Annual Report

2015-2016

Mamow Obiki-ahwahsoowin
Everyone working together to raise our children

www.tikinagan.org

ᐅᑕᐱᒪᑫᐠ
@ ᒥᑭᓯᐃᐧᐱᓯᑦ 31, 2016

BOARD OF DIRECTORS
@ March 31, 2016

Officers
Lorraine Crane, Chairperson
Archie Meekis, Co-Chair
Russell Kakepetum, Secretary-Treasurer

ᑲᓂᑲᓇᑭᓱᐊᐧᐨ ᐅᑕᐱᑕᒪᑫᐠ
ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ, ᑲᐅᑎᑲᐧᓂᐡᑲᐠ
ᐊᕑᒋ ᒥᑭᐡ, ᑲᓂᑲᑫ ᐅᑎᑲᐧᓂᐡᑲᐠ
ᕑᐊᐧᓱᓫ ᑲᑭᐱᑕᑦ, ᐅᒪᓯᓇᐦᐃᑫᔑᐡ/ᐅᑲᓇᐃᐧᔓᓂᔭᐁᐧ

Directors
Jim Bottle, Board Member
Sonny Gagnon, Board Member
Donald Dean Ross, Board Member

ᐅᑕᐱᑕᒪᑫᐠ
ᒋᑦ ᐸᐧᑐᓫ, ᐅᑕᐱᑕᒪᑫ
ᓴᓂ ᑲᐣᔭᐣ, ᐅᑕᐱᑕᒪᑫ
ᑕᐧᓄᓫᐃ ᑎᐣ ᕑᐊᐧᐡ, ᐅᑕᐱᑕᒪᑫ

ELDERS COUNCIL
Elsie Fox
Emily Gregg
Georgina Neshinapaise

ᑲᑭᒋᔭᐦᐊᐡᑲᒪᑫᐊᐧᐨ
ᐁᕑᓯ ᐸᐧᐠᐡ
ᐁᒪᓂ ᑭᕑᐁᐠ
ᒍᑎᓇ ᐊᓂᔑᓇᐯ

OUR SERVICE MODEL – MAMOW OBIKI-AHWAHSOOWIN
In Tikinagan’s efforts to provide culturally appropriate services, Tikinagan has developed very different service
delivery procedures and policies than mainstream Children’s Aid Societies. The vision, goal and principles
established by the Chiefs for Tikinagan have been fully integrated with Aboriginal values and service delivery
policies and procedures into a unique Native service model for the agency called Mamow Obiki-ahwahsoowin,
which means “everyone working together to raise our children.” It is a system of protecting and caring for
children and supporting families, which has been designed and is delivered by First Nations people.
The Chiefs of this area have endorsed Mamow Obiki-ahwahsoowin and authorized the agency to use
this model to deliver child welfare services.

ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐡ – ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ
ᐃᐁᐧ ᑕᐡ ᑎᑭᓇᑲᐣ ᑲᔑ ᐱᒥᐃᐧᑐᐨ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᒥᓂᑐᑕᑯᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᑎᑭᓇᑲᐣ ᐅᑭ ᐅᓇᑐᐣ ᑫᔑ ᐱᒥᐃᐧᑐᒋᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᒥᓇ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᐃᐁᐧ ᐃᐧᐣ ᑲᐃᓇᑌᐠ ᒪᔭᑦ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑫᑭᔑ ᐱᒥᐃᐧᒋᑲᓂᐊᐧᑭᐸᐣ. ᐃᐁᐧ ᑕᐡ ᐃᔑᓇᒧᐃᐧᐣ, ᑲᐃᓀᐣᑕᑲᐧᐠ ᒋᑭ
ᐃᓇᓄᑭᒪᑲᑭᐸᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ ᐃᒪ ᑎᑭᓇᑲᐣ ᒥᓯᐁᐧ ᐱᑯ ᐃᓇᑌ ᐁᐃᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᑲᑭᒋᓀᐣᑕᑭᐣ
ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑲᑌᑭᐣ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ ᒥᓇ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᐁᐯᔑᑫᐧᑭᓇᐧᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐊᒥᑕᐡ ᐁᐧᐣᒋᔑᓂᑲᑌᐠ “ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ”. ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᑌᐠ ᒋᐅᒋ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᒋᐃᐧᒋᑲᐸᐃᐧᒋᑲᑌᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᑫᔑ ᐱᒥᐃᐧᒋᑲᑌᓂᐠ ᐅᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ. ᐅᑭᒪᑲᓇᐠ
ᐅᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐅᑭ ᐸᑭᑕᔓᐊᐧᑕᓇᐊᐧ ᑎᑭᓇᑲᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒥᓇ ᐁᑭ
ᐸᑭᑕᔓᐊᐧᓇᐊᐧᐨ ᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᐁᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑫᔑ ᐱᒥᐃᐧᑐᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ.

2

TABLE OF CONTENTS
4 Message from the Board Chairperson
7

Message from the Executive Director

10 Service Highlights and Statistics
18 Financial Overview
19 Staff Recognition

ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐅᒪ
4

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ

7

ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ

10 ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ ᒥᓇ ᐃᓇᑭᐣᒋᑫᐃᐧᓇᐣ
18 ᔓᓂᔭᐃᐧᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓂᑲᓂᐊᐧᐠ
19 ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ

3

message from the board chairperson

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
Children always come first and I believe our
management team here understands that in
all the work we do.

Lorraine Crane
board chairperson
ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ ᒧᔕᐠ ᒋᓂᑲᓀᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᒥᓇ
ᑲᔦ ᐅᑫᐧᓂᐊᐧᐠ ᑲᓂᑲᓂ ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐃᓇᐣᑭᓱᐃᐧᓇᐣ
ᐅᓂᓯᑐᑕᓇᐊᐧ ᐅᐁᐧ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᐊᓄᑲᑕᒪᐣᐠ.

ᓫᐅᕑᐁᐣ ᑭᕑᐁᐣ

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

Guided by Our Past

ᐅᑕᓇᐣᐠ ᑫᑯᓇᐣ ᑲᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ

It was about 32 years ago when the Chiefs of
Nishnawbe Aski Nation and the Government of
Ontario signed an agreement to move toward
full First Nations’ control over child welfare
services. Tikinagan Child and Family Services
was incorporated that year and was founded
on two basic principles: “that no more children
be lost from our communities” and “that a child
and family service agency be created that
would work with the people, for the people,
while respecting culture, heritage and the
concepts of the extended family.”

ᓇᐣᑕ ᐱᑯ 32 ᐊᐦᑭᐃᐧᐣ ᐅᑕᓇᐣᐠ ᐅᑭᒪᑲᓇᐠ ᐊᓂᔑᓇᐯ
ᐊᐡᑭ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ ᒋᔑ
ᐱᒋᓂᐡᑲᓂᐊᐧᐠ ᐊᓂᔑᓇᐯ ᐃᐧᐣ ᒋᐱᒧᑐᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ
ᐱᒧᒋᑫᐃᐧᓇᐣ. ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ
ᑭᒪᒋᒋᑲᑌᐸᐣ ᐃᐁᐧ ᒣᑲᐧᐨ ᑲᑭ ᐊᐦᑭᐊᐧᐠ ᒥᓇ ᑲᔦ ᐅᑫᐧᓂᐊᐧᐣ
ᓂᔑᐣ ᑫᑯᓇᐣ ᐁᑭ ᐅᓇᑐᐊᐧᐨ: “ᐁᑲ ᐊᐊᐧᔑᒣ ᐊᐊᐧᔑᔕᐠ
ᒋᐸᓂᓇᑲᓄᐊᐧᐨ ᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ” ᒥᓇ “ᐃᐁᐧ ᐊᐊᐧᔑᐡ
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᐅᓇᒋᑲᑌᐠ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒋᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒥᓇ ᑲᔦ
ᒋᑭᑌᐣᒋᑲᑌᐠ ᐊᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᐣ, ᑲᔭᐡ ᑫᑯᓇᐣ ᑲᑭᔑ
ᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᒥᓇ ᐃᐁᐧ ᑲᐃᔑ ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ
ᐃᓇᐁᐧᐣᒋᑫᐃᐧᓇᐣ.”

As we grew over the years, these founding
principles have always been honoured. In fact,
they were the basis of our service model:
Mamow Obiki-ahwahsoowin (everyone
working together to raise our children). These
principles are in everything we do here at
Tikinagan - we are forever grounded by our
past.

ᑭᐊᓂ ᐱᒥᔕ ᑕᐡ ᑲᐱᒥᐊᐦᑭᐊᐧᐠ, ᐃᑫᐧᓂᐊᐧᐣ ᑕᐡ ᓂᔑᐣ
ᑫᑯᓇᐣ ᑲᑭ ᐅᓇᒋᑲᑌᑭᐣ ᑫᔑ ᐱᒥᐃᐧᒋᑲᓂᐊᐧᐠ ᒧᔕᐠ
ᐁᐱᒥ ᑭᒋᓀᐣᒋᑲᑌᑭᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐃᐁᐧ ᑲᑭ ᐊᐸᑕᑭᐣ
ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭ ᒪᒋᒋᑲᑌᑭᐸᐣ: ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ (ᑲᑭᓇ ᐁᐃᐧᑕᓄᑭᒥᑎᔭᐠ ᒋᐅᑦᐱᑭᐦᐊᔭᐠ
ᑭᓂᒐᓂᔑᓇᐣ). ᐅᑫᐧᓂᐊᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᒥᔕ ᐅᓄ
ᑲᐱᒥᓂᔕᐦᐊᒪᐣᐠ ᐅᒪ ᑎᑭᓇᑲᐣ - ᐊᒥᐱᑯ ᐃᒪ ᐁᐧᐣᒋᓭᑭᐣ
ᑲᐱᒥ ᐃᐧᒋᐦᐃᑯᔭᐣᐠ ᐅᑕᓇᐣᐠ ᑲᑭ ᐱᐊᐸᒋᒋᑲᑌᑭᐣ ᑫᔑ
ᑲᓇᐊᐧᐸᐣᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.

I’d like to take this time, as I think of the
wisdom of our traditional teachings, to thank
the Elders Council for their work this year.
They are truly an asset to the Board of
Directors and we look to them for their
guidance and words of encouragement. Our
Elders are our connection to the past and
their wisdom comes from their experience.

ᓂᐃᐧ ᓇᓇᑲᑕᐁᐧᐣᑕᐣ ᑕᐡ ᐃᐁᐧ ᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓇᐣ ᐃᒪ
ᑭᑕᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᓇᐣ, ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ
ᑲᑭᒋᔭᐦᐊᐡᑲᒪᑫᐊᐧᐨ ᑲᑭ ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᐅᐁᐧ ᑲᑭ ᐊᐦᑭᐊᐧᐠ.
ᒥᑐᓂ ᐱᑯ ᓂᑭᒋ ᐊᐸᒋᐦᐊᒥᓇᐠ ᐅᒪ ᑲᐊᐱᑕᒪᑫᔭᐣᐠ ᒥᓇ
ᑲᔦ ᓂᓇᒋᐸᐦᐃᐊᐧᓇᒥᐣ ᒋᐱᒥ ᑭᑭᓄᐡᑲᒪᑯᔭᐣᐠ ᒥᓇ ᑲᔑ ᐱᒥ
ᔕᔑᐣᑭᒥᑯᔭᐣᐠ. ᑭᑭᒋᔭᐦᐊᒥᓇᓇᐠ ᐊᒥᔕ ᐃᑫᐧᓂᐊᐧᐠ ᑲᐅᐣᒋ
ᐃᐧᒋᑐᐊᐧᐨ ᐅᑕᓇᐣᐠ ᑫᑯᓇᐣ ᑲᑭᔑ ᐱᑲᓇᐊᐧᐸᐣᑕᒧᐊᐧᐨ
ᒥᓇ ᐅᑲᑭᑕᐁᐧᐣᑕᒧᐃᐧᓂᐊᐧ ᐃᒪ ᐁᐅᐣᑎᓇᒧᐊᐧᐨ ᑲᑭᔑ
ᐱᓇᓇᑭᐡᑲᒧᐊᐧᐨ ᑫᑯᓇᐣ.

Children First, Always
This past year, we have seen continued
growth here at Tikinagan. Our Executive
Director, Thelma Morris, has overseen this
growth and I am thankful for her skills and
knowledge. Ms. Morris has the culture and

ᒧᔕᐠ ᐊᐊᐧᔑᔕᐠ ᒋᓂᑲᓀᓂᒪᑲᓄᐊᐧᐨ
ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᓂᐊᐧᐸᐣᑕᐣ ᐁᐱᒥ ᐱᒋᓂᐡᑲᒪᑲᐠ
ᑎᑭᓇᑲᐣ. ᓂᑐᑭᒪᒥᓇᐣ, ᑌᓫᒪ ᒪᐧᕑᐃᐡ, ᐅᐱᒥ ᓂᑲᓂ
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background, and more importantly is not
afraid to share her personal experience. I think
this is what makes a true leader, when one can
apply their experience and have a personal
connection to the communities and families
we serve.

