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Board Chairperson
Lorraine Crane

Thank you to the communities we serve 
and work with to help make a better life 
for our children and families.

With our mandate to work alongside 
leadership, we are partners and a part of 
each community. We continue to strive 
towards a day where all of our families 
are healthy and raising happy,  strong 
and proud children. 

As we continue the important work we 
do in child and family services, we truly 
appreciate the guidance, wisdom and 
values of each community.

TO THE COMMUNITIES

First,

thank you

BOARD OF DIRECTORS
@ March 31, 2020

Lorraine Crane, Chairperson
Sonny Gagnon, Co-Chair
Russell Kakepetum, Secretary-Treasurer
Jim Bottle, Board Member
Simon Winnepetonga, Board Member
Stena Turtle, Board Member
Samantha Kejick, Board Member
Chris Kakegamic, Board Member

ELDERS COUNCIL
Elsie Fox
Emily Gregg
Moses Mawakeesick
Georgina Neshinapaise

YOUTH COUNCIL
Reina Foster
Chrednick Raul Kakekagumick

ᐅᑕᐱᑕᒪᑫᐠ ᑲᐃᓇᑭᓱᐊᐧᐨ ᐅᒋ ᒪᒋ  
ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2020

ᓫᐊᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
ᓴᓂ ᑲᐣᔭᐣ, ᑲᐊᓂᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ
ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ -ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ
ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᓴᐃᒪᐣ ᐁᐧᓇᐱᑕᑦ, ᐅᑕᐱᑕᒪᑫ
ᐡᑎᓇ ᑐᕑᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᓴᒪᐣᑕ ᑭᒋᐠ, ᐅᑕᐱᑕᒪᑫ
ᑭᕑᐃᐡ ᑲᑭᑲᒥᐠ, ᐅᑕᐱᑕᒪᑫ

ᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᐁᓫᓯ ᐸᐧᐠᐡ
ᐁᒪᓂ ᑭᕑᐁᐠ
ᒧᓯᐡ ᒪᐊᐧᑭᓯᐠ
ᒍᑎᓇ ᐊᓂᔑᓇᐯ

ᐅᐡᑲᑎᓯᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ
ᕑᐃᓇ ᐸᐧᐡᑐᕑ
ᒉᕑᐁᐟᓂᐠ ᕑᐊᐧᓫ ᑲᑭᑫᑲᒥᐠ

ᓂᑕᑦ

ᒥᑫᐧᐨ
ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᒥᑫᐧᐨ ᑭᓇᐊᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ ᑲᐅᒋ 
ᐃᐧᒋᐦᐊᔭᐣᐠ ᒋᑭ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐃᐁᐧ ᓂᑐᓇᔓᐊᐧᓂᑯᐃᐧᓂᓇᐣ ᑲᐃᓇᑌᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ 
ᐅᓂᑲᓂᑕᒪᑫᐠ, ᓂᐃᐧᑕᓄᑭᒥᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᒥᐦᐃᒪ ᐁᔑ 
ᑕᑲᐧᐣᑭᓱᔭᐣᐠ ᑲᔑ ᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᓂᐱᒥ 
ᐊᓄᑲᑕᒥᓇᐣ ᐁᐸᑯᓭᓂᒧᔭᐣᐠ ᐯᔑᑲᐧ ᐁᑭᔑᑲᐠ ᑲᑭᓇ 
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒋᒥᓄᔭᒪᑲᑭᐣ ᒥᓇ ᒋᐅᑦᐱᑭᐦᐊᔭᐣᐠ 
ᑲᒥᓀᐧᓂᒧᐊᐧᐨ, ᒋᒪᐡᑲᐊᐧᑎᓯᐊᐧᐨ ᒥᓇ ᒋᑭᒋᓀᐣᓂᒥᑎᓱᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ.

ᐃᐁᐧ ᑕᐡ ᑲᐱᒪᓄᑲᑕᒪᐣᐠ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᒪ 
ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᓂᓇᓇᑯᒧᒥᐣ ᑲᐱᒥ 
ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ, ᑲᔓᑲᑭᑕᐁᐧᐣᑕᒧᒪᑲᑭᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ 
ᑲᑭᓇ ᑕᔑᑫᐃᐧᓇᐣ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ



About Tikinagan

Created by the First Nation leadership in our region 
back in 1984, Tikinagan is a community-based child 
wellbeing agency rooted in and accountable to the 
communities we serve. We are a large team of caring 
staff working in First Nations and supporting our 
families from our 30 First Nations.

We are here because we want to protect our children, 
help our families and nurture our communities.

Our Mandate

Tikinagan Child and Family Services has a dual 
mandate. It is one of 53 Children’s Aid Societies 
in Ontario mandated under the Child , Youth and 
Family Services Act to protect children from harm. 
We are accountable to Ontario for this responsibility. 
We are also mandated by our Chiefs to provide 
services that are culturally sensitive to the needs of 
Indigenous  children, families and First Nations. 
We are accountable to the Chiefs and to the 
communities for this responsibility.

Our Vision

The Answers Lie Within The Communities

The Creator entrusted First Nations with the 
sacred responsibility of protecting our children and 
developing strong families and healthy communities. 
The Chiefs created Tikinagan to support and 
strengthen our children, our families, and our 
communities. The future of our communities is our 
children. They need to be nurtured within their 
families and communities. As such, community 
responsibility for child protection is an essential 
aspect of First Nations’ self-government.

Find out more about Tikinagan at www.tikinagan.
org and follow us on Facebook @Tikinagan.

ᑎᑭᓇᑲᐣ ᐅᒋ

ᐁᑭ ᐅᓇᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ ᐅᒪ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒣᑲᐧᐨ 1984 ᑲᐊᐦᑭᐊᐧᐠ. ᑎᑭᓇᑲᐣ ᑲᐃᒋᑲᑌᐠ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᐱᒧᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᐣ ᒥᓇ ᑲᐅᒋ 
ᐊᓄᑲᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ. ᓂᒥᔑᓂᒥᐣ ᐃᒪ 
ᑲᔑ ᐊᓄᑭᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐊᐊᐧᔑᔑᐃᐧ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᐊᓂᑭᓇᑲᓇᐠ, ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐊᓂᑭᓇᑲᓇᐠ, ᑲᐊᓂ ᒪᓯᓇᐦᐊᐊᐧᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ ᐊᐊᐧᔑᔕᐣ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ 
ᑲᑕᓇᓄᑭᑕᒪᑫᐊᐧᐨ /ᐅᑕᓱᐡᑲᒪᑫᐠ.

ᐊᒥᐦᐅᒪ ᑲᐊᓄᑭᑕᒪᑫᔭᐣᐠ ᓂᐃᐧᒋᑕᐧᒥᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ, ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ 
ᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ.

ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ ᑫᐃᔑ ᒪᑕᓄᑲᑕᒪᐣᐠ

ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᓂᔕᐧᔦᐠ 
ᐅᒋ ᐅᓇᒋᑲᑌᐠ ᑫᐃᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐅᐁᐧ ᐯᔑᐠ 53  
ᑲᑕᓯᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐃᒪ 
ᑲᐅᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐨ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲ ᓇᐣᑕ ᒋᔑ 
ᒪᒋᓭᐊᐧᐨ. ᐊᐁᐧ ᓂᑐᐣᒋ ᑲᓇᐊᐧᐸᒥᑯᒥᐣ ᐅᓐᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ 
ᐅᐁᐧ ᑲᔓᐸᐸᒥᓯᐃᐧᓂᔭᐠ. ᐅᑭᒪᑲᓇᐠ ᓂᑐᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ 
ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᔑᓂᓂ ᑲᔑ ᑲᓇᐁᐧᓂᒪᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. 
ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᐁᐅᑐᑭᒪᒥᔭᐣᐠ ᒥᓇ ᑲᔦ 
ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ ᐸᐸᒥᓯᐃᐧᐣ.

ᑲᐃᓀᐣᑕᒪᐣᐠ ᒋᑭ ᐃᓯᓭᑭᐸᐣ

ᐃᒪ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐊᔭᐊᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ

ᒪᓂᑐ ᐅᑭ ᒥᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐣ ᑲᑲᓇᑕᐠ ᐸᐸᒥᓯᐃᐧᐣ 
ᒋᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᒪᐡᑲᐊᐧᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᒥᓄᔭᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ. ᐅᑭᒪᑲᓇᐠ 
ᐅᑭ ᐅᓇᑐᓇᐊᐧᐸᐣ ᑎᑭᓇᑲᐣ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ 
ᒋᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᑭᓂᒐᓂᔑᓇᐣ ᐊᒥᐦᐃ ᐃᑫᐧᓂᐊᐧᐠ ᑫᐊᓂ 
ᓂᑲᓂᑕᒪᑯᔭᐠ. ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᒋᑭ ᐅᑦᐱᑭᐦᐃᑯᐊᐧᐨ ᑲᐅᒋ 
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ, 
ᑕᔑᑫᐃᐧᐣ ᑲᐸᐸᒥᓯᑲᐣᑕᐊᐧᐨ ᐊᐊᐧᔑᐡ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᒪᐊᐧᐨ 
ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂ ᑲᑎᐸᓂ ᐱᒧᓂᑎᓱᐨ. 

ᐊᐊᐧᔑᒣ ᐧᐃᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᑫᑯᓀᓂᐊᐧᐠ ᑎᑭᓇᑲᐣ 
ᑲᐃᒋᑲᑌᐠ ᐃᓇᐱᐣ ᐱᐊᐧᐱᑯᐠ www .tikinagan .org ᑲᔦ 
ᐱᐊᐧᐱᑯᐠ ᐯᐡᐳᐠ ᑲᐃᒋᑲᑌᐠ ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᒋᓇᓇᐣᑕᐊᐧᑲᐧᐦᐊᒪᐣ.



Mamow Obiki-ahwahsoowin

Mamow Obiki-ahwahsoowin is the Tikinagan 
service model. In Ojibway/Oji-Cree, Mamow Obiki-
ahwahsoowin means, "everyone working together to 
raise our children." It is a system of protecting and 
caring for children and supporting families that has 
been designed and is delivered by First Nations people.

History

Mamow Obiki-ahwahsoowin represents the 
culmination of almost 35 years of work to develop 
a culturally appropriate response to children and 
families who are in need of help in the First Nation 
communities. In developing Mamow Obiki-
ahwahsoowin, we have sought to be true to the 
original vision that the Chiefs and Elders had when 
Tikinagan was created. The service model is now 
described in detail in a set of comprehensive service 
manuals, including service standards and policies, and 
case management procedures and forms.

Mamow Obiki-ahwahsoowin is designed to respect 
the inherent authority of First Nations to care for our 
own children. It acknowledges that our First Nation 
mandate supersedes provincial legislation and that our 
ultimate goal is the pursuit of complete First Nation 
jurisdiction over our own child welfare services. Until 
this goal is achieved, Mamow Obiki-ahwahsoowin 
services are designed to be culturally appropiate and 
meet the needs of our First Nations and provincial 
legislation, regulations and standards.

Customary Care
Customary care is an integral element of Mamow Obiki-
ahwahsoowin. Within the customary care system, the First 
Nation Chief and Council have the authority to declare 
children to be placed in Tikinagan care when removal 
from their home is required. The First Nation, parents, 
Mamow Obiki-ahwahsoowin caregivers and children in 
care sign a Mamow Obiki-ahwahsoowin Care Agreement 
for children coming into the agency’s care. Mamow 
Obiki-ahwahsoowin care puts the decision in the hands of 
families, extended family, communities, and First Nation 
leadership,  and not mainstream Court systems. 

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐊᒥᐦᐃᐁᐧ ᑎᑭᓇᑲᐣ 
ᑲᐱᒥᓂᔕᐦᐊᐠ ᐅᓇᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ. ᐅᒋᐳᐁᐧ ᒥᓇ ᐊᐱᑕ 
ᐅᒪᐡᑭᑯᒧᐃᐧᐣ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ, “ᑲᑭᓇ 
ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ“ ᐃᐁᐧ ᐃᓇᐦᑌ 
ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐸᒥᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᐁᐅᒋ ᐊᓯᐡᑲᐃᐧᐣᑕᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭ ᐃᔑ ᐅᓇᒋᑲᑌᐠ ᒥᓇ 
ᑲᐱᒧᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ.

ᑲᑭ ᐅᒋ ᒪᒋᓭᐠ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᓇᐣᑕ 35 ᐊᐦᑭᐃᐧᐣ ᐊᓄᑭᐃᐧᐣ ᒥᓂᑯᐠ 
ᐁᐃᔑᓇᑲᐧᐠ ᐁᑭ ᐅᓇᒋᑲᑌᐠ ᑫᔑ ᓇᐦᐃᓭᓂᐠ ᐊᓂᔑᓂᓂ ᑲᐃᔑ 
ᐊᓂᑲᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐁᑲᐧ ᑕᐡ 
ᐃᐁᐧ ᑲᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᓂᑭ ᐃᓯᓭᑐᒥᐣ 
ᒋᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᑲᑭ ᐃᓀᐣᑕᑲᐧᑭᐸᐣ  ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ 
ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᐊᐱ ᑎᑭᓇᑲᐣ ᑲᑭ 
ᐅᓇᒋᑲᑌᑭᐸᐣ.

ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᑐᓂ ᐱᑯ ᑲᐧᔭᐠ 
ᐃᐧᐣᒋᑫᒪᑲᐣ ᐊᓂᐣ ᑫᐃᓇᓄᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ, 
ᐊᔑᐨ ᑲᔦ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᒥᓇ 
ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ. ᒥᓇ ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ 
ᒥᓇ ᑲᔕᑲᐡᑭᓀᐱᐦᐃᑲᑌᑭᐣ ᐯᐸᓇᐣ.

ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᒋᑭᒋᓀᐣᒋᑲᑌᐠ ᐅᒪᓂᑐᐃᐧ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐸᒥᓇᐊᐧᐨ 
ᐅᓂᒐᓂᔑᐊᐧᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐁᐃᑭᑐᒪᑲᐠ ᐃᐁᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐅᑐᓇᔓᐊᐧᒋᑫᐃᐧᓂᐊᐧ ᐁᐸᔑᒋᐡᑭᑲᑌᓂᐠ ᐅᐣᑌᕑᐃᔪ 
ᐅᓇᔓᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ ᐃᐁᐧ ᑲᑲᑫᐧ ᑌᐱᓂᑲᑌᐠ ᒥᓯᐁᐧ 
ᐊᓂᔑᓂᓂ ᒋᑭ ᐊᓂ ᑎᐯᐣᑕᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ. ᐁᑲᐧ ᑕᐡ ᐸᓂᒪ ᐅᐁᐧ ᑭᐊᓂ ᑌᐱᓂᑲᑌᐠ, ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐦᑌ ᑫᒋᓇᐨ ᑎᑭᓇᑲᐣ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐅᐣᑌᕑᐃᔪ ᐅᓇᔓᐁᐧᐃᐧᐣ, 
ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᒥᓇ ᑲᐃᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᔑ 
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ.

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ

ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᒥᐦᐃᒪ ᐁᔑ 
ᓂᑲᓂ̇ᒪᑲᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐃᒪ ᑕᐡ ᐊᓂᔑᓂᓂ 
ᑲᐃᔑ ᑲᐊᐧᐸᐣᑕᐠ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ, ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᑭᒪᑲᐣ ᒥᓇ 
ᐅᓇᔓᐁᐧᐃᐧᓂ ᐃᐧᓇᐊᐧ ᐅᑐᓇᔓᐊᐧᓇᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑭᐡᐱᐣ 
ᐃᔑᓇᒧᐊᐧᐨ ᒋᐱᐣᑎᑲᓇᑲᓄᓂᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ ᑕᐡ ᐃᐡᑯᓂᑲᐣ, 
ᐅᓂᑭᐦᐃᑯᒪᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐅᐸᒥᓂᑫᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒋᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᓇᑯᒥᑎᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᐊᐱᐣ ᑎᑭᓇᑲᐣ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ. ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ  ᐃᔑ 
ᓇᐦᐃᓇᑲᐧᐣ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐱᒋᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ 
ᐃᓯᓭᐊᐧᐨ. 
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At the end of this fiscal year, our communities, 
our lives, and everyone around the world were 
disrupted by the COVID-19 pandemic. While 
our services continued, the significance of our 
service model Mamow Obiki-ahwahsoowin, which 
means “everyone working together to raise our 
children,” took on a whole new meaning. With travel 
restrictions and office closures across the North, our 
essential workers, including our community-based 
staff, remained available without any interruptions 
to serve our children, families, and communities — 
24-hours a day, seven days a week.

