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MESSAGE FROM THE BOARD CHAIRPERSON:  

Harvey Kakegamic

“Advancing step by step toward our Vision”

In looking back over the past year, I am very thankful to have 
been a part of the work of Tikinagan in a year which has seen 
us make so much progress toward achieving our vision of 
communities and families taking back the care of their children. 
I would fi rst and foremost like to thank the Creator for blessing 
us with our children and for guiding Tikinagan in our role of 
working with communities to improve the lives of our children. 
I would also like to thank the Chiefs who continue to support us 
and work with us and who more and more have come to 
understand that Tikinagan really is moving north.  I am proud 
that the majority of our staff  are now community-based. In 
addition to our branch offi  ces, we have satellite offi  ces in almost 
every community we serve. 

I am grateful as well for our Board and Elders who have kept 
focused on Tikinagan’s mandate this year and have functioned 
as a team with our management and staff .  I would like to thank 
everyone for working together, everyone from managers to staff  
to the Board – for the way in which we talk and share together.

In particular I would like to give thanks for the contribution to 
Tikinagan of our Elder, the late Greta Mosquito, who passed 
away this year. Greta will be missed by everyone at Tikinagan. 
She gave 16 years of exemplary service and support to our 
organization and we all miss her very much.  

I would also like to congratulate our staff  for their commitment 
to Tikinagan and its work.  Under the leadership of our 
Executive Director, our staff  have continued to look for new 
ideas and to fi nd new ways to support our own people. 
Mainstream child welfare models are not the answer in our 
area – we need to create our own solutions. I feel proud to be 
associated with staff  who continue to think of innovative 
solutions and approaches to the problems of children and 
families in our communities. We are blessed to have staff  who 
have a lot of experience working in child welfare but who also 
understand the values and traditions of their communities.  

I know that we at Tikinagan are constantly moving forward 
toward our vision of operating our own child and family services 
organization. We are advancing step by step to a stage where 
we can see that the way we provide services in our communities 
is very diff erent from the way things happen in urban centres.  It 
is diff erent because the way we live and the way we approach 
problems and the way we deal with families and children is very 
diff erent from the rest of society.

I feel thankful that Tikinagan is getting to that stage where 
we can help families and children in the way we want to. In 
previous years, we could not work well within the framework of 
child welfare in the province as a whole. This is because of the 
unique conditions of life in the north.  Our way of living did not 
match provincial guidelines but it was the way we have always 
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ᑲᓂᑲᐡᑲᐠ ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ:  
ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ

ᐸᐯᔑᑯᑕᑯᑭᐧᐃᐣ ᒋᔑᐱᒪᓄᑲᑕᒪᐠ ᑲᐃᐧᔑᑲᑫᐧᑌᐱᓂᑫᔭᐠ

ᐁᑭᐁᐧᐃᓇᐱᔭᐣ ᐅᑕᓇᐠ ᑲᑭᔭᑭᐊᐧᐠ, ᓇᐱᐨ ᓂᓇᓇᑯᑦ ᑫᓂᐣ ᐅᒪ ᑲᑭᐱᑕᑭᐧᔭᐣ 
ᑎᑭᓇᑲᐣ ᑲᑭᐱᔑᒪᓄᑲᑌᐠ ᒥᓂᑯᐠ ᐃᐁᐧ ᐯᔑᑯᔭᑭ ᑲᑭᔑᑲᐡᑭᑐᔭᐠ 
ᑲᑭᐃᓀᑕᒪᑭᐸᐣ ᒋᔑᐃᐧᒋᐦᐊᑭᑕᐧ ᑭᑕᓂᔑᓂᓂᒥᓇᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐃᐡᑯᓂᑲᓇᐣ 
ᒋᑭᐊᓂ ᑭᐁᐧ ᑲᐡᑭᑕᒪᓱᐊᐧᐨ ᒋᐅᐱᑭᐦᐊᐊᐧᐨ ᐅᑕᐊᐧᔑᔑᒥᐊᐧᐣ. ᐊᐧᐁᐧ ᒥᓇ 
ᒪᐊᐧᐨ ᐣᑭᒋᓇᓇᑯᒪ ᒪᓂᑐ ᑲᑭᔕᐁᐧᓂᒥᑯᔭᐠ ᒋᐊᔭᐊᐧᔭᐠ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑲᐃᔑ ᑭᑭᓄᐡᑲᐠ ᑎᑭᓇᑲᐣ ᑲᐱᒪᓄᑲᑕᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑫᑭᐊᓄᒋᒥᓄᓭᐊᐧᐨ 
ᑭᑕᐊᐧᔑᔑᒥᓇᓂᐠ. ᓂᓇᓇᑯᒪᐠ ᑲᔦ ᐅᑭᒪᑲᓇᐠ ᑲᐃᔑᐱᒥ ᐊᓱᐡᑲᒪᑯᔭᑭᑕᐧ 
ᒥᓇ ᑲᐱᒥᐃᐧᑕᓄᑭᒥᑯᔭᑭᑕᐧ ᒥᓇ ᐅᑕᓂ ᐱᒥ ᓂᓯᑕᐃᐧᓇᓇᐊᐧ ᑌᐯᐧ ᑎᑭᓇᑲᐣ 
ᑭᐁᐧᑎᓄᐠ ᐁᓂᔑᐃᐧᒋᑲᑌᐠ ᒋᑕᓇᓄᑭᒪᑲᐠ. ᐣᑭᒋᓀᑕᐣ ᑲᔦ ᑫᑲᐟ ᑲᑭᓇ 
ᐊᓄᑭᓇᑲᓇᐠ ᑫᒋᐊᐧᐠ ᐃᐡᑯᓂᑲᓂᐠ ᐁᐅᒋᐊᐧᐨ. ᐁᑲᐧ ᒥᓇ ᑲᐊᔭᔭᐠ ᐊᓄᑭᐃᐧ 
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ, ᐣᑕᔭᒥᐣ ᑲᔦ ᐯᐸᑲᐣ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓴᐣ ᑫᑲᐟ 
ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ ᑲᑕᓇᓄᑭᑕᒪᑫᔭᐠ.   

ᓂᓇᓇᑯᒪᐠ ᑲᔦ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑭᑭᒋᐦᐊᒥᓇᓂᐠ ᑲᑭᐱᔑ 
ᐱᒥᑲᓇᐁᐧᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ ᐅᑎᓇᓯᑯᐃᐧᐣ ᒋᔑᐱᒪᓄᑭᑕᒪᑫᐨ ᐅᐁᐧ ᑲᑭᔭᑭᐊᐧᐠ 
ᒥᓇ ᑲᑭᔑᐱᒥ ᐊᐧᐃᑕᓄᑭᒪᐊᐧᐨ ᑲᐱᒥ ᓂᑲᓂᐱᒧᓂᐨ ᐊᓄᑭᐃᐧᓇᐣ ᒥᓇ 
ᐊᓄᑭᓇᑲᓇᐠ. ᓂᓇᓇᑯᒪᐠ ᑲᔦ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᑭᐅᒋᐃᐧᑕᓄᑭᒥᑯᔭᑭᑕᐧ, 
ᑲᐅᑭᒪᐅᐊᐧᐨ, ᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ ᐅᑕᐱᑕᒪᑫᐠ ᑕᓯᐣ ᑫᑯᓇᐣ 
ᑲᑭᐱᔑᐊᓂᒧᑕᒪᑎᔭᐠ ᒥᓇ ᑲᑭᐊᐧᐃᑕᒪᑎᔭᐠ.

ᐁᑲᐧ ᒥᓇ ᐊᐧᐁᐧ ᑭᒋᑫᐧ ᒪᐊᐧᐨ ᐣᑭᒋᓇᓇᑯᒪ ᒥᓂᑯᐠ ᑲᑭᐱᐊᐧᐃᐧᒋᑐᐨ ᑎᑭᓇᑲᐣ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓂ, ᑲᓂᑕ ᒪᐢᑭᑐ ᑲᑭᐃᓇᑲᓄᐨ, ᓄᑯᑦ ᑲᔭᑭᐊᐧᓂᐠ ᑭᐳᓂᐱᒪᑎᓯ. 
ᒥᑐᓂ ᐱᑯ ᑕᑲᑭᓇᐁᐧᓂᒪᑲᓄ. ᐣᑯᑕᐧᓱᔕᐳᐊᐦᑭᐃᐧᐣ ᐅᑭᐱᒥ ᐊᐧᐃᐧᒋᑐᐣ ᐅᐁᐧᓂ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓂ ᐁᑲᐧ ᓇᐱᐨ ᓂᑫᐧᓇᐁᐧᓂᒪᒥᐣ.  

ᐣᑐᒋᑭᑌᑕᒧᑕᒪᐊᐧᐠ ᑲᔦ ᐣᑕᓄᑭᓇᑲᓂᒥᓇᓂᐠ ᑲᐱᒥ ᑭᒋᓀᑕᒧᐊᐧᐨ ᐁᐊᓄᑭᐊᐧᐨ 
ᑎᑭᓇᑲᐣ. ᐊᐧᐁᐧ ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐅᐨ ᑲᐃᔑᐱᒥ ᓂᑲᓂᐡᑲᒪᑫᐨ, ᐊᒥᐦᐃᒪ 
ᑲᐅᒋᑲᐡᑭᑐᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐱᒥ ᓇᓇᑐᓀᐦᐊᒧᐊᐧᐨ ᐅᐡᑭ ᑫᑯᓇᐣ ᐊᓂᐣ 
ᑫᑭᐃᔑᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᓂᐠ. ᐁᐧᒥᑎᑯᔑᓇᐠ ᑲᐅᒋᐅᓇᒋᑲᑌᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᑲᐃᐧᐣ ᑭᓇᐃᐧᐠ ᑭᒥᓄᐡᑲᑯᓯᒥᐣ, ᑭᓇᐃᐧᐟ ᑕᐡ ᐃᑯ 
ᒋᑭᓇᓇᑐᓇᒪᑭᐸᐣ ᑫᑭᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᑭᐸᐣ. ᐣᑭᒋᓀᑕᐣ ᑕᐡ ᑲᐅᒋᐃᐧᒋᐊᐧᑲᐧ 
ᐅᑯᐁᐧᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐱᒥ ᓇᓇᑐᓇᒧᐊᐧᐨ ᑫᑯᓇᐣ ᑫᑭᐃᐧᒋᐦᐃᑯᐊᐧᐸᐣ 
ᑲᒪᒋᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑭᑎᐡᑯᓂᑲᓇᓂᐠ. ᑭᔕᐁᐧᑕᑯᓯᒥᐣ 
ᐊᓄᑭᓇᑲᓇᐠ ᑲᐊᓄᑭᑕᒪᑯᔭᑭᑕᐧ ᓇᐱᐨ ᑲᓇᑲᒋᑐᐊᐧᐨ ᑫᐃᔑᐱᒪᓄᑲᑕᒧᐊᐧᐨ 
ᐊᐊᐧᔑᔑᐊᐧᓄᑭᑕᒪᑫᐃᐧᓂ ᐁᑲᐧ ᒥᓇ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᑲᐃᔑᐱᒪᑎᓯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ.

ᐣᑭᑫᑕᐣ ᒥᓇ ᑲᑲᐯᐦᐃ ᐁᐱᒥᐊᐧᑲᐃᐧᓂᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐁᓂᑲᑫᐧᑌᐱᓂᑲᑌᐠ 
ᑲᑭᔑᐸᑯᓭᑕᒪᑭᐸᐣ ᑭᓇᐃᐧᐟ ᐃᑯ ᒋᐊᓂᐱᒥᐃᐧᑕᒪᓱᔭᐠ ᑭᑕᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ. ᐸᐯᔑᑯᑕᑯᑭᐃᐧᐣ ᑕᐡ ᐃᑯ ᑭᑕᓂᔑᐱᒋᓂᐡᑲᒥᐣ ᐯᑭᐡ 
ᒋᐊᓂᐱᒥ ᓂᓯᑕᐃᐧᓇᑲᐧᐠ ᐸᑲᐣ ᑫᑭᓇᐃᐧᐟ ᐁᔑᓇᑲᐧᐠ ᑭᑎᓇᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ 
ᐃᐡᑯᓂᑲᓂᐠ ᑫᐃᐧᓇᐊᐧ ᐸᑲᐣ ᑲᐃᔑᐱᒧᒋᑫᐊᐧᐨ ᐁᐧᒥᑎᑯᔑᐃᐧ ᐊᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ. ᑭᓇᐃᐧᐟ ᐃᐧᐣ ᐸᑲᓂᓭ ᐊᓂᐡ ᐸᑲᐣ ᑭᑎᔑᐱᒪᑎᓯᒥᐣ 
ᒥᓇ ᐸᑲᐣ ᑭᑎᔑᒪᒥᓇᐧᑐᒥᐣ ᑭᒪᒋᓭᐃᐧᓂᓇᐣ ᒥᓇ ᐸᑲᐣ ᑭᑎᔑᐃᐧᒋᑐᒥᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐃᐧ ᒪᒋᓭᐃᐧᓇᐣ.
 
ᓂᓇᓇᑯᑦ ᑲᐊᓂᐅᑎᑕᐠ ᑎᑭᓇᑲᐣ ᑲᐊᓂ ᑲᐡᑭᑐᔭᐠ ᒋᐃᐧᒋᑐᔭᐠ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑭᓇᐃᐧᐟ ᑲᐃᔑᑭᑫᑕᒪᐠ ᒋᔑᐃᐧᒋᑐᔭᐠ. 
ᐊᑎᑲ ᐅᑕᓇᐠ ᑲᑭᐱᐃᓯᓭᐠ, ᑲᐃᐧᐣ ᑭᑐᒋᑲᐡᑭᑐᒥᐣ ᑲᑭᔑᑲᑫᐧ ᐊᓄᑭᑕᒪᑫᔭᐠ 
ᐁᑲᑫᐧᐱᒥᓂᔕᐦᐊᒪᐠ ᐁᐧᒥᑎᑯᔑᓇᐠ ᑲᑭᐅᒋ ᐅᓇᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᐣ. ᒥᑕᐡ ᑲᑭᐅᒋ ᐃᓯᓭᐠ ᑭᒋᐸᑲᐣ ᐃᔑᓇᑲᐧᐣ ᐱᒪᑎᓯᐃᐧᐣ 
ᑭᐁᐧᑎᓄᐠ. ᐱᒪᑎᓯᐃᐧᐣ ᑲᐃᔑᓇᑲᐧᐠ ᑲᐃᐧᐣ ᒋᐅᒋ ᑎᐸᐸᑕᐠ ᐅᑭᒪᐅᐣ 
ᑲᑭᐃᔑᐅᓇᑐᐸᐣ ᒋᔑᐱᒥᓂᔕᐦᐊᒪᑲᐠ ᑭᑕᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ, ᐊᓂᐡ ᐃᑯ 
ᒥᐦᐅᐁᐧ ᐁᔑᐱᒪᑎᓯᔭᐠ ᒥᓇ ᑲᑭᐱᔑ ᑲᓇᐁᐧᓂᒪᔭᐠ ᑭᑕᐊᐧᔑᔑᒥᓇᓂᐠ, 
ᓴᑭᐦᐃᐁᐧᐃᐧᓂᐠ ᑭᑭᐱᔑᐅᐱᑭᐦᐊᒥᐣ. ᓂᐊᐧᐸᑕᐣ ᐊᓂᔑᓂᓂ ᑲᑭᐱᔑᐱᒪᑎᓯᐨ 
ᐁᑭᑭᐊᐸᑕᓂᐠ ᑎᑭᓇᑲᐣ ᑲᐃᔑᐱᒪᓄᑭᑕᒪᑫᐨ. 
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lived and taken care of our children, raising them in a loving 
and caring way. I feel our own way of life as Aboriginal people 
has been integrated into Tikinagan’s model of service. 

Highlights of the Year

Financially, the agency has again fi nished the year in a good 
position.  I want to extend a special thank you to Tikinagan’s 
fi nance department for their careful management and 
monitoring of the agency’s fi nancial resources.

At our last Chiefs Assembly a resolution was passed 
approving the recommendations in the Northern Remoteness 
Report including the remote funding factor of 1.872 for 
Tikinagan.  The resolution directed the Tikinagan Board and 
Management to implement a three year action plan and to 
expend the funds necessary to deliver child welfare services at 
levels that meet statutory mandates and Ministry directives.  
Last year was the fi rst year of the three year action plan. Foster 
care rates were signifi cantly increased in May 2007.  

As a Board we have updated Tikinagan’s Bylaw No. 1 this year 
and have completed a full review of the Bylaw, the changes to 
which will be brought forward for your consideration at the 
annual assembly.

We continue to cooperate with the Ministry of Children and 
Youth Services which is the funder of our child welfare and 
prevention programs and for whose support we are grateful.  I 
attended a special Summit of Children’s Aid Societies Executive 
Directors and Board Chairpersons in February 2007 to discuss 
the fi nancial position of CASs for 2007-2008 and to hear about 
the Ministry’s strategy for establishing a new model for 
budgeting.  The Board Co-Chair or I attended several meetings 
of the Local Services System Management Table last year, a 
forum co-ordinated by the Ministry. 

Being true to our Vision to fi nd ways for our communities to 
take back more control over our own child welfare services, 
Tikinagan has continued to make progress toward Native Child 
Welfare legislation that can be put forward as an alternative to 
the existing Child and Family Services Act.  Tikinagan is 
working with First Nations on the development of our own 
child welfare law.  A pilot project has been underway with 
Kitchenuhmaykoosib Inninuwug since May 2007 and a second 
pilot project was initiated with Sandy Lake in the fall.  This 
process has met with some challenges but continues toward its 
ultimate goal.

The Mamow Sha-way-gi-kay-win North-South Partnership for 
Children has continued to evolve and develop to meet its 
mandate of responding to the needs of children, youth, families 
and communities in remote First Nations and of building caring 
and supportive relationships between voluntary organizations 
and individuals in the south and the northern First Nations 
people. Terms of Reference and working groups for the 
partnership were established last October. The Partnership has 
now been incorporated and has established its own Board of 

ᑕᓯᐣ ᑫᑯᓇᐣ ᑲᑭ ᑭᒋᐊᓄᑲᑌᑭᐣ ᑲᑭᔭᑭᐊᐧᐠᑕᓯᐣ ᑫᑯᓇᐣ ᑲᑭ ᑭᒋᐊᓄᑲᑌᑭᐣ ᑲᑭᔭᑭᐊᐧᐠ

ᒥᓇᐊᐧ ᑭᒥᓄᓭ ᔓᓂᔭᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᐯᔑᑯᔭᑭ ᑲᐃᔑᐅᓇᑭᒋᑲᓱᐨ 
ᒋᔑᐱᒥᐊᐸᑎᓯᐨ. ᑭᒋᒥᑫᐧᐨ ᐣᑎᓇᐠ ᔓᓂᔭᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓂᐠ ᑲᐊᓄᑭᐊᐧᐨ 
ᒥᑐᓂ ᑲᐧᔭᐠ ᑲᐱᒥ ᑲᐱᒥᐊᓄᑲᑕᒧᐊᐨ ᑎᑭᓇᑲᐣ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂ.

