑᓇᑾᓂᓂᐠ ᐃᐦᐃᒪ ᐅᑕᔑᑫᐎᓂᓂᐗᐠ ᑭᐡᐱᐣ ᐃᓯᓭᐠ᙮

ᐅᑕᓇᐠ, ᑭᑭ ᐸᑭᑎᓂᑎᓯᒥᐣ ᑭᐱᑭᐌᐎᓇᔭᑾ ᒋᑲᓇᐌᓂᒪᔭᑾ 
ᐊᐗᔑᔕᐠ ᑲᑭᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᐸᑲᐣ ᐅᑭᒪᐎᓇᐣ᙮ ᑭᔭᐱᐨ ᑭᐱᒥ 
ᐊᓄᑲᑕᒥᐣ ᒋᑌᐱᓇᒪᐠ ᐅᐦᐅᐌ ᑲᐡᑭᒋᑫᐎᐣ᙮ ᑌᐺ ᑭᐱᒥᓂᔕᐦᐊᒥᐣ 
ᑭᑌᐺᑕᒧᐎᓂᓇᐣ: ᒋᐎᑕᓄᑭᒪᔭᐠ ᑕᔑᑫᐎᓇᐣ ᒋᑌᐱᓇᒪᐠ ᑫᐃᔑ ᒥᓄᓭᐗᐨ 
ᑭᓂᒐᓂᐡᔑᓇᓇᐠ ᐃᐦᐃᐌᑎ ᓂᑲᐣ, ᒋᐊᐸᒋᒋᑲᑌᐠ ᐎᒋᐦᐃᐌᐎᐣ ᐅᓇᒋᑫᐎᐣ 
ᑭᑕᓂᔑᓂᓂᐎᐱᒪᑎᓯᐎᓂᓇᐣ ᑲᐃᔑ ᐊᔑᒋᓯᐠ᙮

ᐅᐦᐅᒪ ᑎᑭᓇᑲᐣ, ᓂᓯᑕᐎᓇᐗᑲᓄᐗᐠ ᑲᔦ ᓇᓇᑯᒪᑲᓄᐗᐠ 
ᐊᓄᑭᓇᑲᓇᐠ ᑲᐃᔑ ᒥᓄ ᐎᑕᓄᑭᒪᐗᐨ ᑕᔑᑫᐎᓇᐣ᙮ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
- ᐅᑭᒪᐠ ᑲᔦ ᑕᔑᑫᐎᐣ ᐊᓄᑭᓇᑲᓇᐠ - ᐁᑭᒋ ᐊᓄᑭᐗᐨ ᐁᐱᒥ 
ᐸᑭᑎᓇᒥᐗᐨ ᐎᒋᐦᐃᐌᐎᓂᓂ ᐁᒪᒪᐤ ᐎᑕᓄᑭᒪᐗᐨ ᐅᓂᑲᓂᑕᒪᑫᐣ, 
ᑭᒋᔭᐦᐊᐣ, ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ ᑯᑕᑭᔭᐣ ᐎᒋᐦᐃᐌᐎ ᐅᑾᔭᑎᓇᒪᑫᐣ᙮ 
ᑭᑕᓄᑭᓇᑲᓂᓇᓇᐠ ᐅᑲᑭ ᑭᑌᐣᑕᓇᐗ ᐅᒪᒋᑕᒪᓱᐎᓂᐗ, ᐎᓇᐗ ᐱᑯ 
ᐁᐱᒥ ᒥᑲᒥᐗᐨ ᐅᐡᑯ ᓇᑲᐌᐡᒋᑫᐎᓇᐣ ᑲᐃᔑ ᓇᓇᑭᐡᑲᒥᐗᐨ ᑕᓱ 
ᑭᔑᑲ ᐊᓂᒥᓭᐎᓇᐣ ᑲᔦ ᐁᑲ ᐎᑲ ᐁᐗᓂᑫᐗᐨ ᑕᔑᑫᐎᓇᐣ ᑲᐃᔑ 
ᐱᒥᓂᔕᐦᐊᒥᐗᐨ ᐊᓂᔑᓂᓂᐎ ᑫᑯᓇᐣ ᐃᐦᐃᒪ ᑲᑕᓇᓄᑭᐗᐨ᙮

ᓂᐎ ᓇᓇᑯᒪᐠ ᓂᐎᒋ ᐅᑕᐱᑕᒪᑫᐠ ᑲᔦ ᑭᒋᔭᐦᐊ ᐅᓇᔓᐌᐎᐣ ᐅᑕᐱᑕᒪᑫᐠ 
ᑲᐱᒥ ᐊᓱᓇᒥᐗᐗᐨ ᐊᓄᑭᓇᑲᓇᐣ ᑲᔦ ᑲᑭᐃᔑ ᐸᑭᑎᓂᑎᓯᐗᐨ ᐅᐦᐅᒪ 
ᐅᑕᓇᐠ ᐊᐦᑭ - ᐁᑾ ᑲᔦ ᐅᑕᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ - ᑲᐃᔑ 
ᑲᑴ ᑌᐱᓇᑭᐣ ᒪᒋᑕᒪᓱᐎᐣ᙮ ᐊᐦᐊᐌ ᒪᔭᒼ ᓂᐎ ᓇᓇᑯᒪ ᑲᐊᓂᑯ 
ᓂᑲᓇᐱᑕᒪᑫᐨ ᒧᓯᐢ ᒪᐗᑭᓯᐠ ᑲᔦ ᐅᒪᓯᓇᐦᐃᑫᔑᐡ - ᔓᓂᔭᐎ ᐅᑲᓇᐌᐣᒋᑫ 
ᕒᐊᐣ ᐊᐣᒋᑲᓀᑊ᙮ ᓂᓇᓇᑯᒪᐠ ᑲᐃᔑᐱᒥ ᐊᓄᑭᐗᐨ ᐅᑭᒪᐠ ᑲᔦ ᔓᓂᔭ 
ᑲᒥᑎᐢ ᑲᔦ ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭᐃᔑ ᒥᓄᐱᒧᒋᑫᐗᐨ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓯᐗᐨ 
ᔓᓂᔭᓇᐣ ᐁᑲ ᒥᐡᑕᐦᐃ ᒋᒣᑎᓂᒪᑲᓄᓂᐨ ᐃᐦᐃᒪ ᑎᐱᓇᐌ ᐅᒣᑎᓂᑫᐎᓂᐗᐠ 
ᑲᔦ ᑲᑭᐃᔑ ᐊᓄᑲᑕᒥᐗᐨ ᐅᑕᓇᐠ ᐊᐦᑭ ᒋᑎᐯ ᑲᓇᐗᐸᑕᒥᐗᐨ ᑲᔦ 
ᒋᓂᓯᓇᒥᐗᐨ ᒥᓂᑯᐠ ᑲᒪᓯᓇᐦᐃᑫᓭᓇᓂᐗᐠ ᒥᓂᑯᐠ ᑲᑭᐃᔑ ᑲᐡᑭᒋᑲᑌᐠ᙮ ᓄᑯᒼ 
ᑲᐊᐦᑭᐗᐠ ᐅᐡᑭ ᐊᐱᑕᒪᑫᐠ ᑭᐅᓇᓴᑲᓄᐗᐠ: ᕒᐊᐣ ᐊᐣᒋᑲᓀᑊ, ᐅᐱᔑᑯᑲᐠ 
ᐃᐡᑯᓂᑲᐣ ᐁᑾ ᐊᓇᓇᔭᐢ ᐎᐣᑕᕒ ᐗᐱᑭᑲᐠ ᐃᐡᑯᓂᑲᐣ᙮ ᓂᓇᓇᑯᒪᒥᐣ ᑲᐳᓂ 
ᐊᐱᑕᒪᑫᐗᐨ: ᐁᓬᓯ ᒪᐠᑡᓄᓬᐟ ᐌᐱᑴ ᐃᐡᑯᓂᑲᐣ ᐁᑾ ᐁᒪᓂ ᑭᕒᐁᐠ 
ᒥᔑᓄ ᐊᐦᑭ ᑾᔭᐠ ᑲᑭ ᐎᒋᐦᐃᐌᐗᐨ, ᓂᒥᓉᑕᒥᐣ ᐁᒪᓂ ᑲᐊᐱᑕᒪᑫᐨ 
ᑭᒋᔭᐦᐊ ᐅᓇᔓᐌᐎᓂᓂᐠ᙮

ᐊᐱᐣ ᑎᑭᓇᑲᐣ ᑲᑭᑭᓋᒋᑕᐨ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᐁᑎᐱᓭᐠ, ᑭᓇᓇᑯᒪᒥᐣ 
ᑭᔐᒪᓂᑐ ᑲᑭᐃᔑ ᒥᓂᑯᔭᐠ ᑭᓂᒐᓂᐡᔑᓇᐣ᙮ ᑭᔐᒪᓂᑐ ᑭᑭᐃᔑᒥᓂᑯᒥᐣ 
ᒋᑲᓇᐗᐸᒥᑯᔭᐠ ᒋᐅᓇᑕᐗᔭᐠ ᑲᒪᐡᑲᐎᓯᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ 
ᑕᔑᑫᐎᓇᐣ ᐁᑾ ᑭᑐᑕᐱᓇᒥᐣ ᐅᐦᐅᐌ ᐊᓄᑭᐎᐣ ᐁᑕᐸᑌᓂᒧᔭᐣ ᑲᔦ 
ᐁᓇᓇᑯᒥᔭᐣ᙮ ᓂᓂᓯᑕᐌᐣᑕᐣ ᑭᔭᐱᐨ ᐗᓴ ᒋᐃᔕᔭᐠ ᑲᑲᑴ ᓇᐢᑲᒪᐠ 
ᑲᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ ᑕᔑᑫᐎᓇᐣ᙮ ᑭᔭᐱᐣ ᐅᓴᒼ ᒥᔑᓂᐗᐠ 
ᑭᑕᐗᔑᔑᒥᓇᓇᐠ ᑲᑲᓇᐌᐣᑕᑯᓯᐗᐨ, ᐅᓴᒼ ᒥᔑᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᒪᒋᓭᐗᐨ, 
ᐅᓴᒼ ᒥᔑᐣ ᐊᓂᒥᓭᐎᓇᐣ ᐁᐊᔐᓂᑯᐗᐨ ᑭᑐᐡᑲᑎᓯᒥᓇᓇᐠ ᑫᑭᐅᒋ 
ᑲᐡᑭᐦᐅᐗᐨ᙮ ᐊᔕ ᐗᓴ ᑭᑐᒋᓭᒥᐣ ᐁᑾ ᐊᐱᐣ 1984 ᑲᑭ ᓇᓇᑯᒧᒥᐣ 
ᑲᑭᐱᐃᔑ ᑲᐡᑭᑐᐨ ᒪᒋᑕᒪᓱᐎᐣ᙮ ᐊᔕ ᑕᐡ ᓄᑯᒼ ᑭᓂᑲᓂ ᐃᓇᐱᒥᐣ 
ᒋᐎᑕᓄᑭᒪᔭᑾ ᑕᔑᑫᐎᓇᐣ ᑲᔦ ᑯᑕᑭᔭᐠ ᑫᐎᑕᓄᑭᒪᔭᑾ ᒋᑭᐡᑐᔭᐠ 
ᑲᑭᐃᔑ ᐸᐗᒥᐗᐸᐣ ᑭᑐᑭᒪᑲᓂᓇᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᐅᑕᓇᐠ᙮ 



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2008–2009 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ
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As Tikinagan commemorates its twenty- fifth anniversary, 
we give thanks to the Creator for the gift of our children. 
The Creator has entrusted us with the responsibility of 
building strong families and communities and we accept this 
responsibility with humility and gratitude. I am aware that 
we still have a long way to go in our journey toward healthy 
families and communities. There are still too many of our 
children in care, too many families in crisis, too many problems 
holding back our youth from achieving their potential. We 
have come a long way and we can be thankful for the progress 
made by our organization since 1984. We now look forward 
to working together with communities and other partners 
to complete the vision our Chiefs imagined twenty-five years 
ago. We will not be happy until the vision of healthy families in 
vibrant communities is fully realized. With our Creator’s help, 
we will get there.

Harvey Kakegamic 
Chairperson 
Tikinagan Board of Directors

ᐸᓂᒪ ᐱᑯ ᐊᐱ ᑲᒥᓉᐣᑕᒥᐣ ᑭᑌᐱᓂᑲᑌᐠ ᐸᐗᒧᐎᐣ ᒋᒥᓄ ᐊᔭᒪᑲᑭᐣ 
ᑎᐯᐣᒋᑫᐎᓇᐣ ᐃᐦᐃᒪ ᑲᐃᔑ ᒥᓋᔑᑭᐣ ᑕᔑᑫᐎᓇᐣ᙮ ᐎᒋᐦᐃᑯᔭᐠ ᑭᔐᒪᓂᑐ, 
ᑲᔭᓂ ᑕᑯᔑᓂᒥᐣ᙮

ᐦᐊᕒᐱ ᑲᑫᑲᒥᐠ 
ᐅᓂᑲᓇᐱᑕᒪᑫ 
ᑎᑭᓇᑲᐣ ᐅᑕᐱᑕᒪᑫ
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EXECUTIVE DIRECTOR’S 
MESSAGE: Micheal Hardy
I am pleased to report on the year 2008-2009 for Tikinagan 
Child and Family Services. As we look back on a year in the 
life of our organization, we are also looking back on the past 
twenty-five years at Tikinagan. The year 2009 marks twenty-
five years since the founding of our First Nations child welfare 
agency by the Chiefs in 1984. It is fitting that we have our 
2009 Assembly in Sandy Lake First Nation because Sandy 
Lake is our head office. And the theme of this year’s Assembly, 
Protecting Children, Promoting Healthy Families, and Preserving 
Communities, reflects the essence of our mandate since our 
inception.

With the support of Elders, Chiefs and Councils, families, 
community members and staff, Tikinagan may now look 
back on a quarter of a century of work with pride and 
celebration. We have continued throughout our evolution 
as an agency to hold true to our leaders’ vision to work with 
families so that children remain in their own communities. 
We have endeavoured to live by our underlying principle 
that “the answer lies within the communities”. While we 
acknowledge the challenges our work in northern child 
welfare have brought and will continue to bring, we may look 
forward to the next twenty-five years with a genuine sense 
of accomplishment for what we have been able to do thus 
far. Child welfare is a complex and demanding business but I 
firmly believe there is no better business to be in and no better 
way to make a commitment to the future than to stand for the 
safety and wellness of children. 

Mamow Obiki-ahwahsoowin Service Model

Tikinagan has continued to champion the delivery of an 
appropriate model of child welfare service in our communities. 
Our service model - Mamow Obiki-ahwahsoowin - meaning 
“Everybody working together to raise our children” is our own 
system for protecting and caring for children and supporting 
families. It was designed here and it represents the culmination 
of twenty-five years of work to develop a culturally appropriate 
response to children and families in need of help. 

In developing Mamow Obiki-ahwahsoowin, we have made 
every effort to be true to the original vision the Chiefs and 
Elders had when Tikinagan was created in 1984. We may all 
view our commitment to creating our own approach to caring 
for children with well-deserved pride and a sense of having 
done something important. We can also celebrate our effort 
to move our services to the north. We are doing what we set 
out to do and we can now say with confidence that Tikinagan 
is a community-based agency with a real presence in and a 
sense of ownership by our communities. The majority of our 
staff are now community-based. This year we demonstrated 
our commitment to move children back to our area and out of 

ᑎᑭᓇᑲᐣ ᐅᑭᒪ ᐅᑎᐸᒋᒧᐎᐣ: ᒪᔾᑯᓬ 
ᐦᐊᕒᑎ
ᓂᒥᓉᑕᐣ ᐁᐸᑭᑎᓇᒪᐣ ᐅᐦᐅᐌ 2008 – 2009 ᑎᑭᓇᑲᐣ ᑕᓱ 
ᐊᐦᑭ ᐅᑎᐸᒋᒧᐎᐣ᙮ ᐅᑕᓇᐠ ᐊᐦᑭ ᑲᐃᓇᐱᔭᐠ ᑲᑭᐱᐃᔑ ᐊᓄᑭᑕᒪᑫᐨ 
ᑭᒪᒋᑕᒪᓱᐎᓂᓇᐣ ᑭᑎᓇᐱᒥᐣ ᑲᔦ ᐅᑕᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ 
ᑲᑭᐱ ᐊᓄᑭᑕᒪᑫᐨ ᑎᑭᓇᑲᐣ᙮ 2009 ᑲᐊᐦᑭᐗᐠ ᐊᒥᐦᐃ ᐁᑎᐱᓭᐠ 
ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᐊᐦᐱᐣ ᑲᑭ ᒪᒋᑐᐗᐸᐣ ᐅᑭᒪᑲᓇᐠ ᑭᑕᓂᔑᓂᓂᐎ 
ᐅᑭᒪᐎᓂᓇᐣ 1984 ᑲᐊᐦᑭᐗᐠ᙮ ᓇᐱᐨ ᓇᐦᐃᓭ ᐃᐦᐃᒪ ᓀᑲᐤ ᓴᑲᐦᐃᑲᓂᐠ 
ᒋᑕᔑ ᒪᐗᒋᐦᐃᑎᓇᓂᐗᐠ 2009 ᒪᐗᒋᐦᐃᑐᐎᐣ᙮ ᐁᑲᓇᐌᓂᒪᑲᓄᐗᐨ 
ᐊᐗᔑᔕᐠ, ᒋᐊᓄᑲᑌᑭᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ ᐁᒪᓇᒋᒋᑲᑌᑭᐣ 
ᑕᔑᑫᐎᓇᐣ ᐃᔑᓂᑲᑌ ᓂᒪᐗᒋᐦᐃᑐᐎᓂᓇᐣ, ᓂᓯᑕᐎᓇᑾᐣ ᐅᐦᐅᐌ 
ᐃᐦᐃᒪ ᑲᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᔭᐠ ᐊᐱᐣ ᑲᑭ ᐅᓇᓯᑯᔭᑭᐸᐣ᙮

ᑲᐃᔑᐱᒥ ᐊᓯᓇᒪᑫᐗᐨ ᑭᒋᔭᐦᐊᐠ, ᐅᑭᒪᑲᓇᐠ ᑲᔦ ᐅᓇᔓᐌᐎᓂᓂᐗᐠ, 
ᑎᐯᐣᒋᑫᐎᓇᐣ, ᑕᔑᑫᐎᐣ ᐅᑎᐯᐣᑕᑯᓯᐠ, ᑲᔦ ᐅᑕᓄᑭᑕᒪᑫᐠ, ᑎᑭᓇᑲᐣ 
ᐅᑲᑭᑌᐣᑕᐣ ᑲᔦ ᒥᓉᑕᐣ ᑲᓇᐗᐸᑕᐠ ᐅᑕᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ 
ᑲᑭᐱᐃᔑ ᐊᓄᑭᑕᒪᑫᐨ᙮ ᒣᑾᐨ ᑲᐱᒥ ᐗᐌᓇᒋᑲᑌᐠ ᒪᒋᑕᒪᓱᐎᐣ 
ᑌᐺ ᓂᑭᐱ ᐊᔭᒋᒥᒋᒥᓇᒥᐣ ᑭᑐᓂᑲᓂᑕᒪᑫᒥᓇᐣ ᐅᐸᐗᒧᐎᓂᐗ 
ᒋᐎᑕᓄᑭᒪᑲᓄᐗᐨ ᑎᐯᐣᒋᑫᐎᓇᐣ ᐊᐗᔑᔕᐠ ᒋᑕᔑᑲᓇᐌᐣᑕᑯᓯᐗᐨ 
ᐅᑕᔑᑫᐎᓂᓂᐗᐠ᙮ ᓂᑭ ᐱᒥᓂᔕᐦᐊᒥᐣ ᑲᐃᔑ ᑌᐺᔦᐣᑕᒪᐠ ᐃᐦᐃᐌ 
“ᓇᑲᐌᐡᒋᑫᐎᐣ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ ᐃᔑ ᑕᑾᐣ”᙮ 

ᓂᓂᓯᑕᐎᓇᒥᐣ ᑲᔦ ᐊᓂᒥᓭᐎᓇᐣ ᓂᑕᓄᑭᐎᓂᓇᐠ ᑲᑭᐱ ᓇᑭᐡᑲᒪᐠ ᐃᐦᐃᒪ 
ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᓂᓂᐠ ᑲᔦ ᐌᑎ ᓂᑲᐣ ᑫᔭᓂᐱᒥ ᓇᑭᐡᑲᒪᐠ, 
ᔕᑯᐨ ᓂᑲᐣ ᑲᑭᐃᓇᐱᒥᐣ ᑯᑕᑭᔭᐣ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑫᐱ ᐊᔭᑭᐣ 
ᒋᑭᑫᐣᑕᒪᐠ ᐊᔕ ᒥᐡᑕᐦᐃ ᐁᑭ ᑲᐡᑭᑕᒪᓯᔭᐠ᙮ ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ 
ᓇᐱᐨ ᐊᓂᒪᐣ ᔕᑯᐨ ᑕᐡ ᓂᒪᐡᑲᐤ ᑌᐺᑕᐣ ᐁᑲ ᑫᑯᐣ ᐊᐗᔑᒣ 
ᐃᓇᓄᑭᐎᐣ ᐁᒥᓋᔑᐠ ᑲᔦ ᐁᑕ ᒋᐸᑭᑎᓂᑎᓯᓇᓂᐗᑭᐸᐣ ᐃᐦᐃᐌᑎ 
ᓂᑲᐣ ᒋᐎᒋᑲᐸᐎᒋᑲᑌᑭᐣ ᐅᔭᑕᑭᐱᒪᑎᓱᐎᓂᐗ ᑲᔦ ᐅᒥᓄᔭᐎᓂᐗ 
ᐊᐗᔑᔕᐠ᙮