At the timing of writing this, we are still in a 
difficult, somewhat uncertain time right now. We are 
all learning to cope in new ways and we’re having 
to make sacrifices for the safety of our children, 
families, and communities due to the restrictions. For 
example, every August, the Board, our Executive and 
Staff look forward to hosting our Annual General 
Meeting in one of our communities. As a visual 
learner, I cannot wait to sit down again with the 
Board and discuss our business in-person. Although 
we continue to communicate over teleconference 
and phone, there is something special, more 
meaningful, about being together. And as I consider 
my own experience, I think about the children and 
families during this time. I want this same in-person 
experience for our families and children. That is why 
Mamow Obiki-ahwahsoowin is so important for 
everyone in our communities to understand: it is not 
just the immediate family raising our children; it 
takes a community. 

Ultimately, Mamow Obiki-ahwahsoowin is 
about keeping our children with us, and within 
our community. Designed to respect the inherent 
authority of First Nations to care for our own 
children and to ensure culturally appropriate 
services, we developed very different service delivery 
procedures and policies than mainstream Children’s 
Aid Societies. We seek to maintain a child’s 

Message from the
Board Chairperson

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ
ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣBoard Chairperson

Lorraine Crane

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ 
ᐅᑎᐸᒋᒧᐃᐧᐣ

ᐅᐁᐧ ᐊᐱ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᔓᓂᔭᐊᐧᐦᑭ, ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, 
ᑭᐱᒪᑎᓯᐃᐧᓂᓇᐣ, ᒥᓇ ᐱᑯ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᒥᓯᐁᐧᑲᒥᐠ ᑲᔭᐊᐧᐨ ᑭᑭ 
ᐊᐧᓇᐡᑲᑯᒥᐣ ᑭᒋ ᐊᑯᓯᐃᐧᐣ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ. ᐁᑲᐧ ᑕᐡ ᐃᐧᓂᑯ ᑲᔑ 
ᐱᒥᐡᑲᒪᑲᐠ ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐃᐁᐧ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐱᒥᓂᔕᐦᐊᒪᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᐃᑭᑐᒪᑲᐠ 
“ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ,“ ᑭᑫᐧᑭᓭ 
ᑲᐃᔑ ᐱᒧᒋᑲᑌᑭᐸᐣ. ᐃᐁᐧ ᐁᑲ ᑲᐸᑭᑎᓂᑲᑌᐠ ᒋᐸᐸᒥᔭᓂᐊᐧᐠ 
ᒥᓇ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᑲᑭᐸᐦᐃᑲᑌᑭᐣ ᑭᐁᐧᑎᓄᐠ, ᑭᑕᓄᑭᓇᑲᓂᓇᐣ 
ᑲᐃᓯᓭᓂᐠ ᒋᔑ ᐊᓄᑭᐊᐧᐨ, ᑕᑯ ᑲᔦ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ 
ᑭᑕᓄᑭᓇᑲᓂᓇᐣ, ᐊᐱᒥᑯ ᐁᔑ ᐱᒥᓭᓂᐣᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᑲᐊᓄᑲᐊᐧᐊᐧᐨ 
ᑭᓂᒐᓂᔑᓇᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ “ ᑲᐯᑭᔑᐠ ᒥᓇ 
ᑲᐯᑎᐱᐠ, ᑲᐯᐱᒧᑯᓇᑲ.

ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᐊᐱ ᑲᑭ ᐅᔑᐱᐦᐃᑲᑌᐠ, ᑭᔭᐸᐨ ᑭᐱᒥ ᐊᓂᒥᐦᐃᑯᓇᐣ, 
ᐁᐡᑲᑦ ᐁᑲ ᐁᑭ ᑭᑫᐣᑕᑲᐧᐠ ᐊᓂᐣ ᑫᑯᐣ ᑫᐊᓂᓯᓭᑫᐧᐣ. ᑭᑕᓂ 
ᐱᒥ ᑭᑫᐣᑕᒥᐣ ᑕᐡ ᐊᓂᐣ ᑫᐊᓂ ᑐᑕᒪᐠ ᒥᓇ ᑲᔦ ᐊᒥᐱᑯ ᐁᔑ 
ᐸᑭᑎᓂᑎᓯᔭᐠ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, 
ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᐁᑲ ᑌᐯᐧ ᑫᑯᐣ ᑲᐸᑭᑎᓂᑲᑌᐠ ᒋᑐᒋᑲᑌᐠ. 
ᑐᑲᐣ ᐅᐁᐧ, ᑕᓱ ᐊᑎᒥᓂᐃᐧᐱᓯᑦ, ᐅᑕᐱᑕᒪᑫᐠ, ᑭᑐᑭᒪᒥᓇᐣ ᒥᓇ 
ᐊᓂᑭᓇᑲᓇᐠ ᐁᐱᑐᐊᐧᐨ ᐊᐦᑯ ᑲᑭᒋ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᐁᐧ ᑕᓱ ᐊᐦᑭ 
ᑎᑭᓇᑲᐣ ᐅᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ. ᐁᑲᐧ ᓂᐣ ᑫᒋᐊᐧᐨ 
ᑫᑯᐣ ᐁᐃᐧ ᑭᑫᐣᑕᒪᐣ, ᐊᒥᐦᐃ ᓇᐦᐱᐨ ᐁᐱᑐᔭᐣ ᒥᓇᐊᐧ ᒋᑭ ᐅᐣᒋ 
ᒪᐊᐧᒋᐦᐃᑎᔭᐣᐠ ᒪᒋᑭᑐᐃᐧᓂᐠ ᒥᓇ ᒪᒋᑭᑐᐃᐧᓂᐠ ᐁᐅᐣᒋ ᐊᔭᒥᐦᐃᑎᔭᐣᐠ 
ᑭᑕᐱᑕᒪᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑲᔦ ᑫᒋᐊᐧᐨ ᒋᐊᐧᐸᒪᑲᐧ ᒋᐊᓂᒧᑕᒪᐊᐧᑲᐧ ᑫᑯᓇᐣ 
ᑲᐃᓯᓭᑭᐣ ᒋᑕᔑᐣᒋᑲᑌᑭᐣ. ᐁᑲᐧ ᐃᐧᓂᑯ ᒥᓴᐊᐧᐨ ᒪᒋᑭᑐᐃᐧᓂᐠ ᐁᐅᐣᒋ 
ᐊᔭᒥᐦᑎᓇᓂᐊᐧᐠ, ᐁᑭᒋᓀᐣᑕᑲᐧᐠ, ᒥᓇ ᐁᒥᓇᐧᔑᐣᐠ, ᑲᒪᒪᐃᐧᐡᑲᓂᐊᐧᐠ 
ᑫᒋᐊᐧᐠ. ᐁᑲᐧ ᑕᐡ ᐁᒪᒥᑎᓀᐣᑕᒪᐣ ᑲᑭᐱᒥᔑ ᓇᑭᐡᑲᒪᐣ, ᓂᒪᒥᑎᓀᓂᒪᐠ 
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐃᓯᓭᑭᐣ ᑫᑯᓇᐣ. 
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connection to their community, culture, and family. 
This is important for our people because this is our 
history and our way of living. Child care law was 
knowledge passed down. 

It makes me reflect to a time when I was seven-
years-old and I lost my mom. My family stepped 
in and provided the care I needed. The community 
and the people in my life decided what was best 
for me.  That is the tradition we keep by looking 
to our model and it is what Tikinagan is all about. 
When a child comes into care, it is important for 
each child to be part of a network of caring people. 
Every person who has an interest in the care of a 
child is asked to become part of the circle of care. 
During my last five years as Board Chair, I have seen 
Mamow Obiki-ahwahsoowin evolve and strengthen. 
I truly believe Mamow Obiki-ahwahsoowin is 
making a difference in the care of our kids in the 
communities - especially during a global pandemic.

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᐁᓇᐣᑕᐁᐧᐣᑕᒪᐣ ᑫᐃᐧᓇᐊᐧ ᑫᒋᐊᐧᐠ ᒋᑭ ᐃᔑᓭᐊᐧᐸᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᒥᓇ ᐊᐊᐧᔑᔕᐠ, ᐊᒥᔕ ᐁᐧᐣᒋ ᑭᒋᓀᐣᑕᑲᐧᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᑭᓇ ᐊᐃᐧᔭ ᒋᑭ ᓂᓯᑐᑕᒧᐊᐧᐸᐣ: ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ 
ᐃᑫᐧᓂᐊᐧᐠ ᒪᔭᑦ ᑎᐯᐣᒋᑫᐃᐧᐣ ᑲᐅᑦᐱᑭᐦᐊᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ; ᑲᑭᓇ ᔕ 
ᐱᑯ ᐊᐃᐧᔭ ᐃᒪ ᑕᔑᐃᐧᓂᐠ ᑲᔭᐊᐧᐨ ᐃᐧᒋᑕᐧᐊᐧᐠ. 

ᐊᒥ ᑕᐡ ᐁᐃᓯᓭᐠ, ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᓇᐧᑌ ᒋᑭᒋᐃᐧᓇᔭᐠ 
ᑭᓂᒐᓂᔑᓇᐣ, ᒥᓇ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᐱᑯ ᒋᐊᔭᐊᐧᐨ. ᐁᑭ ᐃᓇᒋᑲᑌᐠ 
ᒋᑭᑌᐣᒋᑲᑌᐠ ᒋᐅᓇᔓᐊᐧᓇᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᐧᓇᐊᐧ ᐱᑯ 
ᒋᑲᓇᐁᐧᓂᒪᐊᐧᐨ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ ᒋᐊᐸᒋᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᓂᑭ ᐅᓇᑐᒥᐣ ᑲᐸᑲᓇᑎᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᐊᐱᒋᐃᐧᐣ ᐅᑭᒪᐃᐧᐣ 
ᑲᔓᓇᑐᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ. ᓂᐱᒥ ᑐᑕᒥᐣ ᐊᐁᐧ ᐊᐊᐧᔑᐡ 
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐨ ᐁᑲ ᒋᐊᐧᓂᑐᐨ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐨ ᐅᑎᐡᑯᓂᑲᓂᐠ, 
ᐅᑕᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᓂᐊᐧ, ᒥᓇ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ. ᒪᐊᐧᐨ 
ᐅᑭᒋᓀᐣᑕᓇᐊᐧ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᑕᐱᓇᑲ ᐊᒥᐦᐅᐁᐧ ᐅᑕᓇᐣᐠ ᑲᑭᔑ 
ᐱᐱᒪᑎᓯᓇᓂᐊᐧᐠ. ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐊᐊᐧᓱᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᑲᐃᒋᑲᑌᐠ 
ᑭᑫᑌᐣᑕᒪᐃᐧᐣ ᑲᐱᒥ ᐊᔭᓂᑯᓭᐠ.

ᐁᑲᑭᐁᐧ ᒥᐦᑲᐃᐧᔭᐣ ᒣᑲᐧᐨ ᐁᓂᓴᐧᓱᐊᐧᐦᑭᐃᐧᓀᔭᐸᐣ ᐁᑲᐧ ᑕᐡ ᐁᑭ 
ᐊᐧᓂᓇᐦᐊᑭᐸᐣ ᓂᒪᒪ. ᓂᑎᓇᐁᐧᒪᑲᓇᐠ ᓂᑭ ᐃᐧᒋᐦᐃᑯᐠ ᒥᓇ ᐃᐧᓇᐊᐧ 

In late January, we received designation to provide 
services in the district of Thunder Bay – an effort 
that began 20 years ago toward working to change 
our Indigenous governance model. 

ᒣᑲᐧᐨ ᑲᐱᒪᑭᓯᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ, ᓂᑭ ᒥᓂᑯᒥᐣ 
ᒋᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ – 
ᐊᐊᐧᔑᒣ 20 ᐊᐦᑭ ᐁᑭ ᐱᐊᓄᑲᑌᐠ ᑲᐃᐧ ᑲᑫᐧ ᐊᐣᑕᑐᔭᐠ 
ᐊᓂᔑᓂᓂ ᐃᐧᐣ ᒋᐅᓇᔓᐊᐧᑕᐠ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ. 
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We now look forward to delivering our service 
model in a new urban context in Thunder Bay, 
a city of more than 100,000 people with one of 
Canada’s largest Indigenous population. Our 
people have to travel to or live in Thunder Bay to 
access resources that are available, such as health, 
education, or other services that are unavailable 
in their community. In January 2020, we received 
designation and expanded authority from the 
Ministry of Children, Community and Social 
Services to allow us to provide child protection 
services to families from their area First Nations who 
reside in, or are visiting, the Thunder Bay district. 
The Tikinagan Chiefs’ Committee, representing our 
30 First Nations, has been asking for this expanded 
designation since 2013. The Chiefs’ Committee was 
in lengthy discussions with the Ministry regarding 
the collective First Nations’ demand that their 
chosen child protection service provider, Tikinagan, 
serve their families in Thunder Bay. This is a great 
achievement on behalf of our people. But it’s 
not about our Board, the Chiefs Committee, the 
Executive or our Staff doing the work — it’s for the 
people. This designation is all about the children. 
Life is going to be different in Thunder Bay now 
because we have a say in what happens to our 
children. We have every confidence that Tikinagan, 
guided by the Chiefs of the 30 member First 

ᐊᐱ ᐁᑭ ᐅᐣᒋ ᐸᒥᐦᐃᔑᐊᐧᐨ. ᓂᑕᔑᑫᐃᐧᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐅᐣᒋ 
ᐊᓴᐧᐸᒥᔑᐊᐧᐨ ᐃᐧᓇᐊᐧ ᐅᑭ ᐅᓀᐣᑕᓇᐊᐧ ᐊᓂᐣ ᑫᔑ ᑲᓇᐁᐧᓂᒥᑯᔭᐣ. 
ᐊᒥᐦᐅᐁᐧ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᓂᐠ ᒥᓇ ᑲᔦ 
ᐊᒥᐦᐃᐁᐧᓂ ᑎᑭᓇᑲᐣ ᑲᐱᒥᓂᔕᐦᐊᐣᐠ. ᐊᐊᐧᔑᐡ ᐊᐱᐣ ᑲᐱᐣᑎᑫᓭᐨ, 
ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐁᐣᑕᓱ ᐸᐯᔑᑯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑫᐃᐧᓇᐊᐧ ᐃᒪ 
ᒋᐊᔑᑎᓇᑲᓄᐊᐧᐨ ᐃᒪ ᑲᑭᔑᐊᐧᑎᓯᐊᐧᐨ ᐅᑕᓄᑭᑕᒪᑫᐠ. ᑲᑭᓇ ᐊᐃᐧᔭ 
ᑲᒪᒥᑎᓀᓂᒪᐨ ᑫᔑ ᐸᒥᐦᐊᑲᓄᓂᐨ ᐊᐊᐧᔑᔕᐣ ᑫᐃᐧᓇᐊᐧ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᒋᐃᐧᒋᑕᐧᐊᐧᐨ ᒪᒪᐤ ᐸᒥᐦᐊᐊᐧᓱᐃᐧᓂᐠ. ᒣᑲᐧᐨ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐁᓇᓀᐃᐧᐊᐦᑭ 
ᑲᑭ ᐅᑎᑲᐧᓂᐡᑲᒪᐣ ᐊᐱᑕᒪᔑᑫᐃᐧᐣ, ᓂᑭ ᐊᐧᐸᐣᑕᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ 
ᐁᐦᐊᓂ ᒪᐣᑫᑕᑲᐧᐠ ᒥᓇ ᐁᐦᐊᓂ ᒪᐡᑲᐃᐧᓯᒪᑲᐠ. ᓂᑌᐯᐧᑕᐣ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐁᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᔑ ᐸᒥᐦᐊᔭᐣᐠ ᑭᓂᒐᓂᔑᓇᐣ ᐃᒪ 
ᑭᑕᔑᑫᐃᐧᓂᓇᐣ - ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐱᒥᓭᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ.

ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐱᒧᑐᔭᐣ ᓂᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐃᒪ ᑭᒋ ᑕᐃᐧᓂᐠ 
ᑕᐣᑐᕑ ᐯ, ᑭᒋᑕᐃᐧᐣ ᐊᐊᐧᔑᒣ 100,000 ᐊᐃᐧᔭᐠ ᑲᔑ ᑲᐯᔑᐊᐧᐨ ᐃᒪ ᑲᓇᑕ 
ᓇᐱᐨ ᑲᔑ ᑭᒋ ᒥᔑᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᑭᑕᓂᔑᓂᓂᒥᓇᐣ ᐃᔕᐊᐧᐠ ᓇᐣᑕ 
ᒥᓇ ᐁᑲᐯᔑᐊᐧᐨ ᑕᐣᑐᕑ ᐯ ᑲᔑ ᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᑐᑲᐣ ᐊᑯᓯᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᑭᑭᓄᐦᐊᒪᑯᓯᐃᐧᐣ, ᓇᐣᑕ ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲ 
ᑲᔭᑭᐣ ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 2020, ᓂᑭ ᒥᓂᑯᒥᐣ 
ᑫᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᐁᑭ ᐸᑭᑎᓇᐣᐠ ᑭᒋ ᐊᐊᐧᔑᔑᐃᐧᑭᒪ 
ᒋᐅᓇᔓᐊᐧᑕᒪᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᔑᔕᐠ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑲᑲᐯᔑᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ ᑲᑭᐅᑌᐊᐧᐨ, ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. ᑎᑭᓇᑲᐣ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᑲᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ 
30 ᐃᐡᑯᓂᑲᓇᐣ, ᑭᐱᒥ ᑲᑫᐧᑌᐊᐧᐠ ᒋᒥᓇᑲᓄᐊᐧᐨ ᒋᐅᓇᔓᐊᐧᑕᒧᐊᐧᐨ 
ᐃᐧᓇᐊᐧ ᐅᒋ ᒪᒋ 2013 ᑲᐊᐦᑭᐊᐧᐠ. ᐅᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒥᔑᐣᐊᐧ ᐅᑭ ᑕᔑᐣᑕᒪᐊᐧᐊᐧᐣ ᐅᑭᒪᐃᐧᓇᐣ ᐃᐁᐧ ᐅᒋ ᑲᒪᒪᐤ ᐅᑯᐣᑕᒧᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᐃᐧ ᐅᓀᓂᒪᐊᐧᐨ ᑎᑭᓇᑲᓇᐣ ᒋᐅᒋ ᑲᓇᐊᐧᐸᐣᒋᑫᑕᒪᑯᐊᐧᐨ 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᓂᐨ. ᒪᐊᐧᐨ 
ᑕᐡ ᐅᐁᐧ ᑭᒋᓀᐣᑕᑲᐧᓂ ᑲᑭᔑ ᑲᐡᑭᑕᒪᑯᔭᐣᐠ ᑭᓇᐃᐧᐣᐟ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ. 
ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐃᑫᐧᓂᐊᐧᐠ ᐅᑕᐱᑕᒪᑫᐠ, ᐅᑭᒪᑲᓇᐠ ᑲᐊᐱᑕᒧᑫᐊᐧᐨ, 

Students snowshoeing in Bearskin lake. ᐅᑎᐡᑯᓂᐠ ᐁᐸᐸᒪᑭᒧᓭᐊᐧᐨ ᐃᒪ ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ.
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Nations, our Elders and our youth, will deliver the 
customary care to which our children and families 
are entitled.

This year, we were set to begin taking action toward 
our new five-year plan, which will include vision for 
our expanded jurisdiction area. We are excited to 
release this strategic plan in the near future and will 
be sharing this with all of our community members 
and stakeholders. One area of focus we intend to 
revisit in the near future is our response plan to 
future pandemics, if any. We also want to look at 
our extended jurisidiction and take a more proactive, 
prevention services to increase our supports for 
families in the communities we serve. 

I am so thankful to work with a Board of Directors 
and great group of individuals who are very 
passionate and committed and to what we do. They 
work very hard and care deeply about the overall 
wellbeing of the agency. Many of Board Members 
have been serving for several years, which provides 
us with long-term vision. We also have some 
newer faces who have an equal importance and 
contribution in our work. Our Elders Council has 
a lot of knowledge with traditional teachings, and I 
value their input anytime.

I continue to admire the leadership provided by 
our Executive Director. At the community level, 
her cultural experience and language skills is a 
valuable asset for Tikinagan. Alongside her is our 
Senior Management team, who are all capable and 
hardworking individuals who not only do their jobs 
exceptionally well and stay on top of everything, but 
have a passion for our children and families. This 
enthusiasm flows directly into our frontline staff, and 
our Board is thankful for their dedication. 

As we all remain socially distanced, you can take 
great comfort in knowing your agency is working 
diligently to keep families safe and connected. Until 
next time when we can meet again in-person. Stay 
safe and look out for each other. 

ᑲᐅᑭᒪᐃᐧᐨ ᒥᓇ ᑭᑕᓄᑭᓇᑲᓂᓇᐣ ᑲᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ“ ᑭᓇᐃᐧᐣᐟ ᔕ 
ᐅᒋ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ. ᐅᐁᐧ ᑭᒋ ᑌᐱᓂᑫᐃᐧᐣ ᑭᓂᒐᓂᔑᓇᐣ ᐅᒋ ᑲᑭ 
ᐅᐣᒋ ᑐᒋᑲᑌᐠ. ᓇᐊᐧᐨ ᑕᐡ ᑕᐅᒋ ᒪᔭᑭᓭᓂ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᑕᐱᓇᑲ 
ᓄᑯᑦ ᑭᓇᐃᐧᐣᐟ ᒋᐅᓇᔓᐊᐧᓇᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ. ᓂᑌᐸᑫᓂᒪᒥᐣ ᑎᑭᓇᑲᐣ, 
ᐅᑭᒪᑲᓇᐠ ᒋᐅᒋ ᑭᑭᓄᐡᑲᒪᑯᐊᐧᐨ 30 ᐃᐡᑯᓂᑲᓇᐣ, ᑭᑭᒋᔭᐦᐊᒥᓇᓇᐠ, 
ᒥᓇ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ ᒥᓇ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ, ᒋᐱᒥᐸᓂᑕᐧᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑫᐧᓂᐊᐧᐠ ᐅᒋ ᑭᓂᒐᓂᔑᓇᐣ ᒥᓇ 
ᑎᐯᑌᒋᑫᐃᐧᓇᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ.

ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᓂᑕᓂ ᒪᒋᑐᒥᐣ ᒋᐊᐧᑲᐃᐧᑕᒪᐣᐠ ᐃᐁᐧ ᓂᔭᓄᐊᐦᑭ 
ᓂᑲᐣ ᓂᑐᓇᒋᑫᐃᐧᓂᓇᐣ, ᑕᐊᔑᑎᓂᑲᑌ ᑲᔦ ᑲᐃᓀᐣᒋᑲᑌᐠ ᒋᑭ 
ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᐃᒪ ᑲᑭ ᒥᓂᑯᔭᐠ ᒋᑲᓇᐊᐧᐸᑕᒪᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ. 
ᓂᒥᓀᐧᑕᒥᐣ ᒋᐸᑭᑎᓇᒪᐣᐠ ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᐁᐧᑎ ᐃᔑᓂᑲᐣ ᒥᓇ ᑲᔦ 
ᒋᐃᐧᐣᑕᒪᐊᐧᔭᐣᐠ ᑲᑭᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᐅᒋ 
ᐊᔑᑕᑭᓱᐊᐧᐨ. ᐯᔑᑲᐧᔦᐠ ᑫᐊᓄᑲᑕᒪᐣᐠ ᑭᑕᐧᑦ ᐁᐃᐧ ᓇᓇᑲᒋᑐᔭᐣᐠ 
ᐃᔑ ᓂᑲᐣ ᐃᐁᐧ ᐊᓂᐣ ᑫᑐᒋᑲᑌᐠ ᑭᐡᐱᒥᐣ ᒥᓇᐊᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ 
ᐊᓂᔭᒪᑲᐠ ᓂᑲᐣ, ᑭᐡᐱᐣ ᑫᐊᔭᑫᐧᐣ. ᒥᓇ ᑲᔦ ᐁᐃᐧ ᓇᓇᑲᒋᑐᔭᐣᐠ 
ᐃᐁᐧ ᑲᑭ ᐅᐡᑭ ᒥᓂᑯᔭᐣᐠ ᑫᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᓂᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᒥᓇ ᑲᐧᔭᐠ ᒋᐊᓄᑲᑌᐠ, ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐊᐊᐧᔑᒣ ᒋᑭ 
ᐊᔭᑲᐧᐸᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ 
ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ. 

ᒪᐊᐧᐨ ᓂᑭᒋ ᓇᓇᑯᒪᒥᓇᐠ ᑲᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᐅᑕᐱᒪᑫᐠ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᐊᐃᐧᔭᐠ ᒥᑐᓂ ᑲᒋᑫᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒥᓇ ᐱᑯ ᐅᐁᐧ 
ᑲᐊᓄᑲᑕᒪᐣᐠ. ᒪᐊᐧᐨ ᑭᒋ ᐊᓄᑭᐊᐧᐠ ᒥᓇ ᐁᑭᒋᓀᑌᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑫᔑ 
ᒥᓄᐡᑲᒪᑲᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᒥᔑᐣ ᐅᑕᐱᑕᒪᑫᐠ ᒪᔑᓄᔭᐦᑭ ᐅᒋ 
ᐊᓄᑭᑕᒪᑫᐊᐧᐠ, ᐊᒥᑕᐡ ᐃᒪ ᐁᐧᐣᑎᓇᒪᐣᐠ ᑭᑭᓄᐡᑲᒪᑫᐃᐧᐣ ᐃᔑᓂᑲᐣ 
ᑫᐊᐸᑕᑭᐣ. ᒥᓇ ᑲᔦ ᐊᑎᐟ ᑭᐅᐡᑭ ᒪᑕᓄᑭᑕᒪᑫᐊᐧᐨ ᐊᒥᑕᐡ ᐱᑯ 
ᑫᐃᐧᓇᐊᐧ ᒪᐊᐧᐨ ᐁᔑ ᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᐃᐧᒋᑕᐊᐧᐨ ᐅᐁᐧ 
ᐊᓄᑭᐃᐧᐣ. ᑭᑭᒋᔭᐦᐊᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ ᒥᐡᑕᐦᐃ ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᐣ 
ᐅᑕᔭᓇᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐅᒋ, ᐁᑲᐧ ᑕᐡ ᒪᐊᐧᐨ ᓂᑐᒋ 
ᓇᓇᑯᒪᐠ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐱᑯ ᐊᓇᐱ.

ᓂᐱᒥ ᒥᓇᐧᐱᔑᒥᑯᐣ ᑲᓂᑲᓂᑕᒪᑯᔭᐠ ᐊᐁᐧ ᑭᑐᑭᒪᒥᓇᐣ. ᐁᑲᐧ ᐃᒪ 
ᑕᔑᑫᐃᐧᓂᐠ ᐃᓇᑫ ᐁᐅᒋ ᑲᓇᐊᐧᐸᒪᑲᓄᐨ, ᐅᑕᓂᔑᓂᓂᐃᐧᐃᐧᐣ ᑲᑭᔑ 
ᐱᓇᓇᑭᐡᑲᑭᐣ ᒥᓇ ᐅᑕᓂᔑᓂᒧᐃᐧᐣ ᒪᐊᐧᐨ ᐁᑭᒋ ᐃᐧᒋᐦᐃᐁᐧᓭᓂᐠ 
ᐅᒪ ᑎᑭᓇᑲᐣ. ᐊᒥᑕᐡ ᐃᑫᐧᓂᐊᐧᐣ ᑲᐅᒋ ᐱᒥ ᐃᐧᑕᓄᑭᒥᑯᐨ ᑲᐊᓂ 
ᐊᓂᑫᐡᑲᒪᑯᐨ, ᐁᐅᑲᐡᑭᐦᐅᐃᐧᓂᐊᐧᐨ ᒥᓇ ᒪᐊᐧᐨ ᐁᓂᑕᐊᐧᑲᓄᐊᐧᐨ 
ᐅᑫᐧᓂᐊᐧᐠ ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᐁᓇᑲᒋᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ ᔐᒪᐠ 
ᑫᑯᓇᐣ ᐁᐊᓂ ᐊᐧᑲᐃᐧᑕᒧᐊᐧᐨ ᑲᐃᓯᓭᓂᐠ ᒋᐊᓄᑲᑕᒧᐊᐧᐨ, ᔕᑯᐨ ᑕᐡ 
ᑲᔦ ᒪᐊᐧᐨ ᐁᑭᔐᐊᐧᓄᐣᑕᐊᐧᐊᐧᐨ ᐅᑭᐃᐧᒋᐦᐃᑯᐊᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᐊᒥᑕᐡ ᐅᐁᐧ ᒋᑲᓄᑭᑕᒪᑫᐃᐧᐣ ᐁᐊᓂᔑ ᐊᓂᑫᓭᑭᐣ 
ᐃᒪ ᑯᑕᑭᔭᐠ ᐅᑕᓄᑭᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ, ᒥᓇ ᑭᑕᐱᑕᒪᑫᐃᐧᓂᓇᐣ 
ᒪᐊᐧᐨ ᐁᓇᓇᑯᒧᐊᐧᑫᐣᑕᒧᐊᐧᐨ ᒥᑐᓂ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ.

ᐁᑲᐧ ᒣᑲᐧᐨ ᑲᔑ ᐱᒥᓂᔕᐦᐊᒪᐠ ᑲᐃᓂᑯᔭᐠ ᐁᑲ ᒋᐯᔕᐊᐧᐸᒥᑎᓇᓂᐊᐧᐠ, 
ᐊᒥ ᑫᔑ ᑭᑫᐣᑕᒪᐣ ᐅᐁᐧ ᑭᐱᒧᒋᑫᐃᐧᓂᐊᐧ ᑲᐧᔭᐠ ᐁᐊᓄᑲᑕᒧᐊᐧᒋᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐧᔭᐠ ᒋᓯᓭᑭᐣ ᒥᓇ ᐁᑲ ᒋᓂᑲᑌᓭᐊᐧᐨ. ᐸᓂᒪ ᑕᐡ 
ᒥᓇᐊᐧ ᐊᐱ ᑫᒋᐊᐧᐠ ᑲᓇᑭᐡᑲᑎᒥᐣ. ᑲᐧᔭᐠ ᑲᓇᐁᐧᓂᒥᑎᓯᔪᐠ ᒥᓇ ᐅᒋ 
ᓇᓇᑲᒋᐦᐃᑎᔪᐠ. 

ᐅᑎᐡᑯᓂᐠ ᐁᐸᐸᒪᑭᒧᓭᐊᐧᐨ ᐃᒪ ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ.
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Waachiye, Greetings!

As our children grow, families go through phases of 
transition. The key is to able to handle these changes, 
adapting to the needs of the children. Loving and 
caring adults in the lives of our children sustain and 
empower them through the good and difficult times. 

This is a similar approach we take at Tikinagan. 
We work to serve and support our communities as 
they grow and needs change. We are considered 
a resource and we want better outcomes for our 
families. We want to protect our children, help our 
families, and nurture our communities.

We are taking on a bigger role in supporting our 
families. In late January, we received designation to 
provide services in the district of Thunder Bay – an 
effort that began 20 years ago toward working to 
change our Indigenous governance model. We held 
strong to the Chiefs’ vision and kept working to get 
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ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

 ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

ᐊᐧᒋᔦ, ᐳᔓ!

ᐁᑲᐧ ᑭᓂᒐᓂᔑᓇᐣ ᑲᐊᓂ ᐱᒥᑭᐊᐧᐨ. ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐊᓂ 
ᐊᔭᐣᒋᓭᓂ ᑲᐊᓂ ᐊᔭᐱᒋᐡᑲᐊᐧᐨ ᐃᒪ ᑲᔑᑎᐯᐣᒋᑫᐊᐧᐨ. 
ᒋᑲᐡᑭᑐᔭᐠ ᑕᐡ ᐊᓂᐣ ᑫᑐᑕᒪᐠ ᐅᐁᐧ ᑲᐊᓂᔑ ᐊᔭᑌᒋᓭᑭᐣ 
ᐅᒪ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ, ᒋᐱᒥ ᐊᐧᐃᐧᒋᐦᐊᔭᐣᑭᑕᐧ ᐊᐊᐧᔑᔕᐠ 
ᐅᓇᐣᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ. ᑲᑭᔐᐊᐧᑎᓯᐊᐧᐨ ᑭᒋᔭᐦᐊᐠ ᐃᒪ 
ᐊᐊᐧᔑᔕᐠ ᐅᐱᒪᑎᓯᐃᐧᓂᓂᐣ ᐊᒥᐦᐃᒪ ᐁᐧᐣᒋᓭᓂᐠ ᒋᐅᒋ 
ᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ ᒥᑲᐧᐨ ᒥᓀᐧᓂᒧᐃᐧᓂᐠ ᒥᓇ ᐊᓂᒣᐣᑕᒧᐃᐧᓂᐠ 
ᑲᔑ ᐱᒥᔭᐊᐧᐨ.