ᑭᔕᐳᓂᑲᑌᐸᐣ ᐅᓇᒋᑫᐃᐧᐣ ᐁᐅᑕᐱᓂᑲᑌᐠ ᐃᐡᑲᐧᔭᐨ ᐅᑭᒪᑲᓇᐠ 
ᑲᑭᒪᐊᐧᒋᐦᐃᑐᐊᐧᐸᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓄᐊᐧᑭᐸᐣ ᑎᐸᒋᒧᐃᐧᓂᐠ ᑲᐱᑲᐧᑕᑭᐁᐧᑕᑲᐧᐠ 
ᑭᐁᐧᑎᓄᐠ ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᐣ ᒋᑭᑭᓂᑲᑌᐠ ᑎᐸᐸᐣᒋᑲᐣ 1.872 ᒥᓂᑯᐠ 
ᒋᔑᐅᓂᐸᑭᑎᓂᐨ ᔓᓂᔭ. ᑭᑲᓄᓇᐊᐧᐠ ᑎᑭᓇᑲᐣ ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᐊᓄᑭᐃᐧᐣ 
ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᒋᐅᓇᑐᐊᐧᐨ ᓂᓱᐊᐦᑭ ᒋᔑᐱᒥᐊᐸᑕᐠ ᐅᓇᒋᑫᐃᐧᐣ 
ᒥᓇ ᒋᔑᐱᒥᐊᐸᒋᐦᐊᐊᐧᐨ ᔓᓂᔭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ 
ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᓂᑭᐣ ᒥᓇ ᑫᐅᒋ ᐱᒥᓂᔕᐦᐃᑲᑌᓂᑭᐣ ᐅᑭᒪᐅᐣ ᐅᑐᓇᒋᑫᐃᐧᓇᐣ. 
ᐅᑕᓇᐠ ᑲᑭᔭᑭᐊᐧᐠ ᐊᒥ ᐊᐱ ᑲᑭᒪᒋᒋᑲᑌᐠ ᐅᐁᐧ ᓂᓱᐊᐦᑭ ᑲᑭᐅᓇᑌᐠ 
ᐅᓇᒋᑫᐃᐧᐣ. ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧ ᑎᐸᐦᐊᒪᑫᐃᐧᐣ ᑭᓇᐣᑭᓭ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 
2007 ᑲᔭᑭᐊᐧᐠ.  

ᓂᓇᐃᐧᐟ ᑲᐊᐱᑕᒪᑫᔭᐠ ᓂᑭᒥᓇᐧᑐᒥᐣ ᑎᑭᓇᑲᐣ ᑲᓂᑕᒪᑌᓂᐠ ᐅᑐᓇᑯᓂᑲᐣ 
ᓄᑯᑦ ᑲᑭᔭᑭᐊᐧᐠ ᐁᑲᐧ ᒥᓇ ᓂᑭᑭᔑᑐᒥᐣ ᑲᑭᒪᒣᒋᑲᑐᔭᐠ ᑎᑭᓇᑲᐣ 
ᑲᐃᓇᑌᓂᐠ ᐅᑐᓇᑯᓂᑫᐃᐧᐣ, ᑭ ᑭᑭᓇᐊᐧᒋᒋᑲᑌᐊᐧᐣ ᑲᔦ ᑲᑭᐃᓀᒋᑲᑌᑭᐣ 
ᒋᑭᐊᐣᒋᒋᑲᑌᑲᐧᐸᐣ ᒋᓇᓇᑲᒋᑐᔦᐠ ᐊᐱ ᒪᐊᐧᒋᐦᐃᑎᔦᐠ.

ᒥᐱᑯ ᑭᔭᐱᐨ ᐁᔑᐱᒥᐃᐧᑕᓄᑭᒪᔭᑭᑕᐧ ᐊᐊᐧᔑᔑᐅᑭᒪᐅᐣ ᐃᒪ ᑲᐅᒋᐸᑭᑎᓂᐨ 
ᔓᓂᔭ ᒋᐅᒋᐱᒪᓄᑲᑕᒪᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᒥᓇ ᓂᔭᑲᓇ 
ᑭᐱᑎᓂᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᓇᐱᐨ ᓂᓇᓇᑯᒪᒥᐣ ᑲᐱᒥᐃᐧᒋᐦᐃᑯᔭᐠ. 
ᐣᑭᐃᔕᓇᐸᐣ ᑲᑭᒪᐊᐧᒋᐦᐃᑕᐧ ᐊᐊᐧᔑᔑ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᑲᐅᑭᐃᐧᐡᑲᒧᐊᐧᐨ 
ᒥᓇ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒣᑲᐧᐨ ᑭᔐᐱᓯᑦ 2007 ᑲᑭᐊᓂᒧᒋᑲᑌᐠ ᔓᓂᔭᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᐁᔑᓇᑲᐧᓂᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐅᓇᐣ 2007-2008 ᑲᔭᑭᐊᐧᐠ ᒥᓇ 
ᐊᓂᐣ ᐅᑭᒪᐅᐣ ᑲᑭᐃᔑᐅᓇᐸᑕᐠ ᑫᐅᐡᑭ ᐊᐸᑕᐠ ᔓᓂᔭ ᑫᐃᔑᐱᒥᐊᐸᑎᓯᐨ. 
ᐅᑕᓇᐠ ᑲᑭᔭᑭᐊᐧᐠ ᑯᑕᑭᔭᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ ᐣᑭᐊᐃᔕᒥᐣ ᑲᐅᒋᐃᐧᑕᓄᑭᒪᐠ 
ᐅᑕᐱᑕᒪᑫ ᑲᑭᐊᓂᒧᒋᑲᑌᐠ ᑫᒋᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑫᐃᔑᐱᒧᒋᑲᑌᑭᐣ 
ᐃᓇᓄᑭᑕᒪᑫᐃᐧᓇᐣ, ᐅᑭᒪᐅᓂᐠ ᑭᐅᒋᐅᓇᒋᑲᑌᐸᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ 
ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ. 

ᑌᐧᐯ ᐣᑭᐱᑐᑕᒥᐣ ᐁᓇᓇᑐᓂᑫᑕᒪᑫᔭᐠ ᐣᑕᔑᑫᐃᐧᓂᓇᐣ ᒋᐊᓂ 
ᐱᒥᐃᐧᑕᒪᓱᒪᑲᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ, ᑎᑭᓇᑲᐣ ᐅᑭᐊᓂ 
ᐱᒋᓂᑲᐡᑭᑐᐣ ᒋᑕᑲᐧᐠ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ 
ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑭᑲᑌᐠ ᐁᑲ ᐃᐁᐧ ᒥᐡᑲᐧᐨ ᒋᐊᐸᑕᐠ ᒣᑲᐧᐨ ᑲᐊᔭᒪᑲᐠ 
ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᑲᐃᓇᑯᓂᑲᑌᐠ. ᑎᑭᓇᑲᐣ ᐅᐱᒥᐃᐧᑕᓄᑭᒪᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐁᓂᑲᑫᐧᐅᓇᑐᐊᐧᐨ ᑭᓇᐃᐧᐟ ᑎᐱᓇᐁᐧ ᒋᐅᓇᑐᔭᐠ ᑫᐃᓇᑯᓂᑲᑌᐠ ᑭᑕᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ. ᑭᑯᒋᒋᑲᑌᐸᐣ ᒪᒋᑕᐃᐧᐣ ᑭᒋᓇᒣᑯᓯᐱᐠ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 
2007 ᐁᑲᐧ ᒥᓇ ᑯᑕᐠ ᑭᒪᑕᓄᑲᑌ ᐁᐧᑎ ᓀᑲᐃᐧᓴᑲᐃᑲᓂᐠ ᑲᐊᓂᑕᑲᐧᑭᐠ. 
ᑭᐊᓂᒪᐣ ᓂᐢᑕᑦ ᐁᓂᒪᑕᓄᑲᑌᐠ ᔕᑯᐨ ᐃᑯ ᐃᔑᓇᑲᐧᐣ ᒋᐊᓂᑲᐡᑭᒋᑲᑌᐠ 
ᑲᐃᔑᑲᑫᐧᑌᐱᓂᑲᑌᐠ.

ᐅᐁᐧ ᒥᓇ ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᐣ ᑭᐁᐧᑎᓄᐠ ᔕᐊᐧᓄᐠ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ 
ᐅᒋ ᑭᔭᐱᐨ ᐃᑯ ᐱᒥᐊᓄᑲᑌ ᒥᓇ ᐱᒥᒪᒥᓇᐧᒋᑲᑌ ᒋᔑᓇᐦᐃᓭᐠ ᑫᑭᐅᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐁᐧᑎ 
ᐱᑲᐧᑕᑭᐠ ᑲᐊᔭᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ ᒥᓇ ᒋᐅᔑᓯᒋᑲᑌᐠ ᔕᐁᐧᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᓯᑐᐡᑲᒪᑫᐃᐧ ᐃᐧᒋᐃᐧᑎᐃᐧᐣ ᑲᒧᒋᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᐸᐯᔑᑯᐊᐧᐨ ᔕᐊᐧᓄᐠ 
ᑲᐊᔭᐊᐧᐨ ᒥᓇ ᑭᐁᐧᑎᓄᐠ ᑲᐊᔭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᐅᑕᓇᐠ ᐅᐱᒪᐊᒧᐱᓯᑦ 
ᑭᐅᓇᒋᑲᑌᐸᐣ ᐊᓂᐣ ᑫᐃᔑᐱᒪᓄᑭᐊᐧᐨ ᒥᓇ ᑫᐅᒋ ᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ. ᐊᔕ 
ᑕᐡ ᑭᑭᔑᐅᓇᓴᐊᐧᐠ ᑫᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ ᒥᓇ ᑭᐅᓂᓇᐊᐧᐠ ᑫᐅᒋᐊᐱᑕᒧᐊᐧᐨ. 
ᑭᐁᐧᑎᓄᐠ ᑲᐅᒋᐊᐧᐨ ᑫᐊᐱᑕᒪᑫᐊᐧᐨ ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᓂᐠ, ᐅᑭᒪᑲᐣ ᐊᑕᑦ 
ᐱᐟᓫᐊᕑ, ᐅᑭᒪᑲᐣ ᑕᐧᓂ ᒪᐧᕑᐃᐢ, ᐅᑭᒪᑲᐣ ᐢᑲᐧᐟ ᒉᑲᑊ ᒥᓇ ᐅᑭᒪᑲᐣ ᑲᐧᓂ ᑯᕑᐁ 
ᒪᐠᑫ ᐁᑲᐧ ᓂᐣ.

ᐅᑕᓇᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ ᐁᑭᐁᐧᐃᓇᐱᔭᐣ, ᓂᐊᐧᐸᑕᐣ ᑭᔭᐱᐨ ᓇᐱᐨ ᒥᐢᑕᐦᐃ 
ᐁᔑᓇᑲᐧᐠ ᒋᐊᓄᑲᑕᒪᐠ ᑲᑲᑫᐧ ᑲᒋᑎᓇᒪᐠ. ᓂᓇᐃᐧᐟ ᐅᒪ ᑎᑭᓇᑲᐣ 
ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ, ᐅᑕᐱᑕᒪᑫᐠ ᒥᓇ ᐊᓄᑭᓇᑲᓇᐠ, 
ᒥᓂᑯᐠ ᐃᑯ ᐁᑯᑲᐡᑭᑐᔭᐠ ᓂᓇᓇᑐᓂᑫᑕᒪᑫᒥᐣ ᐊᓂᐣ ᑫᑭᔑᒥᓇᐧᑕᒪᑫᔭᑭᐸᐣ 
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Directors.  The northern representatives on the Mamow 
Sha-way-gi-kay-win Board are Chief Adam Fiddler, Chief Donny 
Morris, Chief Scott Jacob and Chief Connie Gray-McKay and 
myself.

As I refl ect back on the year, I am all too aware that we still have 
a long way to go in our work.  All of us at Tikinagan - leaders 
and communities, Board and staff  – have given our best to try 
to come up with a better way of dealing with the problems we 
experience.  It is true that we have formidable challenges to 
face in many of our communities. Today drugs have come into 
our communities as well as alcohol and all kinds of problems 
leading at times to the necessary apprehension of children. 
But whatever the problem, Tikinagan now is a part of a 
community-based coalition to work together and people can 
see what Tikinagan is doing. They do not feel that there is an 
organization that is going to “take my kids away”.  They know 
Tikinagan is here to help the family and that if we need to 
apprehend a child, placement will likely be with extended 
family in the community or in a neighbouring community.

 I think Tikinagan is doing its best to assist families to work 
together with the help of the community. We have come a 
long way to be where we are today and we look to a future 
where everyone will join forces to serve the children in our 
communities and to carry out the responsibilities for them 
given to us by the Creator. 

Meegwetch,

Harvey Kakegamic

Chairperson

Tikinagan Board of Directors

ᒪᒋᓭᐃᐧᓇᐣ ᑲᐱᒥᓇᑭᐡᑲᒪᑭᐣ. ᑌᐯᐧᓴ ᐊᓂᒥᓇᑲᐧᓄᐣ ᑫᑯᓇᐣ ᑲᓇᑭᐡᑲᒪᑭᐣ 
ᐱᑯ ᐊᐣᑎ ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ. ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᒪᐡᑭᑭᐣ ᑲᑭᐊᐧᐡᑫᐧᓯᑫᒪᑲᑭᐣ 
ᐊᔕ ᐱᑕᑯᔑᓄᒪᑲᓄᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᐊᔑᐨ ᒥᓇ ᒥᓂᑫᐧᐃᐧᐣ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᒥᔑᐣ ᒪᒋᓭᐃᐧᓇᐣ ᒥᑕᐡ ᐃᒪ ᐊᐱᐣ ᑲᐅᒋᐅᑕᐱᓂᑕᐧ ᐊᐊᐧᔑᔕᐠ. 
ᐱᑯ ᑫᑯᐣ ᒪᒋᓭᐃᐧᐣ ᐁᔑᓇᑲᐧᐠ, ᐊᔕ ᐊᐱᐣ ᑭᐊᒋᑲᑌ ᑎᑭᓇᑲᐣ 
ᒋᑭᑭᒪᑲᐠ ᑲᐃᔑᐃᐧᑕᓄᑭᒥᑎᓇᓄᐊᐧᐠ ᒥᓇ ᒋᐊᐧᐸᑕᒧᐊᐧᐨ ᐊᐃᐧᔭᐠ 
ᐊᓂᐣ ᐁᓇᓄᑭᑕᒪᑫᒪᑲᐠ. ᐁᑲ ᑲᔦ ᒋᐃᓀᑕᒧᐊᐧᐨ ᓂᒧᒋ ᑲᑫᐧᒪᑲᒥᑯᒥᐣ 
ᐣᑕᐊᐧᔑᔑᒥᓇᓂᐠ. ᐅᑭᑫᑕᓇᐊᐧ ᑎᑭᓇᑲᐣ ᐁᑲᑫᐧᐃᐧᒋᑐᐨ ᑎᐯᐣᒋᑫᐃᓂ ᒥᓇ 
ᑭᐡᐱᐣ ᐃᔑᓇᑲᐧᐠ ᒋᐅᑕᐱᓇᑲᓄᐨ ᐊᐊᐧᔑᐡ, ᑕᑲᑫᐧᑐᒋᑲᑌ ᐊᐧᑯᒪᑲᓂᑲᐠ 
ᒋᔑᐸᑎᓇᑲᓄᐨ ᐃᒪ ᑫᒋᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ ᓇᐣᑕ ᑲᐅᒋᐯᔓᓇᑲᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ.

 ᑲᐧᔭᐠ ᐃᓯᓭ ᐣᑎᓀᑕᐣ ᑎᑭᓇᑲᐣ ᑲᐃᔑᐱᒥᐃᐧᒋᑐᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐃᐧᑕᓄᑭᒥᑕᐧ ᐊᔑᐨ ᑕᔑᑫᐃᐧᓂᐠ ᐁᐅᒋ ᐊᐧᐃᐧᒋᐦᐃᑎᓇᓄᐊᐧᐠ. ᐊᔕ ᑭᓇᐧᑲᐡ 
ᑭᑭᐱᐊᓄᑲᑕᒥᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᑲᐃᔑᑲᐡᑭᑐᔭᐠ ᐁᑲᐧ ᒥᓇ ᑭᑎᓇᐱᒥᐣ 
ᐊᓂᓂᑲᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐠ ᒋᐊᓄᑭᑕᒪᐧᐊᔭᐠ ᐊᐊᐧᔑᔕᐠ 
ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᒥᓇ ᒋᐱᒥᐃᐧᒋᑫᑕᒪᐧᐊᔭᐠ ᒪᓂᑐ ᑲᑭᒥᓂᑯᔭᐠ.

ᒥᑫᐧᐨ,

ᐦᐊᕑᐱ ᑲᑭᑲᒥᐠ
ᑲᓂᑲᓂᐡᑲᐠ
ᑎᑭᓇᑲᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ
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 EXECUTIVE DIRECTOR’S MESSAGE:  

Micheal Hardy

The Answers Lie Within the Communities:  
Strategies to set a foundation for the next generation

Tikinagan’s work can be challenging because of the whole 
spectrum of components which encompass child welfare. 
Child welfare in the north entails everything from legislative 
and legal frameworks, to the children and their families and 
extended families to the communities with their individual 
histories and needs. This means we have to make special 
eff orts to ensure that while we operate as an eff ective and 
accountable child welfare agency, we continue to uphold 
our underlying principle of “the answers lie within the 
communities”. Tikinagan must use an entire “toolkit” of 
strategies to provide the diverse range of services and 
approaches required to meet the needs of our children and 
families and operate eff ectively within the provincial standards.  
Just as important, the services we provide must meet the 
standards of our Mamow Obiki-ahwahsoowin service model.  
Mamow Obiki-ahwahsoowin means “everybody working 
together to raise our children”.  