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
ᑲᓇᐊᐧᐸᐣᑕᓇᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑲᐱᒥ ᐱᒋᓂᐡᑲᒪᑲᑭᐣ ᐁᑲᐧ ᑕᐡ
ᓂᓇᓇᑯᒪ ᑲᔓᑲᐡᑭᐦᐅᐃᐧᓂᐨ ᒥᓇ ᑲᔑ ᐅᑭᑫᐣᑕᒪᐃᐧᓂᐨ. ᐊᐁᐧ
ᒪᐧᕑᐃᐡ ᐊᓂᔑᓂᓂᐃᐧ, ᐁᑲᐧ ᐃᐁᐧ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᒪᐣ ᐁᑲ
ᐁᑯᑕᒋᐨ ᒋᐸᑭᑎᓇᐣᐠ ᑫᐃᐧᐣ ᑲᑭᔑ ᐱᓇᓇᑭᐡᑲᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ.
ᐊᒥᑕᐡ ᐁᐃᓀᐣᑕᒪᐣ ᐊᒥᔕ ᐊᐧᐦᐊᐁᐧ ᒪᔭᑦ ᐅᓂᑲᓂᑕᒪᑫ,
ᐊᐃᐧᔭ ᑲᐊᐸᒋᑐᐨ ᐅᑎᓯᓭᐃᐧᓇᐣ ᑲᑭ ᐱᓇᓇᑭᐡᑲᑭᐣ ᒥᓇ ᑲᔦ
ᑲᑭᑫᐣᑕᑭᐣ ᐊᓀᓯᓭᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐱᒥ
ᐊᓄᑲᑕᒪᑭᐣ.

There’s always a reason why people are in the
roles they are in now, especially regarding kids
and children. Children always come first, and I
believe that our management team here
understands that in all of the work we do.

ᑫᑯᐣ ᔕ ᐃᐁᐧ ᐊᐃᐧᔭ ᑲᐅᐣᒋᓇᑭᒪᑲᓄᐨ ᒋᐃᓇᓄᑭᑕᒪᑫᐨ, ᐃᒪ
ᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᑲᔑ ᐊᓄᑲᓂᐣᑕᐧ. ᐊᐊᐧᔑᔕᐠ ᓇᐣᑕᐁᐧᐣᑕᑲᐧᐣ
ᒧᔕᐠ ᒋᓂᑲᓀᓂᒪᑲᓄᐊᐧᐨ, ᐊᒥᐦᐃ ᐁᔑ ᑌᐯᐧᑕᒪᐣ ᐅᑫᐧᓂᐊᐧᐠ
ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᐅᒪ ᐁᓂᓯᑐᑕᒧᐊᐧᐨ ᑲᑭᓇ ᑫᑯᓇᐣ
ᑲᐊᓄᑲᑕᒪᐣᐠ.

This is what makes, and will continue to make, a
strong First Nations’ agency that truly supports
children and families. Tikinagan, and more
importantly the families we serve, will see
healthy and happy children if we keep
connecting to those founding principles and
connect them to these three words: children
first, always.

ᐊᒥᔕ ᐅᐁᐧ ᑲᐅᐣᒋ ᐱᒥ ᒪᐡᑲᐊᐧᑌᐠ ᐊᓂᔑᓇᐯᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑲᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.
ᑎᑭᓇᑲᐣ, ᒥᓇ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐠ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒪᐣᐠ,
ᒥᔕ ᐃᒪ ᑫᐅᐣᒋᓭᐠ ᒋᒥᓄᐱᒪᑎᓯᐊᐧᐨ ᒥᓇ ᒋᒥᓀᐧᓂᒧᐊᐧᐨ
ᐊᐊᐧᔑᔕᐠ ᑭᐡᐱᐣ ᐃᔑ ᐱᒥ ᐊᐸᒋᑐᔭᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᓂᔑᐣ
ᑫᑯᓇᐣ ᑲᑭ ᐊᓂᒧᑕᒪᓇᐣ ᑲᐅᐣᒋ ᒪᐡᑲᐃᐧᑲᐸᐃᐧᔭᐣᐠ ᒥᓇ ᑲᔦ
ᐅᑫᐧᓂᐊᐧᐣ ᓂᓯᐣ ᐃᑭᑐᐃᐧᓇᐣ ᒋᔑ ᐊᐸᒋᒋᑲᑌᑭᐣ: ᒧᔕᐠ
ᐊᐊᐧᔑᔕᐠ ᒋᓂᑲᓀᓂᒪᑲᓄᐊᐧᐨ

Looking to the Future
Two years ago, I witnessed our employees
participating in a staff retreat, where they
were cooking outside and connecting with the
land. This is something that still stands out in
my mind and it really demonstrated how
Tikinagan uses traditional teachings and
values to support employees and the work
they do. More importantly, it made me see
how important it is to remember that the
answers are at home - we don’t need to look
outside of the community for an answer or a
solution.

ᓂᑲᐣ ᐁᐃᓇᐱᓇᓂᐊᐧᐠ
ᓂᔓᐊᐦᑭ ᐅᑕᓇᐣᐠ, ᓂᑭ ᐊᐧᐸᒪᐠ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐁᐃᐧᒋᑕᐧᐊᐧᐨ
ᐁᑭ ᒪᒪᐃᐧᐡᑲᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ, ᐁᑭ ᑭᔑᑌᐳᐊᐧᐨ ᐊᑲᐧᒋᐣᐠ ᒥᓇ
ᐱᑯ ᐱᑲᐧᑕᑲᒥᐠ ᑫᑯᓇᐣ ᐁᑭ ᐊᔦᐣᑐᑕᒧᐊᐧᐨ. ᑭᔭᐸᐨ ᐱᑯ ᓄᑯᑦ
ᓂᒪᒥᑎᓀᐣᑕᐣ ᒥᓇ ᑲᔦ ᐁᑭ ᐊᐧᐸᐣᑕᒪᐣ ᑎᑭᓇᑲᐣ ᐁᐦᐊᐸᒋᑐᒋᐣ
ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᑲᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐁᐅᐣᒋ
ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ ᒥᓇ ᑲᔦ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ.
ᐁᑲᐧ ᔕᑯᐨ ᒪᐊᐧᐨ, ᓂᑭ ᐊᐧᐸᐣᑕᐣ ᒪᐊᐧᐨ ᐃᓴᐣ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ
ᒋᑲᓄᑫᔭᐠ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐦᐊᔭᑭᐣ ᑲᐯᔑᐃᐧᓂᐠ - ᑲᐃᐧᐣ
ᐃᓯᓭᓯᓄᐣ ᓂᑲᑌ ᒋᔑ ᓇᓇᐣᑐᓇᒪᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.
ᑲᐃᐧᓂᓂᑯ ᐁᑕ ᐃᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐸᑭᑎᓇᒪᐣᐠ
ᑲᐅᒋ ᐃᐧᒋᐦᑐᔭᐣᐠ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ
ᓂᑎᔑ ᐊᐧᐸᐣᑕᓯᓇᐣ, ᐃᒪ ᔕᑲᔦ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ
ᑯᑕᑭᔭᐣ ᒪᒋᑕᐃᐧᓇᐣ ᑫᐃᐧᓂᐊᐧ ᐯᔑᑲᐧᐣ ᑲᐊᓄᑲᐊᐧᐊᐧᐨ
ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᑭᓂᒐᓂᔑᓇᐣ. ᐊᐱ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ
ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐸᑲᐣ
ᑎᐯᐣᒋᑫᐃᐧᓂᐠ ᐁᔑ ᑲᐯᔑᐊᐧᐨ, ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ ᒋᒥᓇᑲᓄᐊᐧᐨ
ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐊᓂᔑᓇᐯᐃᐧᐊᐧᐨ.
ᐊᓇᐃᐧᓂᑯ ᒥᔑᓄᑎᐸᐦᐊᑲᐣ ᐊᐧᐦᓴ ᐁᐦᐊᔭᐊᐧᐨ ᐃᒪ ᐅᑕᑭᐊᐧᐣᐠ,
ᔕᑯᐨ ᓂᓇᐣᑕᐁᐧᐣᑕᒥᐣ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᒪ ᐁᐦᐊᔭᔭᐣᐠ ᑭᐡᐱᐣ
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ. ᑭᔭᐸᐨ ᔕ ᐃᒪ ᐅᐣᒋ
ᓴᑭᔑᓄᐠ ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ.

I can see this in not just our services we offer
directly to the communities and families we
serve, but in the partnerships we nurture with
other organizations who are here to also serve
our families and children. When families and
children from our communities reside in other
districts, we want to ensure they get culturally
appropriate services. They may be separated
by miles from their traditional lands, but we
want them to know that we are still there for
them. They are still connected to their
traditional roots.
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Tikinagan has such a strong history, built on our
traditions of customary care while we protect
children and help families. But we also have a
bright future, where our services are unique and
innovative compared to mainstream child and
family services.

ᑲᐅᑎᑲᐧᓂᐡᑲᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ
ᑎᑭᓇᑲᐣ ᒥᑐᓂ ᒪᐡᑲᐊᐧᓂ ᐅᑕᓇᐣᐠ ᑲᑭᐱᔑ ᐱᒧᒋᑫᐨ,
ᐃᐁᐧ ᑲᐊᐸᑕᐠ ᑭᑕᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᓇᐣ
ᒣᑲᐧᐨ ᐁᑲᓇᐁᐧᓂᒪᔭᐠ ᐊᐊᐧᔑᔕᐠ ᒥᓇ ᐁᐅᒋ ᐃᐧᒋᐦᐊᔭᐠ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ. ᔕᑯᐨ ᑲᔦ ᒥᓇᐧᔑᐣ ᐁᐧᑎ ᓂᑲᐣ
ᐁᐃᓇᐱᓇᓂᐊᐧᐠ, ᐃᑫᐧᓂᐊᐧᐣ ᑭᒋᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᒥᓇᐧᔑᑭᐣ
ᒥᓇ ᐁᐃᔑ ᐱᒥ ᐊᐸᒋᑐᔭᐣᐠ ᐅᐡᑭ ᑫᑯᓇᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᐊᐱᒋᐃᐧᐣ ᐃᒪ ᑯᑕᑭᔭᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ
ᐱᒧᒋᑫᐃᐧᓇᐣ.

In closing, I’d like to reflect on the idea of
using the past as a tool, a stepping stone, to
move forward and not be afraid of the
changing times. Every family and every
generation brings different needs when it
comes to how their family unit functions.
Technology, infrastructure and how a
community operates means there are different
needs to be met and we need to change with
the times to provide appropriate services.
Just as it’s so important to follow Mamow
Obiki-ahwahsoowin and honour our traditions,
it’s just as important to grow and change
alongside of the communities and families we
serve.

ᐊᒥᑕᐡ ᐃᐡᑲᐧᔭᐨ ᐁᐊᓂᑭᑐᔭᐣ, ᓂᒪᒥᑎᓀᐣᑕᓇᐣ ᐁᐧᐡᑲᐨ
ᑫᑯᓇᐣ ᒋᑭ ᐊᐸᒋᑐᔭᐣᐠ, ᑫᐅᐣᒋ ᐊᐱᑲᐸᐃᐧᐊᐧᑫᔭᐠ, ᒋᑭ ᐊᓂᔑ
ᐱᒋᓂᐡᑲᔭᐠ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᑯᐦᑕᒪᐣᐠ ᐅᑫᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐊᓂ
ᒪᒪᔭᑭᓭᑭᐣ. ᑲᑭᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᑲᐊᓂ ᔭᔭᐱᑕᑎᓯᔭᐣᐠ ᐯᐸᑲᐣ
ᑭᑎᔑ ᓇᐣᑕᐁᐧᐣᑕᒥᓇᐣ ᐊᓂᐣ ᑫᔑ ᐱᒧᑐᔭᐣᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ.
ᐅᐡᑭ ᐊᐸᒋᑕᑲᓇᐣ, ᑲᐃᔑ ᐱᒧᒋᑲᓂᐊᐧᐠ ᒥᓇ ᐊᓂᐣ ᑲᔑ
ᐱᒧᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᓇᑲᐧᐣ ᐯᐸᑲᐣ ᐁᔑ ᐃᐧᒋᒋᑲᑌᑭᐣ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᑕᐡ ᒥᓇ ᒋᑭᔑ ᐱᒥ ᑭᑭᐊᐣᒋᑐᔭᐣᐠ
ᑭᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᐅᐁᐧ ᑲᔑ ᐱᒥ ᐊᔭᐣᒋᐡᑲᒪᑲᑭᐣ ᑲᑭᓇ
ᑫᑯᓇᐣ. ᑐᑲᐣ ᐱᑯ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᒋᑭᐡᑌᐣᑕᒪᑭᐣ ᑭᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᓇᐣ,
ᑭᒋᓀᐣᑕᑲᐧᐣ ᑲᔦ ᒋᔑ ᐱᒥ ᐊᔭᐣᒋᑐᔭᐣᐠ ᑫᑯᓇᐣ ᐯᔑᑲᐧᐣ ᑲᔑ
ᐱᒥ ᐊᔭᐣᒋᓭᑭᐣ ᑲᑭᓇ ᑫᑯᓇᐣ ᒋᐅᒋ ᐃᐧᒋᑐᔭᑭᐣ ᑕᐡ ᑲᔦ
ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒪᐣᑭᐣ.
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ᑲᐅᑭᒪᐃᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ
In my day-to-day work I don’t often get the
chance to show my appreciation for our staff
and the dedication they show to helping
families and protecting children through
Mamow Obiki-ahwahsoowin. This is my
opportunity to put a spotlight on them and
say thank you.