ᐊᒥᐦᐅᐁᐧ ᑫᑲᐟ ᐯᔑᑲᐧᐣ ᐁᔑ ᐱᒧᐃᐧᒋᑫᔭᐣᐠ ᑎᑭᓇᑲᐣ. 
ᓂᑕᓄᑲᑕᒥᓇᐣ ᒥᓇ ᓂᐃᐧᒋᑲᐸᐃᐧᑕᒥᓇᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐊᓂᔑ ᐸᐱᒋᓂᐡᑲᒪᑲᑭᐣ ᒥᓇ ᑲᐊᓂᔑ ᒪᒪᔭᑭᓭᑭᐣ ᑫᑯᓇᐣ. 
ᐊᒥ ᐁᐃᓇᐧᓯᔭᐣᐠ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ ᒥᓇ ᑲᔦ ᐁᓇᐣᑕᐁᐧᐣᑕᒪᐠ 
ᒋᑭ ᒥᓄᓭᐊᐧᐸᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᐁᐃᐧ ᑲᓇᐁᐧᓂᒪᔭᐣᐠ 
ᑭᓂᒐᓂᔑᓇᐣ, ᒋᐃᐧᒋᑐᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒋᐱᒥ 
ᐃᐧᑐᑲᒪᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ.

ᑭᔭᐸᐨ ᐊᓂᔭᐊᐧᐣ ᑫᐸᐸᒥᓯᑲᑕᒪᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᒣᑲᐧᐨ ᑲᐱᒪᑭᓱᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ, 
ᓂᑭ ᐃᐧᐣᑕᒪᑯᒥᐣ ᐁᐸᑭᑎᓂᑯᔭᐣᐠ ᒋᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ 
ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ“ ᑲᑭ 

ᑎᓫᒪ ᒪᐧᕑᐃᐡ, 
ᑲᐅᑭᒪᐃᐧᐨ

Executive Director
Thelma Morris
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where we are today. This means communities with 
families in Thunder Bay will have ownership of 
the services that are conducive to their way of life, 
including their cultural traditions, food, language, 
and belief system. It also means leadership from 
our communities are involved in the planning and 
support of their community members living in the 
Thunder Bay district. This is a good thing because it 
is a movement toward the Anishinawbe-Aski people 
taking ownership of their child welfare laws and 
moving towards their own service models in each 
community.

One community has already started this hard work. 
We commend Kitchenuhmaykoosib Inninuwug (KI) 
on the establishment of their own Family Welfare 
Law. We continue to work together with KI on 
achieving federal and provincial recognition of their 
law as well as transition to full implementation. We 
believe it’s important that our First Nations establish 
their own law specific to the people, how child 
welfare was done in the past, and how it pertains 
to the future. It is exciting to think about the role 
Tikinagan can play moving forward to support our 
communities in this effort.

At the tail end of this fiscal year, we adapted to 
new measures due to the COVID-19 pandemic. 
We were caught a little off guard in terms of not 
having the equipment and technology for staff to 
work remotely, but we got to work immediately. 
We were also able to increase resources for families 
and took advantage of the financial incentives for 
our frontline workers. Through it all, our services 
continued uninterrupted and children and their 
families maintained communication despite isolation 
and social distancing.

We now begin the next five years of our strategic 
plan. What’s important for our long-term approach 
is that we continue to build capacity at the 
community level. This means that each community 
is fully staffed, providing program supports to 
families. We also want to continue to strengthen 
our partnerships. This fall we planned to release a 
five-year strategic plan, but certain circumstances, 

ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᒪᒋᒋᑲᑌᑭᐸᐣ 20 ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ ᐁᑭ ᐊᓄᑲᑌᐠ ᒋᑭ 
ᐊᐣᑕᒋᑲᑌᑭᐸᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐅᓇᔓᐁᐧᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐠ. 
ᓂᑭ ᒥᐣᒋᒥᓇᒥᐣ ᐅᑭᒪᑲᓇᐠ ᑲᑭ ᐃᓀᐣᑕᒧᐊᐧᐸᐣ ᒋᑭ ᐃᓯᓭᓂᐠ 
ᒥᓇ ᐱᑯ ᐁᑭᔑ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐁᑲᐧ ᑕᐡ ᓄᑯᑦ ᑲᑭᔑᑲᓂᐠ 
ᐅᐊᐧᐸᐣᑕᓇᐊᐧ. ᐃᒥᑕᐡ ᐊᐱᐣ ᑫᐃᓯᓭᐠ ᑎᐯᐣᒋᑫᐧᐃᓇᐣ ᐃᒪ 
ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᐊᐧᐨ ᒋᐅᒋ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᑫᔑ ᒥᓄᓭᐊᐧᐨ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ, ᑐᑲᐣ ᐅᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᐊᐧ, 
ᑲᐃᓇᐣᒋᑫᐊᐧᐨ, ᐅᑎᔑᑭᔑᐁᐧᐃᐧᓂᐊᐧ, ᒥᓇ ᑲᔑ ᑌᐯᐧᑕᒧᐊᐧᐨ 
ᒋᔑ ᐱᒧᒋᑲᑌᓂᐠ ᐊᐊᐧᔑᔑᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ. ᐊᒥᑕᐡ ᑲᔦ 
ᑫᐃᓯᓭᐠ ᑭᑐᓂᑲᓂᑕᒪᑫᐃᐧᓂᓇᐣ ᑫᐃᐧᓇᐊᐧ ᐅᑕᓄᑲᑕᓇᐊᐧ 
ᐅᓇᒋᑫᐃᐧᐣ ᒥᓇ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑲᐯᔑᐊᐧᐨ ᐃᒪ ᑕᐣᑐᕑ ᐯ ᑎᐯᐣᒋᑫᐃᐧᓂᐠ. ᒥᑐᓂ ᒥᓇᐧᔑᐣ 
ᐅᐁᐧ ᑕᐱᓇᑲ ᐃᒪ ᐁᔑ ᒪᒋᑲᐸᐃᐧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᒋᑎᐯᐣᑕᒪᓱᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᒥᓇ 
ᒋᐅᓇᑐᐊᐧᐨ ᑫᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐅᐱᒧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᓂᐊᐧ 
ᐃᒪ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ.

ᐯᔑᐠ ᑕᔑᑫᐃᐧᐣ ᐊᔕ ᐅᑭ ᒪᒋᑐᓇᐊᐧ ᒪᐊᐧᐨ ᑲᐊᓂᒪᐠ 
ᐊᓄᑭᐃᐧᐣ. ᓂᓇᓇᑯᒪᒥᐣ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ ᑲᑭ ᐅᔑᑐᐊᐧᐨ 
ᐅᑕᐊᐧᔑᔑᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓂᐊᐧ. ᓂᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ ᑭᒋᓇᒣᑯᓯᑊ 
ᐃᓂᓂᐊᐧᐠ ᒋᑭ ᑌᐱᓇᒧᐊᐧᐸᐣ ᑲᓇᑕ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ 
ᒋᑭ ᓂᓯᑕᐃᐧᓇᒧᐊᐧᐸᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᐱᓂᐡ ᐊᐸᐣ ᐊᓂ 
ᒪᒋ ᐊᐸᒋᑐᐊᐧᐨ ᐃᐁᐧᓂ. ᓂᑌᐯᐧᑕᒥᐣ ᑭᑕᓂᔑᓂᓂᒥᓇᐣ 
ᒋᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐅᑐᓇᑯᓂᑫᐃᐧᓂᐊᐧ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐊᓂᐣ ᑲᑭᐱᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐸᐣ ᐊᐊᐧᔑᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᐅᑕᓇᐣᐠ, ᒥᓇ ᐊᓂᐣ ᐁᔑ ᑲᓇᐊᐧᐸᐣᒋᑫᒪᑲᐠ 
ᓂᑲᐣ. ᒪᐊᐧᐨ ᓂᒧᒋᑫᐣᑕᒥᐣ ᑎᑭᓇᑲᐣ ᑫᔑ ᐃᐧᒋᑕᐧᐨ ᑲᔑ ᐱᒥ 
ᐃᐧᒋᑲᐸᐃᐧᑕᒪᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧᓂ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ.

ᐁᑲᐧ ᐅᐁᐧ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᔓᓂᔭᐊᐧᐦᑭ, ᓂᑭ ᐊᐸᒋᑐᒥᐣ ᑫᔑ 
ᓇᓂᒋᑲᐣᑕᒪᐣᐠ ᓂᑕᓄᑭᐃᐧᓂᓇᐣ ᐅᐁᐧ ᐅᒋ ᑭᒋ ᐊᑯᓯᐃᐧᐣ 
ᑲᐸᐸᒥᐡᑲᒪᑲᐠ. ᔕᑯᐨ ᓂᑭ ᐊᒋᑕᐃᐧ ᑯᐡᑯᓂᑯᓇᐣ ᐁᑲ ᐁᑭ ᐅᐣᒋᓯᓭᐠ 
ᐊᐸᒋᒋᑲᓇᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᓂᑕᓂᑭᓇᑲᓂᓇᐣ ᐅᐊᐧᑲᐦᐃᑲᓂᐊᐧ 
ᑲᑭ ᑕᓇᓄᑭᐊᐧᐨ, ᔕᑯᐨ ᐊᒥᐱᑯ ᑲᑭᔑ ᐊᓄᑲᑕᒪᐣᐠ. ᐊᒥᐦᐃ ᑲᔦ 
ᑲᑭ ᑐᑕᒪᐣᐠ ᐁᑭ ᓇᐣᑭᓇᒪᐣᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒥᓇ ᑲᔦ ᐁᑭ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᔓᓂᔭᓇᐣᐠ 
ᓀᑫ.

ᐊᒥ ᐊᔕ ᐁᒪᒋᑐᔭᐠ ᓂᔭᓂᐊᐦᑭ ᑲᑭᔑ ᐅᓇᒋᑲᓂᐊᐧᑭᐸᐣ. ᐃᐁᐧ 
ᑕᐡ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᓂᑲᐣ ᐁᐃᓇᐱᓇᓂᐊᐧᐠ ᒋᔑ ᐱᒥ ᐅᓇᑐᔭᐠ 
ᑭᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐣᐠ ᓀᑫ. ᐃᐁᐧ ᑕᐡ ᑲᐃᑭᑐᔭᐣᐠ 
ᑲᑕᓱᐸᐯᔑᑲᐧᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑲ ᒋᓄᐣᑌᓭᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ, 
ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᒥᓇ ᑲᔦ 
ᐊᐊᐧᔑᒣ ᐁᐃᐧ ᒪᐡᑲᐊᐧᑐᔭᐣᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᓇᐣ. ᓄᑯᑦ ᑫᑕᑲᐧᑭᐠ 
ᓂᐃᐧ ᐸᑭᑎᓇᒥᓇᐸᐣ ᓂᔭᓄᐊᐦᑭ ᐅᓇᒋᑫᐃᐧᐣ, ᐁᑲᐧ ᑕᐡ ᐊᐸᐣ, 
ᑐᑲᐣ ᐅᐁᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑲᐸᐸᒥᐡᑲᒪᑲᐠ, ᑭᐅᒋ ᑫᐧᑭᓭᐊᐧᐣ 
ᑫᑯᓇᐣ. ᐁᑲᐧ ᑕᐡ ᐁᐊᓄᑲᑕᒪᐣᐠ ᑫᔑ ᓂᑲᓀᐣᑕᑲᐧᐠ ᑐᑕᒧᐃᐧᓇᐣ 
ᐅᐁᐧ ᒋᐊᔑᑎᓂᑲᑌᐠ, ᓂᑭᑫᐣᑕᒥᐣ ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᒋᑭ 
ᒪᒥᓇᐧᒋᑲᑌᑭᐸᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐃᓯᓭᐠ ᒋᓇᐣᑲᑐᔭᐣᐠ ᐅᓇᒋᑫᐃᐧᐣ. 
ᔕᑯᐨ ᑕᐡ, ᑭᔭᐸᐨ ᓂᐱᒧᑕᐱᓇᒥᓇᐣ ᐃᑭᑐᐃᐧᓇᐣ ᐅᑕᓇᐣᐠ ᑲᑭ 

Continued on next page
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such as COVID-19, have changed this timeline. As 
we strengthen our priority response to include our 
new designation, we recognize our plan needs to be 
expanded. However, we are still taking all the input 
provided that was done previously and updating 
the strategic plan for the next five years, which will 
include our expanded jursidiction. We look forward 
to sharing this vision with you.

Protecting the privacy of our clients has always been 
a part of our work at Tikinagan. Part X is a new 
section of the Child, Youth and Family Services Act. It 
sets out a legislative privacy framework for Ontario’s 
child and youth sector. Effective January 1, 2020, it 
sets rules for the collection, use, and disclosure of, 
and access to, personal information held by ministry-
funded and licensed service providers. Under this 
mandate, we will have clear rules for collecting, using 
and sharing clients’ personal information; as well as 
requirements to protect clients’ privacy and improved 
transparency and accountability.

We’ve also launched and staffed a new service with 
our Youth Outreach Team. The goal of this team 
is to make sure each child and family always has 
someone to connect with. It is also about providing 
stability and consistent in their lives.

A significant change internally at Tikinagan this past 
fiscal year was adding one week of cultural days for 
staff. This gives time for them to enjoy their cultural 
activities while employed at Tikinagan, as well as 
supports their self-care. We want to make our staff 
feel they are valued and we recognize the hard work 
they are doing. 

In closing, we look forward to another year with 
our First Nation leadership, Elders, youth leaders, 
community resources, partners, foster parents and 
families working together to raise our children. 

Meegwetch.  

ᐸᑭᑎᓂᑲᑌᑲᐧᐸᐣ ᒥᓇ ᑲᔦ ᐁᐅᐡᑭᑐᔭᐣᐠ ᐅᓇᒋᑫᐃᐧᐣ ᓂᔭᓄᐊᐦᑭ 
ᓂᑲᐣ, ᑲᔦ ᒋᐊᔑᑎᓂᑲᑌᐠ ᐃᐁᐧ ᑲᑭ ᒥᓂᑯᔭᑌᐠ ᒋᐅᒋ 
ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᓂᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ. ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐱᑕᒪᑯᔦᐠ 
ᐅᐁᐧ ᑲᐃᓀᐣᑕᑲᐧᐠ ᒋᑭ ᐃᓇᓄᑭᒪᑲᑭᐸᐣ.

ᐁᑲᐧ ᑕᐡ ᐃᐁᐧ ᑲᒪᓇ ᒋᐸᒋᒪᑲᓄᐊᐧᐨ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᐊᒥᐦᐃ ᑲᐱᒥ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᐃᐁᐧ 
ᑕᐡ X ᐅᐡᑭ ᐸᑫᐱᐦᐃᑲᐣ ᐃᐁᐧ ᐃᒪ ᐊᐊᐧᔑᐡ, ᐅᐡᑲᑎᐡ 
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ. ᐊᒥᐦᐃᒪ ᐁᐧᐣᒍᓇᑌᐠ 
ᐅᑭᒪᐃᐧᐣ ᑲᐅᓇᑐᐨ ᑫᔑ ᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒪᒋᑕᐃᐧᓇᐣ ᑲᔑ 
ᒪᒪᐊᐧᓂᑭᑕᒪᑲᓂᐊᐧᐠ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑫᔑ ᓇᓂᒋᑲᐣᒋᑲᑌᑭᐣ 
ᑲᐊᓄᑲᑌᑭᐣ ᐃᒪ ᓀᑫ ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᐡ ᒥᓇ ᐅᐡᑲᑎᐡ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐃᒪ ᐅᒋᒪᒋ ᐅᒋᒥᑭᔑᑲᐃᐧ ᐱᓯᑦ 1, 2020, 
ᐃᑭᑐᒪᑲᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑫᔑ ᒪᐊᐧᐣᑐᓂᑲᑌᑭᐣ, ᑫᔑ ᐊᐸᑕᐠ, 
ᒥᓇ ᑫᔑ ᐸᑭᑎᓂᑲᑌᑭᐣ, ᒥᓇ ᑫᔑ ᑌᐱᓂᑲᑌᑭᐣ, ᐊᐃᐧᔭ 
ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓇᐣ ᐃᒪ ᑲᔑ ᐊᐸᑕᑭᐣ ᐅᑭᒪᐃᐧᐣ ᑲᐱᒧᑐᐨ 
ᒥᓇ ᑲᒪᓯᓇᐦᐃᑫᓯᐊᐧᑭᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐠ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ. ᐅᒪ 
ᑕᐡ ᐅᓇᒋᑫᐃᐧᓂᐠ, ᓂᐯᑌ ᐃᐧᐣᑕᒪᑯᒥᐣ ᐊᓂᐣ ᑫᑐᑕᒪᐣᐠ 
ᐊᐃᐧᔭ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓇᐣ; ᐊᔑᐨ ᑲᔦ ᑲᓇᐣᑕᐁᐧᐣᑕᑲᐧᑭᐣ 
ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᒋᑲᑌᓂᐠ ᐅᒪᓯᓇᐦᐅᑯᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᐱᐣᑎᑫᓭᐊᐧᐨ ᒥᓇ ᓇᐊᐧᐨ ᒋᒥᓇᐧᑌᐠ ᐸᔭᑌᓇᑯᒋᑫᐃᐧᐣ ᒥᓇ 
ᐸᐸᒥᓯᑲᐣᑕᒪᑫᐃᐧᐣ.