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᐎᒋᐦᐃᐌᐎᐣ ᐱᒥᐎᒋᑫᐎᐣ

ᑎᑭᓇᑲᐣ ᐅᑭᐱᒥ ᐊᓄᑲᑕᐣ ᒋᐊᐸᒋᒋᑲᑌᓂᐠ ᑲᒥᓋᔑᓂᓂᐠ ᐊᐗᔑᔑᐎ 
ᑲᓇᐌᐣᒋᑫᐎ ᐱᒥᐎᒋᑫᐎᓂᓂ ᐃᐦᐃᒪ ᑭᑕᔑᑫᐎᓂᓇᐠ᙮ ᑭᐎᒋᐦᐃᐌᐎᐣ 
ᐱᒥᐎᒋᑫᐎᓂᓇᐣ: ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ - ᑲᐃᑭᑐᒪᑲᐠ “ᑲᑭᓇ ᐊᐎᔭᐠ 
ᒋᐎᑕᓄᑭᒥᑎᐗᐨ ᒋᐅᐱᑭᐦᐊᑲᓄᐗᐨ ᑭᓂᒐᓂᐡᔑᒥᓇᓇᐠ”, ᑭᓇᐗᐟ 
ᑎᐱᓇᐌ ᐅᐦᐅᐌ ᑭᐱᒥᐎᒋᑫᑕᒪᓱᐎᓂᓇ ᑫᐅᒋ ᒪᓇᒋᐦᐊᑲᓄᐗᐨ ᑲᔦ 
ᑲᓇᐌᓂᒪᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ ᑲᔦ ᐁᐊᓯᓇᒶᑲᓄᐗᐨ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮ 
ᐅᐦᐅᒪ ᑭᑕᔑ ᐅᐡᒋᑲᑌ ᑲᔦ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑭᐱᒥ ᐊᓄᑲᒋᑲᑌ 
ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᐃᔑ ᐎᒋᐦᐊᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓇᐣ 
ᐊᓂᔑᓂᓂᐎᑐᑕᒧᐎᓂᓂᐠ ᐅᒋ᙮

ᑲᑭ ᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ, ᓂᑭᑲᑴ ᑐᑕᒥᐣ ᑌᐺ 
ᒋᐱᒥᓂᔕᐦᐊᒪᐠ ᑲᑭᐃᔑ ᐸᐗᒧᐗᐸᐣ ᐅᑭᒪᑲᓇᐠ ᑲᔦ ᑭᒋᔭᐦᐊᐠ ᐊᐱᐣ 
ᑎᑭᓇᑲᐣ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ 1984 ᑲᐊᐦᑭᐗᐠ᙮ ᑲᑭᓇ ᑲᑕᓯᔭᐠ 
ᑲᑭᑌᐣᑕᒥᐣ ᑲᑭᐃᔑ ᐸᑭᑎᓂᑎᓯᔭᐠ ᒋᐅᓇᑐᔭᐠ ᑭᓇᐗᐟ ᑎᐱᓇᐌ 
ᑫᐃᔑᐱᒥ ᑲᓇᐌᓂᒪᔭᑾ ᑭᓂᒐᓂᐡᔑᒥᓇᓇᐠ, ᑲᔦ ᒋᑭᑫᐣᑕᒪᐠ ᑫᑯᐣ ᑲᑭᒋ 
ᐃᓀᐣᑕᑾᐠ ᐁᑭ ᑐᑕᒪᐠ᙮ ᑲᔦ ᑲᒥᓉᑕᒥᐣ ᑲᑭ ᐊᓄᑲᑕᒪᐠ ᒋᐃᔓᒋᑲᑌᑭᐣ 
ᓂᐎᒋᐦᐃᐌᐎᓂᓇᓇᐣ ᐃᐦᐃᐌᑎ ᑭᐌᑎᓄᐠ᙮ ᓂᑐᑕᒥᐣ ᑲᐎ ᑐᑕᒪᑭᐸᐣ 
ᐁᑾ ᓄᑯᒼ ᑌᐺ ᑲᑭ ᐃᑭᑐᒥᐣ ᑎᑭᓇᑲᐣ ᑕᔑᑫᐎᓂᓂᐠ ᑎᐱᓇᐌ 
ᐁᑕᓇᓄᑭᒪᑲᐠ ᑲᔦ ᑌᐺ ᐁᑭᑫᐣᑕᑾᐠ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ ᑲᔦ 
ᑭᑕᔑᑫᐎᓂᓇᓇᐣ ᐎᓇᐗ ᐁᑎᐯᐣᑕᒥᐗᐨ ᑎᑭᓇᑲᓂᓂ᙮ ᐊᔕ ᒪᐗᐨ 
ᒥᔑᐣ ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ ᑕᔑᑫᐎᓂᓂᐠ ᑕᓇᓄᑭᐗᐠ᙮ ᓄᑯᒼ ᑲᐊᐦᑭᐗᐠ 
ᓂᑭᓇᑯᑐᒥᐣ ᐁᐸᑭᑎᓂᑎᓯᔭᐠ ᒋᐊᓄᑲᑕᒪᐠ ᒋᐱᑭᐌᐎᓇᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ 
ᐅᐦᐅᐌᑎ ᐃᓀᑫ ᑲᔦ ᒋᓴᑭᒍᓇᑲᓄᐗᐨ ᑲᐃᔑᐱᒥ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ 
ᐃᐦᐃᒪ ᑯᑕᑭᔭᐣ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓇᐣ, ᑕᑲᓇᐗᐸᒋᑲᑌᐗᐣ 
ᐸᐸᑲᐣ ᑫᑯᓇᐣ ᑫᑭᑐᒋᑲᑌᑾᐸᓂᐣ ᒋᑭᐌ ᐅᑕᐱᓇᔭᑾ ᐅᑴᓂᐗᐠ 



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
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the supervision of other Children’s Aid Societies by continuing 
to develop options for repatriating these children. The staffing 
and structure of residential services has been adjusted so 
that we can focus on the development of specialized and 
treatment placement options within the north. Moving home 
is a challenging process and it is not done yet, but the effort 
is worth it because we truly believe the answers lie within the 
communities.

The Mamow Obiki-ahwahsoowin model is a collection of 
resources which provide the best options to support each 
child and family. Our workers assess each child and each family 
individually, working collaboratively to decide which strategy 
or tool will be useful in each situation. The model provides 
a range of tools so that families may work in the approach 
that best fits their needs at the time. This is important as we 
want to have the widest possible options for intervention so 
communities can be successful at protecting their children 
and rebuilding healthy and vibrant families. Mamow Obiki-
ahwahsoowin belongs to the First Nations – it combines 
community values and traditions with the necessary tools to 
protect children. This unique combination is what makes it an 
effective approach in our communities. 

Desired Outcomes for 2010

The following are Tikinagan’s desired outcomes for 2010: 
 • Every Branch Office will be accredited
 • Fully decentralized
 • Full complement of staff
 • All children will be served within our jurisdiction
 •  All Branch Office/satellite offices equipped to same 

standard
 • All staff “eat, drink & sleep” Mamow Obiki-ahwahsoowin
 • Integrated residential treatment services
 •  Mamow Obiki-ahwahsoowin is known throughout the 

North
 •  Compliance reviews achieve a minimum of 80% with 

Ministry and Mamow Obiki-ahwahsoowin standards
 • All staff receives effective supervision.
 • A minimum of one Elder on staff in every community.
 • First Nation legislation in effect.
 • Supervisors have the skills to train their staff.

These goals were revised and reconfirmed at our management 
retreat in October 2008. Achieving these goals will fully 
implement the Mamow Obiki-ahwahsoowin service model 
and fully decentralize our services with appropriately staffed 
and equipped community offices. We are determined to 
reach these goals and look forward to the many partnerships 
we have developed to join us in our work. The most pressing 
challenge at the community level is to involve other service 
providers in the work with families. 

ᐊᐗᔑᔕᐠ᙮ ᐊᓄᑭᓇᑲᓇᐠ ᐊᔑᐨ ᐎᒋᐦᐃᐌᐎᑲᒥᑯᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᒋ 
ᑭᒪᒥᓋᒋᑲᑌ ᐊᐗᔑᒣ ᐁᐎ ᑲᓇᐗᐸᒋᑲᑌᐠ ᑫᑭ ᐃᔑᓇᑯᒋᑲᑌᑾᐸᓂᐣ 
ᐸᐸᑲᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐃᐦᐃᐌᑎ ᑭᐌᑎᓄᐠ᙮ ᓇᐱᐨ ᐊᓂᒪᐣ 
ᒋᑭᐌᑯᓯᓇᓂᐗᐠ ᒋᐊᓄᑲᒋᑲᑌᐠ ᐁᑾ ᑲᐎᐣ ᒪᔑ ᒋᑭᐡᒋᑲᑌᐠ, ᔕᑯᐨ 
ᑕᐡ ᑲᐃᔑ ᐊᓄᑲᒋᑲᑌᐠ ᒥᑎᓂ ᒥᓋᔑᐣ ᐁᑾ ᐁᑌᐺᑕᒪᐠ ᑫᑯᓇᐣ ᒋᑭ 
ᓇᑲᐌᐡᒋᑲᑌᑾᐸᐣ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ᙮

ᐃᐦᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᐱᒥᐎᒋᑫᐎᓂᓂᐠ ᒪᒪᐗᑌᐗᐣ 
ᐅᑎᓂᑫᐎᓇᐣ ᐁᑾᔭᑎᓂᑫᒪᑲᑭᐣ ᐸᐸᑲᐣ ᑲᒥᓋᔑᑭᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
ᑫᐊᓯᓇᒪᑯᐗᐨ ᐊᐗᔑᐡ ᑲᔦ ᑎᐯᐣᒋᑫᐎᐣ᙮ ᐊᓄᑭᓇᑲᓇᐠ ᐅᓇᓇᑲᒋᐦᐊᐗᐣ 
ᐊᐗᔑᔕᐣ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓂᓂᐗ ᑲᐃᔑ ᐸᐯᔑᑯᐗᐨ, ᑲᔦ ᒪᒪᐤ 
ᐁᐎᑕᓄᑭᒥᑎᓇᓂᐗᐠ ᒋᐅᓀᐣᒋᑲᑌᐠ ᑫᑯ ᐎᒋᐦᐃᐌᐎᐣ ᓇᐣᑕ ᐊᐸᒋᑕᐎᐣ 
ᑫᑭ ᐊᐸᒋᒋᑲᑌᑴᐣ ᐃᐦᐃᒪ ᑲᐃᔑ ᐸᐯᔑᑾᑭᐣ ᐃᓯᓭᐎᓇᐣ᙮ ᐃᐦᐃᒪ 
ᐱᒥᐎᒋᑫᐎᓂᓂᐠ ᑾᔭᑎᓂᑲᑌᐗᐣ ᐸᐸᑲᐣ ᐊᐸᒋᑕᐎᓇᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ 
ᒋᑭ ᐊᐸᒋᑐᐗᐸᐣ ᐎᒋᐦᐃᐌᐎᓂᓂ ᒪᐗᐨ ᑫᒥᓄᓭᐦᐃᑯᐗᐨ ᐃᐦᐃᒪ 
ᒣᑾᐨ᙮ ᓇᐱᐨ ᐅᐦᐅᐌ ᑭᒋ ᐃᓀᐣᑕᑾᐣ ᐁᓇᑕᐌᐣᑕᒪᐠ ᒥᔑᐣ ᒪᐗᐨ 
ᐎᒋᐦᐃᐌᐎᓇᐣ ᒋᐊᔭᑭᐣ, ᑕᔑᑫᐎᓇᐣ ᒋᑕᔑ ᑲᐡᑭᑐᐗᐨ ᒋᑲᓇᐌᓂᒪᐗᐨ 
ᐅᓂᒐᓂᐡᔑᒥᐗᐣ ᑲᔦ ᒋᑭᐌ ᐅᐡᒋᑲᑌᑭᐣ ᑲᒥᓄᔭᒪᑲᑭᐣ ᑲᔦ ᑲᒥᓄᓭᑭᐣ 
ᑎᐯᐣᒋᑫᐎᓇᐣ᙮ ᐊᓂᔑᓂᓂᐗᐠ ᒪᒪᐤ ᐅᑎᐯᐣᑕᓇᐗ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ 
ᐱᒥᐎᒋᑫᐎᓂᓂ - ᒪᒪᐎᓂᑲᑌᐗᐣ ᐃᑫᓂᐗᐣ ᑕᔑᑫᐎᐣ ᑲᑭᒋ ᐃᓇᑭᑕᑭᐣ 
ᐱᒪᑎᓯᐎᓂᓂᐠ ᑲᔦ ᐊᓂᔑᓂᓂᐎᑐᑕᒧᐎᓇᐣ ᐊᔑᐨ ᑲᔦ ᐊᐸᒋᑕᐎᓇᐣ 
ᑲᐃᔑ ᓇᑕᐌᐣᑕᑾᑭᐣ ᑫᐅᒋ ᒪᓇᒋᐦᐊᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ᙮ ᐅᐦᐅᐌ 
ᑲᒪᒪᐎᓂᑫᓇᓂᐗᐠ ᐊᒥᐦᐃ ᑲᐅᒋ ᒥᓄᓭᐠ ᑲᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᔭᐠ 
ᑭᑕᔑᑫᐎᓂᓇᐠ᙮

2010 ᐊᐦᑭᐗᐠ ᑲᐎ ᑌᐱᓂᑲᑌᑭᐣ

ᐊᓂ ᒪᓯᓇᐦᐃᑲᑌᐗᐣ ᑎᑭᓇᑲᐣ ᑲᐎ ᑌᐱᓇᑭᐣ 2010 ᐊᐦᑭᐗᓂᓂᐠ᙮
•  ᑲᑕᓯᑭᐣ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ ᑕᓂᓯᑕᐎᓂᑲᑌᐗᐣ ᐅᑭᒪᐎᓂᓂᐠ, 
ᒪᓯᓇᐦᐃᑲᓀᐢ ᐅ

•   ᑲᑭᓇ ᐎᒋᐦᐃᐌᐎᓇᐣ ᑕᔑᑫᐎᓂᓂᐠ ᑕᐅᒋᐱᒥ ᐸᑭᑎᓂᑲᑌᐗᐣ
• ᑕᓯᐣ ᐊᓄᑭᓇᑲᓇᐠ ᑲᓇᑕᐌᐣᑕᑯᓯᐗᐨ ᑕᐊᓄᑭᐦᐊᑲᓄᐗᐠ 
• ᑲᑭᓇ ᐊᐗᔑᔕᐠ ᑕᐎᒋᐦᐊᑲᓄᐗᐠ ᐅᐦᐅᒪ ᑭᑕᑭᓇᐠ
•  ᑲᑭᓇ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ / ᐊᓂᑯ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᓴᐣ ᐯᔑᑾᐣ 
ᑕᐃᔑ ᐸᒥᒋᑲᑌᐗᐣ ᐊᐸᒋᑕᐎᓇᐣ ᐅᒋ

•  ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᒧᔕᐠ ᐅᑲ ᒪᒥᑐᓀᐣᑕᓇᐗ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐗᓱᐎᓂᓂ ᒣᑾᐨ ᐎᓯᓂᐗᐨ, ᒥᓂᑴᐗᐨ ᑲᔦ ᓂᐸᐗᐨ

•  ᒋᒪᒪᐎᓯᑭᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ, ᐃᐦᐃᒪ ᑲᐃᔑ ᐱᑎᒉᐨ ᐊᐎᔭ 
ᐎᒋᐦᐃᐌᐎᑲᒥᑯᐠ

• ᒥᓯᐌ ᑭᐌᑎᓄᐠ ᐃᔑ ᑭᑫᐣᑕᑾᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ 
•  ᐃᐦᐃᒪ ᓇᐱᐗᐗᐸᒋᑫᐎᓂᓂᐠ ᐊᐗᔑᒣ ᐊᐱᑕ (80%) 
ᐊᑯᑌᐱᓂᑲᑌᐗᐣ ᐃᑴᓂᐗᐣ ᑲᓇᑕᐌᐣᑕᒥᐗᐨ ᐅᑭᒪᐎᐣ ᑲᔦ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ

• ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᑾᔭᐠ ᑕᐅᑭᒪᐎᐣᑕᐗᑲᓄᐗᐠ
• ᐯᔑᐠ ᑭᒋᔭᐦᐊ ᑕᐊᓄᑭᑕᒪᑫ ᑲᐃᔑ ᐸᐯᔑᑯᐗᑭᐣ ᑕᔑᑫᐎᓇᐣ
•  ᐊᓂᔑᓂᓂᐎ ᐃᓇᔓᐌᐎᐣ ᐊᔕ ᒥᑎᓂ ᒋᐊᐸᒋᒋᑲᑌᐠ ᐃᐦᐃᒪ 
2010 ᐊᐦᑭᐗᐠ

•  ᐅᑭᒪᐠ ᑲᐡᑭᑕᒪᓯᐎᒋᑫᐎᓇᐣ ᒋᐊᔭᐗᐨ ᒋᐅᒋ ᓂᑕ ᐊᓄᑭᐎ 
ᑭᑭᓄᐦᐊᐗᐗᐨ ᐅᑕᓄᑭᓇᑲᓂᓂᐗᐣ 

ᐅᑴᓂᐗᐣ ᑌᐱᓂᑫᐎ ᐅᓇᑕᒪᓯᐎᓇᐣ ᑭᐊᒋᒋᑲᑌᐗᐣ ᑲᔦ ᑭᓇᐱ 
ᐅᑕᐱᓂᑲᑌᐗᐣ ᒣᑾᐨ ᑎᑭᓇᑲᐣ ᐅᑭᒪᐠ ᑲᑭ ᒪᐗᒋᐦᐃᑎᐗᐨ ᐅᐠᑐᐸᕒ 
2008 ᑲᐊᐦᑭᓯᐨ᙮ ᔕᐳ ᑲᐡᑭᒋᑲᑌᑭᐣ ᐅᓇᑕᒪᓯᐎᓇᐣ ᐊᒥᐦᐃ ᐁᐃᓯᓭᐠ 
ᒥᑎᓂ ᐁᐊᐸᒋᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᐎᒋᐦᐃᐌᐎᐣ ᐱᒥᐎᒋᑫᐎᐣ 
ᑲᔦ ᒥᑎᓂ ᐎᒋᐦᐃᐌᐎᓇᐣ ᑕᔑᑫᐎᓂᓂᐠ ᒋᐅᒋ ᐱᒥᐸᑭᑎᓂᑲᑌᑭᐣ, 
ᐊᓄᑭᓇᑲᓇᐠ ᑲᔦ ᑾᔭᐠ ᐊᐸᒋᑕᐎᓇᐣ ᒋᐊᔭᑭᐣ ᐃᐦᐃᒪ ᑲᑭᓇ ᑕᔑᑫᐎᐣ 
ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ᙮ ᑌᐺ ᓂᑲᑭ ᑌᐱᓇᒥᐣ ᐅᑴᓂᐗᐣ ᐅᓇᑕᒪᓯᐎᓇᐣ 
ᑲᔦ ᓂᑲᐣ ᓂᑎᓇᐱᒥᐣ ᒥᔑᐣ ᐎᑕᓄᑭᒥᑎᐎᓇᐣ ᑲᑭ ᐅᓇᑐᔭᐠ 
ᒋᐎᒋᐦᐃᑯᔭᐠ ᐃᐦᐃᒪ ᓂᑕᓄᑭᐎᓂᓇᐠ᙮ ᐃᐦᐃᐌ ᒪᐗᐨ ᑲᑭᒋ ᐊᓂᒥᓭᐠ 
ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ, ᐁᐊᓂᒪᐠ ᒋᐅᑎᓇᑲᓄᐗᐨ ᑯᑕᑭᔭᐠ ᐎᒋᐦᐃᐌᐎᐣ 
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Mamow Sha-way-gi-kay-win 

Mamow Shaw-way-gi-kay-win, the North South Partnership 
for Children, has continued to evolve as a united effort by 
northern and southern organizations and communities 
to work together to support northern children and their 
families. Mamow Sha-way-gi-kay-win is a unique organization 
in that the education and sharing go both ways. Southern 
communities and organizations are now coming to 
understand the realities of life in the north. Northern First 
Nations are also coming to have a better understanding of 
southern organizations and charitable foundations. I see this 
partnership as absolutely essential in our work to make a real 
change in the lives of children in the north. There is no other 
way at this point to correct the imbalance in the quality of life 
between the north and south of our province. 

The Mamow Sha-way-gi-kay-win partnership brings in useful 
outside resources to foster community development, building 
on community strengths and initiatives. The partnership has 
worked with seven communities to date in a collaborative 
process called ‘Searching Together’ or ‘Mamow Nana da-we-ki-
ken-chi-ke-win’. Seven reports were produced for use by the 
communities in their efforts to move forward and deal with 
crucial issues. 

Mamow Sha-way-gi-kay-win has incorporated and established 
its own Board of Directors. The Board consists of five northern 
community representatives, five southern representatives and 
one Tikinagan representative. The northern representatives 
are: Chief Adam Fiddler, Chief Donny Morris, Chief Gordon 
Anderson, Chief Connie Gray-McKay and Felicia Sagutch. Board 
Chairperson Harvey Kakegamic is the Tikinagan representative 
on the Mamow Sha-way-gi-kay-win Board. A great deal of 
development work has taken place during the past year to get 
the Partnership organized and fully sort out its corporate affairs. 
During the past year, Tikinagan has been focussing on building 
the capacity of the Partnership to operate independently from 
Tikinagan. 

Government Liaison

As Tikinagan enters the next twenty-five years as a child 
welfare organization, I feel that the Ministry of Children and 
Youth Services has now come to see the value in our service 
model and approach. There is no doubt that we continue to 
struggle to meet compliance standards in the communities 
but it is important to note that the Ministry has come to 
better understand our realities. Tikinagan’s Mamow Obiki-
ahwahsoowin service model and the Ministry’s seven pillars of 
Transformation have much in common and certainly share the 
same overall vision and aims. 