There is no doubt there are many challenges to be faced in 
doing this.  Some of these challenges include the funding 
formulas of the Ministry of Children and Youth Services and 
the Transformation framework for all Ontario child welfare 
agencies.  These and other province-wide initiatives often clash 
with the reality of our remote First Nations spread out over a 
vast region with each and every one of our communities 
requiring diff ering strategies to meet their own unique needs. 
One of my key roles at Tikinagan, therefore, is to see that what 
we do here complies with the “big picture” of child welfare in 
the province while ensuring to the degree possible that our 
approach is congruent with our commitment to the spirit of 
Mamow Obiki-ahwahsoowin that the answer to child welfare 
issues has always and continues to be found in our own 
communities. Our greatest challenge is to keep our agency 
focused on our principles and desired outcomes within the 
context of child welfare in the province. 

One important strategy we use is education - educating the 
communities about child welfare and educating the province 
about the reality of doing child welfare in our area. We reach 
out to as many professionals in the communities as possible 
- children’s mental health, addictions, anti- poverty, education 
and all the other sectors within the community. Similarly, we 
liaise continually with government and agency partners to 
inform them of the unique nature of our First Nations and of 
the need to provide services to them in a meaningful way. 
Our commitment is to convince the government that the 
service standards of communities are more relevant than those 
outlined by the Ministry.  We are pleased we have come as far 
as we have but there is still a lot of work and we have a long 
way to go.

ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐅᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ:  
ᒪᐃᑭᓫ ᐦᐊᕑᑎ

ᑫᒋᐊᐧᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᑲᑭᐅᑎᓇᒥᐣ ᑫᑯᓇᐣ ᑲᓇᓇᑐᓇᒪᐠ:  
ᒋᐅᓇᐸᒋᑲᑌᑭᐣ ᑫᓂᔑᐅᓇᑕᒪᐃᐧᑕᐧ ᓂᑲᐣ ᑫᓂᐱᒪᑎᓯᐊᐧᐨ

ᒥᑐᓂ ᐊᓂᒥᓇᑲᐧᓂ ᑎᑭᓇᑲᐣ ᐅᑕᓄᑭᐃᐧᐣ ᐊᓂᐡ ᓇᐱᐨ ᐁᒥᔑᓄᓭᓂᑭᐣ 
ᑫᑯᓇᐣ ᑲᐅᒋ ᑲᓇᐊᐧᐸᒋᑫᒪᑲᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ. ᐊᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᑲᐃᔑᐱᒧᒋᑫᒪᑲᐠ ᑭᐁᐧᑎᓄᐠ ᑲᑭᓇ ᑫᑯᐣ ᐅᒋᐸᐸᒥᓯᒪᑲᐣ 
ᑐᑲᐣ ᐅᓇᑯᓂᑫᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ, ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᒥᓇ 
ᐅᑕᓂᑫ ᐊᐧᑯᒪᑲᓂᐊᐧ ᐱᓂᐡ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᔑᐸᐸᑲᓂᓭᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ 
ᒥᓇ ᑲᐃᔑᓇᓄᑌᓭᑭᐣ. ᒥᑕᐡ ᐁᔑᓇᑲᐧᐠ ᒋᓇᓇᑲᒋᑐᔭᐠ ᑲᐧᔭᐠ ᒋᔑᓇᑲᐧᐠ 
ᐣᑕᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ ᑫᐱᒥᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᐁᑲᐧ ᒥᓇ ᒋᐱᒥᓂᔕᐦᐊᒪᐠ ᑫᒋᐊᐧᐠ 
ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᒋᐅᑎᓇᒪᐠ ᑫᑯᓇᐣ ᑫᑲᐧᔭᑯᒋᑲᑫᔭᐠ. ᓇᑕᐁᐧᑕᑯᓯ ᑕᐡ 
ᑎᑭᓇᑲᐣ ᒋᐅᔑᑐᐨ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒋᐅᓇᓯᓇᐦᐃᑲᑌᑭᐣ ᐅᓇᐸᒋᑫᐃᐧᓇᐣ 
ᑫᐊᐸᑕᑭᐣ ᑲᒥᔑᓄᓭᑭᐣ ᐃᓇᓄᑭᑕᒪᑫᐃᐧᓇᐣ ᑫᑭᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐊᐧᐊᔑᔕᐠ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᔑᐃᐧᒋᐦᐃᐁᐧᓭᑭᐣ ᑲᐃᓇᑯᓂᑲᑌᐠ ᐅᑭᒪᐅᓂᐠ. 
ᐯᔑᑲᐧᐣ ᑲᔦ ᐁᔑᑭᒋᓀᑕᑲᐧᐠ ᑲᐃᔑᐱᒪᓄᑭᑕᒪᑫᔭᐠ ᒋᔑᐃᐧᒋᐦᐃᐁᐧᓭᑭᐣ 
ᑲᑭᐅᔑᓯᒋᑲᑌᑭᐸᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᒥᐦᐅᐁᐧ ᐁᔑᑭᑭᓇᐊᐧᒋ 
ᐃᐧᐣᒋᑫᒪᑲᐠ ᑲᑭᓇ ᒋᐃᐧᒋᐦᐃᑎᓇᓄᐊᐧᐠ ᐁᐅᐱᑭᐦᐊᔭᐠ ᑭᑕᐊᐧᔑᔑᒥᓇᓂᐠ. 

ᒥᔑᐣ ᐊᔭᐊᐧᐣ ᑫᐊᓂᒥᐦᐃᐁᐧᒪᑲᑭᐣ ᒣᑲᐧᐨ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᐱᒪᓄᑲᒋᑲᑌᑭᐣ. 
ᐊᑎᐟ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑫᐊᓂᒥᐦᐃᑯᔭᐠ ᒋᑲᑫᐧᐅᑎᓇᔭᐠ ᔓᓂᔭ ᐁᐧᑎ ᐅᑭᒪᐅᓂᐠ 
ᑲᐅᒋᐊᓄᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᒥᐡᑲᐧᑕᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ 
ᑲᑭᐅᔑᓯᒋᑲᑌᑭᐸᐣ ᒋᐊᐸᑕᐠ ᐅᒪ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ ᑲᐊᓄᑲᑌᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐅᓂᐠ ᑲᑭᐅᒋ 
ᐅᐡᑭᒪᒋᒋᑲᑌᑭᐣ ᐃᐧᐊᒋᑕᐃᐧ ᓇᓀᓯᑕᒥᐦᐃᐁᐧᒪᑲᓄᐣ ᑭᓇᐃᐧᐟ ᑲᐃᓯᓭᔭᐠ 
ᑭᑎᐡᑯᓂᑲᓂᓇᓂᐠ ᒥᓇ ᐁᔑᒥᓯᑌᓭᑭᐣ ᑲᑕᓱᐸᐯᔑᑲᐧᑭᐣ ᑭᑕᔑᑫᐃᐧᓇᓂᐠ ᐁᑲ 
ᐃᐧᐣ ᐸᐯᔑᑲᐧᐣ ᐁᔑᓇᑲᐧᑭᐣ ᑲᐃᔑᓇᑕᐁᐧᑕᒪᐠ ᒋᔑᐃᐧᒋᐦᐃᑯᔭᐠ. ᐯᔑᐠ ᑕᐡ 
ᐃᐁᐧ ᒪᔭᑦ ᑲᐃᓇᓄᑭᔭᐣ ᐅᒪ ᑎᑭᓇᑲᐣ, ᐣᑐᒋᓇᓇᑲᒋᑐᐣ ᑲᐃᓇᓄᑭᑕᒪᑫᔭᐠ 
ᒋᐅᒋ ᑎᐸᐸᐣᒋᑫᓭᐠ ᐣᑕᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ ᐯᑭᐡ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᑲᑭᔑᐅᓇᒋᑫᔭᑭᐸᐣ ᒋᔑᐱᒧᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᒪ ᐱᑯ ᑕᓴᐧ 
ᐁᐅᑎᓂᑲᑌᐠ ᑕᔑᑫᐃᐧᓂᐠ ᒋᐅᒋ ᒥᓇᐧᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧᐣ. 
ᒥᑕᐡ ᐅᐁᐧ ᒪᐊᐧᐨ ᑲᐊᓂᒪᐠ ᑭᒋᑎᐱᑐᒋᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᒋᑭᐃᔑᐱᒧᓴᑌᐠ 
ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᐃᔑᒥᓴᐁᐧᑕᒪᐠ ᒋᐊᓂᔑᑲᐡᑭᒋᑲᑌᐠ ᒋᔑᓇᑲᐧᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧᐣ ᐅᐁᐧᑎ ᐃᓀᑫᑲᒥᐠ. 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᑲᑭᒋᓀᑕᑲᐧᐣ ᑲᐊᐸᒋᑐᔭᐠ, ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᔑᐊᔭᑭᐣ 
ᐁᑭᑭᓄᐦᐊᒪᑲᓄᐊᐧᐠ ᐊᐧᐊᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐁᐃᐧᑕᒪᐊᐧᑭᑕᐧ 
ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐅᐣ ᐊᓂᐣ ᒪᔭᑦ ᐁᓇᓄᑲᑕᒪᐠ ᐊᐊᐧᔑᔑᐊᐧᓄᑭᑕᒪᑫᐃᐧᐣ. 
ᐣᑲᑫᐧᑲᒋᑎᓇᒥᐣ ᑲᔦ ᑭᒋᐊᓄᑭᐃᐧᓇᐣ ᑲᑲᐡᑭᑐᐊᐧᐨ ᑐᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐅᒪᒥᓄᒥᐁᐧᐠ, ᑲᑲᐧᒋᐦᐃᑯᐊᐧᐨ ᑫᑯᓇᐣ ᑲᐱᒥᐃᐧᒋᐦᐊᐊᐧᐨ, ᑲᑲᑫᐧᓇᑲᓇᒧᐊᐧᐨ 
ᑭᑎᒪᑭᓭᐃᐧᓂ, ᐅᑭᑭᓄᐦᐊᒪᑫᐠ ᒥᓇ ᑯᑕᑭᔭᐣ ᓇᓇᑲᐤ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ 
ᑲᐃᓇᓄᑭᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ. ᒥᑕᐡ ᐯᔑᑲᐧᐣ ᐁᑐᑕᒪᐠ, ᓂᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ 
ᐅᑭᒪᐅᓂᐠ ᑲᐅᒋᓭᑭᐣ ᐊᓄᑭᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᐅᒋ ᐊᐧᐃᐧᑕᒪᐊᐧᑭᑕᐧ 
ᑲᐊᐃᔑᐁᐧᐱᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᑫᑯᓀᐣ ᑐᑲᐣ ᐃᐧᒋᐦᐃᑯᐃᓇᐧᐣ 
ᑫᑭᐃᐧᒋᐦᐃᑯᐊᐧᐸᐣ. ᒥᓇ ᐣᑲᑫᐧᔕᑯᓱᒪᒥᐣ ᐅᑭᒪᐅᐣ ᑲᐃᓯᓭᐠ ᐱᒪᓄᑭᑕᒪᑫᐃᐧᐣ 
ᐃᐡᑯᓂᑲᓂᐠ ᒋᑭᔑᐅᓇᑌᑭᐸᐣ ᑫᐃᔑᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᐊᐱᐨ ᐃᐧᐣ ᐅᑭᒪᐅᓂᐠ 
ᒋᑭᐅᒋ ᐸᑯᓇᐃᐧ ᐅᓀᒋᑲᑌᑭᐸᐣ. ᓂᒥᓀᐧᑕᒥᐣ ᒥᓂᑯᐠ ᐊᔕ ᑲᐃᔑᑲᐡᑭᑐᔭᐠ 
ᔕᑯᐨ ᑭᔭᐱᐨ ᒥᐢᑕᐦᐃ ᐣᑲᐊᓄᑲᑕᒥᐣ ᑲᐃᔑᑲᑫᐧᑌᐱᓇᒪᐠ ᒋᔑᐱᒧᒋᑫᔭᐠ.

ᑕᔑᑫᐃᐧᐣ ᑫᓄᒋᒪᐡᑲᐃᐧᓯᒪᑲᐠ ᐅᓇᒋᑫᐃᐧᓇᐣᑕᔑᑫᐃᐧᐣ ᑫᓄᒋᒪᐡᑲᐃᐧᓯᒪᑲᐠ ᐅᓇᒋᑫᐃᐧᓇᐣ

ᑫᒋᐊᐧᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᑲᑭᐅᑎᓇᒥᐣ ᑫᑯᓇᐣ ᑲᓇᓇᑐᓇᒪᐠ ᑲᐃᑭᑐᓇᓄᐊᐧᐠ 
ᑲᐃᐧᐣ ᐁᐧᑕᐣ ᐅᐁᐧ ᒋᑭᐃᔑ ᑭᑭᐱᒪᑎᓯᓇᓄᐊᐧᐠ. ᑕᔑᑫᐃᐧᓇᐣ ᑲᑲᑫᐧ 
ᒪᐡᑲᐃᐧᓯᒋᑲᑌᑭᐣ ᓇᑕᐁᐧᑕᑲᐧᐣ ᒥᔑᐣ ᑫᑯᓇᐣ ᒋᐊᐸᑕᑭᐣ ᒥᓇ ᒋᐅᓇᒋᑲᑌᑭᐣ. 
ᒋᐊᔭᒥᐦᐃᑕᐧ ᑭᒋᐦᐊᐠ ᒥᓇ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᒥᓇ ᐸᐯᔑᐠ ᐃᐡᑯᓂᑲᓂᐠ 
ᒋᐅᓇᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐊᓄᑭᐃᐧᑲᒥᑯᐣ, ᒋᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᑕ ᐊᓄᑭᓇᑲᓇᐠ 
ᒥᓇ ᒋᐅᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᑲᒥᑯ ᐊᐸᒋᒋᑲᓇᐣ. ᑲᐃᐧᐣ ᓇᐣᑕ ᐊᓂᐣ 
ᐁᐱᒋᐊᓂᒥᓇᑲᐧᐠ ᑫᑯᐣ, ᑲᐃᐧᐣ ᐣᑲᐃᔑᐳᓂᒋᑫᓯᒥᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᐱᑯ 
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Community Empowering Strategies

“The answers lie within the communities” is a very challenging 
statement when you try to live it. Empowering communities 
requires a whole range of actions and strategies. It involves 
everything from consulting Elders and First Nations leadership, 
to the creation of Tikinagan offi  ce space in each First Nation, to 
the ongoing requirement for staff  training and development to 
even ensuring offi  ces have the basic equipment to function. No 
matter what the challenges, however, we refuse to lose ground 
and we are determined to go through the trials and tribulations 
of supporting communities to remember and bring back their 
own strengths and values as care-givers. 

An example of our community empowering strategies is the 
project we have undertaken in the past year to modify the legal 
forms used in our agency. Our aim is to create forms that make 
sense in our communities – forms that will assist workers in 
making decision for cases, families and communities. We are 
determined to provide legal information in a way that makes 
sense to communities, keeping it simple and meaningful while 
still incorporating the legal requirements.

Establishing First Nations healing centres is another Tikinagan 
strategy. These centres are more than facilities to support our 
youth – they are also about building capacity in the community 
to take care of their own children and youth.  With two 
residential facilities in Kitchenuhmaykoosib Inninuwug and one 
in Cat Lake, Tikinagan continues to explore opportunities to 
develop additional community-based residential resources so 
that we can keep more of our children close to home and in a 
First Nations environment.

At one time Tikinagan was perceived as a Sioux Lookout 
agency, but now more and more each community has a 
Tikinagan presence in their own community. Our plan is to 
develop from a branch offi  ce structure, with a branch offi  ce 
serving several communities with satellite offi  ces, to a full offi  ce 
in each community. 

We do have a lot of successes to celebrate, more than we 
acknowledge in the busy annual cycle of work and pressures. 
We have carried out many discussions with Chiefs and Councils 
and most are more receptive to Tikinagan than they used to be. 
I would like to acknowledge the commitment of First Nations 
leadership who themselves have gone the extra mile to support 
and promote the vision and work of Tikinagan. 

Prevention Strategies

Our ultimate goal is to move away from child protection 
services and move more and more into Mamow Oshki 
Pimagihowin, our prevention services, which is a closer step 
to a holistic culturally appropriate way of bringing back the 
care and support of families to our First Nations. Mamow Oshki 
Pimagihowin can be translated to mean, “working together to 
provide new life skills”. 

ᐣᑲᑲᑫᐧᑲᐡᑭᑐᒥᐣ ᑲᐃᔑᐱᒥ ᐊᓂᒥᓭᔭᐠ ᒋᑲᑫᐧ ᐊᓱᐡᑲᒪᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᒋᑲᓄᑫᐊᐧᐨ ᒥᓇ ᒋᑭᐁᐧᐅᑕᐱᓇᒪᓱᐊᐧᐨ ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᑭᐱᔑ 
ᑲᓇᑌᑕᒧᐊᐧᐨ ᐅᑐᐱᑭᐦᐊᐊᐧᓱᐃᐧᓂᐊᐧ. 

ᐊᑎᑲ ᐃᐁᐧ ᐯᔑᐠ ᑲᑭᒪᑕᓄᑲᑕᒪᑭᐸᐣ ᑕᔑᑫᐃᐧᐣ ᑲᑲᑫᐧ ᒪᐡᑲᐃᐧᓯᒋᑲᑌᐠ 
ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ ᐣᑭᒪᒥᓇᐧᑐᒥᓇᐸᐣ ᑫᐃᔑᓇᑲᐧᐠ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑫᐊᐸᑕᐠ 
ᐅᒪ ᐊᓄᑭᑕᒪᑫᓂᐠ. ᓂᑲᑫᐧᑐᑕᒥᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᐯᐸᓄᐣ ᒋᓂᓯᑐᑕᒧᐊᐧᐨ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐊᔭᐊᐧᐨ, ᐯᐸᓄᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ ᑫᐊᓂᔑ 
ᐅᓀᑕᒧᐊᐧᐨ ᑲᐊᓄᑭᑕᒪᐊᐧᐊᐧᐨ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. 
ᓂᐃᐧᑲᑫᐧᑲᐡᑭᑐᒥᐣ ᒋᐅᑎᓂᑫᑕᒪᑫᔭᐠ ᐅᓇᑯᓂᑫᐃᐧ ᐃᐧᑕᒪᑫᐃᐧᓇᐣ ᑫᑭᐅᒋ 
ᓂᓯᑐᑕᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒋᐸᔭᑌᑕᑯᒧᒋᑲᑌᑭᐣ ᒥᓇ ᒋᐁᐧᐣᓯᑕᑲᐧᑭᐣ ᔕᑯᐨ 
ᑲᔦ ᒋᔑᓂᓯᑐᑕᑲᐧᑭᐣ ᑲᐃᔑᓇᑕᐁᐧᑕᑲᐧᐠ ᐅᓇᑯᓂᑫᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓂᐠ.