Thelma Morris
executive director
ᐅᐁᐧ ᐁᐣᑕᑯᓯᑭᑲᐠ ᑲᐱᒪᓄᑲᑕᒪᐣ ᓂᑕᓄᑭᐃᐧᐣ ᑲᐃᐧᐣ
ᑌᐯᐧ ᒋᑭ ᐃᓯᓭᔭᐣ ᒋᓇᑯᑕᒪᐊᐧᑲᐧ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᒥᑐᓂ
ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ
ᒋᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᐁᐧ ᑲᐊᐸᑕᐠ ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᒥᑕᐡ ᐅᐁᐧ ᐊᔕ ᐁᐃᓯᓭᐠ ᒋᓇᑯᑕᒪᐊᐧᐨ
ᐁᓇᓇᑯᒪᑲᐧ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ.

As of August 2016, it will have been my first
full year here as Executive Director. Not only
do I want to thank the management for their
hard work and support this year, but I want to
thank the Board of Directors and Elders
Council for their guidance.

ᑎᓫᒪ ᒪᐧᕑᐃᐡ
ᑲᐅᑭᒪᐃᐧᐨ

ᐁᑲᐧ ᐅᒋ ᒪᒋ ᐊᑎᒥᓂᐃᐧᐱᓯᑦ 2016, ᒥᐊᔕ ᒋᐅᒋᒋᓭᐠ
ᐯᔑᑯᐊᐦᑭ ᒋᐅᑭᒪᐊᐧᑭᓱᔭᐣ. ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ
ᑲᓇᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒥᐡᑕᐦᐃ ᑲᑭᒋᐊᔭᓄᑭᐊᐧᐨ
ᒥᓇ ᑲᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᔑᐊᐧᐨ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ, ᔕᑯᐨ
ᑲᔦ ᐁᐃᐧ ᓇᓇᑯᒪᑲᐧ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑲᑭᒋᔭᐦᐊᐃᐧ
ᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᐱᒥ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ.

Over the months that I stepped into this role,
the Board has given me such support and
confidence to do the job that they’ve hired me
to do. The Elders have always been, whether
in board meetings or when we just speak
casually, a source of spiritual support and
guidance. They impart traditional teachings
and I have listened and learned from them.

ᐅᐁᐧ ᑲᐱᒥ ᐊᐸᒋᑐᔭᐠ ᐱᓯᒪᐣ ᐊᐱ ᑲᑭ ᒪᑕᓄᑭᔭᐣ ᐅᐁᐧ
ᑲᐃᓇᑭᓱᔭᐣ, ᐅᑕᐱᑕᒪᑫᐠ ᒥᐡᑕᐦᐃ ᓂᐃᐧᒋᑲᐸᐃᐧᑕᑯᐠ ᒥᓇ
ᐁᑌᐸᑫᓂᒥᔑᐊᐧᐨ ᒋᑭ ᑲᐡᑭᑐᔭᐣ ᑲᑭᔑ ᐊᓄᓂᔑᐊᐧᐨ
ᒋᐃᓇᓄᑭᐊᐧᐠ. ᒥᑐᓂ ᐱᑯ ᓂᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᑯᐠ ᑲᑭᒋᔭᐦᐊᐃᐧ
ᐊᐱᑕᒪᑫᐊᐧᐨ ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᒣᑲᐧᐨ ᑲᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ.
ᐊᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐅᑕᐸᒋᑐᓇᐊᐧ ᒥᓇ
ᓂᓇᐣᑐᑕᐊᐧᐠ ᒥᓇ ᐁᐊᓄᐣᒋ ᑭᑫᐣᑕᒪᓇᐣ ᑫᑯᓇᐣ ᑲᔑ
ᐃᐧᐣᑕᒪᑫᐊᐧᐨ.

Commitment
In my day-to-day work, I don’t often get the
chance to show my appreciation for our staff
and the dedication they show to helping
families and protecting children through
Mamow Obiki-ahwahsoowin. This is my
opportunity to put a spotlight on them and
say thank you.

ᐸᑭᑎᓂᑎᓱᐃᐧᐣ
ᐁᐣᑕᓱᑭᔑᑲ ᑲᐊᓄᑭᔭᐣ, ᑲᐃᐧᐣ ᑌᐯᐧ ᒋᑭ ᐃᓯᓭᐠ ᒋᓇᑯᑕᒪᐊᐧᑲᐧ
ᓂᑕᓄᑭᓇᑲᓂᒥᓇᐣ ᑲᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᑐᐊᐧᐨ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᒪᒪᐤ
ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ. ᐊᒥᑕᐡ ᐅᒪ ᐁᐧᐣᒋᑭᑐᔭᐣ ᐁᓇᓇᑯᒪᑲᐧ.

This is also the opportunity to recognize that
this year we had two more employees
celebrate their 25 year anniversary here at
Tikinagan. Congratulations to Marlene Boos
and Marie Hudson! Additionally,
congratulations to all employees who have hit
a milestone this year. Whether the milestone is
five years, 10 years or 25 years, it’s always
inspiring and reassuring to know that our staff
is committed to the challenging yet rewarding
work we do at Tikinagan.

ᐁᑲᐧ ᒥᓇ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ ᓂᔑᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐁᑌᐱᓇᒧᐊᐧᐨ
25 ᐊᐦᑭᐃᐧᐣ ᒋᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᓂᓇᓇᑯᒪᒥᐣ ᒪᕑᓫᐃᐣ
ᐳᐡ ᒥᓇ ᒪᕑᐃ ᐦᐊᐟᓴᐢ! ᑲᔦ ᑕᐡ, ᑲᓇᓇᑯᒪᒥᓇᐠ ᑯᑕᑭᔭᐠ
ᐊᓂᑭᓇᑲᓇᐠ ᑲᐅᒋᑕᒧᐊᐧᐨ ᓂᔭᓄᐊᐦᑭ, ᒥᑕᓱᐊᐦᑭ ᓇᐣᑕ
ᒥᓇ ᓂᔑᑕᓇ ᓂᔭᓄᔕᑊ ᐊᐦᑭ ᑲᐅᒋ ᐊᓄᑭᐊᐧᐨ - ᒥᑐᓂ
ᓂᓯᑕᐃᐧᓇᑲᐧᐣ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᐅᐁᐧ ᒪᐊᐧᐨ
ᑲᐊᓂᒪᐠ ᐊᓄᑭᐃᐧᐣ ᔕᑯᐨ ᒥᓇ ᐁᒥᓀᐧᐣᑕᑲᐧᐠ ᐁᐃᐧᒋᐦᐊᑲᓄᐨ
ᐅᐱᒪᑎᐡ ᐅᒪ ᑎᑭᓇᑲᐣ.
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We also appreciate the support provided by
communities. Our staff can remain committed
when we have community representatives
who are supportive and committed to Mamow
Obiki-ahwahsoowin in our day-to-day work.
Tikinagan employees have very challenging
work at times and when leadership and
community members are supportive it truly
helps us serve you better.

ᓂᓇᓇᑯᒪᒥᐣ ᑲᔦ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᑫᐊᐧᐨ.
ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐊᒥᐱᑯ ᐁᔑ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ
ᑲᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐃᔑ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒪᒪᐤ
ᐅᑦᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐁᐣᑕᓱ ᑭᔑᑲ ᑲᐱᒥ ᐊᓄᑭᔭᐣᐠ. ᑎᑭᓇᑲᐣ
ᐊᓂᑭᓇᑲᓇᐠ ᒥᑐᓂ ᐁᐡᑲᑦ ᐊᓂᒪᓂᓂ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ
ᑲᔦ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᑯᐊᐧᐨ ᐅᓂᑲᓂᑕᒪᑫᒥᐊᐧᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ
ᑲᔭᐊᐧᐨ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᑯᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐅᑐᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ.

Collaboration

ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ

What stood out to me most this year, in my
role, is the collaborative approach we’ve
adopted with working with the Ministry of
Children and Youth Services and the province
of Ontario. We’re taking on a larger role in
ownership of how we as First Nations want to
see Tikinagan run. Not only through
governance, but in the way our management
works with funders. In this collaboration, it
really goes hand-in-hand with how we work
with the communities we serve. Tikinagan is a
partner with each First Nation community and
we honour this in every aspect of our work.

ᐃᐁᐧ ᑕᐡ ᒪᐊᐧᐨ ᑲᑭ ᐃᓀᐣᑕᒧᐦᐃᑯᔭᐣ ᓄᑯᑦ ᑲᐊᐦᑭᐊᐧᐠ, ᐅᐁᐧ
ᑲᐃᓇᑭᓱᔭᐣ, ᐃᐁᐧ ᑲᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑭᒋᐊᐊᐧᔑᔑᐃᐧᑭᒪ
ᒥᓇ ᐱᑯ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ. ᒪᐣᑫᑕᑲᐧᐣᑕᐡ ᐅᐁᐧ ᑲᐃᐧ
ᑲᑫᐧ ᐱᒧᑕᒪᓯᔭᐠ ᑭᓇᐃᐧᐣᐟ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ ᐊᓂᐣ ᑫᔑ
ᐱᒧᒋᑲᑌᐠ ᑎᑭᓇᑲᐣ. ᑲᐃᐧᓂᐣ ᐁᑕ ᐅᑭᒪᐃᐧᓂᓇᐣᐠ, ᐃᐁᐧ
ᔕ ᑲᔦ ᑲᓂᑲᓇᑭᓱᐊᐧᐨ ᑲᔑ ᐱᒥ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᔓᓂᔭᓇᐣ
ᑲᐸᑭᑎᓇᐊᐧᐨ. ᐅᐁᐧ ᑕᐡ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ, ᒥᐦᐃᒪ ᐁᔑ
ᒪᒪᐃᐧᓭᐠ ᑲᔑ ᐃᐧᑕᓄᑭᒥᔭᐣᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐊᓄᑲᑕᒪᐣᐠ.
ᑎᑭᓇᑲᐣ ᐅᐃᐧᑕᓄᑭᒪᐣ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᒪᐊᐧᐨ
ᓂᑭᒋᓀᐣᑕᐣ ᐅᐁᐧ ᑲᐃᔑ ᐊᓄᑭᑕᒪᑫᔭᐣᐠ.
ᐃᐁᐧ ᑲᐊᓂᒧᑕᒪᐣ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ, ᓄᐃᐧ ᓇᓇᑯᒪᐠ ᑭᓄᕑᐊ
- ᑭᒧᐊᐧᓂᓯᐱᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᐠ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ
ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒥ ᐃᐧᑕᓄᑭᒥᑯᔭᐣᐠ ᑲᑭ ᒪᓯᓇᐦᐅᑎᓱᔭᐣᐠ
ᓇᑯᒥᑎᐃᐧᐣ ᒋᐅᒋ ᑫᒋᓇᐦᐅᓇᓂᐊᐧᐠ ᐃᑫᐧᓂᐊᐧᐠ ᐊᐊᐧᔑᔕᐠ
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᐡᑯᓂᑲᓂᐠ
ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᑎᕑᐊᔾᑎᐣ, ᐅᑕᐃᐧᑲᐃᐧᐸᐃᐧᑎᑯᐠ,
ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ ᑲᔦ ᑭᓄᕑᐊ ᑲᔑ ᑲᐯᔑᐊᐧᐨ, ᑎᑭᓇᑲᓇᐣ
ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᒥᓇ ᑲᔦ ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐃᔑ ᐱᒥ
ᐃᐧᑕᓄᑭᒥᒪᔭᐣᑲᐧ.

Speaking of collaboration, I want to take the
time to thank Kenora-Rainy River Districts
Child and Family Services (KRR) for working
with us as we signed agreements to ensure
that children and families from our First
Nation catchment residing in Dryden, Ear
Falls, Red Lake and most recently Kenora,
receive services from Tikinagan. We
appreciate that KRR recognizes the
importance of culturally appropriate services
and we look forward to our continued,
collaborative relationship with them.

ᑕᔑᑫᐃᐧᓂᐠ ᐁᐅᒋ ᑭᒋᐃᐧᓇᓂᐊᐧᐠ
ᐊᒥᐱᑯ ᐁᔑ ᐱᒥ ᐸᑭᑎᓂᑎᓱᑕᐊᐧᔭᐠ ᐊᓂᔑᓇᐯᐃᐧ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐠ
ᑲᔑ ᑲᐯᔑᐊᐧᐨ, ᔕᑯᐨ ᐃᐁᐧ ᒪᐊᐧᐨ ᓂᓇᐣᑕᐁᐧᓂᒪᒥᓇᐠ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᒪ ᐁᐦᐊᔭᔭᐣᐠ ᑭᐡᐱᐣ ᑫᑯᐣ
ᐃᐧᐃᔑ ᐃᐧᒋᐦᐃᑯᐃᐧᓯᐊᐧᐨ ᐊᐱ ᑲᒪᒋᑯᓯᐊᐧᐨ. ᑕᐱᐡᑯᐨ ᑲᔦ
ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᓂᑲᑫᐧ ᓂᓯᑐᑕᒥᐣ ᒪᐊᐧᐨ ᑲᑭᒋᓀᐣᑕᑲᐧᐠ
ᐊᓂᔑᓇᐯ ᑫᐃᐧᒋᐦᐃᑯᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᑫᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ,
ᐊᒥᑕᐡ ᐁᑲᑫᐧ ᑐᑕᒪᐣᐠ ᒋᔑ ᐱᒥ ᐃᐧᑕᓄᑭᒪᔭᐣᐠ ᑯᑕᑭᔭᐣ
ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐧᔭᐠ ᒋᔑ ᑲᓇᐊᐧᐸᒪᑲᓄᐊᐧᐨ ᓂᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ
ᐃᒪ ᑲᑭᐱ ᐅᐣᒋ ᒪᒐᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.