What Tikinagan has achieved

Tikinagan is recognized widely in Ontario and elsewhere as a 
successful First Nations child welfare organization. We receive 
requests from people from every sector asking us what we 

ᐅᑾᔭᑎᓇᒪᑫᐠ ᒋᐎᒋᐦᐃᐌᐗᐨ ᑲᐊᓄᑭᑕᒪᐗᑲᓄᓂᐨ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮

ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ

ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ, ᑭᐌᑎᓄᐠ ᔕᐗᓄᐠ ᐎᑕᓄᑭᒥᑎᐎᐣ ᐊᐗᔑᔕᐠ 
ᐅᒋ, ᐱᒥ ᐅᓇᒋᑲᑌ ᒪᒪᐤ ᐁᐊᓄᑲᑕᒥᐗᐨ ᑭᐌᑎᓄᐠ ᑲᔦ 
ᔕᐗᓄᐠ ᒪᒋᑕᒪᓱᐎᓇᐣ ᑲᔦ ᑕᔑᑫᐎᓇᐣ ᒋᐎᑕᓄᑭᒥᑎᓇᓂᐗᐠ 
ᒋᐊᓯᓇᒪᐗᑲᓄᐗᐨ ᑭᐌᑎᓄᐠ ᐊᐗᔑᔕᐠ ᑲᔦ ᐅᑎᐯᐣᒋᑫᐎᓂᓂᐗᐣ᙮ 
ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ ᒪᒋᑕᒪᓱᐎᐣ ᒪᔭᑫᐣᑕᑾᐣ, ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᑲᔦ 
ᐃᐦᐃᐌ ᒪᒪᐤ ᐎᒋᐦᐃᑐᐎᐣ ᑕᐱᐡᑯ ᑴᑴᑭᑌ ᒋᑭ ᐃᔕᒪᑲᑭᐸᐣ᙮ ᔕᐗᓄᐠ 
ᑕᔑᑫᐎᓇᐣ ᑲᔦ ᒪᒋᑕᒪᓱᐎᓇᐣ ᐊᔕ ᓄᑯᒼ ᐅᑕᓂ ᓂᓯᑐᑕᓇᐗ ᑌᐺ 
ᑲᐃᓯᓭᓂᐠ ᐱᒪᑎᓱᐎᓂᓂᐠ ᐃᐦᐃᐌᑎ ᑭᐌᑎᓄᐠ᙮ ᑭᐌᑎᓄᐠ ᐊᓂᔑᓂᓂᐗᐠ 
ᑫᐎᓇᐗ ᐊᔕ ᐊᐗᔑᒣ ᐅᓂᓯᑕᐌᐣᑕᓇᐗ ᔕᐗᓄᐠ ᒪᒋᑕᒪᓱᐎᓇᐣ 
ᑲᔦ ᑭᑎᒪᑭᓯᐎᐣ ᐎᒋᐦᐃᐌᐎᐱᒥᐎᒋᑫᐎᓇᐣ᙮ ᓂᑎᔑᓇᐣ ᐅᐦᐅᐌ 
ᐎᑕᓄᑭᒥᑎᐎᐣ ᓇᐱᐨ ᐁᓇᑕᐌᐣᑕᑾᐠ ᓂᑕᓄᑭᐎᓂᓇᐠ ᑌᐺ ᒋᑭᐅᒋ 
ᐊᒋᒋᑲᑌᓂᑭᐸᐣ ᐅᐱᒪᑎᓯᐎᓂᓂᐗ ᐊᐗᔑᔕᐠ ᑭᐌᑎᓄᐠ ᑲᐊᔭᐗᐨ᙮ 
ᐅᐦᐅᐌ ᒣᑾᐨ ᑲᐎᐣ ᐸᑲᐣ ᑕᑭᐅᒋ ᑾᔭᑯᓂᑲᑌᓯᓄᐣ ᑲᔭᐱᒋ ᒪᔭᑭᓇᑾᐠ 
ᐱᒪᑎᓯᐎᐣ ᐃᐦᐃᒪ ᑭᐌᑎᓄᐠ ᑲᔦ ᐃᐦᐃᐌᑎ ᔕᐧᐊᓄᐠ ᐊᐣᑌᕒᐃᔪ ᐊᐦᑭᐠ᙮

ᐃᐦᐃᒪ ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ ᐎᑕᓄᑭᒥᑐᐎᓂᓂᐠ ᐅᒋ ᑾᔭᑎᓂᑲᑌᐗᐣ 
ᐅᑎᓂᑫᐎᓇᐣ ᑫᐊᐸᒋᒋᑲᑌᑭᐣ ᒋᐅᒋ ᐊᔭᒪᑲᐠ ᑕᔑᑫᐎᐣ ᑲᐡᑭᑕᒪᓯᐎᐣ, 
ᑲᔦ ᒋᐅᒋ ᐅᓇᒋᑲᓂᐗᐠ ᐃᐦᐃᒪ ᐅᒋ ᑕᔑᑫᐎᐣ ᒪᐡᑲᐎᓯᐎᓂᓂᐠ ᑲᔦ 
ᐱᒥᐎᒋᑫᐎᓇᐣ ᑲᑾᔭᒋ ᑕᑾᑭᐣ᙮ ᐎᑕᓄᑭᒥᑐᐎᐣ ᒪᒋᑕᒪᓱᐎᐣ ᓂᔡᓱ 
ᑕᔑᑫᐎᓇᐣ ᐅᑭᐱ ᐎᑕᓄᑭᒪᐣ ᐃᓂᑯᐠ ᓄᑯᒼ, ᐁᑭ ᐎᑕᓄᑭᒥᑎᐗᐨ 
ᒋᑐᒋᑲᑌᐠ ᐃᐦᐃᐌ “ᒪᒪᐤ ᓇᓇᑕᐎᑭᑫᐣᒋᑫᐎᐣ”᙮ ᓂᔡᓱ ᑎᐸᒋᒧ 
ᒪᓯᓇᐦᐃᑲᓇᐣ ᑭᐅᐡᒋᑲᑌᐗᐣ ᑫᐊᐸᒋᑐᐗᐨ ᑕᔑᑫᐎᓇᐣ ᑲᑲᑴ 
ᐱᒋᓂᐡᑲᐗᐨ ᑲᔦ ᑲᑲᑴ ᐊᓄᑲᑕᒥᐗᐨ ᑭᒋ ᐃᓯᓭᐎᓇᐣ᙮

ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ, ᒪᒋᑕᒪᓱᐎᐣ ᐃᓇᑭᒋᑲᑌ ᐃᐦᐃᒪ ᐅᑭᒪᐎᓂᓂᐠ ᑲᔦ 
ᐅᑭ ᐅᓇᓴᐣ ᐅᑕᐱᑕᒪᑫᐣ᙮ ᐊᐱᑕᒪᑫᐗᐠ ᓂᔭᓇᐣ ᐊᐎᔭᐠ ᑭᐌᑎᓄᐠ 
ᑕᔑᑫᐎᓂᓂᐠ ᑲᐅᑎᓭᐗᐨ, ᑲᔦ ᓂᔭᓇᐣ ᔕᐗᓄᐠ ᐅᑎᓭᐗᐠ ᑲᔦ ᐯᔑᐠ 
ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᐣ᙮ ᐊᓂ ᒪᓯᓇᐦᐃᑲᓯᐗᐠ ᑭᐌᑎᓄᐠ ᐅᑕᐱᑕᒪᑫᐠ: 
ᐅᑭᒪᑲᐣ ᐊᑕᒼ ᐱᐟᓬᐊᕒ, ᐅᑭᒪᑲᐣ ᑡᓂ ᒶᕒᐢ, ᐅᑭᒪᑲᐣ ᑾᑎᐣ 
ᐊᐣᑎᕒᓴᐣ, ᐅᑭᒪᑲᐣ ᑾᓂ ᑲᕒᐁᔾ-ᒪᑫᔾ, ᐁᑾ ᐱᓬᐃᔕ ᓴᑯᐨ᙮ ᑎᑭᓇᑲᐣ 
ᐅᓂᑲᓇᐱᑕᒪᑫ ᐦᐊᕒᐱ ᑲᑫᑲᒥᐠ ᑎᑭᓇᑲᓇᐣ ᐅᑕᐱᑕᒪᑫᑕᒥᐗᐣ ᐃᐦᐃᒪ 
ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ ᐊᐱᑕᒪᑫᐎᓂᓂᐠ᙮ ᒥᐡᑕᐦᐃ ᑭᐊᓄᑭᓇᓂᐗᐣ ᒣᑾᐨ 
ᐅᑕᓇᐠ ᑲᑭ ᐊᐦᑭᐗᐠ ᐁᐅᓇᒋᑲᑌᐠ ᐎᑕᓄᑭᒥᑐᐎᐣ ᑲᔦ ᒥᑎᓂ ᐁᑭ 
ᒪᒥᓋᒋᑲᑌᓂᑭᐣ ᑫᐃᔑᐱᒥᐎᒋᑫᐨ ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ ᐃᐦᐃᒪ ᐅᑭᒪᐎᓂᓂᐠ 
ᒪᒋᑕᒪᓱᐎᐣ ᐱᒥᐎᒋᑫᐎᓂᓂᐠ ᐅᒋ᙮ ᐅᑕᓇᐠ ᑲᐊᐦᑭᐗᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ 
ᐊᓄᑲᑕᐣ ᐊᐗᔑᒣ ᐁᑭ ᒪᒥᓋᑐᐨ ᐎᑕᓄᑭᒥᑐᐎᐣ ᒪᒋᑕᒪᓱᐎᓂᓂ 
ᑎᐱᓇᐌ ᒋᐯᔑᑯ ᐱᒥ ᐊᓄᑭᑕᒪᓯᒪᑲᓂᓂᐠ ᐁᑲ ᐃᐦᐃᒪ ᑎᑭᓇᑲᓂᐠ ᒋᐃᔑ 
ᐊᔑᒋᓯᓂᓂᐠ᙮

ᐅᑭᒪᐎᐣ ᑲᐎᑕᓄᑭᒪᑲᓄᐨ

ᐊᐱᐣ ᒥᓇ ᐁᔭᓂ ᒪᒋᑐᐨ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑎᑭᓇᑲᐣ, ᓂᑎᓀᐣᑕᐣ 
ᐊᔕ ᓄᑯᒼ ᐊᐦᐊᐌ ᐅᑭᒪᐎᐣ ᑲᐱᒧᑐᐨ ᐊᐗᔑᐡ ᑲᔦ ᐅᐡᑲᑎᐢ 
ᐎᒋᐦᐃᐌᐎᓇᐣ ᐁᐗᐸᑕᐠ ᑲᐃᔑ ᒥᓋᔑᓂᓂᐠ ᑭᐎᒋᐦᐃᐌᐎ 
ᐱᒥᐎᒋᑫᐎᓂᓇᐣ ᑲᔦ ᑲᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᒪᑲᐠ᙮ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ 
ᑭᔭᐱᐨ ᑭᐱᒥ ᒥᑲᐎᐣᑕᒥᐣ ᒋᓇᑭᐡᑲᒪᐠ ᐃᑴᓂᐗᐣ ᐃᓇᒋᑫᐎᓇᐣ 
ᑫᓇᑭᐡᑭᑲᑌᑭᐣ ᔕᑯᐨ ᑕᐡ ᑭᒋ ᐃᓀᐣᑕᑾᐣ ᒋᑭᑫᐣᒋᑲᑌᐠ ᐊᐦᐊᐌ 
ᐅᑭᒪᐎᐣ ᐊᐗᔑᒣ ᐁᓂᓱᑕᐌᐣᑕᐠ ᑌᐺ ᑭᑎᓯᓭᐎᓂᓇᐣ᙮ ᑭᑎᓇᑲᐣ 
ᑲᐱᒧᑐᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᐎᒋᐦᐃᐌᐎᐣ ᐱᒥᐎᒋᑫᐎᓂᓂ ᐁᑾ 
ᑲᔦ ᐅᑭᒪᐎᐣ ᑲᐱᒥᓂᔕᐦᐊᐠ ᓂᔡᓱ ᐃᑭᑐᐎᓇᐣ ᐊᑕᒋᑫᐎᐣ ᐅᒋ, 
ᒥᐡᑕᐦᐃ ᐯᔑᑾᐣ ᐃᔑᓇᑾᓄᐣ ᑲᔦ ᐯᔑᑾᐣ ᐃᔑ ᐸᐗᒧᐌᒪᑲᓄᐣ ᑲᔦ ᐃᔑ 
ᐊᓄᑭᑕᒪᑫᒪᑲᓄᐣ᙮

 
ᑫᑯᓀᓇᐣ ᐊᔕ ᑎᑭᓇᑲᐣ ᑲᑲᐡᑭᑐᐨ

ᒥᓯᐌ ᓂᓯᑕᐎᓇᐗᑲᓄ ᑎᑭᓇᑲᐣ ᐁᑲᐡᑭᑐᐨ ᐊᓂᔑᓂᓂᐎ ᐊᐗᔑᔑᐎ 
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have done to create the stable, accountable and culturally 
responsive agency we now have. There is no magic in what 
we have all done here together over twenty-five years. We 
have come to where we are today by remaining committed 
to our founding principles and values and by creating a toolkit 
of services and strategies which reflect the spirit and intent 
of those values: respect, trust, commitment to our culture 
and to our languages and our Elders, and a passion to be 
accountable to our communities, leaders and membership. 
We are in the communities now and we will always be there 
- through good times and bad. The Chiefs now take ownership 
and control of the organization and our successes are shared 
as true partners. Tikinagan is no longer the outsider coming in 
to the community – we live in the community – and we have 
forged important relationships towards our common goal: the 
betterment of the lives of children and families. 

This year the agency had the great honour of receiving a 
special presentation from the Atkinson Foundation – The 
Ruth Atkinson Hindmarsh Award. The award is presented to 
recognize organizations whose work has improved the lives 
of disadvantaged children. Tikinagan was nominated for the 
award by the Laidlaw Foundation, one of the members of 
Mamow Sha-way-gi-kay-win. Tikinagan accepted the honour 
not only on behalf of our agency, but also on behalf of the First 
Nations leadership, community resources and all the people at 
the community level who contribute to our work and inspire 
us to work towards a better life for our children and families. 

Honouring Grandparents

This is an appropriate time to pay tribute to our Elders and 
grandparents as we reflect on the past year and the past 
twenty-five years of our history. We all owe a heartfelt debt of 
gratitude to the grandparents who have supported parents 
and taken over parenting as an interim measure during some 
very difficult times in the lives of communities. Because of their 
tireless efforts, countless children remain at home or close to 
home. Their contributions to family and community have been 
made despite grieving and worry, and despite their own aging. 
Now it is time for parents to regain their strength and the 
ability to care deeply about their children. That is our mission 
for the future, but we thank the Elders and grandparents who 
have sustained our families through many troubled times.

Looking Ahead

Looking ahead to the next twenty-five years, Tikinagan will 
continue to build on our achievements. We have set our 
standards high and we now have the difficult task of pressing 
on to keep putting our principles into practice and to start to 
concentrate on the most important element in our model of 
care – strong and vibrant families. Working with our leadership, 
we have moved our agency north – Tikinagan is truly in the 
hands of the communities it serves. Our next challenge is 
to concentrate on rebuilding strong families and to support 

ᑲᓇᐌᐣᒋᑫᐎᐣ ᐱᒥᐎᒋᑫᐎᓂᓂ ᐅᐦᐅᒪ ᐊᐣᑌᕒᐃᔪ ᑲᔦ ᐸᑲᐣ᙮ ᒥᔑᐣ 
ᐊᐎᔭᐠ ᐸᐸᑲᐣ ᐱᑲᑴᑗᐗᐠ ᐊᐣ ᑲᑐᑕᒪᐠ ᒋᐅᓇᑐᔭᐠ ᐅᐦᐅᐌ 
ᑲᒪᐡᑲᐗᑌᐠ, ᑲᔦ ᐊᓂᔑᓂᓂᐎᑐᑕᒧᐎᓂᓂᐠ ᑲᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᒪᑲᐠ 
ᐊᐗᔑᔑᐎᐅᑭᒪᐎᐣ ᓄᑯᒼ ᑲᐊᔭᔭᐠ᙮ ᑲᐎᐣ ᑫᑯᐣ ᒪᒪᑕᐎᓯᐎᐣ ᐃᐦᐃᒪ 
ᑲᑭᓇ ᑲᑭᐱᐃᔑ ᒪᒪᐤ ᐎᑕᓄᑭᒥᑎᔭᐠ ᐅᑕᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ᙮ 
ᐅᐦᐅᒪ ᓄᑯᒼ ᑭᐱ ᐊᑯᐡᑲᒥᐣ ᒥᑎᓂ ᐁᑭ ᐸᑭᑎᓂᑎᓯᔭᐠ ᑲᑭᐃᔑ 
ᐅᓇᑐᔭᑭᐸᐣ ᑫᐱᒥᓂᔕᐦᐊᒪᐠ ᑲᔦ ᐃᑴᓂᐗᐣ ᑲᑭᒋ ᐃᓀᐣᑕᑾᑭᐣ 
ᑭᑕᓂᔑᓂᓂᐎᓂᓇᐠ, ᐁᑭ ᐅᐡᑐᔭᐠ ᑲᔦ ᐸᐸᑲᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
ᐁᑾ ᐃᔑᒋᑫᐎᓇᐣ ᐁᑭᑭᓯᑭᐣ ᐃᑴᓂᐗᐣ ᑲᑭᒋ ᐃᓀᐣᑕᑲᑭᐣ 
ᐊᓂᔑᓂᓂᐎᐱᒪᑎᓯᐎᓂᓂᐠ ᑐᑲᐣ: ᑲᓇᑌᓂᒥᐌᐎᐣ, ᑌᐺᔭᓂᒧᐎᐣ, 
ᒥᑎᓂ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓯᔭᐠ ᐃᐦᐃᒪ ᑭᑕᓂᔑᓂᓂᐎᐱᒪᑎᓯᐎᓂᓇᐣ ᐁᑾ 
ᑭᑎᔑᑭᔑᐌᐎᓂᓇᓇᐣ ᑲᔦ ᑭᑭᒋᔭᐦᐊᒥᓇᐣ, ᐁᑾ ᒋᒥᓄ ᐊᓄᑭᑕᒥᐗᑲᓄᐗᐨ 
ᑭᑕᔑᑫᐎᓂᓇᐣ, ᑭᑐᓂᑲᓂᑕᒪᑫᒥᓇᐣ ᑲᔦ ᑕᔑᑫᐎᐣ ᐅᑎᐯᐣᑕᑯᓯᐠ᙮ ᐊᔕ 
ᓄᑯᒼ ᓂᑕᔭᒥᐣ ᑕᔑᑫᐎᓂᓂᐠ ᐁᑾ ᒧᔕᐠ ᐃᐦᐃᒪ ᓂᑲ ᐊᔭᒥᐣ - ᒥᓴᐗᐨ 
ᐊᓇ ᒥᓄᓭᑭᐣ ᑲᔦ ᒪᒋᓭᑭᐣ ᑫᑯᓇᐣ᙮ ᐅᑭᒪᑲᓇᐠ ᐊᔕ ᓄᑯᒼ ᐅᑎᐯᐣᑕᓇᐗ 
ᑲᔦ ᒥᑎᓂ ᐅᐱᒧᑐᓇᐗ ᒪᒋᑕᒪᓱᐎᓂᓂ ᐁᑾ ᓂᐎᑕᒥᐗᒥᐣ 
ᓂᐎᑕᓄᑭᒪᑲᓂᓇᐣ ᑲᑭᓇ ᓂᒥᓄᓭᐎᓂᓇᓇᐣ᙮ ᑎᑭᓇᑲᐣ ᑲᐎᐣ ᐊᔕ ᐱᐎᑌ 
ᒋᐃᓀᐣᑕᑯᓯᐨ ᑲᐃᔕᐨ ᑕᔑᑫᐎᓂᓂᐠ - ᑕᔑᑫᐎᓂᓂᐠ ᓂᑎᔑ ᑲᐯᔑᒥᐣ 
- ᐁᑾ ᓂᑭ ᐅᓇᑐᒥᐣ ᑲᑭᒋ ᐃᓀᐣᑕᑾᑭᐣ ᐎᑕᓄᑭᒥᑐᐎᓇᐣ ᒋᐅᒋ 
ᑌᐱᓇᒪᐠ ᐅᐦᐅᐌ ᐅᓇᑕᒪᓯᐎᐣ: ᐊᐗᔑᒣ ᒋᒥᓋᔑᓂᓂᐠ ᐅᐱᒪᑎᓯᐎᓂᐗ 
ᐊᐗᔑᔕᐠ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮

ᑲᑭ ᐊᐦᑭᐗᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ ᓂᓯᑕᐎᓇᑯᐣ ᐊᐟᑭᐣᓴᐣ ᒪᒋᑕᒪᓯᐎᓂᓂ - 
ᐃᐦᐃᐌᓂ ᕒᐅᐟ ᐊᐟᑭᐣᓴᐣ ᐸᑭᓇᑫᐎᓂᓂ ᐁᑭ ᒥᓇᑲᓄᐨ᙮ ᐅᐦᐅᐌ ᒥᑴᐎᐣ 
ᒥᑴᓇᓂᐗᐣ ᐁᓂᓯᑕᐎᓂᑲᑌᓂᐠ ᒪᒋᑕᒪᓱᐎᐣ ᐅᑕᓄᑭᐎᐣ ᐊᐗᔑᒣ ᑲᐅᒋ 
ᒥᓋᔑᓂᓂᐠ ᐅᐱᒪᑎᓯᐎᓂᐗᐣ ᐊᐗᔑᔕᐠ᙮ ᓬᐊᔾᐟᓬᐊ ᒪᒋᑕᒪᓱᐎᐣ ᑲᑭ 
ᐎᓇᐠ ᑎᑭᓇᑲᓇᐣ ᒋᑭ ᐸᑭᓇᑫᓂᐸᐣ ᐅᐦᐅᐌᓂ, ᐁᑾ ᓬᐊᔾᐟᓬ ᐃᐦᐃᒪ 
ᒪᒪᐤ ᔕᐌᑭᑫᐎᐣ ᐃᔑ ᐎᒋᐦᐃᐌ᙮ ᑎᑭᓇᑲᐣ ᐅᑭ ᐅᑕᐱᓇᐣ ᐅᐦᐅᐌᓂ 
ᒥᑴᐎᓂᓂ ᔕᑯᐨ ᑲᔦ ᐅᑭ ᐅᑕᐱᓂᑫᑕᒥᐗᐣ ᑲᑭᓇ ᐊᓂᔑᓂᓂᐎ 
ᐅᓂᑲᓂᑕᒪᑫᐣ, ᑕᔑᑫᐎᐣ ᐅᑎᓂᑫᐎᓇᐣ ᑲᔦ ᑲᑭᓇ ᐊᐎᔭᐠ ᐃᐦᐃᒪ 
ᑕᔑᑫᐎᓂᓂᐠ ᑲᐊᔭᓂᐨ ᑲᑭ ᐎᒋᐦᐃᐌᓂᐠ ᑎᑭᓇᑲᐣ ᐅᑕᓄᑭᐎᓂᓂᐠ 
ᒋᐅᒋ ᒥᓋᔑᓂᓂᐠ ᐅᐱᒪᑎᓯᐎᓂᐗ ᐊᐗᔑᔕᐠ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮

ᐁᑲᓇᑌᓂᒪᑲᓄᐗᐨ ᐅᒥᔓᒥᒪᐠ ᑲᔦ ᐅᑯᒥᒪᐠ

ᒥᓄᓭ ᓄᑯᒼ ᒋᓂᓯᑕᐎᓇᐗᑲᓄᐗᐨ ᑭᑭᒋᔭᐦᐊᒥᓇᓇᐠ ᑲᔦ ᐅᒥᔓᒥᒪᐠ 
ᑲᔦ ᐅᑯᒥᒪᐠ ᒣᑲᐨ ᐁᒪᒥᑐᓀᐣᑕᒪᐠ ᐅᑕᓇᐠ ᑲᑭ ᐊᐦᑭᐗᐠ ᑲᔦ 
ᐅᑕᓇᐠ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᑲᑭᐱ ᐊᓄᑭᑕᒪᑫᒪᑲᐠ ᑎᑭᓇᑲᐣ᙮ 
ᑲᑭᓇ ᑭᓇᑕᐌᐣᑕᑯᓯᒥᐣ ᒋᓇᓇᑯᒪᔭᑾ ᐅᒥᔓᒥᒪᐠ ᑲᔦ ᐅᑯᒥᒪᐠ ᑲᑭ 
ᐊᓯᓇᒥᐗᐗᐨ ᐅᓂᑭᐦᐃᑯᒪᐣ ᐁᑾ ᑲᔦ ᑲᑭ ᐅᐱᑭᐦᐊᐗᓯᐗᐨ ᒣᑾᐨ ᐁᐡᑲᒼ 
ᑲᑭᐱ ᐊᓂᒥᓭᒪᑲᐠ ᐱᒪᑎᓯᐎᓇᐣ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ᙮ ᒥᐡᑕᐦᐃ ᑲᑭ 
ᐊᓄᑭᑕᒪᑫᐗᐨ, ᐊᒥᐦᐃ ᑲᑭᐅᒋ ᐃᓯᓭᐠ ᒥᔑᐣ ᐊᐗᔑᔕᐠ ᐅᑕᔑᑫᐎᓂᐗᐠ 
ᐁᑭ ᑕᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᓇᐣᑕ ᑲᔦ ᐯᔑᐠ ᐅᑕᔑᑫᐎᓂᐗᐠ ᐁᑭ ᑕᔑ 
ᑲᓇᐌᓂᒪᑲᓄᐗᐨ᙮ ᐅᑭ ᐎᒋᐦᐊᐗᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᔦ ᑕᔑᑫᐎᓇᐣ 
ᒥᓴᐗᐨ ᐊᓇ ᒧᐡᑐᐗᐨ ᐗᓂᐦᐃᐌᐎᓂᓂ ᑲᔦ ᒥᑯᐡᑲᑌᐣᑕᒥᐗᐨ, ᑲᔦ 
ᐁᑭᒋᔭᐦᐊᐎᐗᐨ᙮ ᐊᔕ ᑕᐡ ᐃᓯᓭᓂ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒋᑭᐌ ᐅᑕᐱᓇᒥᐗᐨ 
ᐅᒪᐡᑲᐎᓯᐎᓂᐗ ᑲᔦ ᑲᐡᑭᑕᒪᓱᐎᓂᓂ ᒥᐡᑕᐦᐃ ᒋᓴᑭᐦᐊᐗᐨ 
ᐅᓂᒐᓂᐡᔑᒥᐗᐣ᙮ ᐊᒥᐦᐃ ᐅᐌ ᑫᐊᓄᑲᑕᒪᐠ ᐃᐦᐃᐌᑎ ᓂᑲᐣ, ᔕᑯᐨ 
ᑕᐡ ᓂᓇᓇᑯᒪᒥᐣ ᑭᒋᔭᐦᐊᐠ ᑲᔦ ᐅᒥᔓᒥᒪᐠ ᐁᑾ ᐅᑯᒥᒪᐠ ᐎᓇᐗ ᐁᑭ 
ᐱᒪᒋᐦᐊᐗᐨ ᑎᐯᐣᒋᑫᐎᓇᐣ ᐃᐦᐃᒪ ᒣᑾᐨ ᒥᐡᑕᐦᐃ ᐊᓂᒥᓭᐎᓂᓂᐠ᙮

ᓂᑲᐣ ᐁᐃᓇᐱᓇᓂᐗᐠ

ᐃᐦᐃᐌᑎ ᓂᑲᐣ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ ᐁᐃᓇᐱᓇᓂᐗᐠ, ᑎᑭᓇᑲᐣ ᐅᑲᐱᒥ 
ᐊᓂᑯᓇᓇᐣ ᐅᑲᐡᑭᑕᒪᑫᐎᓂᓇᐣ᙮ ᐃᐡᐱᒥᐠ ᓂᑎᓇᑕᒪᓯᒥᐣ ᑫᐃᔑ ᑌᐱᓂᑫᔭᐠ 
ᐁᑾ ᓄᑯᒼ ᑕᔭᓂ ᐊᓂᒪᐣ ᓂᑕᓄᑭᐎᓂᓇᐣ ᑫᒋᓇᐨ ᒋᐱᒥ ᐊᐸᒋᑐᔭᐣ 
ᐃᑴᓂᐗᐣ ᓂᑌᐺᑕᒧᐎᓂᓇᐣ ᐃᐦᐃᒪ ᓂᑕᓄᑭᑕᒪᑫᐎᓂᓇᐣ ᑲᔦ ᑫᒋᓇᐨ 
ᒋᐊᓄᑲᑕᒪᐠ ᐃᐦᐃᐌ ᒪᐗᐨ ᑲᑭᒋ ᐃᓀᐣᑕᑾᐠ ᐃᐦᐃᒪ ᓂᐱᒥᐎᒋᑫᐎᓂᓇᐠ 
- ᒋᐊᔭᑭᐣ ᑲᒪᐡᑲᐎᓯᒪᑲᑭᐣ ᑲᔦ ᑲᒥᓄᔭᒪᑲᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮ ᓂᑭ 
ᐎᑕᓄᑭᒪᒥᐣ ᐅᓂᑲᓂᑕᒪᑫᐠ, ᐁᑭ ᐃᔓᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐃᐦᐃᐌᑎ 
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communities and families who are seeking to be whole again. 
It is a balancing act with all child welfare agencies - building 
healthy families while at the same time ensuring all children 
are protected.

Tikinagan is a provider of child welfare services and our 
communities more and more have come to see us as that, an 
agency whose standards of service to children have been set 
by the communities, standards that stand apart from political 
processes or individuals. Tikinagan stands for upholding the 
parents’ responsibility to seek wholeness in order to raise their 
own children. Tikinagan’s role is to be there in the community, 
mentoring young parents, supporting families who are 
seeking to regain their equilibrium, but in the end to ensure 
that children are protected when they need it. There is no 
magic formula to keeping children at home – it is simply a 
question of parents assuming their responsibility to parent 
and Tikinagan being there to support their efforts. We cannot 
turn away from this basic responsibility or seek to unload it 
elsewhere. Tikinagan’s future mission is clear. We must facilitate 
the growth of healthy functioning families. If we are successful 
in this mission, our families, children and communities will be 
successful.

The Tikinagan Team

It is difficult to adequately express my profound appreciation 
for all the people who contribute and who have contributed to 
the work of Tikinagan. I want to acknowledge Tikinagan senior 
management and staff whose unparalleled commitment make 
a difference in the communities and who refuse to let any 
problem interfere with their positive and professional efforts to 
conduct their work based on Tikinagan’s principles. I would like 
also to pay tribute to our Board and Elders who for twenty-five 
years have guided our work and made the tough decisions 
that have strengthened us and made us what we are. I would 
like to mention, in particular, the very significant role played 
by the Board Executive under the capable and dedicated 
leadership of the Board Chairperson, Harvey Kakegamic. I 
acknowledge the Chiefs and Councils who have embraced 
the vision of working together to raise healthy children in 
healthy communities. I acknowledge the foster parents and 
supporting families who live our work every day and have 
done so for countless children over these many years. Most 
of all, I acknowledge our families and children who often face 
impossible challenges in their lives with courage and the 
determination to rise again. As we move forward to the next 
twenty-five years, I pledge that Tikinagan will be there with you 
in every step of your journey to wellness.

Micheal Hardy 
Executive Director 

ᑭᐌᑎᓄᐠ - ᑕᔑᑫᐎᓇᐣ ᑌᐺ ᐅᐱᒧᑐᓇᐗ ᑎᑭᓇᑲᓂᓂᐠ᙮ ᑯᑕᐠ ᐃᐦᐃᐌ 
ᓂᑕᓂᒥᓭᐎᓂᓇᐣ ᑲᐎ ᐊᓄᑲᑕᒪᐠ, ᒋᑭᐌ ᐅᐡᒋᑲᑌᑭᐣ ᑲᒪᐡᑲᐎᓯᒪᑲᑭᐣ 
ᑎᐯᐣᒋᑫᐎᓇᐣ ᐁᑾ ᒋᐊᓯᓇᒶᑲᓄᐗᐨ ᑕᔑᑫᐎᓇᐣ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓇᐣ 
ᑲᐸᑯᓭᓂᒧᐗᐨ ᒥᓇ ᒋᑭ ᒪᓯᐌᓯᐗᐸᐣ᙮ ᑕᐱᐡᑯᐨ ᐊᑯ ᐅᑲᑴ ᓇᐦᐃ 
ᐊᓄᑲᑕᓇᐗ ᐅᐦᐅᐌᓂ ᑲᑭᓇ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓇᐣ - ᐁᑲᑴ ᐅᓇᑐᐗᐨ 
ᑲᒥᓄᔭᒪᑲᓂᓂᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᒣᑾᐨ ᑕᐡ ᑲᔭ ᐁᑲᑴ ᑫᒋᓇᐦᐅᐗᐨ ᑲᑭᓇ 
ᐊᐗᔑᔕᐣ ᑾᔭᐠ ᐁᑲᓇᐌᐣᑕᑯᓯᓂᐨ᙮

ᑎᑭᓇᑲᐣ ᐅᑾᔭᑎᓇᓇᐣ ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
ᐁᑾ ᑭᑕᔑᑫᐎᓂᓇᐣ ᐊᒥᐦᐃ ᐁᐃᔑ ᑭᑫᓂᒥᑯᔭᐠ, ᓂᓇᐗᐟ 
ᐁᐊᐗᔑᔑᐎᐅᑭᒪᐎᔭᐠ ᐁᑾᔭᑎᓇᒪᐗᔭᐠ ᐊᐗᔑᔕᐠ ᒪᐗᐨ ᑲᒥᓋᔑᓂᓂᐠ 
ᐎᒋᐦᐃᐌᐎᓂᓂ ᑲᑭ ᐅᓇᑐᐗᐨ ᑕᔑᑫᐎᓇᐣ, ᐎᒋᐦᐃᐌᐎᓇᐣ ᐁᑲ 
ᐃᐦᐃᒪ ᐅᓇᔓᐌᐎ ᐅᑭᒪᐎᓂᓂᐠ ᑲᐃᔑ ᐱᑎᑫᓭᐠ ᑲᔦ ᐁᑲ ᑲᐃᔑ 
ᐯᔑᑯᐨ ᐊᐎᔭᐠ ᒋᑭ ᐅᓇᔡᑕᑭᐸᐣ᙮ ᑎᑭᓇᑲᐣ ᐅᓂᑲᓇᑐᐣ ᐅᓂᑭᐦᐃᑯᒪᐣ 
ᒋᑭ ᐊᔭᑾᒥᓯᓂᐸᐣ ᒋᑌᐱᓇᒪᓭᓂᐨ ᒥᓯᐌᓱᐎᓂᓂ ᑎᐱᓇᐌ ᒋᑭᐅᒋ 
ᐅᐱᑭᐦᐊᐸᐣ ᐅᓂᒐᓂᐡᔕᐣ᙮ ᑎᑭᓇᑲᐣ ᓇᑕᐌᐣᑕᑯᓯ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ 
ᒋᐊᔭᐨ, ᒋᐗᐎᒋᐦᐊᐨ ᑲᐅᐡᑲᑎᓯᓂᐨ ᐅᓂᑭᐦᐃᑯᒪᐣ, ᒋᐱᒥᐊᔭᓯᓇᐗᐨ 
ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᑲᑴ ᒥᑲᒥᓂᐨ ᐸᔭᑕᑭ ᐱᒪᑎᓱᐎᓂᓂ, ᔕᑯᐨ ᑕᐡ ᓂᑲᓇᑌ 
ᑫᒋᓇᐨ ᐊᐗᔑᔕᐠ ᑾᔭᐠ ᒋᑲᓇᐌᓂᒪᑲᓄᐗᐨ ᑭᐡᐱᐣ ᓇᑕᐌᐣᑕᒥᐗᐨ᙮ 
ᑲᐎᐣ ᑫᑯᐣ ᑲᒪᒪᑕᐗᐠ ᐊᔭᓯᓄᐣ ᒋᑭᐅᒋ ᑲᓇᐌᓂᒪᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ 
ᐃᐦᐃᒪ ᑲᐃᔑᔭᐗᐨ - ᐊᒥᐦᐃ ᐱᑯ ᐊᓂᐡ ᐁᐃᓯᓭᓂᐠ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐎᓇᐗ 
ᒋᐅᑕᐱᓇᒥᐗᐨ ᐊᔭᑾᒥᓯᐎᓂᓂ ᒋᐅᐱᑭᐦᐊᐗᓯᐗᐨ ᐁᑾ ᑎᑭᓇᑲᐣ ᐃᐦᐃᒪ 
ᒋᐊᔭᐨ ᒋᐊᓯᓇᒪᑫᐨ᙮ ᑲᐎᐣ ᑲᑭ ᓂᑲᑌᑐᓯᒥᐣ ᐅᐦᐅᐌ ᑭᑕᔭᑾᒥᓯᐎᓂᓇᐣ 
ᑲᔦ ᑲᐎᐣ ᐸᑲᐣ ᑲᑭ ᐃᔑ ᐸᑭᑎᓇᓯᒥᐣ᙮ ᐸᔭᑌᓇᑾᓂᓂ ᑎᑭᓇᑲᐣ ᑫᔭᓂ 
ᐃᓇᓄᑭᐨ ᐃᐦᐃᐌᑎ ᓂᑲᐣ᙮ ᓇᑕᐌᐣᑕᑾᐣ ᒪᒪᐤ ᒋᐊᓄᑲᑕᒪᐠ ᒋᒥᓄᔭᒪᑲᑭᐣ 
ᑲᔦ ᒋᒥᓄᓭᑭᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ᙮ ᑭᐡᐱᐣ ᑲᐡᑭᑐᔭᐣ ᐅᐦᐅᐌ ᐃᓇᓄᑭᐎᐣ, 
ᑭᑎᐯᐣᒋᑫᐎᓂᓇᓇᐣ, ᑭᓂᒐᓂᐡᔑᒥᓇᐣ ᑲᔦ ᑭᑕᔑᑫᐎᓂᓇᓇᐣ ᑾᔭᐠ 
ᑕᑲᐡᑭᑕᒪᓯᐗᐠ᙮

ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ

ᐊᓂᒪᐣ ᑾᔭᐠ ᒋᑭ ᓇᓇᑯᒪᑾ ᑲᑭᓇ ᐊᐎᔭᐠ ᑲᐸᑭᑎᓂᑎᓯᐗᐨ ᑲᔦ ᑲᑭ 
ᐸᑭᑎᓂᑫᐗᐨ ᐃᐦᐃᒪ ᑎᑭᓇᑲᐣ ᐅᑕᓄᑭᐎᓂᓂᐠ᙮ ᓂᓇᓇᑯᒪᐠ ᑎᑭᓇᑲᐣ 
ᐅᑭᒪᐠ ᑲᔦ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓯᐗᐨ ᒋᑕᔑ ᒥᓄᓭᑭᐣ ᑕᔑᑫᐎᓇᐣ 
ᐁᑾ ᑲᐊᓇᐌᐣᑕᒥᐗᐨ ᐊᓂᒥᓭᐎᓂᓂ ᒋᒥᑯᐡᑲᒋᒋᑫᒪᑲᓂᓂᐠ ᐃᐦᐃᒪ 
ᐅᑕᓄᑭᐎᓂᐗᐠ ᑲᔦ ᑲᐃᔑ ᐱᒥᓂᔕᐦᐊᒥᐗᐨ ᑎᑭᓇᑲᐣ ᐱᒥᓂᔕᐦᐃᑫᐎ 
ᐃᑭᑐᐎᓇᐣ ᐃᐦᐃᒪ ᐅᑕᓄᑭᐎᓂᐗᐠ᙮ ᓂᐎ ᓇᓇᑯᒪᐠ ᑲᔦ ᐅᑕᐱᑕᒪᑫᐠ 
ᑲᔦ ᑭᒋᔭᐦᐊᐠ ᐊᔕ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭ ᑲᐱᒥ ᓂᑲᓂᐡᑲᒥᐗᐨ 
ᓂᑕᓄᑭᐎᓂᓇᐣ ᑲᔦ ᑲᑭ ᐅᓀᐣᑕᒥᐗᐨ ᒥᓴᐗᐨ ᐊᓇᑭ ᐊᓂᒪᓂᓂᑭᐣ 
ᐅᓀᐣᑕᒧᐎᓇᐣ ᐊᒥᐦᐃ ᑕᐡ ᑲᐅᒋ ᒪᐡᑲᐎᓯᔭᐠ ᑲᔦ ᑲᐅᒋ ᐃᔑᓇᑾᐠ 
ᐅᐦᐅᐌ ᒪᒋᑕᒪᓱᐎᐣ᙮ ᓂᐎ ᐅᒋ ᐎᑕᐣ ᑲᔦ ᑲᑭᐃᔑ ᐊᓄᑭᑕᒪᑫᐗᐨ 
ᐅᓂᑲᓇᐱᑕᒪᑫᐎ ᐅᑭᒪᐠ, ᐁᑭ ᓂᑲᓂᑕᒪᑫᐨ ᐊᐦᐊᐌ ᐦᐊᕒᐱ ᑲᑫᑲᒥᐠ᙮ 
ᓂᓇᓇᑯᒪᐠ ᐅᑭᒪᑲᓇᐠ ᑲᔦ ᐅᓇᔓᐌᐎᓂᓂᐗᐠ ᑲᑭ ᐅᑕᐱᓇᒥᐗᐸᐣ 
ᐸᐗᒧᐎᓂᓂ ᒋᐎᑕᓄᑭᒥᑎᓇᓂᐗᐠ ᒋᐅᐱᑭᐦᐊᑲᓄᐗᐨ ᑲᒥᓄᔭᐗᐨ 
ᐊᐗᔑᔕᐠ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓇᐣ ᑲᒥᓄᔭᒪᑲᑭᐣ᙮ ᓂᓇᓇᑯᒪᐠ ᐅᓂᑭᐦᐃᑯᒪᐠ 
ᑲᑲᓇᐌᓂᒪᐗᐨ ᐊᐗᔑᔕᐠ ᑲᔦ ᐃᑴᓂᐗᐠ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᐱᒥ 
ᐊᓯᓇᒪᑫᐗᐨ ᑕᓱ ᑭᔑᑲ, ᑲᔦ ᑲᑭᐱ ᑐᑕᒥᐗᐨ ᐅᐦᐅᐌᓂ ᐊᓄᑭᐎᓂᓂ 
ᐊᔕ ᒥᔑᓄ ᐊᐦᑭ ᐅᑕᓇᐠ ᒥᔑᐣ ᐊᐗᔑᔕᐣ ᐅᒋ᙮ ᐁᑾ ᒪᐗᐨ, ᓂᐎ ᓇᓇᑯᒪᐠ 
ᑭᑎᐯᐣᒋᑫᐎᓂᓇᓇᐣ ᑲᔦ ᐊᐗᔑᔕᐠ ᑲᐱ ᒪᒣᑾᐡᑲᒥᐗᐨ ᑭᒋ ᐊᓂᒥᓭᐎᓇᐣ 
ᐃᐦᐃᒪ ᐅᐱᒪᑎᓯᐎᓂᓂᐗᐠ ᐁᑾ ᒪᐗᐨ ᐁᑭ ᒪᐡᑲᐎᓭᐗᐨ ᑲᔦ ᒪᐗᐨ 
ᐁᐃᑭᑎᐗᐨ ᒋᔕᐳᐡᑲᒥᐗᐨ ᐃᐦᐃᐌᓂ ᐊᓂᒥᓭᐎᓂᓂ᙮ ᐊᐱᐣ ᑲᔭᓂ 
ᓂᑲᓂᐡᑲᔭᐠ ᐃᐦᐃᐌᑎ ᑯᑕᑭᔭᐣ ᓂᔑᑕᓇᓂᔭᓄᔕᑊ ᐊᐦᑭ, ᓂᑎᑭᐣ ᑎᑭᓇᑲᐣ 
ᒋᐱᒥ ᐎᒋᐎᑯᔭᐠ ᐃᐦᐃᒪ ᒥᓄᔭᐎᓂᓂᐠ ᑲᐃᔑ ᐱᒧᓭᔭᐠ᙮

ᒪᔾᑯᓬ ᐦᐊᕒᑎ 
ᑎᑭᓇᑲᐣ ᐅᑭᒪ
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SERVICES HIGHLIGHTS 
2008-2009

Intake and Family Services

There was a significant increase in referrals and workload 
during the 2008-09 fiscal year. Referrals more than doubled 
from last year: 4,300 compared with 1,951. The agency 
conducted 776 investigations, almost half of them requiring 
ongoing service (364). At year end, 683 families were receiving 
service. 