ᑯᑕᐠ ᒥᓇ ᑭᐅᓀᒋᑲᑌ ᒋᐊᓂ ᐅᔑᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᓇᑕᐃᐧᐃᐁᐧᐃᐧᑲᒥᑯᐣ. 
ᑲᐃᐧᐣ ᐁᑕ ᐅᑲᐅᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᐅᐡᑲᑎᓴᐠ, ᐃᒪ ᑲᔦ ᑕᐃᔑᐃᐧᒋᐦᐃᐁᐧᓭ 
ᑕᔑᑫᐃᐧᓂᐠ ᐃᑯ ᒋᑕᓇᓄᑭᑕᒪᐃᐧᑕᐧ ᐅᐡᑲᑎᓴᐠ ᑲᐱᒥᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ. ᐊᔕ 
ᑭᐅᔑᒋᑲᑌᐊᐧᐣ ᓂᔑᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᐯᔑᐠ ᐁᐧᑎ ᑭᒋᓇᒣᑯᓯᐱᐠ ᒥᓇ 
ᐁᐧᑎ ᐱᔑᐃᐧᓴᑲᐃᑲᓂᐠ, ᒥᐱᑯ ᑭᔭᐱᐨ ᑎᑭᓇᑲᐣ ᐁᔑᓇᓇᑐᓇᐠ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑫᑕᓇᓄᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᑯᐧᐃᓇᐣ ᐁᑲ ᑲᑕᐨ ᒋᒪᒋᐃᐧᓂᑕᐧ 
ᐊᐊᐧᔑᔕᐠ ᒋᐊᔭᐊᐧᐨ ᐃᑯ ᐅᑕᐃᐧᓂᐊᐧᐠ ᒥᓇ ᐅᑎᐡᑯᓂᑲᓂᐧᐊᐠ.

ᐅᑭᐃᓀᑕᓇᐊᐧ ᐊᐃᐧᔭᐠ ᑎᑭᓇᑲᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᐅᒋᑲᓇᐊᐧᐸᒋᑫᒪᑲᐠ, 
ᔕᑯᐨ ᐊᔕ ᐊᓂᒥᔑᓇᑐᐣ ᐃᐡᑯᓂᑲᓇᐣ ᑎᑭᓇᑲᐣ ᐁᓂᑕᑲᐧᐠ. ᓂᐃᐧᑲᑫᐧᑐᑕᒥᐣ 
ᒋᐅᓇᑐᔭᐠ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ, ᐊᔑᐨ ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᒋᐅᒋ 
ᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᐊᑎᐟ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓴᐣ ᑲᑭᔑᐊᒋᑲᑌᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ, ᐱᓂᐡ ᐊᐱᐣ ᒋᑭᒋᐊᓄᑭᐃᐧᑲᒥᑯᐊᐧᑭᐣ. 

ᐊᔕ ᒥᔑᐣ ᑫᑯᓇᐣ ᑭᑭᐱᑲᐡᑭᑐᒥᐣ ᑫᑭᐅᒋᒥᓇᐊᐧᑕᒪᑭᐸᐣ, ᑲᐃᐧᐣ ᑲᑭᓇ 
ᓂᐃᐧᐣᑕᒥᐣ ᐊᓂᐣ ᒥᓂᑯᐠ ᐁᐦᐱᒋ ᑭᒋᐊᓄᑭᐁᐧᐣᑕᑲᐧᐠ ᐸᐯᔑᑯᔭᑭᐃᐧᐣ 
ᑲᐃᔑᐅᓇᑌᐠ ᒋᔑᐸᐱᒪᓄᑲᑕᒪᑭᐣ ᑫᑯᓇᐣ. ᒥᔑᓇᐧ ᑲᔦ ᐣᑭᐱᓇᓇᑭᐡᑲᐊᐧᒥᐣ 
ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᑐᓇᔓᐁᐧᐃᓂᓂᒥᐊᐧ ᐁᑲᐧ ᐊᔕ ᐅᑕᓂᐃᐧᒋᑲᐸᐃᐧᑕᓇᐊᐧ 
ᑎᑭᓇᑲᐣ ᐊᐱᐨ ᐅᑕᓇᐠ. ᐣᑐᒋᒪᒥᑯᒪᐠ ᑕᐡ ᑲᑭᐱᔑ ᐱᒥᐊᐧᐃᐧᒋᑐᐊᐧᐨ 
ᐅᑯᐁᐧᓂᐊᐧᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᐊᐧᐊᔑᒣ ᑫᑭᐊᓂᔑ ᒪᐡᑲᐃᐧ ᐱᒧᒋᑫᒪᑲᐠ 
ᑎᑭᓇᑲᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ. 

ᑭᐱᑎᓂᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣᑭᐱᑎᓂᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ

ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑲᑲᑫᐧ ᑐᑕᒪᐠ ᐁᑲ ᒥᓇᐊᐧ ᒋᐅᑕᐱᓂᑕᐧ ᐊᐊᐧᔑᔕᐠ ᐃᒪ 
ᑕᐡ ᒥᐡᑲᐧᐨ ᒋᐊᓂᔑ ᐸᑭᑎᓂᑕᐧ ᒪᒪᐤ ᐅᐡᑭᐱᒪᒋᐦᐅᐃᐧᐣ, ᑭᐱᑎᓂᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ ᑲᑭᐅᓇᑐᔭᐠ, ᑭᐃᔑᓇᑯᒋᑲᑌ ᐊᓂᔑᓂᓂ ᑲᐃᔑᐱᒪᑎᓯᐨ 
ᐃᓀᑫ ᒋᔑᐱᒥᐃᐧᒋᐦᐃᑕᐧ ᒋᑭᐁᐧᐊᐸᑕᐠ ᓇᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐊᓱᓇᒪᑫᐃᐧᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᒥᐦᐅᐁᐧ ᒪᒪᐤ ᐅᐡᑭᐱᒪᒋᐦᐅᐃᐧᐣ 
ᐁᔑᐃᓀᐧᑕᒪᐊᐧᑌᐠ ᐁᐃᐧᒋᐦᐃᑎᓇᓄᐊᐧᐠ ᒋᐊᓂ ᑲᐡᑭᑕᒪᓱᓇᓄᐊᐧᐠ ᐱᒪᑎᓯᐃᐧ 
ᑲᐡᑭᐦᐅᐃᐧᐣ. 

ᔕᑯᐨ ᐃᐧᓂᑯ ᑲᐃᐧᐣ ᒪᔑ ᒋᑌᐱᓭᐨ ᔓᓂᔭ ᑲᐸᑭᑎᓂᐨ ᒋᑭᑌᐱᐊᓄᑲᑌᐠ, 
ᒥᑕᐡ ᑲᔦ ᐁᔑᑭᑫᑕᑲᐧᐠ ᐅᐧᐁ ᑲᑭᒪᑕᓄᑲᑌᐠ ᒥᐦᐅᐁᐧ ᐯᔑᐠ ᒪᐊᐧᐨ ᐁᒥᓄᓭᐠ 
ᒥᓂᑯᐠ ᑫᑯᐣ ᑎᑭᓇᑲᐣ ᑲᑭᒪᒋᑐᐨ. ᑭᐡᐱᐣ ᑕᐡ ᐃᔑᑲᐡᑭᐦᐅᒪᑲᐠ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑐᑲᐣ ᐅᐁᐧ ᑲᑭᐅᔑᑐᔭᐠ ᒥᐦᐅᐁᐧᓂ ᑕᐡ ᑲᑭᐃᔑᐸᑯᓭᑕᒧᐊᐧᐨ 
ᒋᔑᓇᑲᐧᓂᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂ ᑲᑕᓱᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒋᑭᐊᔭᐊᐧᐸᐣ. ᐅᐁᐧ 
ᒪᒪᐤ ᐅᐡᑭᐱᒪᒋᐦᐅᐃᐧᐣ ᐊᓱᓇᒪᑫᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᑭᔑᐊᔑᑎᓂᑲᑌᐊᐧᐣ 
ᑯᑕᑭᔭᐣ ᓇᓇᑲᐤ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑲᑌᑭᐣ ᑲᐅᒋᑕᑭᐧᒪᑲᐠ 
ᑎᑭᓇᑲᐣ ᐁᐅᒋ ᐃᐧᑕᓄᑭᒥᑕᐧ ᑭᒋᐦᐊᐠ, ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. 

ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᑫᐃᔑᐱᒥᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐅᓇᒋᑫᐃᐧᐣᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᑫᐃᔑᐱᒥᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐅᓇᒋᑫᐃᐧᐣ

ᓇᑕᐁᐧᑕᑲᐧᐣ ᒋᑕᑲᐧᐠ ᐊᐊᐧᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧᐣ ᑲᐃᔑᑲᑭᑎᒪᑭᓭᐠ ᐁᑲᐧ 
ᒥᓇ ᒪᐊᐧᐨ ᑲᐃᔑ ᑭᒋᑭᑎᒪᑭᓭᐠ ᓇᑕᐁᐧᑕᑲᐧᐣ ᒥᑐᓂ ᐱᑯ ᒋᐊᔭᑲᐧᒥ 
ᑲᓇᐁᐧᑕᑯᓯᐨ ᐊᐊᐧᔑᐡ. ᒥᑕᐡ ᐅᐁᐧᓂ ᑫᑲᑫᐧᓂᓯᑐᑕᒧᓂᑕᐧ ᑭᒋᐅᑭᒪᐠ ᒥᓇ 
ᔕᐊᐧᓄᐠ ᑲᐅᒋᒪᑲᑭᐣ ᐊᓄᑭᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᐅᐁᐧ ᒪᔭᑦ ᐯᔑᐠ ᑫᑯᐣ 
ᑲᑭᐅᒋᒪᒋᑐᔭᑭᐸᐣ ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᐣ ᑭᐁᐧᑎᓄᐠ ᔕᐊᐧᓄᐠ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ 
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While there is no doubt that this program is not yet adequately 
funded, it is also clear that it is one of the most important 
successes Tikinagan has experienced. To have a fully resourced 
prevention program such as the one we have designed would 
result in the kind of future each community hopes for. The 
Mamow Oshki Pimagihowin Program engages a wide range of 
community programs who partner with Tikinagan in a 
collaborative eff ort to work with Elders, leaders and families. 

Partnership Development Strategies

Poverty creates the need for child welfare and extreme 
poverty very often leads to the need for child protection. This is 
a message we need to convey to governments and 
southern-based institutions and one of the key reasons for our 
involvement in the Mamow Sha-way-gi-kay-win North-South 
Partnership for Children.  Mamow Sha-way-gi-kay-win was 
incorporated this past year as a charitable foundation. Four 
of our Chiefs, and the Chairman of our Board are on the 
Mamow Sha-way-gi-kay-win Board along with fi ve southern 
representatives. We are encouraged to be developing partners 
in the south and feel there are southern institutions who 
want to improve the lives of Aboriginal children and southern 
educators who want to conduct research to understand and 
publish the factors aff ecting families and First Nations in the 
north – all essential if all people in the province are to work in 
solidarity with us. 

Government /Agency Liaison Strategy

We have continued to work closely with the Ministry of 
Children and Youth Services over the past year. The relationship 
has been consistent and one of mutual respect. We thank the 
Ministry for their support and for opportunities to inform them 
of the special nature of our work and our region.  The Ministry 
continues to stress the means by which we may be accountable 
to them and we continue to point out that our accountability 
also lies with our Chiefs and communities. We also continue to 
advocate with the Ministry concerning the unusual and higher 
costs of doing business in our area, explaining that prototypes 
and formulas developed in the south do not work up here. 

 I have been appointed as a member of the Business Review 
Working Group on Child Welfare Funding. The purpose of the 
working group is to review current budgeting and forecasting 
methods and make recommendations for improvements to 
the process involved in determining funding and budgets for 
the child welfare sector. In all Ministry forums we promote the 
unique needs of Tikinagan and the families and children we 
serve.

As you are aware, many of our children were sent to southern 
Ontario over the years with the idea that they would receive 
the “treatment” they required there. But we now believe that 
“treatment” can be found in our own region - real help for 
troubled youth using the land and cultural programming as 
a base for their healing journeys. In 2006 we made a fi rm 
decision to move all our kids from southern and eastern 

ᐊᐊᐧᔑᔕᐠ ᐅᒋ. ᑭᐅᔑᓯᒋᑲᑌᐸᑭᐣ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ ᒋᐊᓂᔑᐊᒋᑲᑌᑭᐣ 
ᐸᑭᑎᓂᑫᐃᐧᓇᐣ. ᓂᐃᐧᐣ ᐣᑐᑭᒪᑲᓂᒥᓇᐣ, ᐁᑲᐧ ᐊᔑᐨ ᑲᓂᑲᓂᐡᑲᐠ ᑎᑭᓇᑲᐣ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐃᒪ ᐃᔑᐱᑕᒪᑫᐊᐧᐠ ᐅᒪ ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᐣ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ 
ᐊᔑᐨ ᓂᔭᓇᐣ ᔕᐊᐧᓄᐠ ᑲᐅᒋᐊᐧᐨ ᐅᑕᐱᒪᑕᑫᐠ. ᐣᑭᔕᔑᑭᒥᑯᒥᐣ 
ᒋᐃᐧᑕᓄᑭᒪᑭᑕᐧ ᔕᐊᐧᓄᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐁᑲᐧ ᐣᑎᔑᐊᐧᐸᑕᒥᐣ ᔕᐊᐧᓄᐠ 
ᑲᐊᔭᑭᐣ ᐊᓄᑭᐃᐧᓇᐣ ᑌᐯᐧ ᐁᐃᐧᐅᒋ ᐃᐧᒋᐦᐊᐊᐧᐨ ᑭᑕᐊᐧᔑᔑᒥᓇᓂᐠ ᒥᓇ 
ᔕᐊᐧᓄᐠ ᑲᐊᔭᐊᐧᐨ ᐅᑭᑭᓄᐦᐊᒪᑫᐠ ᑲᐃᐧ ᑭᑫᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐃᐧᑎᐸᒋᒪᐊᐧᐨ 
ᐊᓂᐣ ᐃᐧᓇᐊᐧ ᐁᓯᓭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ ᑲᑕᔑᑫᐊᐧᐨ, ᑭᒋᓀᑕᑲᐧᐣ 
ᒋᑭᑐᒋᑲᑌᑭᐸᐣ ᑭᐡᐱᐣ ᑲᑭᓇ ᐊᐃᐧᔭ ᐃᔑᐸᑭᑎᓂᑎᓱᐸᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐠ. 

ᐅᑭᒪᐅᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐅᑭᒪᐅᐣ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᐅᓇᒋᑫᐃᐧᐣᐅᑭᒪᐅᐣ ᒥᓇ ᐊᐊᐧᔑᔑᐅᑭᒪᐅᐣ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᐅᓇᒋᑫᐃᐧᐣ

ᐣᑭᐱᐃᐧᑕᓄᑭᒥᑯᒥᐣ ᐊᐊᐧᔑᔑᐅᑭᒪᐅᐣ ᐅᑕᓇᐠ ᑲᑭᔭᑭᐊᐧᐠ. ᑲᐧᔭᐠ ᑭᐃᓯᓭ 
ᑲᑭᔑᐱᒥᐃᐧᑕᓄᑭᒥᑯᔭᐠ. ᓂᓇᓇᑯᒪᒥᐣ ᑕᐡ ᑲᑭᔑᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐠ ᒥᓇ 
ᑲᑭᑕᐃᐧᓭᓭᐠ ᒋᐅᒋ ᐊᐧᐃᑕᒪᐊᐧᔭᐠ ᐊᓂᐣ ᒪᔭᑦ ᐁᔑᓇᑲᐧᐠ ᑎᑭᓇᑲᐣ 
ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᐅᐁᐧᑎ ᐃᓀᑫᑲᒥᐠ. ᐣᑭᐃᐧᑕᒪᑯᒥᐣ ᑲᔦ ᑭᔭᐱᐨ ᐅᒪ ᐁᐅᒋ 
ᓂᑲᓂᑲᓇᐊᐧᐸᒥᑯᔭᐠ ᐁᑲᐧ ᑲᔦ ᐣᑭᐃᐧᑕᒪᐊᐧᒥᐣ ᐣᑐᒋᑲᓇᐊᐧᐸᒥᑯᒥᐣ ᑲᔦ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᐊᒥ ᑲᔦ ᑭᔭᐱᐨ ᐁᑐᑕᒪᐠ 
ᐁᐊᔭᒥᐦᐊᑭᑕᐧ ᐅᑭᒪᐅᐣ ᑲᐊᐱᒋ ᐃᐡᐸᑭᐣᑌᐠ ᑲᐊᓄᑭᑕᒪᑫᔭᐠ ᐅᐁᐧᑎ 
ᑭᐁᐧᑎᓄᐠ, ᒥᓇ ᐁᐃᐧᑕᒪᐊᐧᔭᐠ ᐃᐁᐧᓂ ᑲᑭᐃᔑᐅᓇᑐᐨ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᒥᓇ 
ᑎᐸᐸᒋᑫᐃᐧᐣ ᔕᐊᐧᓄᐠ ᐁᑲ ᐃᐧᐣ ᑭᐁᐧᑎᓄᐠ ᐁᑭᐊᓄᑭᒪᑲᐠ.