ᔭᐦᐃ ᑲᔦ ᓂᒪᒋᑐᒥᐣ ᒥᓇ ᐁᑭ ᐅᓇᓴᔭᐣᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ 
ᐅᐡᑭ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐅᐡᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ. 
ᐅᐁᐧ ᐃᓇᐧᑌ ᒋᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐣ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᒧᔕᐠ ᒋᐊᔭᐊᐧᐊᐧᐨ ᐊᐃᐧᔭᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ. ᒥᓇ 
ᑲᔦ ᐁᑲ ᓇᐱᐨ ᒋᐊᐧᓇᐱᓂᐣᑕᐧ ᐃᒪ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋ ᒪᔭᑭᓭᐠ ᐃᒪ ᑎᑭᓇᑲᐣ ᐅᑕᓇᐣᐠ 
ᔓᓂᔭᐊᐧᐦᑭ ᐁᑭ ᓇᐣᑭᓂᑲᑌᐠ ᐊᓂᔑᓇᐯᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ 
ᑲᐸᑭᑎᓇᒧᐊᐧᑲᓄᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐁᐧ ᑕᐡ ᑲᐅᒋ ᑐᒋᑲᑌᐠ 
ᒋᐅᒋ ᒥᓀᐧᐣᑕᒧᐊᐧᐨ ᒋᑐᑕᒧᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᐊᐧ 
ᒣᑲᐧᐨ ᑎᑭᓇᑲᐣ ᐁᐊᓂᑲᐊᐧᐊᐧᐨ, ᑕᑯ ᑲᔦ ᐁᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐃᒪ ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ. ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ 
ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐁᐊᐧᐸᐣᑕᒪᐣᐠ ᒪᐊᐧᐨ 
ᒥᐡᑕᐦᐃ ᐊᓄᑭᐃᐧᐣ ᑲᑐᑕᒧᐊᐧᐨ.

ᐃᐡᑲᐧᔭᐨ ᑕᐡ ᐁᐃᐧ ᐃᑭᑐᔭᐣ, ᓂᒥᓀᐧᐣᑕᒥᐣ ᒥᓇᐊᐧ ᐊᐦᑭᐊᐧᐠ 
ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑭᑐᐡᑯᓂᑲᓂᐃᐧᑭᒪᐠ, ᑭᒋᔭᐦᐊᐠ, ᐅᐡᑲᑎᓯᐃᐧᑭᒪᐠ, 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ ᒥᓇ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᒪᒪᐊᐧᓄᑭᐊᐧᐨ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ.

ᒥᑫᐧᐨ.  
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 ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ | Message from the Executive Director

At Tikinagan Child & Family Services, our primary responsibility is the
wellbeing of children and their families. This is always at the forefront of our
minds and guides the work that we do while working together with our First
Nations communities.

In the midst of the COVID-19 pandemic that has taken the world by storm, our
methods of service delivery have had to change and we have taken unique
measures to still be able to provide services – including office closures and
creating a foster parent hotline. But we always remain available to serve
children, families, and the First Nation communities we serve – 24 hours a day,
seven days a week.

COVID-19 RESPONSE

ᐅᒪ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᐃᐁᐧ ᑲᓂᑲᓀᐣᑕᒪᐣᐠ ᑲᔑ ᐸᐸᒥᓯᔭᐣᐠ ᑫᔑ ᒥᓀᐧᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ. ᐊᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᑲᓂᑲᓀᐣᑕᒪᐣᐠ ᒥᓇ ᑲᐱᒥᔕᐦᐊᒪᐣᐠ ᐅᐁᐧ ᑲᐱᒪᓄᑭᑕᒪᑫᔭᐣᐠ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ
ᑕᔑᑫᐃᐧᓇᐣ ᑲᔑ ᑕᑲᐧᑭᐣ.

ᐁᑲᐧ ᒣᑲᐧᐨ ᐅᐁᐧ ᑲᐱᒥᐡᑲᒪᑲᐠ COVID-19 ᑭᒋ ᐊᑯᓯᐃᐧᐣ ᒥᑐᓂ ᐱᑯ ᐅᒪ̇ᑭᐡᑲᑯᓇᐊᐧ ᒥᓯᐁᐧᑲᒥᐠ, ᐁᑲᐧ ᑕᐡ ᐅᐁᐧ ᑲᔑ
ᐱᒧᒋᑫᔭᐣᐠ ᑕᒪᔭᑭᓭ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᓇᑐᔭᐣᐠ ᐊᓂᐣ ᑫᔑ ᐱᒧᑐᔭᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐱᒥ ᐸᑭᑎᓇᒪᐣᐠ – ᑕᑯ ᑲᔦ
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᑲᑭᐸᑯᓯᑭᐣ ᒥᓇ ᐁᑭ ᐅᓇᑐᔭᐣᐠ ᐊᐣᑎ ᑫᔑᑭᑐᐊᐧᐨ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ. ᔕᑯᐨ ᑕᐡ ᒧᔕᐠ
ᓂᑲᐧᔭᐣᒋᒥᐣ ᒋᐃᐧᑐᑲᐊᐧᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ– 24 ᑎᐸᐦᐃᑲᐣ
ᐁᐣᑕᓱᑭᔑᑲ, ᓂᓴᐧᓱᑭᔑᑲ ᑕᓱᐱᒧᑯᓇᑲ.
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Service Highlights

The Tikinagan service model Mamow Obiki-
ahwahsoowin means “everyone working together to 
raise our children” and it always directs the work we 
do with children, youth, families, and communities. It 
reminds us that the answers lie within the community, 
and this is the approach we take when providing child 
protection services and helping our families.

Services for Children in Care

Tikinagan is mandated by our First Nation leadership 
to provide services that are culturally sensitive to 
the needs of Indigenous children, families and 
communities. We are accountable to the Chiefs and to 
the communities for this responsibility. Our staff work 
hard to keep families together, but sometimes children 
need a place of safety.  Mamow Obiki-ahwahsoowin 
allows us to work with each family and their circle of 
care to help them during difficult times. Our approach 
honours our traditional way to respond to protection 
concerns. We aim to keep children connected to 
their culture, family, and community by prioritizing 
placement with extended family in or as close to their 
home community as possible with the end goal of 
reunification with their immediate family. It’s always 
important to remember that Tikinagan and the First 
Nation leadership do not remove a child from their 
family unless there are protection concerns. Almost 
all children coming into Tikinagan care are under the 
authority and direction of their First Nation, not the 
court system. With Mamow Obiki-ahwahsoowin, a 
system developed by our First Nation communities, 
we are able to truly consult with each First Nation 
and work with each child’s circle of care to respond 
to protection concerns. This is the advantage over the 
court system, as it means families have more flexible 
and culturally appropriate services. 

We started out the 2019-2020 fiscal year with 482 
children in care, and ended it with 494 children in 
care. This number has been on the decline in recent 
years, but this is the second time we’ve seen under 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ  ᑲᑭ ᐊᓄᑲᑌᑭᐣ

ᐃᐁᐧ ᑎᑭᓇᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᔑᓂᑲᑌᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᑭᑐᒪᑲᐣ “ᑲᑭᓇ ᐁᐃᐧᒋᐦᐃᑎᔭᐠ 
ᒋᐅᑦᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ“ ᐁᑲᐧ ᑲᔦ ᓂᑐᐣᒋ 
ᑭᑭᓄᐡᑲᒪᑯᓇᐣ ᑲᐱᒥ ᐊᓄᑲᓇᔭᐣᐠ ᐊᐊᐧᔑᔕᐠ, ᐅᐡᑲᑎᓴᐠ, 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. ᑭᑐᐣᒋ ᑲᓄᑫᒥᐣ ᑲᔦ ᐃᒪ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐊᔭᑭᐣ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓇᐣ, ᐊᒥᑕᐡ ᐅᐁᐧ 
ᐁᔑ ᐊᐧᑲᐃᐧᓄᐣᑕᒪᐠ ᑲᐱᒧᑐᔭᐣᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᐃᐧᒋᐦᐊᔭᐣᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

ᑎᑭᓇᑲᐣ ᐅᒋ ᐊᓄᑲᑌ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧᓂᐠ 
ᒋᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑫᒥᓂᓭᐦᐃᑯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ. 
ᓂᑐᐣᒋ ᐅᓇᔓᐊᐧᓂᑯᒥᐣ ᐅᑭᒪᑲᓇᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐁᐧ 
ᑲᐸᐸᒥᓯᑲᐣᑕᒪᐠ. ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᑭᒋ ᐊᓄᑭᐊᐧᐠ ᐁᑲ 
ᒋᐸᑫᓭᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᔕᑯᐨ ᑕᐡ ᐁᐡᑲᑦ ᐊᐊᐧᔑᔕᐠ 
ᐃᓯᓭᓂ ᐸᑲᐣ ᐱᓇᒪ ᒋᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᒥᓂᑯᓇᐣ ᒋᐃᐧᑕᓄᑭᒪᔭᐠ ᑲᑕᓱ ᐸᐯᔑᑲᐧᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᐣ ᑫᑭᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᒣᑲᐧᐨ 
ᐊᓂᒥᐦᓭᐃᐧᐣ ᐁᓇᑭᐡᑲᒧᐊᐧᐨ. ᐅᐁᐧ ᑲᔑ ᐊᐧᑲᐃᐧᓄᐣᑕᒪᐠ 
ᑭᑌᐣᒋᑫᒪᑲᓄᐣ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑐᑕᒧᐃᐧᓂᓇᐣ ᐃᐁᐧ ᐅᒋ 
ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ. ᐊᒥᐦᐃ ᐁᑲᑫᐧ ᑐᑕᒪᐣᐠ ᐁᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐊᐣᑎ ᑲᐅᐣᑕᑲᓀᓯᐊᐧᐨ, ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ, ᒥᓇ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᐃᒪ ᓂᐦᑕᑦ ᑲᔓᐊᐧᑯᒪᑲᓂᐊᐧᐨ ᐁᔑ ᐊᐦᓴᔭᐣᐠ 
ᓇᐣᑕ ᒥᓇ ᐯᔓᐣᐨ ᑲᔓ ᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᐃᐁᐧ ᑕᐡ ᑲᐅᒋ 
ᑐᑕᒪᐣᐠ ᐊᐱ ᐊᓂ ᒥᓄᓭᓂᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇᐊᐧ ᒋᑭ 
ᑭᐁᐧᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ ᐃᒪ. ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᒋᑲᓄᑲᓂᐊᐧᐠ 
ᐊᐁᐧ ᑎᑭᓇᑲᐣ ᒥᓇ ᐃᐡᑯᓂᑲᓂᐃᐧ ᐅᓂᑲᓂᑕᒪᑫᐠ ᐁᑲ 
ᒋᐅᑕᐱᓇᑲᓄᐨ ᐊᐊᐧᔑᐡ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ ᐸᓂᒪ ᐁᑕ 
ᑫᑯᐣ ᑲᑭᒋ ᓇᓂᓴᓂᓭᐠ. ᑫᑲᐟ ᑲᑭᓇ ᐊᐊᐧᔑᔕᐠ ᑲᐱᐣᑎᑫᓭᐊᐧᐨ 
ᑎᑭᓇᑲᐣ ᐃᒪ ᐅᐣᒋ ᐅᓇᔓᐊᐧᓱᐊᐧᐠ ᐅᑎᐡᑯᓂᑲᓂᐊᐧ, ᑲᐃᐧᐣ 
ᐅᓇᑯᓂᑫᐃᐧᓂᐠ. ᐃᐁᐧ ᑕᐡ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᑲᑭ 
ᐃᓇᐦᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ, ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᑲᐧᔭᐠ 
ᐁᐅᒋ ᐃᐧᑕᓄᑭᒪᔭᐠ ᐃᐡᑯᓂᑲᓇᐣ ᒥᓇ ᐁᒪᒪᐃᐧ ᐊᓄᑲᑕᒪᐣᐠ 
ᐊᓂᐣ ᑫᑐᒋᑲᑌᓂᐠ ᐅᑲᓇᐁᐧᐣᑕᑯᓯᐃᐧᐣ ᐊᐊᐧᔑᐡ. ᐊᒥ ᐁᔑ 
ᒥᓄᓭᐠ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲ ᑲᐊᐸᑕᐠ ᐅᓇᑯᓂᑫᐃᐧᐣ, ᒥᓇ ᑲᔦ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑫᒥᓄᓭᐦᐃᑯᐊᐧᐨ ᐃᐁᐧ ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ.

ᑭᑭᒪᒋᑐᒥᓇᐸᐣ 2019-2020 ᔓᓂᔭᐊᐧᐦᑭ ᐁᑭ ᐊᔭᐊᐧᐨ 482 
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐁᑲᐧ ᑕᐡ ᑲᐊᓂ ᑭᔑᐱᓭᐠ 494 
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐁᑭ ᐊᔭᐊᐧᐨ. ᐅᐁᐧ ᐊᐣᑭᑕᓱᐣ 
ᐊᓂ ᑕᐸᓯᐡᑲ ᑲᐱᒥ ᐊᔭᑭᐊᐧᐠ, ᐁᑲᐧ ᑕᐡ ᐊᒥᐦᐟᐁᐧ ᓂᔕᐧ 
ᐁᐃᓯᓭᐠ ᓄᐣᑕ 500 ᐁᐦᐊᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐅᑕᓇᐣᐠ 15 ᐊᐦᑭ. ᒥᓇ ᑲᔦ, ᐯᔑᑲᐧᐣ ᐱᑯ ᐁᐃᓯᓭᐠ ᐊᐣᑭᑕᓯᐣ 
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500 children in care in the last 15 years. Also, we 
still remain under our five-year average (531). This is 
proof that our Mamow Obiki-ahwahsoowin service 
model and our emphasis on prevention and early 
intervention has managed to decrease our numbers 
again. We continue to work with our Prevention 
Unit by helping families at home. We work closely 
with other community resources to get supports for 
families.

Of the 494 children in care, 357 are in customary 
care (72%) under the direction and authority of First 
Nations. Of the 137 other youth not in customary 
care, there are 42 youth who voluntarily signed on for 
financial support following their 18th birthday.

Transitional services are provided for youth in care 
with developmental disabilities who require special 
care from Developmental Services Ontario (DSO) 
after the age of 18. In 2019/2020, we had one client 
transfer to these services. Tikinagan has been working 
towards identifying youth at 14 to 15 years of age, 
developing plans to transfer their supports at the age 
of 18. We continue to support those who are deemed 
eligible past their 18th birthday, until the transition to 
adult services is complete. 

Intake and Family Services 

This past year, our intake team received 8,871 
referrals, which include general questions about our 
services as well as child protection concerns. The 
five-year average for referrals is 7,304, so we’ve had 
a higher than average amount of referrals this year. 
There were 812 initial investigations that were closed 
upon completion and 239 initial investigations that 
were transferred to ongoing services. We had 562 
investigations into ongoing cases (624 five-year 
average). These numbers are lower than last year 
(599) yet we had more referrals. These numbers help 
us illustrate that families have ongoing needs for 
intervention and support services. 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᓂᔭᓄᐊᐦᑭ ᐁᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ (531). ᐊᒥᐦᐅᒪ ᐁᐅᒋ 
ᑭᑫᐣᑕᑲᐧᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᑲᔑ ᐊᓄᑲᑕᒪᐣᐠ 
ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐃᐧᐸᐨ ᑲᐊᓂ ᐊᓄᑲᑌᑭᐣ 
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᒋ ᑕᐸᓯᐡᑲᒪᑲᐠ ᐊᐣᑭᑕᓱᓇᐣ. ᓂᑲᐱᒥ 
ᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᒋᐅᒋ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᐅᑲᐯᔑᐃᐧᓂᐊᐧ. ᐯᔓᐣᐨ 
ᓂᑲ ᐃᐧᑕᓄᑭᒪᒥᓇᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.