Workers and supervisors attribute at least part of the increased 
child welfare work to be caused by the drug abuse and 
addiction problems prevalent in our communities. These 
troubles inevitably impact children and families, and hence 
our services. Tikinagan is working with First Nations on these 
issues and participating at the NAN level in meetings and 
processes attempting to address this growing social problem. 
The increase in referrals has also led to a shortage of intake 
workers. Recruitment is occurring throughout the area for 
primarily community-based workers to be supervised out of 
Sioux Lookout.

In an effort to improve information sharing and increase 
collaboration, the agency increased case conferencing 
between intake/investigation workers and community-based 
staff. Case conferencing ensures that all staff who are directly 
involved with a family have the same information. Child safety 
during the investigation is a priority. 

Services for Children in Care

We started the 2008-09 year with 519 children in care and 
ended with 538 children in care. Over the course of the year, 
there were 445 admissions, and so a total of 964 children 
received residential services from the agency this past year. The 
agency provided 189,273 days of residential service, slightly 
higher than last year. However the numbers indicate a general 
downward trend over the past five years in our total days of care. 

As of the end of April 2009, we had 147 children in placements 
operated by Kenora-Patricia Child and Family Services. We 
continue to work towards increasing our capacity in our own 
communities to bring these children closer to home while 
providing the specialized treatment and care many of them 
require.

The Crown Ward Review conducted by the Ministry of Children 
and Youth Services occurred from July 7 – 11, 2008 and they 
reviewed 80 files with a compliance rate of 52%. This review 
consists of Ministry staff auditing the files of children who are 
crown wards to determine how the agency is working with 
and planning for children under our care. A primary reason 
for non-compliance was the quality and timeliness of the 
paperwork completed by our workers.

ᑲᑎᐸᑎᑌᑭᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
2008-2009
ᐱᑎᑫᓭᐎᐣ ᑲᔦ ᑎᐯᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ
ᐊᐗᔑᒣ ᑭᓇᑭᓭᐗᐣ ᐃᓯᓭᐎᓇᐣ ᑲᑭᐱ ᐱᑎᑫᓭᑭᐣ ᑲᔦ ᑭᓇᑭᓭᐗᐣ 
ᑲᑭᐱᒥ ᐊᓄᑲᒋᑲᑌᑭᐣ ᒣᑾᐨ 2008 – 2009 ᑲᐊᐦᑭᐗᐠ᙮ ᑲᑭ ᑕᓯᑾᐸᐣ 
ᐱᑎᑫᓭᐎᓇᐣ ᐅᑕᓇᐠ ᑲᑭ ᐊᐦᑭᐗᐠ, ᐊᐗᔑᒣ ᐊᐱᑕ ᑭᓇᑭᓭᐗᐣ ᐃᓯᓭᐎᓇᐣ 
ᑲᑭᐱ ᐱᑎᑫᓭᑭᐣ ᐊᑎᑲ 4,300 ᑭᑕᓯᓄᐣ ᐊᐱᒋᐎᐣ 1,951 ᑲᑭ ᑕᓯᑾᐸᐣ᙮ 
ᑎᑭᓇᑲᐣ 776 ᓇᓇᑲᒋᒋᑫᐎᓇᐣ ᐅᑭ ᑐᑕᓇᐣ, ᐁᑾ ᑫᑲᐟ ᐊᐱᑕ ᐅᑴᓂᐗᐣ 
ᐅᑭ ᓇᑕᐌᐣᑕᓇᐗ ᒋᐱᒥ ᐎᒋᐦᐊᑲᓄᐗᐨ (364 ᑕᓯᐣ)᙮ ᑲᑭᔑᐱ ᐊᐦᑭᐗᐠ, 
683 ᑭᑕᓯᓄᐣ ᑎᐯᐣᒋᑫᐎᓇᐣ ᑲᐱᒥ ᑾᔭᑎᓇᒶᑲᓄᐗᐠ ᐎᒋᐦᐃᐌᐎᓂᓂ᙮

ᐊᓄᑭᓇᑲᓇᐠ ᑲᔦ ᐅᑭᒪᔑᔕᐠ ᐅᑎᓀᐣᑕᓇᐗ ᒪᒋᒪᐡᑭᑭᑫᐎᓂᓂ ᑲᔦ 
ᒥᒋᒪᐱᓀᐎᐣ ᐊᓂᒥᓭᐎᓇᐣ ᑲᐊᔭᑭᐣ ᑭᑕᔑᑫᐎᓂᓇᐠ ᑲᐅᒋ ᓇᑭᓭᐠ 
ᐊᓄᑭᐎᐣ ᐃᐦᐃᒪ ᐊᐗᔑᔑᐎ ᒥᑯᐡᑲᒋᓭᐎᓂᓂᐠ᙮ ᐅᑴᓂᐗᐣ ᐊᓂᒥᓭᐎᓇᐣ 
ᐅᐸᑭᑌᐡᑲᑯᓇᐗ ᐊᐗᔑᔕᐠ ᑲᔦ ᑎᐯᐣᒋᑫᐎᓂᓇᐣ, ᐊᐱᐣ ᑕᐡ ᑲᔦ 
ᓂᐎᒋᐦᐃᐌᐎᓂᓇᓇᐣ᙮ ᑎᑭᓇᑲᐣ ᐅᐎᑕᓄᑭᒪᐣ ᐊᓂᔑᓂᓂᐗᐣ ᐅᑴᓂᐗᐣ 
ᐃᓯᓭᐎᓇᐣ ᐅᒋ ᑲᔦ ᐎᒋᐦᐃᐌ ᐃᐦᐃᒪ ᓇᐣ ᑲᐃᔑ ᐅᓇᔓᐗᓂᐗᓂᓂᐠ ᑲᔦ 
ᑲᐃᔑ ᐅᓇᒋᑲᓂᐗᓂᓂᐠ ᑫᐃᔑ ᑲᑴ ᒪᑕᓄᑲᒋᑲᑌᐠ ᐅᐦᐅᐌ ᑲᐊᓂᒥᔕᐠ 
ᐊᓂᒥᓭᐎᐣ᙮ ᑲᐊᓂ ᒥᔑᓇᑎᑭᐣ ᐃᓯᓭᐎᓇᐣ ᑲᐱ ᐱᑎᑫᓭᑭᐣ ᐊᐱᐣ ᑲᔦ ᐊᓂ 
ᐃᓯᓭ ᐁᑲ ᐁᑌᐱᓭᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐱᑎᑫᓭᐎᓂᓂᐠ ᑲᐃᔑ ᐊᓄᑭᐗᐨ᙮ 
ᒥᓯᐌ ᐅᐦᐅᒪ ᐃᓀᑫ ᓇᓇᑡᐸᒪᑲᓄᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐅᓴᒼ ᐱᑯ ᑕᔑᑫᐎᓂᓂᐠ 
ᑫᑕᓇᓄᑭᐗᐨ ᐁᑾ ᐅᐦᐅᒪ ᐗᓂᓇᐗᑲᐠ ᒋᐅᒋ ᐅᑭᒪᐎᐣᑕᐗᑲᓄᐗᐨ᙮

ᒋᐅᒋ ᐊᐗᔑᒣ ᒥᓋᔑᑭᐣ ᐎᑕᒪᑫᐎᓇᐣ ᑲᔦ ᒋᓇᑭᒋᑲᑌᐠ ᒪᒪᐤ 
ᐊᓂᒧᒋᑫᐎᓇᐣ, ᑎᑭᓇᑲᐣ ᑭᐃᓇᒋᑫ ᐊᐗᔑᒣ ᒋᐱᒥ ᒪᒪᐤ ᐊᓂᒧᒋᑫᐗᐨ 
ᐃᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐊᓄᑲᑕᒥᐗᐨ ᐱᑎᑫᓭᐎᓂᓂ/ᓇᓇᑲᒋᒋᑫᐎᓂᓂ 
ᐁᑾ ᐃᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑕᔑᑫᐎᓂᓂᐠ ᑲᑕᔑ ᐊᓄᑭᑕᒪᑫᐗᐨ᙮ ᒪᒪᐤ 
ᐊᓂᒧᒋᑫᐎᓂᓂᐠ ᑫᒋᓇᐨ ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᑎᐱᓇᐌ ᑲᐊᓄᑭᑕᒥᐗᐗᐨ 
ᑎᐯᐣᒋᑫᐎᓂᓇᐣ ᐅᑲ ᐊᔭᓇᐗ ᐯᔑᑾᐣ ᐎᑕᒪᑫᐎᓂᓇᐣ᙮ ᓇᐱᐨ ᑭᒋ 
ᐃᓀᐣᑕᑾᓂᓂ ᐊᐗᔑᐡ ᐅᒥᓄᔭᐎᐣ ᒣᑾᐨ ᓇᓇᑲᒋᒋᑲᓂᐗᓂᓂᐠ᙮

ᐎᒋᐦᐃᐌᐎᓇᐣ ᑲᐃᔑ ᑾᔭᑎᓇᒶᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ ᑲᑲᓇᐌᐣᑕᑯᓯᐗᐨ
ᐃᐦᐃᒪ ᑲᑭ ᒪᒋᑐᔭᐠ 2008 – 2009 ᐊᐦᑭ, 519 ᐁᑭᑕᓯᐗᐨ ᐊᐗᔑᔕᐠ 
ᑲᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᐁᑾ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭ 538 ᑭᑕᓯᐗᐠ᙮ ᑲᐱᒥ 
ᐊᐦᑭᐗᐠ, 445 ᑭᑕᓯᓄᐣ ᐱᑎᑫᓭᐎᓇᐣ, ᐁᑾ ᑕᐡ ᒪᒪᐤ 964 ᐊᐗᔑᔕᐠ 
ᑭᒥᓇᑲᓄᐗᐠ ᑲᐯᔓᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᑕᓇᐠ ᑲᐊᐦᑭᐗᐠ᙮ ᑎᑭᓇᑲᐣ 
ᐅᑭ ᑾᔭᑎᓇᓇᐣ ᑲᐯᔑᐎᐣ ᐎᒋᐦᐃᐌᐎᓂᓂ ᒥᓂᑯᐠ189,273 ᑭᔑᑲᐣ, 
ᐁᑾ ᐊᐗᔑᒣ ᐅᐦᐅᐌ ᐃᐡᐱᓭ ᐊᐱᒋᐎᐣ ᐅᑕᓇᐠ ᐊᐦᑭ᙮ ᔕᑯᐨ ᐅᐦᐅᒪ 
ᐊᑭᑕᓯᓂᓂᐠ ᓂᓯᑕᐎᓇᑾᐣ ᐸᑭ ᐁᑭ ᓇᔑᓭᐠ ᒥᓂᑯᐠ ᑭᔑᑲᐣ ᑲᑭᐃᔑ 
ᑾᔭᑎᓇᒪᑭᐸᐣ ᑲᓇᐌᐣᒋᑫᐎᓇᐣ ᐃᐦᐃᒪ ᐅᑕᓇᐠ ᓂᔭᓇᐣ ᐊᐦᑭᐣ᙮

ᐁᔾᐸᕒᐃᓬ 2009 ᑲᐃᐡᑾ ᐊᑭᓯᐨ, 147 ᐊᐗᔑᔕᐠ ᑭᑲᓇᐌᐣᑕᑯᓯᐗᐠ 
ᐃᐦᐃᒪ ᑲᓋᓇ - ᐸᑎᕒᐃᔑᔭ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓂᓂᐠ᙮ ᑭᔭᐱᐨ ᓂᐱᒥ 
ᐊᓄᑲᑕᒥᐣ ᐁᑲᑴ ᓇᑭᑐᔭᐠ ᓂᐱᒧᒋᑫᐎᓂᓇᓇᐣ ᐃᐦᐃᒪ ᑭᑕᔑᑫᐎᓂᓇᓇᐣ 
ᓇᐗᐨ ᐯᔑᐨ ᑲᐃᔑᔭᐗᐨ ᐅᑴᓂᐗᐠ ᐊᐗᔑᔕᐠ ᑭᒋᐃᔑ ᐱᓇᑲᓄᐗᐸᐣ 
ᐯᑭᐡ ᒋᑭ ᑾᔭᑎᓂᑲᑌᑾᐸᐣ ᑎᐱᓇᐌ ᐎᒋᐦᐃᐌᐎᓇᐣ ᑲᔦ 
ᑲᓇᐌᐣᒋᑫᐎᓂᓇᐣ ᒥᔑᐣ ᐅᑴᓂᐗᐠ ᐊᐗᔑᔕᐠ ᑲᐃᔑ ᓇᑕᐌᐣᑕᒥᐗᐨ᙮

ᓇᐱ ᐗᐗᐸᒋᑫᐎᓂᓂ ᐅᑭᒪᐎᓂᓂᐠ ᑲᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᐨ ᐊᐗᔑᐡ, 
ᐅᑭ ᐊᓄᑲᑕᐣ ᐊᐗᔑᔑᐎ ᑭᒋ ᐅᑭᒪᐎᐣ ᐃᐦᐃᒪ ᒣᑾᐨ ᒍᓬᐊᔾ 7 
ᐊᑯᓇᐠ 11, 2008 ᐁᑾ ᐅᑭ ᓇᐱ ᐗᐗᐸᑕᓇᐗ ᐁᔦᓇᓀᒥᑕᓇ 
ᐊᐗᔑᔕᐠ ᐅᑭᑭᓄᐗᑕᓯᓇᐦᐅᑯᐎᓂᐗ ᐊᐗᔑᒣ ᐊᐱᑕ(52%) ᑲᑭᐃᔑ 
ᓇᑭᐡᑭᑲᑌᓂᑭᐣ ᐅᑭᒪᐎᐣ ᐅᑎᓇᒋᑫᐎᐣ᙮ ᐅᐦᐅᒪ ᓇᐱ ᐗᐗᐸᒋᑫᐎᓂᓂᐠ 
ᐅᑭᒪᐎ ᐊᓄᑭᓇᑲᓇᐠ ᐅᓇᓇᑲᒋᑐᓇᐗ ᐊᐗᔑᔕᐠ ᐅᑭᑭᓋᒋᐱᐦᐃᑯᐎᓂᐗ 
ᐃᑴᓂᐗᐠ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓂᓂᐠ ᑲᐃᔑ ᑎᐯᐣᑕᑯᓯᐗᐨ, ᐁᑲᑴ 
ᐅᒋ ᑭᑫᐣᑕᒥᐗᐨ ᒪᔭᒼ ᑎᑭᓇᑲᐣ ᑲᐃᔑ ᐱᒥ ᐎᑕᓄᑭᒪᐨ ᑲᔦ ᑲᐃᔑ 
ᐅᓇᒋᑫᑕᒥᐗᐨ ᐃᑴᓂᐗᐣ ᐊᐗᔑᔕᐠ ᑲᑲᓇᐌᓂᒪᒋᐣ᙮ ᐃᑴᓂᐗᐣ ᐁᑲ 
ᑲᑭ ᔕᐳᐡᑲᒪᑭᐣ ᐃᐦᐃᒪ ᐅᑭᒪᐎᐣ ᑲᐃᔑ ᓇᑕᐌᐣᑕᑭᐣ ᒋᑐᒋᑲᑌᓂᐠ, ᐊᐦᐃ 
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There were 168 serious occurrences reported to the Ministry 
of Children and Youth Services during this past fiscal year. 
Our statistics, along with the Serious Occurrence Reports 
filed on our youth by Kenora-Patricia Child and Family 
Services, continue to demonstrate the high risk behaviour 
demonstrated by our clients, e.g. drinking, drug use, AWOLs, 
and attempted suicide. There is ongoing dialogue between 
workers from both agencies about these issues.

Residential Services

A primary focus over the past fiscal year has been the evolution 
of our Residential Services Program to incorporate Tikinagan’s 
decision to work towards returning all children and youth 
under our care from outside jurisdictions. The vision for the 
Residential Services Program is that Tikinagan will meet the 
needs of our clients by offering a full spectrum of alternative 
care services including regular foster care, specialized and 
treatment foster care, agency operated homes, and group care 
in our communities. Mamow Obiki-ahwahsoowin promotes 
the delivery of services at the community level by community-
based workers and local resources. Services are to be culturally 
responsive and supportive of traditional values and customs. 
We have begun to target the human and financial resources 
necessary to place children who come into our care into 
homes and facilities in our district and to repatriate children 
who are currently outside of our jurisdiction. The result is 
that children are closer to home and in a placement that 
understands and supports their culture. 

However, we have an enormous task ahead of us. At the end 
of 2008-09 we had 538 children in care. As of April 2009, 147 
children were placed in the Kenora-Patricia region. Many of 
these children require a higher level of care and treatment 
than those currently in care in our communities. Our goal is to 
establish, train and licence specialized and treatment homes 
in our communities to meet the needs of those children. There 
is a core of young people who will never be able to return 
because of their physical or emotional needs, but many more 
should be able to be accommodated closer to home. 

Our next big step is to develop resources in our communities. 
We need to find and train foster parents to meet this level of 
care. Under this new concept, foster parents will have a clinical 
role in case planning with the social work team. In September 
2009, we will launch a foster parent recruitment campaign with 
Wawatay Native Communications Society. The strategy will 
include posters, brochures, radio ads and a radio program, as 
well as a Wawatay website link taking people directly into our 
ads. The success of this program will strongly impact our ability 
to provide a wide range of residential care in our communities.

We have now solidified the structure of our Residential Services 
Program with Supervisors for each “stream”: Foster Care (including 
both regular and specialized/treatment care) and Group Care. Each 
stream will have a Residential Supervisor that is responsible for 
supervision, development and implementation of the programs.

ᑲᑭᐅᒋ ᐃᓯᓭᐠ ᐁᑲ ᒥᑎᓂ ᐁᑭᐅᒋ ᒥᓋᔑᓂᓂᐠ ᑲᔦ ᐁᑲ ᐎᐸᐨ ᐁᑭ ᐅᒋ 
ᑭᐡᑐᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐅᐦᐅᐌᓂ ᐯᐸᓂ ᑭᑭᓋᒋᐱᐦᐃᑫᐎᓂᓂ᙮

ᐅᑕᓇᐠ ᑲᐊᐦᑭᐗᐠ,168 ᑭᑕᓯᓄᐣ ᒪᒋᓭᐎᓇᐣ ᒪᐗᐨ ᑲᑭᒋ ᐃᓀᐣᑕᑲᑭᐣ, 
ᐊᔕᐨ ᑲᔦ ᓂᔡᓱ ᐊᐗᔑᔕᐠ ᑲᑭ ᐃᐡᑾᐱᒪᑎᓯᐗᐨ ᐁᑾ ᐅᑴᓂᐗᐣ ᐃᐦᐃᒪ 
ᑭᒋ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓂᓂᐠ ᑭᐃᔑ ᐎᒋᑲᑌᐗᐣ᙮ ᓂᒪᒪᐗᑭᑕᓯᓂᓇᐣ, ᐊᔕ 
ᑲᔦ ᑲᐃᔑ ᑭᑭᓋᑕᓯᓇᐦᐃᑲᑌᓂᑭᐣ ᐅᑎᓯᓭᐎᓂᐗᐣ ᑭᑐᐡᑲᑎᓯᒥᓇᓇᐠ ᐃᐦᐃᒪ 
ᑲᓋᓇ ᐸᑎᕒᐃᓯᔭ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓂᓂᐠ ᑲᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ, 
ᑐᑲᐣ ᑲᐃᔑ ᓂᑌᐣᑕᑾᓂᓂ ᐅᑎᓇᑎᓱᐎᓂᐗ ᐃᑴᓂᐗᐠ ᑲᐊᓄᑭᑕᒥᐗᔭᐠ, 
ᑐᑲᐣ ᒥᓂᑴᐎᐣ, ᒪᒋᒪᐡᑭᑭᑫᐎᐣ, ᑲᐅᒋ ᑭᒧᒋ ᒪᒪᒋᐸᑐᐗᐨ ᐃᐦᐃᒪ ᑲᐃᔑ 
ᑲᓇᐌᐣᑕᑯᓯᐗᐨ, ᐁᑾ ᑲᔦ ᑲᑲᑴ ᓂᐸᐦᐃᑎᓯᐗᐨ᙮ ᐱᒥ ᐊᓂᒧᒋᑫᐗᐠ 
ᐊᑯ ᐊᓄᑭᓇᑲᓇᐠ ᐃᐦᐃᒪ ᑕᐱᐡᑯᐨ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓇᐣ ᑲᐃᔑ ᐊᓄᑭᐗᐨ 
ᐁᐊᓂᒧᑕᒥᐗᐨ ᐊᑯ ᐅᑴᓂᐗᐣ ᐊᓂᒥᓭᐎᓇᐣ᙮ 