 ᐣᑭᐅᓇᑭᒥᑯᓇᐸᐣ ᒋᔑᑕᑭᐧᔭᐣ ᐊᓄᑭᐃᐧ ᒪᒣᒋᑲᒋᑫᐃᐧᐣ ᑲᒪᒪᐊᐧᓄᑲᑕᒧᐊᐧᐨ 
ᐊᐊᐧᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐃᔑᐸᑭᑎᓂᐨ. ᒥᑕᐡ ᐁᓇᐧᓱᐊᐧᐨ ᐅᒪ ᑲᐅᒋ 
ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᒋᑭᐁᐧ ᒪᒣᒋᑲᑐᐊᐧᐨ ᒣᑲᐧᐨ ᐁᔑᓇᑲᐧᐠ ᒣᑎᓂᑫᐃᐧᐣ ᒥᓇ 
ᓂᑲᐣ ᒋᔑᐅᓇᐸᒋᑲᑌᐠ ᑫᓂᔑᒣᑎᓂᑲᓄᐊᐧᐠ ᐁᑲᐧ ᐊᐱᐣ ᒋᑎᐸᒋᒧᐊᐧᐨ ᐊᐣᑎ 
ᑲᐃᔑᓇᒧᐊᐧᐨ ᒋᔑᑲᑫᐧᒥᓄᓂᑲᑌᐠ ᒋᑌᐸᐱᑭᓂᑲᓄᐊᐧᐠ ᐊᐧᐊᔑᔑᐃᐧ ᓇᑕᒪᑫᐃᐧ 
ᐊᓄᑭᐃᐧᓂᐠ. ᑕᓴᐧ ᐅᑭᒪᐅᐣ ᑲᓇᑭᐡᑲᐊᐧᔭᐠ ᓂᐃᐧᑕᒪᐊᐧᒥᐣ ᑲᐃᔑᐸᑲᓂᓭᓂᐠ 
ᐅᓄᑌᓭᐃᐧᐣ ᑎᑭᓇᑲᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐧᐊᔑᔕᐠ ᑲᐊᓄᑭᑕᒪᐊᐧᑭᑕᐧ.

ᑲᐃᔑᑲᑭᑫᑕᒣᐠ ᑕᐡ, ᒥᔑᐣ ᑭᑕᐊᐧᔑᔑᒥᓇᓂᐠ ᔕᐊᐧᓄᐠ ᑭᐊᐃᔑᐃᐧᓇᐊᐧᐠ 
ᐁᑭᐃᓀᒋᑲᑌᐠ ᐊᒥᐁᐧᑎ ᑫᑭᐅᒋ ᐃᐧᒋᐦᐃᑕᐧ. ᓄᑯᑦ ᑕᐡ ᓂᐊᐧᐸᑕᒥᐣ 
ᐅᒪ ᐱᑯ ᑲᐃᔑᐊᔭᔭᐠ ᒋᑭᑕᔑᐃᐧᒋᐦᐃᑕᐧᐸᐣ, ᒪᔭᑦ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ 
ᑫᑭᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᒋᐊᐸᑕᐠ ᐊᐦᑭ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᑫᑭᐊᓄᒋ ᐱᒥ ᓇᑕᐃᐧᐦᐃᑯᐊᐧᐸᐣ. ᒣᑲᐧᐨ 2006 ᐊᒥ ᑲᑭ ᑭᔑᐅᓀᑕᒪᑭᐸᐣ 
ᐁᑲᐧ ᑕᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᔕᐊᐧᓄᐠ ᒥᓇ ᐊᐧᐸᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᑭᐃᔑᐃᐧᓂᑕᐧᐸᐣ 
ᒋᐱᑭᐁᐧᐃᐧᓂᑕᐧ ᐅᐁᐧᑎ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ. ᐣᑭᐅᒋ ᐃᐧᑕᓄᑭᒪᒥᐣ ᑯᑕᑭᔭᐣ 
ᐯᐸᑲᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐧᐃᓇᐣ ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᑭᑕᐧ ᒣᑲᐧᐨ 
ᐁᓂᐱᐅᔑᓯᑐᔭᐠ ᒋᐊᓂᑲᐡᑭᑐᔭᐠ ᒋᐱᑭᐁᐧᐃᐧᓂᑕᐧ ᑭᐁᐧᑎᓄᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ. 
ᓂᒥᓀᐧᑕᒥᐣ ᑕᐡ ᐊᔕ ᑫᑲᐟ ᑲᑭᓇ ᐣᑕᐊᐧᔑᔑᒥᓇᓂᐠ ᐁᑭᐱᒐᑭ ᑭᐁᐧᐃᐧᓂᑕᐧ 
ᑭᐁᐧᑎᓄᐠ, ᐯᔓᐨ ᒋᐊᔭᐊᐧᐨ ᑲᑭᐱᐅᒋᐊᐧᐨ ᒥᓇ ᒋᐊᓄᑭᑕᒪᐊᐧᑭᑕᐧ ᑲᐃᓯᓭᓂᐠ 
ᒋᔑᐃᐧᒋᐦᐃᑕᐧ.

ᑭᔭᐱᐨ ᑫᓂᔑᐱᒋᓂᐡᑲᓄᐊᐧᐠᑭᔭᐱᐨ ᑫᓂᔑᐱᒋᓂᐡᑲᓄᐊᐧᐠ

ᒥᑐᓂ ᐣᑭᑭᒋᐊᓄᑭᒥᐣ ᒥᓇ ᑭᑭᒋᓀᑕᑲᐧᐣ ᐅᐁᐧ ᐯᔑᑯᔭᑭᐃᐧᐣ ᑲᑭᐱᒪᓄᑭᓇᓄᐊᐧᐠ 
ᐁᑲᐧ ᑕᐡ ᓂᓇᓇᑯᒧᒥᐣ ᑭᔭᐱᐨ ᐁᔭᑭᐣ ᑫᑯᓇᐣ ᒋᐊᓄᑲᑕᒪᐠ. ᐣᑭᐊᐧᐁᐧᓇᐸᑕᒥᐣ 
ᐅᒪ ᑎᑭᓇᑲᐣ ᑲᐱᒧᑐᔭᐠ ᒋᑲᑫᐧᐊᐸᒋᑐᔭᐠ ᑲᑭᓇ ᐃᓂᐁᐧᓂᐊᐧᐣ ᐣᑐᓇᒋᑫᐃᐧᓂᓇᐣ 
ᒋᐃᐧᒋᐦᐃᑯᔭᐠ ᒋᐊᓂᑌᐱᓇᒪᐠ ᑲᑲᑫᐧᑲᐡᑭᑐᔭᐠ. ᒥᑕᐡ ᐅᓄᐁᐧᓂᐊᐧᐣ 2010 
ᐅᓇᒋᑫᐃᐧᓇᐣ ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭᔕᐳᓇᒧᐊᐧᐨ ᑫᐊᓂᐊᓄᑲᑌᑭᐣ:

ᑲᒥᓴᐁᐧᒋᑲᑌᑭᐣ ᒋᑭᐊᓂᑌᐱᓂᑲᑌᑭᐣ
• ᑲᑭᓇ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒋᓂᓯᑕᐃᐧᓂᑲᑌᑭᐣ
• ᑫᒋᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ ᒋᐅᒋ ᑲᓇᐊᐸᐧᒋᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ
• ᒋᑌᐱᓭᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ
• ᑲᑭᓇ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓴᐣ ᐸᐯᔑᑲᐧᐣ 
ᒋᐱᒧᒋᑫᒪᑲᑭᐣ

• ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐃᑯᐊᓄᑭᑕᒪᑫᔭᐠ ᒋᐅᒋ ᐊᓄᑭᑕᒪᐃᐧᑕᐧ
• ᒋᐃᐧᑕᓄᑭᒥᑎᒪᑲᑭᐣ ᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧ ᐃᐧᒋᐸᐃᐁᐧᐃᑲᒥᑯᐣ
• ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᒋᓯᓭᓂᐠ ᒋᐃᐧᓯᓂᐊᐧᐠ, ᒋᒥᓂᑫᐧᐊᐧᐨ ᒥᓇ 
ᒋᓂᐸᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ



ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓂ` ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
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Ontario to northwestern Ontario. We have partnered with 
other Children’s Aid Societies to help us do that while we build 
capacity in the north to bring them all the way home to their 
own communities. We are happy to report that almost all of our 
children are now located in northwestern Ontario, a good step 
closer to their roots and the source of the help they need.

Moving Forward

It has been a full and important year for which we are grateful 
but we know there is much more to do. We have set our course 
at Tikinagan to continue to use every strategy possible to 
achieve our vision. The following are the 2010 goals that were 
approved by our Board of Directors:

Desired Outcomes

•  Every branch offi  ce will be accredited
•  Fully decentralized
•  Full complement of staff 
•  All branch offi  ces and satellite offi  ces equipped to same 

standard
•  All children will be served within our jurisdiction
•  Integrated residential treatment services
•  All staff  “eat, drink and sleep” Mamow Obiki-ahwahsoowin
•  Mamow Obiki-ahwahsoowin is known throughout the North
•  Compliance reviews achieve a minimum of 80% with Ministry 

and Mamow Obiki-ahwahsoowin standards
•  All staff  receives eff ective supervision
•  Supervisors have the skills to train their staff 
•  A minimum of one elder on staff  in every community
•  First Nation legislation in eff ect

We are determined to reach these goals and look forward to 
the many partnerships we have developed to join us in our 
work. 

As I look back on another year, I want to applaud our 
management and staff . There are so many staff  here who never 
lose their commitment to and enthusiasm for working with our 
communities and who continue their connection with 
communities at all times to deal with a tough case or to work 
with new leadership. It is also impossible to do my job and 
not be continually in awe of our families and children and the 
incredible eff orts they are making every day to recover from 
problems and to face a future rich in all that life can off er in 
our communities. I want to mention with thanks as well all of 
those who contribute so profoundly to the many strategies in 
Tikinagan’s toolkit. My thanks go to our Board and Elders, to 
Chiefs and Councils, foster parents and supporting families.

Micheal Hardy

Executive Director 

• ᒥᓯᐁᐧ ᑭᐁᐧᑎᓄᐠ ᒋᑭᑫᐣᑕᑲᐧᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
• ᑲᓇᑫ ᐱᑯ 80% ᒥᓂᑯᐠ ᒋᔑᑎᐸᑭᒋᑫᓭᐠ ᐁᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᑭᒪᐅᐣ 
ᒥᓇ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᓇᑯᓂᑲᑌᑭᐣ ᐊᐱ ᑲᑭᐁᐧ ᒪᒣᒋᑲᒋᑲᑌᐠ 
ᐱᒪᓄᑭᑕᒪᑫᐃᐧᐣ

• ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᒋᓯᓭᓂᐠ ᒋᐱᒥᓇᓇᑲᒋᐦᐃᑯᐊᐧᐨ 
ᑲᐅᒋᐅᑐᑭᒪᒥᐊᐧᐨ

• ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᑲᐡᑭᐦᐅᐃᐧᐣ ᒋᐊᔭᐊᐧᐨ ᒋᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐨ 
ᐅᑕᓄᑭᓇᑲᓂᒥᐊᐧ

• ᐯᔑᐠ ᑭᒋᐦᐊ ᒋᑕᑲᐧᐱᐨ ᐅᑕᓄᑭᐠ ᑲᐃᔑᒪᒪᐊᐧᓄᑭᐊᐧᐨ ᐸᐯᔑᐠ ᑕᔑᑫᐃᐧᓂᐠ 
• ᐅᓇᑯᓂᑫᐃᐧᐣ ᐊᔕ ᒋᑭᑲᑌᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ

ᓂᐃᐧᑲᑫᐧᑲᐡᑭᑐᒥᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᑭᐃᔑᐅᓇᒋᑫᔭᐠ ᒥᓇ ᐣᑕᔕᐊᐧᐸᑕᒥᐣ 
ᒥᔑᓇᐧᔦᐠ ᒋᐅᒋ ᐃᐧᑕᓄᑭᒥᑯᔭᐠ ᑕᓯᐣ ᐊᔕ ᑲᑭᔑᐅᓇᒋᑫᔭᐠ ᑫᐱᒥᐊᐸᒋᑐᔭᐠ 
ᐣᑕᓄᑭᐃᐧᓂᓇᓂᐠ. 

ᐁᑭᐁᐧᐃᓇᐱᔭᐣ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ, ᐣᐸᐸᓯᓂᒋᐦᐊᒪᐊᐧᐠ ᑲᓂᑲᓂᐱᒧᑐᐊᐧᐨ 
ᐊᓄᑭᐃᐧᓇᐣ ᒥᓇ ᐊᓄᑭᓇᑲᓇᐠ. ᓇᐱᐨ ᒥᔑᓄᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐁᑲ 
ᑲᐃᐧᐳᓂᒋᑫᐊᐧᐨ ᒥᓇ ᑲᐱᒥᒋᑫᐣᑕᒧᐊᐧᐨ ᐁᐊᓄᑲᑕᒧᐊᐧᐨ ᐣᑕᔑᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᐁᐱᒥᓇᓇᓯᑲᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᐱᑯ ᐊᐱ ᐁᐊᐣᑕᐃᐧ ᑲᑫᐧᒪᒥᓄᓂᑫᑕᒪᑫᐊᐧᐨ 
ᑫᑯᐣ ᑲᐃᔑᐊᓂᒥᓭᓂᐠ ᓇᐣᑕ ᒥᓇ ᐁᐊᑕᐃᐧ ᓇᑭᐡᑲᐊᐧᐊᐧᐨ ᑲᐊᓂ 
ᐅᐡᑭᐅᓇᐱᐦᐃᑕᐧ ᑫᓂᑲᓂᑕᒪᑫᐊᐧᐨ. ᑲᐃᐧᐣ ᐣᑭᐯᔑᑯᐊᓄᑲᑕᓯᐣ 
ᐣᑕᓄᑭᐃᐧᐣ ᐁᑲᐧ ᑕᐡ ᓇᐱᐨ ᐊᑯ ᓂᒪᒪᑲᑌᓂᒪᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᒥᓇ ᐅᑕᐊᐧᔑᔑᒥᐊᐧᐣ ᑲᐊᐱᒋ ᑭᒋᐊᓄᑲᑕᒧᐊᐧᐨ ᐁᑲᑫᐧᔕᐳᐡᑲᒧᐊᐧᐨ 
ᐅᒪᒋᓭᐃᐧᓂᐊᐧ ᒥᓇ ᐁᓂᐊᔕᐊᐧᐸᑕᒧᐊᐧᐨ ᐅᓂᑲᓂᒥᐊᐧ ᑲᐊᐱᒋ ᐁᐧᓄᓯᓇᐧᑲᐠ 
ᐱᒪᑎᓯᐃᐧᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ. ᐣᑐᒋᓇᓇᑯᒪᐠ ᑲᔦ ᑲᑭᓇ ᑲᑭᐊᐧᐃᐧᒋᑐᐊᐧᐨ 
ᒣᑲᐧᐨ ᑲᐅᔑᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ ᐊᓄᑭᐃᐧᒪᓯᓇᐦᐃᑲᐣ. ᒥᑫᐧᐨ ᑲᔦ ᐣᑎᓇᐠ 
ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐣᑭᒋᐦᐊᒥᓇᓂᐠ, ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᐅᓇᔓᐁᐧᐃᐧᓂᓂᐊᐧᐠ, 
ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᒪᑕᑫᐠ ᒥᓇ ᑲᐱᒥ ᐊᓱᐡᑲᒪᑫᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᒪᐃᑭᓫ ᐦᐊᕑᑎᒪᐃᑭᓫ ᐦᐊᕑᑎ
ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐅᐨ ᑎᑭᓇᑲᐣ ᑲᐅᑭᒪᐅᐨ 
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SERVICES HIGHLIGHTS 2007-2008

Introduction

The priority for 2007 – 2008 was to continue the 
implementation of the Ministry’s child welfare transformation 
initiative and integrate these changes in our service delivery 
model, Mamow Obiki-ahwahsoowin.  As staff  we have been 
diligent in our eff orts to make sure our services demonstrate 
our belief in our aboriginal values that refl ect traditions, beliefs 
and culture:  Respect, Trust, Honesty, Language, Elders, Culture, 
Customary Care, Accountability and Spirituality.  These values 
defi ne how we have implemented the pillars of child welfare 
transformation and made sure First Nations’ inherent authority 
over child welfare and the safety of children are in the forefront 
of every activity we do.  

One of the themes this fi scal year was to complete 
outstanding paperwork in all of our Units.  It is discouraging 
for workers, reduces accountability and diminishes the 
eff ectiveness of our planning for children and families.  We have 
implemented tools that track our work with clients and trained 
supervisors and assistant supervisors to use these tools when 
supervising workers.  There has been increased emphasis on 
providing consistent clinical supervision for all our staff  since 
the situations we work in are increasingly complicated and our 
staff  need the support and direction.  In recent training with 
supervisory staff , the relationship between supervision and 
case management was discussed so we can improve on the way 
we provide services to families, children and communities.

Intake and Family Services

During the 2007/08 fi scal year, the agency received 1,951 
referrals that led to 597 investigations being completed.  As of 
March 31, 2008 there were 660 families receiving services from 
our agency.  Collaboration with First Nations leadership, family 
and extended family and community resources to help us work 
with families and keep children safe is a cornerstone of 
Mamow Obiki-ahwahsoowin.  A demonstration of the strength 
of this partnership is that the agency only brought six Child 
Protection Applications before the Courts during the fi scal year; 
that is 2.5% of all new family services cases.  

In January 2008 the agency decentralized a portion of the 
Intake/Investigation Unit out to the branch offi  ces.  This action 
was another step in our commitment to locate resources at 
the community level.  The introduction of these positions at 
the branch offi  ce allowed community-based family services 
workers to apply for intake/investigation positions.  
Recruitment of staff  continues to be diffi  cult in some 
communities and impacts on the number of cases we require 
our family service and intake/investigation workers to carry.