Connected to Community
We continue to be committed to the First
Nations families living in the communities we
serve, but more than ever we need families to
know that we are there for them wherever
they move. Just as other agencies we work
with understand the importance of culturally
appropriate services when it comes to helping
families and protecting children, we are
working towards a more seamless
collaboration with more agencies to ensure
our families stay connected to their First
Nation communities.

ᒥᔑᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐊᓂ ᓂᑲᑌᑯᓯᐊᐧᐨ ᑲᔓᑎᐡᑯᓂᑲᓂᐊᐧᐨ
ᐁᑲᐧ ᑕᐡ ᓂᑲᑫᐧ ᐃᓯᓭᑐᒥᐣ ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ
ᐅᑕᓂᔑᓇᐯᐃᐧᓂᐊᐧ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᐃᐁᐧ
ᑲᐊᐸᒋᑐᔭᐣᐠ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ.
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭ ᐅᓇᑐᐊᐧᐸᐣ, ᐁᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᐊᓂᔑᓇᐯ
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More and more families choose to reside
off-reserve and we strive to connect them to
their culture and communities through use of
the Mamow Obiki-ahwahsoowin model. It was
designed by First Nations, honours traditional
values and customary care practices, and
recognizes the inherent right of First Nations
over their families wherever they reside. I
believe community extends beyond property
lines. Tikinagan strives to meet the needs of
our families and ensure they stay connected
to their values- to our values.

ᑲᑭᒋᓀᐣᑕᑭᐣ ᒥᓇ ᑲᔑ ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ
ᒥᓇ ᐱᑯ ᑲᔦ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᒥᓇ ᑲᔦ ᐁᓂᓯᑕᐁᐧᐣᑕᑲᐧᐠ
ᐊᓂᔑᓇᐯ ᐅᒪᓂᑐᐃᐧ ᒥᓂᑯᐃᐧᓇᐣ ᐃᐧᓂᐊᐧ ᒋᐅᓇᔓᐊᐧᑕᒧᐊᐧᐨ
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧ ᐱᑯ ᐊᐣᑎ ᐁᔑ ᑲᐯᔑᐊᐧᐨ. ᓂᑌᐯᐧᑕᐣ
ᑕᔑᑫᐃᐧᐣ ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᐃᒪ ᐁᔑᑕᑲᐧᐠ ᑲᔓᓇᐣᑭᑌᐠ ᐊᐦᑭ.
ᑎᑭᓇᑲᐣ ᐅᑲᐧᑫᐧ ᐃᓯᓭᑐᐣ ᒋᐱᒥ ᐃᐧᒋᑐᒋᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᔑ
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ
ᑲᑭᒋᓀᐣᑕᒧᐊᐧᐨ - ᒥᓇᓴᐱᑯ ᑫᑭᓇᐃᐧᐣᐟ ᑲᑭᒋᓀᐣᑕᒪᐣᑭᐣ.

Conclusion

ᐁᑲᐧ ᐅᐁᐧ ᐊᔕ ᐁᐊᓂ ᑭᔑᑐᔭᐣ, ᓂᒋ̇ᑫᐣᑕᐣ ᐅᐁᐧ ᑫᐊᓂ
ᐱᒥᓭᐠ ᐊᐦᑭ ᒥᓇ ᑲᔦ ᓂᐃᐧ ᓇᓇᑯᒪᐠ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᐃᒪ
ᐃᐡᑯᓂᑲᓇᐣ ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ ᑲᐃᐧᒋᑲᐸᐃᐧᑕᑯᔭᐣᐠ ᒥᓇ
ᑲᑌᐸᑫᐣᑕᒧᐊᐧᐨ ᑎᑭᓇᑲᐣ. ᓂᑭᑫᐣᑕᒥᐣ ᐃᐁᐧ ᑲᔑ ᑌᐸᐧᑕᑕᒧᐊᐧᐨ
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᐊᐸᒋᑐᔭᐣᐠ, ᑕᐱᓇᑲ
ᐃᐧᓂᐊᐧ ᑲᑭ ᐅᓇᑐᐊᐧᐨ ᒥᓇ ᑲᔦ ᐃᒪ ᐁᐅᒋ̇ᒪᑲᐠ ᑕᔑᑫᐃᐧᓇᐣ
ᑲᐅᒋ ᓇᓇᑲᒋᑐᔭᐣᐠ. ᒥᑫᐧᐨ!

ᑭᐸᐦᐃᑫᐃᐧᐣ

In conclusion, I’m looking forward to this year
ahead and want to thank the leadership of the
First Nation communities we serve for their
support and confidence in Tikinagan. We
acknowledge their belief in the Mamow Obikiahwahsoowin service model, because it’s their
model and it’s a model that comes from the
communities we serve. Meegwetch!
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ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

Rachel Meekis

Judy Angeconeb

director of services

assistant director of services

ᒍᑎ ᐊᐣᒋᑲᓀᑊ

ᕑᐁᒍ ᒥᑭᐡ

ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

ᑲᐅᐣᒋ ᐊᓄᑯᐡᑲᐊᐧᐨ ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

It has been an eventful year here at Tikinagan.
It was a year of subtle changes and successes,
coupled with challenges and the perseverance
that comes in the field of child and family
services. We continue to work using the
Mamow Obiki-ahwahsoowin service model. It
seems that more and more of the families and
children understand how we differ from
mainstream and how dedicated we are to
working with First Nations to keep children
connected to their families, to their
communities.

ᒥᑐᓂ ᐱᑯ ᑭᒋ ᐊᓄᑭᓇᓂᐊᐧᐣ ᐅᒪ ᑎᑭᓇᑲᐣ. ᒥᔑᐣ ᑫᑯᓇᐣ
ᐁᑭ ᐊᔭᐣᒋᓭᑭᐣ ᒥᓇ ᐱᑯ ᑲᔦ ᐁᑭ ᒥᓄᓭᑭᐣ, ᔕᑯᐨ ᑕᐡ ᑲᔦ
ᐁᐡᑲᑦ ᐁᓴᓇᑫᐣᑕᑲᐧᐠ ᑲᓇᓇᑭᐡᑭᑲᑌᑭᐣ ᐁᑲᐧ ᒥᓇ ᑲᔦ ᐊᒥᐱᑯ
ᐁᔑ ᐱᒥ ᑲᑫᐧ ᐸᑭᓇᐧᑕᒪᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᑲᓇᓇᑭᐡᑭᑲᑌᑭᐣ
ᐅᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ. ᓂᐱᒥ ᐊᐸᒋᑐᒥᐣ ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐊᒥᑕᐡ
ᐁᐃᓀᐣᑕᑲᐧᐠ ᐊᔕ ᒥᔑᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐊᐊᐧᔑᔕᐠ
ᐁᐊᓂ ᓂᓯᑕᐃᐧᓇᒧᐊᐧᐨ ᐸᑲᐣ ᑭᓇᐃᐧᐣᐟ ᐁᔑ ᐱᒧᑐᔭᐠ ᐅᐁᐧ
ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᔦ ᐁᔑ ᐸᑭᑎᓂᑎᓱᔭᐣᐠ ᒋᐃᐧᑕᓄᑭᒪᔭᐣᐠ
ᐃᐡᑯᓂᑲᓇᐣ ᐁᑲ ᒋᐊᐧᓇᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᑲᐅᒋ
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᑲᔦ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ.
ᒍᑎ ᐊᐣᒋᑲᓀᑊ ᐅᑭ ᐅᑕᐱᓇᐣ ᒋᐅᒋ ᐊᓂᑫᐡᑲᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ
ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᒧᓂᐨ ᐁᑲᐧ ᐅᐱᒪᐦᐊᒧᐃᐧᐱᓯᑦ 26,
2015 ᐁᑭᔑ ᒪᑕᓄᑭᐨ, ᑲᐃᐡᑲᐧ ᑭᔑᑐᐨ ᓂᑯᑕᐧᓯ ᐱᓯᑦ
ᐁᑭ ᒧᒋᓇᑭᓱᐨ ᐅᐁᐧ ᓄᑲᑦ ᑲᑭ ᐅᓇᑌᓂᐠ ᑫᐃᓇᑭᓱᐨ
ᐅᑕᓄᑭᐃᐧᓂᐠ. ᒪᐊᐧᐨ ᑕᐡ ᓂᓇᓇᑯᒪᒥᐣ ᐅᒪ ᑲᔑ ᓂᑲᓂᑕᒧᐊᐧᐨ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ, ᒪᐊᐧᐨ ᐁᑭᒋ ᐊᓄᑭᑕᒪᑫᐨ ᐊᔕ ᐊᐊᐧᔑᒣ 28
ᐊᐦᑭᐃᐧᐣ ᐁᐅᒋ ᐊᓄᑭᑕᒪᑫᐨ.

Judy Angeconeb accepted the position of
Assistant Director of Services on October 26,
2015, after completing an initial six-month acting
term in the newly created position. We welcome
her addition to the Senior Management team, as
she is an asset to the agency with over 28 years
of experience with the agency.

ᓂᑭ ᐊᐣᒋᑐᒥᐣ ᑲᐃᔑ ᐱᒥᐃᐧᒋᑲᓂᐊᐧᐠ ᑫᔑ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᑕᔑᑫᐃᐧᓇᐣ ᓂᑭ ᐃᓇᐦᑐᒥᐣ (ᐃᒪ ᒪᔭᑦ ᐱᑲᐣᒋᑲᒥᐣᐠ,
ᐊᐧᐸᓴᑎᑲᐣᐠ, ᒣᒣᑫᐧᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ, ᐊᑎᑯᓴᑲᐦᐃᑲᓂᐠ,
ᐊᐧᔕᐦᐅ ᒥᓇ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ). ᓂᑭ ᒪᒪᐃᐧᓇᒥᓇᐣ ᓂᔑᐣ
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ ᐃᒪ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ/ᐊᐧᐸᓴᑎᑲᐣᐠ
ᒋᐅᒋ ᐅᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐊᐧᐨ ᐁᑲᐧ ᒥᓇ ᐱᑲᐣᒋᑲᒥᐣᐠ
ᐃᒪ ᐯᔑᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣᐠ ᑲᐊᔭᐠ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ
ᐃᔕᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐊᐧᐠ. ᐃᑫᐧᓂᐊᐧᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ
ᐱᒧᒋᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐅᑲᑫᐧ ᐃᓇᑐᓇᐊᐧ ᑲᐧᔭᐠ ᒋᑭ
ᒥᓄᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ ᓂᔑᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ.
ᐱᓇᒪ ᑲᔦ ᒋᓇᐦᐃᐡᑯᑕᑎᐊᐧᐨ ᐅᑕᓄᑭᐠ ᔕᑯᐨ ᐊᒥ ᐁᐃᓀᐣᑕᑲᐧᐠ
ᑲᐧᔭᐠ ᐅᐁᐧ ᑲᑭ ᐅᔑᑯᓯᐦᐃᐣᑕᐧ ᐃᒪ ᑲᑭᔑ ᐊᔭᐣᑕᓯᐣᑕᐧ.

We made changes to the structure to better
respond to the needs of the communities
(specifically Pikangikum, Poplar Hill, Sandy
Lake, North Spirit Lake, Deer Lake, Fort
Severn and Red Lake). We also combined the
two office locations as the Red Lake/Poplar
Hill unit and Pikangikum unit moved into one
office in Red Lake. The Service Managers are
trying to create a team atmosphere between
the units. Staff took time to adjust to the
office move, but they believe this was a great
decision to house both units in one office for
the long run.

ᐊᒥᐱᑯ ᐁᑭ ᐃᔑ ᐱᒋᓂᐡᑲᔭᐣᐠ ᐃᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ
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We moved forward with service agreements
in other jurisdictions to ensure families from
the First Nation communities in our catchment
receive culturally-appropriate services through
Tikinagan. In February, we signed an
agreement with Kenora-Rainy River Districts
Child and Family Services (KRR) to provide
our services in the Kenora area.

ᓇᑯᒥᑎᐃᐧᓇᐣ ᐃᒪ ᑯᑕᑭᑲᐣᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᑭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᐁᐃᐧ ᑫᒋᓇᑐᔭᐣᐠ ᐃᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ
ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᐃᐡᑯᓂᑲᓂᐠ ᑲᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣᐠ ᒋᒥᓇᑲᓄᐊᐧᐨ
ᐃᐁᐧ ᒪᔭᑦ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐊᓂᔑᓇᐯᐃᐧᐊᐧᐨ ᐃᒪ ᑲᐅᒋ
ᐸᑭᑎᓂᑲᑌᐠ ᑎᑭᓇᑲᐣ. ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓱᐨ ᐱᓯᑦ, ᓂᑭ
ᒪᓯᓇᐦᐅᑎᓱᒥᐣ ᓇᑯᒥᑎᐃᐧᐣ ᐃᒪ ᑭᓄᕑᐊ ᑭᒧᐊᐧᓂᓯᐱᐠ ᑲᐅᒋ
ᑎᐯᐣᑕᑲᐧᑭᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᓂᓇᐃᐧᐣᐟ
ᒋᐸᑭᑎᓇᒪᐣᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑭᓄᕑᐊᐧ ᒥᓇ ᑭᒧᐊᐧᓂᓯᐱᐠ
ᐃᓇᑫᐃ.