ᐸᐸᑲᐣ ᑲᐯᔓᐎᓇᐣ ᑫᐃᔑ ᑾᔭᑎᓂᑲᑌᑭᐣ ᐎᒋᐦᐃᐌᐎᓂᓇᐣ
ᐅᑕᓇᐠ ᑲᐱᒥ ᐊᐦᑭᐗᐠ ᑭᐱᒥ ᐊᓄᑲᒋᑲᑌ ᐃᐦᐃᐌ ᑲᐯᔓᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
ᐱᒥᐎᒋᑫᐎᐣ ᐃᐦᐃᒪ ᒋᐃᔑᐊᔑᒋᓯᐠ ᑎᑭᓇᑲᐣ ᐅᑐᓀᐣᑕᒧᐎᐣ ᒋᐊᓄᑲᒋᑲᑌᐠ 
ᒋᐱᑫᐌᐎᓇᑲᓄᐗᐨ ᑲᑭᓇ ᐊᐗᔑᔕᐠ ᑲᔦ ᐅᐡᑲᑎᓴᐠ ᑎᑭᓇᑲᓂᐠ ᑲᐃᔑ 
ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᐁᑾ ᐊᑾᒋᐨ ᓂᑐᑭᒪᐎᓂᓇ ᑲᑭᐃᔑ ᐊᓴᑲᓄᐗᐸᐣ 
ᐅᑲᓇᐌᓂᒧᑯᐎᓂᐗᐣ ᐅᒋ᙮ ᐃᐦᐃᐌ ᑲᐯᔓᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐱᒥᐎᒋᑫᐎᐣ 
ᐃᔑ ᐸᐗᒋᑲᑌ ᑎᑭᓇᑲᐣ ᒋᓇᑭᐡᑲᐠ ᑲᐃᔑ ᓇᑕᐌᐣᒋᑫᓂᐨ ᐃᑴᓂᐗᐣ 
ᑲᐊᓄᑭᑕᒥᐗᐨ ᒋᑾᔭᑎᓂᑲᑌᑭᐣ ᐸᐸᑲᐣ ᑲᐊᐃᔑᓇᑾᑭᐣ ᑲᓇᐌᐣᒋᑫᐎᐣ 
ᐎᒋᐦᐃᐌᐎᓂᓇᐣ ᐊᔑᐨ ᑲᔦ ᓇᑐ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐃᐦᐃᒪ ᐸᑲᐣ ᑎᐯᐣᒋᑫᐎᓂᓂᐠ, 
ᑎᐱᓇᐌ ᑲᐃᔑ ᓇᑕᐌᐣᑕᑾᐠ ᐎᒋᐦᐃᐌᐎᐣ ᑲᑾᔭᑎᓂᑲᑌᐠ ᐃᐦᐃᒪ 
ᑲᓇᐌᐣᑕᑯᒋᑫᐎᓂᓂᐠ, ᑎᑭᓇᑲᐣ ᑲᐱᒼᐸᓂᑡᐨ ᐗᑲᐦᐃᑲᓇᐣ, ᑲᔦ ᐅᑯ 
ᑲᓇᐌᐣᒋᑫᐎᐣ ᐃᐦᐃᒪ ᑭᑕᔑᑫᐎᓂᓇᐠ᙮ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᑭᐃᓇᒋᑲᑌᐠ ᒋᐱᒥ 
ᐸᑭᑎᓂᑲᑌᑭᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ ᒋᐱᒥ ᐊᓄᑭᑕᒪᑫᐗᐨ 
ᐊᓄᑭᓇᑲᓇᐠ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ ᑲᐅᒋᐗᐨ ᑲᔦ ᑕᔑᑫᐎᐣ ᐅᑎᓂᑫᐎᓇᐣ 
ᒋᐊᐸᑕᑭᐣ᙮ ᐊᓂᔑᓂᓂᐎᐱᒪᑎᓱᐎᐣ ᑲᔦ ᑐᑕᒧᐎᓇᐣ ᑕᑭᑭᓯᓄᐣ ᐃᐦᐃᒪ 
ᐎᒋᐦᐃᐌᐎᓂᓂᐠ, ᐃᑴᓂᐗᐣ ᑲᑭᒋ ᐃᓀᐣᑕᑾᑭᐣ ᐊᓂᔑᓂᓂᑲᐠ ᒋᐊᓯᓂᑲᑌᑭᐣ 
ᐃᐦᐃᒪ ᐎᒋᐦᐃᐌᐎᓂᓂᐠ᙮ ᐊᔕ ᓂᑭ ᑲᓇᐗᐸᑕᒥᐣ ᐊᓄᑭᓇᑲᓇᐠ ᑲᔦ ᒥᓂᑯᐠ 
ᔓᓂᔭ ᐅᑎᓂᑫᐎᐣ ᑫᓇᑕᐌᐣᑕᑾᐠ ᒋᑭᑲᓇᐌᐣᑕᑯᓯᐗᐸᐣ ᐊᐗᔑᔕᐠ, ᑎᑭᓇᑲᓂᐠ 
ᑲᐱ ᐱᑎᑫᓭᐗᐨ, ᐅᐦᐅᒪ ᑭᑕᑭᓇᐠ ᑲᔦ ᒋᑭ ᑭᐌ ᐅᑕᐱᓇᑲᓄᐗᐸᐣ ᐊᐗᔑᔕᐠ 
ᒣᑾᐨ ᐸᑲᐣ ᐊᐗᔑᔑᐎ ᐅᑭᒪᐎᓂᓂᐠ ᑲᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ᙮ ᐃᓯᓭ ᑕᐡ 
ᐊᐗᔑᔕᐠ ᐯᔑᐨ ᓇᐗᐨ ᑲᐅᒋᐗᐨ ᐁᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᑲᐃᔑ ᓂᓯᑐᒋᑲᑌᓂᐠ 
ᑲᔦ ᐊᓱᓂᑲᑌᓂᐠ ᐅᑕᓂᔑᓂᓂᐎᐱᒪᑎᓱᐎᓂᓂᐗ᙮

ᔕᑯᐨ ᒥᐡᑕᐦᐃ ᐊᓄᑭᐎᐣ ᓂᑕᔭᒥᐣ ᐃᐦᐃᐌᑎ ᓂᑲᐣ᙮ 2008-09 ᑲᐃᐡᑾ 
ᐊᐦᑭᐗᐠ, 538 ᑭᑕᓯᐗᐠ ᐊᐗᔑᔕᐠ ᑲᑲᓇᐌᐣᑕᑯᓯᐗᐨ᙮ ᐃᐦᐃᒪ ᐁᔾᐸᕒᐅᓬ 
2009 ᑲᐊᑭᓯᐨ, 147 ᐊᐗᔑᔕᐠ ᑭᐊᐦᓴᑲᓄᐗᐠ ᐃᐦᐃᒪ ᑲᓋᓇ ᑲᑎᕒᐃᔑᔭ 
ᐊᐗᔑᔑᐎᐅᑭᒪᐎᓂᓂᐠ ᐃᓀᑫ᙮ ᒥᔑᐣ ᐅᑴᓂᐗᐠ ᐊᐗᔑᔕᐠ ᐅᓇᑕᐌᐣᑕᓇᐗ 
ᐊᐗᔑᒣ ᑲᐃᔑᓇᑾᓂᓂᐠ ᑲᓇᐌᐣᒋᑫᐎᓂᓂᐠ ᑲᔦ ᐎᒋᐦᐃᐌᐎᓂᓂ ᐊᐱᒋᐎᐣ 
ᐃᑴᓂᐗᐠ ᐊᐗᔑᔕᐠ ᒣᑾᐨ ᑭᑕᔑᑫᐎᓂᓇᐠ ᑲᑕᔑ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ᙮ ᐃᐦᐃᐌ 
ᑲᑲᑴ ᑌᐱᓇᒪᐠ ᒋᐅᓇᒋᑲᑌᑭᐣ, ᒋᑭᑭᓄᐦᐊᒪᑌᑭᐣ ᑲᔦ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ 
ᒋᐊᔭᐗᐨ ᐗᑲᐦᐃᑲᓇᐣ ᐃᐦᐃᐌᑎ ᑭᑕᔑᑫᐎᓂᓇ ᑫᐅᒋᐱᒥ ᑾᔭᑎᓇᒶᑲᓄᐗᐨ 
ᐊᐗᔑᔕᐠ ᐃᐦᐃᐌᓂ ᑐᑲᐣ ᐎᒋᐦᐃᐌᐎᓂᓇᐣ ᑲᐃᔑ ᓇᑕᐌᐣᑕᒥᐗᐨ᙮ ᐊᑎᐟ 
ᐊᔭᐗᐠ ᐅᐡᑲᑎᓴᐠ ᐁᑲ ᐎᑲ ᒋᑭ ᑭᐌᐗᐨ ᐅᓴᒼ ᑲᐃᔑ ᓇᑕᐌᐣᑕᒥᐗᐨ 
ᐎᒋᐦᐃᐌᐎᓂᓂ ᐁᑲ ᐁᑭ ᑾᔭᑎᓂᑲᑌᓂᐠ, ᔕᑯᐨ ᑕᐡ ᐊᐗᔑᒣ ᒥᔑᐣ ᑭᔭᐱᐨ 
ᑕᑭ ᑲᓇᐌᐣᑕᑯᓯᐗᐨ ᐅᐦᐅᒪ ᐯᔑᐨ ᑲᐃᔑᐊᔭᐗᐨ᙮

ᐃᐦᐃᐌ ᒥᓇ ᑫᐊᓂ ᐊᓄᑲᒋᑲᑌᐠ ᒋᐅᐡᒋᑲᑌᑭᐣ ᐅᑎᓂᑫᐎᓇᐣ ᐃᐦᐃᒪ 
ᑭᑕᔑᑫᐎᓂᓇᐠ᙮ ᓇᑕᐌᐣᑕᑾᐣ ᒋᒥᑲᐗᑲᓄᐗᐨ ᑲᔦ ᒋᑭᑭᓄᐦᐊᒪᐗᑲᓄᐗᐨ 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᑫᑭ ᑲᓇᐌᓂᒪᐗᐨ ᐊᐗᔑᔕᐣ᙮ ᐅᐦᐅᒪ ᐅᐡᑭ ᒪᒋᒋᑫᐎᓂᓂᐠ, 
ᐅᓂᑭᐦᐃᑯᒪᐠ ᑲᑲᓇᐌᓂᒪᐗᐨ ᐊᐗᔑᔕᐣ ᑲᐱᑎᑫᓭᓂᐨ ᑕᐎᒋᐦᐃᐌᐗᐠ 
ᐃᐦᐃᒪ ᑲᐃᔑ ᐊᓂᒧᒋᑫᓂᐨ ᑲᔦ ᐅᓇᒋᑫᓂᐨ ᐊᓄᑭᓇᑲᓇᐣ᙮ ᓴᑊᑌᒼᐸᕒ 2009 
ᑲᐃᓇᑭᓯᐨ, ᓂᑲᒪᒋᑐᒥᐣ ᒋᓇᓇᑐᓇᐗᔭᑾ ᑯᑕᑭᔭᐣ ᐅᓂᑭᐦᐃᑯᒪᐠ ᑫᑭ 
ᑲᓇᐌᓂᒪᐗᐸᐣ ᐊᐗᔑᔕᐣ ᑲᐱᑎᑫᓭᓂᐨ ᐁᑾ ᐗᐗᑌ ᓂᑲ ᐎᑕᓄᑭᒪᒥᐣ᙮ 
ᐯᐸᓄᐣ ᑲᐊᑯᒋᑲᑌᑭᐣ, ᒪᓯᓇᐦᐃᑲᓀᓴᐣ, ᑲᔦ ᓇᑐᑕᒧᐎᓂᓂᐠ ᑕᐅᒋ 
ᑭᑫᐣᑕᑯᒋᑲᑌ ᐅᐦᐅᐌ ᐁᑐᑕᒪᐠ ᑲᔦ ᐃᐦᐃᒪ ᒪᒪᑕᐗᐱᑯᐠ ᐊᐎᔭᐠ 
ᐅᑲᑭᐅᒋ ᐗᐸᑕᓇᐗ ᐅᑴᓂᐗᐣ ᐎᑕᒪᑫᐎᓇᐣ ᑲᑲᑴ ᐅᓇᓴᑲᓄᐗᐨ 
ᑯᑕᑭᔭᐠ ᐅᓂᑭᐦᐃᑯᒪ ᑫᑲᓉᓂᒪᐗᐨ ᐊᐗᔑᔕᐣ᙮ ᒥᓂᑯᐠ ᑫᐊᐱᒋ ᒥᓄᓭᑴᐣ 



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2008–2009 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ

��

Alternative Care (Foster Care) 

At the end of March 2009, we had 345 approved foster homes, 
almost 100 more than we had at the beginning of the fiscal 
year. Tikinagan staff completed 194 home studies, 191 of which 
were approved. We also closed just over 100 foster homes, so 
our workers were extremely busy. 

The agency submitted an update on the Residential License 
Work Plan to the Ministry in March 2009. A significant number 
of the tasks in the work plan have been completed and senior 
management continues to monitor its implementation. The 
Ministry expressed satisfaction on the agency’s progress and 
issued the agency its first regular license after many years of 
provisional licenses. The work plan involves tasks that need to 
be completed by alternative care and child care workers.

The revised Alternative Care Unit Policy Manual was circulated 
to all offices after Board approval. Orientation to the manual 
for front line staff was completed by service managers and 
supervisors. The format of the manual (straight forward 
language, clearer procedural direction) was well received by 
staff and will be used when the family services and child care 
policy manuals are revised. The Unit continues to review and 
revise the forms used by workers to improve the quality of the 
information gathering.

The Unit will begin recruiting emergency foster homes in 
the communities. Foster parents in these homes will agree 
to have children placed with them any time, day or night, for 
a maximum of 30 days. The agency will pay foster parents 
$100 per month to be available, plus the agency’s per diem 
rate when a child is placed in their home. It is hoped this 
arrangement will increase our options for placing children 
in the community while an investigation is occurring or 
workers are planning how to respond to a specific situation. 
A contract will be signed with each foster home outlining the 
expectations and responsibilities.

Specialized and Treatment Foster Care 

Currently, we have about 60 Specialized Foster Homes and a 
small number of Treatment Foster Homes. We also run three 
Agency Operated Homes (AOH) in Sioux Lookout, two in Lac 
Seul, two in Fort Hope, one in Red Lake and plan to develop 
one in Pikangikum this coming year. All of these homes 
operate to the same standards as foster homes under the 
agency’s Residential License. 

The specialized/treatment homes we plan to develop will have 
a more extensive home study completed than regular foster 
homes and will be expected to accept placements of children 
with special needs or at risk behaviour. One caregiver will be 
expected to remain in the home full time to care for the child 
and carry out his/her treatment program. Foster parents will be 
expected to provide supervision according to the child’s needs, 
setting clear, fair limits and ground rules. Foster parents will also 
assist other team members in setting realistic goals and tasks 

ᐅᐦᐅᐌ ᐱᒥᐎᒋᑫᐎᐣ, ᐃᐦᐃᒪ ᑕᐃᔑ ᐸᑭᑌᐡᑲᑫᒪᑲᐣ ᐃᓂᑯᐠ ᑫᑭᐃᔑ 
ᑾᔭᑎᓂᑲᑌᑾᐸᐣ ᐸᐸᑲᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐃᐦᐃᒪ ᑭᑕᔑᑫᐎᓂᓇᐠ᙮

ᐊᔕ ᓄᑯᒼ ᑭᒪᐡᑲᐗᒋᑲᑌ ᐃᐦᐃᐌ ᑲᐯᔓᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐱᒥᐎᒋᑫᐎᐣ 
ᐁᑭ ᐅᓇᓴᑲᓄᐗᐨ ᐅᑭᒪᔑᔕᐠ ᐃᐦᐃᒪ ᑲᐃᔑ ᐸᐸᑲᓂᓭᐠ ᐱᒥᐎᒋᑫᐎᐣ: 
ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ (ᐊᔑᐨ ᑲᔦ ᓇᑐ ᐎᒋᐦᐃᐌᐎᐣ ᑲᔦ ᐊᐊᔑᒣ 
ᑲᐃᓇᑌᐠ ᐎᒋᐦᐃᐌᐎᐣ ᑲᔦ ᑲᓇᐌᐣᒋᑫᐎᐣ) ᑲᔦ ᐅᑯ ᑲᓇᐌᐣᒋᑫᐎᐣ᙮ 
ᑲᐃᔑ ᐸᐸᑲᓂᓯᑭᐣ ᐅᑴᓂᐗᐣ ᐱᒧᒋᑫᐎᓇᐣ ᑕᐅᓇᓴᑲᓄᐗᐠ ᐅᑭᒪᐠ ᑫᐱᒥ 
ᐅᑭᒪᑲᑕᒥᐗᐨ, ᐅᓇᑐᐗᐨ ᑲᔦ ᐱᒧᑐᐗᐨ ᐅᐦᐅᐌᓂ ᐱᒥᐎᒋᑫᐎᓂᓂ᙮

ᐸᑲᐣ ᑲᐃᔑ ᑾᔭᑎᓂᑲᑌᐠ ᑲᓇᐌᐣᒋᑫᐎᐣ (ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ)
ᑲᐃᐡᑾ ᐊᑭᓯᐨ ᒪᕒᒋ ᐱᓱᒼ 2009, 345 ᑲᓇᐌᐣᒋᑫᐎ ᐗᑲᐦᐃᑲᓇᐣ 
ᑭᐊᔭᐗᐣ ᑲᑭ ᔕᐳ ᐅᑕᐱᓂᑲᑌᑭᐣ, ᐁᑾ ᐅᐦᐅᐌ ᐊᐗᔑᒣ ᒥᑕᓱᒥᑕᓇ 
ᒥᓂᑯᐠ ᑲᑭ ᐊᔭᔭᑭᐸᐣ ᐊᐱᐣ ᑲᒪᑕᑭᐗᐠ᙮ ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭ 
ᑭᐡᑐᓇᐗ 194 ᐗᑲᐦᐃᑲᓂ ᓇᓇᑲᒋᒋᑫᐎᓂᓇᐣ, ᐁᑾ 191 ᑭᔕᐳ 
ᐅᑕᐱᓂᑲᑌᐗᐣ᙮ ᑲᔦ ᓂᑭ ᑭᐸᐦᐊᒥᐣ ᒥᑕᓱᒥᑕᓇ ᑲᓇᐌᐣᒋᑫᐎ ᐗᑲᐦᐃᑲᓇᐣ, 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᓇᐱᐨ ᒥᐡᑕᐦᐃ ᑭᐊᓄᑭᐗᐠ᙮

ᑎᑭᓇᑲᐣ ᐅᑭ ᐸᑭᑎᓇᐣ ᐅᑎᐸᒋᒧᐎᐣ ᐃᐦᐃᐌ ᐅᒋ ᑲᐯᔓᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ 
ᒪᓯᓇᐦᐃᑲᓀᐢ ᐊᓄᑭᐎ ᐅᓇᒋᑫᐣ ᐃᐦᐃᒪ ᐅᑭᒪᐎᓂᓂᐠ ᒪᕒᒋ ᐱᓱᒼ 2009᙮ 
ᒥᔑᐣ ᐊᓄᑭᐎᓇᐣ ᐃᐦᐃᒪ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐊᓄᑭᐎ ᐅᓇᒋᑫᐎᓂᓂᐠ ᐊᔕ 
ᑭᑭᐡᒋᑲᑌᐗᐣ ᐁᑾ ᐅᑭᒪᐠ ᐅᐱᒥ ᓇᓇᑲᒋᑐᓇᐗ ᑲᐃᔑᐱᒥ ᐊᓄᑲᒋᑲᑌᓂᓂᐠ᙮ 
ᐅᑭᒪᐎᐣ ᐅᑭ ᐎᑕᐣ ᐁᓇᐦᐁᐣᑕᐠ ᑎᑭᓇᑲᐣ ᑲᐃᔑᐱᒥ ᐱᒋᓂᐡᑲᐨ ᐁᑾ ᐅᑭ 
ᒥᓇᐣ ᑎᑭᓇᑲᓇᐣ ᐃᐦᐃᐌᓂ ᓂᐡᑕᒼ ᓇᑐ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ ᐊᔕ ᒥᔑᓄ ᐊᐦᑭ 
ᑲᒥᓇᑲᓄᐨ ᑎᑭᓇᑲᐣ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ ᐁᑲ ᑲᒥᓯᐌ ᓂᓯᑕᐎᓂᑲᑌᓂᐠ ᒋᑭ 
ᑎᐱᓇᐌ ᐱᒧᑕᒪᓯᐨ ᐃᐦᐃᒪ ᐅᑭᒪᐎᓂᓂᐠ᙮ ᐃᐦᐃᒪ ᐊᓄᑭᐎ ᐅᓇᒋᑫᐎᓂᓂᐠ 
ᐊᔭᐗᐣ ᐊᓄᑭᐎᓇᐣ ᑫᑭᐡᑐᐗᐨ ᐃᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ᙮

ᑲᑭ ᐊᒋᐱᐦᐃᑲᑌᐠ ᐯᔑᐠ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᐣᐣ ᒪᓯᓇᐦᐃᑲᐣ, ᐃᐦᐃᒪ ᒥᓯᐌ 
ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᐣ ᑭᐃᔑ ᐸᑭᑎᓂᑲᑌ ᑲᐃᐡᑾ ᔕᐳ ᐅᑕᐱᓇᒥᐗᐨ ᐅᑕᐱᑕᒪᑫᐠ᙮ 
ᐎᒋᐦᐃᐌᐎᐣ ᐅᑭᒪᔑᔕᐠ ᑲᔦ ᐅᑭᒪᐠ ᐅᑭ ᐊᓂᒧᑕᒥᐗᐗᐣ ᐅᑕᓄᑭᓇᑲᓂᓂᐗᐣ 
ᐅᐦᐅᐌᓂ ᐊᓄᑭᐎ ᒪᓯᓇᐦᐃᑲᓂᓂ ᐅᒋ᙮ ᐅᐦᐅᐌ ᒪᓯᓇᐦᐃᑲᐣ ᑾᔭᐠ ᓂᓯᑐᑕᑾᐣ 
ᑲᔦ ᐊᓄᑭᓇᑲᓇᐠ ᑾᔭᐠ ᐅᑭ ᓂᓯᑐᑕᓇᐗ᙮ ᑕᐊᐸᒋᒋᑲᑌ ᐊᐱ ᐃᑴᓂᐗᐣ 
ᑎᐯᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᑲᔦ ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐱᒥᐎᒋᑫᐎ 
ᒪᓯᓇᐦᐃᑲᓇᐣ ᐊᑕᓯᓇᐦᐃᑲᑌᑭᐣ᙮ ᑭᔭᐱᐨ ᐱᒥ ᓇᐱ ᐗᐗᐸᒋᑲᑌᐗᐣ ᑲᔦ 
ᐊᑕᓯᓇᐦᐃᑲᑌᐗᐣ ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ ᑲᐊᐸᒋᑐᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐊᐗᔑᒣ ᒋᐅᒋ 
ᒥᓄᓇᑾᐠ ᑲᐃᔑ ᒪᐗᑐᓂᑲᑌᐠ ᐊᐎᔭ ᐅᑎᐸᒋᒥᑯᐎᐣ᙮