ᐃᑫᐧᓂᐊᐧᐠ 494 ᑲᑕᔑᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 357 
ᐃᒪ ᐃᔑᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐃᐦᐊᐃᐧᓯᐃᐧᓂᐠ 
(72%) ᑲᐅᐣᒋ ᑭᑭᓄᐡᑲᒧᐊᐧᐨ ᒥᓇ ᑲᐅᓇᔓᐊᐧᑕᒧᐊᐧᐨ 
ᐊᓂᔑᓄᓂᐊᐧᐠ. ᐃᑫᐧᓂᐊᐧᐠ 137 ᑯᑕᔭᐠ ᐅᐢᑲᑎᓴᐠ ᐁᑲ 
ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐃᐦᐊᐊᐧᓱᐃᐧᓂᐠ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 
ᐊᔭᐊᐧᐠ 42 ᐅᐡᑲᑎᓴᐠ ᐃᐧᓇᐊᐧ ᐱᑯ ᑲᑭ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ 
ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᔓᓂᔭᓇᐣᐠ ᐃᓇᑫ ᑲᐃᐡᑲᐧ 18th ᑕᓱᐱᐳᓀᐊᐧᐨ.

ᐸᑭᑎᓇᑲᑌ ᑲᐊᓂ ᑭᔑᑐᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᓂᐊᐧ 
ᐅᐡᑲᑎᓴᐠ ᑲᒪᑲᑎᓯᐊᐧᐨ ᑭᔭᐸᐨ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᒪᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᑲᐸᑭᑎᓇᐣᐠ 
ᑲᐃᐡᑲᐧ ᐁᔾᓇᓀᐃᐧᔕᐱᔭᐦᑭᐃᐧᓀᐊᐧᐨ. ᒣᑲᐧᐨ 2019/2020, 
ᐯᔑᐠ ᐅᐡᑲᑎᐡ ᑭᐃᔑ ᐸᑭᑎᓇᑲᓄ ᐅᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ. 
ᑎᑭᓇᑲᐣ ᐅᑕᓄᑲᑕᐣ ᐃᓇᓇᐣᑕᐃᐧ ᑭᑫᓂᒪᐊᐧᐨ ᐅᐡᑲᑎᓴᐣ 
14 ᐱᓂᐡ 15 ᑲᑕᓱᐱᐳᓀᐊᐧᐨ, ᐁᐱᒥ ᐅᓇᒋᑲᑌᓂᐠ ᒋᐊᐣᒋ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐱ 18 ᑲᑕᓱᐱᐳᓀᐊᐧᐨ. 
ᓂᐱᒥ ᐃᐧᒋᐦᐊᒥᓇᐠ ᑲᐃᓯᓭᓂᐠ ᒋᑭ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᑲᐃᐡᑲᐧ 
ᐁᔾᓇᓀᐃᐧᔭᐳᔭᐦᑭᐃᐧᓀᐊᐧᐨ, ᐱᓂᐡ ᐊᐸᐣ ᑲᐊᓂ ᑭᔑᑐᐊᐧᐨ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᑭᒋᔭᐦᐊᐊᐧᑭᓱᐊᐧᐨ.

ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᐃᑫᐧᓂᐊᐧᐠ ᑲᐱᐣᑎᑫᓯᓇᐦᐅᐁᐧᐊᐧᐨ ᐅᑭ 
ᐅᑎᓯᑯᓇᐊᐧ 8,871 ᐃᔑᓂᑲᓱᐃᐧᓇᐣ ᑲᐱᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐅᒪ 
ᑎᐱᐣᑎᑫᓭᐊᐧᐨ, ᒥᓇ ᑲᔦ ᑲᑫᐧᑌᐃᐧᓇᐣ ᓂᐃᐧᒋᐦᐃᐧᐁᐧᐃᐧᓂᓇᐣ ᐅᒋ 
ᐊᔑᐨ ᑲᔦ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔦ. 
ᓂᔭᓄᔭᐦᑭ ᐁᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᐠ ᐅᑫᐧᓂᐊᐧᐠ ᑲᐱᐱᐣᑎᑫᓭᐊᐧᐨ 
7,304 ᑭᑕᔑᐊᐧᐠ, ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᐁᑭ ᐃᐡᐱᓭᐠ ᐊᐣᑭᑕᓱᓇᐣ 
ᓄᑯᑦ ᑲᑭ ᐊᐦᑭᐊᐧᐠ. 812 ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑲᑭ ᑭᐸᐦᐃᑲᑌᑭᐣ 
ᑭᐊᔭᐊᐧᐣ ᒥᓇ 239 ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑭᐊᔭᐊᐧᐣ ᑲᑭ ᐃᓯᓭᑭᐣ 
ᑭᔭᐸᐨ ᒋᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ. ᓂᑭ ᐊᔭᒥᓇᐣ 562 ᓇᓇᐣᑕᐃᐧ 
ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ (652 ᓂᔭᓄᔭᐦᑭ ᑲᑭ 
ᐃᓯᓭᑭᐣ). ᐅᑫᐧᓂᐊᐧᐣ ᐊᑭᑕᓱᓇᐣ ᑕᐸᓯᓭᐊᐧᐣ ᐊᐱᒋᐃᐧᐣ ᐅᑕᓇᐣᐠ 
ᑲᑭ ᐊᐦᑭᐊᐧᐠ (599) ᔕᑯᐨ ᑭᔭᐸᐨ ᑭᐊᓂ ᐱᐣᑎᑫᓭᐊᐧᐣ. 
ᐅᑫᐧᓂᐊᐧᐣ ᑕᐡ ᐊᑭᑕᓱᓇᐣ ᑭᐃᐧᐣᑕᒪᑯᒥᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑭᔭᐸᐨ 
ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᓇᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐧᐁᐧᐃᓇᐣ ᒥᓇ ᒋᐱᒥ 
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ.
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Residential Services 

Tikinagan is still the largest provider of residential 
services in the province of Ontario. Of the 494 
children in care, we have placed 366 in our 
jurisdiction, 27 in Thunder Bay. We maintain focus 
on recruitment of community-based and Indigenous 
foster homes because Indigenous children deserve 
an Indigenous home. As of March 31, 2020, we had 
244 foster homes. There is still a great need for more 
foster homes, especially in our First Nations to keep 
children in their home community. Probably the 
most common type of foster home is when we receive 
a call from someone who wants to take a family 
member into their home (such as a niece or nephew) 
when the parents are struggling - a true customary 
care approach to fostering with Mamow Obiki-
ahwahsoowin.

Thunder Bay Transition

On January 30, 2020, we welcomed the decision of 
the Ministry to allow our agency to provide child 
protection services to families from their area First 
Nations who reside in, or are visiting, the Thunder 
Bay district to ensure our First Nations are properly 
consulted when it comes to their families receiving 
service. Since establishing our presence in Thunder 
Bay in 2017 and with many of our families in 
and moving to Thunder Bay, we have grown to be 
responsive to their needs.

In order to prepare for this transition, we had regular 
meetings with the Ministry and two local children’s 
aid societies based in Thunder Bay. We have hired 
more staff, secured office space in the city, installed 
the necessary IT equipment, and purchased an 
Agency Operated Home (AOH). Most importantly, 
we have begun actively recruiting more foster homes 
with Open House and Meet and Greet events in the 
community. We expected to begin transition in Fall 
2020. 

ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐧᒋᐦᐃᐧᐁᐧᐃᐣ

ᑎᑭᓇᑲᐣ ᐃᐧᐣ ᒪᐊᐧᐨ ᓂᑲᓂᓭ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᔑ 
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐅᒪ ᐅᐣᑌᕑᐃᔪ. ᐁᑲᐧ 
ᐃᑫᐧᓂᐊᐧᐠ 494 ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, 366 ᓂᑭᔑ 
ᐸᑭᑎᓇᒥᓇᐠ ᑲᔑ ᑎᐯᐣᒋᑫᔭᐣᐠ, 27 ᐃᒪ ᑕᐣᑐᕑ ᐯ. ᐊᒥ ᑭᔭᐸᐨ 
ᐁᔑ ᐱᒥ ᓇᓇᐣᑎᓇᒪᐣᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᔭᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᐯᔑᐃᐧᓇᐣ ᑕᐱᓇᑲ ᐊᓂᔑᓂᓂᐃᐧ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᐯᔑᐃᐧᓂᐠ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ. ᐁᑲᐧ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2020, 
ᐊᔭᒥᐣ 244 ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ. ᑭᐸᐨ ᒥᐡᑕᐦᐃ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᓄᐣ ᑲᐯᔑᐃᐧᓇᐣ, ᐃᒪ ᒪᐊᐧᐨ ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᐁᔑ 
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᑭᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐃᐁᐧ 
ᑫᑲᐟ ᓇᔑᓀ ᑲᐱᑭᑐᓇᓂᐊᐧᐠ ᐊᑯ ᐊᐊᐧᔑᐢ ᑲᐸᐣ ᑲᐱᐣᑎᑫᓭᐨ 
ᐅᐊᐧᑯᒪᑲᓂᒪ ᐁᐃᐧ ᑲᓇᐁᐧᓂᒪᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ (ᑐᑲᐣ 
ᐅᑐᔑᒥᑫᐧᒪᐣ ᒥᓇ ᐅᑐᔑᒪᐣ) ᒣᑲᐧᐨ ᐁᐊᓂᒥᐃᐧᑐᓂᐨ ᐅᓂᑭᐦᐃᑯᐣ 
- ᐊᒧᐦᐅᐁᐧ ᑐᑲᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᑲᐃᓇᑌᐠ ᒪᒪᐤ 
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ.

ᑕᐣᑐᕑ ᐯ ᑲᐊᓂ ᒪᒋᒋᑲᑌᐠ ᑭᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓂᓇᐣ

ᒣᑲᐧᐨ ᐅᒋᒥᑭᔑᑲᐃᐧᐱᓯᑦ 30, 2020, ᓂᓇᓇᑯᒪᒥᐣ ᐅᑭᒪᐃᐧᐣ 
ᑲᐸᑭᑎᐣᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᑭᑎᐡᑯᓂᑲᓂᓇᐣ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᒪ ᑕᐣᑐᕑ ᐯ 
ᑲᑲᐯᔑᐊᐧᐨ, ᓇᐣᑕ ᒥᓇ ᑲᑭᐅᑌᐊᐧᐨ ᒥᓇ ᑲᔦ ᐱᓇᒪ ᑲᐧᔭᐠ 
ᒋᐊᔭᒥᐦᐊᑲᓄᐊᐧᐨ ᑭᐡᐱᐣ ᑫᑯᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᓂᓯᑕᐃᐧᓂᑲᑌᓂᑫᐧᐣ 
ᒋᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ. ᐊᐱ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐃᒪ 
ᑕᐣᑐᕑ ᐯ ᒣᑲᐧᐨ 2017 ᒥᓇ ᑲᔦ ᓇᐱᐨ ᒥᔑᐣ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ 
ᐁᑲᐯᔑᐊᐧᐨ ᐃᒪ ᑕᐣᑐᕑ ᐯ, ᓂᑲᐡᑭᑐᒥᐣ ᐊᓂᐣ ᑫᔑ ᐊᐧᑲᐃᐧᑕᒪᐣᐠ 
ᐅᓇᐣᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ.

ᐁᑲᐧᔭᐣᒋᓇᓂᐊᐧᐠ ᐅᐁᐧ ᑲᐃᐧ ᐅᐡᑭ ᐱᒧᑐᔭᐠ, ᒥᔑᐣᐊᐧ ᓂᑐᒋ 
ᓇᑭᐡᑲᐊᐧᒥᐣ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᓂᔑᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 
ᐃᒪ ᑲᔭᑭᐣ ᑕᐣᑐᕑ ᐯ. ᑭᔭᐸᐨ ᑕᐡ ᓂᑭ ᐅᑕᐱᓇᒥᐣ 
ᐊᓂᑭᓇᑲᓇᐠ, ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᔦ ᓂᑕᔭᒥᐣ ᐃᒪ ᑭᒋᑕᐃᐧᓂᐣᐠ, 
ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ ᑲᔦ ᓂᑭ ᐊᑐᒥᐣ, ᒥᓇ ᐁᑭ ᐊᑕᐁᐧᔭᐣᐠ 
ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐣ (AOH). ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ, 
ᓂᑕᓄᑲᑕᒥᓇᐣ ᐁᓇᓇᐣᑐᓇᒪᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ ᐃᒪ ᑲᔑ 
ᑕᐃᐧᓇᒪᐠ ᒋᒪᒪᐃᐧᐡᑲᓂᐊᐧᐠ ᒥᓇ ᒋᐊᐧᐸᒪᔭᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ 
ᑕᔑᑫᐃᐧᓂᐠ. ᐊᒥ ᐁᔑ ᐸᑯᓭᐣᑕᒪᐠ ᐊᔕ ᒋᑭ ᒪᒋᓭᑭᐸᐣ ᐅᐁᐧ 
ᑭᑐᐡᑭ ᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑕᑲᐧᑭᐣᐠ 2020. 

ᐅᐡᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᓂᑲᑕᒧᐊᐧᐨ

ᐃᒪ ᑲᔑ ᑕᑲᐧᑲᐧᑭᐣ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ, ᓂᓯᓯᑕᐃᐧᓇᒥᐣ 
ᐅᐡᑲᑎᓴᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᒣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᐃᐁᐧ 
ᑲᔑ ᐸᑭᑎᓂᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧ ᐊᓄᑭᐃᐧᐣ 
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Youth Outreach Team

Given the location of our communities, we recognize 
youth have needs beyond regular child care work. 
Many of the resources and supports they require are 
outside their own community. We began to address 
this with an initiative to support youth 12-21 to 
identify gaps to provide assistance and support for 
vulnerable youth. The Tikinagan Youth Outreach 
Program (YOP) is committed to providing outreach 
and support to young people that encourages and 
re-inspires them to invest in themselves and their 
future by building and nurturing values, behaviors, 
knowledge, attitudes and life skills that reinforce a 
positive self-esteem and hope for a brighter future. 

Fostering positive relationships with caring adults is 
a critical component of this mission. We have begun 
recruiting a Youth Outreach Team, and the creation 
of our training program is almost complete. We will 
begin with the development of a home in Sioux 
Lookout for females first in an effort to keep them 
closer to their home communities and families, while 
accessing the services they need to support their 
growth.

Meeting Service Standards

Tikinagan has a dual mandate: first to our Chiefs 
and second to the Ministry. We ensure we meet all 
Mamow Obiki-ahwahsoowin standards, provincial 
licensing requirements, and standards for the safety of 
our foster families and children in our care. This fiscal 
year, we focused on training and providing supports 
for our foster parents. We implemented fire and 
medical safety training. We created resources to aid 
in training for our workers. These resources have been 
received well and our foster families feel equipped to 
manage provincial safety requirements in their homes. 
With the decentralization of the Foster Care team we 
ensure that licensing compliance remains the same 
across the Agency.