This means we now have agreements in place
to provide services to off-reserve families in
Dryden, Ear Falls, Ignace, Kenora, Red Lake
and Sioux Lookout. This also means we are
able to recruit Aboriginal foster families in all
of these urban areas, which is important as we
want to ensure that if a child needs a foster
home they aren’t removed from a town where
they have family connections. Recruitment
continues and we are working on new
campaigns and initiatives to attract new foster
homes.

ᐊᒥᑕᐡ ᐁᐃᓯᓭᐠ ᐊᔕ ᐁᑲᐧᔭᐣᑕᑭᐣ ᓇᑯᒥᑎᐃᐧᓇᐣ
ᓂᓇᐃᐧᐣᐟ ᒋᐅᒋ ᑲᓇᐊᐧᐸᒪᔭᐣᐠ ᐊᑲᐧᒋ̇ᐡᑯᓂᑲᐣ ᑲᑲᐯᔑᐊᐧᐨ
ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑎᕑᔾᑎᐣ, ᐅᑕᐃᐧᑲᐃᐧᐸᐃᐧᑎᑯᐣᐠ, ᐃᑭᓂᐡ,
ᑭᓄᕑᐊ, ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ ᒥᓇ ᐊᐧᓂᓇᐊᐧᑲᐠ. ᒥᓇ ᑲᔦ ᒥᐊᓂ
ᓇᓇᐣᑕᐊᐧᐸᐣᑕᒪᐣᐠ ᐊᓂᔑᓇᐯᐃᐧ ᑲᐯᔑᐃᐧᓇᐣ ᐅᒪ ᑕᐃᐧᓇᐣ ᑲᑭ
ᐃᐧᐣᑕᒪᓇᐣ, ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᒪᐣᐠ ᐊᐁᐧ ᑭᐡᐱᐣ ᐊᐊᐧᔑᐡ ᐊᐸᐣ
ᐁᐱᐣᒋᑫᓭᐨ ᐃᒪ ᒋᐃᔑ ᑲᐯᔑᐦᐊᑲᓄᐨ ᐁᑲ ᑕᑕᑲᐨ ᐸᑲᓂ
ᑕᐃᐧᓂᐠ ᒋᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐨ. ᒣᑲᐧᐨ ᐱᒥ ᓇᓇᐣᑕᐊᐧᐸᐣᒋᑲᑌᐊᐧᐣ
ᑲᐯᔑᐃᐧᓇᐣ ᒥᓇ ᑲᔦ ᐁᐊᓄᑲᑕᒪᐣᐠ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᔑ
ᑌᐱᓇᒪᐣᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ.

ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

Children in Care

ᐅᑕᓇᐣᐠ ᓂᔭᓄᐊᐦᑭ, ᑲᐃᐧᐣ ᓇᐱᐨ ᒋᐊᔭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒥᓇ ᓄᑯᑦ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭ 547
ᐊᐊᐧᔑᔕᐠ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐠ, ᐅᑕᓇᐣᐠ ᑕᔑᐣ 576 ᐁᑭ ᐊᔭᐊᐧᐨ
ᒥᓇ ᑲᔦ 605 ᐁᑭ ᐊᔭᐊᐧᐨ ᐊᐊᐧᓯᑌ ᑲᑭ ᐊᐦᐊᑭᐊᐧᐠ. ᒥᑐᓂ
ᒥᓇᐧᔑᐣ ᓄᑯᑦ ᐃᓇᑭᐣᒋᑫᐃᐧᐣ ᒣᑲᐧᐨ 2011 ᑲᐊᐦᑭᐊᐧᐠ 632
ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

Over the last five years, we have seen a steady
decline in the number of children in care. At the
end of this year we had 547 children in care,
compared to 576 the year before and 605 the
year before that. That’s significant when we
compare those numbers to 2011 when the year
ended with 632 children in care.

ᐁᑲᐧ ᐃᐧᓂᑯ ᓄᑯᑦ, ᐁᑕᐸᓯᓭᐠ ᐃᓇᐣᑭᒋᑫᐃᐧᐣ, ᐃᑫᐧᓂᐊᐧᐠ
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᐊᓂᐡᐱᓭᐠ. ᒥᔑᐣ ᐅᐡᑲᑎᓯᓴᐠ
ᒥᓇ ᑲᓇᓂᓴᓂᓯᐊᐧᐨ ᐅᐡᑲᑎᓯᓴᐠ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ. ᒪᐊᐧᐨ ᑕᐡ
ᐊᓂᒪᐣ ᐅᐁᐧ, ᓇᐱᐨ ᐁᓴᓇᑫᐣᑕᑲᐧᐠ ᒋᑭ ᒥᑭᑲᑌᓂᐠ ᐊᐣᑎ ᑫᑭᔑ
ᑲᐯᔑᐊᐧᐸᐣ ᐃᒪ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ. ᐊᒥᑕᐡ ᐅᐁᐧ ᑫᑭ
ᐊᓂᒧᒋᑲᑌᑭᐸᐣ ᒥᓇ ᑲᔦ ᐁᐸᑯᓭᓂᒪᔭᐣᐠ ᒋᑭ ᐃᐧᑕᓄᑭᒥᐁᐧᐊᐧᐸᐣ
ᐅᓂᑲᓂᑕᒪᑫᐠ ᒋᑭ ᑲᑫᐧ ᐃᐧᒋᐦᐃᐣᑕᑲᐧᐸᐣ ᑭᑐᐡᑲᑎᓯᒥᓇᐣ ᒥᓇ
ᑲᔦ ᐁᑲ ᒋᐊᓂᓭᐊᐧᐨ ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ
ᐊᓇᐃᐧᓂᑯ ᒣᑲᐧᐨ ᐁᐦᐊᓂᒥᐃᐧᑐᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐠ ᐅᐡᑲᑎᓯᓴᐠ.

At the same time, while the overall number
has decreased, the age of children in care
seems to be rising. We now see more youth
and high-risk teenagers in care. This is a
definite challenge, as it can be harder to find
homes in the First Nation communities for
high-risk youth. This will be something we
need to address and hope we can work with
the leadership to help our teenagers and
ensure they stay connected to their families
and communities during what can be a
tumultuous time in their lives.

ᑲᐱᐣᑎᑫᓯᐊᐧᐨ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᓇᐱᐨ ᐁᐃᐡᐱᓭᐠ ᐃᒪ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓂᐠ ᓄᑯᑦ
ᑲᐊᐦᑭᐊᐧᐠ. 207 ᑭᐊᔭᐊᐧᐣ ᑫᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ
ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ (ᐊᐱᒋᐃᐧᐣ 153 ᑲᑭ ᐊᔭᑭᐣ
ᑫᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᓯᓭᐃᐧᓇᐣ) ᒥᓇ 1,075 ᐃᓯᓭᐃᐧᓇᐣ ᐁᑭ
ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᒣᑲᐧᐨ ᑲᐸᐱᒥ ᐊᐦᑭᐊᐧᐠ ( ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᑭᐊᐧᐠ
861 ᐁᑭ ᐊᔭᑭᐣ).
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Intake and Family Services

ᐁᑲᐧ ᒥᓇ ᒋᑭᑫᐣᑕᑲᐧᐠ ᐅᐁᐧ ᐃᓭᐃᐧᓇᐣ ᑲᒥᔑᓇᑎᑭᐣ ᓄᑯᑦ
ᑲᐊᐦᑭᐊᐧᐠ ᑕᐱᓇᑲ ᓂᑭ ᒪᓯᓇᐦᐅᑎᓱᒥᐣ ᓇᑯᒥᑎᐃᐧᓂᐠ ᐃᒪ
KRR. ᐊᒥᑕᐡ ᑲᐅᒋ ᒥᔑᓇᑎᑭᐣ ᑲᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑲᑌᑭᐣ
ᐃᓯᓭᐃᐧᓇᐣ. ᐊᒥᑕᐡ ᑲᔦ ᐁᐃᓀᐣᑕᒪᐣᐠ ᐅᐁᐧ ᑲᐊᓄᒋ ᒥᔑᓄᓭᑭᐣ
ᐃᓯᓭᐃᐧᓇᐣ ᐁᓇᒋᐸᐦᐃᐊᐧᓇᐊᐧᐨ ᑎᑭᓇᑲᓇᐣ ᐅᓂᒐᓂᔑᐊᐧᐣ ᐅᒋ
- ᒥᓇ ᑲᔦ ᐁᔑ ᑭᑫᐣᑕᒪᐣᐠ ᐊᔕ ᐊᐃᐧᔭᐠ ᐁᐦᐊᓂ ᑭᐣᑕᒧᐊᐧᐨ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᐱᒧᑐᔭᐣᐠ ᒥᓇ ᑲᔦ ᐃᒪ ᐁᐦᐊᔭᔭᐣᐠ ᑭᐡᐱᐣ
ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ.

We’ve had a significant increase in
investigations this year. We had 207 cases
open at the beginning of the year (compared
to 153 last year) and 1,075 cases served during
the year (compared to 861 last year).
It should be noted that our caseload increased
this year as we signed the service agreement
with KRR. This explains the increase in
investigations. Another factor for the increase
is that we believe more people are
approaching Tikinagan with concerns for
children - which we think demonstrates more
people are becoming aware of our services
and know that we are here to help.

ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ
ᐱᒧᒋᑫᐃᐧᓇᐣ
ᐸᐣᑭ ᓂᑭ ᐊᐣᑕᒋᑫᒥᐣ ᐃᒪ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐃᒪ ᑲᐃᔑ ᓂᑲᓂ ᐱᒧᑐᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐁᐧ ᑕᐡ,
ᐊᒥ ᐁᐃᔑ ᐸᑯᓭᐣᑕᒪᐣᐠ ᒋᑭ ᐊᐣᑕᒋᑫᔭᐣᑭᐸᐣ ᐃᒪ ᑲᐃᔑ
ᓂᑲᓂᑕᒧᐊᐧᐨ ᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ. ᐸᐣᑭ ᓂᑭ
ᐊᐣᑕᒋᑫᒥᐣ ᐃᒪ ᐊᐊᐧᔑᔕᐠ ᑲᑕᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐃᐧᒋᐦᐃᐁᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐃᒪ ᑲᐃᔑ ᓂᑲᓇᑭᓱᐊᐧᐨ
ᐊᓂᑭᓇᑲᓇᐠ. ᐅᐁᐧ ᑕᐡ ᑲᑭᑐᑕᒪᐣᐠ, ᓂᐸᑯᓭᐣᑕᒥᐣ ᒋᑭ
ᓇᐣᑭᓇᒪᐣᑭᐸᐣ ᑲᔑ ᐱᒥᐃᐧᒋᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ ᑲᔦ
ᐃᒪ ᐊᐊᐧᔑᒣ ᒋᔑ ᐃᐧᒋᒋᑲᑌᐠ ᐃᐧᒋᑲᐸᐃᐧᑕᒪᑫᐃᐧᓂᐠ ᒥᓇ
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᑲᔑ ᑕᑲᐧᑭᐣ ᐃᒪ ᒋᑭ ᐃᔑ
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᔕᐊᐧᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᑭ ᑕᔑ
ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᑲᔦ ᐁᑲ ᐸᑲᐣ ᒋᑭᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐸᐣ
ᑭᓂᒐᓂᔑᓇᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᑲᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ.

Residential Services
We made some minor structural changes for
residential services at the management level.
With this, we hope to expand the
programming and put more focus on supports
and training in the Agency Operated Homes
(AOHs) so that we can begin to transition
children home from southern Ontario
treatment centres and keep children from
leaving our jurisdiction for treatment.

ᒣᑲᐧᐨ ᑲᐊᓂ ᒪᒋᐊᐸᒋᒋᑲᑌᐠ ᐅᐁᐧ ᔓᓂᔭᐊᐧᐦᑭ, 371
ᑭᐊᔭᐊᐧᐣ ᑲᐯᔑᐃᐧᓇᐣ. ᒣᑲᐧᐨ ᑕᐡ ᑲᐸᐱᒪᐣᑭᑌᐠ ᐊᐦᑭ,
128 ᐅᐡᑭ ᑲᐯᔑᐃᐧᓇᐣ ᑭᐸᑭᓂᑲᑌᐊᐧᐣ ᒥᓇ ᑲᔦ 90
ᑲᐯᔑᐃᐧᓇᐣ ᑭᑭᐸᐦᐃᑲᑌᐊᐧᐣ. ᐊᒥᐱᑯ ᑭᔭᐸᐨ ᐁᔑ ᐱᒧᑐᔭᐣ
ᓂᔑᐣ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ ᐃᒪ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ ᒥᓇ
ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ.

At the beginning of the year, we had 371
Foster Homes. During the year, 128 new
homes were approved and 90 homes were
closed. We also continue to operate two
youth healing centres in Kitchenuhmaykoosib
Inninuwug and Cat Lake.