Services for Children in Care

As of March 31, 2008, there were 528 children under the care of 
Tikinagan.  In total for the 2007/08 fi scal year, there were 913 

ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ ᑲᑭᑐᒋᑲᑌᑭᐣ 2007-2008

ᓂᐢᑕᑦ ᐃᐧᑕᒪᑫᐃᐧᐣᓂᐢᑕᑦ ᐃᐧᑕᒪᑫᐃᐧᐣ

ᑲᑭᐃᔑ ᓂᑲᓀᑕᑯᒋᑲᑌᐠ 2007 – 2008 ᐱᒪᓄᑭᐃᐧᐣ ᑭᐃᔑᐱᒥᐅᔑᓯᒋᑲᑌ 
ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧ ᒥᐡᑲᐧᑕᒋᑫᐃᐧᐣ ᐃᒪ ᒋᐊᓂᔑ ᐸᑭᑎᓂᑲᑌᐠ 
ᑲᑭᐅᐡᑭ ᐅᔑᓯᑐᔭᐠ ᑫᐊᐸᑕᑭᐣ ᐃᒪ ᐅᐡᑭ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐣᑭᐅᒋ 
ᐱᒥᓇᓇᑲᒋᑐᒥᐣ ᑲᔦ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᑭᐊᓂᐅᐡᑭ ᐅᔑᓯᒋᑲᑌᑭᐣ ᒋᔑᐊᐸᒋᑐᔭᐠ 
ᐣᑕᓄᑭᑕᒪᑫᐃᐧᓂᓇᐣ ᒋᔑᐃᐧᒋᐃᐧᑎᒪᑲᐠ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᑲᐃᔑᑭᒋᓀᑕᒪᐠ 
ᒋᐱᒥᓂᔕᐦᐃᑫᒪᑲᑭᐣ ᑲᔭᐡ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᑭᑌᐯᐧᑕᒧᐃᐧᓂᓇᐣ ᒥᓇ 
ᑭᑎᔑᐱᒪᑎᓯᐃᐧᓂᓇᐣ:  ᑭᑌᓂᒥᑐᐃᐧᐣ, ᑌᐸᑫᓂᒥᑐᐃᐧᐣ, ᑌᐯᐧᐃᐧᐣ, 
ᐃᔑᑭᔐᐧᐃᐧᐣ, ᑭᒋᐦᐊᐠ, ᐃᓇᑎᓯᐃᐧᐣ, ᐊᓂᔑᓂᓂᑲᐠ ᒋᐅᒋᑲᓇᐁᐧᑕᑯᓯᐨ 
ᐊᐊᐧᔑᐡ, ᑲᓇᐊᐧᐸᒥᑯᓯᐃᐧᐣ ᒥᓇ ᐊᒐᑯᐱᒪᑎᓯᐃᐧᐣ. ᐊᒥ ᐅᓄᐁᐧᓂᐊᐧᐣ 
ᑲᑭᒋᓀᑕᐠ ᐊᓂᔑᓂᓂ ᑲᑭ ᑭᑭᓇᐊᐧᒋᒋᑲᑫᔭᐠ ᑫᐅᒋ ᐅᑦᐱᑲᐸᐃᐧᒋᑲᑌᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧ ᒥᐡᑲᐧᑕᒋᑫᐃᐧᐣ ᒥᓇ ᒋᔑᑫᒋᓇᐊᐧᒋᑲᑌᓂᑭᐣ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐅᒋ ᓂᑲᓂᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧ 
ᒥᓇ ᑕᓴᐧ ᒋᓂᑲᓀᑕᑯᒋᑲᑌᐠ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᒋᐸᔭᑕᑭᓭᐊᐧᐨ ᑕᓴᐧᔦᐠ 
ᐃᓇᓄᑭᑕᒪᑫᐃᐧᓇᐣ ᑲᐱᒧᑕᒪᑫᔭᐠ.  

ᐣᑭᐃᑭᑐᒥᓇᐸᐣ ᐅᐁᐧ ᑲᐊᓂᐳᓂᓭᐠ ᐯᔑᑯᔭᑭᐃᐧᐣ ᒋᑲᑫᐧ ᑭᔕᓄᑲᑌᑭᐣ 
ᑲᑕᓇᑌᑭᐣ ᐯᐸᓄᐣ ᑲᑭᓇ ᑲᐅᒋ ᐸᐱᑭᓴᓄᑭᓇᓄᐊᐧᐠ. ᐅᑐᒋᐊᒪᐦᐅᑯᓇᐊᐧ 
ᐊᓄᑭᓇᑲᓇᐠ, ᐅᒋᐊᐧᓇᓭ ᒥᓇ ᑲᐧᔭᐠ ᑲᓇᐊᐧᐸᒥᑯᓯᐃᐧᐣ ᒥᓇ ᑲᐃᐧᐣ ᑲᐧᔭᐠ 
ᒋᑭᐅᓇᑕᒪᐃᐧᑕᐧ ᑫᓂᔑᐃᐧᒋᐦᐃᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐧᐊᔑᔕᐠ. 
ᐣᑭᐅᔑᓯᑐᒥᐣ ᑕᐡ ᐊᐸᒋᒋᑲᓇᐣ ᑫᐅᒋᐱᒥᑭᑫᑕᑲᐧᐠ ᑲᓂᔑᐱᒪᓄᑲᓇᑭᑕᐧ ᒥᓇ 
ᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᑲᐊᓂᑫᐅᑭᒪᐃᐧᐊᐧᐨ ᒋᐊᐸᒋᑐᐊᐧᐨ 
ᐅᐁᐧᓂ ᐊᐸᒋᒋᑲᓂ ᐊᐱ ᑲᐱᒥ ᓂᑲᓂᐡᑲᐊᐧᐊᐨ ᐊᓄᑭᓇᑲᓇᐣ. ᐊᐊᐧᔑᒣ 
ᐊᓂᓇᑕᐁᐧᑕᑲᐧᐣ ᑲᐯᐦᐃ ᒋᐊᔭᒪᑲᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᒋᒥᓂᑕᐧ ᐊᓄᑭᓇᑲᓇᐠ ᐊᓂᐡ ᐊᓂᐱᒥ ᐊᓂᒥᓭᐊᐧᐣ ᑫᑯᓇᐣ ᑲᑕᓇᓄᑭᔭᐠ ᐁᑲᐧ 
ᑕᐡ ᐊᓄᑭᓇᑲᓇᐠ ᐅᓇᑕᐁᐧᑕᓇᐊᐧ ᒋᐱᒥᐊᓱᐡᑲᒪᐃᐧᑕᐧ ᒥᓇ ᒋᑭᑭᓄᐡᑲᒪᐃᐧᑕᐧ. 
ᓄᑯᒥᑫ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧᐸᐣ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ, ᑭᐊᓂᒧᒋᑲᑌᐸᐣ 
ᐁᔑᐱᒥᑲᓇᐊᐧᐸᒥᑎᐊᐧᐨ ᑲᐅᑭᒪᐃᐧᐊᐧᐨ ᒥᓇ ᑲᐱᒪᓄᑭᑕᒪᑫᐊᐧᐨ ᓇᐊᐧᐨ ᑫᑭᐅᒋ 
ᒥᓄᓭᑭᐸᐣ ᑲᐱᒪᓄᑲᑌᑭᐣ ᐅᑕᓄᑭᑕᒪᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑕᔑᑫᐃᐧᓇᐣ.

ᐱᑎᑫᐱᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣᐱᑎᑫᐱᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ

ᒣᑲᐧᐨ 2007/2008 ᑲᔭᑭᐊᐧᐠ, ᒪᒪᐤ 1,951 ᑭᐱᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ 
ᐁᑲᐧ 597 ᑕᓯᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᑭᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑭᑭᔑᒋᑲᑌᐊᐧᐣ. 
ᐊᐱᐣ ᑲᑭᔑᐱᓭᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2008 ᒪᒪᐤ 660 ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑭᐅᒋᐃᐧᒋᒋᑲᑌᐊᐧᐣ ᐅᒪ ᐊᓄᑭᑕᒪᑫᐃᐧᓂᐠ. ᐊᓂᔕ ᑕᐡ ᑲᐃᐧᑕᓄᑭᒥᑯᔭᐠ 
ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ 
ᐅᑕᓄᑭᑕᒪᑫᐠ ᐣᑐᒋᐃᐧᒋᐦᐃᑯᒥᐣ ᐊᓂᐣ ᑫᐃᔑᐊᓄᑲᓇᑭᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᐊᐧᐊᔑᔕᐠ ᐁᑲ ᒋᐊᐧᓂᓭᐊᐧᐨ ᒥᑕᐡ ᐅᐁᐧ ᑲᔦ ᐁᔑᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᑭᒪᑕᓄᑲᑌᐠ. ᑭᐃᔑᐊᐧᐸᑎᓂᐁᐧᒪᑲᐣ ᑌᐧᐯ ᐁᒪᐡᑲᐃᐧᓯᒪᑲᐠ 
ᐅᐁᐧ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᒥᑕᐡ ᑲᐃᓯᓭᐠ ᐣᑯᑕᐧᓱ ᐁᑕ ᐊᐊᐧᔑᔑᐃᐧ ᒪᒋᓭᐃᐧᓇᐣ 
ᐁᑭᐱᐣᑎᑲᒋᑲᑌᑭᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ, ᒪᒪᐤ ᑕᐡ 2.5% 
ᑭᐃᓇᑭᒋᑫᓭ ᑲᑭᐅᐡᑭᓭᑭᐣ ᑎᐯᐣᒋᑫᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ.

ᑲᐅᐡᑭᐊᐦᑭᐊᐧᐠ 2008 ᑎᑭᓇᑲᐣ ᐊᒥ ᐊᐱ ᑲᑭᐊᓂᔑᐸᐸᑭᑎᓂᑲᑌᑭᐣ 
ᐱᐣᑎᑫᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑲᐅᒋᐱᒧᒋᑲᑌᑭᐣ ᐁᐧᑎ 
ᐃᐡᑯᓂᑲᓇᐣ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ. ᑭᑐᒋᑲᑌ ᐅᐁᐧ ᐁᓇᑯᑐᔭᐠ 
ᒋᐊᓂᔑᐸᑭᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ ᑕᔑᑫᐃᐧᓂᐠ. ᑲᑭᐅᐡᑭᒪᑕᓄᑲᑌᑭᐣ 
ᐅᓄᐁᐧᓂᐊᐧᐣ ᒋᑕᓇᓄᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 
ᑲᑕᓇᓄᑭᐊᐧᐨ ᒋᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐱᐣᑎᑫᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ. 
ᐱᒥᑯ ᑭᔭᐱᐨ ᐁᓯᓭᐠ ᐁᑫᐧᓇᐃᐧ ᐊᓄᑭᐦᐊᐊᐧᐨ ᐊᑎᐟ ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲᐧ 
ᑕᐡ ᐅᒋᐊᓂᒥᓭᐊᐧᐣ ᑲᑲᑫᐧᐊᓄᑲᑌᑭᐣ ᑲᓇᑕᐁᐧᑕᑯᓯᐊᐧᐨ ᒋᐊᓄᑲᑕᒧᐊᐧᐨ 
ᐱᐣᑎᑫᐦᐃᑫᐃᐧᓇᐣ ᒥᓇ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ.

ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᐊᐱ ᑲᐊᓂᐳᓂᓭᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2008, ᒪᒪᐤ 528 ᐊᐊᐧᔑᔕᐠ ᐅᒪ 
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children who received residential services from the agency 
with 187,621 days in care.  Of the 528 children in care, 
approximately 70% were in care under Customary Care 
Agreements and 19% of the children were crown wards.

The Crown Ward Review conducted by the Ministry of 
Children and Youth Services from July 9 – 12, 2007 reviewed 
83 fi les with a compliance score of 62.7%.  This review is where 
Ministry staff  audit the fi les of children who are crown wards to 
determine, by examining the paperwork, how we are working 
with and planning for children under our care.  There were a 
number of recommendations that came out of this review that 
management and staff  have worked hard to address.  Concerns 
were expressed on the number of changes in child care 
workers and placements that children in care faced.  It 
continues to be a challenge to fi nd appropriate placements for 
our children that will meet their needs.  As everyone is aware, 
treatment resources are extremely limited in our communities 
and many children have to be placed in resources outside of 
our communities.

There were 177 serious occurrences reported to the Ministry 
of Children and Youth Services during this fi scal year.  This 
number included 11 child deaths, mostly by suicide, and none 
of these children were in the care of the agency at the time of 
their death.  

Residential Care Services

Foster Care

The statistics for foster care show that we have, as of March 
31, 2008, 259 open foster homes.  This is an overall decrease 
of 25 homes from the previous year.  During the year there 
were 72 home studies completed with 68 new foster homes 
being approved.  There were 93 foster homes closed.  Workers 
have noted a trend where a home is opened as a foster home 
through the Safe Home Declaration process in order to care for 
a specifi c child who is a member of the immediate or extended 
family.  However, when the child leaves their home, the foster 
parents do not want to continue fostering for the agency.  
The Alternative Care Unit developed foster parent 
recruitment advertisements for newspaper and radio and a 
stronger recruitment campaign is beginning.  

The Children’s Residential Licence Review occurred from 
September 17 – 28, 2007 when Ministry of Children and Youth 
Services staff  reviewed foster family and child care fi les and 
conducted interviews with staff , foster parents and children in 
care.  The agency was given a provisional licence and has been 
working on the compliance issues throughout the year.  

The foster parent handbook was revised to include Mamow 
Obiki-ahwahsoowin Service Model and provide foster parents 
with the most current information about the agency.  The 
handbook was distributed to all foster parents in a face to face 
visit by Alternative Care Workers during the year.

ᑎᑭᓇᑲᐣ ᑭᐅᒋᑲᓇᐁᐧᑕᑯᓯᐊᐧᐠ. ᐁᑲᐧ ᒣᑲᐧᐨ 2007/2008 ᑲᔭᑭᐊᐧᐠ, ᒪᒪᐤ 913 
ᐊᐊᐧᔑᔕᐠ ᑭᑲᓇᐁᐧᑕᑯᓯᐊᐧᐠ ᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧᓂᐠ ᒥᓂᑯᐠ 187,621 ᑕᓱᑯᐣ 
ᑭᑲᓇᐁᐧᑕᑯᓯᐊᐧᐠ. ᐃᒪ ᐅᒋ 528 ᐊᐧᐊᔑᔕᐠ ᑲᑭᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐃᒪ ᓇᐣᑕ 
70% ᑭᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᑲᑭᐊᐸᑕᐠ ᓇᑯᒥᑐᐃᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ ᒋᐅᒋ 
ᐊᔑᒋᑲᓇᐊᐧᐸᒥᑕᐧ ᐁᑲᐧ ᒥᓇ 19% ᐊᐧᐊᔑᔕᐠ ᓀᐱᒋ ᑲᓇᐁᐧᓂᒥᐁᐧᐃᐧᓂᐠ 
ᑭᐅᒋᑲᓇᐁᐧᑕᑯᓯᐊᐧᐠ.

ᓀᐱᒋ ᑲᓇᐁᐧᓂᒥᐁᐧᐃᐧ ᐊᓄᑭᐃᐧᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᐅᒋᐊᓄᑲᑌ ᐅᑭᒪᐅᐣ 
ᑲᐱᒧᑐᐨ ᐊᐊᐧᔑᔑ ᐃᐧᒋᐦᐃᐁᐧᐃᐣ ᒣᑲᐧᐨ ᒍᓫᐊᔾ ᐱᓯᑦ 9 ᐊᑯᓇᐠ 12, 2007 
ᐁᑲᐧ ᐅᑭᓇᓇᑲᒋᑐᓇᐊᐧ 83 ᑎᐸᒋᒥᑯᐃᐧᓇᐣ, ᑭᔑᒥᑭᑲᑌ ᑲᑭᓇᓇᑲᒋᒋᑲᑌᐠ 
ᑎᐱᑐᑕᒧᐃᐧᐣ ᒪᒪᐤ 62.7% ᒥᓂᑯᐠ ᑭᐃᓯᓭ. ᐅᑭᒪᐅᓂ ᐊᓄᑭᓇᑲᓇᐠ 
ᐅᐱᓇᓇᑲᒋᑐᓇᐊᐧ ᑲᐃᔑᑎᐸᒋᒥᑕᐧ ᐊᐧᐊᔑᔕᐠ ᓀᐱᒋᑲᓇᐁᐧᓂᒥᐁᐧᐃᐧᓂᐠ 
ᑲᑭᔑᐱᐣᑎᑫᓭᐊᐧᐨ ᐁᐅᒋ ᓇᓇᑕᐃᐧᑭᑫᒋᑲᑌᓂᐠ ᐊᓂᐣ ᐁᔑᐱᒪᓄᑲᐊᐧᑭᑕᐧ ᒥᓇ 
ᐁᔑᐱᒥ ᐅᓇᑕᒪᐊᐧᑭᑕᐧ ᑲᐅᒋᐊᓄᑭᑕᒪᐊᐧᑭᑕᐧ. ᐊᑎᐟ ᑫᑯᓇᐣ ᐣᑭᐃᐧᑕᒪᑯᒥᐣ 
ᐊᓂᐣ ᑫᑭᐃᔑᒥᐧᓇᔑᑐᔭᑭᐸᐣ ᐊᐱ ᑲᐃᐡᐧᑲ ᓇᓇᑲᒋᒋᑲᓄᐊᐧᐠ ᐁᑲᐧ 
ᑭᑭᒋᐊᓄᑭᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐁᑲᑫᐧᒪᒥᓄᓯᑐᐊᐧᐨ. ᑭᐃᐧᐣᒋᑲᑌ ᑲᔦ ᐅᓴᑦ ᓴᑯᓇᐠ 
ᑲᐊᔭᐣᒋᐦᐃᑕᐧ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐅᒋᐱᒥᓇᓇᑲᒋᐦᐊᐧᐊᐨ ᒥᓇ ᑲᑭᐃᔑᐸᑭᑎᓂᑕᐧ 
ᑫᑕᔑᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ ᐊᐧᐊᔑᔕᐠ. ᐊᓂᒪᐣ ᒋᑭᒥᑐᓂ ᑲᐧᔭᑯᓭᒋᑲᑌᐠ 
ᑫᓂᔑᐸᐸᑭᑎᓂᑕᐧ ᐊᐊᐧᔑᔕᐠ ᑫᑕᔑᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ ᑫᐅᒋᐱᒥᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ. 
ᒥᓇ ᑲᐃᔑᑲᑭᑫᑕᒪᐠ, ᑲᐃᐧᐣ ᒋᑌᐱᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᑲᐊᔭᑭᐣ 
ᑭᑕᔑᑫᐃᐧᓂᓇᓂᐠ ᒥᓇ ᒥᔑᐣ ᐊᐱᐣ ᐃᓯᓭᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ ᐊᐧᓴ ᒋᔑᓂᔕᐦᐅᑕᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᑲᒥᑯᐠ.

ᒪᒪᐤ 177 ᐊᐊᐧᔑᔑᐃᐧ ᑭᒋᒪᒋᓭᐃᐧᓇᐣ ᑭᐃᔑᑎᐸᒋᒧᓇᓄᐊᐧᐣ ᐅᑭᒪᐅᐣ 
ᑲᐱᒧᑐᐨ ᐊᐊᐧᔑᔑ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒣᑲᐧᐨ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ. ᐯᔑᑯᔕᑊ 
ᑭᐅᒋᐳᓂᐱᒪᑎᓯᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ, ᑫᑲᐟ ᐃᑯ ᐸᓂᐢᑫᐧ ᑲᑭᐱᔑᐱᓇᒧᐊᐧᐨ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᑭᐅᐣᑕᐱᓀᐊᐧᐠ, ᑲᐃᐧᐣ ᒣᑲᐧᐨ ᑎᑭᓇᑲᓂᐠ ᒋᐅᒋ 
ᑲᓇᐁᐧᑕᑯᓯᐊᐧᐸᐣ ᐊᐱ ᑲᐳᓂᐱᒪᑎᓯᐊᐧᐨ.  

ᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧᓇᐣᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧᓇᐣ

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᐣ
ᑕᓯᐣ ᑲᐊᔭᔭᐠ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ, ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 
31, 2008, ᒪᒪᐤ 259 ᑲᓇᐁᐧᓂᒪᐊᐧᓱ ᑕᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ. ᑭᑭᐸᐦᐃᑲᑌᐸᓂᐣ 
25 ᑲᓇᐁᐧᓂᒪᐊᐧᓱ ᑕᐃᐧᓇᐣ ᐅᑕᓇᐠ ᑲᑭᔭᑭᐊᐧᐠ. ᒣᑲᐧᐨ ᐃᐁᐧ ᑲᔭᑭᐊᐧᐠ 
ᑭᑭᔑᒋᑲᑌᐊᐧᐣ 72 ᐊᐧᑲᐦᐃᑲᓇᐣ ᑲᑭᓇᓇᑲᒋᒋᑲᑌᑭᐧᐣ ᐁᑲᐧ 68 
ᐊᐧᑲᐦᐃᑲᓇᐣ ᑭᐅᑕᐱᓂᑲᑌᐊᐧᐣ ᒋᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᑭᐃᑭᑐᐊᐧᐠ 
ᐊᓄᑭᓇᑲᓇᐠ ᐁᔑᑭᑫᑕᒧᐊᐧᐨ ᐊᐱ ᑲᑕᐃᐧᓂᑲᑌᐠ ᒋᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ ᐊᐱ 
ᑲᐃᐡᑲᐧ ᓇᓇᑲᒋᒋᑲᑌᓂᐠ ᐃᓂᐁᐧᓂᐊᐧᐣ ᐊᐧᐊᔑᔕᐣ ᑲᐊᐧᑯᒪᐊᐧᐨ ᐁᑕ 
ᐅᑐᑕᐱᓇᐊᐧᐣ. ᐁᑲᐧ ᐊᐱᐣ ᑲᐃᐡᑲᐧᓭᓂᐠ ᒋᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᑲᐃᐧᐣ ᒥᓇᐊᐧ 
ᐊᐱᐣ ᒋᐃᐧᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ. ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ 
ᐅᑭᒪᑕᓄᑲᑕᓇᐊᐧ ᐁᐅᒋ ᑲᑫᐧᐃᐧᑯᐱᓇᐊᐧᐨ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᐧᐊᐨ 
ᑎᐸᒋᒧᒪᓯᓇᐦᐃᑲᓂᐠ ᒥᓇ ᓇᑐᑕᒧᐧᐃᓂᐠ ᐅᐸᑭᑎᓇᓇᐊᐧ ᐅᐃᐧᑕᒪᑫᐃᐧᓂᐊᐧ ᒥᓇ 
ᐅᑭᒪᑕᓄᑲᑕᓇᐊᐧ ᐁᑲᑫᐧᐅᑎᓇᐊᐧᐨ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ.  

ᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧᐣ ᑲᒪᓯᓇᐦᐃᑲᓀᓯᑲᑌᑭᐣ ᑭᐁᐧᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑐᒋᑲᑌ 
ᒣᑲᐧ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 17 ᐊᑯᓇᐠ 28, 2007 ᐊᐧᐁᐧ ᐅᑭᒪᐅᐣ ᑲᐱᒧᑐᐨ 
ᐊᐊᐧᔑᔑ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂ ᐅᑭᐊᓄᑲᑕᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧ ᑎᐸᒋᒧᐃᐧᓇᐣ 
ᒥᓇ ᑭᑲᑫᐧᒋᒪᐊᐧᐠ ᒋᑎᐸᒋᒧᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ, ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ 
ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ. ᑎᑭᓇᑲᐣ ᑭᒥᓇᐊᐧᐠ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᒥᓇ 
ᑭᐱᒪᓄᑲᑌᐊᐧᐣ ᑎᐱᑐᑕᒧᐃᐧᓇᐣ ᑲᑭᐱᒥᐊᐦᑭᐊᐧᐠ.  

ᒪᓯᓇᐦᐃᑲᐣ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᑭᒪᒥᓄᐱᐦᐃᑲᑌᐊᐧᐣ 
ᒥᓇ ᑭᐊᔑᑕᓯᓇᐦᐃᑲᑌᐊᐧᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ 
ᑲᐃᔑᐱᒧᒋᑲᑫᒪᑲᐠ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ 
ᑫᑯᓇᐣ ᑲᐊᓂᐅᐡᑭᓭᑭᐣ ᐅᒪ ᐊᐧᐊᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᐊᓄᑭᓇᑲᓇᐠ 
ᐅᑭᐊᑕᐃᐧᒪᒥᓇᐊᐧᐣ ᑲᑭᓇ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒣᑲᐧᐨ ᐅᑕᓇᐠ ᑲᑭᐱᒥᐊᐦᑭᐊᐧᓂᐠ.
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Group Care

The agency continues to operate Oshkee Meekena Healing 
Centre, located in Cat Lake First Nation and Oshka-Teesuk 
Neehgan Group Home (formerly Chakabesh Youth Centre), 
located in Kitchenuhmaykoosib Inninuwug.  Oshka-Teesuk 
Neehgan means young people fi rst; that in life, we as leaders, 
need to put our youth out front and assist them in setting a 
foundation for their future.  The renaming ceremony was held 
on October 29, 2007.  A second residential facility opened this 
year in Kitchenuhmaykoosib Inninuwug, Oshka-Teesuk Neehgan 
Healing Centre.  A provisional licence was received on February 
5, 2008 though the Centre did not begin to receive clients until 
after March 31, 2008. 

These facilities face a constant struggle in recruiting and keeping 
staff  while minimizing the impact on stability in the programs.  
One of the strengths of these programs is the numerous 
land based activities that occur routinely as part of their 
programming and are always enjoyed by the youth.  These 
activities build independence in life skills and a sense of pride in 
their achievements.  

In collaboration with North Caribou First Nation, development 
began on a new group home situated in that community.  It is 
anticipated the group home will open in the spring of 2009.

On-Call Services

Our on-call system continues to handle a large volume of after 
hours service calls.  In three months, from January to March 
2008, there were over 4,500 telephone calls.  In March 2008, 
there were 1,647 calls received, 98 of which resulted in a 
referral to our Intake Unit.  We continued with the 
decentralization of after hours at the community level and are 
pleased that structured systems are running in all of our branch 
offi  ces.

Training and Capacity Development

The agency ran two series of New Workers training - mandatory 
modular training for family services workers - with 35 
participants.

There was an emphasis in providing training to child care 
workers on the mandatory case management standards and the 
Ontario Looking After Children curriculum.  There were 4 
three days workshops off ered throughout the year with 84 
participants.  Alternative Care workers were invited to attend the 
workshop since they are one of the agency’s primary links 
with foster parents and we are encouraging foster parents to 
participate in planning for their foster children.

Capacity building of our staff  to provide training in-house 
has been a priority for the last several years in both Mamow 
Obiki-ahwahsoowin workshops and New Workers training.  
Over the past year, 22 staff  members have participated in 
train the trainer events to learn more about the needs of adult 
learners, how to facilitate groups and public speaking.  As 
opportunities arise, these individuals will participate in training 
as co-presenters.

ᑲᑕᔑ ᒪᒪᐃᐧ ᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ
ᒥᐦᐅᐁᐧ ᑭᔭᐱᐨ ᑲᐱᒧᒋᑲᑌᐠ ᐅᐡᑭ ᒥᑲᓇ ᓇᑕᐃᐧᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐁᐧᑎ 
ᐱᔑᐃᐧᓴᑲᐃᑲᓂᐠ ᐁᑲᐧ ᒥᓇ ᐅᐡᑲᑎᓴᐠ ᓂᑲᐣ ᒪᒪᐃᐧ ᑲᓇᐁᐧᒋᑫᐃᐧᑲᒥᐠ 
(ᒐᑲᐯᐡ ᐅᐡᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐃᔑᓂᑲᑌᐸᐣ) ᐁᐧᑎ ᑭᒋᓇᒣᑯᓯᐱᐠ. 
ᒥᑕᐡ ᐅᐁᐧ ᑲᐃᔑᐃᐧᑕᒪᑫᒪᑲᐠ ᐅᐡᑲᑎᓴᐠ ᓂᑲᐣ ᐁᐊᓂᒧᒥᑕᐧ ᑲᐅᐡᑲᑎᓯᐊᐧᐨ 
ᑐᑲᐣ ᐃᒪ ᐱᒪᑎᓯᐃᐧᓂᐠ, ᑭᓇᐃᐧᐟ ᑲᓂᑲᓂᑕᒪᐊᐧᑭᑕᐧ, ᒋᑲᑫᐧ ᓂᑲᓀᓂᒪᑭᑕᐧ 
ᒥᓇ ᒋᐃᐧᒋᐦᐊᑭᑕᐧ ᒋᐊᓂᐅᓂᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᐅᓂᑲᓂᒥᐊᐧ. ᒣᑲᐧᐨ 
ᐅᐱᒪᐦᐊᒧᐱᓯᑦ 29, 2007 ᑭᐅᐡᑭᓂᑲᒋᑲᑌᐸᐣ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ. 
ᑯᑕᐠ ᒥᓇ ᒪᒪᐃᐧ ᑲᓇᐁᐧᒋᑫᐃᐧᑲᒥᐠ ᑭᑕᐃᐧᓂᑲᑌ ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ, ᐅᐡᑲᑎᓴᐠ 
ᓂᑲᐣ ᓇᑕᐃᐧᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐃᔑᓂᑲᑌ. ᑭᔐᐱᓯᑦ 5, 2008 ᑭᐸᑭᑎᓂᑲᑌ 
ᒪᓯᓇᐦᐃᑲᓀᐢ ᐁᑲᐧ ᐸᓂᒪ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2008 ᑲᐱᑎᑲᓇᐊᐧᐠ ᐅᐡᑲᑎᓴᐠ. 

ᑲᐯᐦᐃ ᐱᑯ ᓇᓄᑌᓭᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᒥᓇ ᐊᓇᑲᑫᐧ 
ᒥᒋᒥᓇᐊᐧᐠ ᐁᑲ ᒋᓄᑌ ᐳᓇᓄᑭᐊᐧᐨ ᐁᑲ ᒋᐅᒋ ᐊᐧᓂᐡᑫᐧᓭᑭᐣ ᑲᐱᒪᓄᑲᑌᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. ᐯᔑᑲᐧᔦᐠ ᑕᐡ ᑲᐅᒋᒪᐡᑲᐃᐧᓯᒪᑲᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑲᐯᐦᐃ ᐱᑲᐧᑕᑭᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ ᐁᑐᒋᑫᐦᐃᑕᐧ ᐁᑲᐧ ᑕᐡ ᓇᐱᐨ ᐅᑭᒋᓀᑕᓇᐊᐧ 
ᐅᐡᑲᑎᓴᐠ. ᐊᒥᐦᐃᒪ ᑲᔦ ᐁᓄᒋᑭᑫᑕᒧᐊᐧᐨ ᑫᓂᔑᐸᒥᐦᐃᑎᓱᐊᐧᐨ ᒥᓇ 
ᐅᑐᒋᑭᒋᓀᑕᓇᐊᐧ ᑲᐊᓂᔑ ᑲᐡᑭᑐᐊᐧᐨ ᑫᑯᓇᐣ.  

ᐣᑭᐅᒋᐃᐧᑕᓄᑭᒪᒥᐣ ᑲᔦ ᐊᐧᐃᐧᔦᑲᒪ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᐃᐧᐅᔑᑐᐊᐧᐨ 
ᐅᐡᑭ ᒪᒪᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᑲᒥᑯᓂ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ. ᐊᒥᒪᐃᐧᐣ ᑕᐡ ᐊᔕ 
ᒋᐊᓂᑭᔕᓄᑲᑌᐠ ᒋᑕᐃᐧᓂᑲᑌᐠ ᐊᓂᓯᑲᐧᐠ 2009 ᐊᐦᑭᐊᐧᐠ.

ᑲᓇᐃᐧ ᒪᒋᑭᑐᐃᐧᓀ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣᑲᓇᐃᐧ ᒪᒋᑭᑐᐃᐧᓀ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᐊᒥᐱᑯ ᑭᔭᐱᐨ ᐁᐱᒋ ᑭᒋᐊᓄᑭᐁᐧᑕᑲᐧᐠ ᑲᓇᐃᐧ ᒪᒋᑭᑐᐃᐧᓀᐃᐧᐣ ᐊᔕ ᑲᐃᐡᑲᐧ 
ᑭᐸᑯᓯᑭᐣ ᐊᓄᑭᐃᐧᑲᒥᑯᐣ. ᐊᑎᑲ ᐃᔑᓂᐦᓱᐱᓯᑦ ᒉᐣᐁᐧᕑᐃ ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 
2008, ᐊᐊᐧᔑᒣ 4,500 ᑕᓯᐣ ᑭᑐᐃᐧᓇᐣ ᑭᐱᑎᑫᓭᐊᐧᐣ. ᒥᑭᓯᐃᐧᐱᓯᑦ 
2008, ᒪᒪᐤ 1,647 ᑕᓯᐣ ᑭᑐᐃᐧᓇᐣ ᑭᐱᑎᑫᓭᐊᐧᐣ, ᐁᑲᐧ 98 ᐃᓂᐁᐧᓂᐊᐧᐣ 
ᑭᐃᔑᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᓇᑐᑕᒪᑫᐃᐧᓂᐠ. ᐣᐱᒪᓄᑲᑕᒥᐣ ᑲᔦ ᐃᐧᓇᐊᐧ 
ᐱᑯ ᑕᔑᑫᐃᐧᓂᐠ ᒋᐅᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᓇᐃᐧ ᒪᒋᑭᑐᐃᐧᓀ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐊᐱ ᑲᑭᐸᑯᓯᑭᐣ ᐊᓄᑭᐃᐧᑲᒥᑯᐣ ᒣᑲᐧᐨ ᑲᑭᔑᑲᐠ, ᐁᑲᐧ ᑕᐡ ᓂᒥᓀᐧᑕᒥᐣ 
ᑲᓂᔑᑲᐡᑭᑐᐊᐧᐨ ᑲᑭᓇ ᐊᓄᑭᐃᐧᑲᒥᑯᓴᐣ ᑲᐊᔭᑭᐣ ᒋᐱᒧᑐᐊᐧᐨ ᐅᐁᐧᓂ.

ᐊᓄᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑫᐊᓄᒋ ᐱᒋᓂᐡᑲᒪᑲᐠ ᑫᑯᐣ ᑲᐅᓇᒋᑲᑌᐠᐊᓄᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᑫᐊᓄᒋ ᐱᒋᓂᐡᑲᒪᑲᐠ ᑫᑯᐣ ᑲᐅᓇᒋᑲᑌᐠ

ᓂᔑᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑭᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᐅᐡᑭ ᐊᓄᑭᓇᑲᐣ ᐅᑕᓄᑭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑯᐃᐧᐣ -  ᑭᐃᓇᑯᓂᑲᑌ ᒋᐊᐸᑕᑭᐣ ᒋᑭᑭᓄᐦᐊᒪᐃᐧᑕ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᐱᒥᐊᓄᑲᑕᒧᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ - 35 ᐊᐃᐧᔭᐠ ᐅᑭᐅᑕᐱᓇᓇᐊᐧ.

ᑭᐸᔭᑌᓇᑯᒋᑲᑌᐊᐧᐣ ᐁᔑᑭᒋᓀᑕᐧᑲᐠ ᐃᓇᓄᑭᑕᒪᑫᐃᐧᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᑕ 
ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐠ ᒥᓇ ᑲᐃᓇᑯᓂᑲᑌᐠ ᒋᔑᐱᒧᒋᑲᑌᐠ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ 
ᐁᑲᐧ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᐁᑲᓇᐁᐧᓂᒥᑕᐧ ᐊᐧᐊᔑᔕᐠ ᑲᐃᔑᓂᑲᑌᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. 
ᓂᐊᐧ ᑭᔑᐸᐸᑭᑎᓂᑲᑌ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓂᑯᐠ ᓂᐦᓱᑯᐣ ᒣᑲᐧᐨ 
ᑲᐱᒥᔭᑭᐊᐧᐠ ᐁᑲᐧ ᒪᒪᐤ 84 ᐊᐃᐧᔭᐠ ᑭᐃᔕᐊᐧᐠ. ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᓂᐠ 
ᑲᐅᒋᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᑭᓇᑐᒪᑲᓄᐊᐧᐠ ᒋᑕᑲᐧᐱᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᐊᓂᐡ 
ᐃᐧᓇᐊᐧ ᒪᔭᑦ ᐅᑐᒋ ᐃᐧᑕᓄᑭᒪᐊᐧᐣ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐊᐧᐨ ᐁᑲᐧ ᒥᓇ 
ᐣᔕᔑᑭᒪᒥᐣ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐠ ᑫᐃᐧᓇᐊᐧ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᑫᑯᐣ ᑲᐃᔑ 
ᐅᓇᑕᒪᐊᐧᑲᓄᓂᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ.