Effective July 1, 2019, legislation changed in regards 
to AOH and Live-In AOHs. These types of homes 

Continued on next page ᑭᔭᐸᐨ ᒥᓇᐊᐧ ᐸᑭᑭᓂᑲᓂᐠ

ᑲᐸᑭᑎᓇᒪᐣᐠ. ᒥᔑᐣ ᐃᐧᒋᐦᐃᐧᐁᐧᐃᐧᓇᐣ ᑲᔭᑭᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᑲᐃᐧᐣ ᐃᒪ ᒋᑕᑲᐧᓂᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ. ᐊᔕ ᑕᐡ ᓂᒪᒋ 
ᐊᓂᒧᑕᒥᐣ ᐅᐁᐧ ᐅᒋ ᑫᔑ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ 12-21 
ᑲᑕᓱᐱᐳᓀᐊᐧᐨ ᐁᐃᐧ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑲᑌᑭᐣ ᑫᑯᓀᓇᐣ ᐁᔭᑭᐣ 
ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐃᑫᐧᓂᐊᐧᐠ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ. 
ᑎᑭᓇᑲᐣ ᐅᐡᑲᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐸᑭᑎᓂᑎᓱᒪᑲᐣ ᒥᑐᓂ 
ᑲᐧᔭᐠ ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᐁᐅᒋ ᔑᐣᑭᐡᑲᐊᐧᑲᓄᐊᐧᐨ 
ᑲᐧᔭᐠ ᒋᓇᓇᑲᑕᐁᐧᓂᒥᑎᓱᐊᐧᐨ, ᒋᐃᓇᑎᓯᐊᐧᐨ ᒥᓇ 
ᒋᔓᑲᐡᑭᐦᐅᐃᐧᓂᐊᐧᐨ ᑫᐅᒋ ᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᑫᔑ ᒥᓄᓭᐦᐃᑯᐊᐧᐨ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

ᑲᐱᒥ ᐅᔑᒋᑲᑌᑭᐣ ᒥᓄ ᐃᐧᒋᐃᐧᑐᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ 
ᑲᑭᔐᐊᐧᑎᓯᐊᐧᐨ ᐊᔕ ᑲᑭᒋᔭᐦᐊᐧᑎᓯᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐅᐁᐧ 
ᑲᑲᑫᐧ ᑐᒋᑲᑌᐠ. ᐊᔕ ᓂᒪᒋ ᓇᓇᐣᑎᓇᐊᐧᒥᐣ ᐅᐡᑲᑎᓯᐃᐧ 
ᐅᐃᐧᒋᐦᐃᐁᐧᐠ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ, ᒥᓇ ᑲᔦ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᔕ 
ᐊᓂ ᑭᔑ ᐅᔑᓭ. ᓂᑲᓂ ᒪᒋᑐᒥᐣ ᑕᐡ ᑲᐯᔑᐃᐧᐣ ᒋᑭ ᐊᓂ 
ᑕᑲᐧᑭᐸᐣ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ ᑲᐃᑫᐧᐃᐧᐊᐧᐨ ᐱᓂᒪ ᓂᑲᐣ ᐁᑲ 
ᐊᐧᓴ ᒋᔑ ᑲᓇᐁᐧᐣᑕᓯᐊᐧᐨ, ᒣᑲᐧᐨ ᑲᐱᒥ ᑲᑫᐧ ᐧᐃᒋᐦᐊᑲᓄᐊᐧᐨ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ.

ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ

ᑎᑭᓇᑲᐣ ᓂᔑᐊᐧᔦᐠ ᐅᐣᒋ ᐅᓇᔓᐊᐧᓇᐊᐧᐠ: ᓂᑕᑦ ᑭᑐᑭᒪᑲᓂᓇᐣ 
ᐁᑲᐧ ᓂᔑᐣ ᐅᑭᒪᐃᐧᐣ. ᑭᐃᐧᐣᑕᒪᑯᓇᐊᐧ ᒥᑐᓂ ᑲᐧᔭᐠ 
ᐁᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᒪᒪᐤ ᐅᑭᐱᐦᐊᐊᐧᓱᐃᐧᐣ ᑲᐃᓇᑌᐠ, ᐅᐣᑌᕑᐃᔪ 
ᐅᑭᒪᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᐠ ᒪᓯᓇᐦᐃᑲᓀᐡ ᒋᑭᑭᓇᓂᐊᐧᐠ, 
ᒥᓇ ᑲᔓᓇᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐁᑲ ᓇᐣᑕ ᒋᔑ ᒪᒋᓭᐊᐧᐨ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᓄᑯᑦ 
ᔓᓂᔭᐊᐧᐦᑭ, ᓂᑭᑭᓄᐦᐊᒪᐊᐧᒥᐣ ᒥᓇ ᐁᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᔭᐣᐠ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ. ᒥᓇ ᑲᔦ ᓂᑭ ᐸᑭᑎᓇᒥᐣ ᐃᐡᑯᑌᐃᐧ 
ᓇᓇᒋᑲᐣᒋᑫᐃᐧᐣ ᒥᓇ ᒪᐡᑭᑭᐃᐧ ᓇᓇᒋᑲᐣᒋᑫᐃᐧᐣ 
ᓂᑕᓂᑭᓇᑲᓂᓇᐣ. ᓂᑭ ᐅᓇᑐᒥᐣ ᑲᔦ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ. ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᐃᐧᒋᐦᐃᑯᓇᐊᐧ 
ᒥᓇ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᐅᑎᓀᐣᑕᓇᐊᐧ 
ᒋᑌᐱᓭᓂᐠ ᑲᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐅᑭᒪᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ ᐃᒪ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ. ᐃᐁᐧ ᑲᑭ ᒪᒪᐃᐧᓂᑲᑌᑭᐸᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ 
ᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᐃᐁᐧ ᒪᓯᓇᐦᐃᑲᓀᐡ ᑲᐃᓇᑌᐠ 
ᐯᔑᑲᐧᐣ ᐃᓇᑌ ᐅᒪ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ.

ᐅᒋ ᒪᒋ ᐅᐸᑫᐧᐃᐱᓯᑦ 1, 2019, ᐅᓇᔓᐁᐧᐃᐧᐣ ᐅᑭ ᐊᐣᑕᑐᓇᐊᐧ 
ᐃᐁᐧ ᐅᒋ ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐣ ᒥᓇ ᑲᑕᔑ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ 
ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐣᐠ. ᐅᑫᐧᓂᐊᐧᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᑲᒥᑯᐣ 
ᒪᓯᓇᐦᐃᑲᓀᓯᐊᐧᓄᐣ ᐃᒪ ᑲᐃᓇᑌᐠ ᑲᐯᔑᐃᐧᓇᐣ ᐊᐊᐧᔑᔕᐠ 
ᑲᑕᔑ ᑲᓇᐁᐧᓂᒥᐣᑕ ᒪᓯᓇᐦᐃᑲᓀᐢ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐠ, ᐸᑲᓇᑌ 
ᐃᐧᐣ ᐃᒪ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᓀᐡ. ᓂᑭ 
ᒥᓄᑭᔑᑐᒥᐣ ᑲᑭ ᑭᐁᐧᓇᓇᑲᒋᒋᑲᑌᐠ ᒪᓯᓇᐦᐃᑲᓀᓴᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᑲᐯᔑᐃᐧᓇᐣ. ᓂᐱᒥ ᐊᓄᑲᑕᒥᐣ ᐊᐊᐧᔑᒣ ᒋᒥᓄᓭᑭᐣ ᑲᐊᓂᔑ 
ᐊᔭᓴᑲᓄᐊᐧᐨ, ᑫᔑ ᐱᒥᐃᐧᑌᐠ, ᒥᓇ ᑲᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧᑲᒥᑯᐠ. ᐁᐡᑲᐨ ᐃᐧᓂᑯ ᐃᓯᓭ ᒪᐊᐧᐨ 
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are now licensed under the Group Home Licensing 
requirements, rather than the Foster Care Licensing 
requirements. We completed successful licensing 
reviews for these type of homes. We continue to 
work to improve placement, programming, and 
management of children in our AOHs. We have 
many high risk clients needing to fill these beds which 
has proven to be very challenging.

Through our Mamow Obiki-ahwahsoonin service 
model and its design to ensure culturally appropriate 
services and to promote the delivery of services at the 
community level by community-based workers, while 
meeting provincial legislative requirements, standards 
and regulations, we have worked diligently to establish 
a strong Training Unit within our agency.  

During the 2019-2020 fiscal year, Tikinagan offered 5 
sessions of CWP, three of these sessions were held in 
Thunder Bay and two in Sioux Lookout and 76 staff 
completed the course.  These sessions were delivered 
by two in-house training staff.  

During the fiscal year, there were 217 training sessions 
offered by the agency that covered a wide a wide 
variety of topics. These trainings help our staff develop 
and grow to work with our children and families, it 
also helps us develop our own resources such as foster 
homes and agency operated homes so that we can 
keep our children within our communities and close 
to home.

As Tikinagan continues to grow and expand its 
services, there remains important, ongoing work to 
keep our children safe and families supported. This 
effort would impossible without the hard work by 
our caring staff. We share a vision of keeping families 
together, caring for our youth closer to home, and 
preventing children from coming into care.

ᑲᓇᓂᓴᓀᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᓂᐯᐃᐧᐣ 
ᐁᑲᐧ ᐃᐧᓂᑯ ᐁᐡᑲᑦ ᐁᓴᓇᑫᐣᑕᑲᐧᐠ ᐅᐁᐧ ᑲᐃᓯᓭᐠ.

ᐃᒪ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ 
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᓇ ᑲᐃᓇᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ 
ᑲᐸᑭᑎᓂᑲᑌᐠ ᒥᓇ ᑲᔦ ᒋᐊᐸᒋᒋᑲᑌᐠ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 
ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᐊᓂᑭᓇᑲᓇᐠ ᐃᒪ ᑲᑕᓇᓄᑭᐊᐧᐨ, 
ᒥᓇ ᑲᔦ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᑭᒪᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᐠ 
ᒋᐱᒥᓂᔕᐦᐃᑲᑌᓂᐠ, ᐃᓇᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ, ᑲᐧᔭᐠ 
ᓂᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ ᒋᒪᐡᑲᐊᐧᑌᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ 
ᐅᒪ ᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ.

ᒣᑲᐧᐨ 2019-2020 ᔓᓂᔭᐊᐧᐦᑭ ᑲᐱᒥᓭᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐸᑭᑎᓇᓇᐣ 
5 ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ CWP, ᓂᓯᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑕᐣᑐᕑ 
ᐯ ᑭᑕᔑ ᑐᒋᑲᑌ ᒥᓇ ᑲᔦ ᓂᔑᐣ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᑲᐧ ᑲᔦ 
76 ᐊᓂᑭᓇᑲᓇᐠ ᐅᑭ ᐅᑕᐱᓇᓇᐊᐧ ᐅᐁᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. 
ᐅᑫᐧᓂᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐃᑫᐧᓂᐊᐧᐠ ᓂᔑᐣ ᑫᒋᐊᐧᐠ 
ᑲᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ ᑭᑭᑭᓄᐦᐊᒪᑫᐊᐧᐠ.  

ᒣᑲᐧᐨ ᐅᐁᐧ ᔓᓂᔭᐊᐧᐦᑭ ᑲᑭ ᐱᒥᓭᐠ, ᑭᐊᔭᐊᐧᐣ 217 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᒥᔑᐣ 
ᑫᑯᓇᐣ ᑲᑭ ᐊᓂᒧᒋᑲᑌᑭᐣ. ᐅᑫᐧᓂᐊᐧᐣ ᑕᐡ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 
ᐅᑐᐣᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᐊᓂᑭᓇᑲᓇᐠ ᑫᔑ ᐊᓄᑲᐊᐧᐊᐧᐨ 
ᑭᑕᐊᐧᔑᔑᒥᓇᐣ ᒥᓇ ᑲᔦ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑲᔦ ᐅᐣᒋ 
ᐃᐧᒋᐦᐃᐁᐧᓭ ᒋᐅᓇᑐᔭᐠ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑐᑲᐣ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧ 
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᒋᐃᐧᒋᐦᐃᑯᔭᐠ ᐁᑲ ᐸᑲᐣ ᒋᔑ 
ᐸᑭᑎᓇᑲᓄᐊᐧᐨ ᐱᑯ ᐁᑕ ᐃᒪ ᑲᔓᑕᔑᑫᐃᐧᓂᐊᐧᐨ ᒥᓇ ᐱᑯ 
ᐯᔓᐣᐨ ᐅᑲᐯᔑᐃᐧᓂᐊᐧᑲᐣᐠ.

ᑎᑭᓇᑲᐣ ᑲᐊᓂᔑ ᐱᒋᓂᐡᑲᒪᑲᐠ ᒥᓇ ᑲᐊᓂ ᒥᔑᓇᑎᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᐊᔭ ᑭᔭᐸᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ, ᑲᐱᒥᐡᑲᒪᑲᐠ 
ᐊᓄᑭᐃᐧᐣ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 
ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ. ᐅᐁᐧ ᑕᐡ ᐊᐧᑲᐃᐧᐃᐧᐣ ᑲᐃᐧᐣ ᑕᑭ ᐅᒋ 
ᑲᐡᑭᑎᑲᑌᓯᓄᐣ ᑭᐡᐱᐣ ᐁᑲ ᐁᑯᓭᐊᐧᐨ ᑭᑕᓄᑭᓇᑲᓂᓇᑦ 
ᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᓂᐃᐧᒋᓀᐣᑕᒥᐣ ᐃᐁᐧ ᑲᐃᓀᐣᒋᑲᑌᐠ 
ᒋᑭ ᐃᓇᓄᑭᒪᑲᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᒥᓯᐁᐧᔭᑭᐣ, ᐯᔓᐣᐨ 
ᐅᑲᐯᔑᐃᐧᓂᐊᐧ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ, ᒥᓇ ᐁᑲ 
ᒋᑭ ᐱᐣᑎᔑᓭᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐠ.
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Statement of Child Welfare Fund    Operations 2019/2020

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ ᒣᑎᓂᑲᓂᐊᐧᐠ  2019/2020

ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ  2019/20 2018/19 
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ $ 56,254,050 $ 52,286,125  

ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ $ 21,004,984 $ 7,614,570 
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ $ 77,259,034 $ 59,900,695 

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ  2019/20 2019/19 

ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ $ 34,316,224 $ 24,835,955 
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ $ 33,544,418 $ 33,787,216  
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ $ 13,352,684 $ 5,512,428 
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ $ 81,213,326 $ 64,135,599 

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ $ (4,234,904) $ (2,272,410) 
ᑲᑭ ᑎᐸᐦᐃᑲᑌᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ        
ᑲᑭ ᒪᓯᓇᐦᐃᑫᓭᓇᓂᐊᐧᐠ $  2,053,348 $ 2,272,410
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ) 
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ $ (3,954,292) $ (4,234,904) 
ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ $    (6,135,848) $  (4,234,904)

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1 – ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ 
ᒣᑎᓂᑫᐃᐧᓇᐣ 

Fund Balances, beginning of year $ (4,234,904) $ (2,272,410) 
Settlement of prior year deficits $ 2,053,348 $  2,272,410 
(Deficit) or Surplus for the year $ (3,954,292) $ (4,234,904)
Fund Balance, end of year $ (6,135,848) $ (4,234,904) 

Salaries & Benefits $ 34,316,224 $ 24,835,955 
Boarding & Client Services $ 33,544,418 $ 33,787,216 
Administration $ 13,352,684 $ 5,512,428 
Total $ 81,213,326 $ 64,135,599   

Child Welfare $ 56,254,050 $ 52,286,125 
Other $ 21,004,984 $ 7,614,570 
Total $ 77,259,034 $ 59,900,695

A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare – 
compiled by MNP LLP, Chartered Accountants

Operating Revenue 2019/20 2018/19 

Operating Expenses 2019/20 2018/19  
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Pictured top left: HR staff participate in the Big Trout 
Career Fair in April 2019.

 
Pictured top right: Sledding day in Webequie with 
our Prevention Team.

Pictured bottom: Lac Seul Staff take to the lake for a 
team-building exercise.

ᒪᓯᓇᑭᓯᑲᐣ ᐃᐡᐱᒥᐣᐠ ᓇᒪᐣᒋᐃᐧᓂᐠ: ᐊᓂᑭᓇᑲᓇᐠ 
ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᑭᒋᓇᒣᑯᓯᐱᐠ 
ᑲᐊᐧᐸᐣᑕᐦᐃᐊᐧᓂᐊᐧᐠ ᐊᓂᑭᐃᐧᓇᐣ ᐊᐃᐧᔭ ᑫᑭᔑ ᐊᓄᑭᐊᐧᐸᐣ 
ᒣᑲᐧᐨ ᓂᐦᑭᐱᓯᑦ 2019.

ᒪᓯᓇᑭᓯᑲᐣ ᐃᐡᐱᒥᐣᐠ ᓇᐦᐃᐃᐧᓂᐠ: ᐁᑭ ᔓᐡᑲᐧᑕᐦᐊᓂᐊᐧᐠ 
ᐁᐧᐱᑫᐧ ᐁᑭ ᐃᐧᒋᐃᐧᐣᑕᐧ ᓇᑕᒪᑫᐃᐧ ᐊᓂᑭᓇᑲᓇᐠ.

ᒪᓯᓇᑭᓯᑲᐣ ᑕᐸᔑᐡ: ᐅᐱᔑᑯᑲᐠ ᐊᓂᑭᓇᑲᓇᐠ ᓴᑲᐦᐃᑲᓂᐣᐠ 
ᑭᑕᔑ ᐃᐧᒋᐦᐃᑎᐊᐧᐠ ᐁᑭᑭᓄᐦᐊᒪᑯᓯᐊᐧᐨ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ.
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More than 100 staff gathered for a Supervisors Meeting in February 2020. Pictured top left: Thelma Morris, 
Executive Director. Top right: Rachel Tinney, Associate Executive Director. Bottom left: Rosemary McKay, Mamow 
Special Projects Coordinator.