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᐊᔭᒥᓇᐣ 10 ᑎᑭᓇᑲᓂᑲᒥᑯᐣ.
ᓄᑯᑦ ᑕᐡ ᑲᐊᐦᑭᐊᐧᐠ, ᑭᐅᐡᑭ ᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ
ᐊᐧᓂᓇᐊᐧᑲᐠ, ᐅᐱᔑᑯᑲᐣᐠ ᒥᓇ ᓴᒋᑯ. ᒪᒪᐤ ᑕᐡ 15 ᓂᑕᔭᒥᐣ
ᑎᑭᓇᑲᓂᑲᒥᑯᐣ, ᑕᑯ ᑲᔦ ᓂᔑᐣ ᐁᑕᐊᐧᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ
ᐊᐧᓂᓇᐊᐧᑲᐠ ᒣᑲᐧᐨ ᐁᐱᒥ ᑲᐧᔭᐣᒋᒋᑲᑌᐠ ᒋᑭ ᐊᓂ ᐊᐸᑕᐠ
ᐅᐡᑲᑎᓴᐠ ᐊᐊᐧᔑᒣ 18 ᑲᑕᓱᐱᐳᓀᐊᐧᐨ ᑫᔑ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ.

Last year, we had 10 AOHs. This year, we
opened new AOHs in Sioux Lookout, Lac Seul,
and Sachigo. We now have 15 AOHs, which
includes two vacant homes in Sioux Lookout in
the process of being developed into housing
for transitional-aged youth over the age of 18.

ᐁᑲᐧ ᐃᑫᐧᓂᐊᐧᐣ ᑎᑭᓇᑲᓂᑲᒥᑯᐣ ᒥᓇᐧᔑᓄᐣ, ᐱᑲᐧᑕᐦᑭ
ᐁᐃᔓᔑᓂᑲᑕᒧᐊᐧᐨ; ᑐᑲᐣ ᒥᔑᐱᔑᐤ ᑲᐯᔑᐃᐧᐣ ᐃᒪ ᐁᕑᐅᓫᐊᐣᐟ
ᓇᐣᑕ ᒥᓇ ᒥᑭᓯᐊᐧᑲᐦᐃᑲᐣ ᐃᒪ ᐃᔭᐱᒪᑐᐣᐠ. ᐅᑕᓇᐣᐠ ᑲᑭ
ᐊᐦᑭᐊᐧᐠ, ᓂᑭ ᐊᐣᒋᓂᑲᑕᒥᐣ ᓂᑲᐯᔑᐃᐧᓂᓇᐣ ᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ
ᓄᑯᑦ ᐁᐃᔑᓂᑲᑌᐠ ᕑᐃᓇ ᐅᐊᐧᑲᐦᐃᑲᐣ. ᕑᐃᓇ ᐁᐧᐡᓫᐃ ᐊᒥ
ᑲᑭᐃᓇᓄᑭᐨ ᑫᒋᐊᐧᐠ ᐃᒪ ᐁᑭᔑ ᑲᐯᔑᐨ ᐁᑲᓇᐁᐧᓂᒪᐊᐧᓱᐨ
ᒥᓇ ᑲᔦ ᐊᐸᐣ ᐁᑭ ᐃᐡᑲᐧ ᐱᒪᑎᓯᐨ ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ
ᒥᑕᐡ ᑲᑭ ᐅᐣᒋ ᐊᐣᒋᓂᑲᑕᒪᐣᐠ ᐁᐃᐧ ᐅᒋ ᒥᑲᐃᐧᐣᑕᐊᐧᔭᐣᐠ.
ᒪᐊᐧᐨ ᑭᑭᔐᐊᐧᑎᓯ ᒥᓇ ᒥᓯᐁᐧ ᑭᐸᑭᑎᓂᑎᓱ ᒥᔑᐣ ᑕᐡ
ᐊᐃᐧᔭᐣ ᐅᑲᑭᓇᐁᐧᓂᒥᑯᐣ.

Our AOHs all have unique, wildlife-theme
names; such as the Lynx Lodge in Aroland or
the Eagle House in Eabametoong. This last
year, we renamed one of our homes in Sioux
Lookout to Rena’s House. Rena Wesley was a
Live-in Foster Parent who sadly passed away
last year and we wanted to honour her
memory. She was a kind and committed
woman who will be greatly missed by many.
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Training and Development

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒥᓇ ᐅᓇᒋᑫᐃᐧᓇᐣ

Tikinagan continues to ensure all staff is
trained in child welfare and our culturallybased service model. Each staff member who
helps support children, families and
communities are required to take Foundations
of Child Welfare Professional Training (CWPT)
and Mamow Obiki-ahwahsoowin Training.
CWPT is an eight-module program that staff
must complete to become authorized
protection workers.

ᑎᑭᓇᑲᐣ ᐅᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᐣ ᑲᑭᓇ ᐅᑕᓄᑭᓇᑲᓂᒪᐣ
ᐃᒪ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐃᓇᑌᐠ ᒥᓇ ᐅᐁᐧ
ᑭᑕᓂᔑᓇᐯᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᓇᐣ ᑲᐊᐸᒋᑐᔭᐠ ᒋᐅᒋ
ᐃᐧᒋᐦᐊᔭᐣᐠ ᑲᐱᒪᓄᑲᐊᐧᔭᐣᐠ. ᑲᑭᓇ ᐅᑕᓄᑭᐠ ᑲᐃᐧᒋᐦᐊᐊᐧᐨ
ᐊᐊᐧᔑᔕᐣ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ
ᒋᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᑲᑭ ᐅᒋ ᒪᒋᓭᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑫᔑ ᐱᒧᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ CWPT) ᒥᓇ ᑲᔦ ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. CWPT ᐁᔾᓇᓀᐊᐧᓄᐣ
ᐁᐸᐱᑭᔑ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᑲᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ
ᒋᑭᔑ ᑭᑭᓄᐦᐊᒪᑯᓯᐊᐧᐨ ᐊᒥ ᐁᑕ ᒋᑭ ᐃᓇᑭᓱᐊᐧᐨ
ᐅᑲᓇᐁᐧᐣᒋᑫᐠ.

In addition to both of our foundation courses,
staff also took training sessions including:
Emergency and Standard First Aid,
Counselling Skills, Safe Food Handling,
Working with High-Risk Infants & Their
Families, Emotional Harm of Children in HighConflict Divorce, Leadership and Supervisor
training, Assessing Parenting Capacity, and a
FASD Conference for Caregivers/Foster
Parents.

ᐃᑫᐧᓂᐊᐧᐣ ᑲᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ, ᐊᓂᑭᓇᑲᓇᐠ ᑲᔦ ᑭ
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ: ᑲᐸᐸᔑᓭᐠ ᐊᐃᐧᔭ ᑫᑯᐣ ᑲᐅᒋ ᐃᓇᐱᓀᓭᐨ
ᓇᐣᑕ ᒥᓇ ᑲᐃᐧᓴᑭᔑᐣᐠ ᒥᓇ ᑲᔦ ᐊᓂᐣ ᑫᑐᑕᐣᐠ ᒋᐃᐧᒋᐦᐊᐨ,
ᒪᒥᓄᒧᐁᐧᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐊᓂᐣ ᑫᑐᑕᐣᐠ ᒥᒋᒪᐣ ᑫᔑ
ᑲᐧᔭᐣᒋᑐᐊᐧᐨ, ᑲᐊᓂᑲᐊᐧᑲᓄᐊᐧᐨ ᑲᓇᓂᓴᓂᓭᐊᐧᐨ ᐊᐊᐧᔑᓭᓴᐠ &
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ, ᑲᑭᒋ ᒥᑯᐡᑲᑌᐣᑕᒧᐦᐊᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ
ᒣᑲᐧᐨ ᑲᑭᒋ ᐊᔭᑯᓭᓂᐠ ᐅᓂᑭᐦᐃᑯᐣ ᑲᓀᐱᒋ ᐁᐧᐱᓂᑎᓂᐣᐨ,
ᓂᑲᓂᑕᒪᑫᐃᐧᐣ ᒥᓇ ᐊᓴᐧᐸᐣᒋᑫᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᑲᓇᓇᐣᑕᐃᐧ
ᑭᑫᓂᒪᑲᓄᐊᐧᐨ ᐅᓂᑭᐦᐃᑯᒪᐠ ᐊᓀᓯᓭᐊᐧᑫᐧᐣ, ᒥᓇ FASD
ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᑲᓇᐁᐧᓂᒪᐊᐧᓱᐠ.

In March 2016, we celebrated 11 employees
graduating from a two-year certificate
program entitled Chemical Addictions Worker.
The program was a first-time partnership with
Tikinagan and Nicola Valley Institute of
Technology out of British Columbia. The
10-course, 30-credit certificate program
involved great commitment from the
employees, who would dedicate a full week,
every three to four months, working on the
course-load. The graduates were from Cat
Lake, Kitchenuhmaykossib Inninuwug and Lac
Seul First Nation.

ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 2016, ᓂᑭ ᓇᓇᑯᒪᒥᓇᐠ 11 ᐊᓂᑭᓇᑲᓇᐠ
ᑲᑭᑭᔑᐡᑯᓄᐃᐧᐊᐧᐨ ᓂᔓᐊᐦᑭ ᑲᐃᔑᓂᑲᑌᐠ ᐱᒋᐳᐃᐧᐣ
ᑲᐊᐸᒋᑐᐊᐧᐨ ᑲᓴᑲᐱᓇᓂᑯᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐠ ᑲᐃᓇᓄᑭᐊᐧᐨ. ᐅᐁᐧ
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᒥᐦᐃ ᓂᑕᑦ ᐁᑭ ᐃᐧᑕᓄᑭᒪᐨ ᑎᑭᓇᑲᐣ ᒥᓇ
ᓂᑯᓫᐊ ᐸᓫᐃ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᒪ ᑭᒋᓀᐣᑲᐱᐦᐊᑲᓄᐠ ᐱᕑᐃᑎᐡ
ᑲᓫᐊᑦᐱᔭ ᑲᐅᐣᒋᒪᑲᐠ. ᐃᐁᐧ 10 ᐃᔑ ᐸᐱᑭᔑ ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐠ,
30 ᑕᐡ ᒥᑭᐁᐧᐊᐧᐠ ᑲᑌᐱᓂᑲᑌᑭᐣ ᑭᑭᓇᐊᐧᒋᐦᐅᐃᐧᐣ ᑲᑭᔑᒋᑲᑌᐠ
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᑕᐡ ᑭᐊᓂᒪᐣ ᒥᑐᓂ ᐁᑭ ᐸᑭᑎᓂᑎᓱᐊᐧᐨ
ᐊᓂᑭᓇᑲᓇᐠ, ᑕᓱᐱᒧᑯᓇᑲ ᓂᓱᐱᒥᑯᓇᑲ ᒥᓇ ᓂᐅᐧᐱᓯᑦ
ᐁᑭ ᐊᓄᑲᑕᒧᐊᐧᐨ ᐃᒪ ᑲᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ. ᐃᑫᐧᓂᐊᐧᐠ
ᑲᑭᑭᔑᐡᑯᓄᐃᐧᐊᐧᐨ ᐱᔑᐃᐧᓴᑲᐦᐃᑲᓂᐠ, ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ
ᒥᓇ ᐅᐱᔑᑯᑲᐣᐠ ᑭᐅᐣᒋᐊᐧᐠ.

On June 9 – 11, 2015 we held a Children’s
Services Conference in Lac Seul First Nation
which was attended by Child Care Workers
and frontline Direct Services Supervisors.
There were close to 100 workers who
participated in this event. The theme of the
conference was “What if this was my Child?”
The three-day training conference helped
workers enhance skills and knowledge to
ensure that we provide efficient support. Also,
changes to child care policies, procedures and
forms were introduced and explained.

ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 9-11, 2015 ᓂᑭ ᒪᐊᐧᐣᑐᐡᑲᒥᐣ
ᐅᐱᔑᑯᑲᐣᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᒋ ᐁᑲᐧ ᑕᐡ
ᐊᓂᑭᓇᑲᓇᐠ ᐊᐊᐧᔑᔕᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ
ᐃᐧᒋᐦᐃᐁᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐅᒋ ᐊᓴᐧᐸᒪᐊᐧᐨ ᐊᓂᑭᓇᑲᓇᐣ
ᑭᐃᔕᐊᐧᐠ. ᑫᑲᐟ 100 ᑭᑕᔑᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᑲᑭ ᐃᔕᐊᐧᐨ
ᐅᒪ. ᐊᒥᑕᐡ ᑲᑭ ᐃᔑᓂᑲᑌᐠ ᐅᐁᐧ ᒪᐊᐧᐣᑐᐡᑲᐃᐧᐣ “ᐊᓂᐣ
ᑫᑐᑕᒪᐸᐣ ᑭᐡᐱᐣ ᑭᐣ ᐊᐁᐧ ᑭᓂᒐᓂᐡ?”. ᓂᓱᑭᔑᑲ ᑭᐱᒥ
ᑭᑭᓄᐦᐊᒪᐊᐧᐠ ᐊᓂᑭᓇᑲᓇᐠ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ. ᒥᓇ ᑲᔦ, ᑲᑭ ᐊᐣᒋᓭᑭᐣ ᐊᐊᐧᔑᔑᐃᐧ
ᐸᒥᐦᐃᐁᐧᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐣ, ᑲᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᒥᓇ
ᔕᑲᐡᑭᓀᐱᐦᐃᑲᓇᐣ ᑭᐊᓂᒧᒋᑲᑌᐊᐧᐣ ᒥᓇ ᑭᐊᐧᐃᐧᐣᑕᒪᑲᓂᐊᐧᐣ
ᑫᑯᓀᓂᐊᐧᑭᐣ.
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service highlights

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ ᐊᓄᑲᑌᑭᐣ

The main purpose of the conference was to
ensure workers realized that children in care
deserve a safe and nurturing environment
where they can be connected to family and
extended family, their home community and
their culture. They are not just client case
numbers or files. They are children and youth
who are in need of Tikinagan’s services to help
them not only overcome the challenges they
face, but to thrive and reach their full
potential. Using Mamow Obiki-ahwahsoowin,
Child Care Workers play a key role in achieving
this for children in care.