ᐊᔕ ᐁᐧᐡᑲᐨ ᓇᐊᐧᐨ ᐅᒋᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐃᒪ ᐃᓀᑫ 
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ ᒋᐅᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ. ᐊᑎᑲ ᐅᑕᓇᐠ ᑲᔭᑭᐊᐧᐠ, 22 ᐊᓄᑭᓇᑲᓇᐠ ᑭ 
ᑭᑭᓄᐦᐊᒪᐊᐧᐊᐧᐠ ᐁᔑᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐨ ᑲᑭᑭᓄᐦᐊᒪᑫᐨ, ᐁᔑᐃᐧᒋᐦᐃᑯᐨ 
ᑲᑭᐦᐊᐃᐧᐨ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ, ᑫᑐᑕᒧᐊᐧᐨ ᑲᒪᐊᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒥᓇ 
ᑲᐊᔭᒥᓇᓄᐊᐧᐠ ᑲᐃᔑᒪᐊᐧᒋᐦᐃᑎᓇᓄᐊᐧᐠ. ᑯᑕᑭᔭᐣ ᒥᓇ ᑫᑯᓇᐣ ᐊᓂᑕᐃᐧᓭᑭᐣ 
ᒋᒪᒋᒋᑲᑌᑭᐣ, ᐊᒥ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᔦ ᑫᐅᑕᐱᓇᒧᐊᐧᐨ ᒋᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ.

ᒥᑕᐡ ᐅᐁᐧ ᑫᑲᐟ ᐯᔑᑲᐧᐣ ᑲᑭᐃᔑᓇᑯᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃ 
ᒥᐡᑲᐧᑕᒋᑫᐃᐧᐣ, ᑭᐸᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑐᑲᐣ ᒋᑕᐱᑕ 
ᑲᓇᐊᐧᐸᒋᑫᒪᑲᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ (ᐱᑎᑫᐱᐦᐃᑫᐃᐧᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ 
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Related to child welfare transformation, the agency ran 
workshops in Diff erential Response (intake and family service 
workers); Ontario Looking After Children (child care workers); 
SAFE (home assessment documents for Alternative Care and 
Adoption workers); and, PRIDE (train the trainer for Alternative 
Care and selected foster parents) in order to begin off ering this 
series of workshops to our foster parents.  

In our group residential facilities, there was yearly First Aid 
training and non-violent crisis intervention training.  As well, the 
agency sponsored a workshop for 11 participants in 
Therapeutic Crisis Intervention from Cornell University in New 
York.  This training program was to assist staff  members to 
de-escalate confl ict situations in group settings without the use 
of restraints or other physical interventions.  The agency will be 
running training for our staff  members during the 2008/09 fi scal 
year.

Mamow Oshki Pimagihowin Prevention Program

The Mamow Oshki Pimagihowin Prevention Program is in its 
third year of operation with twelve communities providing 
community-based prevention activities to children, youth, 
families and elders.  The program has identifi ed ‘essential’ 
programs that are to be off ered in each community and are 
open to local resource committees.  These programs are:  
Raising the Children parenting workshop; Sexual Assault/Abuse 
peer helping training; Child Witness Facilitator’s Training 
Workshop; and, Suicide Prevention peer helping workshop.  Also, 
there are essential activities scheduled for each community such 
as First Aid for Kids, activities scheduled around holidays that the 
entire family can attend, NAN Day of Prayer, Elder’s Tea and 
Addiction Awareness Week.  Non essential programs are 
designed by the Prevention Co-ordinators and are community 
specifi c.  Examples of these programs are craft and sewing 
programs, youth drop in nights, school breakfast programs and 
family movie nights.  Recreational programs for children, youth 
and adults have proven to be popular and well attended.

The 2007/08 program reports indicated that 14,504 community 
members participated in the various programs off ered in the 
twelve communities.  The breakdown of this statistic by category 
is: 6,134 adults; 2,640 youth; and 5,730 children participating.

The Prevention Program has been a link in working closely with 
and assisting other organizations in providing various donations 
to our First Nation communities.  Feed the Children Canada has 
provided approximately 101,000 pounds of food donations from 
major food distributors located in southern Ontario.  These 
donations are distributed four times per year.  Mamow 
Sha-way-gi-kay-win has assisted with household items, 
clothing, recreation and school equipment and these donations 
have been divided and sent throughout our First Nation 
communities.  Donations are generously warehoused and 
shipped by Wasaya Airways to fl y in communities.  
Prevention Co-ordinators or community contacts help distribute 
the donated supplies within their communities.  Families in need 
of food and/or supplies are the program’s priority.

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ), ᐅᐣᑌᕑᐃᔪ ᐁᑲᓇᐁᐧᓂᒥᑕᐧ ᐊᐧᐊᔑᔕᐠ 
(ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᑕᒪᑫᐠ), (ᐊᐧᑲᐦᐃᑲᓇᐣ ᑲᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ 
ᑫᐊᐸᒋᑐᐊᐧᐨ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᓂᐠ ᑲᐅᒋᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᒥᓇ 
ᑲᓀᐱᒋᐅᑕᐱᓇᐊᐧᐨ ᐊᐧᐊᔑᔕᐣ ᑲᐊᓄᑲᓇᐨ) ᐁᑲᐧ ᒥᓇ (ᒋᑭᑭᓄᐦᐊᒪᐃᐧᑕ 
ᐅᑭᑭᓄᐦᐊᒪᑫᐠ ᑫᑭᑭᓄᐦᐊᒪᐊᐧᐊᐨ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐃᐧᓂᐠ 
ᑲᐅᒋᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭᐅᑕᐱᓂᑕᐧ ᑫᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ) ᒥᑕᐡ 
ᐅᓄᐁᐧᓂᐊᐧᐣ ᑫᐃᐧᓇᐊᐧ ᒋᐊᓂᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᑕᒪᑫᐠ. 

ᐃᒪ ᒥᓇ ᑲᐊᔭᑭᐣ ᒪᒪᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᑕᒪᑫᐃᐧᑲᒥᑯᐣ, ᑕᓱᐊᐦᑭ ᐸᑭᑎᓂᑲᑌ 
ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᓇᑲᓂᑫᐃᐧᐣ ᐁᑲ ᒥᑲᓱᐃᐧᐣ ᒋᔑᑲᓇᐊᐸᒥᑎᐨ. 
ᐁᑲᐧ ᒥᓇ ᑭᐸᑭᑎᓂᑲᑌ 11 ᐅᑭᐅᑕᐱᓇᓇᐊᐧ ᑭᒋᒪᒋᓭᐃᐧ ᓇᑲᓂᑫᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᐧᑎ ᑭᒋᒧᑯᒪᐣᐊᐦᑭᐠ ᑭᐱᐅᒋ ᑲᑭᐱ ᑭᑭᓄᐦᐊᒪᑫᐨ. ᐃᐁᐧ 
ᑕᐡ ᑭᐱᔑ ᑭᑭᓄᐦᐊᒪᑫ ᐅᑕᓄᑭᐠ ᑫᑐᑕᒧᐊᐧᐨ ᑫᔑᒥᓇᐧᑐᐊᐧᐨ ᑲᐅᒋ 
ᓇᓀᓯᑕᒥ ᑲᓇᐊᐧᐸᒥᑎᓇᓄᐊᐧᐠ ᐁᑲ ᐃᐧᐣ ᑲᑕᐨ ᒋᐊᐸᑕᐠ ᓴᒥᓂᑎᐃᐧᐣ. ᒥᓇᐊᐧ 
ᑕᐸᑭᑎᓂᑲᑌ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ 2008/09 ᐊᐦᑭᐊᐧᐠ.

ᒪᒪᐤ ᐅᐡᑭᐱᒪᒋᐦᐅᐃᐧᐣ ᓂᔭᑲᓇ ᓇᑲᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣᒪᒪᐤ ᐅᐡᑭᐱᒪᒋᐦᐅᐃᐧᐣ ᓂᔭᑲᓇ ᓇᑲᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ

ᐊᒥᐊᔕ ᓂᓱᐊᐦᑭ ᐁᓂᐱᒪᓄᑲᑌᐠ ᐊᐱᐣ ᑲᑭᒪᑕᓄᑲᑌᑭᐸᐣ ᒪᒪᐤ ᐅᐡᑭ 
ᐱᒪᒋᐦᐅᐃᐧᐣ ᑭᐱᑎᓂᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᑲᐧ ᐁᐧᑎ 12 ᑕᔑᑫᐃᐧᓇᐣ 
ᐅᒋᐊᓄᑲᒋᑲᑌᐊᐧᐣ ᐁᐅᒋ ᐃᐧᒋᐦᐃᑕᐧ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᑭᒋᐦᐊᐠ. ᐅᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᓂᐠ ᑭ ᑭᑭᓇᐊᐧᐸᒋᑲᑌᐊᐧᐣ ᑫᐸᑭᑎᓂᑲᑌᑭᐣ 
ᐸᐯᔑᐠ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ ᑕᐃᐧᓂᑲᑌᐊᐧᐣ ᐊᐱᐱᑯ ᒋᐊᐸᒋᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ. ᒥᑕᐡ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑫᐸᑭᑎᓂᑲᑌᑭᐣ: 
ᐅᐱᑭᐦᐊᐊᐧᓱ ᐅᓂᑭᐦᐃᑯᒪᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐱᔑᑲᐧᒋᑐᑕᑯᐃᐧᐣ ᒥᓇ 
ᑲᑲᐧᑕᑭᐦᐃᑯᐃᐧᐣ ᑫᐃᔑᐱᒥᐃᐧᒋᐦᐃᑎᓱᓇᓄᐊᐧᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐊᐊᐧᔑᐡ 
ᑲᐊᐧᐸᑫᐨ ᑫᑯᐣ ᑲᐃᔑᐁᐧᐸᓂᐠ ᐅᑕᓄᑭᐠ ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ, ᐁᑲᐧ 
ᒥᓇ ᓂᓯᑎᓱᐃᐧ ᑭᐱᑎᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᑐᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᐁᑲᐧ ᒥᓇ 
ᑭᐅᓇᒋᑲᑌᐊᐧᐣ ᑫᓂᔑ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑐᑲᐣ ᐊᐊᐧᔑᔕᐠ 
ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐃᔑᒋᑫᐃᐧᓇᐣ ᑫᑐᑕᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᑭᒋᑭᔑᑲᓂᐠ 
ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᒋᑐᑕᒧᐊᐧᐨ, ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐊᔭᒥᒋᑫᑕᒪᑫᐃᐧᐣ, 
ᑭᒋᐦᐊᐠ ᒪᒪᐤ ᒋᑎᒥᓇᐦᐃᑕᐧ ᒥᓇ ᑲᒥᑲᐊᐧᓱᒥᐁᐧᓇᓄᐊᐧᐠ ᑫᑯᓇᐣ 
ᑲᑲᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ. ᑯᑕᑭᔭᐣ ᐃᔑᒋᑫᐦᐃᑯᐃᐧᓇᐣ ᑲᑭᐅᓇᑐᐊᐧᐨ ᓇᑲᓂᑫᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᒥᓇ ᐅᑭᐅᓇᑐᓇᐊᐧ ᑎᐱᓇᐁᐧ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ 
ᒋᑕᔑᑐᑕᒧᐊᐧᐨ. ᑐᑲᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐅᔑᑐᐊᐧᐨ ᒥᓇ ᑲᐡᑲᐧᓱᐃᐧᓇᐣ, 
ᐅᐡᑲᑎᓴᐠ ᑫᑕᔑ ᒪᒪᐃᐧ ᒣᑕᐁᐧᐊᐧᐨ ᑲᐊᓂᑎᐱᑲᓂᐠ, ᐃᐡᑯᓄᑲᒥᑯᐠ 
ᒋᑭᔑᐸᓀᑫᐧᐊᔕᒥᑕᐧ ᐅᑎᐡᑯᓂᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒪᓯᓇᑌᓯᒋᑫᐦᐃᑕᐧ 
ᑲᐅᓇᑯᔑᓂᐠ. ᐅᒣᑕᐁᐧᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐧᐊᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ ᒥᓇ 
ᑲᑭᒋᐦᐊᐊᐧᑎᓯᐊᐧᐨ ᓇᐱᐨ ᐅᑭᒋᓀᑕᓇᐊᐧ ᒥᓇ ᒥᔑᐣ ᐊᐃᔕᐊᐧᐠ.

ᑎᐸᒋᒧᐃᐧᐣ ᒣᑲᐧᐨ 2007/08 ᑲᔭᑭᐊᐧᐠ ᐃᐧᐣᒋᑫᒪᑲᐣ ᒪᒪᐤ 14,504 ᑭᑕᓯᐊᐧᐠ 
ᑲᑭᑕᑭᐧᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋᐊᐧᐨ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ ᐃᒪ 
12 ᑕᔑᑫᐃᐧᓇᐣ. ᒥᑕᐡ ᐅᑯᐁᐧᓂᐊᐧᐠ ᑲᑭᑕᓯᐊᐧᐨ 6,134 ᑭᒋᐦᐊᐠ, 2,640 
ᐅᐡᑲᑎᓴᐠ, ᐁᑲᐧ ᒥᓇ 5,730 ᐊᐧᐊᔑᔕᐠ ᑲᑭᑕᑭᐧᐊᐧᐨ.

ᐣᑎᔑᒋᑫᒥᐣ ᐁᐃᐧᑕᓄᑭᒪᑭᑕᐧ ᒥᓇ ᐁᐃᐧᒋᒋᑲᑌᑭᐣ ᑯᑕᑭᔭᐣ ᐸᐸᑲᐣ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᐃᐧᒋᐦᐃᑎᓇᓄᐊᐧᐠ ᓇᓇᑲᐤ ᑫᑯᓇᐣ ᒋᐅᑎᓂᑲᑌᑭᐣ 
ᐸᑭᑎᓂᑫᐃᐧᓇᐣ ᒋᔑᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ.  ᐊᔕᒥᐠ 
ᐊᐊᐧᔑᔕᐠ ᑲᓇᑕ, ᑭᐸᑭᑎᓂᑫᐊᐧᐠ 101,000 ᑕᓱᑯᓯᑲᐧᐣ ᒥᒋᒥᓂ ᐁᐧᑎ 
ᑭᒋᐊᑕᐁᐧᐃᐧᑲᒥᑯᐣ ᑭᐅᒋ ᐸᐸᑭᑎᓂᑲᑌᐧᐊᐣ ᔕᐊᐧᓄᐠ ᐅᐣᑌᕑᐃᔪ. ᐅᓄᐁᐧᓂᐊᐧᐣ 
ᐸᑭᑎᓂᑫᐃᐧᓇᐣ ᐸᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᓂᐊᐧ ᐯᔑᑯᔭᑭ. ᒪᒪᐤ ᔕᐁᐧᒋᑫᐃᐧᐣ 
ᐅᑭᐅᒋᐃᐧᑐᐣ ᑫᐃᐧᓇᐊᐧ ᑭᐸᑭᑎᓂᑫᐊᐧᐠ ᐱᑎᑲᒥᐠ ᐊᐸᒋᒋᑲᓇᐣ, ᑭᑭᐡᑭᑲᓇᐣ, 
ᒣᑕᐁᐧ ᒥᓇ ᐃᐡᑯᓄᐊᐸᒋᒋᑲᓇᐣ ᐁᑲᐧ ᒥᓇ ᐁᑭ ᓇᓀᓇᐃᐧᓂᑲᑌᑭᐣ ᒥᓇ 
ᐁᑭᐊᐃᔑᓂᔕᐦᐃᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ. ᐊᐧᓭᔭ ᐱᒥᓭᐃᐧᐣ 
ᐊᑕᓱᓂᑲᒥᑯᐠ ᑭᔑᐊᒋᑲᑌᐊᐧᐣ ᒥᓇ ᐅᑭᐃᓯᓴᐦᐅᑐᓇᐣ ᐃᐡᑯᓂᑲᓇᐣ 
ᑲᑭᐃᔑᓂᔕᐦᐃᑲᑌᑭᐣ. ᑭᐱᑎᓂᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐣ ᑲᓂᑲᓂ ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ 
ᒥᓇ ᑯᑕᑭᔭᐠ ᐅᒪ ᑲᐊᓄᑭᐊᐧᐨ ᐃᐧᓇᐊᐧ ᐊᓂᒪᒥᑭᐁᐧᐊᐧᐠ ᐸᑭᑎᓂᑫᐃᐧᓇᐣ 
ᑲᐱᑕᑯᓂᔕᐦᐃᑲᑌᓂᑭᐣ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ. 
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STAFF RECOGNITION

Tikinagan Child and Family Services would like to recognize 
employees who have reached their 10th, 15th  and 20th 
anniversary of employment with the agency.  Our thanks and 
congratulations go to the following employees for their many 
years of dedicated service to the families and children of this 
region.

(Years of service at March 31, 2008)

10 years
Shirley Anderson

Linda Chikane
Nora Johnson

15 years
Clara Young

20 years
Bev McFee

Judy Angeconeb

ᐊᓄᑭᓇᑲᓇᐠ ᑭᓀᐧᐡ ᑲᔭᓄᑭᑕᒪᑫᐊᐧᐨ

ᑎᑭᓇᑲᐣ ᐁᓇᓇᑯᒪᐨ ᐊᓄᑭᓇᑲᓇᐣ ᐃᑭᐁᐧᓂᐊᐧᐠ ᒥᑕᓱᐊᐦᑭᐃᐧᐣ, 
ᓂᔭᓄᔕᐳᐊᐦᑭᐃᐧᐣ ᒥᓇ ᓂᔑᑕᓇᐃᐧᐊᐦᑭᐃᐧᐣ ᑲᐱᒥ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᒪ 
ᐊᓄᑭᑕᒪᑫᐃᐧᓂᐠ.ᓇᓇᑯᒪᑲᓄᐊᐧᐠ ᐅᒪ ᑲᓂᐱᑌ ᒪᓯᓇᐦᐃᑲᓱᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ 
ᒥᔑᓄᐊᐦᑭᐃᐧᐣ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᔭᓄᑭᑕᒪᑫᐊᐧᐨ ᐁᔭᓄᑲᒋᑲᑌᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑲᐅᑕᐦᑭᔭᐠ.

(ᑕᓱᐊᐦᑭ ᑲᑭᐱᒪᓄᑭᐊᐧᐨ ᐊᑯᓇᐠ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2008)

ᒥᑕᓱᐊᐦᑭ ᐃᓂᑯᐠ
ᔑᕑᓫᐃ ᐊᐣᑐᕑᓴᐣ
ᓫᐃᐣᑕ ᒋᑫᐣ
ᓇᐧᕑᐊ ᒐᐧᐣᓴᐣ

ᓂᔭᓄᔕᑊ ᐊᐦᑭ ᐃᓂᑯᐠ
ᑲᓀᓇ ᔭᐣᐠ

ᓂᔑᑕᓇᐃᐧᐊᐦᑭ ᐃᓂᑯᐠ
ᐯᑊ ᒥᐠᐱ

ᒍᑎ ᐊᐣᒋᑯᓀᑊ
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