ᐅᐦᐅᐌ ᐱᒥᐎᒋᑫᐎᐣ ᐸᑲᐣ ᑲᐃᔑ ᑾᔭᑎᓂᑲᑌᐠ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐅᑲ ᒪᒋᑐᐣ 
ᒋᐅᓇᑐᒋᐣ ᐗᑲᐦᐃᑲᓇᐣ ᑫᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᓂᓂᐨ ᐊᐗᔑᔕᐠ ᑫᑕᑕᐌᐣ 
ᑲᐱᑎᑫᓭᓂᐨ, ᐃᐦᐃᐌᑎ ᑕᔑᑫᐎᓂᓂᐠ᙮ ᐱᑯ ᐱᑯ ᐊᓇᐱ ᐊᐗᔑᐡ ᑕᐃᔑ 
ᐊᓴᑲᓄ ᐅᐦᐅᒪ ᑐᑲᐣ ᐗᑲᐦᐃᑲᓂᓂᐠ ᐁᑾ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐃᐦᐃᒪ ᑲᐃᔑᔭᐗᐨ 
ᐗᑲᐦᐃᑲᓂᓂᐠ ᐅᑲ ᑌᐺᑕᓇᐗ ᒋᐅᑕᐱᓇᐗᐨ ᐊᐗᔑᔕᐣ ᐱᑯ ᐊᓇᐱ 
ᑫᐃᓯᓭᓂᐠ, ᒣᑾ ᑭᔑᑲ, ᓇᐣᑕ ᑎᐱᑲᓂᐠ, ᐁᑾ ᐊᑯᓇᐠ ᓂᓱᒥᑕᓇ ᑭᔑᑲᐣ᙮ 
ᑎᑭᓇᑲᐣ ᐅᑲ ᑎᐸᐦᐊᒥᐗᐣ ᑫᑲᓇᐌᐣᒋᑫᓂᓂᐨ ᐅᓂᑭᐦᐃᑯᒪᐣ, ᒥᑕᓱᒥᑕᓇ 
ᑕᔀᐱᐠ ᐯᔑᑯ ᐱᓱᒼ ᒋᒧᒋ ᑾᔭᑕᐱᓂᐨ, ᑲᔦ ᑎᑭᓇᑲᐣ ᑎᐸᐦᐃᑫ ᑕᓱ ᑭᔑᑲᐣ 
ᐃᐦᐃᒪ ᐊᐗᔑᔕᐣ ᑲᐃᔑ ᑲᓇᐌᐣᑕᑯᓯᓂᓂᐨ᙮ ᐸᑯᓭᓂᒧᓇᓂᐗᐣ ᑕᐡ ᐅᐦᐅᒪ 
ᐃᔑᒋᑫᐎᓂᓂᐠ ᐊᐗᔑᒣ ᒋᑭᐅᒋ ᐃᓯᓭᑭᐸᐣ ᒋᑭ ᑲᓇᐌᐣᑕᑯᓯᐗᐸᐣ 
ᐊᐗᔑᔕᐠ ᐃᐦᐃᒪ ᑕᔑᑫᐎᓂᓂᐠ ᒣᑾᐨ ᓇᓇᑲᒋᒋᑫᓇᓂᐗᓂᓂᑭᐸᐣ ᓇᐣᑕ 
ᒣᑾᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐅᓇᒋᑫᐗᐨ ᐊᐣ ᑫᐃᔑ ᐊᓄᑲᒋᑲᑌᐠ ᐃᐦᐃᐌ ᐃᓯᓭᐎᐣ᙮ 
ᓇᑯᒥᑐᐎᓂᓂ ᐅᑲ ᒪᓯᓇᐦᐊᓇᐗ ᑲᑭᓇ ᑲᓇᐌᐣᒋᑫᐎ ᐗᑲᐦᐃᑲᓇᐣ 
ᒋᑭᑭᓋᑕᓯᓇᐦᐃᑲᑌᓂᓂᑭᐣ ᑫᐃᔑ ᑾᔭᑎᓂᑫᑕᒪᑫᐗᐨ᙮

ᑲᐃᔑ ᓇᑕᐌᐣᑕᑾᐠ ᐎᒋᐦᐃᐌᐎᐣ ᒋᑾᔭᑎᓂᑲᑌᐠ ᐃᐦᐃᒪ ᑲᓇᐌᐣᒋᑫᐎᓂᓂᐠ
ᒣᑾᐨ, ᓂᑯᑡᓱᒥᑕᓇ ᐗᑲᐦᐃᑲᓇᐣ ᐊᔭᐗᐣ ᑲᑾᔭᑎᓂᑫᒪᑲᑭᐣ ᒥᑎᓂ 
ᑲᐊᓂᒥᓭᐨ ᐊᐗᔑᐡ ᑲᔦ ᐊᑎᐟ ᐊᔭᐗᐣ ᐎᒋᐦᐃᐌᐎᐣ ᐗᑲᐦᐃᑲᓇᐣ᙮ 
ᓂᐦᓯᐣ ᐗᑲᐦᐃᑲᓇᐣ ᐅᐱᒼᐸᐣᑡᓇᐣ ᑎᑭᓇᑲᐣ ᐃᐦᐃᒪ ᐗᓂᓇᐗᑲᐠ, ᓂᔑᐣ 
ᐃᐦᐃᒪ ᐅᐱᔑᑯᑲᐣᐠ, ᓂᔑᐣ ᐃᐦᐃᐌᑎ ᐁᐸᒪᑡᐣᐠ, ᐯᔑᐠ ᐃᐦᐃᒪ ᒥᐢᑯ 
ᓴᑲᐦᐃᑲᓂᐠ ᑲᔦ ᑭᐅᓇᒋᑲᓂᐗᐣ ᐯᔑᐠ ᐃᐦᐃᒪ ᐱᑲᐣᒋᑲᒼ ᒋᒪᒋᒋᑲᑌᐠ 
ᐅᐦᐅᐌ ᑫᐊᐦᑭᐗᐠ᙮ ᑲᑭᓇ ᐅᑴᓂᐗᐣ ᐗᑲᐦᐃᑲᓇᐣ ᐯᔑᑾᐣ ᐃᔑ 
ᐱᒥᐎᒋᑲᑌᐗᐣ ᑲᐃᔑ ᐱᒥᐎᒋᑲᑌᑭᐣ ᑯᑕᑭᔭᐣ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐗᑲᐦᐃᑲᓇᐣ 
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for the child and report weekly on his/her progress. For this 
role, foster parents will receive a higher per diem and level of 
support from the agency. Additional training will be provided 
by the agency.

Group Care

The licensing review for O-Shkee Meekena Youth Healing 
Centre in Cat Lake was conducted by the Ministry of Children 
and Youth Services in January 2009 and a regular license was 
issued to March 30, 2010. This is the first regular license for 
the Healing Centre since Tikinagan assumed the operation 
and is an achievement for the staff and the Service Manager 
responsible for the Centre, Peter Nanokeesic.

Licensing reviews for the two group homes in 
Kitchenuhmaykoosib Inninuwug (KI) were conducted in 
February 2009 by the Ministry. Oshka Teesuk Neehgan Group 
Home received a provisional license with conditions effective 
to September 30, 2009 and Oshka-Teesuk Neehgan Healing 
Centre received a provisional license with conditions effective 
to November 30, 2009. Due to staff shortages in KI however, 
the Healing Centre is not open. 

The agency is in the process of licensing the two Agency 
Operated Homes in Lac Seul First Nation as Group Care. 
This will allow more flexibility for the use of these homes 
which have frequently been empty over the past year as a 
result of not being able to recruit live-in foster parents. The 
Lac Seul Chief and Council are supportive of this change. A 
licensing review by the Ministry is to take place in 2009. Minor 
renovations to the two buildings to make them compliant with 
Group Care licensing standards will be completed by that time. 

On-Call Services

Our on-call workers continue to be busy. We employ two full-
time central on-call teams in Sioux Lookout who field more 
than 1,000 calls a month. In June 2009, we will take over Red 
Lake after-hours services from Kenora-Patricia Child and Family 
Services. Two after-hours workers will be based in Red Lake 
with supervision from Sioux Lookout. 

Tikinagan has been working to establish community-based 
after-hours workers with supervision either out of Sioux 
Lookout or based in the community. A draft policy for After 
Hours/On Call has been provided to Service Managers for 
their feedback. Over the last year several different community 
on-call models have developed. We will work over the coming 
year to standardize the system throughout our jurisdiction. 
Pikangikum First Nation provides a good example of a formal 
community-based on-call system: two authorized child 
protection supervisors there oversee a roster of relief workers 
who monitor safety plans and respond to referrals.

Training and Capacity Development

Over the past year Tikinagan provided a wide variety of 

ᐃᐦᐃᒪ ᑲᐃᓇᑌᐠ ᑎᑭᓇᑲᐣ ᐅᒪᓯᓇᐦᐃᑲᓀᓯᐠ᙮

ᐅᑴᓂᐗᐣ ᑭᒋ ᐎᒋᐦᐃᐌᐎᐣ ᐗᑲᐦᐃᑲᓇᐣ ᑲᐎ ᒪᒋᑐᔭᐠ ᐊᐗᔑᒣ ᒥᑎᓂ 
ᑕᓇᓇᑲᒋᒋᑲᑌ ᐃᐦᐃᐌ ᐗᑲᐦᐃᑲᐣ ᐊᐱᒋᐎᐣ ᐃᑴᓂᐗᐣ ᓇᑐ ᑲᓇᐌᐣᒋᑫᐎ 
ᐗᑲᐦᐃᑲᓇᐣ ᑲᔦ ᑕᓇᑕᐌᐣᑕᑾᐣ ᒋᐅᑕᐱᓇᐨ ᐊᐗᔑᔕᐣ ᑲᐊᓂᒥ 
ᓇᑕᐌᐣᒋᑫᓂᐨ ᑲᔦ ᑲᐊᓂᒪᑎᓯᓂᐨ᙮ ᐯᔑᐠ ᐅᑲᓇᐌᐣᒋᑫ ᑕᓇᑕᐌᐣᑕᑯᓯ 
ᒧᔕᐠ ᒋᐊᔭᐨ ᐃᐦᐃᒪ ᐗᑲᐦᐃᑲᓂᐠ ᒋᑲᓇᐌᓂᒪᐨ ᐊᐗᔑᔕᐣ ᑲᔦ ᒋᐱᒧᑐᐨ 
ᐅᐎᒋᐦᐃᐌᐎᐣ ᐱᒥᐎᒋᑫᐎᓂᓂ᙮ ᑲᑲᓇᐌᐣᒋᑫᐗᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ 
ᑕᓇᑕᐌᐣᑕᑯᓯᐗᐠ ᒋᑾᔭᑎᓇᒥᐗᐨ ᑲᓇᐌᐣᒋᑫᐎᐣᓂ ᑲᐃᔑ ᓇᑕᐌᐣᑕᒥᓂᓂᐨ 
ᐊᐗᔑᔕᐣ, ᒋᐅᓇᑐᐗᐨ ᑲᐸᔭᑌᓇᑾᓂᓂᑭᐣ ᐅᓇᑯᓂᑫᐎᓀᓴᐣ ᐊᐗᔑᔕᐠ 
ᑫᐱᒥᓂᔕᐦᐊᒥᐗᐨ᙮ ᑲᑲᓇᐌᐣᒋᑫᐗᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᑲᔦ ᐅᑲ ᐎᒋᐦᐊᐗᐣ 
ᑯᑕᑭᔭᐣ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐅᓇᑐᐗᐨ ᑌᐱᓂᑫᐎᓇᐣ ᑲᔦ ᐊᓄᑭᐎᓇᐣ ᐊᐗᔑᐡ 
ᑫᐊᓄᑲᑕᐠ ᑲᔦ ᑕᓱ ᐱᒥᑯᓇᑲ ᒋᑎᐸᒋᒧᐨ ᑲᐃᔑ ᐱᒋᓂᐡᑲᓂᐨ ᐊᐗᔑᔕᐣ᙮ 
ᐅᐦᐅᐌ ᐃᓇᓄᑭᐗᐨ, ᐅᑴᓂᐗᐠ ᑲᑲᓇᐌᐣᒋᑫᐗᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐊᐗᔑᒣ 
ᑕᐃᔑᐱᒥ ᑎᐸᐦᐊᒪᐗᑲᓄᐗᐠ ᑲᔦ ᐊᐗᔑᒣ ᐅᑲᐅᒋ ᐱᒥ ᐎᒋᐦᐃᑯᐗᐣ 
ᑎᑭᓇᑲᓇᐣ᙮ ᐊᐗᔑᒣ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ ᑲᔦ ᐅᑲ ᑾᔭᑎᓇᐣ ᑎᑭᓇᑲᐣ᙮

ᐅᑯ ᑲᓇᐌᐣᒋᑫᐎᐣ
ᐃᐦᐃᒪ ᒐᓂᐌᕒᐃ 2009 ᐊᐗᔑᔑᐎᐅᑭᒪᐎᐣ ᐅᑭ ᓇᐱᐗᐗᐸᑕᐣ 
ᐱᒥᐎᒋᑫᐎᓂᓂ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᐃᐦᐃᐌ ᐅᒋ ᐅᐡᑭ ᒥᑲᓇ ᐅᐡᑲᑎᐢ 
ᑭᑫᐎᑲᒥᐠ ᐁᑾ ᓇᑐ ᒪᓯᓇᐦᐃᑲᓀᐢ ᑭᐸᑭᑎᓂᑲᑌ ᒪᕒᒋ 30, 2010 
ᐁᐃᔑ ᑭᔑᐱᓭᐠ᙮ ᐊᒥᐦᐃ ᓂᐡᑕᒼ ᐁᒥᓇᑲᓄᐨ ᓇᑐ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ ᐊᐦᐊᐌ 
ᑭᑫᐎᑲᒥᐠ ᐊᐱᐣ ᑎᑭᓇᑲᐣ ᑲᑭ ᒪᒋ ᐱᒧᑐᐸᐣ ᐁᑾ ᑕᐡ ᒥᓄ ᑲᐡᑭᒋᑫᑕᒪᑫᐗᐠ 
ᐊᓄᑭᓇᑲᓇᐠ᙮ ᐱᑕᐣ ᓇᓄᑭᓯᐠ ᐅᑭᒪᐎ ᐅᐦᐅᒪ ᑭᑫᐎᑲᒥᑯᐠ᙮

ᐃᐦᐃᒪ ᐯᐱᐌᕒᐃ 2009 ᐊᐗᔑᔑᐎᐅᑭᒪᐎᐣ ᐅᑭ ᓇᐱᐗᐗᐸᑕᓇᐣ 
ᐱᒥᐎᒋᑫᐎᓇᐣ ᒪᓯᓇᐦᐃᑲᓀᓴᐣ ᐅᒋ, ᓂᔑᐣ ᐅᑯ ᑲᓇᐌᐣᒋᑫᐎᑲᒥᑯᐣ 
ᐃᐦᐃᒪ ᑭᒋᓇᒣᑯᓯᐱᐠ ᑲᐊᔭᑭᐣ ᑭᐗᐗᐸᒋᑲᑌᐗᐣ᙮ ᐅᐡᑲᑎᓴᐠ ᓂᑲᐣ ᐅᑯ 
ᑲᓇᐌᐣᒋᑫᐎᑲᒥᐠ ᑭᒥᓇᑲᓄ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ ᓴᑊᑌᒼᐸᕒ 30, 2009 
ᐁᐊᑾᑌᓂᐠ ᑲᔦ ᐸᐸᑲᐣ ᑫᑯᓇᐣ ᓇᑕᐌᐣᑕᑾᓄᐣ ᒋᑭᐡᒋᑲᑌᑭᐣ᙮ ᐅᐡᑲᑎᓴᐠ 
ᓂᑲᐣ ᑭᑫᐎᑲᒥᐠ ᑭᒥᓇᑲᓄ ᒪᓯᓇᐦᐃᑲᓀᓯᓂᓂ ᓄᐯᒼᐸᕒ 30, 2009 
ᐁᐊᑾᑌᓂᐠ ᑲᔦ ᐸᐸᑲᐣ ᑫᑯᓇᐣ ᓇᑕᐌᐣᑕᑾᓄᐣ ᒋᑭᐡᒋᑲᑌᑭᐣ᙮ ᐁᑲ 
ᐁᑌᐱᑕᓯᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐃᐦᐃᒪ ᑭᒋᓇᒣᑯᓯᐱᐠ, ᐃᐦᐃᐌ ᑭᑫᐎᑲᒥᐠ ᑲᐎᐣ 
ᒋᑕᐎᓯᐠ᙮ ᑎᑭᓇᑲᐣ ᒣᑾᐨ ᐅᑕᓄᑲᑕᐣ ᐁᑲᑴ ᑌᐱᓇᑭᐣ ᒪᓯᓇᐦᐃᑲᓀᓴᐣ 
ᒋᐸᑭᑌᓇᐠ ᑎᑭᓇᑲᐣ ᓂᔑᐣ ᐗᑲᐦᐃᑲᓇᐣ ᐃᐦᐃᐌᑎ ᐅᐱᔑᑯᑲᐣᐠ ᑫᐃᔑ ᐅᑯ 
ᑲᓇᐌᐣᒋᑫᓇᓂᐗᐠ᙮ ᑕᐅᒋ ᐃᓯᓭ ᑕᐡ ᐊᐗᔑᒣ ᐸᑲᐣ ᒋᐃᓇᐸᒋᒋᑲᑌᑭᐣ 
ᐅᑴᓂᐗᐣ ᐗᑲᐦᐃᑲᓇᐣ, ᑫᑲᐟ ᓇᔑᓀ ᐁᑭ ᐱᔑᔑᑾᑭᐣ ᐅᑕᓇᐠ ᑲᐊᐦᑭᐗᐠ ᐁᑲ 
ᐁᑭ ᑌᐱᓇᑲᓄᐗᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐃᐦᐃᒪ ᑫᑭ ᐱᑎᑫᑯᓯᐗᐸᐣ᙮ ᐅᐱᔑᑯᑲᐎ 
ᐅᑭᒪᑲᐣ ᑲᔦ ᐅᓇᔓᐌᐎᓂᓂᐗᐠ ᐅᑕᓯᓇᓇᐗ ᐅᐦᐅᐌᓂ ᐊᑕᒋᑫᐎᓂᓂ᙮ 
ᐊᐗᔑᔑᐎᐅᑭᒪᐎᐣ ᐅᑲᐱ ᓇᐱᐗᐗᐸᑕᐣ ᐱᒥᐎᒋᑫᐎᓂᓂ ᒪᓯᓇᐦᐃᑲᓀᐢ ᐅᒋ 
ᐅᐦᐅᐌ ᒣᑾᐨ ᐊᐦᑭᐗᐠ᙮ ᑕᐗᐌᐡᒋᑲᑌᐗᐣ ᐅᑴᓂᐗᐣ ᓂᔑᐣ ᐗᑲᐦᐃᑲᓇᐣ 
ᒋᑕᔑ ᓇᑭᐡᑭᑲᑌᑭᐣ ᐅᑯ ᑲᓇᐌᐣᒋᑫᐎᐣ ᒪᓯᓇᐦᐃᑲᓀᐢ ᐃᓇᒋᑫᐎᓇᐣ ᐁᑾ 
ᑕᑭᐡᒋᑲᑌ ᐅᐦᐅᐌ ᐗᐌᐡᒋᑫᐎᐣ ᐁᒶᔭ ᑕᑯᔑᐠ ᐅᑭᒪᐎᐣ᙮

ᐱᑯ ᐊᓇᐱ ᑲᑲᓄᓇᑲᓄᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᒋ
ᐅᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᓇᐱᐨ ᒧᔕᐠ ᐱᒥ ᐊᓄᑭᐗᐠ᙮ ᓂᔑᐣ ᑕᓯᓄᐣ ᑲᐃᔑ 
ᐅᑯ ᐊᓄᑭᐗᐨ ᐅᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐅᐦᐅᒪ ᐗᓂᓇᐗᑲᐠ ᐁᑾ ᐊᐗᔑᒣ 
1,000 ᒥᓂᑯᐠ ᑕᔀ ᑭ ᑲᓄᓇᑲᓄᐗᐠ ᐃᐦᐃᒪ ᐯᔑᑯ ᐱᓱᒼ ᐃᓂᑯᐠ᙮ 
ᐃᐦᐃᒪ ᒍᐣ 2009 ᐃᓇᑭᓯᐨ, ᓂᑲᒪᒋ ᐱᒧᑐᒥᐣ ᐊᓄᑭᐎᐣ ᐃᐦᐃᐌᑎ 
ᒥᐢᑯ ᓴᑲᐦᐃᑲᓂᐠ, ᐎᒋᐦᐃᐌᐎᓇᐣ ᑲᑾᔭᑎᓂᑲᑌᑭᐣ ᒣᑾᐨ ᑲᑭᐸᑯᓯᐠ 
ᒪᓯᓇᐦᐃᑫᐎᑲᒥᐠ ᐁ ᑲᓋᓇ ᐊᐗᔑᔑᐎᐅᑭᒪᐎᐣ ᐅᑐᑕᓇᐸᐣ ᐅᐦᐅᐌᓂ 
ᐊᓄᑭᐎᓂᓂ᙮ ᓂᔑᐣ ᐊᓄᑭᓇᑲᓇᐠ ᑕᐅᓇᓴᑲᓄᐗᐠ ᐃᐦᐃᒪ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ 
ᒋᑕᓇᓄᑭᐗᐨ ᐁᑾ ᐗᓂᓇᐗᑲᐠ ᑕᐅᒋ ᐅᑭᒪᐎᐣᑕᐗᑲᓄᐗᐠ᙮

ᑎᑭᓇᑲᐣ ᐅᑕᓄᑲᑕᐣ ᐁᑲᑴ ᐅᓇᓴᐨ ᐊᓄᑭᓇᑲᓇᐣ ᑫᐊᓄᑭᑕᒪᑫᓂᐨ 
ᒣᑾᐨ ᑲᑭᐸᑯᓯᓂᓂᐠ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᑯᓂ ᐃᐦᐃᒪ ᐊᓂᓇᐗᑲᐠ ᒋᐅᒋ 
ᐅᑭᒪᐎᐣᑕᐗᑲᓄᓂᐨ ᓇᐣᑕ ᑲᔦ ᐃᐦᐃᐌᑎ ᑕᔑᑫᐎᓂᓂᐠ ᒋᐅᒋ 
ᐊᓄᑭᑕᒪᑫᓂᓂᐨ᙮ ᐱᒥᐎᒋᑫᐎᐣ ᒪᓯᓇᐦᐃᑲᓂᓂ ᑭᒥᓇᑲᓄᐗᐠ ᐅᑭᒪᐠ ᐃᐦᐃᐌ 
ᐅᒋ ᐊᓄᑭᑕᒪᑫᐎᐣ ᒣᑾᐨ ᑲᑭᐸᑯᓯᐠ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᐠ / ᐊᓄᑭᓇᑲᐠ 
ᐱᑾᓇᐱ ᑲᐅᒋ ᑲᓄᓇᑲᓄᐨ, ᐁᑾ ᐅᑭᒪᐠ ᓇᑕᐌᐣᑕᑯᓯᐗᐠ ᒋᐎᑕᒥᐗᐨ 
ᐅᑎᓀᐣᑕᒧᐎᓂᓂᐗ᙮ ᐅᑕᓇᐠ ᑲᐱ ᐊᐦᑭᐗᐠ ᐊᑎᐟ ᑕᔑᑫᐎᐣ ᐃᓇᒋᑫᐎᓇᐣ 
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training opportunities for our workers. A new initiative was 
the administration of a competency test to ensure family 
service workers and supervisors have the appropriate level of 
knowledge and skills. Tikinagan is the only child care agency 
in Ontario that uses this test to certify its workers. The test 
is based on a series of training modules covering provincial 
child welfare standards and curriculum, and includes some 
agency specific information. It was developed by our Director 
of Services and is delivered by our training unit. It is an open 
book test to encourage workers to know where they can find 
answers to questions they encounter daily. Staff who complete 
the Child Welfare Professional Training Series (formerly titled 
New Workers/Hires Training) must pass the competency 
test and receive a recommendation from the trainer to be 
designated. If a worker does not pass the test, an individualized 
retraining plan is developed and a second test administered. 