ᐃᐁᐧ ᑕᐡ ᒪᔭᑦ ᑲᑭ ᐅᒋ ᒪᐊᐧᐣᑐᐡᑲᓂᐊᐧᐠ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ
ᐊᓂᑭᓇᑲᓇᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐁᓇᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᒥᑐᓂ ᑲᐧᔭᐠ ᒋᑐᑕᐊᐧᑲᓄᐊᐧᐨ ᒥᓇ ᑲᐧᔭᐠ ᒋᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
ᐃᒪ ᑲᑕᔑ ᑲᓇᐁᐧᓂᒪᑲᓄᐊᐧᐨ ᐃᒪ ᑲᔦ ᒋᔑ ᐸᑭᑎᓇᑲᓄᐊᐧᐨ
ᑲᐅᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᐱᑯ ᑲᔦ ᐅᐊᐧᑯᒪᑲᓂᐊᐧ ᑲᐃᔑᔭᓂᐣᐨ
ᒥᓇ ᑲᔦ ᐅᑕᓂᔑᓇᐯᐊᐧᑎᓯᐃᐧᓂᐊᐧ. ᐁᑲ ᐃᐧᓂᑯ ᐁᑕ ᒋᒧᒋ
ᐃᓀᓂᒪᑲᓄᐊᐧᐨ ᐃᒪ ᑲᑭᔑ ᐱᐣᑎᑫᓯᓇᐦᐊᐧᑲᓄᐊᐧᐨ ᐯᐸᓂᐠ.
ᐊᐊᐧᔑᔑᐃᐧᐊᐧᐠ ᔕ ᒥᓇ ᐅᐡᑲᑎᓯᐊᐧᐠ ᐁᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ
ᑎᑭᓇᑲᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑫᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐃᑫᐧᓂᐊᐧᐣ
ᑲᓇᓇᑭᐡᑲᒧᐊᐧᐨ, ᐃᐁᐧ ᓴ ᑲᔦ ᒋᐊᓂᔑ ᑭᑫᐣᑕᐠ ᒋᑭ ᑲᐡᑭᑕᒪᓱᐨ
ᒥᓇ ᒋᑭ ᔕᐳᐡᑲᐣᑭᐣ ᐅᑎᓯᓭᐃᐧᓇᐣ. ᐃᐁᐧ ᑲᐊᐸᒋᒋᑲᑌᐠ ᒪᒪᐤ
ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ, ᐊᓂᑭᓇᑲᓇᐠ ᐊᐊᐧᔑᔕᐣ ᑲᐅᒋ ᓇᓇᑲᒋᐦᐊᐊᐧᐨ
ᐃᐧᓂᐊᐧ ᐅᓀᑲᓂ ᑲᓇᐊᐧᐸᒥᑯᓇᐊᐧ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᒋᑭ
ᑲᐡᑭᑐᓂᐣᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ.

Moving Forward

ᓂᑲᐣ ᐁᐊᓂᔑ ᐱᒋᓂᐡᑲᓂᐊᐧᐠ

We’re looking forward to the year ahead. We
will continue supporting our employees
through training and development. We will
continue ensuring our structure is sound so
that our services are appropriate and we are
able to respond to the needs of our
communities. We will continue working in line
with Mamow Obiki-ahwahsoowin - helping
our families and children be strong, whole and
healthy. Thank you to the leadership of the
First Nations for your continued support and
guidance.

ᓂᒥᓀᐧᐣᑕᒥᐣ ᒋᐊᓂᔑ ᒪᒋᐡᑲᔭᐣᐠ ᓂᑲᐣ. ᓂᑲᐱᒥ
ᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧᓇᐣ ᓂᑕᓄᑭᓇᑲᓂᓇᐣ ᐃᒪ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐠ
ᒥᓇ ᐅᓇᒋᑫᐃᐧᓂᐠ. ᓂᑲᐱᒥ ᐃᓯᓭᑐᒥᐣ ᐃᐁᐧ ᑲᐃᔑ
ᐱᒥᐃᐧᒋᑫᔭᐣᐠ ᒋᒥᓄᓭᐠ ᒥᓇ ᑲᔦ ᐃᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐸᑭᑎᓇᒪᐣᐠ ᒋᑭ ᒥᓄᐡᑲᒪᑲᑭᐣ ᒥᓇ ᑲᔦ ᒋᑭ ᑲᐡᑭᑐᔭᐣᐠ ᒋᑭ
ᐃᐧᒋᐦᑕᐧᔭᐣᐠ ᑕᔑᑫᐃᐧᐣ ᑲᔑ ᓇᐣᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ.
ᓂᑲᐱᒥ ᐱᒥᓂᔕᐦᐊᒥᐣ ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᐊᓱᐃᐧᐣ ᑲᐃᓇᑌᐠ
- ᒋᐃᐧᒋᐦᐊᔭᐣᐠ ᑭᑎᐯᐣᒋᑫᐃᐧᓂᓇᐣ ᒥᓇ ᐊᐊᐧᔑᔕᐠ ᒋᑭ
ᒪᐡᑲᐃᐧᑲᐸᐃᐧᐊᐧᐨ, ᒋᒥᓯᐁᐧᓯᐊᐧᐨ ᒥᓇ ᒋᒥᓄᔭᐊᐧᐨ. ᒥᑫᐧᐨ
ᑲᓂᑲᓂᑕᒪᑫᔦᐠ ᑲᐱᒥ ᐃᐧᒋᑲᐸᐃᐧᑕᐃᐧᔑᔭᐣ ᒥᓇ ᑲᐱᒥ
ᑭᑭᓄᐡᑲᒪᑫᔦᐠ.
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Above: Our Red Lake location held a ribbon-cutting ceremony in February to celebrate the opening of the new office.
The first Red Lake office opened in 2002 and due to growth over the years there were two locations by 2012. It took
over five years to find a suitable location which would be large enough to house approximately 35 staff working out
of Red Lake. This office serves the First Nations of Pikangikum, Poplar Hill, McDowell Lake, and the Aboriginal
population of Red Lake, Ear Falls and surrounding area.
Bottom, left: In February, Tikinagan signed an agreement with Kenora-Rainy River Districts Child and Family Services
(KRR) to provide our services in Kenora. Pictured: KRR Executive Director Bill Leonard shakes hands with Tikinagan’s
Director of Services Rachel Meekis after the signing ceremony.
Bottom, right: The Child Care Worker Conference was held in June 2015 and featured several workshops and content
around the theme of “What if this was your child?” The three-day conference was attended by almost 100 employees
and focused on enhancing workers’ skills and knowledge to ensure that we provide efficient support. Pictured:
Tikinagan employees watch as children from Lac Seul First Nation put on a concert on the last day of the conference.

ᐃᐡᐱᒥᐠ: ᐃᒪ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑭᐸᑭᓂᑫᐊᐧᐨ ᓯᓂᐸᓂᔭᐱᐣ ᐁᑭ ᐊᐸᒋᐦᐊᐊᐧᐨ ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓱᐨ ᐱᓯᑦ ᐁᑭ ᐸᑭᓇᒧᐊᐧᐨ ᐅᑐᐡᑭ
ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐊᐧᐨ. ᐁᑲᐧ ᓂᑕᑦ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐃᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑭᐸᑭᓂᑲᑌᐸᐣ ᒣᑲᐧᐨ 2002 ᐁᑲᐧ ᒥᓇ ᑲᔦ ᑲᐊᓂ ᐱᒥ ᒥᔕᐠ ᐊᓄᑭᐃᐧᓇᐣ
ᐅᑕᓇᐣᐠ ᑲᐱ ᐊᔭᑭᐦᐊᐧᐠ ᑭᓂᔕᓄᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 2012 ᑲᐊᐦᑭᐊᐧᐠ. ᐊᐊᐧᔑᒣ ᓂᔭᓄᐊᐦᑭ ᑭᐃᓯᓭ ᒋᑭ ᒥᑭᑲᑌᐠ ᐊᐣᑎ ᒪᔭᑦ ᑫᑭ ᐃᔑ ᐊᔭᑭᐸᐣ
ᐅᐡᑭ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᒋᑭ ᑌᐱᓭᐊᐧᐨ 35 ᐊᓂᑭᓇᑲᓇᐠ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐃᒪ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ. ᐅᐁᐧ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐅᑐᐣᒋ ᑲᓇᐊᐧᐸᐣᑕᓇᐊᐧ
ᐱᑲᐣᒋᑲᒥᐣᐠ, ᐊᐧᐸᓴᑎᑲᐣᐠ, ᒪᐠᑕᐃᐧᓫ ᓫᐁᐠ, ᒥᓇ ᐃᒪ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑲᐯᔑᐊᐧᐨ ᒥᐡᑯᓴᑲᐦᐃᑲᓂᐠ, ᐅᑕᐃᐧᑲᐃᐧᐸᐃᐧᑎᑯᐠ ᒥᓇ ᐃᒪ ᐊᐧᑲᐦᐃ.
ᑕᐸᔑᐡ, ᓇᒪᐣᒋᐃᐧᓂᐠ: ᒣᑲᐧᐨ ᑲᑕᑲᐧᑭᓱᐨ ᐱᓯᑦ, ᑎᑭᓇᑲᐣ ᑭᒪᓯᓇᐦᐅᑎᓱᐸᐣ ᓇᑯᒥᑎᐃᐧᓂᐠ ᐃᒪ ᑭᓄᐦᐊ ᑭᒧᐊᐧᓂᓯᐱᐣᐠ ᑲᐅᒋ ᑎᐯᐣᑕᑲᐧᐠ ᐊᐊᐧᔑᐡ
ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ (KRR) ᒋᐅᒋ ᑲᓇᐊᐧᐸᐣᑕᒪᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐃᒪ ᑭᓄᕑᐊ. ᑲᒪᓯᓇᑭᑌᐠ: KRR ᑲᐅᑭᒪᐃᐧᐨ ᐱᕑ ᓫᐁᓄᕑᐟ
ᐁᐊᐧᒋᔦᒪᐨ ᑎᑭᓇᑲᐣ ᑲᓂᑲᓂᐡᑲᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᕑᐁᒍᓫ ᒥᑭᐡ ᑲᐃᐡᑲᐧ ᒪᓯᓇᐦᐅᑎᓱᐊᐧᐨ.
ᑕᐸᔑᐡ, ᓇᐦᐃᐃᐧᓂᐠ: ᑲᑭ ᒪᐊᐧᒋᐦᐊᑲᓄᐊᐧᐸᐣ ᐊᐊᐧᔑᔕᐣ ᑲᐅᒋ ᐊᓄᑲᓇᐊᐧᐊᐧᐨ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 2015 ᒥᓇ ᒥᔑᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ
ᐃᒪ ᐁᐅᒋ ᐃᐧᐣᑕᒪᑫᐊᐧᐨ ᑲᑭ ᐃᔑᓂᑲᑌᐠ ᒪᐊᐧᐣᑐᐡᑲᐃᐧᐣ “ᐊᓂᐣ ᑫᐃᓀᐣᑕᒪᐸᐣ ᑭᐡᐱᐣ ᐊᐧᐁᐧ ᑭᐣ ᑭᓂᒐᓂᐡ?” ᓂᓱᑭᔑᑲ ᑭᒪᐊᐧᒋᐦᐊᐊᐧᐠ ᐁᑲᐧ ᓇᐣᑕ
ᐱᑯ 100 ᐊᓂᑭᓇᑲᓇᐠ ᑭᐱᔕᐊᐧᐠ ᒥᓇ ᑲᔦ ᐁᑭ ᐅᒋ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᑲᐃᓇᓄᑭᐊᐧᐨ ᒥᓇ ᑲᔦ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑲᐧᔭᐠ
ᑫᑭᔑ ᐱᒧᑐᐊᐧᐸᐣ ᐅᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ. ᑲᒪᓯᓇᑭᑌᐠ: ᑎᑭᓇᑲᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐁᑲᓇᐊᐧᐸᒪᐊᐧᐨ ᐊᐊᐧᔑᔕᐣ ᐅᐱᔑᑯᑲᐠ ᑲᐅᐣᒋ̇ᓂᐨ ᐁᑭ ᑐᑕᒧᐊᐧᐨ
ᐊᐧᐸᐣᑕᐦᐃᐁᐧᐃᐧᐣ ᒣᑲᐧᐨ ᐃᐡᑲᐧᔭᐨ ᑲᑭᔑᑲᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᐣ.
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ᐃᓇᑭᐣᒋᑫᐃᐧᓇᐣ 2015-2016

Investigations
Number of child-protection investigations:
• open at beginning of year 207
(156 five-year average)
• opened during the year 714
(662 five-year average)
• re-opened during the year 154
(108 five-year average)
• served during the year 1,075
(926 five-year average)

860
Investigations Completed
(734 five-year avg)

Children in Care
576

Ongoing Service

547
794 Ongoing services cases open at
beginning of the year
(889 five-year average)
787 Ongoing services cases open at
the end of the year
(862 five-year average)