ᐊᐊᐧᔑᒣ 100 ᐊᓂᑭᓇᑲᓇᐠ ᑭᒪᐊᐧᐣᑐᐡᑲᐊᐧᐠ ᐃᒪ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓯᐨ ᐱᓯᐠ 
2020. ᑲᒪᓯᓇᑭᓯᐊᐧᐨ ᐃᐡᐱᒥᐠ ᓇᒪᐣᒋᐃᐧᓂᐣᐠ: ᑌᐧᕑᒪ ᒪᐧᕑᐃᐡ, ᑲᐅᑭᒪᐃᐧᐨ. ᐃᐡᐱᒥᐠ ᓇᐦᐃᐃᐧᓂᐠ: ᕑᐁᒍᓫ ᑎᓂ, ᑲᐊᓂᑫᐡᑲᐊᐧᐨ 
ᐅᑭᒪᐣ. ᑕᐸᔑᐡ ᓇᒪᐣᒋᐃᐧᓂᐠ: ᕑᐅᐡᒣᕑᐃ ᒪᑫ, ᒪᒪᐤ ᐊᓄᑭᐃᐧᓇᐣ ᑲᒪᒋᒋᑲᑌᑭᐣ ᑲᓂᑲᓂ ᑲᓇᐊᐧᐸᑕᐠ.
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10 years
Ruth Beardy 
Kayla Beck    
Lee-Anne Besselt 
Armand Binguis
Heather Gillespie
Amanda Tait
Sandra Gray
Caroline Lafleur
Phyllis Marie McKay
Beatrice Kakepetum
Sarah Morin
Nancy Sakchekapo
Amanda Trenchard
Aaron Kakegumick
Rodney Rae
Christina Zatorsky
Floyd Chisel

Michelle Lobreau
Angela Williams
Amy Hardy
Jesilyn Daniels
Steven Somers

15 Years
Annie Anishinabie
Teresa Angeconeb
Roy Beardy
Rachel Tinney
Ellen Meekis
Robert Meawasige
Emily Van Voris
Wendy Baumbach
Dawn Gardhouse
Nora Chisel

Tikinagan Child and Family Services would like to recognize employees who have reached their 10th, 15th, 20th  and 
30th anniversary of employment with the agency in the 2019-2020 fiscal year. Our thanks and congratulations go to 
the following  employees for their many years of dedicated service to the families and children of this region.

Marion Kenny
Edna Quequish

20 Years
Anne Morgan
Randy Fukushima
Christine Stever
William J. Davis
Frances Grieg
Harry Suganaqueb
Deanna Mitchell

30 Years
Caroline Derouin
Marie Hudson

Leaving their mark since 1990 Read the stories at tikinagan.org/news

When Marie Hudson started her career with 
Tikinagan Child & Family Services as an optimistic, 
unwittingly the 35-year-old in September 1990 
thought she was accepting a temporary reception 
position.

Now, 30 years later, wise and experienced, she’s still 
in the same chair.

“When l applied, it was to cover the person who was 
on maternity leave,” explains Hudson, a Bearskin 
Lake First Nation band member. “I was supposed 
to be there for a couple of weeks until they found 
someone permanent. I never heard back from anyone 
after that. I suppose that was my hiring day when l 
arrived here.”

ᐊᐱ ᒪᕑᐃ ᐦᐊᐟᓴᐣ ᑲᑭ ᒪᑕᓄᑭᐸᐣ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ & ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒪᐊᐧᐨ ᐁᑭ ᒋᑭ ᒪᑕᓄᑭᐨ ᒥᓇ ᐁᑲ ᐁᑭ ᐅᒋ ᑭᑫᐣᑕᐠ 
ᐊᓂᐣ ᑫᔑ ᓇᑭᐡᑲᐠ ᐃᒪ ᑲᐃᔑ ᒪᑕᓄᑭᐨ ᒣᑲᐧᐨ  35 ᐁᑭ ᑕᓱᐱᐳᓀᐨ 
ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 1990, ᐊᒥ ᑕᐡ ᑲᑭ ᐃᓀᐣᑕᑭᐸᐣ ᐊᒋᓇ ᐁᑕ ᐃᒪ 
ᒋᑲᓇᐃᐧᑭᑐᐃᐧᓀᐨ.

ᐁᑲᐧ ᑕᐡ ᓄᑦ, 30 ᐃᔑ ᓂᑲᐣ, ᒪᐊᐧᐨ ᐁᐅᑭᑫᐣᑕᒪᐃᐧᓂᐨ ᒥᓇ 
ᐁᑲᐡᑭᑐᐨ ᐅᑕᓄᑭᐃᐧᐣ, ᐊᒥᐱᑯ ᐯᔑᑲᐧᐣ ᐃᒪ ᑭᔭᐸᐨ ᐁᑕᓇᓄᑭᐨ.

“ᐊᐱ ᓂᑕᑦ ᑲᑭ ᓇᓇᐣᑕᐊᐧᓄᑭᔭᐸᐣ, ᐱᓂᒪ ᐱᑯ ᓂᒧᒋ 
ᓇᐱᐡᑲᒪᑫᓇᐸᐣ ᐊᐃᐧᔭ ᐁᑭᐱᒋᐨ ᐁᐃᐧ ᑕᑯᐱᑕᐊᐧᓱᐸᐣ,“ ᐃᑭ ᐦᐊᐟᓴᐣ, 
ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ ᐁᐅᒋ ᑎᐯᐣᑕᑯᓯᐨ. “ᓇᐣᑕ ᐱᑯ ᐁᑕ ᓂᔓᐱᒧᑯᓇᑲ 
ᐁᑕ ᓂᑕᑭ ᐊᓄᑭᓇᐸᐣ ᒥᓂᑯᐠ ᑫᑭ ᒥᑲᐊᐧᐊᐧᐸᐣ ᐊᐊᐧᓀᓇᐣ ᐃᒪ 
ᑫᒣᐡᑲᐧᑕᐱᓂᐨ. ᑲᐃᐧᐣ ᒥᓇᐊᐧ ᐃᐧᑲ ᓇᐣᑕ ᓂᑐᐣᒋᓂᑕᓯᐣ ᐊᓂᐣ ᐊᐱᐣ 
ᑲᐃᓯᓭᑯᐸᓀᐣ. ᐊᒥᑲᓇ ᑕᐡ ᑭᐃᓯᓭᑐᐠ ᐊᐱ ᐁᑭ ᐅᑕᐱᓂᑯᔭᐣ ᐃᒪ 
ᓂᑕᑦ ᑲᒪᑕᓄᑭᔭᐸᐣ.“
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Read the stories at tikinagan.org/news

Based out of the Sioux Lookout office, Hudson recalls her first 
week as a “hectic time” by learning on the go after a 15-minute 
orientation. Not only was she overwhelmed by the number of 
calls, but the size of the phone and the number of buttons were 
daunting. Back then, she recalls handling as many as 400 calls in 
one day.

But Hudson did more than answer and redirect calls. She tells 
of her experience as a Case Aide Worker, traveling to several of 
Tikinagan’s First Nation communities.

“I got to travel by vans, cars, and airplanes to pickup parents and 
children to where they needed to go,” Hudson explains.

Hudson has also kept busy as a Foster Parent, supporting 
teenagers in difficult times and sharing many positive memories.

“l liked looking after teenagers, some even wanted me to adopt 
them. It was busy doing this, it’s like you have extra children to 
take care of. It was never boring. It was fun and hard at times.”

Thirty years ago, Caroline Derouin moved from Weagamow Lake 
First Nation to Sioux Lookout to support her children’s education 
with the hopes of finding a career where she could work with 
children.

 “I really enjoy working with children, and that’s where I was most 
of my career,” reflects Derouin. “To be able to make a difference 
for a child — by something you said, something you did, you 
encouraged them.  

“That was the main reason I joined Tikinagan, because I wanted 
to help kids and be around kids. They’re so full of life and kids are 
so precious, each one of them.”

Starting her career with Tikinagan as a File Clerk at the age of 31, 
Derouin was encouraged to take on different roles in the agency, 
including as a Child Care Worker.

Derouin’s advice to new Tikinagan employees is to be mindful of 
the main goal, which is working with children.

Derouin concludes: “I hope that Tikinagan continues to grow, 
and provide its services to our clients and our children. And as for 
myself, I am going to stay until they kick me out!”

ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᑕᓇᓄᑭᐨ, ᐦᐊᐟᓴᐣ 
ᐃᑭᑐ ᓂᑕᑦ ᐁᐱᒧᑯᓇᑲᓂᐠ ᑲᒪᑕᓄᑭᐸᐣ ᒪᐊᐧᐨ ᐁᑭᑭᒋ 
ᐅᒐᓂᒣᐣᑕᑲᐧᓂᐠ ᐁᑭ ᑲᑫᐧ ᑭᑫᐣᑕᐠ ᐊᓂᐣ ᑫᑐᑕᐠ ᐅᑕᓄᑭᐃᐧᐣ 
15 ᑎᐸᐦᐃᑲᓀᐢ ᐁᑕ ᐁᑭ ᐃᐧᐣᑕᒪᐊᐧᑲᓄᐨ ᐊᓂᐣ ᑫᑐᑕᐠ. 
ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐃᐁᐧᓂ ᑭᒋᒥᔑᐣ ᐊᐃᐧᔭᐣ ᑲᑭᐱᑲᑭᑐᓂᐨ 
ᑲᑭ ᐅᒋ ᐅᒐᓂᒣᐣᑕᐠ, ᐃᐁᐧᓂ ᔕ ᒪᐊᐧᐨ ᑲᑭ ᓇᓂᑌᐣᑕᐠ 
ᒪᒋᑭᑐᐃᐧᓂ ᒥᓇ ᐁᑭ ᒥᔑᓄᒪᒪᑯᓂᑲᓂᐊᐧᓂᐠ. ᓇᐣᑕ ᐱᑯ 400 
ᑕᓯᐣᐊᐧ ᑭᒪᑌᐧᓯᓂᓂ ᒪᒋᑭᑐᐃᐧᓂ ᐯᔑᑲᐧ ᐁᑭᔑᑲᓂᐠ.

ᔕᑯᐨ ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐃᐁᐧ ᒋᐅᒋ ᑲᓇᐃᐧᑭᑐᐃᐧᓀᐨ. ᑭᑭᐁᐧ 
ᒥᑲᐃᐧ ᑕᐡ ᐊᓂᐣ ᑲᑭ ᐃᔑ ᓇᑭᐡᑲᐠ ᐅᑕᓄᑭᐃᐧᐣ ᑲᐅᒋ 
ᐊᐧᐃᐧᒋᑕᐧᐨ ᑲᐊᓂᑲᐊᐧᑲᓄᓂᐨ ᑲᐱᐣᑎᑫᓭᓂᐨ, ᐁᑭ ᐊᔦᔕᐨ ᐃᒪ 
ᑎᑭᓇᑲᐣ ᑲᐅᒋ ᐊᓄᑲᑕᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ.

ᐅᑕᐸᓀᓯᐠ ᓂᑭ ᐅᒋ ᐸᐸᒥᔭ, ᒥᓇ ᑲᔦ ᐱᒥᓭᐃᐧᓂᐠ ᐁᑭ 
ᓇᓇᓯᑲᐊᐧᑲᐧ ᐅᓂᑭᐦᐃᑯᒪᐠ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᐁᑭ ᐃᔑᐃᐧᓇᑲᐧ 
ᐊᐣᑎ ᑲᐃᐧ ᐃᔕᐊᐧᐨ,“ ᐊᐟᓴᐣ ᐃᑭᑐ.

ᐦᐊᐟᓴᐣ ᐊᒥ ᑲᔦ ᑲᑭ ᐃᓇᓄᑭᐨ ᐁᑭ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ, ᐁᑭ ᐅᒋ 
ᓴᓯᑐᐡᑲᐊᐧᒋᐣ ᐅᐡᑲᑎᓴᐣ ᒣᑲᐧᐨ ᑲᐊᓂᒥᐃᐧᑐᓂᐨ ᒥᓇ ᐁᑭ ᐅᒋ 
ᑕᑎᐸᒋᒧᐨ ᐊᓂᐣ ᑲᑭᔑ ᒪᒥᓄᓭᐨ ᐃᒪ ᐅᑕᓄᑭᑕᒪᑫᐃᐧᓂᐠ.

ᓂᑭ ᒥᓀᐧᐣᑕᐣ ᐁᑭ ᐅᒋ ᑲᓇᐊᐧᐸᒪᑲᐧ ᐅᐡᑲᑎᓴᐠ, ᐊᑎᐟ 
ᑭᐃᑭᑐᐊᐧᐠ ᒋᓀᐱᒋ ᐅᑕᐱᓇᑲᐧ. ᒪᐊᐧᐨ ᓂᑭ ᐊᔭᓄᒋ ᐅᐁᐧ ᑲᑭ 
ᑐᑕᒪᐣ, ᑐᑲᐣ ᑯᑕᑭᔭᐠ ᐊᐊᐧᔑᔕᐠ ᑲᐅᒋ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ 
ᐊᒥ ᑲᑭ ᐃᓀᐣᑕᑲᐧᐠ. ᒪᐊᐧᐨ ᑭᒥᓀᐧᐣᑕᑲᐧᐣ ᐁᑲᐧ ᑲᔦ ᐁᐡᑲᑦ 
ᑭᐊᓂᒪᐣ.“

ᓂᓱᒥᑕᓇ ᐊᐦᑭ ᐅᑕᓇᐣᐠ, ᑫᕑᐅᓫᐃᐣ ᑎᕑᐅᐃᐧᐣ ᐊᐧᐃᐧᔦᑲᒪᐣᐠ 
ᑭᐅᒋ ᐊᐣᒋᑯᓯ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᑭ ᐃᔑᑯᓯᐨ ᐅᓂᒐᓂᔕᐣ ᐁᑭ 
ᐅᒋ ᐊᓴᐊᐧᐸᒪᐨ ᒣᑲᐧᐨ ᑲᐃᐡᑯᓄᐃᐧᓂᐨ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ 
ᓇᓇᐣᑕᐊᐧᓄᑭᐨ ᐊᐊᐧᔑᔕᐣ ᑐᑲᐣ ᑲᔑ ᐊᓄᑲᓂᒥᐣᐨ.

ᓂᓱᒥᑕᓇ ᐊᐦᑭ ᐅᑕᓇᐣᐠ, ᑫᕑᐅᓫᐃᐣ ᑎᕑᐅᐃᐧᐣ ᐊᐧᐃᐧᔦᑲᒪᐣᐠ 
ᑭᐅᒋ ᐊᐣᒋᑯᓯ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᑭ ᐃᔑᑯᓯᐨ ᐅᓂᒐᓂᔕᐣ ᐁᑭ 
ᐅᒋ ᐊᓴᐊᐧᐸᒪᐨ ᒣᑲᐧᐨ ᑲᐃᐡᑯᓄᐃᐧᓂᐨ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ 
ᓇᓇᐣᑕᐊᐧᓄᑭᐨ ᐊᐊᐧᔑᔕᐣ ᑐᑲᐣ ᑲᔑ ᐊᓄᑲᓂᒥᐣᐨ.

ᑎᕑᐅᐃᐧᐣ ᐅᑎᔑ ᐃᐧᐣᑕᒪᐊᐧᐣ ᑲᐅᐡᑭ ᒪᑕᓄᑭᓂᐨ ᐃᒪ ᑎᑭᓇᑲᐣ 
ᐁᑲ ᐃᐧᑲ ᒋᐊᐧᓂᑫᐊᐧᐨ ᐃᐁᐧ ᒪᔭᑦ ᑲᐅᒋ ᐊᓄᑭᑕᒪᑲᓂᐊᐧᐠ, 
ᐃᐁᐧ ᑲᐃᑕᒪᐣ ᒋᐊᓄᑲᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ.

ᑎᕑᐅᐃᐧᐣ ᐃᐡᑲᐧᔭᐨ ᐃᑭᑐ: “ᓂᐸᑯᓭᐣᑕᐣ ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᒣ 
ᒋᑭ ᐊᓂ ᐱᒋᓂᐡᑲᒪᑲᑭᐸᐣ, ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐊᓂᑲᐊᐧᔭᐠ ᒥᓇ 
ᑭᓂᒐᓂᔑᓇᐣ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᒋᐱᒥᐡᑲᒪᑲᓂᐠ. ᓂᐣᑕᔑᐣ 
ᐃᐧᓂᑯ,ᐸᓂᒪ ᐱᑯ ᑭᔕᑭᒋᐁᐧᐱᓂᑯᔭᐣ ᓇᐳᓇᓄᑭ!“
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See this Annual Report,  
and our previous years’ reports online at:

www.tikinagan.org

Visit us on Facebook 
@Tikinagan