The Child Welfare Professional Training Series was offered 
twice in 2008-09, with 15 graduates the first round and 16 
the second. Although it is a significant amount of work, staff 
have risen to this training challenge and are more skilled and 
confident because of it. We will design similar training modules 
and tests in the future for child care and alternative care 
workers. 

This year the agency supported a shift in priorities to provide 
more training to our family service workers and supervisors 
and especially to target staff working with families with 
children under the age of two. This age group is considered 
high risk so particular attention was placed on assessing risk of 
young children in troubled families.

Other training offered to staff this past year included but 
was not limited to: Conducting and Supervising Forensic 
Interviews; Suicide Prevention, First Aid with CPR, Nonviolent 
Crisis Intervention, Critical Decision Making in Child Protection 
Work, and ongoing sessions on the Mamow Service Model. 

A training for child care workers was held in April 2009 which 
included the provincial Ontario Looking After Children 
(ONLac) curriculum and agency case management standards. 
The training ensured that all new child care workers had 
an opportunity to understand agency expectations for 
children’s services. We also provided an orientation to the case 
management child care standards via video conference to 
workers in KI to test this method of training delivery. 

ᑭᐅᐡᒋᑲᑌᐸᓂᐣ ᐃᐦᐃᐌ ᐅᒋ ᑫᑭ ᐃᔑᓇᑾᑾᐸᐣ ᐎᒋᐦᐃᐌᐎᓇᐣ ᒣᑾᐨ 
ᑲᑭᐸᑯᓯᐠ ᒪᓯᓇᐦᐃᑫᐎᑲᒥᐠ᙮ ᓂᑲᐱᒥ ᐊᓄᑲᑕᒥᐣ ᐅᐦᐅᐌ ᒪᒪᔭᒼ ᒋᐃᔑ 
ᐱᒥᐎᒋᑫᓇᓂᐗᐠ ᐅᐦᐅᒪ ᑭᑕᑭᓇᐠ᙮ ᐱᑲᐣᒋᑲᒼ ᐊᔕ ᑾᔭᐠ ᐅᑭ ᐅᓇᑐᐣ 
ᐃᐦᐃᒪ ᐅᑕᔑᑫᐎᓂᓂᐠ, ᓂᔑᐣ ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐅᑭᒪᐠ ᐁᑭ 
ᐅᓇᓴᑲᓄᐗᐨ ᐁᑾ ᑭᐅᓇᓴᑲᓄᐗᐠ ᑲᔦ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐱᒥ ᓇᓇᑲᒋᑐᐗᐨ 
ᑲᓇᐌᓂᒧᐌᐎᐣ ᐅᓇᒋᑫᐎᓇᐣ ᑲᔦ ᑲᓇᓇᑲᒋᑐᐗᐨ ᐱᑎᑫᓭᐎᓇᐣ᙮

ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᑲᔦ ᐊᓄᑭᓇᑲᐣ ᑲᐡᑭᑕᒪᓯᐎᐣ 
ᐅᑕᓇᐠ ᑲᐊᐦᑭᐗᐠ, ᑭᑾᔭᑎᓇᒶᑲᓄᐗᐠ ᐸᐸᑲᐣ ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓇᐣ 
ᐃᑴᓂᐗᐠ ᑎᑭᓇᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ᙮ ᑭᐅᐡᑭ ᒪᒋᒋᑲᑌ ᑲᑴᒋᐦᐃᐌᐎᐣ ᐁᑭ 
ᑲᑴᒋᐦᐊᑲᓄᐗᐨ ᑎᐯᐣᒋᑫᐎᐣ ᐎᒋᐦᐃᐌᐎ ᐊᓄᑭᓇᑲᓇᐠ ᑲᔦ ᐅᑭᒪᐠ ᑫᒋᓇᐨ 
ᒋᐊᔭᐗᐨ ᑭᑫᐣᑕᒧᐎᓂᓂ ᑲᔦ ᑲᐡᑭᑕᒪᓯᐎᓂᓂ ᑲᐃᔑ ᓇᑕᐌᐣᑕᑾᓂᓂᐠ 
ᒋᐊᔭᐗᐨ᙮ ᐎᐣ ᐁᑕ ᑎᑭᓇᑲᐣ ᑲᐊᐸᒋᑐᐨ ᐅᐦᐅᐌᓂ ᑲᑴᒋᐦᐃᐌᐎᓂᓂ 
ᐅᐦᐅᒪ ᐊᐣᑌᕒᐃᔪ᙮ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓇᐣ ᐊᐸᒋᒋᑲᑌᐗᐣ ᐃᐦᐃᐌ ᐅᒋ 
ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐃᓇᒋᑫᐎᓂᓇᐣ ᑲᔦ ᑭᑭᓄᐦᐊᒪᑫᐎ ᒪᓯᓇᐦᐃᑲᓇᐣ, 
ᑲᔦ ᐊᔑᑕᑌᐗᐣ ᐊᑎᐟ ᑎᐱᓇᐌ ᑎᑭᓇᑲᐣ ᐎᑕᒪᑫᐎᓂᓇᐣ᙮ ᑲᐅᑭᒪᐎᐡᑲᐠ 
ᐎᒋᐦᐃᐌᐎᓂᓇᐣ ᐎᐣ ᑲᑭ ᐅᐡᑐᐨ ᐅᐦᐅᐌᓂ ᐁᑾ ᐃᐦᐃᐌ ᑭᑭᓄᐦᐊᒪᑫᐎᐣ 
ᐱᒧᒋᑫᐎᐣ ᐎᓇᐗ ᐅᐸᑭᑎᓇᓇᐗ ᐅᐦᐅᐌᓂ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ᙮ 
ᐊᓄᑭᓇᑲᓇᐠ ᐱᑯ ᐊᐣᑎ ᐅᑲᑭ ᐅᒋ ᒥᑲᓇᐗ ᓇᑲᐌᐡᒋᑫᐎᓂᓇᐣ ᐃᑴᓂᐗᐣ 
ᑲᑴᑗᐎᓂᓇᐣ ᑲᐊᔭᐗᐨ ᑕᓱᑭᔑᑲ ᐅᒋ᙮ ᐊᓄᑭᓇᑲᓇᐠ ᑲᑭᐡᑐᐗᐨ ᐃᐦᐃᐌᓂ 
ᐊᐗᔑᐡ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ (ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ/ 
ᐊᓄᑭᐎᐣ ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᑲᑭ ᐃᔑᓂᑲᑌᑭᐸᐣ) ᐅᑲ ᔕᐳᐡᑲᓇᐗ 
ᑲᑴᒋᐦᐃᐌᐎᓂᓂ ᐁᑾ ᑭᐡᑐᐗᐨ ᐊᐦᐊᐌ ᐅᑭᑭᓄᐦᐊᒪᑫ ᑕᐃᑭᑐ 
ᒋᐅᓇᑭᓯᓂᐨ ᐃᑴᓂᐗᐣ ᐊᓄᑭᓇᑲᓇᐣ᙮ ᑭᐡᐱᐣ ᐁᑲ ᐊᓄᑭᓇᑲᐣ ᔕᐳᐡᑲᐠ 
ᑲᑴᒋᐦᐃᐌᐎᓂᓂ, ᑎᐱᓇᐌ ᑲᐃᔑ ᐯᔑᑯᐨ ᐊᓄᑭᓇᑲᐣ ᑕᐅᓇᑕᒪᐗᑲᓄ 
ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ ᐁᑾ ᒥᓇ ᑕᓇᐱ ᑲᑴᒋᐦᐊᑲᓄ᙮

ᐊᐗᔑᐡ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᑭᐸᑭᑎᓂᑲᑌᐸᐣ ᓂᔡ ᒣᑾᐨ 
2008 -09 ᑲᐊᐦᑭᐗᐠ, ᓂᔭᓄᔕᑊ ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭ ᑭᐡᑐᓇᐗ ᐃᐦᐃᒪ ᓂᐡᑕᒼ 
ᑲᑭ ᐱᒧᒋᑲᑌᐠ ᐁᑾ ᓂᑯᑡᓱᓴᑊ ᐅᑭ ᑭᐡᑐᓇᐗ ᐊᐱᐣ ᒥᓇ ᑲᐱᒧᒋᑲᑌᐠ᙮ ᒥᓴᐗᐨ 
ᒥᐡᑕᐦᐃ ᐊᓄᑭᐎᐣ ᐊᓇ ᐊᔭᐠ ᐅᐦᐅᒪ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂᐠ, ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭ 
ᑐᑕᓇᐗ ᐅᐦᐅᐌᓂ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ ᐁᑾ ᐊᐗᔑᒣ ᐅᑐᒋ ᓇᑲᒋᑐᓇᐗ 
ᐅᑕᓄᑭᐎᓂᓂᐗ ᑲᔦ ᐅᒋ ᑌᐺᔭᐣᑕᒥᐗᐨ ᐅᑕᓂᑭᐎᓂᐗ ᒋᑭ ᑐᑕᒥᐗᐨ᙮ 
ᐃᐦᐃᐌᑎ ᓂᑲᐣ, ᓂᑲ ᐅᐡᑐᒥᐣ ᑯᑕᑭᔭᐣ ᐯᔑᑾᐣ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓇᐣ 
ᑲᔦ ᑲᑴᑕᓯᓇᐦᐃᑫᐎᓂᓇᐣ ᑫᐃᔑ ᐊᐸᒋᒋᑲᑌᓂᐠ ᐃᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ 
ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᓂᓂᐠ ᑲᔦ ᐸᐸᑲᐣ ᐎᒋᐦᐃᐌᐎᓂᓇᐣ ᑲᐊᓄᑲᑕᒥᐗᐨ᙮

ᓄᑯᒼ ᑲᐊᐦᑭᐗᐠ ᑎᑭᓇᑲᐣ ᐅᑭ ᐊᓯᓇᐣ ᒋᑾᔭᑎᓇᒶᑲᓄᓂᐨ ᐊᓄᑭᐎ 
ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓂ ᐃᑴᓂᐗᐣ ᑎᐯᐣᒋᑫᐎ ᐎᒋᐦᐃᐌᐎᐣ ᐊᓄᑭᓇᑲᓇᐣ 
ᑲᔦ ᐅᑭᒪᔑᔕᐣ, ᐁᑾ ᑎᐱᓇᐌ ᐃᑴᓂᐗᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐎᑕᓄᑭᒪᐗᐨ 
ᑎᐯᐣᒋᑫᐎᓂᓇᐣ ᐊᐗᔑᔕᐣ ᑲᐊᔭᐗᐗᐨ ᐁᑲ ᒪᔑ ᑲᓂᔓᐊᐦᑭᐎᓀᓂᐨ᙮ 
ᐅᑴᓂᐗᐠ ᐊᐗᔑᔕᐠ ᐁᑲ ᒪᔑ ᑲᓂᔓᐊᐦᑭᐎᓀᐗᐨ ᓇᐱᐨ ᓂᑌᐣᑕᑾᓂᓂ 
ᓇᐣᑕ ᒋᐃᓯᓭᐗᐨ ᐊᒥᐦᐃ ᑕᐡ ᑾᔭᐠ ᐁᓇᓇᑲᒋᐦᐊᑲᓄᐗᐨ ᐅᑴᓂᐗᐠ ᑐᑲᐣ 
ᐊᐗᔑᔕᐠ ᑭᐡᐱᐣ ᑲᐱᑎᑫᓭᒪᑲᐠ ᑎᐯᐣᒋᑫᐎᐣ ᐃᐦᐃᒪ ᑎᑭᓇᑲᓂᓂᐠ᙮

ᑯᑕᑭᔭᐣ ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᓂᓇᐣ ᑲᑭᐱ ᑾᔭᑎᓇᒶᑲᓄᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ 
ᐊᓂ ᒪᓯᓇᐦᐃᑲᑌᐗᐣ, ᒋᓂᑕ ᑐᑕᒥᐗᐨ ᑲᔦ ᒋᐅᑭᒪᑲᑕᒥᐗᐨ ᐸᐱᑭᓭ 
ᑲᑴᒋᒥᐌᐎᓇᐣ, ᓂᐸᐦᐃᑎᓯᐎᐣ ᑭᐱᑎᓂᑫᐎᐣ, ᑲᔦ ᑫᐃᔑ ᐎᒋᐦᐊᑲᓄᐨ 
ᐊᐎᔭ ᓇᐣᑕ ᑲᐅᒋ ᐃᓯᓭᐨ ᐊᑯᓯᐎᓂᓂᐠ ᐅᒋ, ᑲᔦ ᒥᑯᐡᑲᒋᓭᐎᓂᓂᐠ 
ᑫᐃᔑ ᐗᐎᒋᐦᐃᐌᓇᓂᐗᐠ (ᐁᑲ ᒥᑲᓱᐎᐣ ᑲᐊᔑᒋᓯᐠ), ᑲᑭᒋ ᐃᓀᐣᑕᑾᑭᐣ 
ᒋᓂᑕ ᐅᓀᐣᒋᑲᑌᑭᐣ ᐃᐦᐃᒪ ᐊᐗᔑᔑᐎᐅᑭᒪᐎ ᐃᓇᓄᑭᐎᓂᓂᐠ, ᑲᔦ 
ᑭᑲᑭᑭᓄᐦᐊᒪᑫᓇᓂᐗᐣ ᐃᐦᐃᐌ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐗᓱᐎᐣ ᐱᒥᐎᒋᑫᐎᐣ᙮

ᐁᑊᕒᐅᓬ ᐱᓱᒼ 2009 ᑲᐊᐦᑭᓯᐨ, ᑭᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᐗᑲᓄᐗᐠ 
ᐊᐗᔑᔑᐎ ᑲᓇᐌᐣᒋᑫᐎᐣ ᐊᓄᑭᓇᑲᓇᐠ, ᐁᑭ ᐊᔑᒋᐊᐸᒋᒋᑲᑌᐠ 
ᐊᐣᑌᕒᐃᔪ ᐁᑲᓇᐌᓂᒪᑲᓄᐗᐨ ᐊᐗᔑᔕᐠ ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᒪᓯᓇᐦᐃᑲᓇᐣ 
ᑲᔦ ᑎᑭᓇᑲᐣ ᐃᓇᒋᑫᐎᓇᐣ ᑫᐃᔑᐱᒥ ᐊᓄᑲᒋᑲᑌᑭᐣ ᐱᑎᑫᓭᐎᓂᓇᐣ᙮ ᑭᐃᔑ 
ᑭᑭᓄᐦᐊᒪᑫᓇᓂᐗᐣ ᑫᒋᓇᐨ ᑲᑭᓇ ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ ᒋᓂᓱᑐᑕᒥᐗᐨ ᑎᑭᓇᑲᐣ 
ᑲᐃᔑ ᐸᑯᓭᓂᒧᐨ ᐊᐗᔑᔑᐎ ᐎᒋᐦᐃᐌᐎᓇᐣ ᐅᒋ᙮ ᑭᒋ ᓇᒣᑯᓯᐱᐠ ᐊᓄᑭᓇᑲᓇᐠ 
ᑭᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᐗᑲᓄᐗᐠ ᑫᐃᔑᐱᒥ ᐊᓄᑲᒋᑲᑌᓂᐠ ᐊᐗᔑᔑᐎ 
ᑲᓇᐌᐣᒋᑫᐎᐣ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᑎᑭᓇᑲᐣ ᐃᓇᒋᑫᐎᓂᓇ ᐁᑾ ᑭᑯᒋᒋᑲᑌ 
ᐊᓄᑭᐎ ᑭᑭᓄᐦᐊᒪᑫᐎᐣ ᐃᐦᐃᒪ ᒪᓯᓇᑌᓯᒋᑲᓂᓂᐠ ᒋᐅᒋ ᐸᑭᑎᓂᑲᑌᐠ᙮
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Tikinagan Service Statistics 2008-2009



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2008–2009 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ

��

Family Services:  
Total Cases Served

Children’s Services:  
Total Days Care Provided
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ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2008–2009 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ
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ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
2008–2009 ᐯᔑᑯ ᐊᑭᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᓂᑳᐣ
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Staff Recognition
Tikinagan Child and Family Services would like to recognize 

employees who have reached their 10th, 15th  and 20th 
anniversary of employment with the agency.  Our thanks and 
congratulations go to the following employees for their many 

years of dedicated service to the families and children  
of this region.

(Years of service at March 31, 2009)

10 years

Roseanne McKay 
Judy Mainville 
Karla Stanley 

Peter Nanokeesic

15 years

Rosemary McKay 
Raymunda Landry 
Louis Sugarhead

20 years

Diane Hoey

ᐊᓄᑭᓇᑲᓇᐠ ᑲᓂᓯᑕᐎᓇᐗᑲᓄᐗᐨ
ᑎᑭᓇᑲᐣ ᐅᓂᓯᑕᐎᓇᐗᐣ ᐊᓄᑭᓇᑲᓇᐣ, ᐁᑎᐱ ᓇᑭᐡᑲᒥᓂᓂᐨ ᒥᑕᓱ, 

ᓂᔭᓄᔕᑊ, ᑲᔦ ᓂᔑᑕᓇ ᐊᐦᑭ ᐊᓄᑭᑕᒪᑫᐎᓂᓂᐠ ᐅᒋ᙮ ᓂᓇᓇᑯᒪᒥᐣ ᑲᔦ 
ᓂᐗᒋᔦᒪᒥᐣ ᐅᑴᓂᐗᐠ ᑲᐊᓂ ᒪᓯᓇᐦᐃᑲᓭᐗᐨ ᐊᓄᑭᓇᑲᓇᐠ ᒥᔑᓄ ᐊᐦᑭᐣ 
ᐊᔕ ᑲᐱᒥ ᐊᓄᑭᑕᒧᐗᐗᐨ ᑎᐯᐣᒋᑫᐎᓂᓇᐣ ᑲᔦ ᐊᐗᔑᔕᐣ ᐅᐦᐅᒪ 

ᑭᑕᑭᒥᓇᐠ᙮

ᐊᔕ ᒥᓂᑯᐠ ᑲᐊᓄᑭᑕᒪᑫᐗᐨ

ᒥᑕᓱ ᐊᐦᑭ
ᕒᐅᐢᐊᐣ ᒪᑫᔾ  
ᒍᑎ ᒣᔾᐣᐱᓬ 

ᑲᕒᓬᐊ ᐢᑕᐣᓬᐃ 
ᐱᑕᐣ ᓇᓄᑭᓯᐠ

ᓂᔭᓄᔕᑊ ᐊᐦᑭᐣ
ᕒᐅᐢᒣᓂ ᒪᑫᔾ 

ᕒᐊᔾᒪᐣᑕ ᓬᐊᐣᑎᕒᐃ 
ᓬᐅᐗᐢ ᔓᑲᐎᐡᑎᑾᐣ

ᓂᔑᑕᓇ ᐊᐦᑭ
ᑕᔭᐣ ᐦᐅᐎ
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