Total children in care at beginning of
year (618 five-year average)
Total children in care at the end of
the year (606 five-year average)

Customary
Care
Mamow Care

479

Other*

This last year, there were 479 children
under Mamow Care, out of 547
Children in Care, which is 88%
*Other (includes crown wardship,
continued care youth services and
renewed youth support)

547

Foster Homes
Group Care
371

homes available at beginning of 		
year (401 five-year average)

106

new homes approved during year

90

homes closed during year

387

homes open at end of year

128

Foster Home studies 			
394
completed during
the year
387
(131 five-year average)

Family-based Care
Total Days in Care

219,072

371

16

Five-year average = 225,134

statistics 2015-2016

ᐃᓇᑭᐣᒋᑫᐃᐧᓇᐣ 2015-2016

ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ
ᑕᓯᐣ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᑲᓇᓇᐣᑕᐃᐧ
ᑭᑫᐣᒋᑲᑌᑭᐣ:
•
ᑲᐱᒥᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ 207
		 (156 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)
•
ᑲᑭ ᐅᐡᑭ ᐱᐣᑎᑫᓭᑭᐣ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ 714
		 (662 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)
•
ᑲᑭ ᑭᐁᐧ ᐱᐣᑎᑫᓭᑭᐣ ᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ 154
		 (108 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)
•
ᑲᑭ ᐃᐧᒋᒋᑲᑌᑭᐣ ᒣᑲᐧᐨ ᑲᐊᐦᑭᐊᐧᐠ 1,075
		 (926 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)

860

ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓇᐣ ᑲᑭᑭᔑᒋᑲᑌᑭᐣ
(734 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)

ᐊᐊᐧᔑᔕᐠ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ
576

ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
547

794 ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ
ᐱᐣᑎᑫᓭᑭᐣ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ
(889 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)
787 ᑲᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭ
ᐱᐣᑎᑫᓭᑭᐣ ᑲᐊᓂ ᑭᔑᐱᓭᐠ ᐊᐦᑭ
(862 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)

ᒪᒪᐤ ᐊᐊᐧᔑᔕᐠ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 		
ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ (618 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ
ᑲᐱᐣᑎᓭᑭᐣ ᒪᔑᑫ)
ᒪᒪᐤ ᐊᐊᐧᔑᔕᐠ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ 		
ᑲᐊᓂ ᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ (606 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ
ᑲᐱᐣᑎᓭᑭᐣ ᒪᔑᑫ)

Customary
Care
ᒪᒪᐤ ᐸᒥᐦᐃᐁᐧᐃᐧᐣ

479

ᑯᑕᐠ*

547

ᐅᑕᓇᐣᐠ ᑲᑭ ᐊᐦᑭᐊᐧᐠ, ᑭᐊᔭᐊᐧᐠ 479
ᐊᐊᐧᔑᔕᐠ ᐃᒪ ᒪᒪᐤ ᐸᒥᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᐅᐣᒋ
ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐃᐁᐧ ᑲᑕᓯᐊᐧᐨ 547 ᐊᐊᐧᔑᔕᐠ
ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ, ᐁᑲᐧ ᒥᓂᑯᐠ ᐁᐃᓇᑭᒋᑲᓂᐊᐧᐠ 88%
*ᑯᑕᐠ (ᑕᑯ ᑲᔦ ᐅᑭᒪᐃᐧᐣ ᑲᑭ ᓀᐱᒋ ᐅᑕᐱᓇᐨ ᐊᐊᐧᔑᔕᐣ,
ᑲᑭ ᐅᑕᐱᓇᑲᓄᐊᐧᐨ, ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᐡᑲᑎᓯᐃᐧ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒥᓇ ᑲᐱᒥ ᐃᐧᒋᐦᐊᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ)

ᑲᐯᔑᐃᐧᓇᐣ

ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐣ

371

ᑲᐯᔑᐃᐧᓇᐣ ᑲᑲᐧᔭᐣᑕᑭᐣ ᑲᐊᓂ ᒪᑕᑭᑌᐠ ᐊᐦᑭ
(401 ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᑫᓭᑭᐣ ᒪᔑᑫ)

106

ᑲᑭ ᐅᐡᑭᔭᑭᐣ ᑲᐯᔑᐃᐧᓇᐣ ᒣᑲᐧᐨ ᑲᐱᒥᓭᐠ ᐊᐦᑭ

90

ᑲᐯᔑᐃᐧᓇᐣ ᑲᑭ ᑭᐸᑲᐧᐦᐃᑲᑌᑭᐣ ᒣᑲᐧᐨ ᑲᐱᒥᓭᐠ ᐊᐦᑭ

387

ᑲᐯᔑᐃᐧᓇᐣ ᑲᐸᑭᓂᑲᑌᑭᐣ ᑲᐊᓂ ᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ

128

ᑲᐯᔑᐃᐧᓇᐣ ᑲᑭ ᓇᓇᐣᑕᐃᐧ ᑭᑫᐣᒋᑲᑌᑭᐣ ᑲᔦ
394 ᐊᐦᑭ (131 ᓂᔭᓄᐊᐦᑭ
ᑲᑭᑭᔑᒋᑲᑌᐠ ᒣᑲᐧᐨ ᑲᐱᒥᓭᐠ
387
ᒥᓂᑯᐠ ᑲᐱᐣᑎᓭᑭᐣ ᒪᔑᑫ)
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ᑎᐯᐣᒋᑫᐃᐧᐣ ᑲᐊᔑᒋ
ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐊᐧᐨ
ᒪᒪᐤ ᑭᔑᑲ ᑲᐱᒥ ᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ

219,072
ᓂᔭᓄᐊᐦᑭ ᒥᓂᑯᐠ ᑲᐱᐣᑎᓭᑭᐣ
ᒪᔑᑫ= 225,134

financial position 2015-2016

ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᓇᐱᑭᓭᐠ 2015-2016

Statement of Child Welfare Fund				

Operations 2015/16

Operating Revenue
2015/16
2014/15
Child Welfare		 $ 50,904,758		 $ 50,040,282
Other		 $ 3,171,835		 $ 2,411,140
Total		 $ 54,076,593		 $ 52,451,422
Operating Expenses
2015/16		 2014/15
Salaries & Benefits		 $ 17,033,707			 $ 15,867,173
Boarding & Client Services		 $ 31,140,862			 $ 31,083,006
Administration		 $ 6,370,884		
$ 6,072,387
Total		 $ 54,545,453			 $ 53,022,566

Fund Balances, beginning of year		 $ (4,019,005)			 $ (3,447,861)
(Deficit) Surplus for the year		 $ (473,788)		
$ (571,144)
Fund Balances, end of year		 $ (4,492,793)			 $ (4,019,005)
A summary from Schedule 1 – Statement of Revenue and Expenses – Child Welfare – audited by Meyers
Norris Penny LLP, Chartered Accountants

ᑎᐸᒋᒧᐃᐧᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᔓᓂᔭ ᑲᐸᑭᑎᓇᑲᓄᐨ ᒣᑲᐧᐨ ᑲᑭ ᐊᑭᐊᐧᐠ ᑲᑭᔑ ᒣᑎᓂᑲᓂᐊᐧᐠ 2015/16
ᐱᒧᒋᑫᐃᐧ ᔓᓂᔭᓇᐣ ᑲᑭᔑ ᐊᐸᑎᓯᐨ
ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

2015/16

2014/15

$ 50,904,758
$ 3,171,835
$ 54,076,593

$ 50,040,282
$ 2,411,140
$ 52,451,422

ᐱᒧᒋᑫᐃᐧ ᒣᑎᓂᑫᐃᐧᓇᐣ
ᑎᐸᐊᐦᒪᑎᐃᐧᐣ & ᐃᓄᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐯᔑᐦᐃᐁᐧᐃᐧᓇᐣ & ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭᐣ ᑲᑭᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ
ᒪᒪᐤ ᑲᑭᐃᓯᓭᐠ

2015/16

2014/15

$
$
$
$

$
$
$
$

ᑲᑭᐃᓇᐱᑭᓭᐠ, ᑲᐊᓂ ᒪᑕᑭᐣᑌᐠ ᐊᐦᑭ
(ᑲᑭ ᒪᓯᓇᐦᐃᑫᓴᓂᐊᐧᐠ)
ᔓᓂᔭ ᑲᑭ ᐃᐡᑯᓭᐠ ᑲᑭᔑᐸᑭᑌᐠ ᔓᓂᔭᐃᐧ ᐊᐦᑭ
ᒪᒪᐤ ᒥᓂᑯᐠ ᔓᓂᔭ, ᑲᑭᔑᐸᑭᑌᐠ ᐊᐦᑭ

$ (4,019,005)

$ (3,447,861)

$ (473,788)
$ (4,492,793)

$ (571,144)
$ (4,019,005)

17,033,707
31,140,862
6,370,884
54,545,453

15,867,173
31,083,006
6,072,387
53,022,566

ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐸᑫᐱᐦᐃᑲᐣ 1 – ᒥᓂᑯᐠ ᑲᑭ ᐃᓇᐱᑭᓭᐠ ᔓᓂᔭ ᑲᐱᐣᑎᑫᓭᐨ ᒥᓇ ᒣᑎᓂᑫᐃᐧᓇᐣ
– ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ – ᑲᑭ ᒪᒪᐊᐧᑭᒋᑫᐨ ᒪᔦᕑᐡ ᓄᕑᐃᐡ ᐯᓂ ᐱᒧᒋᑫᐃᐧᐣ, ᐅᑎᐸᑭᐣᒋᑫᐨ
18

staff recognition

ᐊᓂᑭᓇᑲᓇᐠ ᑲᓇᓇᑯᒪᑲᓄᐊᐧᐨ
ᑎᑭᓇᑲᐣ ᐊᐊᐧᔑᐡ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑭᑫᐃᐧᐣ ᐅᐃᐧ
ᓇᓇᑯᒪᐣ ᐊᓂᑭᓇᑲᓇᐠ ᑲᑌᐱᓇᒧᐊᐧᐨ 10, 15, 20 ᒥᓇ
25 ᑕᓱ ᐊᐦᑭ ᑲᐅᐣᒋ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᒣᑲᐧᐨ 2015-2016
ᔓᓂᔭᐊᐧᐦᑭ. ᒪᐊᐧᐨ ᓂᑭᒋ ᓇᓇᑯᒪᒥᐣ ᐊᓂᑭᓇᑲᓇᐠ ᐊᔕ
ᒥᔑᓄᐱᐳᐣ ᑲᐅᒋ ᐊᓄᑭᑕᐊᐧᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ
ᐊᐊᐧᔑᔕᐠ ᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ.

Tikinagan Child and Family Services would like
to recognize employees who have reached
their 10th, 15th, 20th and 25th anniversary of
employment with the agency in the 2015-2016
fiscal year. Our thanks and congratulations
go to the following employees for their many
years of dedicated service to the families and
children of this region.

10 ᐊᐦᑭ
10 years

ᐊᓂ ᐊᓂᔑᓇᐯ
ᑎᕑᐃᓴ ᐊᐣᒋᑲᓀᑊ
ᕑᐊᐧᔾ ᐯᔭᑎ
ᕑᐁᒍᓫ ᒥᑭᐡ
ᔨᕑᐁᓯ ᐦᐅᐧᐠᐡ
ᐁᓇᐣ ᒥᓂᐡ
ᑐᓂ ᐱᐣᓯᐣᐟ
ᕑᐊᐧᐸᐠ ᒥᐊᐧᓯᑫ
ᑲᐠᕑᐃᐣ ᐡᑎᕑᐃᐠᓫᐊᒪᐣᐟ
ᐁᓂᒪ ᑐᐣ ᐸᐧᕑᐃᐡ
ᑎᕑᐊᔭᐣ ᕑᐁ
ᑕᐧᐣ ᑲᕑᐠᐦᐊᐧᐡ
ᐁᐧᐣᒋ ᐸᐧᑦᐸᐠ
ᐁᑎᓇ ᑭᐧᑭᐡ
ᓄᐧᐊᐧ ᑎᓱᓫ
ᒣᕑᐃᔭᐣ ᑫᓂ

Annie Anishinabie
Teresa Angeconeb
Roy Beardy
Rachel Meekis
Tracy Houtz
Ellen Meekis
Toni Vincent
Robert Meawasige
Catherine Strickland
Emily Van Voris
Brian Rae
Dawn Gardhouse
Wendy Baumbach
Edna Quequish
Nora Chisel
Marion Kenny
15 Years
Christine Stever
William J. Davis
Harry Suganaqueb
Frances Grieg
Deanna Mitchell
Dorrie Chisel

15 ᐊᐦᑭ
ᑭᕑᐃᐡᑎᐣᐣ ᐡᑎᐱᕑ
ᐃᐧᓂᔭᑦ ᒉ ᑌᐱᐡ
ᐁᐣᑕᓂ ᔓᑲᓂᑫᐧᑊ
ᐱᕑᐊᐣᓯᐡ ᑭᕑᐁᐠ
ᑎᐊᓇ ᒥᒍᕑ
ᑐᕑᐃ ᒋᓱᓫ

20 Years
Mary McKay

20 ᐊᐦᑭ
ᒣᕑᐃ ᒪᑫ

25 Years
Marie Hudson
Marlene Boos

25 ᐊᐦᑭ
ᒪᕑᐃ ᐦᐠᓯᐣ
ᒪᕑᓫᐃᐣ ᐳᐡ
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